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ANNEXURE S 
 

PROVINCIAL ADMINISTRATION: MPUMALANGA 
DEPARTMENT OF HEALTH 

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to 
promote representivity in respect of race, gender and disability through the filling of these positions. 

Candidates whose transfer / promotion / appointment will promote representivity will receive preference. 
 
APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
CLOSING DATE : 16 October 2026 
NOTE : N.B. Applicants are advised to apply as early as possible to avoid 

disappointments. Applicants are not required to submit copies of qualifications 
and other relevant documents on application but must submit the Z83 and a 
detailed Curriculum Vitae. In order to alleviate the administration burden on HR 
Sections as well as considering the cost for applicants, Departments are 
encouraged to request certified copies of qualifications and other relevant 
documents from shortlisted candidates only which may be submitted to HR on 
or before the day of the interview following communication from the relevant 
HR section of the Department. All posts, health/engineering posts that are 
advertised within the Department professional registration will be required from 
various statutory councils for shortlisted candidates. A complete set of 
application documents should be submitted separately for every post that you 
wish to apply for. Please ensure that you clearly state the full post description 
and the relevant Post Reference Number on your application. No fax 
applications will be considered. Applicants must ensure that they fully complete 
and sign form Z83, even if they are attaching a CV. Incomplete and/or unsigned 
applications will not be considered. If you are currently in service, please 
indicate your PERSAL number at the top of form Z83. Due to ongoing internal 
processes, the Department reserves the right to withdraw any post at any time. 
The Department reserves the right to verify the qualifications of every 
recommended candidate prior to the issuing of an offer of appointment. All 
short-listed candidates will be subject to a vetting process prior to appointment. 
If no response is received from the Mpumalanga Department of Health within 
90 days after the closing date of the advertisement, applicants must assume 
that their application was not successful. Please quote the Correct references 
when applying and where possible the station / centre where the post is. 
www.mpuhealth.gov.za Only Online Applications will be accepted. NB: 
Candidates who are not contacted within 90 days after the closing date must 
consider their applications as having been unsuccessful. Please note the 
department reserves the right to amend / review / withdraw the advertised 
posts if by so doing, the best interest of the department will be well served. 
(People with disabilities are also requested to apply and indicate such in their 
applications). All shortlisted candidates, including the SMS, shall undertake two 
pre-entry assessments. One will be a practical exercise to determine a 
candidate’s suitability based on the post’s technical and generic requirements 
and the other must be an integrity (ethical conduct) assessment. 

  ERRATUM: Kindly note that the post was posted in the Public Service Vacancy 
Circular 32 dated 04 September 2026, the post of Director: Communicable 
Diseases Control (Provincial Office, Mbombela, Nelspruit) with Ref No: 
MPDoH/Sep/26/1511 has been withdrawn. 

 
OTHER POSTS 

 
POST 35/199 : MEDICAL SPECIALIST GRADE 1: PAEDIATRIC REF NO: 

MPDOH/OCT/26/1569 
 
SALARY : R1 395 528 - R1 479 723 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Paediatric (2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 

http://www.mpuhealth.gov.za/
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Foreign Professions and / or the HPCSA as a Medical Specialist (Paediatric) 
for foreign qualified employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department. Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship. 

DUTIES : Supervising the management of and managing Paediatric and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/200 : CHIEF CONSTRUCTION PROJECT MANAGER GRADE A: 

INFRASTRUCTURE PROGRAMME DELIVERY REF NO: 
MPDOH/OCT/26/1570 

 
SALARY : R1 317 108 - R1 504 797 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Built Environment Field as 

recognized by SAQA. Six (6) years post qualification experience required as a 
Professional Construction Project Manager with South African Council for 
Project and Management Professions (SACPCMP). Compulsory Six (6) years’ 
experience as a registered professional with SACPCMP as a Professional 
Construction Project Manager. Current registration with SACPCMP) as a 
Professional Construction Project Manager (2026). A valid driver’s licence. 
Computer literacy. Knowledge: Construction Industry Development Board Act 
of 2000 and Regulations. PFMA/Division of Revenue Act /Treasury 
Regulations/Practice Notes/ Instructions/Circulars/ Construction Procurement 
System. Provincial/Departmental Supply Chain Management Policies. 
Promotion of Access to Information Act of 2000. Promotion of Administrative 
Justice Act of 2000. Expanded Public Works Programme. Broad Based Black 
Empowerment Act of 2003. Preferential Procurement Act of 2000 and 
Regulations. Architectural Profession Act of 2000.Engineering Profession Act 
of 2000. Quantity Surveying Profession Act of 2000. National Building 
Standards Act of 1977 and Regulations. Government Immovable Asset 
Management Act of 2007. Occupational Health and Safety Act and Regulations 
of 1993. Project and Construction Management Professions Act of 2000. 
Health Act and Regulations, Act 61 of 2003.National Environmental 
Management Act of 1998. Relevant Provincial Land Administration Legislation. 
ISO standards. All different types and forms of construction contracts. 
Construction Procurement Standard as Issued by CIDB. 

DUTIES : Infrastructure Programme and Project Planning in line with IDMS. 
Infrastructure Programme and Project Implementation and Monitoring. 
Infrastructure Project Commissioning. Infrastructure Programme and Project 
Evaluation. Research/literature studies to keep up with new technologies, 
viability and feasibility of the geographical information management options for 
the Department including interaction with relevant professional development 
boards/councils. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
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Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/201 : CHIEF ELECTRICAL ENGINEER GRADE A: INFRASTRUCTURE 

PROGRAMME DELIVERY REF NO: MPDOH/OCT/26/1571 
 
SALARY : R1 317 108 - R1 504 797 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineer as recognized by 

SAQA. Six (6) years post qualification experience required as a registered 
professional Engineer. Compulsory Six (6) years’ experience as a registered 
professional with Engineering Council of South Africa (ECSA) as a Professional 
Engineering. Current registration with Engineering Council of South Africa 
(ECSA) as a Professional Engineering (2026). A valid driver’s licence. 
Computer literacy. Knowledge: Construction Industry Development Board Act 
of 2000 and Regulations. PFMA/Division of Revenue Act /Treasury 
Regulations/Practice Notes/ Instructions/Circulars/ Construction Procurement 
System. Provincial/Departmental Supply Chain Management Policies. 
Promotion of Access to Information Act of 2000. Promotion of Administrative 
Justice Act of 2000. Expanded Public Works Programme. Broad Based Black 
Empowerment Act of 2003. Preferential Procurement Act of 2000 and 
Regulations. Architectural Profession Act of 2000.Engineering Profession Act 
of 2000. Quantity Surveying Profession Act of 2000. National Building 
Standards Act of 1977 and Regulations. Government Immovable Asset 
Management Act of 2007. Occupational Health and Safety Act and Regulations 
of 1993. Project and Construction Management Professions Act of 2000. 
Health Act and Regulations, Act 61 of 2003.National Environmental 
Management Act of 1998. Relevant Provincial Land Administration Legislation. 
ISO standards. All different types and forms of construction contracts. 
Construction Procurement Standard as Issued by CIDB. 

