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ANNEXURE X 
 

PROVINCIAL ADMINISTRATION: MPUMALANGA 
DEPARTMENT OF COMMUNITY SAFETY, SECURITY & LIAISON 

 
APPLICATIONS : https://erecruitment.mpg.gov.za 
CLOSING DATE : 23 October 2026 
NOTE : The Department of Community Safety, Security and Liaison Mpumalanga 

Province invites applications for the Basic Traffic Officers Diploma Learnership 
which seeks to capacitate youth residing in Mpumalanga with knowledge and 
skills in Traffic Law Enforcement. all races are encouraged to apply, especially 
persons with albinism and shall meet the below mentioned requirements: NB: 
The Department will comply with Road Traffic Management Corporation 
(RTMC) guidelines during the selection process. The traffic training will be 
conducted at the Mpumalanga Traffic Training College at Mkhuhlu (Calcutta) 
in the Bushbuckridge Local Municipality. The Department will conduct 
personnel suitability checks for selected candidates on the following key areas: 
qualification verifications criminal records checks, citizenship, financial records 
checks and driving license. Successful candidates will be expected to enter 
into a 12 months contract with the Department and on completion; learners will 
receive a Diploma in Basic Traffic Officer: NQF 4. It is the Departments’ 
intention to promote representivity (race, gender, and disability) Applications 
on the new Z83 form shall be fully completed via e-recruitment system through 
a link provided and upload a detailed Curriculum Vitae only. Copies of 
qualifications and other relevant documents shall be submitted by shortlisted 
candidates only on or before the day of the interview. The Curriculum Vitae 
must have at least three (3) reference persons and their contacts, failure to 
provide accurate information on a job application as well as incomplete 
information will result in a disqualification. Requirements stated on the 
advertised posts are minimum inherent requirements; therefore, criteria for 
shortlisting will depend on the proficiency of the applications received. 
Communication will be done to shortlisted candidates only. If you have not been 
contacted within three months after the closing date of this advertisement, 
please accept that your application has been unsuccessful. All shortlisted 
candidates shall undertake two pre-entry assessments. One must be a 
practical exercise, and the other be an Integrity (ethical conduct) assessment. 

 
LEARNERSHIP PROGRAMME 2026 TO 2027 

(12 MONTHS CONTRACT) 
 

OTHER POST 
 
POST 36/272 : LEARNERSHIP PROGRAMME 2026/27: BASIC TRAFFIC OFFICERS 

DIPLOMA REF NO: DCSSL/05/2026 
 
STIPEND : R5000 per month 
CENTRE : Mpumalanga Traffic Training College at Mkhuhlu (Calcutta) in the 

Bushbuckridge Local Municipality. 
REQUIREMENTS : Minimum education qualification of Grade 12 Certificate. At least a Code B 

driving license. South African citizen. No criminal record. Fit and proper 
(Medical assessment will be conducted for shortlisted candidates as proof for 
strenuous exercises). Candidates will be subjected to driving and competency 
tests. 

ENQUIRIES : Mr G Mnisi Tel No: (013) 766 4019 or Ms S Masango Tel No: (017) 811 143 
  Ms N Mathebula Tel No: (013) 766 9152 or Ms A Seku Tel No: (013) 766 4905. 
 

DEPARTMENT OF HEALTH 
The Department of Health is an equal opportunity, affirmative action employer. It is our intention to 

promote representivity in respect of race, gender and disability through the filling of these positions. 
Candidates whose transfer / promotion / appointment will promote representivity will receive preference. 
 
APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
CLOSING DATE : 23 October 2026 
NOTE : N.B. Applicants are advised to apply as early as possible to avoid 

disappointments. Applicants are not required to submit copies of qualifications 
and other relevant documents on application but must submit the Z83 and a 
detailed Curriculum Vitae. In order to alleviate the administration burden on HR 

