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ANNEXURE K
SOUTH AFRICAN POLICE SERVICE
OTHER POSTS

ADMINISTRATION CLERK SUPERVISOR REF NO: CCL 01/2026 (X1 POST)
Publication and Broadcast: Broadcast Communication

R338 106 per annum (Level 07)

Pretoria

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF Level 4 as recognized by SAQA). At
least four (4) years’ experience in the field of the post. An applicable three (3)
year Diploma / Degree (NQF level 6 or higher as recognized by SAQA) as well
as relevant training courses in the field of the post will serve as an added
advantage, A valid driver’s license for at least a light motor vehicle will serve
as an added advantage. Knowledge, Skills and Competencies: Knowledge of
relevant prescripts applicable to the Public Service. Good verbal and written
communication skills. General Computer literacy (MS Word, MS Excel, MS
Office, MS Power Point, MS Outlook). Demonstrate competency in acting
independently, Professionally, Accountable and with Credibility. Good verbal
and written communication skills. Strong interpersonal skills. Report writing.
Presentation Skills, Problem Solving, Sound Planning, Organising and
Administration Skills, Strong Analytical Skills and Facilitation Skills. Be willing
to work under pressure and extended hours.

Provide administrative support to the Section Head: Publication and Broadcast.
Provide personnel administration and general clerical and logistical support
services within the Section. Oversee and provide financial administration
support and monitoring of the Section’s budget allocation and expenditure.
Planning, controlling and administration of procurement, human resource
support and supply chain management clerical services. Gathering, drafting,
and compiling strategic documents and assisting in implementing Section’s
operational plans.

Capt NM Pretorius / W/O TB Tshabalala at: 082 778 3708 / 082 906 7372
E-mailed to TshabalalaBeauty@saps.gov.za

Applications may be hand-delivered, as follows: 152 Johannes Ramakhoase
Street, Telkom Towers North, Pretoria. Application must be deposited into the
box available at the reception area. Applications forwarded by post to be
addressed to The Section Head: Corporate Support, (Attention: Captain
Pretorius / W/O Tshabalala), Corporate Support, South African Police Service,
Private Bag X94, Pretoria, 0001.

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
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determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars
appear in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
Persons who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful

20 November 2026 at 16:00

ADMINISTRATION CLERK SUPERVISOR REF NO: CCL 02/2026 (X1 POST)
Media Relations: Media Liaison

R338 106 per annum (Level 07)

Pretoria

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF Level 4 as recognized by SAQA). At
least four (4) years’ experience in the field of the post. An applicable three (3)
year Diploma / Degree (NQF level 6 or higher as recognized by SAQA) as well
as relevant training courses in the field of the post will serve as an added
advantage. A valid driver’s license for at least a light motor vehicle will serve
as an added advantage. Knowledge, Skills and Competencies: Knowledge of
relevant prescripts applicable to the Public Service. Good verbal and written
communication skills. General Computer literacy (MS Word, MS Excel, MS
Office, MS Power Point, MS Outlook). Demonstrate competency in acting
independently, professionally, accountable and with credibility. Strong
interpersonal skills. Report writing. Presentation Skills, Problem Solving,
Sound Planning, Organising and Administration Skills, Strong Analytical Skills
and Facilitation Skills. Be willing to work under pressure and extended hours.
Assist with responding to media enquiries and requests for information. Liaise
with journalists, Government Departments, communication officers and
relevant stakeholders. Gather, verify and consolidate information from Police
Stations, Provincial Offices and Divisions. Refer complex or sensitive media
enquiries to the relevant supervisor or authorised spokesperson. Maintain an
updated database of media contacts and stakeholders. Develop content for
SAPS social media platforms and official websites. Upload and publish
approved content in accordance with departmental procedures. Monitor digital
platforms and identify communication issues requiring attention. Verify
information and images before publication. Assist in tracking audience
engagement and compiling reports on digital communication activities.