DUTIES : Infrastructure Programme and Project Planning in line with IDMS. 
Infrastructure Programme and Project Implementation and Monitoring. 
Infrastructure Project Commissioning. Infrastructure Programme and Project 
Evaluation. Research/literature studies to keep up with new technologies, 
viability and feasibility of the geographical information management options for 
the Department including interaction with relevant professional development 
boards/councils. Effective and efficient resources management. Effective and 
efficient financial management. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/202 : CHIEF CIVIL / STRUCTURAL ENGINEER GRADE A: INFRASTRUCTURE 

PLANNING REF NO: MPDOH/OCT/26/1572 
 
SALARY : R1 317 108 - R1 504 797 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineer as recognized by 

SAQA. Six (6) years post qualification experience required as a registered 
professional Engineer. Compulsory Six (6) years’ experience as a registered 
professional with Engineering Council of South Africa (ECSA) as a Professional 
Engineering. Current registration with Engineering Council of South Africa 
(ECSA) as a Professional Engineering (2026). A valid driver’s licence. 
Computer literacy. Knowledge: PFMA/Treasury Regulations/Practice Notes/ 
Instructions/Circulars. Provincial/Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007.Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Functional and Technical norms and standards from an engineering 
perspective. Innovative service delivery mechanisms and feasibility studies. 
Strategic Briefing Documentation. Infrastructure Plans. Strategies, policies and 
procedures. Research/literature studies and interaction with relevant 
professional development boards/councils. Effective and efficient resources 
management. 
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ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko (013) 766 3351, 
Mr. Samson Nyoni (013) 766 3087, Ms. Samukelisiwe Mgwenya (013) 766 
3540 and IT related queries: Help desk Tel No: (013) 766 3018. 

 
POST 35/203 : CHIEF CIVIL / STRUCTURAL ENGINEER GRADE A: PROGRAMME 

DELIVERY REF NO: MPDOH/OCT/26/1573 
 
SALARY : R1 317 108 - R1 504 797 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineer as recognized by 

SAQA. Six (6) years post qualification experience required as a registered 
professional Engineer. Compulsory Six (6) years’ experience as a registered 
professional with Engineering Council of South Africa (ECSA) as a Professional 
Engineering. Current registration with Engineering Council of South Africa 
(ECSA) as a Professional Engineering (2026). A valid driver’s licence. 
Computer literacy. Knowledge: PFMA/Treasury Regulations/Practice Notes/ 
Instructions/Circulars. Provincial/Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007.Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Functional and Technical norms and standards from an engineering 
perspective. Innovative service delivery mechanisms and feasibility studies. 
Strategic Briefing Documentation. Infrastructure Plans. Strategies, policies and 
procedures. Research/literature studies and interaction with relevant 
professional development boards/councils. Effective and efficient resources 
management. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/204 : CHIEF ARCHIT GRADE A: INFRASTRUCTURE PROGRAMME DELIVERY 

REF NO: MPDOH/OCT/26/1574 
 
SALARY : R1 143 468 - R1 300 944 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Architecture as recognized 

by SAQA. Six (6) years’ experience post qualification. Current registration with 
the South African Council for Architectural Profession (SACAP) as a 
Professional Architect (2026). Valid driver’s licence. Computer literacy. 
Knowledge: Health Act and Regulations. Construction Industry Development 
Board Act of 2000 and Regulations. National Building Standards Act of 1977 
and Regulations. Architectural Profession Act of 2000. PFMA, Treasury 
Regulations, Treasury Practice Notes and Circulars. Government Immovable 
Asset Management Act of 2007.Occupational Health and Safety Act of 1993 
and Regulations. 

DUTIES : Architectural functional and technical norms and standards. Architectural 
policies, strategies, plans, procedures and criteria of all infrastructure 
programmes and projects. Master Planning, Project Briefs, Business Cases, 
Accommodation Schedules and Operational Narratives. Preparation of 
architectural inputs to the development of the User Asset Management Plan 
and Project List. Manage facility planning. Research/literature studies to keep 
up with new technologies, viability and feasibility of the geographical 
information management options for the Department including interaction with 
relevant professional development boards/councils. Effective and efficient 
resources management. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/205 : CHIEF QUANTITY SURVEYOR GRADE A REF NO: MPDOH/OCT/26/1575 
 
SALARY : R1 143 468 - R1 300 944 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
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REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Quantity Surveying as 
recognized by SAQA. Six (6) years’ experience post qualification plus 
Compulsory Six (6) years’ experience as a registered professional. Current 
registration with the South African Council for the Quantity Surveying 
Profession (SACQSP) as Quantity Surveyor (2026). A valid driver’s licence. 
Computer literacy. Knowledge: Construction Industry Development Board Act 
of 2000 and Regulations. PFMA/Division of Revenue Act /Treasury 
Regulations/Practice Notes/Instructions/Circulars/Construction Procurement 
System. Provincial/Departmental Supply Chain Management Policies. 
Promotion of Access to Information Act of 2000. Promotion of Administrative 
Justice Act of 2000. Expanded Public Works Programme. Broad Based Black 
Empowerment Act of 2003. Preferential Procurement Act of 2000 and 
Regulations. Architectural Profession Act of 2000.Engineering Profession Act 
of 2000.Quantity Surveying Profession Act of 2000. National Building 
Standards Act of 1977 and Regulations. Government Immovable Asset 
Management Act of 2007. Occupational Health and Safety Act and Regulations 
of 1993. Project and Construction Management Professions Act of 2000.Health 
Act and Regulations. National Environmental Management Act of 
1998.Relevant Provincial Land Administration Legislation. ISO standards. All 
different types and forms of construction contracts. Construction Procurement 
Standard as Issued by CIDB. 

