
198 

 

ANNEXURE Z 

PROVINCIAL ADMINISTRATION: WESTERN CAPE 
DEPARTMENT OF HEALTH AND WELLNESS 

In line with the Employment Equity Plan of the Department of Health it is our intention with this 
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in 

employment through the elimination of unfair discrimination. 

APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 
applications”)  

CLOSING DATE : 17 August 2026, 17:00PM 
NOTE : It will be expected of candidates to be available for selection interviews on a 

date, time and place as determined by the Department. Kindly note that excess 
personnel will receive preference. All shortlisted candidates, including the 
SMS, shall undertake two pre-entry assessments. One will be a practical 
exercise to determine a candidate’s suitability based on the post’s technical 
and generic requirements and the other must be an integrity (ethical conduct) 
assessment. 

OTHER POSTS 

POST 27/262 : SENIOR REGISTRAR (MEDICAL) (CARDIOLOGY) 
(3-Year Contract) 

SALARY : R1 395 528 per annum, (A portion of the package can be structured according 
to the individual's personal needs.) (It will be expected of the successful 
candidate to participate in a system of remunerated commuted overtime). 

CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Specialist. Registration with a professional council: Registration with 
the HPCSA as Medical Specialist (Independent Practice) in Medicine. Inherent 
requirements of the job: Commuted overtime is compulsory. Competencies 
(knowledge/skills): Knowledge appropriate for approach to investigations of 
common cardiovascular disorders. Facilitation of management system. 
Effective and efficient administration. Communication including report 
generation, letter writing, consultation. Clinical Skills required of a Medical 
Specialist Physician (e.g. Assessment, diagnosis and treatment in inpatient, 
outpatient, and emergency contexts). 

DUTIES : Clinical Governance and Administration. Clinical Service Provision. Research 
for fulfilment of the MPhil Degree. Teaching and Training/Supervision of Junior 
Staff. 

ENQUIRIES : Prof M Ntsekhe Tel No: (021) 404-6085 or email: mpiko.ntsekhe@uct.ac.za 
NOTE : No payment of any kind is required when applying for this post. Please ensure 

that you attach an updated CV. Groote Schuur Hospital has adopted the 
department’s ecosystem framing of its training platform. Accordingly, all 
registrar appointments may be called upon to work across this platform and 
may include rotations at Metro West and Rural East hospitals. This includes 
Red Cross War Memorial Children's Hospital, New Somerset Hospital, 
Mitchells Plein District Hospital, Victoria Hospital and George Provincial 
Hospital. Appointment as Senior Registrar will be for a maximum contract 
period of 3 years. Senior Registrars will function across health facilities, as per 
an agreed programme. Consideration will be given to existing employees who 
are already on higher salary packages to retain their existing salary position, 
as personal. As such they are entitled to receive pay progression. Appointment 
as Senior Registrar will be on contract. Employees in service who opt to 
continue with their pension benefits as Senior Registrar, will be required to 
resign after completion of their registrarship should they not be successful for 
advertised Medical Sub-Specialist positions. The Department of Health is 
guided by the principles of Employment Equity. Candidates with disability are 
encouraged to apply and an indication in this regard will be appreciated. 
Specific Senior Registrar posts within the Department will be identified as part 
of the Affirmative Action programme to create a representative Specialist cadre 
in line with applicable procedures. Preference will be given to SA 
citizens/permanent residents with a valid identity document. Senior Registrars 
will be required to register as post-graduates with Stellenbosch University/ 
University of Cape Town according to the yearbook and guidelines. Candidates 

http://www.westerncape.gov.za/health-jobs
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who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration 
with the relevant council (including individuals who must apply for change in 
registration status) 

POST 27/263 : MEDICAL SPECIALIST GRADE 1 TO 3 (UROLOGY) 

SALARY : Grade 1: R1 395 528 per annum 
Grade 2: R1 592 274 per annum 
Grade 3: R1 844 151 per annum 
(A portion of the package can be structured according to the individual's 
personal needs.) (It will be expected of the successful candidate to participate 
in a system of remunerated commuted overtime). 

CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualifications: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Specialist in Urology. Registration with a professional council: 
Registration with the HPCSA as a Medical Specialist in Urology. Experience: 
Grade 1: None after registration with HPCSA as a Medical Specialist in 
Urology. Grade 2: A minimum of 5 years’ appropriate experience after 
registration with the HPCSA (or recognised foreign Health Professional Council 
in respect of a foreign qualified employee) as a Medical Specialist in Urology. 
Grade 3: A minimum of 10 years’ appropriate experience after registration with 
the HPCSA (or recognised foreign Health Professional Council in respect of a 
foreign qualified employee) as a Medical Specialist in Urology. Inherent 
requirements of the job: Commuted overtime is compulsory. Competencies 
(knowledge/skills): Ability to perform urologic surgery at a tertiary level. Have 
research experience. Experience in Adult and Paediatric Urology, renal 
transplantation, laparoscopic surgery, trauma, endourological and oncological 
surgery. 

DUTIES : Contribute to the under and post grad training and research agenda of the 
Division. Organise and contribute to the surgical skills training courses. 
Oversee day surgery, surgical clinics and surgical emergencies. Supervision 
and performance of major Urology surgery, Laparoscopic surgery, laparoscopic 
surgery, trauma, endourological and oncological surgery. The management of 
specialist urological patients within the Division of Urology and at related 
hospitals to Groote Schuur Hospital. To provide services (operative and OPD 
consulting) at Eerste River and Western Cape Rehabilitation Hospitals. 

ENQUIRIES : Ms P George Tel No: (021) 404-6105 or email: paige.george@uct.ac.za 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). Please ensure that you attach an 
updated CV. Groote Schuur Hospital has adopted the department’s ecosystem 
framing of its training platform. Accordingly, all Medical Specialists 
appointments may be called upon to work across this platform and may include 
rotations at Metro West and Rural East hospitals. This includes Red Cross War 
Memorial Children's Hospital, New Somerset Hospital, Mitchells Plein District 
Hospital, Victoria Hospital and George Provincial Hospital. 

POST 27/264 : MEDICAL SPECIALIST GRADE 1 TO 3 (ANAESTHETICS) 
(12 Month Contract) 

SALARY : Grade 1: R1 395 528 per annum 
Grade 2: R1 592 274 per annum 
Grade 3: R1 844 151 per annum 
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(A portion of the package can be structured according to the individual's 
personal needs). (It will be expected of the successful candidate to participate 
in a system of remunerated commuted overtime). 

CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Specialist in Anaesthesiology. Registration with a professional council: 
Registration with the HPCSA as Medical Specialist in Anaesthesiology. 
Experience: Grade 1: None after registration with the HPCSA as Medical 
Specialist in Anaesthesiology. Grade 2: A minimum of 5 years’ appropriate 
experience as Medical Specialist after registration with the HPCSA (or a 
recognised foreign Health Professional Council in respect of a foreign qualified 
employee) as a Medical Specialist in Anaesthesiology. Grade 3: A minimum of 
10 years’ appropriate experience as Medical Specialist after registration with 
the HPCSA (or a recognised foreign Health Professional Council in respect of 
a foreign qualified employee) as a Medical Specialist in Anaesthesiology. 
Inherent requirements of the job: Commuted overtime is compulsory. 
Competencies (knowledge/skills): The position may allow for exposure to a 
structured fellowship in Paediatric Anaesthesia. Research experience. 
Willingness to participate in the CMSA exams. MMed in Anaesthesia. Strong 
educational or teaching experience background in both the under and post-
graduate domains. Strong moral and ethical record in anaesthetic practice. 
Insight into challenges in Health Care in South Africa and Africa, and diversity, 
transformation and equity. Ability to function well in a team environment and a 
team player, with good inter-personal skills. Computer literacy, good 
communication, analytic and problem-solving skills. Comprehensive skills and 
experience in leadership, administration and management related to 
anaesthesia and peri-operative medicine. Proven record of effective leadership 
and organisational ability in clinical Anaesthesia and Perioperative Medicine. 

DUTIES : The management of specialist anaesthetic patients within the Department and 
at related hospitals to Groote Schuur, Red Cross War Memorial Children's, 
New Somerset and Mowbray Maternity Hospitals. Provide comprehensive 
clinical services. Provide academic leadership in the areas of under- and 
postgraduate teaching, training and research. Organise and contribute to the 
anaesthetic skills training courses. Manage and provide leadership to 
Registrars and contribute significantly to the administrative duties of the 
combined department including, assessments and performance management. 
Contribute to the administration and management of the department and 
provide outreach and support to referring institutions. Build and maintain 
departmental team spirit and development. 

ENQUIRIES : Ms C Wyngaard Tel No: (021) 404-5004 
NOTE : No payment of any kind is required when applying for this post. Please ensure 

that you attach an updated CV. Candidates who are not in possession of the 
stipulated registration requirements, may also apply. Such candidates will only 
be considered for appointment on condition that proof of application for 
registration to register with the relevant council and proof of payment of the 
prescribed registration fees to the relevant council are submitted on or before 
the day of the interview. This concession is only applicable on health 
professionals who apply for the first time for registration in a specific category 
with the relevant council (including individuals who must apply for change in 
registration status). 

POST 27/265 : MEDICAL OFFICER GRADE 1 TO 3 (OBSTETRICS) 
Chief Directorate: Metro Health Services 

SALARY : Grade 1: R1 041 402 per annum 
Grade 2: R1 188 255 per annum 
Grade 3: R1 375 245 per annum 
(A portion of the package can be structured according to the individual's 
personal needs.) 

CENTRE : Mowbray Maternity Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Practitioner. Registration with a professional council: Registration with 
the HPCSA as Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA-qualified 
employees. 1-year relevant experience after registration as Medical 
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Practitioner with a recognised foreign Health Professional Council in respect of 
foreign-qualified employees, of whom it is not required to perform community 
service as required in South Africa. Grade 2: A minimum of 5 years’ appropriate 
experience as Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA-qualified employees. A minimum of 6 
years’ relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign-qualified 
employees, of whom it is not required to perform community service as 
required in South Africa. Grade 3: A minimum of 10 years’ appropriate 
experience as a Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA-qualified employees. A minimum of 11 
years’ relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign-qualified 
employees, of whom it is not required to perform community service as 
required in South Africa. Inherent requirement of the job: Valid South African 
(Code B/EB) driver’s licence. Willingness to participate in after hour duties – 
including weekends and public holidays. Competencies (knowledge/skills): 
Appropriate current experience and skills in obstetrics care. Ability to work in a 
team and with all levels of staff. Ability to do a Caesarean section safely and 
without supervision. Computer literacy in MS Office mandatory. Appropriate 
current experience to perform a caesarean section safely and without 
supervision; with proof of a minimum of 50 caesarean sections done 
independently. Appropriate current experience in managing emergency 
gynaecological procedures. 