Capt NM Pretorius / W/O TB Tshabalala at: 082 778 3708 / 082 906 7372
E-mailed to TshabalalaBeauty@saps.gov.za
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Applications may be hand-delivered, as follows: 152 Johannes Ramakhoase
Street, Telkom Towers North, Pretoria. Application must be deposited into the
box available at the reception area. Applications forwarded by post to be
addressed to The Section Head: Corporate Support, (Attention: Captain
Pretorius / W/O Tshabalala), Corporate Support, South African Police Service,
Private Bag X94, Pretoria, 0001.

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars
appear in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
Persons who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful

20 November 2026 at 16:00

ADMINISTRATIVE CLERK SUPERVISOR REF NO: PPS 13/2026 (X1 POST)
Component: Presidential Protection Service

R338 106 per annum (Level 07)

KZN — Global Coordination and Standards: Research and Operational Analysis
Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
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Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF Level 4 as recognized by SAQA). Be
a citizen of the Republic of South Africa of which documentary proof must be
furnished on the day of the interview At least four (4) years’ experience in the
field of the post. An applicable three (3) year Diploma / Degree (NQF level 6 or
higher as recognized by SAQA) as well as relevant training courses in the field
of the post will serve as an added advantage. A valid driver’s license for at least
a light motor vehicle will serve as an added advantage. Knowledge, Skills and
Competencies: Knowledge of relevant prescripts applicable to the Public
Service. Good verbal and written communication skills. General Computer
literacy (MS Word, MS Excel, MS Office, MS Power Point, MS Outlook).
Demonstrate competency in acting independently, professionally, accountable
and with credibility. Good verbal and written communication skills. Strong
interpersonal skills. Report writing. Presentation Skills, Problem Solving,
Sound Planning, Organizing and Administration skills, Strong Analytical Skills
and Facilitation Skills. Be willing to work under pressure and extended hours.
Facilitate the development of strategic documents. Supervise the facilitation of
research. Monitor compliance risk management frameworks within the
component. Supervise the research of regulatory requirements for the
Component. Supervise the development and maintenance of a compliance
monitoring plan. Manage and exercise control over human, physical and
financial resources allocated to the post.

Lieutenant Colonel Mkhize / Lt Col Malinga / PO Msani/ A/IC Zondo/ Secr
Sithole Tel No: (031) 203 7328

Please e-mail: MkhizeSiyabonga@saps.gov.za
/MalingaZ @saps.gov.za/MsaniLL @saps.gov.za/ ZondoN1@saps.gov.za
ISitholeNL2@saps.gov.za

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars appear
in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
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Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
People who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

ADMINISTRATION CLERK SUPERVISOR REF NO: PPS 14/2026 (X1 POST)
Component: Presidential Protection Service

R338 106 per annum (Level 07)

Western Cape: Cape Town

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF Level 4 as recognised by SAQA). Be
a citizen of the Republic of South Africa of which documentary proof must be
furnished on the day of the interview. At least four (4) years’ experience in the
field of the post. An applicable three (3) year Diploma / Degree (NQF level 6 or
higher as recognised by SAQA) as well as relevant training courses in the field
of the post will serve as an added advantage. A valid driver’s license for at least
a light motor vehicle will serve as an added advantage. Knowledge, Skills and
Competencies: Knowledge of relevant prescripts applicable to the Public
Service. Good verbal and written communication skills. General Computer
literacy (MS Word, MS Excel, MS Office, MS PowerPoint, MS Outlook).
Demonstrate competency in acting independently, professionally, accountable
and with credibility. Good verbal and written communication skills. Strong
interpersonal skills. Report writing. Presentation Skills, Problem-solving,
Sound Planning, organising, and Administration skills. Strong Analytical Skills
and Facilitation Skills. Be willing to work under pressure and extended hours.

Monitor an efficient and practical rendering of Program Management Centre’s
duties. Coordinate all Foreign visits in conjunction with PPS: Head Office.
Monitor the adherence to all categories of MISS documents. Liaise with HQ
pertaining to daily movements of the VIPs’. Manage and exercise control over
human, physical and financial resources allocated to the post.

