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ANNEXURE Q 
 

PROVINCIAL ADMINISTRATION: MPUMALANGA 
DEPARTMENT OF HEALTH 

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to 
promote representivity in respect of race, gender and disability through the filling of these positions. 

Candidates whose transfer / promotion / appointment will promote representivity will receive preference. 
 
APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
CLOSING DATE : 23 June 2026 
NOTE : Applicants are not required to submit copies of qualifications and other relevant 

documents on application but must submit the Z83 and a detailed Curriculum 
Vitae. In order to alleviate administration burden on HR Sections as well as 
considering the cost for applicants, Departments are encouraged to request 
certified copies of qualifications and other relevant documents from shortlisted 
candidates only which may be submitted to HR on or before the day of the 
interview following communication from the relevant HR section of the 
Department. All posts health/engineering posts that are advertised within the 
Department professional registration will be required from various statutory 
council for shortlisted candidates. A complete set of application documents 
should be submitted separately for every post that you wish to apply for. Please 
ensure that you clearly state the full post description and the relevant Post 
Reference Number on your application. No fax applications will be considered. 
Applicants must ensure that they fully complete and sign form Z83, even if they 
are attaching a CV. Incomplete and/or unsigned applications will not be 
considered. If you are currently in service, please indicate your PERSAL 
number at the top of form Z83. Due to ongoing internal processes, the 
Department reserves the right to withdraw any post at any time. The 
Department reserves the right to verify the qualifications of every 
recommended candidate prior to the issuing of an offer of appointment. All 
short listed candidates will be subject to a vetting process prior to appointment. 
If no response is received from Mpumalanga Department of Health within 90 
days after the closing date of the advertisement, applicants must assume that 
their application was not successful. Please quote the correct references when 
applying and where possible the station / centre where the post is. 
www.mpuhealth.gov.za Only Online Applications will be accepted. NB: 
Candidates who are not contacted within 90 days after the closing date must 
consider their applications as having been unsuccessful. Please note the 
department reserves the right to amend / review / withdraw the advertised 
posts if by so doing, the best interest of the department will be well served. 
(People with disabilities are also requested to apply and indicate such in their 
applications). All shortlisted candidates, including the SMS, shall undertake two 
pre-entry assessments. One will be a practical exercise to determine a 
candidate’s suitability based on the post’s technical and generic requirements 
and the other must be an integrity (ethical conduct) assessment. N.B. 
Applicants are advised to apply as early as possible to avoid disappointments. 

 
OTHER POSTS 

 
POST 19/73 : CLINICAL PSYCHOLOGIST GRADE 1 REF NO: MPDOH/JUN/26/932 
 
SALARY : R907 617 - R995 592 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Master’s Degree in Clinical Psychology. 

Current registration with the Health Professional Council of South Africa 
(HCPSA) as a Clinical Psychologist (2026). Grade 1: None after registration 
with the HPCSA as Clinical Psychologist (Independent Practice).  Minimum of 
one 1-year relevant experience after registration with a recognized Foreign 
Professions and / or the HPCSA as a Clinical Psychologist for foreign qualified 
employees. Knowledge, Skills and Competencies: Sound clinical knowledge 
regarding Clinical Psychology diagnostic assessment and treatment 
procedures. Knowledge and the ability to administer and interpret 
psychological tests. Ability to function in a multi-disciplinary team. Excellent 
Communication and interpersonal relationship skills. Quality Assurance and 
Improvement. Problem solving skills. Competency in psychological 
assessment and report writing within the context of forensic Mental HealthCare 
services. Ability to develop and implement psychological rehabilitation 

http://www.mpuhealth.gov.za/
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programmes. Teaching and training ability. Administration skills. Knowledge of 
all applicable legislation pertaining to Mental Health Care and forensic Mental 
Health. Psychotherapeutic and clinical knowledge in patient assessment, 
diagnosis and treatment across the lifespan. Ethical and legislative framework 
of practice. Departmental guidelines and policies. Evidence based 
psychological practice. Understanding of broader community, cultural, 
contextual and socio-economic factors which impact mental health. Ability to 
work within a multidisciplinary team. Good organization and time management 
skills. Excellent communication and interpersonal relations. Sensitivity to 
gender, racial, ethnic, sexuality and disability issues. Computer Literacy in 
Microsoft Word, Excel, Outlook, PowerPoint, etc. Valid driver’s licence. 

