ANNEXURE U

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL

DEPARTMENT OF HEALTH

“We strive to create an environment that brings the power of diversity to life and as such, this
Department is an equal opportunity, affirmative action employer, whose aim is to promote inclusiveness

APPLICATIONS

CLOSING DATE

NOTE

in all occupational levels in the Department”.

All applications should be forwarded to: The Chief Director: Human Resource
Management Services KZN Department of Health Private Bag X9051
Pietermaritzburg, 3200 OR Hand delivered to: 330 Langalibalele Street Natalia
Building, Registry, Minus 1:1 North Tower (Attention: Miss TNN Ngema)
Interested applicants can visit the  following  website at
www.kznonline.gov.za/kznjobs for full posts details.

“Applicants are encouraged to apply for posts through the online e-Recruitment
system at www.kznonline.gov.za/kznjobs or submit their Z83 and CV directly to
the following email address HeadOffice.HRJobApplication@kznhealth.gov.za.
NB//The subject of your e-mail must be the post name that you are applying
for. “Applicants may also visit any one of our Designated Online Application
Centres (DOACS) where our friendly staff will assist you with applying online
or receiving your hardcopy application. You can find the list of Designated
Online Application Centres (DOACS) at www.kznonline.gov.za/kznjobs.”

17 July 2026

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities should feel free to apply for the post. The appointments are subject
to positive outcomes obtained from the State Security Agency (SSA) to the
following checks (security clearance (vetting), criminal clearance, credit
records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Only shortlisted
candidates will be required to submit certified documents on or before the day
of the interview following communication from Human Resources. Foreign
qualifications must be accompanied by an evaluation report issued by SAQA.
It is the applicant’s responsibility to have all foreign qualifications evaluated by
SAQA and to provide proof of such evaluation. Applicants: Please ensure that
you submit your application before the closing date as no late applications will
be considered. If you apply for more than 1 post, submit separate applications
for each post that you apply for. Should you not be contacted within 3 months
of the closing date of the advertisement, please consider your application to be
unsuccessful. All shortlisted candidates for SMS posts will be subjected to a
technical exercise and interview. Following the technical exercise and
interview, a maximum of three (3) SMS candidates will undergo psychometric
assessments to assess cognitive capabilities, behavioural preferences,
emotional intelligence, and integrity. NB: For the Pre-Entry Certificate for SMS,
any individual may register for the course and complete such in anticipation of
wishing to apply for an SMS post in future. The course is available at the NSG
under the name Certificate for entry into the SMS and the full details can be
sourced by following the link: https://www.thensg.gov.za/training-courses/sms-
pre-entry-programme/.Individuals who have completed the course already, and
who are therefore in possession of a certificate are welcome to submit such,
however it is not required that an applicant submit such when applying for the
post prior to the closing date. However, prior to an appointment being made to
any SMS post, the appointee to such a post must have completed the pre-entry
certificate and must be in possession of such prior to taking up the post. NB:
All shortlisted candidates will be required to submit proof of work experience
endorsed and stamped by the employer/s prior to the date of the interview. All
shortlisted candidates, including the SMS, shall undertake two pre-entry
assessments. One will be a practical exercise to determine a candidate’s
suitability based on the post’s technical and generic requirements and the other
must be and integrity (ethical conduct) assessment.
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POST 23/422

SALARY
CENTRE
REQUIREMENTS

DUTIES

MANAGEMENT ECHLEON

CHIEF FINANCIAL OFFICER REF NO: G40/2026
Cluster: Office of The Head of Department

R1 885 710 per annum (Level 15), (an all-inclusive SMS salary package)
Head Office: Pietermaritzburg

