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ANNEXURE Y 
 

PROVINCIAL ADMINISTRATION: MPUMALANGA 
DEPARTMENT OF COMMUNITY SAFETY, SECURITY & LIAISON 

 
APPLICATIONS : https://erecruitment.mpg.gov.za 
CLOSING DATE : 12 June 2026 at 16H15 
NOTE : Applications on the new Z83 form shall be fully completed via e-recruitment 

system through a link provided above and upload a detailed Curriculum Vitae. 
Copies of qualifications and other relevant documents shall be submitted by 
shortlisted candidates only on or before the day of the interview. The 
Curriculum Vitae must have at least three (3) reference persons and their 
contacts, failure to provide accurate information on a job application as well as 
incomplete information will results in a disqualification. Requirements stated on 
the advertised posts are minimum inherent requirements; therefore, criteria for 
shortlisting will depend on the proficiency of the applications received. 
Communication will be done to shortlisted candidates only. If you have not been 
contacted within three months after the closing date of this advertisement, 
please accept that your application has been unsuccessful. All shortlisted 
candidates, including the SMS/MMS, shall undertake two pre-entry 
assessments. One will be a practical exercise to determine a candidate’s 
suitability based on the post’s technical and generic requirements and the other 
would be an integrity (ethical conduct) assessment. Selection panels shall 
score both technical exercise as an additional criterion in the interview. A Pre-
entry certificate (Nyukela) into Senior Management Services (SMS/MMS) and 
a full details can be sourced by following the link: 
https://www.thensg.gov.za/training-course/sms- pre-entry-program. 
SMS/MMS posts will be subjected to a Competency Assessment test to 
determine the final outcome of appointment. Communication will be done to 
shortlisted candidates only.  

 
OTHER POSTS 

 
POST 18/159 : DEPUTY DIRECTOR - OFFICE OF THE HOD: DEPARTMENT OF 

COMMUNITY SAFETY, SECURITY AND LIAISON X1 REF: DCSSL/01/2026 
 
SALARY : R932 292 per annum (An all-inclusive remuneration package) (Level 11). The 

succesful candidate will be required to enter into a Performance Agreement 
with the Head of Department (HOD). The shortlisted candidates will be 
subjected to a competency assessment. 

CENTRE : Head Office 
REQUIREMENTS : An appropriate Degree (NQF Level 7) with 3 years’ relevant experience in 

Junior Management level. Knowledge of Public Service legislation, regulations, 
and governance frameworks (e.g. PFMA and Treasury Regulations). Excellent 
communication skills (written and verbal). Planning and Organizational skills. 
Strong leadership and management capabilities. Advanced report writing and 
presentation skills. The ability to maintain confidentiality and retain professional 
image at all times. Good public relations. Excellent interpersonal skills for 
liaising with internal and external stakeholders. Ability to work in a team. Ability 
to work under pressure and manage competing or multiple priorities. Computer 
literacy (MS Word, Excel, PowerPoint).  

DUTIES : Key performance areas: Provide executive support to the HOD • Ensure 
effective and efficient management of the office of the HOD Represent the 
HOD in specific circumstances as may be assigned to the HOD Report on and 
monitor output Manage, direct , assess written and verbal communication to 
and from the office of the HOD daily Monitor feedback weekly and manage 
system to obtain feedback and keep track of what needs to be followed up 
Facilitate, develop and coordinate the implementation of plans and monitor 
monthly and quarterly achievements based on the departmental objectives and 
procedures Manage expenditure daily in terms of the approved budget of the 
HOD and monitor budget monthly Attend to the preparation, compilation, 
editing and coordination of monthly, quarterly and annual reports as required 
by the MEC, HOD and Senior Management Administer and provide support to 
the HOD in daily routine, including arranging appointments, travel 
arrangements and general logistics Arrange meetings on behalf of the HOD 
both internally and externally. 