DUTIES : Infrastructure Programme and Project Planning in line with IDMS. 
Infrastructure Programme and Project Implementation and Monitoring. 
Infrastructure Research/literature studies to keep up with new technologies, 
viability and feasibility of the geographical information management options for 
the Department including interaction with relevant professional development 
boards/councils. Project Commissioning. Infrastructure Programme and 
Project Evaluation. Effective and efficient resources management. Effective 
and efficient financial management. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/206 : DEPUTY DIRECTOR: INSTITUTIONAL IMPROVEMENT 

(INFRASTRUCTURE PROGRAMME DELIVERY) REF NO: 
MPDOH/OCT/26/1576 

 
SALARY : R932 292 per annum. (Level 11), (all-inclusive package) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an undergraduate qualification (NQF Level 

7) in Health Sciences / of Public Administration / Public Management / 
Commerce Personnel Management as recognized by SAQA. A minimum of 
three (3) years’ relevant experience at management level at an Assistant 
Director (Level 9/10) or equivalent position. Experience of the health system, 
standards, management practices, information systems, organisation 
development and change management. A valid driver’s licence. Computer 
literacy. Knowledge: PFMA/DORA/Treasury Regulations, Practice Notes, 
Instructions, Circulars. Public Service Act of 1994 and Regulations of 
2001.Labour Relations Act of 1995/Resolutions of Public Sector Bargaining 
Councils. Human Resources Development and Skills Development 
Frameworks of Government. Government Immovable Asset Management Act 
of 2007.Promotion of Access to Information Act of 2000. Promotion of 
Administrative Justice Act of 2000. Health Act and Regulations. 

DUTIES : Undertake a detailed analysis of the health facility requirements for each 
Project Strategic Brief based on the clinical brief. Validate the requirements 
against national and provincial functional and technical norms and standards. 
Interact extensively with Chief Executive Officers of Hospitals and Service 
Planning Senior Managers to align the health facility requirements with the 
Service Plans of the Health Facility before any procurement commences. 
Interact extensively with the Deputy Director Health Technology Projects to 
align the needs for health technology equipment with the planning of the capex 
and or maintenance projects. Document requirements defined for the 
preparation of Project Strategic Briefs. Interact with relevant professionals in 
the Chief Directorate to obtain data, information and inputs required for the 
preparation of Project Briefs. Package of information to promote to seamless 
development of Project Strategic Briefs. Identify key issues to be reviewed in 
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terms of Business Cases for capex and maintenance projects. Assist Health 
Facilities to develop and apply prioritisation models aligned to the requirements 
stated in the PFMA and the Service Plans of the Health Facilities. Validate that 
all projects are aligned to the Departmental Service Plans and the roll out of 
the National Health Insurance System. Undertake a detailed analysis of key 
issues. Validate the design requirements from a health perspective to enforce 
seamless flow, improved service delivery and directly supporting the 
achievement of health goals. Make recommendations on how each issue can 
be addressed in the business cases. Assist the Health Facility to prepare the 
business case. Participate in peer reviews in the province when these 
implemented by the National Department of Health. Assist the Health Facilities 
to review recommendations and amend business plans. Develop appropriate 
training material, norms and standards required to capacitate managers at 
Health Facilities to prepare business cases. Present the training courses and 
work with Hospital Managers in the preparation of business cases as part of 
the training programme. Prepare tools from a Health perspective that the 
province can use to inform prioritisation models and assessment of business 
cases. Provide to the built environment team the required guidance and 
information during the design of projects to enforce that project designs are 
based on health specific requirements. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/207 : DEPUTY DIRECTOR: HEALTH FACILITY PLANNER (INFRASTRUCTURE 

PLANNING REF NO: MPDOH/OCT/26/1577 
 
SALARY : R932 292 per annum (Level 11), (all-inclusive package) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an undergraduate qualification (NQF Level 

7) in Health Sciences as recognized by SAQA. Current registration as a Health 
Professional (2026). A minimum of three (3) years’ relevant experience at 
management level at an Assistant Director (Level 9/10) or equivalent position. 
Knowledge: National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007. Health Act and Regulations, Act 
61 of 2003. PFMA/DORA/Treasury Regulations, Practice Notes, Instructions, 
Circulars. Provincial/Departmental Supply Chain Management Policies. 
Promotion of Access to Information Act of 2000. Promotion of Administrative 
Justice Act of 2000. Intergovernmental Fiscal Relations Act of 1997. 
Intergovernmental Framework Act of 2005. Construction Industry Development 
Board Act of 2000 and Regulations. 

DUTIES : Undertake a detailed analysis of the health facility requirements for each 
Project Strategic Brief based on the clinical brief. Validate the requirements 
against national and provincial functional and technical norms and standards. 
Interact extensively with Chief Executive Officers of Hospitals and Service 
Planning Senior Managers to align the health facility requirements with the 
Service Plans of the Health Facility before any procurement commences. 
Interact extensively with the Deputy Director Health Technology Projects to 
align the needs for health technology equipment with the planning of the capex 
and or maintenance projects. Document requirements defined for the 
preparation of Project Strategic Briefs. Interact with relevant professionals in 
the Chief Directorate to obtain data, information and inputs required for the 
preparation of Project Briefs. Package of information to promote to seamless 
development of Project Strategic Briefs. Identify key issues to be reviewed in 
terms of Business Cases for capex and maintenance projects. Assist Health 
Facilities to develop and apply prioritisation models aligned to the requirements 
stated in the PFMA and the Service Plans of the Health Facilities. Validate that 
all projects are aligned to the Departmental Service Plans and the roll out of 
the National Health Insurance System. Undertake a detailed analysis of key 
issues. Validate the design requirements from a health perspective to enforce 
seamless flow, improved service delivery and directly supporting the 
achievement of health goals. Make recommendations on how each issue can 
be addressed in the business cases. Assist the Health Facility to prepare the 
business case. Participate in peer reviews in the province when these 
implemented by the National Department of Health. Assist the Health Facilities 
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to review recommendations and amend business plans. Develop appropriate 
training material, norms and standards required to capacitate managers at 
Health Facilities to prepare business cases. Present the training courses and 
work with Hospital Managers in the preparation of business cases as part of 
the training programme. Prepare tools from a Health perspective that the 
province can use to inform prioritisation models and assessment of business 
cases. Provide to the built environment team the required guidance and 
information during the design of projects to enforce that project designs are 
based on health specific requirements. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/208 : ELECTRICAL ENGINEER (PRODUCTION) GRADE A: INFRASTRUCTURE 