DUTIES : (Clinical triage and management of all non-acute and emergency O&G 
presentation to the Labour Suite at Mowbray Maternity Hospital. Managing 
critically ill patients including resuscitation. Supervision and teaching of 
students, interns and midwives. Provide an efficient administration service 
regarding all clinical and non-clinical matters and medico-legal work. Provide 
guidance and leadership towards the realization of strategic goals and 
objectives of the department. Ensure a cost -efficient service at clinical level 
with regards to laboratory services, blood, medicine, consumables and 
equipment. 

ENQUIRIES : Dr S Allie Tel No: (021) 659-5579 or email: Saadiqa.allie@westerncape.gov.za 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be required to submit a logbook outlining their surgical experience in Obstetrics 
and Gynaecology. Candidates who are not in possession of the stipulated 
registration requirements may also apply. Such candidates will only be 
considered for appointment on condition that proof of application for 
registration to register with the relevant council and proof of payment of the 
prescribed registration fees to the relevant council are submitted on or before 
the day of the interview. This concession is only applicable to candidates who 
apply for the first time for registration in a specific category with the relevant 
council (including individuals who must apply for change in registration status)”. 

POST 27/266 : MEDICAL OFFICER GRADE 1 TO 3 
Chief Directorate: Metro Health Services 

SALARY : Grade 1: R1 041 402 per annum 
Grade 2: R1 188 255 per annum 
Grade 3: R1 375 245 per annum 
(A portion of the package can be structured according to the individual's 
personal needs). 

CENTRE : Stikland Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Practitioner. Registration with a professional council: Registration with the 
HPCSA as Medical Practitioner. Experience: Grade 1: None after registration 
as Medical Practitioner with the HPCSA in respect of SA-qualified employees. 
One (1) year’s relevant experience after registration as Medical Practitioner 
with a recognised foreign Health Professional Council in respect of foreign-
qualified employees, of whom it is not required to perform community service 
as required in South Africa. Grade 2: A minimum of Five (5) appropriate 
experience as Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA-qualified employees. A minimum of six (6) 
relevant experience after registration as Medical Practitioner with a recognised 
foreign Health Professional Council in respect of foreign-qualified employees, 
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of whom required to perform community service required in South Africa. 
Grade 3: A minimum of Ten (10) year’s appropriate experience as a Medical 
Practitioner after registration with the HPCSA as a Medical Practitioner in 
respect of SA-qualified employees. A minimum of eleven (11) year’s relevant 
experience after registration as Medical Practitioner with a recognised foreign 
Health Professional Council in respect of foreign qualified employees, of whom 
it is not required to perform Community Service as required in South Africa. 
Inherent requirements of the job: Willing and able to work shifts. Willing and 
able to work with patients with infectious diseases Valid (Code B/EB) driver’s 
license and willingness and ability to travel. Available and willing to participate 
in after-hours duties. Competencies (knowledge/skills): Appropriate experience 
in Psychiatry. Excellent clinical consultation, management and procedural 
skills. Computer literacy. Good professional attitude. Excellent communication 
skills. Ability to work well both in a team or as an individual. 

DUTIES : Provide comprehensive medical and psychiatric care to patients by diagnosing 
and treating illnesses, injuries, and other health conditions. Formulate and 
manage treatment plans, including medication and therapies. Maintain 
accurate and detailed patient records both electronically and paper based. 
Refer patients to specialists or other healthcare providers when necessary. 
Complete the required CPD activities to maintain registration with the HPCSA. 
Complete and submit required medical reports and documentation for legal and 
administrative purposes. Uphold the reputation and integrity of the medical 
profession. 

ENQUIRIES : Prof L Koen Tel No: (021) 940-8718 or email: 
Liezle.Koen@westerncape.gov.za 

NOTE : No payment of any kind is required when applying for this post. “Candidates 
who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview.” This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for a change in registration status)”. 

POST 27/267 : MEDICAL OFFICER GRADE 1 TO 3 (MEDICAL OUTPATIENTS AND CHILD 
PROTECTION) 
Chief Directorate: Metro Health Services 

SALARY : Grade 1: R1 041 402 per annum 
Grade 2: R1 188 255 per annum 
Grade 3: R1 375 245 per annum 
(A portion of the package can be structured according to the individual's 
personal needs). 

CENTRE : Red Cross War Memorial Children’s Hospital, Rondebosch 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Practitioner. Registration with a professional council: Registration with 
the HPCSA as Medical Practitioner. Experience: Grade 1: None after 
registration as a Medical Practitioner with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as a Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, who are not required to perform Community 
Service as required in South Africa. Grade 2: A minimum of 5 years appropriate 
experience as a Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA qualified employees. A minimum of 6 
years relevant experience after registration as a Medical Practitioner with a 
recognised foreign Health Council in respect of foreign qualified employees, of 
whom it is not required to perform Community Service as required in South 
Africa. Grade 3: A minimum of 10 years appropriate experience as a Medical 
Practitioner after registration with the HPCSA as a Medical Practitioner in 
respect of SA qualified employees. A minimum of 11 years relevant experience 
after registration as a Medical Practitioner with a recognised foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service as required in South Africa. 
Inherent requirements of the job: Applicants must have a valid APLS/ PALS 
certificate. Willingness to travel within the District and Metro Region. 
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Competencies (knowledge/skills): Ability to comprehensively manage all 
paediatric cases including child protection cases and management of tertiary 
level patients. Proven leadership abilities. Experience in supervision of staff 
and students. Experience and effective management of allocated resources. 
Proven experience in teamwork. Proven knowledge/skills and experience in 
principles of service planning, organising, implementation, monitoring and 
evaluation. Proven ability to adhere to all departmental requirements and 
protocols. Proven knowledge of public health and public health policies, 
guidelines and related prescript to manage resources effectively. Computer 
literacy (Microsoft Office). Experience in general paediatrics post community 
service, including acute and chronic care. Willingness to develop protocols, 
attend meetings and prepare reports for child abuse and child protection. 
Willingness to work with the trauma unit, acute care and OPD on child abuse 
issues. Excellent interpersonal and communication skills. Ability to work under 
pressure and maintain a high standard of professionalism. Ability and 
willingness to teach and supervise undergraduate and postgraduate students. 
Knowledge of protocols for common acute and long-term health conditions. 
Valid Advanced Paediatric Life Support course. 

DUTIES : Provide comprehensive, high-quality ambulatory, emergency, child protection 
and general paediatrics clinical services, with an emphasis on child protection 
and long-term health conditions. Teaching (formal and informal) and training in 
General Paediatrics (undergraduate, postgraduate, nursing, and allied health). 
Create a learning environment for students and junior colleagues. Do 
appropriate clinical audits and research within the department to stay abreast 
of clinical developments. Participation in existing research projects within the 
department and stay abreast of clinical developments. Alignment with clinical 
& corporate governance principles of General Paediatrics. Administration of 
HECTIS patient management system and other WCG health applications. 

ENQUIRIES : Dr R Dunkley Tel No: (021) 658-5111 or email: rowan.dunkley@uct.ac.za / Dr 
R Johaar Tel No: (021) 658-5111 or email: 
Rizqah.Johaar@westerncape.gov.za 

NOTE : No payment of any kind is required when applying for this post. “Candidates 
who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview.” This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for a change in registration status)”. 

POST 27/268 : MEDICAL OFFICER GRADE 1 TO 3 (GENERAL: INTERNAL MEDICINE) (X2 
POSTS) 
Chief Directorate: Metro Health Services 
(1-Year Contract)  

SALARY : Grade 1: R1 041 402 per annum 
Grade 2: R1 188 255 per annum 
Grade 3: R1 375 245 per annum 
(A portion of the package can be structured according to the individual's 
personal needs). (It will be expected of the successful candidate to participate 
in a system of remunerated commuted overtime) 

CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Practitioner. Registration with the Professional Council: Registration 
with the HPCSA as a Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA-qualified 
employees. 1-year relevant experience after registration as a Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign-qualified employees, of whom it is not required to perform community 
service as required in South Africa. Grade 2: A minimum of 5 years’ appropriate 
experience as Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA- qualified employees. A minimum of 6 
years’ relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign-qualified 
employees, of whom it is not required to perform community service as 
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required in South Africa. Grade 3: A minimum of 10 years’ appropriate 
experience as a Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA-qualified employees. A minimum of 11 
years’ relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign-qualified 
employees, of whom it is not required to perform community service as 
required in South Africa. Inherent requirements of the job: Commuted overtime 
is compulsory. Emergency and after hour call cover. Valid ACLS Certificate. 
Competencies (knowledge/skills): Knowledge and clinical skills required of a 
Medical Officer (e.g. Assessment, diagnosis and treatment in inpatient, 
outpatient, and acute medical/emergency contexts). Practical clinical skills 
appropriate for diagnostic investigations and those required for resuscitation 
and stabilisation of acutely unwell patients according to ACLS principles. 
Effective and efficient administration. Effective leadership & interpersonal 
skills. Communication including clinical summary/report generation, 
consultation as well as patient counselling. Completion of FCP Part 1. 

DUTIES : Provision of safe medical care to patients in the Acute Medical Admissions and 
Short Stay Ward, High Care Unit, Inpatient medical wards and Medical 
Outpatients department at Groote Schuur Hospital and satellite hospitals. 
Perform onsite after-hours duties as per call roster. Supervise and support 
medical students, interns and community service medical officers providing 
medical care. Involvement in research/audits relating to Internal Medicine. 

ENQUIRIES : Dr D Maughan Tel No: (021) 406-6422 or email: deborah.maughan@uct.ac.za 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a practical test. Candidates who are not in possession of the 
stipulated registration requirements, may also apply. Such candidates will only 
be considered for appointment on condition that proof of application for 
registration to register with the relevant council and proof of payment of the 
prescribed registration fees to the relevant council are submitted on or before 
the day of the interview. This concession is only applicable on health 
professionals who apply for the first time for registration in a specific category 
with the relevant council (including individuals who must apply for change in 
registration status). Please ensure that you attached an updated CV. Groote 
Schuur Hospital has adopted the department’s ecosystem framing of its 
training platform. Accordingly, all Medical Officer appointments may be called 
upon to work across this platform and may include rotations at Metro West and 
Rural East hospitals. This includes Red Cross War Memorial Children's 
Hospital, New Somerset Hospital, Mitchells Plein District Hospital, Victoria 
Hospital and George Provincial Hospital. 

