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ANNEXURE W 
 

PROVINCIAL ADMINISTRATION: NORTH WEST 
DEPARTMENT OF ECONOMIC DEVELOPMENT, ENVIRONMENT, CONSERVATION, AND TOURISM 
It is the Department ‘s intention to promote Equal Opportunity, Affirmative Action Employer and is 

committed to the achievement and maintenance of diversity and equity in employment, especially in 
respect of race, gender and disability. White males and females are encouraged to apply. 

 
APPLICATIONS : Completed application forms and the Comprehensive CV quoting the relevant 

reference number, may either be hand-delivered to Department of Economic 
Development, Environment, Conservation and Tourism, NWDC Building, Cnr 
University Drive and Provident Street, Mmabatho, 2745. OR E-mail: 
dedectapplications@nwpg.gov.za 

CLOSING DATE : 07 August 2026 
NOTES : Application must be submitted on a newly subscribed Z83 Form, obtainable 

from any Public Service Department, which must be signed and dated (and 
unsigned and not dated Z83 form will disqualify an application) and must be 
accompanied by a recently updated, comprehensive CV, including the details 
of at least three contactable referees (should be people who recently worked 
with the applicant). Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African 
Qualifications Authority (SAQA). It is the applicant’s responsibility to have 
foreign qualifications evaluated by the South African Qualification Authority 
(SAQA). Failure to submit all the requested documents will result in the 
application not being considered. Correspondence will be limited to short-listed 
candidates only. If you have not being contacted within six (6) months after the 
closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to personnel suitability 
checks (criminal record check, citizenship verification, financial/asset record 
check, qualification/study verification and previous employment verification). 
Successful candidates will also be subjected to security clearance processes. 
The Department reserves the right not to make appointment(s) to the 
advertised post(s). No faxed and late applications will be considered. All 
shortlisted candidates for SMS posts will be subjected to a technical exercise 
and interview. Following the technical exercise and interview, a maximum of 
three (3) SMS candidates will undergo psychometric assessments to assess 
cognitive capabilities, behavioural preferences, emotional intelligence, and 
integrity. Successful completion of the Nyukela Public Service (SMS Pre Entry 
Certificate) is required prior to finalisation of an appointment into any SMS post. 
For more details on the pre-entry course visit: https: 
www.thensg.gov.za/training -course/sms-pre-entry programme. All shortlisted 
candidates, including the SMS, shall undertake two pre-entry assessments. 
One will be a practical exercise to determine a candidate’s suitability based on 
the post’s technical and generic requirements and the other must be an 
integrity (ethical conduct) assessment. Successful applicants will be required 
to enter into an employment contract and a performance agreement. 
Disclosure of financial interests is a requirement. NB: Applicants who 
previously applied for these posts need not re-apply. 

 
MANAGEMENT ECHELON 

 
POST 26/178 : CHIEF DIRECTOR: ECONOMIC PLANNING REF NO: 01/DEDECT/2026/NW 
 
SALARY : R1 554 696 per annum (Level 14), (all-inclusive remuneration package), 60% 

or 70% of the inclusive salary package must go into the basic salary. 
CENTRE : Mahikeng 
REQUIREMENTS : An appropriate Bachelor’s Degree (NQF Level 7) in the field of Business 

Economics / Economic Planning or equivalent qualification as recognised by 
SAQA Postgraduate qualification(s) in the Economics field of study will be an 
added advantage Extensive experience in the field of economic development, 
export and investment promotion Knowledge and understanding of the 
economic development sector, as well as, industry development Experience of 
conducting economic development research A minimum of 5 years’ experience 
at a senior management level or equivalent to SMS level from other sectors A 
valid driver’s license. Competencies: Financial management Strategic 
capability and leadership Programme and Project management Change 
management Knowledge Management Service delivery Innovation Problem 



127 
 

solving and Analysis People management and Empowerment Client 
orientation and customer focus Communication Honesty and Integrity 
Computer literacy. 