DUTIES : Ensure the rendering of clinical psychologist services to hospital facilities. 
Ensure the development of training material and provide training in mental 
health to the wider MDT. Part of a multidisciplinary team. Outreach to regional 
and district hospitals and PHC Participation in the development of 
psychological services in the region. Participation in academic activities. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/74 : MEDICAL PHYSICIST GRADE 1: ONCOLOGY REF NO: 

MPDOH/JUN/26/933 
 
SALARY : R844 128 – R935 049 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : An appropriate qualification that allows for registration with the Health 

Professions Council of South Africa (HPCSA) as a Medical Physicist. Current 
registration with a Health Professions Council of South Africa (HPCSA) as a 
Medical Physicist 2026).  Experience: Grade 1: None after registration with the 
HPCSA as a Medical Physicist. Inherent requirements of the Job:  Willingness 
to work after hours. Competencies (knowledge/skills): Skills pertaining to the 
scope of the profession of Medical Physicist. Manage the medical physics 
service for the nuclear medicine division. Must be able to work independently 
and have the skills to complete projects on time. Good communication and 
interpersonal relationship skills. Through knowledge of nuclear medicine, 
physics, and techniques, including internal dosimetry. Understand the physics 
of nuclear medicine equipment. Knowledge of computers and software used in 
nuclear medicine. Knowledge of the statutory regulations regarding the 
medical use of ionizing radiation, as well as radionuclides. Thorough 
understanding of physics concepts and their link to medical applications. 

DUTIES : Responsibility for the management of the dosimetry, quality assurance and 
radiation protection functions of Medical Physics in the Division of Nuclear 
Medicine, including regulatory compliance. Active participation in the routine 
execution of clinically related medical physics tasks also supplies physics 
support in the Division of Radiology. Assistance with equipment tender 
preparation, evaluation and acceptance. Understand and use software 
packages for gamma cameras and PET reconstruction, responsible for QA on 
the divisional network between imaging systems and participation in the 
management team of the Division of Nuclear Medicine. Assistance with 
lecturing in the training programme of the Medical Physics and Nuclear 
Medicine Divisions. Active participation and assistance with the management 
of the research and development programme of the Medical Physics Division. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/75 : MMAMOGRAPHY RADIOGRAPHER GRADE 1: RADIOLOGY REF NO: 

MPDOH/JUN/26/934 
 
SALARY : R510 906 – R581 892 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) in 
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either Nuclear Medicine Radiography, Radiation Oncology Radiography, 
Ultrasound Radiography or Mammography Radiography. Current registration 
with the HPCSA in either Nuclear Medicine Radiography, Radiation Oncology 
Radiography, Ultrasound Radiography or Mammography Radiography (2026). 
Minimum of four (4) years appropriate experience after registration with the 
Health Professional Council of South Africa (HPCSA) as Diagnostic 
Radiographer. Competencies (Knowledge/Skills): Ability to work independently 
and as part of a team. Ability to organize and complete examinations in a timely 
manner. Demonstrate an understanding of human anatomy, physiology, 
pathology and medical terminology. Ability to perform high volume of 
mammography examinations to a high standard. Good communication and 
interpersonal skills. Knowledge of relevant public service regulations, Acts and 
policies. 

DUTIES : Perform screening or diagnostic Mammography examinations. Prepare for and 
assist the Radiologist in the completion in the invasive mammography 
examinations including breast biopsies. Ensure good patient care. Educate the 
patient regarding the mammography examination. Produce high-quality 
mammography images for the radiologist to evaluate. Maintain a high degree 
of accuracy in mammography positioning and exposure technique. Manage 
quality assurance related to Mammography. Minimize radiation to patient and 
staff by practicing correct radiation protection techniques. Compile statistics. 
Complete appropriate documentation. Follow infection control and safety 
guidelines. Ensure proper care in the use of x-ray equipment and supplies. 
Perform general radiographic examinations, CT scan examinations, 
Fluoroscopy examinations, Theatre and ward radiographic examinations. 
Render after-hours radiology services. Participate in continuous professional 
development programmes. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/76 : ULTRASOUND RADIOGRAPHER (SONOGRAPHER) GRADE 1: 

RADIOLOGY REF NO: MPDOH/JUN/26/937 (X3 POSTS) 
 