ENQUIRIES : Mr V Mathebula Tel No: 013 766 4019 or Mr MG Mnisi 013 766 4057 

https://erecruitment.mpg.gov.za/
https://www.thensg.gov.za/training-course/sms-
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NOTE : It is the Department’s intention to promote representivity (race, gender, and 
disability) 

 
POST 18/160 : DEPUTY- DIRECTOR - INTERNAL AUDIT: DEPARTMENT OF COMMUNITY 

SAFETY, SECURITY AND LIAISON X1 REF: DCSSL/02/2026 
 
SALARY : R932 292. per annum (An all-inclusive remuneration package) (Level 11). The 

succesful candidate will be required to enter into a Performance Agreement 
with the Director: Internal Audit. The shortlisted candidates will be subjected to 
a competency assessment. 

CENTRE : Head Office 
REQUIREMENTS : An appropriate Bachelor’s Degree/ Advanced National Diploma in Internal 

Audit, Accounting, Finance (NQF Level 7). A minimum of three (3) years’ 
experience at Junior Management Level within the Internal Audit environment. 
Essential skills will include the following: Knowledge and understanding of 
Departmental policies/circulars/instructions/frameworks. National 
guidelines/Acts/Regulations/norms and standards. Internal Audit methodology. 
International Standard for the professional practice of Internal Auditors. Internal 
Audit Plan. Internal Audit Charter. Planning and Organising Skills. Computer 
literacy (Ms Word, Excel, PowerPoint, Outlook and Audit Systems). Applied 
strategic thinking, Budgeting and financial management, Communication and 
information management, Continuous improvement, Customer focus and 
responsiveness, Diversity management, Networking and building bonds, 
Planning and organising. Problem solving and decision-making, Project 
Management and Team leadership.  

DUTIES : Key performance areas: Manage the internal audit services Audit planning and 
execution Quality assurance and reporting Compliance and continuous 
improvement (Keep up to date with new developments in the internal audit 
environment) Audit committee and stakeholder support Manage the provision 
of administrative support services. 

ENQUIRIES : Mr V Mathebula Tel No: 013 766 4019 or Mr MG Mnisi 013 766 4057 
NOTE : It is the Department’s intention to promote representivity (race, gender, and 

disability) 
 
POST 18/161 : ASSISTANT-DIRECTOR - INTERNAL AUDIT: DEPARTMENT OF 

COMMUNITY SAFETY, SECURITY AND LIAISON X1 REF: DCSSL/03/2026 
 
SALARY : R487 197 per annum (Level 09). 
CENTRE : Head Office 
REQUIREMENTS : An appropriate National Diploma in Internal Audit, Accounting, Finance (NQF 

Level 6). A minimum of three (3) years’ experience within the Internal Audit 
environment. Essential skills will include the following: Knowledge and 
understanding of Departmental policies/circulars/instructions/frameworks. 
National guidelines/Acts/Regulations/norms and standards. Internal Audit 
methodology. International Standard for the professional practice of Internal 
Auditors. Internal Audit Plan. Internal Audit Charter. Planning and Organising 
Skills. Computer literacy (Ms Word, Excel, PowerPoint, Outlook and Audit 
Systems). Communication, Conflict management, Report writing, Logical and 
analytical thinking, Able to interpret and apply policies, Peoples Management 
skills, Interpersonal Skills, Decision making, Problem solving skills and 
Presentation skills.  

DUTIES : Key performance areas: Audit planning and execution Evaluate the 
department’s controls/objectives to determine their effectiveness and efficiency 
through internal audits Compliance and Continuous Improvement (Keep up to 
date with new developments in the internal audit environment) Stakeholder 
engagement. Render administrative services in the unit.  