PLANNING REF NO: MPDOH/OCT/26/1578 
 
SALARY : R914 517 - R975 582 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineering as recognized 

by SAQA. A minimum (3) years’ experience post qualification. Current 
registration with Engineering Council of South Africa (ECSA) as a Professional 
Engineer: Electrical Engineer (2026). A valid driver’s licence. Computer 
literacy. Knowledge: PFMA / Treasury Regulations / Practice Notes / 
Instructions / Circulars. Provincial / Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007. Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Development, interpretation and customisation of functional and technical 
norms and standards from an engineering perspective. Investigate proposals 
for innovative service delivery mechanisms and undertake feasibility studies. 
Compile briefing documentation and specifications from an engineering 
perspective. Investigate electronic and electrical engineering installations and 
equipment, undertake design work and implement corrective measures. 
Oversee implementation (construction) and commissioning of electrical 
engineering installations. Research/literature studies to keep up with new 
technologies, viability and feasibility of the geographical information 
management options for the Department including interaction with relevant 
professional development boards/councils. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/209 : ELECTRICAL ENGINEER (PRODUCTION) GRADE A: PROGRAMME 

DELIVERY REF NO: MPDOH/OCT/26/1579 
 
SALARY : R914 517 - R975 582 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineering as recognized 

by SAQA. A minimum (3) years’ experience post qualification. Current 
registration with Engineering Council of South Africa (ECSA) as a Professional 
Engineer: Electrical Engineer (2026). A valid driver’s licence. Computer 
literacy. Knowledge: PFMA / Treasury Regulations / Practice Notes / 
Instructions / Circulars. Provincial / Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007. Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Development, interpretation and customisation of functional and technical 
norms and standards from an engineering perspective. Investigate proposals 
for innovative service delivery mechanisms and undertake feasibility studies. 
Compile briefing documentation and specifications from an engineering 
perspective. Investigate electronic and electrical engineering installations and 
equipment, undertake design work and implement corrective measures. 
Oversee implementation [construction] and commissioning of electrical 
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engineering installations. Research / literature studies to keep up with new 
technologies, viability and feasibility of the geographical information 
management options for the Department including interaction with relevant 
professional development boards/councils. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/210 : ELECTRICAL ENGINEER (PRODUCTION) GRADE A: MAINTENANCE REF 

NO: MPDOH/OCT/26/1580 
 
SALARY : R914 517 - R975 582 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineering as recognized 

by SAQA. A minimum (3) years’ experience post qualification. Current 
registration with Engineering Council of South Africa (ECSA) as a Professional 
Engineer: Electrical Engineer (2026). A valid driver’s licence. Computer 
literacy. Knowledge: PFMA / Treasury Regulations / Practice Notes / 
Instructions / Circulars. Provincial/ Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007. Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Development, interpretation and customisation of functional and technical 
norms and standards from an engineering perspective. Investigate proposals 
for innovative service delivery mechanisms and undertake feasibility studies. 
Compile briefing documentation and specifications from an engineering 
perspective. Investigate electronic and electrical engineering installations and 
equipment, undertake design work and implement corrective measures. 
Oversee implementation (construction) and commissioning of electrical 
engineering installations. Research/literature studies to keep up with new 
technologies, viability and feasibility of the geographical information 
management options for the Department including interaction with relevant 
professional development boards/councils. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/211 : MECHANICAL ENGINEER (PRODUCTION) GRADE A: INFRASTRUCTURE 

PLANNING REF NO: MPDOH/OCT/26/1581 
 
SALARY : R914 517 - R975 582 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineering as recognized 

by SAQA. A minimum (3) years’ experience post qualification. Current 
registration with Engineering Council of South Africa (ECSA) as a Professional 
Engineer: Mechanical Engineer (2026). A valid driver’s licence. Computer 
literacy. Knowledge: PFMA / Treasury Regulations / Practice Notes / 
Instructions/ Circulars. Provincial / Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007. Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Provide inputs to technical and functional norms and standards from an 
engineering perspective to be issued in terms of the Provincial Health Facilities 
Guidelines. Monitor that infrastructure projects implemented by Implementing 
Agent[s] comply with approved engineering functional and technical norms and 
standards and that the planning and design are according to sound engineering 
principles and code of practice. Monitor that planning and design completed 
through insourced engineering services is done according to sound 
engineering principles and according to norms and standards and code of 
practice. Update functional and technical norms and standards updated based 
on learning generated through Post Project and Post Occupancy Evaluation 
[POE] exercises. Maintain mechanical engineering norms & standards. 
Prepare reports stating the advisability, desirability, impact and legality of 
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proposals for innovative service delivery mechanisms. Undertake feasibility 
studies and prepare reports detailing service impact, financial impact, 
infrastructure impact, constraints, alternatives and attainability. Develop cost 
effective solutions according to standards. Prepare reports on mechanical 
engineering investigations. Determine mechanical engineering proposals and 
design work for solutions, where necessary. Prepare reports on effectiveness 
of corrective measures. Provide mechanical engineering inputs to implement 
projects successfully. Provide mechanical engineering professional and 
technical advice in the form of verbal and written advice, reports, calculations, 
specifications and drawings. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/212 : MECHANICAL ENGINEER (PRODUCTION) GRADE A: PROGRAMME 

DELIVERY REF NO: MPDOH/OCT/26/1582 
 
SALARY : R914 517 - R975 582 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineering as recognised 

by SAQA. A minimum (3) years’ experience post qualification. Current 
registration with Engineering Council of South Africa (ECSA) as a Professional 
Engineer: Mechanical Engineer (2026). A valid driver’s licence. Computer 
literacy. Knowledge: PFMA / Treasury Regulations / Practice Notes / 
Instructions / Circulars. Provincial / Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007. Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Provide inputs to technical and functional norms and standards from an 
engineering perspective to be issued in terms of the Provincial Health Facilities 
Guidelines. Monitor that infrastructure projects implemented by Implementing 
Agent[s] comply with approved engineering functional and technical norms and 
standards and that the planning and design are according to sound engineering 
principles and code of practice. Monitor that planning and design completed 
through insourced engineering services is done according to sound 
engineering principles and according to norms and standards and code of 
practice. Update functional and technical norms and standards updated based 
on learning generated through Post Project and Post Occupancy Evaluation 
[POE] exercises. Maintain mechanical engineering norms & standards. 
Prepare reports stating the advisability, desirability, impact and legality of 
proposals for innovative service delivery mechanisms. Undertake feasibility 
studies and prepare reports detailing service impact, financial impact, 
infrastructure impact, constraints, alternatives and attainability. Develop cost 
effective solutions according to standards. Prepare reports on mechanical 
engineering investigations. Determine mechanical engineering proposals and 
design work for solutions, where necessary. Prepare reports on effectiveness 
of corrective measures. Provide mechanical engineering inputs to implement 
projects successfully. Provide mechanical engineering professional and 
technical advice in the form of verbal and written advice, reports, calculations, 
specifications and drawings. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/213 : MECHANICAL ENGINEER (PRODUCTION) GRADE A: MAINTENANCE 