SALARY : R510 906 – R581 892 per annum 
CENTRE : Ehlanzeni District: Rob Ferreira Hospital (X1 Post) 
  Nkangala District: Witbank Hospital (X2 Posts) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) in 
either Nuclear Medicine Radiography, Radiation Oncology Radiography, 
Ultrasound Radiography or Mammography Radiography. Current registration 
with the HPCSA in either Nuclear Medicine Radiography, Radiation Oncology 
Radiography, Ultrasound Radiography or Mammography Radiography (2026). 
Minimum of four (4) years appropriate experience after registration with the 
Health Professional Council of South Africa (HPCSA) as Diagnostic 
Radiographer. Competencies (Knowledge/Skills): Ability to work independently 
and as part of a team. Ability to organize and complete examinations in a timely 
manner. Demonstrate an understanding of human anatomy, physiology, 
pathology and medical terminology. Ability to perform high volume of 
ultrasound examinations to a high standard. Good communication and 
interpersonal skills. Knowledge of relevant public service regulations, Acts and 
policies. 

DUTIES : Perform diagnostic ultrasound images examinations. Write reports in 
accordance with prescribe protocols. Must be able to work independently 
without supervision. Adhere and ensure compliance with Radiation Control 
Board and HPCSA, Legislation Equipment Maintenance and do monthly stats 
in ultrasound department. Partake and facilitate staff and student development. 
Participate in CPD as required by HPCSA. High level of responsibility. 
Complete appropriate documentation. Follow infection control and safety 
guidelines. Ensure proper care in the use of x-ray equipment and supplies. 
Perform general radiographic examinations, CT scan examinations, 
Fluoroscopy examinations, and Theatre and ward radiographic examinations. 
Render after-hours radiology services. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
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Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT-related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/77 : CLINICAL TECHNOLOGIST GRADE 1: NEPHROLOGY REF NO: 

MPDOH/JUN/26/939 (X2 POSTS) 
 
SALARY : R413 121 – R472 359 per annum 
CENTRE : Ermelo Regional Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Clinical Technology. Current registration with the HPCSA as Clinical 
Technologist (2026). Basic life support (BLS). A minimum of two (2) years 
Dialysis experience will be an added advantage. Grade 1: SA qualified 
employees: none experience after registration with the HPCSA in the relevant 
profession (where applicable) in respect of employees who performed 
Community Service as required in SA. Foreign qualified employees: one (1) 
year relevant experience after registration with the HPCSA in the relevant 
profession (where applicable) in respect of employees who performed 
Community Service as required in SA. Knowledge and insight related to 
dialysis machines and reverse osmosis/water purification systems. Knowledge 
of infection prevention and control (IPC) protocols. Basic computer literacy. 
Knowledge of relevant legislation and policy related to nephrology. Ability to 
function independently as well as part of a multidisciplinary team. Effective 98 
communication. Good organizational skill and ability to function under 
pressure. Must be prepared to work shifts, weekends and public holidays. 

DUTIES : Deliver safe, comprehensive and quality patient care, with specific reference 
to renal disease treatment and education according to the Scope of Practice 
and Renal Care policies and standard procedures. Clinical record keeping, 
procedures and protocols. Dialysis machine and water purification system 
operation. Identify, prevent and manage risks to ensure patient safety. 
Facilitate a positive patient experience by creating a conducive environment. 
Develop/modify an integrated, comprehensive patient-based care plan. Patient 
assessment and interpretation of blood results. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/78 : CLINICAL TECHNOLOGIST GRADE 1: CARDIOLOGY REF NO: 

MPDOH/JUN/26/940 
 
SALARY : R413 121 – R472 359 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Clinical Technology. Current registration with the HPCSA as Clinical 
Technologist (2026). Basic life support (BLS). A minimum of two (2) years 
Cardiac Clinical Technologist experience will be an added advantage.  Grade 
1: SA qualified employees: none experience after registration with the HPCSA 
in the relevant profession (where applicable) in respect of employees who 
performed Community Service as required in SA. Foreign qualified employees: 
one (1) year relevant experience after registration with the HPCSA in the 
relevant profession (where applicable) in respect of employees who performed 
Community Service as required in SA. Knowledge, Skills, Training and 
Competencies Required: Knowledge of both paediatric and adult diagnostic 
and interventional procedures. Interest in adult and paediatric 
echocardiography is essential and previous experience an advantage. Good 
communication skills both written and verbal. Previous experience in adult and 
paediatric echocardiography is an advantage. 