Lieutenant Colonel Kamana / Captain Teyise / AC Sofika/AC Sylvester Tel No:
(021) 467 6485/6499

Please e-mail: KamanaEN@saps.gov.za/ TeyiseS@saps.gov.za / cpt-
ppu@saps.gov.za

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
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security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars appear
in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
People who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

ADMINISTRATION CLERK REF NO: CCL 03/2026 (X1 POST)

R237 453 per annum (Level 05)

Component Head: Corporate Communication & Liaison: Pretoria

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12 / Senior Certificate / NCV
Level 4 or equivalent qualification (NQF level 4 as recognised by SAQA).
Relevant courses in the field of the post will serve as an added advantage.
Knowledge, skills and competencies: General computer literacy skills (MS
Word, MS Excel, MS Office, MS PowerPoint and MS Outlook). Demonstrate
competency in acting Independently, Professionally, Accountable and with
Credibility. Good verbal and written communication skills. Sound planning,
organizing, administrative and problem-solving skills. Strong interpersonal
skills. Customer focus and responsiveness. Be willing to work under pressure
and extended hours.

Render administrative support functions & administer logistical matters.
Maintain leave records, registers and files. Answer and screen all incoming
calls to the office of the Section. Type reports, letters, minutes, agendas, handle
confidential documents, keeping record of the minutes and monitoring flow of
documents to and out of the office. Maintain good record keeping, filing and
bring forward system. Operate standard equipment (photocopy machine,
telephone, computers). Manage the budget and procurement matters. Ensure
correct vesting of expenditure. Provide weekly reports. Manage all office
human and physical resources. Ensure compliance with the Public Financial
Management Act (PFMA) and Treasury Regulations, Acts & Policies.

Capt NM Pretorius / W/O TB Tshabalala at: 082 778 3708 / 082 906 7372
E-mailed to MashiloaneK @saps.gov.za

Applications may be hand-delivered, as follows: 152 Johannes Ramakhoase
Street, Telkom Towers North, Pretoria. Application must be deposited into the
box available at the reception area. Applications forwarded by post to be
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addressed to The Section Head: Corporate Support, (Attention: Captain
Pretorius / W/O Tshabalala), Corporate Support, South African Police Service,
Private Bag X94, Pretoria, 0001.

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars
appear in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
Persons who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful

20 November 2026 at 16:00

ADMINISTRATION CLERK REF NO: CCL 04/2026 (X1 POST)
Internal Communication: Language Management

R237 453 per annum (Level 05)

Pretoria

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12 / Senior Certificate / NCV
Level 4 or equivalent qualification (NQF level 4 as recognized by SAQA).
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Relevant courses in the field of the post will serve as an added advantage.
Knowledge, Skills and Competencies: Knowledge of relevant prescripts
applicable to the Public Service. Good verbal and written communication skills.
General computer literacy (MS Word, MS Excel, MS Office, MS Power Point,
MS Outlook). Demonstrate competency in acting independently, professionally,
accountable and with credibility. Strong interpersonal skills, Report writing,
Presentation skills, Problem solving, Sound planning, Organising and
administration skills. Strong analytical and facilitation skills. Be willing to work
under pressure and extended hours.

Good record managing skills of all incoming and outgoing correspondence and
translation/interpreter relative requests. Manage the incoming and outgoing job
cards for the subsection, Compile monthly and quarterly returns. Manage and
assist the Sub-section: Language Management's financial authority and
requisition correspondence to ensure work suppliers are obtained and work is
completed as well as ensuring distribution of files and record keeping.

Capt NM Pretorius / W/O TB Tshabalala at 082 778 3708 / 082 906 7372
E-mailed to MashiloaneK@saps.gov.za

Applications may be hand-delivered, as follows: 152 Johannes Ramakhoase
Street, Telkom Towers North, Pretoria. Application must be deposited into the
box available at the reception area. Applications forwarded by post to be
addressed to The Section Head: Corporate Support, (Attention: Captain
Pretorius / W/O Tshabalala), Corporate Support, South African Police Service,
Private Bag X 94, Pretoria, 0001.