DUTIES : Perform functions as a Chief Economist Develop and implement interventions 
and strategies to stimulate economic growth and development through industry 
development, trade and investment promotion Facilitate and co-ordinate the 
development of the major Provincial economic sectors (agro processing, 
manufacturing, mining beneficiation, tourism and green economy) Facilitate 
the support of industries in order to contribute to the acceleration of economic 
growth rate Address the millennium development goals, national and provincial 
goals of job creation and the constitutional mandate Facilitate and undertake 
research that will inform the development and review of economic development 
plans, policies and strategies in alignment with national and provincial priorities 
Conduct research and feasibility studies on prospective projects in terms of, 
inter alia, technical, socio-economic, environmental and financial management 
and market processes to aid decision-making about the type of project support 
and links to sector development Manage the implementation of broad 
economic strategies and other imperative initiatives to transform the provincial 
economy e.g. Special Economic Zones (SEZ), Black industrialists and 
Industrial parks Develop and implement key economic sectors strategies that 
influence provincial economy growth and development Facilitate and manage 
creation of an enabling environment for key Provincial industries that have the 
potential to significantly contribute to job creation, skills development, 
establishment and growth of small medium and large business and support 
BBBEE through rural and township economy within the four districts of the 
Province To enhance the competitiveness of the province’s priority economic 
sectors and ensure that they can compete within a global, continental and 
international scale Manage strategic projects and partnership/ service level 
agreements with key stakeholders in provincial prioritised economic sectors 
and ensure that are successful completed within budgetary timelines and 
performance requirements Manage the performance of the Chief Directorate. 

ENQUIRIES : Mr. R. E. Mofokane Tel No: (018) 388 5823 
 
POST 26/179 : CHIEF DIRECTOR: CORPORATE SERVICES REF NO: 02/ 

DEDECT/2026/NW 
 
SALARY : R1 554 696 per annum (Level 14), (all-inclusive remuneration package), 60% 

or 70% of the inclusive salary package must go into the basic salary. 
CENTRE : Head Office – Mahikeng 
REQUIREMENTS : An appropriate Bachelor’s Degree (NQF Level 7) as recognised by SAQA. A 

minimum of 5 years’ experience at a senior management level or equivalent to 
SMS level from other sectors. A valid driver’s license. In-depth knowledge and 
understanding of corporate services management in public service. 
Competencies: Strategic capability and leadership skills. Programme and 
project management skills. Financial management skills. Change management 
skills. Knowledge management skills. Service delivery innovation skills. 
Problem-solving and analysis skills. People management and empowerment 
skills. Client orientation and customer focus. Communication skills. Honesty 
and integrity. Networking and presentation skills. Computer skills. Excellent, in-
depth knowledge of and insight into all applicable policy frameworks governing 
the public sector. 

DUTIES : Oversee the rendering of Human Resource Management & Development 
Services within the Department. Manage the provision of strategic support and 
administration services. Oversee the legal support services of the Department. 
Oversee security compliance and transformation within the Department. 
Oversee the management of ICT Corporate communication and Knowledge 
management within the Department. Ensure departmental compliance to the 
PAIA and POPIA. Monitor Communications Services within the Department. 
Coordinate strategic planning cycle, strategic and business plans. Collate 
organizational performance reports quarterly and annually. Manage and 
provide support services to the entire department. Manage information by 
ensuring that all information in the department is secure/accessible/reliable and 
properly recorded. Minimize risk to the department by ensuring that controls for 
all internal processes are in place. Develop and implement efficient reporting 
systems to ensure optimal internal decision-making for management. Manage 
the departmental PMDS for Senior Management Services in line with the 
Annual Performance Plan and implementation plan as well as annual report. 
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Provide financial and personnel leadership and ensure overall management 
and control of the Chief Directorate Corporate Services. 

ENQUIRIES : Mr. R. E. Mofokane Tel No: (018) 388 5823 
 
POST 26/180 : CHIEF DIRECTOR: INTEGRATED ECONOMIC DEVELOPMENT SERVICES 

(IEDS) REF NO: 03/ DEDECT/2026/NW 
 
SALARY : R1 554 696 per annum (Level 14), (all-inclusive remuneration package), 60% 

or 70% of the inclusive salary package must go into the basic salary. 
CENTRE : Head Office – Mahikeng 
REQUIREMENTS : An appropriate Bachelor’s Degree (NQF Level 7) or equivalent as recognised 

by SAQA. A higher qualification in Economics / Economic Development / 
Economic Management and Analysis / Business Entrepreneurship will serve 
as an added advantage. A minimum of 5 years’ experience at a senior 
management level or equivalent to SMS level from other sectors. A valid 
driver’s license. Competencies: Financial management, Strategic Capability 
and Leadership, Programme and Project management, Change management, 
Knowledge management, Service delivery innovation, Problem solving and 
Analysis, People management and Empowerment, Client orientation and 
customer focus, Communication, Honesty and Integrity. Computer literacy. 