ENQUIRIES : Mr V Mathebula Tel No: 013 766 4019 or Mr MG Mnisi 013 766 4057 
NOTE : It is the Department’s intention to promote representivity (race, gender, and 

disability) 
 
POST 18/162 : INTERNAL AUDITOR- INTERNAL AUDIT: DEPARTMENT OF COMMUNITY 

SAFETY, SECURITY AND LIAISON X1 REF: DCSSL/04/2026 
 
SALARY : R413 001.per annum (Level 08) 
CENTRE : Head Office 
REQUIREMENTS : An appropriate Bachelor’s Degree/National Diploma in Internal 

Audit/Accounting/Commence or finance. (NQF 6). A minimum of three (03) 
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years’ experience in internal and external Audit standards. CIA/CA (SA) 
designation or pursuing designation will be an added advantage. Essential 
skills will include the following: Knowledge and understanding of International 
standards for the Professional Practice of Internal Audit. Internal Audit 
Approaches Departmental policies/circulars/instructions/frameworks National 
guidelines/Acts/Regulations/norms and standards Internal Audit methodology 
Internal Audit Internal Audit Charter Computer literacy (Ms Word, Excel, 
PowerPoint, Outlook and Audit Systems). 

DUTIES : Key performance areas: Perform planning of internal audit assignments 
Perform execution of internal audit assignments Report audit results Perform 
all administrative related functions. 

ENQUIRIES : Mr V Mathebula Tel No: 013 766 4019 or Mr MG Mnisi 013 766 4057 
NOTE : It is the Department’s intention to promote representivity (race, gender, and 

disability) 
 

DEPARTMENT OF HEALTH 
The Department of Health is an equal opportunity, affirmative action employer. It is our intention to 

promote representivity in respect of race, gender and disability through the filling of these positions. 
Candidates whose transfer / promotion / appointment will promote representivity will receive preference. 
 
CLOSING DATE : 12 June 2026 
NOTE : N.B. Applicants are advised to apply as early as possible to avoid 

disappointments. Applicants are not required to submit copies of qualifications 
and other relevant documents on application but must submit the Z83 and a 
detailed Curriculum Vitae. In order to alleviate administration burden on HR 
Sections as well as considering the cost for applicants, Departments are 
encouraged to request certified copies of qualifications and other relevant 
documents from shortlisted candidates only which may be submitted to HR on 
or before the day of the interview following communication from the relevant 
HR section of the Department. All posts health/engineering posts that are 
advertised within the Department professional registration will be required from 
various statutory council for shortlisted candidates. A complete set of 
application documents should be submitted separately for every post that you 
wish to apply for. Please ensure that you clearly state the full post description 
and the relevant Post Reference Number on your application. No fax 
applications will be considered. Applicants must ensure that they fully complete 
and sign form Z 83, even if they are attaching a CV. Incomplete and/or 
unsigned applications will not be considered. If you are currently in service, 
please indicate your PERSAL number at the top of form Z83. Due to ongoing 
internal processes, the Department reserves the right to withdraw any post at 
any time. The Department reserves the right to verify the qualifications of every 
recommended candidate prior to the issuing of an offer of appointment. All 
short listed candidates will be subject to a vetting process prior to appointment. 
If no response is received from Mpumalanga Department of Health within 90 
days after the closing date of the advertisement, applicants must assume that 
their application was not successful. Please quote the CORRECT references 
when applying and where possible the station / centre where the post is. 
www.mpuhealth.gov.za Only Online Applications will be accepted. NB: 
Candidates who are not contacted within 90 DAYS after the closing date must 
consider their applications as having been unsuccessful. Please Note The 
Department reserves the right to amend / review / withdraw the advertised 
posts if by so doing, the best interest of the department will be well served. 
(People with disabilities are also requested to apply and indicate such in their 
applications).All shortlisted candidates, including the SMS, shall undertake two 
pre-entry assessments. One will be a practical exercise to determine a 
candidate’s suitability based on the post’s technical and generic requirements 
and the other must be an integrity (ethical conduct) assessment. 