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars
appear in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
Persons who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
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opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

SECRETARY REF NO: CCL 05/2026 (X1 POST)
Component Head: Corporate Communication & Liaison

R237 453 per annum (Level 05)

Pretoria

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12 / Senior Certificate / NCV
Level 4 or equivalent qualification (NQF level 4 as recognized by SAQA).
Relevant courses in the field of the post will serve as an added advantage.
Knowledge, skills and competencies: General Computer literacy skills (MS
Word, MS Excel, MS Office, MS PowerPoint and MS Outlook). Demonstrate
competency in acting Independently, Professionally, Accountable and with
Credibility. Good verbal and written communication skills. Sound planning,
organizing, administrative and problem-solving skills. Strong interpersonal
skills. Customer focus and responsiveness. Be willing to work under pressure
and extended hours.

Render secretarial and administrative support services to the Office of the
Component Head: Corporate Communication and Liaison. Answer and screen
incoming telephone calls and enquiries. Type reports, correspondence,
minutes, agendas and other official documents. Handle confidential documents
and information. Keep records of minutes and monitor the flow of documents
within the office. Liaise with internal Components, Sections and external
stakeholders on matters relating to the Office; Manage the diary, appointments
and schedules of the Component Head. Receive and attend to visitors in a
professional manner; Remind the Component Head of scheduled meetings,
appointments and deadlines. Ensure the procurement and serving of
refreshments during meetings. Arrange and book venues for meetings,
workshops and conferences. Make travel and accommodation arrangements
and process related claims. Maintain an effective record-keeping, filing and
bring-forward system. Operate standard office equipment such as telephones,
computers and photocopiers. Render general reception services.

Capt NM Pretorius / W/O TB Tshabalala at 082 778 3708 / 082 906 7372
E-mailed to MashiloaneK @saps.gov.za

Applications may be hand-delivered, as follows: 152 Johannes Ramakhoase
Street, Telkom Towers North, Pretoria. Application must be deposited into the
box available at the reception area. Applications forwarded by post to be
addressed to The Section Head: Corporate Support, (Attention: Captain
Pretorius / W/O Tshabalala), Corporate Support, South African Police Service,
Private Bag X94, Pretoria, 0001.

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
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background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars
appear in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
Persons who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

SECRETARY REF NO: PPS 15/2026 (X1 POST)
Component: Presidential Protection Service

R237 453 per annum (Level 05)

HQ: Pretoria — Section Head: Physical Protection

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa, of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF level 4 as recognised by SAQA). Be a
citizen of the Republic of South Africa of which documentary proof must be
furnished on the day of the interview. Relevant courses in the field of the post
will serve as an added advantage. Knowledge, Skills and Competencies:
General computer literacy skills (MS Word, MS Excel, MS Office, MS
PowerPoint and MS Outlook). Demonstrate competency in acting
Independently, Professionally, Accountable and with Credibility. Good verbal
and written communication skills. Sound planning, organizing, administrative
and problem-solving skills. Strong interpersonal skills. Customer focus and
responsiveness. Be willing to work under pressure and extended hours.

To provide secretarial support functions such as to arrange and prepare
meetings, agendas, typing and taking minutes. Answer and screen all incoming
calls. Liaise with all sections and regions on matters relating to the Component.
Maintain good record keeping, filling system and brought forward system.
Process and submit financial claims. Make travel and accommodation
arrangements. Manage the diary, receive and host visitors for the office.
Operate standard equipment (fax, photocopy machine, telephone, computers
etc.). Serving of refreshments to visitors during meetings. Manage office
inventory. Uphold the confidentiality of all classified documents as per the
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POST 40/122
SALARY

CENTRE
REQUIREMENTS

MISS. Manage and exercise control over human, physical and financial
resources allocated to the post.