POST 27/269 : PHARMACY SUPERVISOR 
West Coast District 

SALARY : R1 041 402 per annum, (A portion of the package can be structured according 
to the individual’s personal needs). 

CENTRE : Swartland Hospital, Swartland Sub-district 
REQUIREMENTS : Minimum educational qualification: Basic qualification accredited with the 

South African Pharmacy Council (SAPC) that allows registration with SAPC as 
a Pharmacist. Registration with a professional council: Registration as a 
Pharmacist with the South African Pharmacy Council. Experience: A minimum 
of 3 years appropriate experience after registration as a Pharmacist with the 
South African Pharmacy Council. Inherent requirements of the job: Valid (code 
B/EB) drivers’ licence. Willingness to register as a Responsible Pharmacist. 
Willingness to supervise, tutor and train students and staff. Competencies 
(knowledge/skills): Knowledge of National and Provincial Health Policies as 
well as the Acts and Laws that govern the practice of Pharmacy. Ability to cope 
with pressure and maintain a high standard of professionalism. Good verbal, 
as well as written communication skills. Sound Management, communication 
and conflict handling skills. Computer skills (MS Office, Word, Excel and 
PowerPoint). 

DUTIES : Management of Drug Supply and Prescribing habits in the hospital and sub-
district. Manage, assess and monitor compliance wrt Good Pharmacy Practice, 
Ideal Clinic and National Core Standards. Take leadership in the hospital and 
sub-district to establish a value driven pharmacy service and implement 
policies and guidelines in keeping with the Batho Pele, SAPC, National Drug 
policy, National and Provincial standard treatment guidelines. Human 
Resource Management for all Pharmacy staff in hospital and support within the 
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sub-district. Management of Finance and Supply Chain. Participate in 
continuous quality improvement initiatives and support to Clinical Manager. 

ENQUIRIES : Dr J Brownbridge Tel No: (022) 487-9200 
NOTE : No payment of any kind is required when applying for this post. 

POST 27/270 : MEDICAL SPECIALIST GRADE 1 TO 3 (SUB-SPECIALTY: 
ALLERGOLOGY) (5/8TH) (X2 POSTS) 

SALARY : Grade 1: R1 009 887 per annum 
Grade 2: R1 152 594 per annum 
Grade 3: R1 258 923 per annum 
(A portion of the package can be structured according to the individual's 
personal needs). 

CENTRE : Red Cross War Memorial Children’s Hospital, Rondebosch 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Subspecialist in Paediatric Allergology. Registration with a 
professional council: Registration with the HPCSA as Medical Sub - Specialist 
in Paediatric Allergology. Experience: Grade 1: None after registration with the 
HPCSA as Medical Subspecialist in Paediatric Allergology. Grade 2: A 
minimum of 5 years’ appropriate experience as Medical Subspecialist after 
registration with the HPCSA as Medical Subspecialist in Paediatric Allergology 
(or recognised foreign Health Professional Council in respect of foreign 
qualified employees). Grade 3: A minimum of 10 years’ appropriate experience 
as Medical Subspecialist after registration with the HPCSA as Medical 
Subspecialist in Paediatric Allergology (or recognised foreign Health 
Professional Council in respect of foreign qualified employees). Inherent 
requirements of the job: Willingness to travel within the District and Metro 
Region. Competencies (knowledge/skills): Ability to comprehensively manage 
all child and adolescent paediatric allergology and general paediatric cases 
including intensive management of tertiary level patients. Proven leadership 
abilities. Experience in supervision of staff. Experience in effectively manage 
of allocated resources. Proven experience in teamwork. Proven 
knowledge/skills and experience in principles of service planning, organising, 
implementation, monitoring and evaluation. Proven ability to adhere to all 
departmental requirements and protocols. Proven knowledge of public health 
and public health policies, guidelines and related prescript to manage 
resources effectively. Research experience as a primary investigator or 
research supervisor. Computer literacy. 

DUTIES : Provide comprehensive, high-quality child and adolescent paediatric 
allergology and general paediatrics clinical services. Clinical leadership and 
relevant oversight of daily clinical operations of a multidisciplinary paediatric 
allergology team and a general paediatrics team in a tertiary setting. Provide 
outreach and support to referrers and referring institutions, as required. 
Conduct ward rounds/ multidisciplinary clinical meetings. Manage and 
effectively/efficiently use allocated resources. Effective and efficient 
administration of clinical services. Adhere to requirements for all people 
management matters. Create a learning environment for students and junior 
colleagues both under- and postgraduate as required. Do appropriate clinical 
audits and research within the department to stay abreast of clinical 
developments. 

ENQUIRIES : Professor H Buys Tel No: (021) 685-5111 or Email: Heloise.Buys@uct.ac.za 
NOTE : No payment of any kind is required when applying for this post. 

POST 27/271 : SCIENTIST PRODUCTION GRADE A (FORENSIC TOXICOLOGY) (X3 
POSTS) 
Chief Directorate: Emergency and Clinical Support Services 

SALARY : R791 604 per annum 
CENTRE : Forensic Medicine and Toxicology, Observatory Forensic Pathology Institute 
REQUIREMENTS : Minimum educational qualification: Science Degree (Bsc) (Hon) or relevant 

qualification that allows registration as a Professional Natural Scientist. 
Registration with a professional council: Registration with the SACNASP as a 
Professional Natural Scientist. Experience: 3 years post qualification natural 
scientific experience. Inherent requirement of the job: Ability to operate 
specialised analytical instrumentation and perform laboratory-based analytical 
work. Ability to maintain a high level of accuracy, confidentiality and attention 
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to detail under operational pressures and deadlines. Willingness to participate 
in after-hours or court-related duties where required. Competencies 
(knowledge/skills): Forensic Toxicology principles and medico-legal death 
investigation processes. Analytical chemistry and toxicological analysis 
techniques, including chromatography and mass spectrometry. Operation and 
troubleshooting of analytical instrumentation (e.g. LC-MS/MS) and laboratory 
equipment. Biological specimen handlings, chain-of custody and laboratory 
safety procedures. Quality Management Systems and ISO/IEC 17025 
accreditation requirements. Quality management and quality control principles, 
including the interpretation and monitoring of internal quality control data, 
statistical quality assurance tools and Levy-Jennings charts. Applicable 
legislation, ethical principles and regulatory requirements relevant to forensic 
science and medico-legal investigations. Research methodology, scientific 
writing and data analysis principles. Microsoft Office, Laboratory Information 
Systems, computer-based scientific applications and statistical programs, (e.g. 
SPSS, R). Programme and project management, staff development and 
operational laboratory processes. -Work with medico-legal and potentially 
hazardous biological specimens within a forensic environment. Analytical and 
problem-solving skills. -Scientific and technical preparation skills. Scientific 
method development, validation an data interpretation principles. Data analysis 
and interpretation. Technical report writing and scientific communication. 
Planning, organisational, and time management. Interpersonal, teamwork and 
communication. Training, mentoring and supervision. Attention to detail and 
record-keeping. Ability to work independently and under pressure within a 
medico-legal environment. Ability to communicate clearly and discreetly in 
person and in writing. Appropriate experience working in an analytical or 
forensic toxicology environment. Appropriate experience working within and 
ISO/IEC 17025 Environment. Appropriate experience operation LC-MS/MS 
instrumentation. 

DUTIES : Effective and efficient scientific analysis and Medico-legal service delivery. 
Efficient method development, validation and laboratory improvement. 
Effective and efficient research, innovation and knowledge generation. 
Effective Human Capital development and Scientific leadership. Effective 
Quality Management System (QMA), Compliance and Operational support. 

ENQUIRIES : Ms B Davies Tel No: (021) 406-6026/6412 or email: 
Bronwen.Davies@uct.ac.za 

NOTE : No payment of any kind is required when applying for this post. Shortlisted 
candidates will be subjected to a practical test. Candidates will be subjected to 
a security clearance prior to appointment. Candidates who are not in 
possession of the stipulated requirements may also apply. Such candidates will 
only be considered for appointment on condition that proof of qualification for 
registration to register with the relevant council and proof of payment of the 
prescribed registration fees to the relevant council are submitted on or before 
the day of the interview. This concession is only applicable to candidates who 
apply for the first time for registration in a specific category with the relevant 
council (individuals who must apply for change in registration status). 

POST 27/272 : LECTURER GRADE 1 TO 2 POST GRADUATE DIPLOMA NURSING 
PROGRAMMES 
Western Cape College of Nursing 

SALARY : Grade 1: R495 423 per annum 
Grade 2: R607 350 per annum 

CENTRE : Western Cape College of Nursing (based at: Metro Campus) 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification (R683 plus R880 plus 
R254) that allows registration with the South African Nursing Council (SANC) 
as a Professional Nurse. A post-basic nursing qualification (R212) with a 
duration of at least 1 year accredited with the SANC in Nursing Education. A 
post-basic nursing qualification (R212) with a duration of at least 1 year 
accredited with the SANC in one of the following fields: Medical and Surgical 
Nursing Science: Critical Care Nursing: Trauma and Emergency. Medical and 
Surgical Nursing Science: Critical Care Nursing (Adult), Medical and Surgical 
Nursing Science: Orthopaedic Nursing, A relevant master’s degree (NQF L9). 
Or A 4 year Bachelor Degree in Nursing (R174) or equivalent qualification 
(R683 plus R1497 or R171 plus R1497) that allows registration with the South 
African Nursing Council (SANC) as a Professional Nurse. A post graduate 
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diploma (R635) accredited with the SANC in Nursing Education. A post 
graduate diploma (R635) accredited with the SANC in one of the following 
fields: Emergency Nursing, Orthopaedic Nursing, Critical Care Nursing (Adult), 
A relevant master’s degree (NQF L9). Registration with a professional council: 
Registration with the South African Nursing Council (SANC) as Professional 
Nurse. Experience: Grade 1: A minimum of 4 years appropriate/ recognisable 
nursing experience after registration as a Professional Nurse with SANC in 
General Nursing. Grade 2: A minimum of 14 years appropriate/recognisable 
nursing experience after registration as Professional Nurse with the SANC in 
General Nursing. At least 10 years of the period referred to above must be 
appropriate/recognisable experience after obtaining the 1-year post-basic 
qualification or post-graduate diploma in Nursing Education or the relevant 
specialty. Inherent requirements of the job: Valid (Code B/EB) driver’s licence. 
Competencies (knowledge/skills): Possess knowledge of relevant Legislation, 
Acts, Prescripts and Policy frameworks informing the area of operation. 
Knowledge of nursing education programmes and curriculum. Proficiency in 
teaching and assessment in Nursing Education including evaluation 
approaches. Possess good communication (written & verbal) and presentation 
skills. Knowledge of policy development, interpretation, implementation, 
monitoring, and evaluation. Sound conflict management and decision making 
/ problem solving skills. Willingness to travel. Good research and analytical 
skills. Good managerial and interpersonal skills. Computer literacy. 