REF NO: MPDOH/OCT/26/1583 
 
SALARY : R914 517 - R975 582 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineering as recognized 

by SAQA. A minimum (3) years’ experience post qualification. Current 
registration with Engineering Council of South Africa (ECSA) as a Professional 
Engineer: Mechanical Engineer (2026). A valid driver’s licence. Computer 
literacy. Knowledge: PFMA / Treasury Regulations / Practice Notes / 
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Instructions / Circulars. Provincial / Departmental Supply Chain Management 
Policies. National Building Standards Act of 1977 and Regulations. 
Occupational Health and Safety Act of 1993 and Regulations. Government 
Immovable Asset Management Act of 2007. Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Provide inputs to technical and functional norms and standards from an 
engineering perspective to be issued in terms of the Provincial Health Facilities 
Guidelines. Monitor that infrastructure projects implemented by Implementing 
Agent[s] comply with approved engineering functional and technical norms and 
standards and that the planning and design are according to sound engineering 
principles and code of practice. Monitor that planning and design completed 
through insourced engineering services is done according to sound 
engineering principles and according to norms and standards and code of 
practice. Update functional and technical norms and standards updated based 
on learning generated through Post Project and Post Occupancy Evaluation 
[POE] exercises. Maintain mechanical engineering norms & standards. 
Prepare reports stating the advisability, desirability, impact and legality of 
proposals for innovative service delivery mechanisms. Undertake feasibility 
studies and prepare reports detailing service impact, financial impact, 
infrastructure impact, constraints, alternatives and attainability. Develop cost 
effective solutions according to standards. Prepare reports on mechanical 
engineering investigations. Determine mechanical engineering proposals and 
design work for solutions, where necessary. Prepare reports on effectiveness 
of corrective measures. Provide mechanical engineering inputs to implement 
projects successfully. Provide mechanical engineering professional and 
technical advice in the form of verbal and written advice, reports, calculations, 
specifications and drawings. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/214 : CONSTRUCTION PROJECT MANAGER GRADE A: INFRASTRUCTURE 

PROGRAMME DELIVERY REF NO: MPDOH/OCT/26/1584 
 
SALARY : R914 517 - R975 582 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Built Environment Field as 

recognized by SAQA. Three (3) years post qualification experience required as 
a Professional Construction Project Manager with South African Council for 
Project and Management Professions (SACPCMP). Compulsory Three (3) 
years’ experience as a registered professional with SACPCMP as a 
Professional Construction Project Manager. Current registration with 
SACPCMP) as a Professional Construction Project Manager (2026). A valid 
driver’s licence. Computer literacy. Knowledge: Construction Industry 
Development Board Act of 2000 and Regulations. PFMA/Division of Revenue 
Act /Treasury Regulations/Practice Notes/ Instructions/Circulars/ Construction 
Procurement System. Provincial/Departmental Supply Chain Management 
Policies. Promotion of Access to Information Act of 2000. Promotion of 
Administrative Justice Act of 2000. Expanded Public Works Programme. Broad 
Based Black Empowerment Act of 2003. Preferential Procurement Act of 2000 
and Regulations. Architectural Profession Act of 2000.Engineering Profession 
Act of 2000. Quantity Surveying Profession Act of 2000. National Building 
Standards Act of 1977 and Regulations. Government Immovable Asset 
Management Act of 2007. Occupational Health and Safety Act and Regulations 
of 1993. Project and Construction Management Professions Act of 2000. 
Health Act and Regulations, Act 61 of 2003.National Environmental 
Management Act of 1998. Relevant Provincial Land Administration Legislation. 
ISO standards. All different types and forms of construction contracts. 
Construction Procurement Standard as Issued by CIDB. 

DUTIES : Infrastructure Programme and Project Planning in line with IDMS. 
Infrastructure Programme and Project Implementation and Monitoring. 
Infrastructure Project Commissioning. Infrastructure Programme and Project 
Evaluation. Research/literature studies to keep up with new technologies, 
viability and feasibility of the geographical information management options for 
the Department including interaction with relevant professional development 
boards/councils. 



150 
 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/215 : ARCHITECT (PRODUCTION) GRADE A: INFRASTRUCTURE PLANNING 

REF NO: MPDOH/OCT/26/1585 
 
SALARY : R791 604 - R849 525 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Architecture as recognised 

by SAQA. Three (03) years’ experience post qualification. Current registration 
with the South African Council for Architectural Profession (SACAP) as a 
Professional Architect (2026). Valid driver’s licence. Computer literacy. 
Knowledge: Health Act and Regulations, Act 61 of 2003.Construction Industry 
Development Board Act of 2000 and Regulations. National Building Standards 
Act of 1977 and Regulations. Architectural Profession Act of 2000.PFMA, 
Treasury Regulations, Treasury Practice Notes and Circulars. Government 
Immovable Asset Management Act of 2007. Occupational Health and Safety 
Act of 1993 and Regulations. 

DUTIES : Architectural functional and technical norms and standards. Architectural 
policies, strategies, plans, procedures and criteria of all infrastructure 
programmes and projects. Master Planning, Project Briefs, Business Cases, 
Accommodation Schedules and Operational Narratives Preparation of 
architectural inputs to the development of the User Asset Management Plan 
and Project List. Research/literature studies to keep up with new technologies, 
viability and feasibility of the geographical information management options for 
the Department including interaction with relevant professional development 
boards/councils. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/216 : CANDIDATE ENGINEER REF NO: MPDOH/OCT/26/1586 
  (Five Year Contract) 
 
SALARY : R791 604 - R840 180 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Engineer as recognized by 

SAQA. Current registration as a Candidate Engineer with Engineering Council 
of South Africa (ECSA) (2026). Valid driver’s licence. Computer literacy. 
Knowledge: Construction Industry Development Board Act of 2000 and 
Regulations. PFMA/Division of Revenue Act /Treasury Regulations / Practice 
Notes/Instructions / Circulars / Construction Procurement System. 
Provincial/Departmental Supply Chain Management Policies. Promotion of 
Access to Information Act of 2000. Promotion of Administrative Justice Act of 
2000. Expanded Public Works Programme. Broad Based Black Empowerment 
Act of 2003.Preferential Procurement Act of 2000 and Regulations.  
Architectural Profession Act of 2000. Engineering Profession Act of 
2000.Quantity Surveying Profession Act of 2000.National Building Standards 
Act of 1977 and Regulations. Government Immovable Asset Management Act 
of 2007. Occupational Health and Safety Act and Regulations of 1993. Project 
and Construction Management Professions Act of 2000. Health Act and 
Regulations, Act 61 of 2003. National Environmental Management Act of 1998. 
Relevant Provincial Land Administration Legislation. ISO standards. All 
different types and forms of construction contracts. Competence Standards for 
Construction Procurement as issued by the CIDB. 