DUTIES : The candidate must have background in performing echocardiography and will 
receive instruction as required for adult and paediatric echocardiography. This 
will be the primary focus of the post. Provide optimal patient care. Participate 
in all departmental activities as required for cardiac patients. Monitor and 
maintain equipment. 
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ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/79 : CLINICAL TECHNOLOGIST GRADE 1: RADIOLOGY REF NO: 

MPDOH/JUN/26/941 
 
SALARY : R413 121 – R472 359 per annum 
CENTRE : Ermelo Regional Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Clinical Technology. Current registration with the HPCSA as Clinical 
Technologist (2026). Basic life support (BLS). A minimum of two (2) years 
Dialysis experience will be an added advantage. Grade 1: SA qualified 
employees: none experience after registration with the HPCSA in the relevant 
profession (where applicable) in respect of employees who performed 
Community Service as required in SA. Foreign qualified employees: one (1) 
year relevant experience after registration with the HPCSA in the relevant 
profession (where applicable) in respect of employees who performed 
Community Service as required in SA. Knowledge and insight related to 
dialysis machines and reverse osmosis/water purification systems. Knowledge 
of infection prevention and control (IPC) protocols. Basic computer literacy. 
Knowledge of relevant legislation and policy related to nephrology. Ability to 
function independently as well as part of a multidisciplinary team. Effective 98 
communication. Good organizational skill and ability to function under 
pressure. Must be prepared to work shifts, weekends and public holidays.  

DUTIES : Deliver safe, comprehensive and quality patient care, with specific reference 
to renal disease treatment and education according to the Scope of Practice 
and Radiology Care policies and standard procedures. Clinical record keeping, 
procedures and protocols. Dialysis machine and water purification system 
operation. Identify, prevent and manage risks to ensure patient safety. 
Facilitate a positive patient experience by creating a conducive environment. 
Develop/modify an integrated, comprehensive patient-based care plan. Patient 
assessment and interpretation of blood results. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/80 : ELECTROENCEPHALOGRAM (EEG) TECHNOLOGIST GRADE 1: 

NEUROLOGY REF NO: MPDOH/JUN/26/943 (X2 POSTS) 
 
SALARY : R413 121 – R472 359 per annum 
CENTRE : Witbank Hospital (Nkangala District) 
  Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Neurophysiology.  Current registration with the HPCSA as Neurophysiology 
(2026). Basic life support (BLS). A minimum of two (2) years Dialysis 
experience will be an added advantage. Grade 1: SA qualified employees: 
none experience after registration with the HPCSA in the relevant profession 
(where applicable) in respect of employees who performed Community Service 
as required in SA. Foreign qualified employees: one (1) year relevant 
experience after registration with the HPCSA in the relevant profession (where 
applicable) in respect of employees who performed Community Service as 
required in SA. Knowledge and insight related to dialysis machines and reverse 
osmosis/water purification system. Knowledge of infection prevention and 
control (IPC) protocols. Basic computer literacy. Knowledge of relevant 
legislation and policy related to nephrology. Ability to function independently as 
well as part of a multidisciplinary team. Effective 98 communication. Good 
organizational skill and ability to function under pressure. Must be prepared to 
work shifts, weekends and public holidays. 

DUTIES : Deliver safe, comprehensive and quality patient care, with specific reference 
to neurological disease treatment and education according to the Scope of 
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Practice and Neurology Care policies and standard procedures. Clinical record 
keeping, procedures and protocols. Dialysis machine and water purification 
system operation. Identify, prevent and manage risks to ensure patient safety. 
Facilitate a positive patient experience by creating a conducive environment. 
Develop/modify an integrated, comprehensive patient-based care plan. Patient 
assessment and interpretation of blood results. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/81 : DENTAL LABORATORY TECHNICIAN GRADE 1: DENTISTRY REF NO: 

MPDOH/JUN/26/949 (X6 POSTS) 
 
SALARY : R413 121 – R472 359 per annum 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the South African Dental Technician Council (SADTC) as 
Dental Technician. Current registration with the HPCSA as Dental Technician 
(2026). Grade 1: SA qualified employees: none experience after registration 
with the HPCSA in the relevant profession (where applicable) in respect of 
employees who performed Community Service as required in SA. Foreign 
qualified employees: one (1) year relevant experience after registration with 
the HPCSA in the relevant profession (where applicable) in respect of 
employees who performed Community Service as required in SA. Knowledge 
and insight related to dialysis machines and reverse osmosis/water purification 
systems. Knowledge of infection prevention and control (IPC) protocols. Basic 
computer literacy. Knowledge of relevant legislation and policy related to 
nephrology. Ability to function independently as well as part of a 
multidisciplinary team. Effective 98 communication. Good organizational skill 
and ability to function under pressure. Must be prepared to work shifts, 
weekends and public holidays. 