 
MANAGEMENT ECHELON 

 
POST 18/163 : DIRECTOR: ASSESTS MANAGEMENT REF NO: MPDoH/May/26/799 
 
SALARY : R1 266 714 per.annum. (Level 13) (All-Inclusive Remuneration Package). 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : An under-graduate qualification (NQF Level 7) in Finance / Assets / Logistic 

Management as recognised by SAQA. At least five (5) years’ experience at a 
middle / senior managerial level. Extensive knowledge and experience in Asset 
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Management. In-depth knowledge of Financial, SCM and Asset Management 
procedures and prescripts. Knowledge of the PFMA, PPPPFA, Treasury 
Regulations, GIAMA and SCM Practice Notes. LOGIS knowledge and 
experience as well as an Accounting and Provisioning Administration 
background Good interpersonal and communication skills as well as advanced 
computer skills Ability to manage staff and draft relevant policies and/or reports 
as required. Ability to work well under pressure and work independently as well 
as the willingness to work overtime when necessary. The successful candidate 
must be highly reliable, self-motivated, flexible, creative, client focused and 
quality orientated. A valid driver’s licence. 

DUTIES : Develop and oversee the implementation of the asset management system, 
including: the establishment of the Asset Management Unit and departmental 
policies and procedures. Develop and maintain the strategic and annual asset 
management plans aligned with the departmental strategy and budget [in 
consultation with Public Works where applicable]. Develop and maintain asset 
registers, including; acquisitions, maintenance management, transfers and 
valuations. Develop and maintain the lease register. Develop asset needs 
assessment, acquisition management, operational and disposal plans as well 
as execute and monitor the implementation thereof. Plan and execute the asset 
verification, investigate and report on variances, make necessary 
recommendations to resolve discrepancies, and update the asset register. 
Develop, implement and manage mechanisms to safeguard assets. Prepare a 
monthly reconciliation with supporting schedules of the asset registers to the 
relevant accounting records and resolve unclear items. Prepare a business 
plan for the life cycle of assets, including an analysis of pricing options utilising 
life cycle cost and recommendations on the most appropriate asset solution. 
Report on asset management information as required to internal and external 
stakeholders. Manage valuations for immovable assets and update the asset 
register. Establish and execute a performance measurement system to 
evaluate the effective utilization of assets. Utilise BAS to capture accounting 
transactions, control the general ledger, perform financial administration and 
prepare financial reports. Utilise LOGIS for provisioning, procurement, stock 
control and reporting. Utilise Vulindlela as a management information system 
for monitoring and reporting of revenue, expenditure, assets and liabilities. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/164 : DIRECTOR: PHARMACEUTICAL SERVICES REF. NO: MPDoH/May/26/800 
 
SALARY : R1 266 714 per.annum. (Level 13) (All-Inclusive Remuneration Package) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : An undergraduate qualification (NQF Level 7) in BSc. Pharm / B. Pharm as 

recognised by SAQA. At least fisve (5) years relevant experience in middle / 
senior managerial level services. Valid Driver’s Licence. Good communication 
skills (written and verbal), interpersonal and computer literacy ((MS Word and 
Excel). Ability to work in a team. Good understanding of the National Drug 
Policy and good pharmacy practices guidelines. Sound kknowledge of the 
Pharmacy Act and the related Substance Act. 