https://erecruitment.mpg.gov.za/
http://www.mpuhealth.gov.za/
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Sections as well as considering the cost for applicants, Departments are 
encouraged to request certified copies of qualifications and other relevant 
documents from shortlisted candidates only which may be submitted to HR on 
or before the day of the interview following communication from the relevant 
HR section of the Department. All posts, health/engineering posts that are 
advertised within the Department professional registration will be required from 
various statutory councils for shortlisted candidates. A complete set of 
application documents should be submitted separately for every post that you 
wish to apply for. Please ensure that you clearly state the full post description 
and the relevant Post Reference Number on your application. No fax 
applications will be considered. Applicants must ensure that they fully complete 
and sign form Z 83, even if they are attaching a CV. Incomplete and/or 
unsigned applications will not be considered. If you are currently in service, 
please indicate your PERSAL number at the top of form Z83. Due to ongoing 
internal processes, the Department reserves the right to withdraw any post at 
any time. The Department reserves the right to verify the qualifications of every 
recommended candidate prior to the issuing of an offer of appointment. All 
short-listed candidates will be subject to a vetting process prior to appointment. 
If no response is received from the Mpumalanga Department of Health within 
90 days after the closing date of the advertisement, applicants must assume 
that their application was not successful. Please quote the correct references 
when applying and where possible the station / centre where the post is. 
www.mpuhealth.gov.za Only Online Applications will be accepted. NB: 
Candidates who are not contacted within 90 DAYS after the closing date must 
consider their applications as having been unsuccessful. Please note the 
department reserves the right to amend / review / withdraw the advertised 
posts if by so doing, the best interest of the department will be well served. 
(People with disabilities are also requested to apply and indicate such in their 
applications) All shortlisted candidates, including the SMS, shall undertake two 
pre-entry assessments. One will be a practical exercise to determine a 
candidate’s suitability based on the post’s technical and generic requirements 
and the other must be an integrity (ethical conduct) assessment. 

 
OTHER POSTS 

 
POST 36/273 : MEDICAL OFFICER GRADE 3: REF NO: MPDOH/OCT/26/1617 (X5 POSTS) 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Themba Hospital (X1 Post) 
  Shongwe Hospital (X1 Post) 
  Tonga Hospital (X1 Post) 
  Mapulaneng Hospital (X2 Posts) (Ehlanzeni District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 
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DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Assist with clinical audits actively participate in continuous professional 
development. Provide support to hospital management towards an efficient 
standard of patient care and services is maintained. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/274 : MEDICAL OFFICER GRADE 3: REF NO: MPDOH/OCT/26/1620 (X3 POSTS) 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Witbank Hospital (X2 Posts) 
  KwaMhlanga Hospital (X1 Post) (Nkangala District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice).  A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Assist with clinical audits actively participate in continuous professional 
development. Provide support to hospital management towards an efficient 
standard of patient care and services is maintained. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/275 : MEDICAL OFFICER GRADE 3 REF NO: MPDOH/OCT/26/1621 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Ermelo Hospital (Gert Sibande District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
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Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Assist with clinical audits actively participate in continuous professional 
development. Provide support to hospital management towards an efficient 
standard of patient care and services is maintained.  

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/276 : MEDICAL OFFICER GRADE 2 REF NO: MPDOH/OCT/26/1622 
 
SALARY : R1 188 255 - R1 297 289 per annum 
CENTRE : KwaMhlanga Hospital (Nkangala District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 2: A minimum of five (5) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of six (6) years relevant experience after 
registration with a recognised foreign health profession council and / or the 
HPCSA as a Medical Practitioner (Independent Practice) for foreign qualified 
employees. Knowledge, Skills, Training and Competences Required: Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge, 
competency and skills in general clinical domains. The ability to work under 
supervision as an efficient team member. Good communication, leadership, 
interpersonal, and supervisory skills. Ability to manage patients independently, 
diligently, responsibility and engage when necessary. Knowledge of current 
health policies, legislation, programmes and priorities within the domain. Ability 
to teach, guide and junior staff within the department. Behavioural Attributes: 
Stress tolerance, to work within a team, self-confidence and the ability to build 
and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Assist with clinical audits actively participate in continuous professional 
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development. Provide support to hospital management towards an efficient 
standard of patient care and services is maintained. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/277 : MEDICAL OFFICER GRADE 1 REF NO: MPDOH/OCT/26/1626 (X4 POSTS) 
 