Warrant Officer Mnyalatyho Tel No: (012) 400 5105/ AC Sekwape Tel No: (012)
400 5137/ AC Modiha/ HRC Sibande Tel No: (012) 400 5147

Please e-mail: MnyalatyholLL@saps.gov.za / SekwapeND@saps.gov.za /
SibandeK@saps.gov.za / Modihal@saps.gov.za

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars appear
in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
People who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

SECRETARY REF NO: PPS 16/2026 (X1 POST)
Component: Presidential Protection Service

R237 453 per annum (Level 05)

HQ: Pretoria — Section Head: Counter Assault Team

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
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Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF level 4 as recognized by SAQA). Be a
citizen of the Republic of South Africa of which documentary proof must be
furnished on the day of the interview. Relevant courses in the field of the post
will serve as an added advantage. Knowledge, Skills and Competencies:
General computer literacy skills (MS Word, MS Excel, MS Office, MS
PowerPoint and MS Outlook). Demonstrate competency in acting
Independently, Professionally, Accountable and with Credibility. Good verbal
and written communication skills. Sound planning, organizing, administrative
and problem-solving skills. Strong interpersonal skills. Customer focus and
responsiveness. Be willing to work under pressure and extended hours.

To provide secretarial support functions such as to arrange and prepare
meetings, agendas, typing and taking minutes. Answer and screen all incoming
calls. Liaise with all sections and regions on matters relating to the Component.
Maintain good record keeping, filling system and brought forward system.
Process and submit financial claims. Make travel and accommodation
arrangements. Manage the diary, receive and host visitors for the office.
Operate standard equipment (fax, photocopy machine, telephone, computers
etc.). Serving of refreshments to visitors during meetings. Manage office
inventory. Uphold the confidentiality of all classified documents as per the
MISS. Manage and exercise control over human, physical and financial
resources allocated to the post.

Warrant Officer Mnyalatyho Tel No: (012) 400 5105/ AC Sekwape Tel No: (012)
400 5137/ AC Modiha/ HRC Sibande Tel No: (012) 400 5147

Please  e-mail: Mnyalatyhol L @saps.gov.za/SekwapeND@saps.gov.za/
SibandeK@saps.gov.za / Modihal@saps.gov.za

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars appear
in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
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Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
People who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

HUMAN RESOURCE CLERK REF NO: PPS 17/2026 (X1 POST)
Component: Presidential Protection Service

R237 453 per annum (Level 05)

Western Cape — Human Resource Management

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF level 4 as recognized by SAQA). Be a
citizen of the Republic of South Africa of which documentary proof must be
furnished on the day of the interview. Relevant courses in the field of the post
will serve as an added advantage. Knowledge, Skills and Competencies:
General computer literacy skills (MS Word, MS Excel, MS Office, MS
PowerPoint and MS Outlook). Demonstrate competency in acting
Independently, Professionally, Accountable and with Credibility. Good verbal
and written communication skills. Sound planning, organizing, administrative
and problem-solving skills. Strong interpersonal skills. Customer focus and
responsiveness. Be willing to work under pressure and extended hours.
Coordinate all required interventions regarding the spiritual wellness of PPS
employees and submit reports to PPS HQ. Administer all data integrity i.e all
personnel information manually and electronically. Perform all administrative
duties within the HRM environment. Uphold the confidentiality of all classified
documents as per the MISS.

Lieutenant Colonel Kamana / Captain Teyise / AC Sofika/AC Sylvester Tel No:
(021) 467 6485/6499

Please e-mail: KamanaEN@saps.gov.za/ TeyiseS@saps.qgov.za / cpt-
ppu@saps.gov.za

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
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in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars appear
in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
People who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

SUPPLY CHAIN CLERK REF NO: PPS 18/2026 (X1 POST)
Component: Presidential Protection Service

R237 453 per annum (Level 05)

HQ: Pretoria - Supply Chain Management: Loss Management

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 12/ Senior Certificate/ NCV
Level 4 or equivalent qualification (NQF level 4 as recognised by SAQA). Be a
citizen of the Republic of South Africa of which documentary proof must be
furnished on the day of the interview. Relevant courses in the field of the post
will serve as an added advantage. Knowledge, Skills and Competencies:
General computer literacy skills (MS Word, MS Excel, MS Office, MS
PowerPoint and MS Outlook). Demonstrate competency in acting
Independently, Professionally, Accountable and with Credibility. Good verbal
and written communication skills. Sound planning, organising, administrative
and problem-solving skills. Strong interpersonal skills. Customer focus and
responsiveness. Be willing to work under pressure and extended hours.
Register, administrate and investigate loss and damage cases to determine
liability and compile submission for writing off loss and complete and dispose
of loss file. Compile new reports on files to the accounting office. Identify and
register new cases and open Z20 files. Finalize all loss when requested. files
for the Component. Administer all Ad-hoc duties. Uphold the confidentiality of
all classified documents as per the MISS.