DUTIES : Development of strategic and operational plan of Pharmaceutical Services. 
Provide expert advice on selection and procurement of pharmaceuticals, 
medical and surgical supplies. Compile monthly, quarterly and annual reports 
of Pharmaceutical Services. Management of the pharmaceutical budget and 
monitor expenditure. Overall responsibility and accountability for medicine 
supply management processes. Manage warehousing of all pharmaceuticals. 
Manage the development and review of pharmaceutical policies. Manage 
Essential Medicine List Programme. Render technical and pharmaceutical 
support to all health programmes. Provide expert advice and training to other 
health care. Ensure the implementation of the down referral system. Implement 
the essential drug programme. Supervise pharmaceutical care to hospital 
patients by implementing monitoring of work procedures, policies and 
guidelines. Effective implementation and monitoring of security measures to 
ensure the safekeeping of all pharmaceutical within the pharmaceutical depot 
and the hospitals. Overall responsibility and accountability for drug supply 
management to ensure the safe and reliable procurement, storage, control and 
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distribution of quality pharmaceuticals, Assist with the training, education and 
development of Pharmacy staff. Promoting of public health. General control 
and assessment of pharmacy staff. Recruitment and retention of pharmacy 
personnel. Assist in the implementation of Provincial Comprehensive HIV/AIDS 
care and treatment plan (ARV’s). Ensure proper selection and procurement of 
drugs and surgical items in the depot. Ensure national use of drugs. Monitor 
expenditure on pharmaceutical and surgical items. Perform stock control 
functions. Ensure proper reconciliation of pharmaceutical accounts. 
Administrative duties and record keeping, including stock control and assisting 
with budget. Attendance and feedback of allocated meetings. Supervision of 
pharmaceutical services staff.  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/165 : DIRECTOR: EXPENDITURE MANAGEMENT REF NO: MPDoH/May/26/801 
  (Re-Advertisement)  
 
SALARY : R1 266 714 per.annum. (Level 13) (All-Inclusive Remuneration Package) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : An undergraduate qualification (NQF Level 7) in Finance or equivalent 

qualification as recognised by SAQA. At least five (5) years Finance experience 
at middle / senior managerial level. Valid driver’s licence. Knowledge of 
procurement legislation, procedures and processes including the supply chain 
management framework and asset management guidelines. The PPPFA, the 
PFMA and Treasury Regulations. Project management and excellent problem-
solving skills. Excellent communication (verbal, written and presentation) skills. 
Strong leadership and management skills and the ability to develop a strong 
work team. Motivated and output and outcome driven. Good interpersonal 
relations and ability to work with people at all levels. The ideal candidate should 
have the following qualities: Proven innovative and creative ability. Financial 
management skills. Change management. Knowledge management. Service 
delivery innovations. Problem solving and analysis. People management and 
empowerment. Client orientation and customer focus. Honesty and integrity. 

DUTIES : To render expenditure management services. Manage payment services. 
Manage salary administration services. Overseeing the management of 
payments, ensuring that all financial transactions are processed accurately and 
efficiently. This includes managing budgets. Monitoring expenditure and 
ensuring compliance with financial regulations. Implementing financial policies 
and procedures to ensure that payment processes align with government 
regulations and standards. This includes developing and updating payment 
policies as needed. Ensuring that all payment processes are subject to regular 
audits and comply with internal and external audit requirements. This helps 
maintain transparency and accountability in financial operations. Identifying 
and mitigating financial risks associated with payment processes. This involves 
implementing controls to prevent fraud and errors in financial transactions. 
Collaborating with various stakeholders, including other government 
departments, suppliers and service providers, to ensure smooth payment 
operations. This includes resolving any payment related issues that may arise. 
Preparing financial reports and analyses to provide insights into payment 
trends and performance. This helps inform decision making and improve 
financial management practices.     

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 

OTHER POSTS 
 
POST 18/166 : HEAD: CLINICAL UNIT (MEDICAL) GRADE 1: ANAESTHESIOLOGY REF. 

NO: MPDoH/May/26/802 
 
SALARY : R2 168 145 - R2 301 186 per.annum 
CENTRE : Witbank Hospital (Nkangala District)  
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REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 
Council of South Africa (HPCSA) as a Medical Specialist in Anaesthesiology 
(2026). A minimum of five (5) years’ appropriate experience as Medical 
Specialist after registration with the HPCSA as Medical Specialist in 
Anaesthesiology. Inherent requirement of the job: It will be expected of the 
successful Head: Clinical Unit to work commuted overtime, limited to 12 hours, 
if operational requirements so demand. Valid driver’s licence. Competencies 
(knowledge/skills): Knowledge of the relevant statutory and policy frameworks, 
including Healthcare 2030, the Ideal Hospital framework, the Regulated Norms 
and Standards, EDL, Standard Treatment Guidelines and evidence-based 
clinical care. Clinical service delivery in accordance with the Level 2 & 3 
package of care for Anaesthesiology, and experience in driving continuous 
quality improvement, clinical risk identification and mitigation, and managing 
medico-legal matters. Proven experience with supervising staff, training junior 
doctors, and managing financial and other resources, with the ability to develop 
staff of quality and provide leadership with regards to issues of diversity, 
transformation and equity. Track record in training of both under-graduate and 
post-graduate healthcare personnel. Computer literate in MS package. 