DUTIES : Provide education and training to student nurses. Coordinate clinical learning 
exposure to students between college and clinical areas. Conduct clinical 
accompaniment of students. Coordinate the teaching and learning and 
assessment of R635 programmes. Develop and ensure implementation of 
quality assurance programmes. Collaborate with other internal and external 
stakeholders and build a sound relationship within the Department. 
Supervision of students. Participate in the development and review of nursing 
curricula for Post Graduate Diploma Programmes. Implements the new nursing 
programmes in line with SANC and CHE regulations. Participate in the 
provisioning of Continuous Professional Development (CPD) activities at the 
Campus. Participate in all governance structures of the College. Support the 
mission and promote the image of the college. 

ENQUIRIES : Dr Magerman Tel No: (021) 684-1225 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a competency test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post-
basic qualification or post-graduate qualification in the relevant specialty. 

POST 27/273 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: OPERATING 
THEATRE) 
Chief Directorate: Rural Health Services 

SALARY : Grade 1: R495 423 per annum 
Grade 2: R607 350 per annum 

CENTRE : Paarl Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification (R683) that allows 
registration with the South African Nursing Council (SANC) as a Professional 
Nurse. A post-basic nursing qualification, with duration of at least 1 year, 
accredited with the SANC in Medical and Surgical Nursing Science: Operating 
Theatre. A 4 year Bachelor Degree in Nursing (R174) or equivalent qualification 
(R171 plus R1497) that allows registration with the South African Nursing 
Council (SANC) as a Professional Nurse. A post-graduate diploma (R635) 
accredited with the SANC in Peri-operative Nursing. Registration with a 
professional council: Registration with the SANC as Professional Nurse. 
Experience: Grade 1: A minimum of 4 years appropriate/recognizable 
experience in nursing after registration with the SANC as Professional Nurse. 
Grade 2: A minimum of 14 years appropriate/recognizable experience in 
nursing after registration with the SANC as Professional Nurse. At least 10 
years referred to above must be appropriate/recognizable experience after 
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obtaining the 1 year post-basic qualification or post-graduate diploma in the 
relevant specialty. Inherent requirements of the job: Willingness to work shifts, 
night duty, overtime, public holidays and weekends to meet the operational 
requirements. Competencies (knowledge/skills): Knowledge of relevant 
legislation and policies of the Department of Health Western Cape. Ability to 
function independently, as well as in a multi-disciplinary team to ensure good 
patient care. Ability to communicate effectively (both written and verbal). 
Computer literacy (MS Word, Excel, PowerPoint and Outlook). Leadership 
towards the realisation of strategic goals and objectives of Operating Theatre 
Unit. Skills to plan organise and the service by analysing problem, problem 
solving and decision making. 

DUTIES : Render and supervise specialized clinical nursing care and support clinical staff 
with procedures within the specific clinical specialty unit. Utilise human, 
material and physical resources and development of self and others. Display 
core values of the Department of Health and Wellness (WCG)on the execution 
of duties, while practicing within the legislation, regulations and protocols 
applicable to the public service. Ensure quality patient care regarding the 
identification of nursing care needs, the planning and implementation of 
nursing care plans and the education of nursing personnel as a Professional 
Nurse in the specific specialty clinical area. 

ENQUIRIES : Ms LI Cupido, email, Le-Anchen.Cupido@westerncape.gov.za 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the required qualification will be appointed into 
the general stream, and they will be required to obtain the necessary 
qualification within a predetermined period of time. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification or a post-graduate diploma in the relevant specialty. 

POST 27/274 : ASSISTANT DIRECTOR: INFORMATION MANAGEMENT (SYSTEM 
MANAGER: CLINICAL SYSTEMS) 
Directorate: Health Information Technology – HIS Application Support Centre 

SALARY : R487 197 per annum 
CENTRE : Head Office, Cape Town 
REQUIREMENTS : Minimum educational qualification: An appropriate 3-year National Diploma or 

Degree. Experience: Appropriate experience in health facility administrative 
and clinical processes. Appropriate experience in primary health care facility 
systems. Appropriate experience in training and supporting system users on 
clinical applications. Inherent requirement of the job: Valid driver’s license. 
Willingness to travel to WCDHW health institutions. Willingness to work 
overtime. Competencies (knowledge/skills): Extensive knowledge and 
experience in clinical health systems. Good communication and interpersonal 
skills. Proven ability to work in a team environment. Ability to provide user 
training and support. Accurate data capturing skills. Computer literacy, 
including MS Office and MS Project. Knowledge of all health information 
systems and modules within the Western Cape Department of Health and 
Wellness. Understanding of business process re-engineering. Understanding 
of system maintenance and enhancement process flows. Understanding and 
development of quality control processes. 

DUTIES : Manage and control the clinical systems and modules across all hospitals and 
clinics in the Western Cape. Oversee the maintenance of systems, 
documentation, access control, and print management. Maintenance and 
Support of the Electronic Health Record. Manage and ensure updates for 
annual or ad hoc regulatory changes. Liaise with HIS management, hospital 
management, IT and other stakeholders on clinical system matters. Provide 
end-user support and resolve system problems for clinical systems. Update 
and maintain user manuals and clinical system procedures. Oversee system 
changes and manage test processes with formal outcome reporting. Develop 
system release notices for system changes and ensure user awareness. 
Oversee training needs and training for users and core trainers. -Assist with 
data quality assurance. Manage compliance with system release logs and 
exception reports. Drive business process re-engineering in clinical system-
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related areas across hospitals. Support development and administration of 
new clinical system modules. Manage System Controllers. Collaborate with the 
Finance and clinical documentation teams to ensure compliance of clinical 
systems with hospital fees and patient administration policies and manage new 
enhancement requests through to deployment where accepted. Provide ad hoc 
support to the Deputy Director: eHealth Systems. 

ENQUIRIES : Mr J Maharaj Tel No: (021) 938-6513 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be required to undergo competency assessments/proficiency 
tests. 

POST 27/275 : OCCUPATIONAL THERAPIST GRADE 1 TO 3 
Overberg District 

SALARY : Grade 1: R413 121 per annum 
Grade 2: R482 499 per annum 
Grade 3: 564 822 per annum 

CENTRE : Hermanus Hospital, Overstrand Sub-district 
REQUIREMENTS : Minimum educational qualification: Appropriate qualifications that allow 

registration with the Health Professions Council as an Occupational Therapist. 
Registration with a professional council: Registration with the Health 
Professions Council (HPCSA) as an Occupational Therapist. Experience: 
Grade 1: None after registration as Occupational Therapist with the HPCSA in 
respect of SA qualified employees. One-year relevant experience after 
registration as Occupational Therapist with the HPCSA in respect of foreign 
qualified employees, of whom it is not required to perform Community Service 
as required in South Africa. Grade 2: A minimum of 10 years relevant 
experience after registration with the HPCSA as an Occupational Therapist in 
respect of SA qualified employees. A minimum of 11 years relevant experience 
after registration with the HPCSA as an Occupational Therapist in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 3: A minimum of 20 years’ relevant 
experience after registration with the HPCSA as an Occupational Therapist in 
respect of SA qualified employees. A minimum of 21 years relevant experience 
after registration with the HPCSA as an Occupational Therapist in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Inherent requirement of the job: A valid 
driver’s license. Willingness to travel in the sub-district/district to consult clients 
and attend meetings and training sessions. Competencies (knowledge/skills): 
Good communication skills. Ability to function/make decisions independently 
and as part of a multi-disciplinary team. Good communication, interpersonal 
relationships. Knowledge of applicable health legislation, relevant acts and 
policies. Ability to adapt and work efficiently in a resource-constrained 
environment. 

DUTIES : Clinical Occupational therapy services at health facility level, district hospital 
and PHC facilities. Training of self and other staff members. Render community 
based occupational therapy service in line with community orientated primary 
healthcare. Administrative duties, complete documentation of all services 
rendered. Provide health promotion, training, and community service 
intervention. Render mobility assistive device service. 

ENQUIRIES : Dr Z Leff Tel No: (028) 313-5203 
NOTE : No payment of any kind is required when applying for this post. Candidates 

may be required to undergo a competency assessment. Candidates who are 
not in possession of the stipulated registration requirements may also apply. 
Such candidates will only be considered for appointment on condition that proof 
of application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in a specific 
category with the relevant council (including individuals who must apply for 
change in registration status). 

POST 27/276 : SENIOR ADMINISTRATIVE OFFICER: LABOUR RELATIONS 
Garden Route District 

SALARY : R413 001 per annum 
CENTRE : Garden Route District Office 
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REQUIREMENTS : Minimum educational qualification: An appropriate 3-year National Diploma or 
Degree in Human Resource Management or Labour Law. Experience: 
Appropriate experience in PERSAL. Appropriate experience in labour relations. 
Inherent requirement of the job: Valid (Code B/EB) driver’s licence. Willingness 
to travel within the Garden Route geographical area, Central Karoo and Cape 
Town. Competencies (knowledge/skills): Computer literacy (MS Office 
package). Good communication skills (written and verbal). Ability to work under 
pressure, meet deadlines and maintain confidentiality. Ability to work 
independently and in a team with good report writing skills. 

DUTIES : Facilitate the effective functioning of the IMLC’s and act as secretarial for the 
IMLC. Maintain and report on labour relations statistics. Facilitation of training 
for all staff with regards to labour relations issues. Assist with preparation for 
conciliation and arbitration and represent where required. Handle grievances 
and disciplinary matters. 

ENQUIRIES : Mr R Joubert Tel No: (044) 803 - 2700 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a written/practical and oral assessment. 