DUTIES : Fabrication: Create custom dental devices using materials like ceramics, 
metals, and acrylics to restore both function and aesthetics. Collaboration: 
Follow precise written instructions and impressions (molds) or digital scans 
provided by the clinician. Finishing Touches: Shape, polish, and colour-match 
appliances to perfectly resemble natural teeth. Quality Assurance: Verify the 
safety and quality of the devices before they leave the laboratory.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/82 : MEDICAL ORTHOTIST & PROSTHETIST GRADE 1 REF NO: 

MPDOH/JUN/26/952 
 
SALARY : R413 121 - R472 359 per annum 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Diploma / Degree in Medical Orthotics and 

Prosthetics. Current valid registration with the HPCSA as independent 
practitioner in Medical Orthotics and Prosthetics (2026). Valid driver’s licence 
is an inherent requirement. Knowledge of relevant legislation such as National 
Health Act, Public Finance Management Act (PFMA). Public Service Act and 
related regulations and policies. Service delivery innovation, knowledge 
management, problem-solving skills and analysis, good communication, client 
orientation and customer focus.  

DUTIES : Measure, manufacture, fit and service all MOP devices. Assist in supervision 
and training of students. Assist in proper management of stores and inventory. 
Conduct Multi-Disciplinary - and Outreach clinics to Primary Health Care (PHC) 
facilities on monthly basis. Conducting ward rounds in various wards and fit 
patients with needed devices. Administration relating 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
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Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/83 : CLINICAL CASE MANAGER REF NO: MPDOH/JUN/26/951 (X2 POSTS) 
  Re-advertisement 
 
SALARY : R413 001 per annum (Level 08), (plus service benefits) 
CENTRE : Piet Retief Hospital and Standerton Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification plus Basic qualification accredited 

with the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in 
General Nursing) or equivalent qualification that allows registration with the 
SANC as Professional Nurse and Midwifery (2026), a post-basic nursing 
qualification, with a duration of at least 1 year, accredited with the SANC in 
terms of Government Notice R212 specialty in ICU / Critical Care Science will 
be an added advantage. Minimum of four (4) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the SANC. 
NB: Non-OSD posts. Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem-solving and decision-
making skills. Good supervisory and teaching skills. Good knowledge of the 
Uniform Patient Fees Schedule (UPFS), Knowledge of the Medical Schemes 
Act 131 of 1998 i.e. the Chronic Disease List (CDL) and Diagnostic Treatment 
Pairs (DTP) and the application of Prescribed Minimum Benefit (PMB) 
legislation. Experience in ICD-10 Code assignment and the ability to link 
patient diagnosis with procedure codes will be an advantage. 

DUTIES : Identify and select externally funded patients for case management 
intervention Perform Case Management functions, i.e. obtaining pre-
authorisation for emergency admissions, verify benefits with medical schemes 
and send clinical updates and assist with the implementation of Case 
Management policies, protocols and procedures. Daily ward rounds to identify 
billable services done on RAF, M/A, SAPS, PCS, IOD, DOJ, H3. Liaise with the 
various role players e.g. clinicians and medical scheme case managers to 
monitor utilisation while in hospital. Monitor ICD-10 coding and other clinical 
information to prevent rejections by funders. Assist in Revenue office with ICD-
10 coding accuracy before submitting a claim, provide most appropriate 
procedure codes. Dissemination of information. Do clinical statistics monthly of 
the cases managed, ICD10 codes used, medical schemes, authorisations 
obtained, updates done and clinical rejections monitored. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/84 : SENIOR ADMINISTRATIVE OFFICER: HUMAN RESOURCE 

DEVELOPMENT REF NO: MPDOH/JUN/26/953 
 
SALARY : R413 001 per annum (Level 08), (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus six (6) years relevant experience or Diploma 

/ Degree (NQF Level 6/7) in Human Resources Management / Development, 
Public Management / Administration as recognized by SAQA plus three (3) 
years relevant experience at Administrative Officer / Chief Administration Clerk 
(Level 6/7). An experience in Human Resources Management / Development 
will be an added advantage. Skills: Computer Skills particularly MS, Excel, 
Outlook & Word, Good interpersonal, Good written and verbal communication, 
Analytical skills on problem solving, decision making and organizational, 
facilitation & presentation skills. Good interpersonal relations, Knowledge of 
PERSAL, Public Service Act, PFMA, Skills Development Act, Employment 
Equity Act and other relevant prescripts.  Must be able to drive and travel to 
meetings and workshops. 