DUTIES : Fulfil the role and duties of Head of the Anaesthesiology Department in 
rendering an efficient and cost-effective specialized Anaesthesiology service to 
patients managed by the Witbank Tertiary Hospital, including the delivery of 
outreach and support services. Ensure clinical governance and quality 
management for the Anaesthesiology Service at Witbank Tertiary Hospital and 
respond to medical and legal incidents as they arise. Ensure the rational use 
of resources (including laboratory investigations, medication, consumables 
and equipment) and manage human, financial and capital resources in the 
Anaesthesiology Department. Deliver effective and efficient management of 
the Anaesthesiology Department, and provide strategic leadership, planning 
and decision-making as a member of the Hospital Executive Management. 
Plan and partake in the training of staff including Registrars, Medical Officers, 
Community Service Medical Officers and Interns. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/167 : HEAD: CLINICAL UNIT (MEDICAL) GRADE 1: OPHTHALMOLOGY REF. 

NO: MPDoH/May/26/803 
 
SALARY : R2 168 145 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Ophthalmology 
(2026). A minimum of five (5) years’ appropriate experience as Medical 
Specialist after registration with the HPCSA as Medical Specialist in 
Ophthalmology. Inherent requirement of the job: It will be expected of the 
successful Head: Clinical Unit to work commuted overtime, limited to 12 hours, 
if operational requirements so demand. Valid driver’s licence. Competencies 
(knowledge/skills): Knowledge of the relevant statutory and policy frameworks, 
including Healthcare 2030, the Ideal Hospital framework, the Regulated Norms 
and Standards, EDL, Standard Treatment Guidelines and evidence-based 
clinical care. Clinical service delivery in accordance with the Level 2 & 3 
package of care for Ophthalmology, and experience in driving continuous 
quality improvement, clinical risk identification and mitigation, and managing 
medico-legal matters. Proven experience with supervising staff, training junior 
doctors, and managing financial and other resources, with the ability to develop 
staff of quality and provide leadership with regards to issues of diversity, 
transformation and equity. Track record in training of both under-graduate and 
post-graduate healthcare personnel. Computer literate in MS package. 

DUTIES : Fulfil the role and duties of Head of the Ophthalmology Department in 
rendering an efficient and cost-effective specialized Ophthalmology service to 
patients managed by the Witbank Tertiary Hospital, including the delivery of 
outreach and support services. Ensure clinical governance and quality 
management for the Ophthalmology Service at Witbank Tertiary Hospital and 
respond to medical and legal incidents as they arise. Ensure the rational use 
of resources (including laboratory investigations, medication, consumables 
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and equipment) and manage human, financial and capital resources in the 
Ophthalmology Department. Deliver effective and efficient management of the 
Ophthalmology Department, and provide strategic leadership, planning and 
decision-making as a member of the Hospital Executive Management. Plan 
and partake in the training of staff including Registrars, Medical Officers, 
Community Service Medical Officers and Interns. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/168 : HEAD: CLINICAL UNIT (MEDICAL) GRADE 1: ENT REF. NO: 