DUTIES : Infrastructure Programme and Project Planning in line with IDMS. 
Infrastructure Programme and Project Implementation and Monitoring. 
Infrastructure Project Commissioning. Infrastructure Programme and Project 
Evaluation. Research/literature studies to keep up with new technologies, 
viability and feasibility of the geographical information management options for 
the Department including interaction with relevant professional development 
boards/councils. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
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Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/217 : OPERATIONAL MANAGER NURSING (PN-B3): PHC REF NO: 

MPDOH/OCT/26/1587 
 
SALARY : R720 819 – R821 484 per annum 
CENTRE : Vukuzakhe Clinic (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) that allows registration with the 
SANC as a Professional Nurse (2026) plus a post basic nursing qualification, 
with duration of at least 1 year, accredited with the SANC in terms of 
Government Notice No R212 in Primary Health Care. A minimum of nine (09) 
years appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with South African Nursing Council (SANC) in General 
Nursing. At least five (05) years of period referred to above must be 
appropriate/recognizable in the specific specialty after obtaining the one (01) 
year post basic qualification in Primary Health Care Nursing Science. A post 
basic qualification in Nursing Administration/Health service management. 
Experience and knowledge of the District Health System. Demonstrate an in-
depth understanding of nursing legislation and related legal and ethical nursing 
practices and how these impact on service delivery. Demonstrate a basic 
understanding of HR and finance and practices. Knowledge of relevant legal 
framework such as Nursing Act, Health Occupational and Safety Act, Patients 
Right Charter, Batho Pele Principles, Operational Management Skills. Problem 
Solving, planning and Organizing Skills. Expected to work under pressure and 
on night duty. Leadership. Supervisory, problem-solving, conflict resolution, 
inter-personal and communication and communication skills. Demonstrate an 
in-depth understanding of legislation and related ethical nursing practices and 
how this impact on service delivery. Computer literacy will be an added 
advantage (MS Word, Excel, PowerPoint and Outlook). Computer literacy. 

DUTIES : Manage and provide PHC facility supervisory in line with the PHC Supervision 
Guideline. Ensure clinical nursing practice by the nursing team in the facility in 
accordance with the scope and practice and nursing standard as determined 
by the relevant health facility. Promote quality nursing care as directed by the 
professional scope of practice and standard in accordance with the PHC 
delivery package. Ensure the implementation on National Core Norms and 
Standards including Six Priority Areas. Advocate for patients through ensuring 
adherence to Batho Pele Principles. Coordinate community involvement and 
participation. Manage and monitor effective use and maintenance of assets 
and infrastructure of the facility. Monitor information management and 
documentation.  

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/218 : CANDIDATE ARCHITECT REF NO: MPDOH/OCT/26/1588 
  (Five Year Contract) 
 
SALARY : R687 036 - R729 195 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus (NQF Level 7) in Architecture as recognized 

by SAQA. Three (03) years’ experience post qualification. Current registration 
with the South African Council for Architectural Profession (SACAP) as a 
Professional Architect (2026). Valid driver’s licence. Computer literacy. 
Knowledge: Construction Industry Development Board Act of 2000 and 
Regulations. PFMA/Division of Revenue Act /Treasury Regulations / Practice 
Notes/Instructions / Circulars / Construction Procurement System. 
Provincial/Departmental Supply Chain Management Policies. Promotion of 
Access to Information Act of 2000. Promotion of Administrative Justice Act of 
2000. Expanded Public Works Programme. Broad Based Black Empowerment 
Act of 2003.Preferential Procurement Act of 2000 and Regulations. 
Architectural Profession Act of 2000. Engineering Profession Act of 
2000.Quantity Surveying Profession Act of 2000.National Building Standards 
Act of 1977 and Regulations. Government Immovable Asset Management Act 
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of 2007. Occupational Health and Safety Act and Regulations of 1993. Project 
and Construction Management Professions Act of 2000. Health Act and 
Regulations, Act 61 of 2003. National Environmental Management Act of 1998. 
Relevant Provincial Land Administration Legislation. ISO standards. All 
different types and forms of construction contracts. Competence Standards for 
Construction Procurement as issued by the CIDB. 

DUTIES : Assist to prepare the Procurement Strategy, Infrastructure Programme 
Management Plan (IPMP) and updating of the plan. Assist to prepare the 
infrastructure budget and Final Project List. Assist to prepare the 
Packages/Individual Project Briefs; presenting these to the Implementing 
Agent [IA] – referred to as Project Execution Plan v1 with all the inputs obtained 
from the Directorate Infrastructure Planning. Assist to manage preparation of 
Packages/Individual Project Briefs for projects that are not allocated to an 
Implementing Agent [IA]. Assist to manage project implementation of projects 
that are not allocated to an Implementing Agent (IA). Assist to review the 
Project Execution Plans Versions 2 – 7 prepared by the Implementing Agent 
(IA) with inputs received from the Directorate Infrastructure Planning. Assist to 
review Variation Orders in terms of contract management practice and financial 
implications in collaboration with professionals in the Directorate Infrastructure 
Planning. Assist to develop Project Stage reports & designs, in accordance 
with strategic decision-making points as defined in the Provincial Infrastructure 
Delivery Framework. (IDMS). Assist to manage the updating of 
project/programme documentation. Coordinate and participate in project 
commissioning, including site visits. Review the Maintenance Plans and 
budgets completion of projects. Collect and update information on systems in 
terms of Technical Condition Assessments on completion of projects. Assist to 
provide feedback to Directorate Infrastructure Planning on functional and 
technical norms and standards that should be updated from a space and 
design perspective. Assist to participate in the continuous improvement of best 
practices, standardised processes and procedures, software applications and 
tools. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/219 : CLINICAL PROGRAMME CO-ORDINATOR GRADE 1 (PN-A5): MOTHER, 

CHILD, WOMEN, YOUTH AND HEALTH (MCWYH) REF NO: 
MPDOH/OCT/26/1589 

  (Re-advertisement) 
 
SALARY : R571 161 - R654 285 per annum 
CENTRE : Msukaligwa Sub-District (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma / 

Degree in Nursing) or equivalent qualification that allows registration with the 
SANC as a Professional Nurse (2026). A minimum of seven (7) years 
appropriate / recognisable experience in nursing after registration as a 
Professional nurse with SANC in General Nursing. Ability to work in a team as 
well as independently. Specialized experience: for the MCWYH stream, 
departments often prioritize candidates who have at least 3 to 5 years of 
experience specifically within Maternal and Child Health services (e.g., 
Antenatal Care, PMTCT, and Integrated Management of Childhood Illness). 
Computer literacy (MS Word, Excel, and PowerPoint) is essential for data 
analysis and report writing as an added advantage. Valid driver’s licence. 