SALARY : R1 041 402 - R1 121 241 per annum 
CENTRE : Ehlanzeni District:  
  Tonga Hospital (X1 Post) 
  Mapulaneng Hospital (X1 Post) 
  Matikwane Hospital (X1 Post) 
  Agincourt CHC (X1 Post) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner. Current registration with the HPCSA as a Medical 
Practitioner (2026) (Independent Practice). NB: The appointed Medical Officer 
must be able to work shifts. A valid work permit will be required from non-South 
Africans. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Knowledge 
of current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: No experience required after registration with the 
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year 
relevant experience after registration with a recognised Foreign Health 
Professions and / or the HPCSA as a Medical Practitioner (Independent 
Practice) for foreign qualified employees. Knowledge, Skills, Training and 
Competences Required: Sound knowledge of medical ethics. Multidisciplinary 
management and teamwork and experience in the respective medical 
discipline. Sound clinical knowledge, competency and skills in general clinical 
domains. The ability to work under supervision as an efficient team member. 
Good communication, leadership, interpersonal, and supervisory skills. Ability 
to manage patients independently, diligently, responsibility and engage when 
necessary. Knowledge of current health policies, legislation, programmes and 
priorities within the domain. Ability to teach, guide and junior staff within the 
department. Behavioural Attributes: Stress tolerance, to work within a team, 
self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Ability to deal with all 
medical emergencies. Knowledge of ethical medical practice. Assist with 
clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services is maintained. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/278 : MEDICAL OFFICER GRADE 1 REF NO: MPDOH/OCT/26/1633 (X7 POSTS) 
 
SALARY : R1 041 402 - R1 121 241 per annum 
CENTRE : Nkangala District:  
  Witbank Hospital (X5 Posts) 
  Botleng CHC (X1 Post) 
  Sister Mashiteng Clinic (X1 Post) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner. Current registration with the HPCSA as a Medical 
Practitioner (2026) (Independent Practice).  NB: The appointed Medical Officer 
must be able to work shifts. A valid work permit will be required from non-South 
Africans. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Knowledge 
of current Health and Public Service regulations and policies. Skills in terms of 
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consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: No experience required after registration with the 
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year 
relevant experience after registration with a recognised Foreign Health 
Professions and / or the HPCSA as a Medical Practitioner (Independent 
Practice) for foreign qualified employees. Knowledge, Skills, Training and 
Competences Required: Sound knowledge of medical ethics. Multidisciplinary 
management and teamwork and experience in the respective medical 
discipline. Sound clinical knowledge, competency and skills in general clinical 
domains. The ability to work under supervision as an efficient team member. 
Good communication, leadership, interpersonal, and supervisory skills. Ability 
to manage patients independently, diligently, responsibility and engage when 
necessary. Knowledge of current health policies, legislation, programmes and 
priorities within the domain. Ability to teach, guide and junior staff within the 
department. Behavioural Attributes: Stress tolerance, to work within a team, 
self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Ability to deal with all 
medical emergencies. Knowledge of ethical medical practice. Assist with 
clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services is maintained. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/279 : MEDICAL OFFICER GRADE 1 REF NO: MPDOH/OCT/26/1642 (X9 POSTS) 
 
SALARY : R1 041 402 - R1 121 241 per annum 
CENTRE : Gert Sibande District: Mayflower CHC (X1 Post) 
  Ermelo Hospital (X4 Posts) 
  Evander Hospital (X4 Posts) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner. Current registration with the HPCSA as a Medical 
Practitioner (2026) (Independent Practice). NB: The appointed Medical Officer 
must be able to work shifts. A valid work permit will be required from non-South 
Africans. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Knowledge 
of current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: No experience required after registration with the 
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year 
relevant experience after registration with a recognised Foreign Health 
Professions and / or the HPCSA as a Medical Practitioner (Independent 
Practice) for foreign qualified employees. Knowledge, Skills, Training and 
Competences Required: Sound knowledge of medical ethics. Multidisciplinary 
management and teamwork and experience in the respective medical 
discipline. Sound clinical knowledge, competency and skills in general clinical 
domains. The ability to work under supervision as an efficient team member. 
Good communication, leadership, interpersonal, and supervisory skills. Ability 
to manage patients independently, diligently, responsibility and engage when 
necessary. Knowledge of current health policies, legislation, programmes and 
priorities within the domain. Ability to teach, guide and junior staff within the 
department. Behavioural Attributes: Stress tolerance, to work within a team, 
self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Ability to deal with all 
medical emergencies. Knowledge of ethical medical practice. Assist with 
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clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services is maintained.  