POST 27/277 : ADMINISTRATIVE OFFICER: HUMAN RESOURCE MANAGEMENT 
(TALENT SOURCING) 
Chief Directorate: Emergency and Clinical Services Support 

SALARY : R338 106 per annum 
CENTRE : Forensic Pathology Services (Head Office) 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in Talent Sourcing. Appropriate 
experience in Personnel Administration. Appropriate PERSAL experience. 
Inherent requirements of the job: Valid Code B/EB driver’s license. Will be 
required to wear a uniform. Will be required to travel within the province to 
provide support for talent sourcing processes. Must be willing to work overtime, 
when required. Competencies (knowledge/skills): Knowledge of all 
prescripts/aspects of Public Service Act, i.e. Public Service Regulations (PSR) 
Labour Relations Act, Basic Conditions of employment act, Employment Equity 
Act. Planning and organising skills. Problem Solving Skills. Analytical Thinking 
skills. Ability to supervise and plan. Ability to work under pressure and meet 
deadlines. Ability to function independently as well as in a multi-disciplinary 
team. Ability to communicate clearly and discreetly in person and writing. 
Computer Literacy in at least MS Word, Ms Excel, MS Outlook and MS 
PowerPoint. 

DUTIES : Assist with the management of personnel provisioning which includes 
establishment amendments, control and reporting. Effective and Efficient 
management of talent sourcing processes. Which includes advertising, 
selection, interview, finalisation of processes and transfers. Render an effective 
personnel administration function. Provide an effective support function to 
manager and personnel. 

ENQUIRIES : Ms Candice Machelm, email: Candice.Machelm@westerncape.gov.za / Mr 
Norman Cloete, email: Norman.Cloete@westerncape.gov.za 

NOTE : No payment of any kind is required when applying for this post. Candidates 
may be subjected to a competency test. 

POST 27/278 : ADMINISTRATIVE OFFICER: SUPPORT SERVICES 
West Coast District 

SALARY : R338 106 per annum 
CENTRE : Vredendal Hospital, Matzikama Sub-district 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate support services administration and contract 
management experience. Inherent requirements of the job: A valid (code B/EB) 
driver’s licence and expected to provide a support service within the Matzikama 
SD. Competencies (knowledge/skills): Computer literacy (MS Office Excel, 
Word, and Outlook). Good written and verbal communication. Excellent 
organisational skills, the ability to function independently as well as in a multi-
disciplinary team. Knowledge of waste management and government 
transport. Knowledge of telecommunication, porter, and laundry services. 

DUTIES : Effective and efficient control of the transport section and technical services. 
Effective control and efficient operating of laundry unit and linen bank. 
Management of the grounds and the cleaning services as well as security. 
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Ensure effective management of food services component. Manage 
telecommunication and perform general supervision and development of 
support services personnel. 

ENQUIRIES : Mr WA Phillipus Tel No: (027) 213-2039 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test. 

POST 27/279 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL: HIV/AIDS OPD AND 
POST NATAL WARD) (X2 POSTS) 
Chief Directorate: Metro Health Services 

SALARY : Grade 1: R337 359 per annum 
Grade 2: R411 978 per annum 
Grade 3: R495 423 per annum 

CENTRE : Mowbray Maternity Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification (R683 plus R254) that 
allows registration with the South African Nursing Council (SANC) as a 
Professional Nurse. Or a 4-year bachelor’s degree in nursing (R174) or 
equivalent qualification (R683 plus R1497 or R171 plus R1497) that allows 
registration with the South African Nursing Council (SANC) as a Professional 
Nurse. Registration with a professional council: Registration with the SANC as 
a Professional Nurse. Experience: Grade 1: None. Grade 2: A minimum of 10 
years appropriate/recognisable experience in nursing after registration with the 
SANC as a Professional Nurse in General Nursing. Grade 3: A minimum of 20 
years appropriate/recognisable experience in nursing after registration with the 
SANC as a Professional Nurse in General Nursing. Inherent requirements of 
the job: Willingness to work shifts, public holidays, after hours, night duty and 
weekends when required. Willingness to work overtime if needed. Willingness 
to rotate to other wards when required. Competencies (knowledge/skills): 
Computer literacy. Planning and organisational skills. The ability to function 
independently under pressure. Knowledge and insight into protocols and 
policies pertaining to nursing practices in a hospital setting. 

DUTIES : To provide holistic, quality health care and education according to individual 
needs of patients, family and the community. Effective utilization of resources. 
Maintain professional growth/ethical standards and self- development. Provide 
support to Nursing Services. Participate in training and research. Ensure 
proper record keeping and perform administrative duties. 

ENQUIRIES : Ms TM Nqwede Tel No: (021) 659-4952 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in a specific 
category with the relevant council (including individuals who must apply for 
change in registration status)” 

POST 27/280 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING) (VARIOUS 
COMPONENTS) (X10 POSTS) 
Chief Directorate: Metro Health Services 

SALARY : Grade 1: R337 359 per annum 
Grade 2: R411 978 per annum 
Grade 3: R495 423 per annum 

CENTRE : Southern Western Sub-structure (X3 Posts) 
Saxon Sea CDC (X1 Post) 
Hout Bay CDC (X1 Post) 
Lady Michaelis CDC (X1 Post) 
Lotus River CDC (X1 Post) 
Du Noon CHC (X1 Post) 
Retreat CHC (X1 Post) 
District Six CDC (X1 Post) 

REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 
diploma/degree in nursing) or equivalent qualification (R683 plus R254) that 
allows registration with the South African Nursing Council (SANC) as a 
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Professional Nurse. OR A 4-year Bachelor Degree in Nursing (R174) or 
equivalent qualification (R683 plus R1497 or R171 plus R1497) that allows 
registration with the South African Nursing Council (SANC) as a Professional 
Nurse. Registration with a professional council: Registration with the SANC as 
a Professional Nurse. Experience: Grade 1: None. Grade 2: A minimum of 10 
years appropriate/recognisable experience in nursing after registration with the 
SANC as Professional Nurse in General Nursing. Grade 3: A minimum of 20 
years appropriate/recognisable experience in nursing after registration with the 
SANC as Professional Nurse in General Nursing. Inherent requirements of the 
job: Valid driver’s license (Code B/EB). Must be willing to assist at other 
facilities within the Substructure. Willingness to work shifts, night shift and 
overtime when required. Competencies (knowledge/skills): Knowledge of 
Nursing Care processes and procedures Nursing Act. Problem-solving and 
decision-making. Report writing skills. Health promotion and team building. 
Good communication and interpersonal skills. 

DUTIES : Provide direction and supervision for the implementation of quality 
comprehensive nursing care within the Primary Health Care context. Maintain 
ethical practices within legal and regulatory frameworks. Maintain a 
constructive working relationship will all relevant stakeholders of the Primary 
Health Care team. Utilize human, material and physical resources efficiently 
and effectively. Participate in training programmes and research activities. 
Maintain workplace disciplinary of sub-ordinates. 

ENQUIRIES : Dr L Fillies Tel No: (021) 202-0933) (Southern Western Sub-structure) 
Ms B Botlane, Tel No: (021) 833-5210/1 (Saxon Sea CDC) 
Ms T Ahjam Tel No: (021) 810-8040 (Hout Bay CDC) 
Ms L Van Wyk Tel No: (021) 797-8171 (Lady Michaelis CDC) 
Ms Z Sambo Tel No: (021) 703-3131 (Lotus River CDC) 
Mr R Hall Tel No: (021) 200-4501 (Du Noon CHC) 
Ms C Adams Tel No: (021) 713-9800 (Retreat CHC) 
Ms R Klink Tel No: (021) 833-5400/01/05 (District Six CDC) 

NOTE : No payment of any kind is required when applying for this post. Candidates will 
be subjected to a written/practical and oral assessment. Candidates who are 
not in possession of the stipulated registration requirements may also apply. 
Such candidates will only be considered for appointment on condition that proof 
of application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). 

POST 27/281 : PARAMEDIC GRADE 1 TO 4 (EMS CONTINUOUS QUALITY 
IMPROVEMENT) 
Chief Directorate: Emergency And Clinical Support Service 

SALARY : Grade 1: R334 227 per annum 
Grade 2: R413 199 per annum 
Grade 3: R506 496 per annum 
Grade 4: R593 079 per annum 

CENTRE : Emergency Medical Services 
REQUIREMENTS : Minimum educational qualification: Grade 1: Successful completion of the 

Critical Care Assistant (CCA) programmes that allows registration with the 
Health Professions Council of South Africa (HPCSA) as Paramedic. -Grade 2: 
Successful completion of the Critical Care Assistant programme or a 
Recognized National Diploma that allows registration with the HPCSA as 
Paramedic. Grade 3: Successful completion of the Critical Care Assistant 
(CCA) programme or a Recognized National Diploma that allows registration 
with the HPCSA as Paramedic or B Tech Degree that allows registration with 
the HPCSA as Emergency Care Practitioner. Grade 4: Successful completion 
of the Critical Care Assistant (CCA) programme or a Recognized National 
Diploma that allows registration with the HPCSA as Paramedic or B Tech 
Degree that allows registration with the HPCSA as Emergency Care 
Practitioner. Registration with a professional council: Grade 1: Registration 
with the HPCSA as Paramedic (CCA). Grade 2: Registration with the HPCSA 
as Paramedic with CCA or National Diploma. Grade 3: Registration with the 
HPCSA as Paramedic with CCA or National Diploma or ECP. Grade 4: 
Registration with the HPCSA as Paramedic with CCA or National Diploma or 
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ECP. Experience: Grade 1: None after registration with the HPCSA as 
Paramedic (CCA). Grade 2: 7 years after registration with the HPCSA as 
Paramedic (CCA). None after registration with the HPCSA as Paramedic with 
National Diploma. Grade 3: Registered Paramedic (CCA) - 14 years after 
registration with the HPCSA as Paramedic. Registered Paramedic (NDip) - 7 
years after registration with the HPCSA as a Paramedic. Registered ECP– 
None. Grade 4: Registered Paramedic (CCA) - 24 years after registration with 
the HPCSA as Paramedic. Registered Paramedic (NDip) - 17 years after 
registration with the HPCSA as Paramedic. Registered ECPs-10 years after 
registration with the HPCSA as an ECP. Inherent requirement of the job: 
Physical and mental fitness. Valid code C1 driver’s license. Valid professional 
driver’s permit (PrDP). Competencies (knowledge/skills): Excellent knowledge 
of all levels of emergency care protocols within the scope of registration 
category. Good communication and interpersonal skills. Computer literacy and 
skills. 