DUTIES : Provide administrative support for the Nelson Mandela – Fidel Castro 
Collaboration Programme. Administer the contractual obligation of internal and 
external bursary holders. Provide administrative support to ad hoc internal 
programmes. Provide procurement support in the section. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
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Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/85 : LEGAL ADMINISTRATION OFFICER (MR-4): LEGISLATION AND 

CONTRACT DRAFTING REF NO: MPDOH/JUN/26/954 
 
SALARY : R403 929 - R461 838 per annum 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus LLB Degree with a minimum of five (5) years 

post graduate legal experience in the capacity of an in-house legal advisor and 
legislative drafting. Specialized knowledge of the legislation drafting process 
and legislation administered by the Department, knowledge of government 
procurement systems and South African Legal System, knowledge of the 
Constitution of Republic of South Africa, Public Finance Management Act 
(PFMA), Treasury Regulation, PPPFA, PAJA, PAIA. Knowledge of the litigation 
process and drafting / reviewing of contracts. Skills and competencies: 
Interpersonal skills, strategic capability and leadership skills, Legal research 
and drafting skills, problem solving and dispute resolution skills. 
Communication skills (written and verbal), report writing skill, ability to work 
under pressure, Computer literacy. Valid driver’s licence. 

DUTIES : Draft and or amend legislation administered by the Department and pilot it 
though legislature. Comment on draft legislation of other Departments on 
behalf of the Department, Scrutinize legislation which requires amendment for 
which the Department is affected. To render legal advice, guidance and 
opinions to MEC, Top Management and Department at large in respect to 
matters relating to legislation drafting and other legal matters. To provide legal 
opinions in other matters pertaining to the Department. Handle litigations on 
behalf of the Department. Draft, review contracts for the department. Drafting 
of contract. Prepare monthly reports for and on behalf of the Director. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/86 : SOCIAL WORKER GRADE 1 REF NO: MPDOH/JUN/26/955 
 
SALARY : R338 208 – R397 668 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Degree in Social Work / Social Science. 

Current registration with the South Africa Council for Social Service 
Professions as a Social Worker (SACSSP) (2026). Knowledge and experience 
in mediation. Knowledge in counselling clients. Court experience in rendering 
expert evidence. Knowledge and application of family law, including mediation 
in certain Divorce Matters Act, Children’s Act, Maintenance Act and domestic 
violence Act (inclusive of Hague convention on international child abduction). 
Skills and competences: Computer Literacy (MS word, Excel and power point). 
Excellent communication (written and verbal). Skills: Mediation, interviewing 
skills, Conflict resolution, evaluation and report writing skills. Diversity and 
conflict management. Attention to detail. 

DUTIES : Conduct mediation and or inquires as part of a multi-disciplinary tam in care, 
contact guardianship, relocation, child abduction and related family law 
disputes. Evaluate information and compile forensic court reports and make 
recommendations in the best interest of the child in family law disputes. Act as 
expert witness for the family advocate in court. Assist beneficiaries in the 
functions and role of the office of the advocate. Travel to conduct inquires and 
interview parties and source references in the family law disputes. Case 
management of matters allocated and achieve targets set. Counselling of 
mental health care users. HIV positive patients. Tracing of family members of 
the client and deceased client’s family counselling. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 
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POST 19/87 : COMMUNICATION OFFICER REF NO: MPDOH/JUN/26/956 
 
SALARY : R338 106 per annum (Level 07), (plus service benefits) 
CENTRE : Ehlanzeni District Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus three (3) relevant experience or Diploma / 