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/280 : OPERATIONAL MANAGER NURSING (PN-B3): PHC REF NO: 

MPDOH/OCT/26/1643 
 
SALARY : R720 819 – R821 484 per annum 
CENTRE : Diepdale Clinic (Gert Sibande District)  
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) that allows registration with the 
SANC as a Professional Nurse (2026) plus a post basic nursing qualification, 
with duration of at least 1 year, accredited with the SANC in terms of 
Government Notice No R212 in Primary Health Care. A minimum of nine (09) 
years appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with South African Nursing Council (SANC) in General 
Nursing. At least five (05) years of period referred to above must be 
appropriate/recognizable in the specific specialty after obtaining the one (01) 
year post basic qualification in Primary Health Care Nursing Science. A post 
basic qualification in Nursing Administration/Health service management. 
Experience and knowledge of the District Health System. Demonstrate an in-
depth understanding of nursing legislation and related legal and ethical nursing 
practices and how these impact on service delivery. Demonstrate a basic 
understanding of HR and finance and practices. Knowledge of relevant legal 
framework such as Nursing Act, Health Occupational and Safety Act, Patients 
Right Charter, Batho Pele Principles, Operational Management Skills. Problem 
Solving, planning and Organizing Skills. Expected to work under pressure and 
on night duty. Leadership. Supervisory, problem-solving, conflict resolution, 
inter-personal and communication and communication skills. Demonstrate an 
in-depth understanding of legislation and related ethical nursing practices and 
how this impact on service delivery. Computer literacy will be an added 
advantage (MS Word, Excel, PowerPoint and Outlook). Computer literacy. 

DUTIES : Manage and provide PHC facility supervisory in line with the PHC Supervision 
Guideline. Ensure clinical nursing practice by the nursing team in the facility in 
accordance with the scope and practice and nursing standard as determined 
by the relevant health facility. Promote quality nursing care as directed by the 
professional scope of practice and standard in accordance with the PHC 
delivery package. Ensure the implementation on National Core Norms and 
Standards including Six Priority Areas. Advocate for patients through ensuring 
adherence to Batho Pele Principles. Coordinate community involvement and 
participation. Manage and monitor effective use and maintenance of assets 
and infrastructure of the facility. Monitor information management and 
documentation. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/281 : ASSISTANT DIRECTOR: ACQUISITION MANAGEMENT REF NO: 

MPDOH/OCT/26/1643 
 
SALARY : R487 197 per annum (Level 09), (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in 

Finance, Accounting Management, Financial Management, Cost and 
Management Accounting, Public Management / Administration as recognized 
by SAQA. A minimum of three (3) years relevant experience in supply chain 
management, acquisition Management, Financial Management at supervisory 
/ management (Level 7/8). Knowledge of the Public Finance Management Act 
(PFMA), Treasury Regulations, Revenue Management policies, National 
Health Act, and relevant departmental prescripts. Knowledge of BAS, PEIS and 
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other relevant systems. Computer literacy in Microsoft Office (Excel, Word and 
PowerPoint). Valid driver’s licence. 

DUTIES : To coordinate, review, undertake and implement the supply chain acquisition 
management framework and policies through the execution of the bidding 
process, compilation of a list of service providers, according to the prescribed 
procurement methodologies. Coordinate (synergise) review and execute the 
bidding process. Coordinate, review and compile the list of prospective 
provider for quotations. Coordinate review and source quotations from 
database according to the thresh values determined by the National Treasury. 
Supervise employees to ensure an effective acquisition management service 
and undertake all administrative functions required with regard to financial and 
HR administration. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/282 : SENIOR STATE ACCOUNTANT: RISK PERFORMANCE AND CONTRACT 

MANAGEMENT REF NO: MPDOH/OCT/26/1644 
 
SALARY : R413 001 per annum (Level 08), (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus six (6) years relevant experience in Supply 

Chain Management field or Diploma / Degree (NQF Level 6/7) in Supply Chain 
Management / Financial Management, Public Management / Management 
Accounting. At least three (3) years’ experience in the post of Chief 
Administration Clerk / Administrative Officer / State Accountant at (Level 7).  A 
qualification related to Treasury and competence for Finance officials will be 
an added advantage. Preparedness to security clearance and disclosure of 
financial interest. A valid driver’s licence (with exception of people with 
disabilities). Knowledge, Competencies and Skills: Supervisory skills, good 
planning and organized skills. Good interpersonal relations and good 
communication skills (written and verbal). Ability to work under pressure and 
preparedness to work overtime, when required. Skills in Microsoft Word and 
Excel. 