DUTIES : Clinical Quality Assurance & Patient Safety: Lead the development and 
implementation of comprehensive quality improvement frameworks to ensure 
consistent, high-standard emergency care delivery from roadside to bedside 
Establish and maintain robust clinical governance structures, including incident 
reporting systems, adverse event management, and patient safety protocols. 
Monitor and evaluate clinical performance against established emergency 
response timeframes and quality benchmarks across all service platforms. 
Coordinate systematic collection and analysis of patient feedback, complaints, 
compliments, and clinical outcomes to drive service improvements. Clinical 
Leadership & Professional Development:  Provide strategic clinical leadership 
and mentorship to prehospital emergency care providers across all levels of 
service delivery. Collaborate with multidisciplinary teams to develop evidence-
based clinical protocols, care pathways, and operational guidelines Design and 
facilitate continuous professional development programs, including clinical 
coaching, skills enhancement, and competency assessments Establish clinical 
oversight mechanisms to support real-time decision-making and maintain 
clinical excellence standards. Quality Improvement Program Management: 
Design, implement, and evaluate targeted quality improvement initiatives 
based on current evidence, best practices, and local contextual needs. 
Coordinate cross-functional quality improvement projects involving clinical, 
operational, and administrative stakeholders. Establish data-driven 
performance monitoring systems to track clinical outcomes, response times, 
and service effectiveness. Lead root cause analysis processes for clinical 
incidents and develop corrective action plans to prevent recurrence. Strategic 
Clinical Governance:  Uphold and promote patient-centred care principles 
throughout all emergency medical service operations. Ensure compliance with 
regulatory requirements, professional standards, and organisational policies 
across geographic and clinical service platforms. Develop and maintain clinical 
standards, protocols, and quality metrics that align with national emergency 
medical service guidelines. Provide clinical expertise and leadership input for 
strategic planning and service development initiatives. Stakeholder 
Engagement & Communication: Facilitate effective communication and 
collaboration between clinical teams, management, and external healthcare 
partners. Represent the organisation in clinical governance forums, quality 
improvement networks, and professional development initiatives. Maintain 
relationships with regulatory bodies, healthcare institutions, and community 
stakeholders to support integrated emergency care delivery. Prepare and 
present clinical performance reports, quality improvement outcomes, and 
strategic recommendations to senior leadership. 

ENQUIRIES : Dr N Abdullah at (063) 780-1864 or email: 
Naseef.abdullah@westerncape.gov.za 

NOTE : No payment of any kind is required when applying for this post. Candidates 
who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). 
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POST 27/282 : EMS LECTURER (PARAMEDIC) GRADE 1 TO 4 (X2 POSTS) 
Chief Directorate: People Management 

SALARY : Grade 1: R334 227 per annum 
Grade 2: R413 199 per annum 
Grade 3: R506 496 per annum 
Grade 4: R593 079 per annum 

CENTRE : Western Cape Government, College of Emergency Care 
REQUIREMENTS : Minimum educational qualification: Grade 1: Successful completion of the 

Critical Care Assistant (CCA) qualification that allows registration with the 
Health Professions Council of South Africa (HPCSA) as a Paramedic. Grade 
2: Successful completion of the Critical Care Assistant (CCA) qualification or a 
recognised National Diploma that allows registration with the HPCSA as a 
Paramedic. Grade 3: Successful completion of the Critical Care Assistant 
(CCA) qualification or a recognised National Diploma that allows registration 
with the HPCSA as a Paramedic or B-Tech degree that allows registration with 
the HPCSA as an Emergency Care Practitioner (ECP). Grade 4: Successful 
completion of the Critical Care Assistant (CCA) qualification or a recognised 
National Diploma that allows registration with the HPCSA as a Paramedic or 
B-Tech degree that allows registration with the HPCSA as an Emergency Care 
Practitioner (ECP). Registration with a professional council: Grade 1: 
Registration with the Health Professions Council of South Africa (HPCSA) as a 
Paramedic (CCA). Grade 2: Registration with the Health Professions Council 
of South Africa (HPCSA) as a Paramedic with CCA or NDIP. Grade 3: 
Registration with the Health Professions Council of South Africa (HPCSA) as a 
Paramedic (CCA or NDIP) or ECP. Grade 4: Registration with the Health 
Professions Council of South Africa (HPCSA) as a Paramedic (CCA or NDIP) 
or ECP. Experience: Grade 1: None after registration with the HPCSA as 
Paramedic (CCA). Grade 2: 7 Years after registration with the HPCSA as 
Paramedic (CCA). None after registration with the HPCSA as Paramedic with 
a National Diploma. Grade 3: Registered Paramedic (CCA) - 14 years after 
registration with the HPCSA as Paramedic. Registered Paramedic (NDIP) - 7 
years after registration with the HPCSA as a Paramedic. None after registration 
with the HPCSA as an ECP. Grade 4: Registered Paramedic (CCA) - 24 years 
after registration with the HPCSA as Paramedic. Registered Paramedic (NDIP) 
- 17 years after registration with the HPCSA as Paramedic. Registered ECP’s 
-10 years after registration with the HPCSA as an ECP. Inherent requirement 
of the job: Valid code B driver’s license. Physical and mental fitness. Bachelor’s 
degree in Emergency Medical Care (BEMC) or BTech EMC. Competencies 
(knowledge/skills): Proficient in MS Word, Excel, PowerPoint. Ability to work 
under pressure in a stressful environment. Excellent verbal and written 
communication skills. Ability to provide mentorship and coaching. Ability to 
work within a team in Higher Education Institution. 

DUTIES : Provide effective and efficient teaching on NQF 5 and above health sciences 
programmes. Ensure Adherence to institutional policies and procedures. 
Perform front-line shifts with students and other clinical duties. Teach across 
clinical training programmes where required. 

ENQUIRIES : Dr R Cermak Tel No: (021) 938-4116 
NOTE : No payment of any kind is required when applying for this post. 

POST 27/283 : OPHTHALMOLOGY TECHNICIAN GRADE 1 TO 2 (OPHTHALMOLOGY) 

SALARY : Grade 1: R279 870 per annum 
Grade 2: R326 352 per annum 

CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Two years of in-service training on 

ophthalmic specialised equipment after obtaining Level 1 Ophthalmic Assistant 
course. Experience: Grade 1: None after obtaining the appropriate 
qualification or prescribed in-service training. Grade 2: A minimum of 10 years 
appropriate experience after obtaining the appropriate qualification or 
prescribed in-service training. Competencies (knowledge/skills): Ability to 
interact with patients, family members and members of the public. Ability to 
keep abreast of new developments in technology, sterilisation and disinfection 
methods. Ability to accurately record data and to provide accurate maintenance 
records. Ability to communicate effectively with clinical and other staff. Ability 
to work independently and with good time management. Ability to perform 
routine tasks and acquire technical skills. Ability to adhere to required health 
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and safety standards. Must be able to plan well and understand the need to 
report to an ophthalmologist. 

DUTIES : Perform ophthalmic special investigations. Responsible for maintenance of 
equipment and consulting room hygiene. Assist in ophthalmic counselling and 
the distribution of information material. Keep accurate and retrievable patient 
records. Responsible for consulting room provisioning. Participate in 
departmental audit programmes. 

ENQUIRIES : Prof N Du Toit Tel No: (021) 406-6216 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical test 

POST 27/284 : PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 TO 3 (CHRONIC 
MEDICATION) 
Chief Directorate: Metro Health Services 

SALARY : Grade 1: R275 340 per annum 
Grade 2: R318 666 per annum 
Grade 3: R343 761 per annum 

CENTRE : Northern/Tygerberg Sub-structure 
REQUIREMENTS : Minimum educational qualification: As required by the training facility and the 

South African Pharmacy Council (SAPC) plus Post-Basic Pharmacist Assistant 
qualification that allows registration with the SAPC as a Pharmacist Assistant 
(Post-Basic) or Pharmacist Assistant (Post-Basic) Institutional. Registration 
with a professional council: Registration with the SAPC as a Pharmacist 
Assistant (Post- Basic) (Institutional) or Pharmacist Assistant (Post Basic). 
Experience: Grade 1: None after registration with the SAPC as a Pharmacist 
Assistant (Post- Basic). Grade 2: A minimum of 5 years’ appropriate experience 
after registration as a Pharmacist Assistant (Post-Basic) with the SAPC. Grade 
3: A minimum of 13 years’ relevant experience after registration as a 
Pharmacist Assistant (Post-Basic) with the SAPC. Inherent requirement of the 
job: Valid (Code B/EB) drivers’ license. Competencies (knowledge/skills): Good 
computer literacy. Ability to work as part of a team or independently. Ability to 
work under pressure. Accuracy and attention to detail. Good understanding 
Good Pharmacy Practice (GPP). Ethical working Practice and compliance. 

DUTIES : Meaningful engagement with key stakeholders. Management and coordination 
of private providers for NTSS. Direct service delivery at Primary Health Care 
facilities within NTSS on a rotational basis. Assist private providers with stock 
and pharmacy related queries. Assist with issuing of pharmaceutical products 
and quality provision of Pharmaceutical Care Assist with the control of stock by 
managing the safe and reliable procurement, storage, control and distribution 
of quality pharmaceuticals. Assist with the collation and organisation of 
information for research purposes and any reasonable job-related requests 
within the scope of practice of the Pharmacist Assistant (Post-Basic). 

ENQUIRIES : Mr T Rawoot Tel No: (021) 827-9120 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview.” This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for a change in registration status)”. Candidates will be subjected to a 
practical/written and oral assessment. 

POST 27/285 : PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 TO 3 (X2 POSTS) 
Chief Directorate: Metro Health Services 

SALARY : Grade 1: R275 340 per annum 
Grade 2: R318 666 per annum 
Grade 3: R343 761 per annum 

CENTRE : Lady Michaelis CDC (X1 Post) 
Southern Western Sub-structure Office (Atlantis Ecosystem) (X1 Post) 

REQUIREMENTS : Minimum educational qualification: As required by the training facility and the 
South African Pharmacy Council (SAPC) plus Post-Basic Pharmacist Assistant 
qualification that allows registration with SAPC as a Pharmacist Assistant 
(Post-Basic) or Pharmacist Assistant (Post-Basic) Institutional. Registration 
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with a professional council: Registration with the SAPC as a Pharmacist 
Assistant (Post Basic) (Institutional) or Pharmacist Assistant (Post Basic). 
Experience: Grade 1: None after registration with the SAPC as Pharmacist’s 
Assistant (Post-Basic). Grade 2: A minimum of 5 years’ appropriate experience 
as Pharmacist Assistant after registration as a Pharmacist Assistant (Post-
Basic) with the SAPC. Grade 3: A minimum of 13 years’ appropriate experience 
as Pharmacist Assistant after registration as a Pharmacist Assistant (Post-
Basic) with the SAPC. Inherent requirement of the job: Valid (Code B/EB) 
driver’s licence. Willingness to perform regular after-hours duties. Willingness 
to travel between PHC facilities in the SWSS. Competencies 
(knowledge/skills): Good computer literacy (MS Office: Word, Excel, 
PowerPoint and Outlook), JAC, Medsas. Good Interpersonal and 
communication skills. Ability to work as part of a team or independently. Ability 
to work accurately under pressure and maintain a high standard of 
professionalism. Capable of adapting to seamlessly fit into changing working 
environments. 