DUTIES : Manage the contribution by the Department to the local economic growth and 
development. Identify regulatory burdens that negatively affect business 
development. Manage strategic projects and partnership / service delivery level 
agreements with key stakeholders in the sector and ensure that they are 
successfully completed within the budgetary timelines and performance 
requirements. Manage the empowerment of enterprises of the designated 
groups with the aim of addressing economic disparities. Manage the 
implementation of broad economic strategies and other imperative initiatives 
to transform the provincial economy. Conduct viability and financial 
management and market processes to aid decision-making about the type of 
project support and links to support programmes. Assess the impact on 
increased coordination and partnership regarding funding of enterprises 
(SMMEs and Cooperatives). Facilitate the alignment of all procurement policies 
to empower Cooperatives and SMMEs at provincial and local levels. Ensure 
proper implementation of the incubation and skills development programme to 
sustain small businesses in the province. Manage the implementation of 
Departmental Risk Management policy. Collaborate with municipalities through 
their integrated development plans to develop and implement enterprise 
development programmes towards improved Local Economic Development. 
Manage the provision of technical support to the Province and municipalities 
during the implementation of Small Business Portfolio programmes within the 
districts/municipalities (DDM). Manage and ensure effective and efficient 
utilisation of the financial, human and physical resources of the Chief 
Directorate in line with the applicable legislation. Communication (verbal, 
written and formal presentations, etc) with stakeholders from diverse 
backgrounds and deliver relevant information. 

ENQUIRIES : Mr. R. E. Mofokane Tel No: (018) 388 5823 
 
POST 26/181 : CHIEF DIRECTOR: BUSINESS REGULATORY AND CONSUMER 

PROTECTION (BUSREG) REF NO: 04/ DEDECT/2026/NW 
 
SALARY : R1 554 696 per annum (Level 14), (all-inclusive remuneration package), 60% 

or 70% of the inclusive salary package must go into the basic salary. 
CENTRE : Head Office – Mahikeng 
REQUIREMENTS : An appropriate Bachelor’s degree (NQF Level 7) or equivalent as recognised 

by SAQA. A higher qualification in Business Administration / Business 
Management / Management will serve as an added advantage. A minimum of 
5 years’ relevant experience at a senior management level or equivalent to 
SMS level from other sectors. Valid driver’s license. Competencies: Financial 
management. Strategic capability and leadership. Programme and project 
management. Change management. Knowledge management. Service 
delivery innovation. Problem-solving and analysis. People management and 
empowerment. Client orientation and customer focus. Honesty and integrity. 

DUTIES : Oversee an enabling regulatory environment that supports economic growth. 
Oversee compliance level on liquor licensing. Oversee compliance on business 
licensing. Oversee the programme adherence to the maintenance of effective 
and efficient transparent systems of financial management and effective 
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management of risks. Oversee the contribution by the Business Regulations 
sector to job creation and regulation of informal businesses. Oversee 
implementation of economic programmes. Manage and implement consumer 
protection and regulatory strategies, administration of liquor and business 
regulation. 

ENQUIRIES : Mr. R. E. Mofokane Tel No: (018) 388 5823 
 
POST 26/182 : DIRECTOR: HUMAN CAPITAL MANAGEMENT REF NO: 05/ 

DEDECT/2026/NW 
 
SALARY : R1 317 384 per annum (Level 13), (all-inclusive remuneration package), 60% 

or 70% of the inclusive salary package must go into the basic salary. 
CENTRE :  Head Office – Mahikeng 
REQUIREMENTS : An appropriate Bachelor’s Degree (NQF Level 7) in Human Resource 

Management / Public Administration / Public Management / Industrial 
Psychology or equivalent qualification as recognised by SAQA. A minimum of 
5 years relevant experience at a middle/senior management level or equivalent 
to SMS level from other sectors. Client focussed HR strategist. A thorough 
understanding of policy formulation and coordination. Proven experience in or 
through understanding of the Human Capital Management and broader talent 
management strategies. A good background in turnaround and change 
management strategies. Experience and insight into legislation that impacts on 
human resource practices and administration. A valid driver’s license. 
Competencies: A result-driven, customer-focused approach, with excellent 
planning, organisational communication (written and verbal) and presentation 
skills. Analytical and innovative thinking. Knowledge of human and financial 
resource management. Good computer literacy in the Microsoft Office suite 
(Word, Excel and PowerPoint). The ability to work in highly pressured 
environment and driven by a sense of urgency to meet deadlines. Leadership 
skills. Research and policy formulation. Presentation and facilitation skills. 
Executive report-writing skills. People management. Financial management. 
Strategic planning. Project management. Change and knowledge 
management. Negotiation skills. Knowledge of Government systems 
(PERSAL). 