DUTIES : Maintain a database of al concluded contracts. Administering contracts 
effectively in accordance with policy, procedures and compliant with applicable 
legislative requirement. Maintain contract register in a format provided by 
Provincial Treasury. Interacting with the Project Managers about the signing of 
contracts and service level agreements for all contracts entered by the 
Department. Ensuring that all contracts are accurately recorded on the contract 
Register and regularly update of the contract register. Reviewing contracts on 
the contract register to ensure their validity. Co-coordinating and control the 
application of the procedures in respect of the supplier performance monitoring 
and contract management. Preparing reports on non-performing / poor 
performing companies and recommends the appropriate actions to be taken to 
remedy the situation. Supervising activities of the personnel to ensure that work 
performed meets acceptable standards and is completed within agreed upon 
timelines. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 36/283 : PROVISIONING ADMINISTRATIVE OFFICER: LOGISTICS MANAGEMENT 

REF NO: MPDOH/OCT/26/1645 
 
SALARY : R338 106 per annum (Level 07), (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus three (3) years 

relevant experience in Supply Chain Management or Diploma / Degree (NQF 
Level 6/7) in Finance / Logistics / Procurement / Supply Chain Management / 
Financial / Accounting Management as recognised by SAQA. Knowledge and 
experience of provisioning administration, main focus in the following areas: 
LOGIS, Preferential Procurement Policy Framework (PPPFA), Public Finance 
Management Act (PFMA) and Treasury Regulations and general knowledge of 
Basic accounting system (BAS). Computer literacy. Sound interpersonal and 
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communication skills (written and verbal). Good management and supervisory 
skills. Ability to work independently and tight deadlines. Valid driver’s licence 
will be an added advantage. 

DUTIES : Supervise and render demand and acquisition services. Supervise and 
undertake logistical services. Supervise and control the work of sub-ordinate 
(including training) in the supply chain management unit. Deal with more 
advanced and complicated matters pertaining to provisioning administration. 
Manage all aspects of orders such as quotations, purchase and processing of 
requisitions, authorization of procurement advice and guidance to all clients, 
chief user clerks and responsibility managers. Ensure compliance with 
departmental and Treasury Regulations. Evaluate and test compliance of all 
purchasing transactions. Manage all open orders. Deal with Human resources 
matters such as leave and perform development system of quarterly evaluation 
reports. Adhere to regulations and legislation pertaining supply chain 
management unit. Facilitate and administer requisitions for good and services. 
Implement internal procurement policies, regulations systems and procedures. 
Maintain procurement and provisioning systems and processes. Administer 
payment processes. Knowledge of BAS and LOGIS financial systems. Ability 
to work under pressure. Supervision of the subordinates. Attend and respond 
to audit queries. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
OFFICE OF THE PREMIER 

The Office of the Premier is looking for dynamic, innovative, experienced and suitable candidates to fill 
the following posts, listed in the various Units below. 

 
APPLICATIONS : Should only be submitted online through the link: erecruitment.mpg.gov.za on 

the new Z83 form and should be accompanied by a comprehensive CV. Only 
short-listed candidates will be required to submit certified copies of 
qualifications. If no correspondence is received within two months of the 
closing date, applicants must accept that their applications have been 
unsuccessful. 

CLOSING DATE : 23 October 2026 
NOTE : The Office of the Premier is an equal opportunity employer. It is our intention 

to promote respresentativity in respect of race, gender and disability through 
the filling of these positions and that the candidature of persons, whose 
transfer/promotion/appointment will promote representativeness, will receive 
preference. The minimum entry requirement for Senior Management Services 
(SMS) posts is a Pre-entry Certificate that is obtainable through a course 
named Certificate for entry into SMS submitted prior to appointment, and the 
full details can be sourced by following the link: 
https://www.thensg.gov.za/training-course/sms-pre-entry-programme/. (SMS 
Pre-entry Certificate submitted prior appointment) All shortlisted candidates, 
including the SMS, shall undertake two pre-entry assessments. One will be a 
practical exercise to determine a candidate’s suitability based on the post’s 
technical and generic requirements and the other must be an integrity (ethical 
conduct) assessment. The recommended candidates for Senior Management 
Level (SMS) and Middle Management Level (MMS) posts shall be subjected 
to a competency assessment. All appointments are subject to security 
clearance, security vetting, employment reference checks, qualification 
verification and signing of performance agreements. 