DUTIES : Perform the following services or acts under the direct personal supervision of 
a pharmacist: Assist with reading and preparation of a prescription, the 
selection, manipulation or compounding of the medicine, the labelling and 
supply of the medicine in an appropriate container following the interpretation 
and evaluation of the prescription by a pharmacist. Assist with the provision of 
instructions regarding the correct use of medicine supplied and information to 
individuals to promote health. Assist with the distribution, control of and 
ordering of medicine and scheduled substances. Assist with the compounding 
or manufacturing of a non-sterile or sterile medicine or scheduled substance 
according to a formula and standard operating procedures approved. Assist 
with general housekeeping and administrative tasks. Support facilities with 
managing and expanding chronic medicine access through all differentiated 
models of care e.g. home deliveries of chronic medicine. 

ENQUIRIES : Ms N Walklett Tel No: (021) 202-0981 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). 

POST 27/286 : ARTISAN PRODUCTION GRADE A TO C (ELECTRICAL) 
Directorate: Engineering and Technical Support Services 

SALARY : Grade A: R253 341 per annum 
Grade B: R297 249 per annum 
Grade C: R345 342 per annum 

CENTRE : Head Office, Cape Town (Metro East) 
REQUIREMENTS : Minimum educational qualification: Appropriate Trade Test Certificate. 

Experience: Grade A: No experience required. Grade B: At least 18 years 
appropriate/recognisable experience in the area after obtaining the relevant 
Trade Test Certificate. Grade C: At least 34 years appropriate/recognisable 
experience in the area after obtaining the relevant Trade Test Certificate. 
Inherent requirement of the job: A valid driver’s licence (Code B/EB) (Manual). 
Willingness to travel to perform maintenance duties throughout the Western 
Cape. Physically fit to perform duties.  Work overtime should the need arise, 
day or night and perform standby duties and attend to emergency breakdowns 
(including after-hour repairs). Competencies (knowledge/skills): The ability to 
communicate eloquently. Occupational health and safety act 1993 and its 
relevant regulations and SANS 10142-1. Ability to fault-find and repairs down 
to component level. 

DUTIES : Service, repair and fault finding of Electrical Fence, CCTV, Access control and 
Fire detection. Service, repair and fault finding of various alternative power 
supplies (Generators/UPS/Inverters). Service, repair, fault finding and 
installation of various motors/pumps and motor control circuits.  Compile and 
submit inspection reports as required on all electrical equipment stipulate on 
the preventative maintenance plan of the workshop to comply with SANS 
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regulations. Give in service training to Handyman, Tradesmen Aid and Interns. 
Assist with the executing of all electrical projects. 

ENQUIRIES : Mr S Khohli Tel No: (021) 370-1119 
NOTE : No payment of any kind is required when applying for this post. This post will 

be filled to the requirements of the approved Metro East Hub stationed at 
Lentegeur Psychiatric Hospital. Short-listed candidates might be subjected to 
a practical test. 

POST 27/287 : ADMINISTRATION CLERK: FINANCE/ADMIN 
West Coast Health District 

SALARY : R237 453 per annum 
CENTRE : Vredendal Hospital, Matzikama Sub-district 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent) with 

Mathematics and/or Accounting as a passed subject and/or Senior Certificate 
(or equivalent) with experience/competencies that focuses on the Key 
Performance Areas of the post. Experience: Appropriate experience in 
Financial Management. Inherent requirements of the job: Valid Driver’s Licence 
(Code B/EB). Willingness to travel. Competencies (knowledge/skills): 
Knowledge and practical experience of the LOGIS System. Sound knowledge 
of the Basic Accounting System (BAS) and all applicable government 
legislation. Computer literacy (MS, Excel and Word). Sound knowledge of 
PFMA, National and Provincial Treasury Instructions. Good communication 
skills. 

DUTIES : Payments and Journal Processing (Bas and Logis). Petty Cash Management 
and Supplier/Creditor bank details registration. Bas debt management and 
asset & Liabilities account clearance and management. Batch control and 
financial reporting. Support to supervisor and component. 

ENQUIRIES : Mr B Landile Tel No: (027) 213-2039 
NOTE : No payment of any kind is required when applying for this post. A practical test 

may form part of the interview process. 

POST 27/288 : ADMINISTRATION CLERK: HUMAN RESOURCE MANAGEMENT 
West Coast District 

SALARY : R237 453 per annum 
CENTRE : Radie Kotze Hospital, Bergriver Sub-district 
REQUIREMENTS : Minimum educational qualification: Senior certificate (or equivalent). 

Experience: Appropriate experience in Human Resources that include Salary 
Administration, Service Conditions, Personnel Management, Pension 
Administration, PERSAL or Related salary administration system and 
Recruitment and Selection. Inherent requirements of the job: Willingness to 
travel and work overtime when required. Competencies (knowledge/skills): 
Good verbal and written communication skills. Sound Knowledge of HRM 
Policies and Practices, Public Service Act, Public Service Regulations, 
Collective Agreements regarding personnel- and salary administration. 
Computer literate (i.e. MS office package, e-mail and internet). Ability to meet 
deadlines and to maintain confidentiality. 

DUTIES : Perform all administrative duties pertaining to the personnel administration and 
salary administration functions e.g. appointments, service terminations, 
transfers, pension, leave, housing, injury on duty, distribution of monthly 
payslips and debt management and verify documents. Responsible for 
capturing transactions related to service terminations on PERSAL and audit 
personnel and leave records. Maintenance of effective recordkeeping systems 
and assist with registers related to PILIR, ORW’s etc. Assist with recruitment 
and selection processes any other related support functions. Provide an 
effective support service to supervisor, component and management (i.e. relief 
duties and attending meetings). 

ENQUIRIES : Mr JR Smit Tel No: (022) 913-1246 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test. 

POST 27/289 : STAFF NURSE GRADE 1 TO 3 (THEATRE) (X1 POST), (MALE AND 
FEMALE PSYCHIATRY) (X1 POST) 
Overberg District 

SALARY : Grade 1: R229 440 per annum 
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Grade 2: R272 778 per annum 
Grade 3: R319 071 per annum 

CENTRE : Hermanus Hospital, Overstrand Sub-district 
REQUIREMENTS : Minimum educational qualification: Qualification that allows you registration 

with South African Nursing Council as Staff Nurse. Registration with a 
professional council: Registration with the SANC as Staff Nurse. Experience: 
Grade 1: None. Grade 2: A minimum of 10 years’ appropriate/recognisable 
experience in nursing after registration with SANC as a Staff Nurse. Grade 3: 
A minimum of 20 years’ appropriate/recognisable experience in nursing after 
registration with SANC as a Staff Nurse. Inherent requirement of the job: 
Willingness to work overtime when necessary. Willingness to work nightshift, 
shifts, weekends and public holidays. Relieve in all areas. Competencies 
(knowledge/skills): Ability to function independently, as well as in a multi-
disciplinary team to ensure good patient care. Ability to communicate 
effectively (both written and verbal). 

DUTIES : Provide basic clinical nursing care. Development and implementation of basic 
patient care plans. Effective utilisation of resources. Maintain professional 
growth/ethical standards and self-development. 

ENQUIRIES : Ms A Klaasen Tel No: (028) 312-1166 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). 

POST 27/290 : STAFF NURSE GRADE 1 TO 3 (THEATRE AND CSSD) 
West Coast Health District 

SALARY : Grade 1: R229 440 per annum 
Grade 2: R272 778 per annum 
Grade 3: R319 071 per annum 

CENTRE : Vredenburg Hospital, Saldanha Sub-district 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

SANC as an Enrolled Nurse. Registration with a professional council: 
Registration with SANC as an Enrolled Nurse. Experience: Grade 1: None. 
Grade 2: A minimum of 10 years appropriate/recognisable experience in 
nursing after registration with the SANC as a Staff Nurse. Grade 3: A minimum 
of 20 years’ appropriate/recognisable experience in nursing after registration 
with the SANC as a Staff Nurse. Inherent requirements of the job: Willingness 
to work shifts, public holidays, after-hours, night duty, weekends and overtime 
when necessary. Willingness to work in all departments(wards) of nursing 
according to operational needs per rotational schedule. Competencies 
(knowledge/skills): Knowledge of the Nursing Act and relevant regulations. 
Knowledge of the Medicines Control Act, Mental Health Care Act, Child Health 
Act, and other relevant legislation. Good communication, planning and 
interpersonal skills. Ability to work in a multi-disciplinary team and enhance 
patient care through implementation of SOP’s, policies and guidelines. 

DUTIES : Development and implementation of basic patient care plans. Provide clinical 
nursing care. Effective utilisation of resources. Maintain Professional growth/ 
ethical standards and self-development. 

ENQUIRIES : Ms S Van Wyk Tel No: (022) 709-5079 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test. Candidates who are not in 
possession of the stipulated registration requirements may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). 
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POST 27/291 : NURSING ASSISTANT GRADE 1 TO 3 (VARIOUS COMPONENTS) (X8 
POSTS) 

SALARY : Grade 1: R181 230 per annum 
Grade 2: R211 401 per annum 
Grade 3: R249 141 per annum 

CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the South African Nursing Council (SANC) as an Enrolled Nursing Assistant. 
Registration with a professional council: Registration with SANC as Enrolled 
Nursing Assistant. Experience: Grade 1: None. Grade 2: A minimum of 10 
years appropriate/recognisable experience in nursing after registration as 
Nursing Assistant. Grade 3: A minimum of 20 years appropriate/recognisable 
experience in nursing after registration as Nursing Assistant. Inherent 
requirements of the job: Working shifts and after-hours including weekends, 
public holidays and night duty. To rotate to other departments. Competencies 
(knowledge/skills): Knowledge of Nursing Practices. Infection Prevention 
Control, control measures and practices. Ability to interpret basic clinical signs 
and symptoms. Basic computer literacy. Ability to lift and turn patients, stand 
for long hours and lift heavy equipment. 

DUTIES : Assist patients with activities of daily living (physical care). To provide 
elementary clinical nursing care. Effective utilisation of physical and financial 
resources. Maintain professional growth, ethical standards and self-
development. 

ENQUIRIES : Ms T Wulff Tel No: (021) 404-2109 
NOTE : No payment of any kind is required when applying for this post. “Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview.” This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for a change in registration status)”. 