DUTIES : Program Coordination: Implementing and monitoring MCWYH policies and 
guidelines across clinics and hospitals. Quality Assurance: Conducting clinical 
audits and ensuring adherence to the "Ideal Clinic" or "Ideal Hospital" 
Realization and Maintenance Framework. Data Management: Analysing 
program indicators (e.g., maternal mortality rates, immunization coverage) to 
develop Quality Improvement Plans (QIPs). Staff Development: Facilitating 
training and clinical accompaniment for junior staff and students. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 
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POST 35/220 : OPERATIONAL MANAGER NURSING GRADE 1 (PN-A5): GENERAL UNIT 
REF NO: MPDOH/OCT/26/1590 

 
SALARY : R571 161 - R654 285 per annum 
CENTRE : Mapulaneng Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic qualification accredited with the South 

African Nursing Council in Terms of Government Notice 425, (i.e. Diploma / 
Degree in Nursing) or equivalent qualification that allows registration with the 
SANC as a Professional Nurse. A minimum of seven (7) years of 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with the SANC in General Nursing (2026). A Diploma / 
Degree in Nursing Administration and Management will be an added 
advantage. Knowledge/skills: Basic computer literacy, strong Leadership, 
Good communication and Sound Interpersonal skills. Ability to work under 
pressure, manage own time, function as an effective leader of the nursing tea 
m. Implement and manage change. Willingness to work shifts and standby in 
accordance with the requirements of the unit and nursing services. Report 
writing. 

DUTIES : The candidate will be responsible for Planning, Organizing, Managing, and 
coordinating as well as maintaining optimal Nursing Services as an Operational 
Manager in General Ward. Develop / establish and maintain constructive 
working relationships with Nursing and stakeholders (i.e. inter- Professional, 
inter–sectoral and multi – disciplinary team workers). Participate in the 
analysis, formulation, and implementation of nursing guidelines, practices, 
Standards, and procedures. Effectively manage the utilization of Human, 
Financial and Physical resources. Maintain professional Growth / Ethical 
standards and self-development. Deliver a supportive service to the Nursing 
Service and the institution by taking overall supervision after hours and on 
weekends. Ensure implementation of Norms and Standards and Ideal Hospital 
Framework and develop Quality Improvement Plans. Manage Performance 
and Development of staff as well as participating in the Managers scheduled 
meetings. Exercise control of discipline, grievance and other labour related 
issues in terms of laid down policies or procedures. Manage data in the unit 
and ensure submission to the facility information office. Identity develops and 
control Risk Management Systems within the unit. Provide safe therapeutic 
environment as laid by Nursing Acts, Occupational Health and safety Acts and 
all the applicable prescripts. Implementation and management of Infection 
Prevention and Control protocols. Uphold the Batho Pele and Patients Right 
Principles. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help 
desk Tel No: (013) 766 3018. 

 
POST 35/221 : PROFESSIONAL NURSE GRADE 1 (PN-B1): ADVANCED MIDWIFERY REF 

NO: MPDOH/OCT/26/1592 (X2 POSTS) 
 
SALARY : R495 423 - R581 931 per annum 
CENTRE : Mapulaneng Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Advanced Midwifery 
Nursing Science. Grade 1: A minimum of four (4) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the SANC. Grade 2: A minimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in Advanced Midwifery. Ability to function independently and to 
prioritize work. Leadership and sound interpersonal skills, problem solving and 
decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Advanced Midwifery Unit. Ensure effective and efficient 
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management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labor 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that the equipment is functional and ready all the time. Ability 
to prioritize, coordinate activities of patient management according to 
protocols. Able to plan and organize your own work and that of support 
personnel to ensure proper nursing care. Participate in staff development and 
performance management. Report patient safety incidence, challenges and 
deficiencies within the unit. Work effectively, co-operatively amicably with 
people of diverse intellectual, cultural, racial or religious differences. Ensure 
adherence to Batho - Pele Principles and Patient’s Right Charter. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087and IT related queries: Help 
desk Tel No: (013) 766 3018. 

 
POST 35/222 : ENVIRONMENTAL HEALTH PRACTITIONER GRADE 1 REF NO: 

MPDOH/OCT/26/1593 
 
SALARY : R413 121 – R472 359 per annum 
CENTRE : Embalenhle CHC (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus an appropriate 

qualification that allows for the required registration with the Health 
Professional Council of South Africa (HPCSA) in the relevant profession (where 
applicable) (2026). Grade 1: SA Qualified employees: None after registration 
with the HPCSA in the relevant profession (where applicable) in respect of 
employees who performed Community Service, as required in SA. Foreign 
Qualified employees: One (1) year relevant experience after registration with 
the HPCSA in the relevant profession (where applicable) in respect of 
employees of whom it is not required to perform Community Service, as 
required in SA. Hospital experience and extensive knowledge in Occupational 
Health and Safety will be an added advantage. Good interpersonal Skills, 
written, verbal and presentation Skills. Accuracy and attention to detail. Ability 
to work under pressure. Ability and willingness to travel. Good interpersonal 
relationship, Leadership skill. Valid drivers’ licence. 