 
OTHER POSTS 

 
POST 36/284 : SENIOR STATE LAW ADVISER: LEGAL ADVISORY SERVICES (OSD) REF 

NO: SSLALS/OTP/03 
  Re-Advertisement 
 
SALARY : R1 242 915 per annum (LP9 - OSD), (an all-inclusive remuneration package). 

The successful candidate will be required to enter into a Performance 
Agreement with the Principal State Law Adviser. 

CENTRE : Mbombela 
REQUIREMENTS : An LLB degree or a recognized 4-year legal qualification equivalent to NQF 8. 

Admission as an Advocate or Attorney. At least eight (8) years’ appropriate post 
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qualification litigation/advisory experience. A postgraduate qualification will be 
an advantage; Knowledge of particular aspects of the Law; Knowledge and 
understanding of Constitutional Law, Human Rights and the Constitution of 
South Africa, practical experience in drafting of Bills; Knowledge of specifically 
the Public Service Act, Public Finance Management Act and Treasury 
Regulations. Skills and competences: Legal Research and drafting; Dispute 
resolution; Analytical thinking; Communication skills (written and verbal); 
Presentation and facilitation skills; Financial management skills; Computer 
literacy; Strategic planning capabilities and Leadership skills. Ability to work as 
part of a team, individual and to function effectively under pressure. Essential 
skills will include the following: Drafting of Provincial legislation, legal opinions 
and interpretation of legislation. Strategic capability and leadership, financial 
management, change management, knowledge management, People 
management and empowerment, programme and project management, 
service delivery innovations, communication, client orientation and customer 
focus, problem solving and analysis. 

DUTIES : Provision of legal advice and furnishing of oral and written legal opinions and 
assistance to the Mpumalanga Provincial Government. Being responsible for 
the drafting of Provincial legislation and on a continuous basis, for the 
rationalization of Provincial laws, including old order legislation. Draft 
employment contracts, service level agreements, memoranda, letters and any 
other documents with a legal bearing. Formulate and scrutinize Provincial 
legislation, including subordinate legislation, i.e. Proclamations, Notices, 
Regulations, etc . Certify internal documents. Making inputs concerning policy 
formulation and implementation and preparing comments on draft Bills and 
policies of National Departments. Management of risks as identified in respect 
of the Legal Advisory Services Unit. 

ENQUIRIES : should be directed to the Deputy Director: Internal HRM & D: Ms. SS 
Monareng: Tel No: (013) 766 2004. 

 
POST 36/285 : DEPUTY DIRECTOR: STRATEGIC MANAGEMENT AND PLANNING REF 

NO: DD-SMP/OTP/01 
 
SALARY : R932 292 per annum (Level 11), (an all-inclusive remuneration package). The 

successful candidate will be required to enter into a Performance Agreement 
with the Director: Strategic Management and Planning. 

CENTRE : Mbombela 
REQUIREMENTS : An appropriate SAQA-recognised undergraduate in Public Administration / 

Public Affairs / Public Management / Monitoring and Evaluation or relevant 
qualification (NQF Level 07). A minimum (3) years of functional work 
experience and should be at junior managerial level (Assistant Director level or 
equivalent). Knowledge of strategic management and service delivery 
improvement frameworks. Understanding of project management and financial 
management. In-depth knowledge and understanding of: Legislation governing 
planning and reporting. Data Collection. Analysis and report writing. Research 
methodology. Strategic Planning Processes. Ability to develop and apply 
policies. Sound organising, planning and excellent communication skills. Ability 
to work under pressure and long hours. Essential skills will include the 
following: Knowledge and Understanding of DPME Revised Framework, 
Project Management, Legislative Mandates, Treasury Regulation and Public 
Service Act. Competent skills in Computer Literacy, People Management, 
Planning and Organising, Report Writing and Minute Taking, Decision- making, 
Analytical Thinking and Problem Solving, and Communication and 
Presentation. 