MPDoH/May/26/804 
 
SALARY : R2 168 145 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in ENT (2026). A 
minimum of five (5) years’ appropriate experience as Medical Specialist after 
registration with the HPCSA as Medical Specialist in ENT. Inherent requirement 
of the job: It will be expected of the successful Head: Clinical Unit to work 
commuted overtime, limited to 12 hours, if operational requirements so 
demand. Valid driver’s licence. Competencies (knowledge/skills): Knowledge 
of the relevant statutory and policy frameworks, including Healthcare 2030, the 
Ideal Hospital framework, the Regulated Norms and Standards, EDL, Standard 
Treatment Guidelines and evidence-based clinical care. Clinical service 
delivery in accordance with the Level 2 & 3 package of care for ENT, and 
experience in driving continuous quality improvement, clinical risk identification 
and mitigation, and managing medico-legal matters. Proven experience with 
supervising staff, training junior doctors, and managing financial and other 
resources, with the ability to develop staff of quality and provide leadership with 
regards to issues of diversity, transformation and equity. Track record in training 
of both under-graduate and post-graduate healthcare personnel. Computer 
literate in MS package. 

DUTIES : Fulfil the role and duties of Head of the ENT Department in rendering an 
efficient and cost-effective specialized ENT service to patients managed by the 
Witbank Tertiary Hospital, including the delivery of outreach and support 
services. Ensure clinical governance and quality management for the ENT 
Service at Witbank Tertiary Hospital and respond to medical and legal incidents 
as they arise. Ensure the rational use of resources (including laboratory 
investigations, medication, consumables and equipment) and manage human, 
financial and capital resources in the ENT Department. Deliver effective and 
efficient management of the ENT Department, and provide strategic 
leadership, planning and decision-making as a member of the Hospital 
Executive Management. Plan and partake in the training of staff including 
Registrars, Medical Officers, Community Service Medical Officers and Interns. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/169 : HEAD: CLINICAL UNIT (MEDICAL) GRADE 1: ENT REF. NO: 

MPDoH/May/26/805 
 
SALARY : R2 168 145 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in ENT (2026). A 
minimum of five (5) years’ appropriate experience as Medical Specialist after 
registration with the HPCSA as Medical Specialist in ENT. Inherent requirement 
of the job: It will be expected of the successful Head: Clinical Unit to work 
commuted overtime, limited to 12 hours, if operational requirements so 
demand. Valid driver’s licence. Competencies (knowledge/skills): Knowledge 
of the relevant statutory and policy frameworks, including Healthcare 2030, the 
Ideal Hospital framework, the Regulated Norms and Standards, EDL, Standard 
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Treatment Guidelines and evidence-based clinical care. Clinical service 
delivery in accordance with the Level 2 & 3 package of care for ENT, and 
experience in driving continuous quality improvement, clinical risk identification 
and mitigation, and managing medico-legal matters. Proven experience with 
supervising staff, training junior doctors, and managing financial and other 
resources, with the ability to develop staff of quality and provide leadership with 
regards to issues of diversity, transformation and equity. Track record in training 
of both under-graduate and post-graduate healthcare personnel. Computer 
literate in MS package. 

DUTIES : Fulfil the role and duties of Head of the ENT Department in rendering an 
efficient and cost-effective specialized ENT service to patients managed by the 
Witbank Tertiary Hospital, including the delivery of outreach and support 
services. Ensure clinical governance and quality management for the ENT 
Service at Witbank Tertiary Hospital and respond to medical and legal incidents 
as they arise. Ensure the rational use of resources (including laboratory 
investigations, medication, consumables and equipment) and manage human, 
financial and capital resources in the ENT Department. Deliver effective and 
efficient management of the ENT Department, and provide strategic 
leadership, planning and decision-making as a member of the Hospital 
Executive Management. Plan and partake in the training of staff including 
Registrars, Medical Officers, Community Service Medical Officers and Interns. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/170 : HEAD: CLINICAL UNIT (MEDICAL) GRADE 1: PSYCHIATRIC REF. NO: 