Degree (NQF Level 6/7) in Journalism / Media Studies / Communication / 
Public Relations. Experience in communication and media monitoring and 
analysis, skills in communication and media data capturing will be an added 
advantage. Knowledge of and experience in monitoring and evaluation will be 
a recommendation. Good communication/liaison, planning and research skills. 
Proficiency in using GCIS’ Government Communication Excellence Tool (G-
CET) and Media Monitoring and Analysis Tools. Strong knowledge and 
understanding of government programmes and priorities. Knowledge of and a 
strong interest in current affairs and the South African socio-political situation. 
Understanding of the media landscape and environment. Tested knowledge of 
monitoring and evaluation and media analysis methodologies. Willingness to 
travel. Have a code 8 or 10 driver’s licence. Analytical thinking and problem-
solving skills. Well-developed interpersonal and problem-solving skills. Ability 
to work independently, but also to coordinate work within a team environment. 
Ability to work under pressure. Advanced computer skills. Intermediate to 
advanced report writing and presentation skills. Proficiency in internet 
searches. Use of databases and electronic dissemination of products. Planning 
and organising. 

DUTIES : Coordinate and implement public relations. Coordinate and maintain marketing 
strategies and promote the image of the department. Coordinate and facilitate 
the dissemination of information on health products and services to the public. 
Coordinate, promote events and campaigns. Provide support to community 
and outreach programmes. Provide photography and branding. Write articles 
for departmental newsletters and other publications. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/88 : DENTAL LABORATORY TECHNICIAN ASSISTANT GRADE 1: DENTISTRY 

REF NO: MPDOH/JUN/26/979 (X2 POSTS) 
 
SALARY : R225 777 – R258 156 per annum 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Higher Certificate in Dental Assistant 

(typically a 1-year programme) or relevant Dental Laboratory Assistant 
qualification from an accredited institution.  A mandatory registration with 
Health Profession Council of South Africa (HPCSA) as Dental Assistant. 
(2026). Basic computer literacy. Ability to function independently as well as part 
of a multidisciplinary team. Good organizational skill and ability to function 
under pressure. Must be prepared to work shifts, weekends and public 
holidays. 

DUTIES : Support dentists and dental technologists by managing clinical environments, 
sterilising instruments, and providing chair-side assistance during procedures. 
Chair-side Assistance: Passing instruments, operating suction devices, and 
keeping patients comfortable while the dentist works. Infection Control: 
Sterilising surgical instruments, disinfecting work surfaces, and managing 
hazardous waste. Material Preparation: Mixing impression materials, dental 
cements, and preparing trays for procedures. Laboratory & Administrative 
Support: Assisting dental technicians with pouring models, managing supply 
inventory, booking appointments, and handling patient records. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 
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POST 19/89 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 
ANAESTHESIOLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/958 (X2 
POSTS) 

 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Anaesthesiology 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/90 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: PLASTIC 

SURGERY (20 SESSIONS) REF NO: MPDOH/JUN/26/959 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Plastic Surgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics.  Multidisciplinary management and teamwork and 
experience in the respective medical discipline.  Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
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within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/91 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

DERMATOLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/960 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Dermatology 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

 
POST 19/92 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

PULMONOLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/961 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
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REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 
Council of South Africa (HPCSA) as a Medical Specialist in Pulmonology 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics.  Multidisciplinary management and teamwork and 
experience in the respective medical discipline.  Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

 
POST 19/93 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

CARDIOLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/962 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Cardiology (2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline.  Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: Less 
than 5 years relevant experience. Grade 2: At least 5 years, but less than 10 
years, relevant experience. Grade 3: 10 years and more relevant experience. 
Knowledge, skills, Training and Competences required. Sound knowledge of 
medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Sound clinical knowledge. Competency 
and skills in general clinical domains. The ability to work independently and 
under pressure and beyond normal working hours and work with diverse team. 
Good communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
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patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

 
POST 19/94 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

PAEDIATRIC CARDIOLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/963 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Paediatric 
Cardiology (2026). A valid work permit will be required from non-South Africans. 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline.  Knowledge of 
current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: Less than 5 years relevant experience. Grade 2: At 
least 5 years, but less than 10 years, relevant experience. Grade 3: 10 years 
and more relevant experience. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department. Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/95 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

PAEDIATRIC NEUROLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/964 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Paediatric 
Neurology (2026). A valid work permit will be required from non-South Africans. 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline.  Knowledge of 
current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: Less than 5 years relevant experience. Grade 2: At 
least 5 years, but less than 10 years, relevant experience. Grade 3: 10 years 
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and more relevant experience. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department.  Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/96 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