POST 27/292 : STERILISATION OPERATOR PRODUCTION (CSSD AND GAS) 

SALARY : R170 226 per annum 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: General Education and Training Certificate 

(GETC)/Grade 9 (Std 7). Experience: Appropriate CSSD experience. Inherent 
requirements of the job: Work shifts including weekends, public holidays and 
night duty. Competencies (knowledge/skills): Ability to communicate effectively 
(verbal and written). Good interpersonal relations skills. Ability to work in a co-
operative way within a team context and willingness to be rotated within the 
CPD department. Basic understanding of disinfection, decontamination and 
sterilisation. 

DUTIES : Effective application of sterilisation processes and techniques and 
promote/adhere to infection control as well as health and safety regulations. 
Decontaminate, pack and sterilise instruments linen and supplies. Assist with 
cleaning and testing of sterilisation equipment, washing machine and 
autoclaves, lift-up and pushing heavy equipment. Maintain equipment in an 
optimum working condition and utilisation of resources. Use autoclaves, 
washing machines and equipment/consumables in a cost-effective manner. 
Monitor, control and maintain adequate stock levels, report, and assist with 
investigation of lost instruments/equipment. 

ENQUIRIES : Ms R Sutcliffe Tel No: (021) 404-2092 
NOTE : No payment of any kind is required when applying for this post. 

POST 27/293 : GENERAL WORKER: STORES (SUPPLY CHAIN MANAGEMENT) 

SALARY : R144 024 per annum 
CENTRE : Red Cross War Memorial Children's Hospital, Rondebosch 
REQUIREMENTS : Minimum requirement: Basic numeracy and literacy skills. Experience: 

Appropriate experience in a Warehouse (Stores). Inherent requirements of the 
job: Ability to pick up heavy boxes or bags. Willingness to assist with stock-
taking. Competencies (knowledge/skills): Knowledge of Hospital consumable 



220 

 

items. Knowledge of Warehouse Layout. Ability to work in a team. Ability to 
communicate effectively (verbal and written). 

DUTIES : Assist the storekeepers with the handling of the stock. Receive and issue 
goods. Deliver store stock to end-users. Rotate store stock (first in, first out). 
Perform certain messenger duties between the stores and other departments 
within the hospital environment when required. Clean various stores and non- 
storage areas within the main stores. Assist in the other stores when required. 
Ad-hoc duties as required. 

ENQUIRIES : Ms C Jenekar Tel No: (021) 658-5906 
NOTE : No payment of any kind is required when applying for this post. 

POST 27/294 : FOOD SERVICES AID 
Chief Directorate: Metro Health Services 

SALARY : R144 024 per annum  
CENTRE : Wesfleur Hospital, Southern/Western Sub-structure 
REQUIREMENTS : Minimum requirement: Basic numeracy and literacy skills. Experience: 

Appropriate experience in a hospital Food Service Unit. Inherent requirements 
of the job: Willingness to work shifts, weekends, and public holidays. Ability to 
work in large scale freezers and cold rooms. Physically strong to lift heavy 
objects and be on their feet the entire day. Competencies (knowledge/skills): 
Ability to function in a group and to work under pressure. Ability to prepare food 
according to standardised recipes. Knowledge of National Food Service 
Guidelines. Knowledge of basic cleaning and maintenance of equipment. 
Ability to read, speak and write in at least two of the three official languages of 
the Western Cape. 

DUTIES : Prepare, dish up and serve food for normal and special diets. Assist with the 
receipt, storage, and stock control of food supplies. Prepare infant formulas & 
tube feeds in the milk kitchen. Cleaning and sterilisation of feeding cups and 
utensils in the milk kitchen. Follow and maintain hygiene and safety directives, 
including the use of apparatus and equipment, washing of crockery and 
cooking utensils. Assist with the informal in-service training of new employees. 
Attend prescribed training courses. 

ENQUIRIES : Ms E Newing Tel No: (021) 816-8550 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a practical/written assessment. 

POST 27/295 : GENERAL WORKER (STORES) (LOGISTICS AND WAREHOUSING) (X2 
POSTS) 

SALARY : R144 024 per annum 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum requirement: Basic numeracy and literacy. Experience: Appropriate 

experience in a stores environment. Competencies (knowledge/skills): Good 
Communication skills. Physically able to handle stock. 

DUTIES : Assist the Admin Clerk with the handling of stock. Receive and issue goods. 
Deliver store stock to end-users. Rotate store stock (first in, first out). Clean 
various stores and non-storage areas within the main stores. Assist in other 
Stores when required. Answer telephone and handle internal queries. 

ENQUIRIES : Mr S Block Tel No: (021) 404-2044 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical test. 

POST 27/296 : MEDICAL SPECIALIST GRADE 1 TO 3 (OTORHINOLARYNGOLOGY) 
(SESSIONAL :10 HOURS PER WEEK) 
Chief Directorate: Rural Health Services 

SALARY : Grade 1: R671 per hour 
Grade 2: R766 per hour 
Grade 3: R887 per hour 

CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Specialist in Otorhinolaryngology. Registration with a professional 
council: Registration with the HPCSA as a Medical Specialist in 
Otorhinolaryngology. Experience: Grade 1: None after registration with the 
HPCSA as Medical Specialist in Otorhinolaryngology. Grade 2: A minimum of 
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5 years’ appropriate experience as Medical Specialist after registration with the 
HPCSA (or recognised foreign Health Professional Council in respect of foreign 
qualified employees) as Medical Specialist in Otorhinolaryngology. Grade 3: A 
minimum of 10 years’ appropriate experience as Medical Specialist after 
registration with the HPCSA (or recognised foreign Health Professional Council 
in respect of foreign qualified employees) as Medical Specialist in 
Otorhinolaryngology. Inherent requirement of the job: It will be expected of the 
successful candidate to comply with the governance processes of the 
department of health. A valid (Code B/EB) driver’s license and a willingness to 
travel. Competencies (knowledge/skills): Good work etiquette; excellent 
communication skills; conflict management; cost conscious care provision. 
Manage own theatre lists and provide clear guidance on outpatient bookings. 
Good technology and computer skills; problem-solving experience; leadership 
and mentoring experience. Performance of audits, research and publications. 
Experience in teaching, conducting and supervising research. Proven 
knowledge of public health policies, guidelines and related prescript to manage 
resources effectively. 

DUTIES : Provision of definitive clinical Otorhinolaryngology care within the scope of a 
regional hospital service, including assessment, management, elective 
surgery, ongoing care, emergency care, and appropriate referral of complex 
cases in accordance with established referral pathways to tertiary facilities. 
Delivery of high-quality, patient-centred Otorhinolaryngology services, 
ensuring efficient management of patient workload while maintaining clinical 
standards, patient safety, and service satisfaction. Support and supervision of 
junior medical staff in the assessment, diagnosis, and management of 
Otorhinolaryngology conditions, including bedside and procedural guidance 
within the clinical environment. Commitment to structured teaching and training 
of junior doctors, interns, and other healthcare professionals through informal 
bedside teaching, as well as formal academic activities such as lectures, 
tutorials, and case discussions. Render an efficient, cost-effective high quality 
clinical service to patients managed by the hospital and district as the Rural 
East Ecosystem, by balancing throughput with quality. Active participation in 
departmental training programmes, continuing medical education (CME) 
activities, workshops, and professional development forums relevant to 
Otorhinolaryngology and district/regional service delivery. Involvement in 
clinical audits, quality assurance processes, and service improvement 
initiatives to strengthen Otorhinolaryngology service delivery within the district 
and regional health system. Participation in data collection, clinical data 
management, and reporting of service statistics to support governance, 
monitoring, and planning of Otorhinolaryngology services. Support clinical 
governance and administrative functions within the Otorhinolaryngology 
service, including medico-legal documentation, reporting requirements, staff-
related administration, and compliance with departmental policies and 
protocols. Active participation in the development and maintenance of clinical 
guidelines, protocols, and referral systems to ensure safe and effective 
Otorhinolaryngology service delivery within a regional hospital platform. Strong 
ethical standards and sound clinical judgement, with appropriate counselling 
skills for patients and families. Strong leadership, communication, 
interpersonal, teamwork, and organisational skills suitable for a 
multidisciplinary regional hospital environment. 

ENQUIRIES : Prof L Jenkins Tel No: (083) 795-1065 
NOTE : No payment of any kind is required when applying for this post. Candidates are 

subjects to a practical test. Candidates who are not in possession of the 
stipulated registration requirements, may also apply. Such candidates will only 
be considered for appointment on condition that proof of application for 
registration to register with the relevant council and proof of payment of the 
prescribed registration fees to the relevant council are submitted on or before 
the day of the interview. This concession is only applicable on health 
professionals who apply for the first time for registration in a specific category 
with the relevant council (including individuals who must apply for change in 
registration status). 

POST 27/297 : MEDICAL SPECIALIST GRADE 1 TO 3 (SESSIONAL) (UROLOGY) (2 
HOURS PER WEEK)  
(Contract till 31 March 2027) 

SALARY : Grade 1: R671 per hour 
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Grade 3: R766 per hour 
Grade 3: R887 per hour 

CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Specialist in Urology. Registration with a professional council: 
Registration with the HPCSA as a Medical Specialist in Urology. Experience: 
Grade 1: None after registration with HPCSA as a Medical Specialist in 
Urology. Grade 2: A minimum of 5 years’ appropriate experience after 
registration with the HPCSA (or recognised foreign Health Professional Council 
in respect of a foreign qualified employee) as a Medical Specialist in Urology. 
Grade 3: A minimum of 10 years’ appropriate experience after registration with 
the HPCSA (Or as recognised foreign Health Professional council in respect of 
a foreign qualified employee) as a Medical Specialist in Urology. Competencies 
(knowledge/skills): Experience in Adult and Paediatric Urology, renal 
transplantation, laparoscopic surgery, trauma, endourological and oncological 
surgery. Ability to perform urologic surgery at a tertiary level. Research 
experience in Urology. 

DUTIES : To provide services (operative and OPD consulting) at Eerste River and 
Western Cape Rehabilitation Hospitals. The management of specialist 
urological patients within the Division of Urology and at related hospitals to 
Groote Schuur Hospital. Supervision and performance of major Urology 
surgery, Laparoscopic surgery, laparoscopic surgery, trauma, endourological 
and oncological surgery. Oversee day surgery, surgical clinics and surgical 
emergencies. Organise and contribute to the surgical skills training courses. 
Contribute to the under and post grad training and research agenda of the 
Division. 

ENQUIRIES : Ms P George Tel No: (021) 404 6105 or email: paige.george@uct.ac.za 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). Please ensure that you attach an 
updated CV. 