Warrant Officer Mnyalatyho Tel No: (012) 400 5105/ AC Sekwape Tel No: (012)
400 5137/ AC Modiha/ HRC Sibande Tel No: (012) 400 5147

Please  e-mail: Mnyalatyhol L @saps.gov.za/SekwapeND@saps.gov.za/
SibandeK@saps.gov.za / Modihal@saps.gov.za

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
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considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars appear
in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
People who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

DRIVER (X5 POSTS)

R170 226 per annum (Level 03)

Western Cape: Supply Chain Management Ref No: PPS 19/2026 (X2 Posts)
HQ: Pretoria - Supply Chain Management Ref No: PPS 20/2026 (X2 Posts)
KwaZulu-Natal: Durban - Supply Chain Management Ref No: PPS 21/2026 (X1
Post)

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of Grade 10/ Standard 8/ NCV Level 2
or certificate/ report (NQF 2 Level as recognized by SAQA) of which
documentary proof can be produced when required. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. At least two (2) years’ relevant experience in the field of
the post. Knowledge, Skills and Competencies: Good verbal and written
communication skills. Be fluent in at least two official languages one of which
must be English. Be in possession of at least a light motor vehicle license and
Public Driving Permit (PDP). Be willing to work extended hours when
necessary. High levels of integrity, reliability and punctuality.

Transport equipment, vehicles and personnel at the province. Ensure
maintenance of allocated state vehicles. Completion of log sheets and monthly
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returns. Book vehicles at the garage for service and repairs. Uphold the
confidentiality of all classified documents as per the MISS.

HQ: Pretoria: Lt Col Kganyago Tel No: (012) 400 5310 / Captain Sithebe Tel
No: (012) 400 5186 /Warrant Officer Mnyalatyho Tel No: (012) 400 5105/ AC
Sekwape Tel No: (012) 400 5137/AC Modiha /HRC Sibande Tel No: (012) 400
5147.

KwaZulu-Natal (Durban): Lieutenant Colonel Mkhize / Lieutenant Colonel
Malinga/ AC Msani / AC Zondo / Secretary Sithole Tel No: (031) 203 7328
Western Cape (Cape Town): Lieutenant Colonel Kamana / Captain Teyise /
AC Sofika/AC Sylvester Tel No: (021) 467 6485/6499

HQ: Pretoria: Applications can be posted / hand delivered to the following
address: Private Bag X272, Pretoria, 0002 or 3 Troye and Park Street,
Presidential Protection Service, Maupa Naga Building Sunnyside, 0002.
KwaZulu-Natal (Durban): Applications can be posted / hand delivered to the
following address: 446 Vusi Mzimela Road Cato Manor, 4058.

Western Cape (Cape Town): Applications must be posted / hand delivered to
the following address:121 Garmour House Plein Street Cape Town, 8001.
Applications may be hand-delivered, as follows: 152 Johannes
Ramakhoase Street, Telkom Towers North, Pretoria. Application must be
deposited into the box available at the reception area. Applications forwarded
by post to be addressed to The Section Head: Corporate Support, (Attention:
Captain Pretorius / W/O Tshabalala), Corporate Support, South African Police
Service, Private Bag X94, Pretoria, 0001.

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars appear
in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
People who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
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opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00

GENERAL WORKER REF NO: CCL 06/11/2026 (X2 POSTS)
Corporate Communication and Liaison: Heritage Service

R144 024 per annum (Level 02)

Pretoria

Applicants must display competency in the core functions of the post. Be
proficient in at least English and one other official language. Be a citizen of the
Republic of South Africa of which documentary proof must be furnished on the
day of the interview. Be in possession of a Grade 10/ Standard 8/ NCV level 2
certificate/ report (NQF level 2 as recognized by SAQA), for which
documentary proof can be produced when required. No experience required.
Knowledge, Skills and Competencies: Good verbal and written communication
skills. Basic administrative skills for managing delivery of items, stock &
collection items, signing for documents, assisting with organizing files
[collection items. High levels of integrity, reliability and punctuality. Be willing to
work extended hours, when necessary.