An undergraduate in Accounting / Public Finance / Economics with Post
Graduate / Honors (NQF Level 8) in Accounting / Public Finance / Economics
and Honors as majors, or a Post Graduate in Accounting/CTA or CA
qualification as recognized by SAQA. Eight (8) years’ experience at a senior
managerial level in a Financial Management environment. Three (3) years
must be at a Chief Director equivalent, within the eight years, there must be
three (3) years’ experience in a Public Sector environment. Unendorsed valid
Code B driver’s license (Code 8). Additional Information (in their order of
importance): Qualification as a Chartered Accountant. A post graduate
qualification in Public Health/ Management. A recognised certification in Project
Management, will serve as a recommendation. Knowledge, Skills, Training And
Competencies: The incumbent of this post will report to the Head of
Department of Health, and will be responsible to support the Accounting Officer
and other senior managers in the execution of their functions in terms of the
Public Finance Management Act, the Treasury Regulations and Practices
Notes; and manage the financial, accounting and supply chain management
systems of the Department ensuring good governance arrangements and
value for money in the Department. The ideal candidate must: Possess sound
technical knowledge of GRAP (Generally Recognized Accounting Practices)
and GAAP (Generally Accepted Accounting Practices), which will encompass
the transition to the “accrual” basis of accounting, performance budgeting and
the Public Service Legislative Framework for Financial and Supply Chain
Management. Have the ability to provide sound technical advice on the
performance of the departmental financial system to the Accounting Officer and
Cluster Managers ensuring compliance with the provisions of the Public
Finance Management Act, Treasury Regulations and Provincial Treasury
Practice Notes. Possess strong leadership ability in securing financial
resources for the Department to adequately fund the Annual Performance Plan
of the Department. Have the ability to translate the macro fiscal environment
for core business managers into strategic financial direction. Possess sound
knowledge of Strategic Planning Processes and associated budgetary
processes. Have the ability to develop and utilize Monitoring and Evaluation
Mechanisms in support of strategic resource management practices. Have the
ability to capitalize on human potential and to build a strong financial delivery
team at Head Office and at Institutions. Have the ability to use and manage
advanced computer applications. Possess knowledge of the principles of
Public Private Partnerships and the financial management of complex
contractual arrangements. Have excellent verbal communication and report
writing skills.

Develop implement and maintain appropriate mechanisms to timeously
respond to the changing needs for financial information, the interpretation
thereof and the rendering of technical advice to the Accounting Officer ensuring
that the financial resources and assets of the Department are utilized
effectively and economically to realize the objectives of the Annual
Performance Plan. Provide technical advice to Accounting Officer and Senior
Managers to ensure the equitably allocation, maintenance and effective
utilization of resources in line with the Strategic Objectives of the Department,
legislative imperatives and good governance arrangements inclusive of the
management of working capital, assets, liabilities and revenue collection to
achieve optimal operational efficiency in the Department. Ensure adequate
financial, accounting and internal financial control arrangements and systems
are in place and maintained in support of the decentralized financial
management mode inclusive of appropriate mechanisms for the accountable
delegation of financial powers, asset security, monitoring, evaluation, early
warning and timeous corrective action. Oversee the budgetary process within
the department, exercise budgetary control and provide at a strategic level
early warning arrangements. Oversee the preparation and submission of the
Annual Financial Statements and liaison with the Auditor-General inclusive of
ensuring compliance with reporting requirements and standards under the
PFMA, Division of Revenue Act and Financial Statements. Ensure the

281



ENQUIRIES

effective, efficient and economical management and utilization of resources
allocated to the Financial Cluster as outlined in the legislative framework for
good governance. Provide effective and efficient management of resources
within the Cluster to ensure optimal functioning and performance of the Cluster
in delivery linked to the strategy and policy imperatives. Provide financial
advice and support to the Accounting Officer and other senior managers —i) in
developing costing/funding options for strategic and other business plans
within the MTEF arrangement, ii) in executing their functions in terms of the
PFMA, Treasury Regulations and Departmental Financial Delegations. To
Manage the Supply Chain Management systems of the Department ensuring
good governance arrangements and value for money in the Department.

Mrs TP Msimango Tel No: (033) 395 2589
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