DUTIES : Waste management (ensure proper handling and monitor of general waste and 
health care risk waste). Safety health environment risk and quality (SHERQ) 
management. Waste quality monitoring (collection of water samples and 
analysing results). Food control (collection of food samples, inspection of food 
premises and training of staff). Vector control within the facility (organize pest 
control programme). Disease surveillance (from part of the outbreak response 
team, investigate outbreaks and liaise with relevant stakeholders). Monitor 
Environmental health indicators and provide reports to management. Pollution 
control. Environmental health hygiene. Occupational hygiene surveillance. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 35/223 : CHIEF PERSONNEL OFFICER REF NO: MPDOH/OCT/26/1594 
 
SALARY : R413 001 per annum (Level 08), (plus service benefits) 
CENTRE : Barberton Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate/ Grade 12 plus six (6) years’ relevant experience in Human 

Resource Management or Diploma / Degree (NQF Level 6/7) in Human 
Resource Management, Public Administration / Public Management as 
recognized by SAQA plus three (3) years’ relevant experience in Human 
Resource Development. At least three (3) years’ experience in the post of 
Personnel Practitioner / Principal Personnel Officer / Administrative Officer 
(Level 7). A least a minimum of three (3) PERSAL courses is inherent 
requirement. Extensive knowledge of PERSAL including interpreting PERSAL 
reports. Skills and competencies: In-depth knowledge of policies, systems, 
processes, procedures and best practices pertaining to Recruitment and 
Selection, Condition of Services, Employees Benefits, Administration, 
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Performance Management, Human Resource Development and Skills 
development. A good understanding and knowledge of the PFMA, Public 
Service Regulations, Basic Conditions of Employment and Employment Equity 
Act. Promotion of Access to Information Act (PAIA), Public Service Act, Public 
Service Regulations and 245 Treasury Regulations. Computer literacy 
particularly MS, Excel, Outlook & Word. Good interpersonal relationship, 
networking, written and verbal communication skills at levels. Logical and 
innovative thinking abilities and leadership skills. Valid driver’s license. 

DUTIES : Co-ordination and compilation of reports regarding the filing of posts. Monitor 
the development and review of the system of administering processes in the 
area of HR strategy and the management of demand and supply of human 
resources. Monitor and advise the process of recruitment and selection within 
the Department. Development of service in the standards in the area of 
responsibility. Monitor the implementation of Operational Plan of the unit. 
Manage staff in terms of the approved Performance Management and 
Development system: Conduct performance midterm reviews and annual 
performance assessment of staff. Ensure compliance and effective 
implementation of employment equity and skill development. Facilitate 
processing of pension benefits and leave payouts. Create and maintain the 
complete and accurate Human Resource records. Approve PERSAL 
Transactions captured. Utilize resources effectively, adhere to Batho Pele 
Principle and service standard.  

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/224 : ENGINEERING TECHNICIAN (PRODUCTION) GRADE A: MAINTENANCE 

REF NO: MPDOH/OCT/26/1595 
 
SALARY : R407 337 - R435 066 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus National Diploma in in Engineering or 

equivalent qualification as recognized by SAQA. Current registration with 
Engineering Council of South Africa (ECSA) as Engineering Technician (2026). 
Three (3) years’ experience post qualification. A valid driver’s licence. 
Computer literacy. Knowledge: Hazardous Substances Act 15 of 
1973.Occupational Health and Safety Act of 1993. Health Act and Regulations. 
Engineering Profession Act of 2000. 

DUTIES : Technical Services. Engineering services and management methods. Use of 
Utilities. Effective. Engineering Services for Projects and Programmes. 
Administrative Functions. People Management. Research. 

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/225 : PRINCIPAL PERSONNEL OFFICER: RECRUITMENT AND SELECTION 

REF NO: MPDOH/OCT/26/1596 
 
SALARY : R338 106 per annum (Level 07), (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent plus three (3) years’ experience in 

Human Resource unit or Diploma / Degree (NQF Level 6/7) in Human 
Resource Management, Public Administration / Public Management as 
recognized by SAQA. At least a minimum of three (3) PERSAL courses is an 
inherent requirement. Extensive knowledge of PERSAL includes interpreting 
PERSAL reports. A Good understanding and Functional knowledge of the 
Public Service Act, Public Service regulations, Basic condition of employment 
Act, Employment Equity Act, Computer literacy, Good interpersonal skills, 
Good written and verbal communication skills. Ability to work under pressure. 
Sound communication and interpersonal skills. Analytical skills on problem 
solving, decision making and organizational skills. Computer literacy 
particularly MS, Excel, outlook & Word. A valid driver’s licence will serve as an 
added advantage. 

DUTIES : Implement and maintain human resource administration practices. Render 
administrative functions including the following: recruitment and selection of 
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staff. HR provisioning (recruitment and selection, appointments, transfers, 
verification of qualifications, vetting of candidates, secretarial functions for 
interviews, absorptions of staff, probationary periods, etc. and also responsible 
for conditions of service and benefits: leave salaries, leave graduates, 
pensions, termination of services, procedure on Incapacity leave and ill-health, 
housing allowance, overtime, translations and writing reports etc.). Coordinate 
the Performance management system, address human resource 
administration enquiries to ensure the correct implementation of human 
resource management practices, inform, guide and advise the staff on human 
resource administration matters to enhance the correct implementation of 
human resource administration practices/policies. Assist with preparation of 
reports on human resource administration issues and statistics. Coordinate the 
implementation of recruitment and selection process. Provide support to Sub-
district Manager.  

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 
POST 35/226 : PROFESSIONAL NURSE GRADE 1 (PN-A2): WITH MIDWIFERY REF NO: 

MPDOH/OCT/26/1598 (X2 POSTS) 
 
SALARY : R337 359 – R397 392 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse (2026). Ability to function independently 
and to prioritize work. Leadership and sound interpersonal skills, problem 
solving and decision-making skills. 

DUTIES : Perform a clinical nursing practice in accordance with the scope of practice and 
nursing standards as determined by the health facility. Promote quality of 
nursing care as directed by the professional scope of practice and standards. 
Participate in the implementation of the National Core Standards and Ideal 
Hospital Realization Framework. Demonstrate effective communication with 
patients, supervisors and other clinicians, including report writing when 
required. Work as part of the multi-disciplinary team to ensure quality nursing 
care. Work effectively, co-operatively amicably with persons of diverse 
intellectual, cultural, racial or religious differences. Able to plan and organize 
own work and that of support personnel to ensure proper nursing care. Display 
a concern for patients, promoting and advocating proper treatment and care 
including awareness and willingness to respond to patient needs, requirements 
and expectations (Batho- Pele). Effectively manage resources allocated in your 
unit.  

ENQUIRIES : Ms. Gugu Nkosi Tel No: (013) 766 3103 / Mr. Mxolisi Maseko Tel No: (013) 766 
3351, Mr. Samson Nyoni Tel No: (013) 766 3087, Ms. Samukelisiwe Mgwenya 
Tel No: (013) 766 3540 and IT related queries: Help desk Tel No: (013) 766 
3018. 

 