Collect, sort, and deliver documents, files, and parcels to addressees, other
departments, and the Post Office. Perform pre-trip inspections, manage fuel
cards/vouchers, maintain logbooks, and drive departmental vehicles safely.
Assist with copying, shredding, filing, and managing registry services. Follow
the Public Service Act, Batho Pele principles, and departmental policies. Good
communication, time management, and basic computer literacy.

Capt NM Pretorius / W/O TB Tshabalala at: 082 778 3708 / 082 906 7372
E-mailed to PretoriusKk@saps.gov.za

Applications may be hand-delivered, as follows: 152 Johannes Ramakhoase
Street, Telkom Towers North, Pretoria. Application must be deposited into the
box available at the reception area. Applications forwarded by post to be
addressed to The Section Head: Corporate Support, (Attention: Captain
Pretorius / W/O Tshabalala), Corporate Support, South African Police Service,
Private Bag X 94, Pretoria, 0001.

Applications must be submitted on a Z83 Form (2021 version), obtainable from
http://www.dpsa.gov.za/dpsa2g/vacancies.asp, which must be accompanied
with a comprehensive Curriculum Vitae. The post particulars and reference
number of the post you are applying for, must be correctly specified on the
application form. Please complete a separate application form for each post
you wish to apply for. It is the responsibility of the applicants to submit
applications timeously to the correct physical address as provided in the
advertisement. Please note that applications submitted to an incorrect physical
address will not be considered. Late applications will not be accepted or
considered. Short-listed candidates will be required to produce originals of their
Identity Document (ID), Senior Certificate and all educational qualifications
obtained, service certificates from previous employers stating the occupation
and motor vehicle driver’s license, before the interview. Qualifications and
driver’s licences submitted will be subjected to verification with the relevant
institutions. Applicants must have no previous criminal convictions or pending
criminal/ departmental cases and shall allow their fingerprints to be taken and
background enquiries to be made. Short-listed candidates may be subjected
to a full security clearance process before or during any stage of employment.
Short-listed candidates will be subjected to a vetting process which will include
security screening, fingerprint screening, reference checking and verification of
address, where necessary. All shortlisted candidates, including SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Selection panels shall score both technical exercises as an additional criterion
in the interview process. Short-listed candidates for appointments to certain
identified posts will be vetted in terms of the Criminal Law (Sexual Offences
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and Related Matters) Amendment Act, 2007 (Act No 32 of 2007) and the
Children’s Act, 2005 (Act No 38 of 2005). A candidate whose particulars
appear in either the National Register for Sex Offenders or Part B of the Child
Protection Register, will be disqualified from appointment. Candidates are
expected to disclose if he/ she is a respondent in an interim or final protection
order in terms of the Domestic Violence Act, 1998 (Act no 116 of 1998) or
Protection from Harassment Act, 2011 (Act No 17 of 2011), and may be
disqualified from appointment. The Criminal Law (Forensic Procedures)
Amendment Act, Act 37 of 2013 requires that all new appointments in the South
African Police Service as from 31 January 2015 provide a buccal (inside cheek)
sample to determine their forensic DNA profile. The forensic DNA profile
derived from the sample will be loaded to the Elimination Index of the National
Forensic DNA Database. Appointments will be made in terms of the Public
Service Act, 1994 (Act No 103 of 1994) as applicable to the post environment.
Persons who retired from the Public Service by taking a severance package,
early retirement or medical retirement, as well as persons with previous
convictions, are excluded. The South African Police Service is an equal
opportunity, affirmative action employer and it is the intention to promote
representivity in the Public Service through the filling of these posts. Persons
whose transfer/ appointment will promote representivity will therefore receive
preference. The South African Police Service is under no obligation to fill a post
after the advertisement thereof. Correspondence will be conducted with
successful candidates only. If you have not been contacted within three (3)
months after the closing date of this advertisement, please accept that your
application was unsuccessful.

20 November 2026 at 16:00
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