DUTIES : Provide leadership and strategic direction in the Directorate. Ensure the 
provision of comprehensive organisational development support. Co-ordinate 
and integrate the service delivery programmes of the department. Manage and 
utilise resource practice and administration. Manage overall employee 
relations. Develop and manage employee health and wellness. Manage and 
co-ordinate human capital planning, salaries and information systems services 
that support the departmental strategy. Design and manage strategic human 
resource training and development services. Manage and utilise resources in 
accordance with relevant directives and legislation. 

ENQUIRIES : Mr. M. J. Matebesi Tel No: (018) 388 1335 
 
POST 26/183 : DIRECTOR: CONSUMER PROTECTION REF NO: 06/ DEDECT/2026/NW 
 
SALARY : R1 317 384 per annum (Level 13), (all-inclusive remuneration package), 60% 

or 70% of the inclusive salary package must go into the basic salary. 
CENTRE : Head Office - Mahikeng 
REQUIREMENTS : An appropriate Bachelor’s Degree (NQF Level 7) in the related field as 

recognised by SAQA. A minimum of 5 years relevant experience at a 
middle/senior management level or equivalent to SMS level from other sectors. 
A valid driver’s license. Competencies: Strategic capability and leadership. 
Programme and project management. Financial management. Change 
management. Knowledge management and empowerment. Client orientation 
and customer focus. Communication skills. Honesty and integrity. Computer 
literacy. 

DUTIES : Develop, implement and promote measures that ensure the rights and interests 
of consumers. Render consumer education and service delivery services. 
Provide for prohibition and control of unfair business practices in the interests 
and protection of consumers. Investigate consumer complaints. Render 
consumer affairs court services. Render consumer education and advisory 
services. Ensure compliance and enforcement of legislation related to 
commence. 

ENQUIRIES : Ms. K. C. Taoana Tel No: (018) 388 5959 
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POST 26/184 : DIRECTOR: SUPPLY CHAIN AND FLEET MANAGEMENT REF NO: 07/ 
DEDECT/2026/NW 

 
SALARY : R1 317 384 per annum (Level 13), (all-inclusive remuneration package), 60% 

or 70% of the inclusive salary package must go into the basic salary. 
CENTRE : Head Office - Mahikeng 
REQUIREMENTS : An appropriate Bachelor’s Degree (NQF Level 7) in Supply Chain Management 

/ Financial Management / Economics / Auditing or equivalent qualification as 
recognised by SAQA. A minimum of 5 years relevant experience at a 
middle/senior management level or equivalent to SMS level from other sectors. 
Knowledge and experience in Supply Chain, Assets and Fleet management. 
Must be computer literate and must have worked on an enterprise resource 
planning (ERP) system. A valid driver’s license. Competencies: Strategic 
capability and leadership. Programme and project management. An in-depth 
knowledge of applicable financial legislations and regulations, including 
exposure to Preferential Procurement Policy Framework Act (PPPFA), Broad-
based black empowerment Act, Standards of Generally Recognised 
accounting Practice and the Public Finance Management Act. Knowledge and 
understanding of Government imperatives and priorities. Knowledge and 
understanding of the white paper on the transformation of public service 
delivery (Batho Pele). Proven leadership, management, project management, 
communication, interpersonal, conflict resolution, analytical and financial 
management skills. Must be able to work under pressure. 

DUTIES : Provide strategic direction, leadership and management regarding Supply 
Chain, Asset and Fleet Management functions. Develop, manage and execute 
the key strategic objectives and business plans of the Supply Chain, Asset and 
Fleet Management. Ensure the necessary organisational capacity is created 
and managed for delivery on core operational requirements. Manage the 
performance of the unit to ensure quality service delivery and achievement of 
key strategic objectives. Ensure effective financial and human resources 
management. Interpret, understand and implement Supply Chain Management 
and asset management as contained in relevant legislation, regulations and 
GRAP standards. Develop and implement relevant policies and procedures 
with respect to Supply Chain, Asset and Fleet Management. Develop and 
implement internal control procedures to ensure the effective functioning of the 
unit and management of risk. Ensure sound contract management systems. 

ENQUIRIES : Ms. K. C. Molosiwa Tel No: (018) 388 5922 
 