INFECTIOUS DISEASES (20 SESSIONS) REF NO: MPDOH/JUN/26/965 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Infectious Diseases 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics.  Multidisciplinary management and teamwork and 
experience in the respective medical discipline.  Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
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Samson Nyoni Tel No: (013) 766 3087 and IT-related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/97 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

CARDIOTHORACIC SURGERY (20 SESSIONS) REF NO: 
MPDOH/JUN/26/966 

 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Cardiothoracic 
Surgery (2026). A valid work permit will be required from non-South Africans. 
Sound knowledge of medical ethics.  Multidisciplinary management and 
teamwork and experience in the respective medical discipline.  Knowledge of 
current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: Less than 5 years relevant experience. Grade 2: At 
least 5 years, but less than 10 years, relevant experience. Grade 3: 10 years 
and more relevant experience. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department.  Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/98 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

PAEDIATRIC PULMONOLOGY (20 SESSIONS) REF NO: 
MPDOH/JUN/26/967 

 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Paediatric 
Pulmonology (2026). A valid work permit will be required from non-South 
Africans. Sound knowledge of medical ethics.  Multidisciplinary management 
and teamwork and experience in the respective medical discipline.  Knowledge 
of current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: Less than 5 years relevant experience. Grade 2: At 
least 5 years, but less than 10 years, relevant experience. Grade 3: 10 years 
and more relevant experience. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 



89 
 

clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department.  Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/99 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

PAEDIATRIC SURGERY (20 SESSIONS) REF NO: MPDOH/JUN/26/968 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Paediatric Surgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship.  

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 
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POST 19/100 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 
OPHTHALMOLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/970 (X2 
POSTS) 

 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Ophthalmology 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship.  

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/101 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

NEUROSURGERY (20 SESSIONS) REF NO: MPDOH/JUN/26/971 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Neurosurgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics.  Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
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within the department. Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT-related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/102 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: GENERAL 

SURGERY (20 SESSIONS) REF NO: MPDOH/JUN/26/973 (X2 POSTS) 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in General Surgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship.  

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT-related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/103 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

NEUROLOGY (20 SESSIONS) REF NO: MPDOH/JUN/26/974 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
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REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 
Council of South Africa (HPCSA) as a Medical Specialist in Neurology (2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: Less 
than 5 years relevant experience. Grade 2: At least 5 years, but less than 10 
years, relevant experience. Grade 3: 10 years and more relevant experience. 
Knowledge, skills, Training and Competences required. Sound knowledge of 
medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Sound clinical knowledge. Competency 
and skills in general clinical domains. The ability to work independently and 
under pressure and beyond normal working hours and work with diverse team. 
Good communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/104 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: VASCULAR 

SURGERY (20 SESSIONS) REF NO: MPDOH/JUN/26/975 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Vascular Surgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics.  Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship.  

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
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Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT-related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/105 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

ORTHODONTIC (20 SESSIONS) REF NO: MPDOH/JUN/26/976 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Orthodontic (2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: Less 
than 5 years relevant experience. Grade 2: At least 5 years, but less than 10 
years, relevant experience. Grade 3: 10 years and more relevant experience. 
Knowledge, skills, Training and Competences required. Sound knowledge of 
medical ethics./ Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Sound clinical knowledge. Competency 
and skills in general clinical domains. The ability to work independently and 
under pressure and beyond normal working hours and work with diverse team. 
Good communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/106 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: 

PROSTHODONTIC (20 SESSIONS) REF NO: MPDOH/JUN/26/977 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Prosthodontic 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
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less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
Samson Nyoni Tel No: (013) 766 3087 and IT-related queries: Help desk Tel 
No: (013) 766 3018. 

 
POST 19/107 : CONTRACT SESSIONAL MEDICAL SPECIALIST GRADE 1 - 3: INTERNAL 

MEDICINE (20 SESSIONS) REF NO: MPDOH/JUN/26/978 
 
SALARY : Grade 1: R671.00 per hour 
  Grade 2: R766.00 per hour 
  Grade 3: R887.00 per hour 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Internal Medicine 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics.  Multidisciplinary management and teamwork and 
experience in the respective medical discipline.  Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: Less than 5 years relevant experience. Grade 2: At least 5 years, but 
less than 10 years, relevant experience. Grade 3: 10 years and more relevant 
experience. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department. Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile 
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. 
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Samson Nyoni Tel No: (013) 766 3087 and IT-related queries: Help desk Tel 
No: (013) 766 3018. 

  