DUTIES : Facilitate and coordinate operational and strategic planning processes. 
Facilitate the development of a Strategic Plan, Provincial Program of Action 
and Annual Performance Plan. Coordinate the development of the 
departmental Annual Operational Plan. Develop, review and coordinate the 
implementation of departmental Information and Knowledge Management 
strategies, policies, frameworks, standard operating procedures and 
implementation plans. Coordinate and support Knowledge Management 
maturity assessments, compliance assessments, evidence collection, remedial 
action plans and reporting to oversight structures. Align Information and 
Knowledge Management initiatives with government priorities, departmental 
strategic plans, annual performance plans, operational plans. Develop 
compliance matrix. Develop reporting templates as per the approved plans. 
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Prepare Knowledge Management performance information for monthly, 
quarterly and annual reporting. 

ENQUIRIES : should be directed to the Deputy Director: Internal HRM & D: Ms. SS Monareng 
Tel No: (013) 766 2004. 

 
POST 36/286 : DEPUTY DIRECTOR: RISK MANAGEMENT–BUSINESS CONTINUITY 

MANAGEMENT REF NO: DD-BCM/OTP/02 
 
SALARY : R932 292 per annum (Level 11), (an all-inclusive remuneration package) 
CENTRE : Mbombela 
REQUIREMENTS : Bachelor’s degree or equivalent qualification in risk management, or a related 

field. Professional certifications in business continuity management.  Minimum 
of (3) years of experience in business continuity management and 5 years in 
related field. Strong knowledge of business continuity management principles, 
methodologies, and best practices. Knowledge of BCM standards and 
frameworks such as ISO 22301 or NIST SP 800-34. Project management skills, 
with the ability to manage multiple projects simultaneously and meet tight 
deadlines. Familiarity with business continuity management software, tools 
and technologies. and Experience in conducting risk assessments and 
business impact analyses. Essential skills will include the following: Risk 
management. Ethics management. Business Continuity Management. 
Interpersonal relations. Strategic capability and leadership. Financial 
management. Change management. Report writing and presentation. 
Knowledge management. People management and empowerment. 
Programme and project management. Service delivery innovations. Client 
orientation and customer focus. Problem solving and analysis. 
Communications. The successful candidate will be required to enter into a 
Performance Agreement with the Director: Risk Management. 

DUTIES : Develop and maintain business continuity program. Manage the entity-wide 
business continuity strategies and response arrangements. Provide technical 
advice to management to carry out business impact analysis and prepare 
business continuity plans. Manage the design, build, test and monitor the 
implantation of capacity BC planning. Liaise with ICT to ensure integration on 
business continuity plans to the disaster recovery. Develop central source of 
information and conduct awareness workshop. 

ENQUIRIES : should be directed to the Deputy Director: Internal HRM & D: Ms. SS Monareng 
Tel No: (013) 766 2004. 

 
POST 36/287 : PERSAL CONTROLLER: FINANCIAL MANAGEMENT REF NO: PC-

FM/OTP/04 
 
SALARY : R487 197 per annum (Level 09) 
CENTRE : Mbombela 
REQUIREMENTS : An appropriate Bachelor’s Degree / National Diploma in Accounting/Financial 

Management (NQF Level 6) or Financial related Field. Minimum of 3 years’ 
experience working in financial systems. Computer literacy. The candidate 
must have passed the PERSAL Controllers Course and extensive knowledge 
of the functionality and capabilities of the PERSAL System. Knowledge of 
Public Financial Management Act. Basic Accounting System (BAS) and other 
financial systems (LOGIS, PERSAL, etc.) Financial reporting. Treasury 
regulations. Essential skills will include the following: Planning and Organising 
Skills. Communication. Conflict management. Motivation skills. Report writing. 
Logical and analytical thinking. Peoples Management skills. Interpersonal 
Skills. Decision-making. Problem solving skills. Minutes taking. 

DUTIES : Register and maintain PERSAL user profile. Register PERSAL user and 
revisers, ensure orientation and maintain profile through selective allocation of 
functions. Facilitate the training of PERSAL users in the Department. Signing 
of monthly RACEF reports and examining of daily RACEF Report. Reset 
revoked users and restore their access to the salary system when authorised. 
Develop, review and maintain policy ,procedures and best practices pertaining 
to PERSAL user and system management. Represent the Department on the 
provincial PERSAL forum. Regularly monitor the audit- and control reports 
available on PERSAL. 

ENQUIRIES : should be directed to the Deputy Director: Internal HRM & D: Ms. SS Monareng 
Tel No: (013) 766 2004. 

 