MPDoH/May/26/806 
 
SALARY : R2 168 145 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Psychiatric (2026). 
A minimum of five (5) years’ appropriate experience as Medical Specialist after 
registration with the HPCSA as Medical Specialist in Psychiatric. Inherent 
requirement of the job: It will be expected of the successful Head: Clinical Unit 
to work commuted overtime, limited to 12 hours, if operational requirements so 
demand. Valid driver’s licence. Competencies (knowledge/skills): Knowledge 
of the relevant statutory and policy frameworks, including Healthcare 2030, the 
Ideal Hospital framework, the Regulated Norms and Standards, EDL, Standard 
Treatment Guidelines and evidence-based clinical care. Clinical service 
delivery in accordance with the Level 2 & 3 package of care for Psychiatric, 
and experience in driving continuous quality improvement, clinical risk 
identification and mitigation, and managing medico-legal matters. Proven 
experience with supervising staff, training junior doctors, and managing 
financial and other resources, with the ability to develop staff of quality and 
provide leadership with regards to issues of diversity, transformation and 
equity. Track record in training of both under-graduate and post-graduate 
healthcare personnel. Computer literate in MS package. 

DUTIES : Fulfil the role and duties of Head of the Psychiatric Department in rendering an 
efficient and cost-effective specialized Psychiatric service to patients managed 
by the Witbank Tertiary Hospital, including the delivery of outreach and support 
services. Ensure clinical governance and quality management for the 
Psychiatric Service at Witbank Tertiary Hospital and respond to medical and 
legal incidents as they arise. Ensure the rational use of resources (including 
laboratory investigations, medication, consumables and equipment) and 
manage human, financial and capital resources in the Psychiatric Department. 
Deliver effective and efficient management of the Psychiatric Department, and 
provide strategic leadership, planning and decision-making as a member of the 
Hospital Executive Management. Plan and partake in the training of staff 
including Registrars, Medical Officers, Community Service Medical Officers 
and Interns. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 
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APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/171 : HEAD: CLINICAL UNIT (MEDICAL) GRADE 1: PLASTIC SURGERY REF. 

NO: MPDoH/May/26/807 
 
SALARY : R2 168 145 - R2 301 186 pera nnum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Plastic Surgery 
(2026). A minimum of five (5) years’ appropriate experience as Medical 
Specialist after registration with the HPCSA as Medical Specialist in Plastic 
Surgery. Inherent requirement of the job: It will be expected of the successful 
Head: Clinical Unit to work commuted overtime, limited to 12 hours, if 
operational requirements so demand. Valid driver’s licence. Competencies 
(knowledge/skills): Knowledge of the relevant statutory and policy frameworks, 
including Healthcare 2030, the Ideal Hospital framework, the Regulated Norms 
and Standards, EDL, Standard Treatment Guidelines and evidence-based 
clinical care. Clinical service delivery in accordance with the Level 2 & 3 
package of care for Plastic Surgery, and experience in driving continuous 
quality improvement, clinical risk identification and mitigation, and managing 
medico-legal matters. Proven experience with supervising staff, training junior 
doctors, and managing financial and other resources, with the ability to develop 
staff of quality and provide leadership with regards to issues of diversity, 
transformation and equity. Track record in training of both under-graduate and 
post-graduate healthcare personnel. Computer literate in MS package. 

DUTIES : Fulfil the role and duties of Head of the Plastic Surgery Department in rendering 
an efficient and cost-effective specialized Plastic Surgery service to patients 
managed by the Witbank Tertiary Hospital, including the delivery of outreach 
and support services. Ensure clinical governance and quality management for 
the Plastic Surgery Service at Witbank Tertiary Hospital and respond to medical 
and legal incidents as they arise. Ensure the rational use of resources 
(including laboratory investigations, medication, consumables and equipment) 
and manage human, financial and capital resources in the Plastic Surgery 
Department. Deliver effective and efficient management of the Plastic Surgery 
Department, and provide strategic leadership, planning and decision-making 
as a member of the Hospital Executive Management. Plan and partake in the 
training of staff including Registrars, Medical Officers, Community Service 
Medical Officers and Interns. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/172 : HEAD: CLINICAL UNIT (MEDICAL) GRADE 1: NEUROLOGY REF. NO: 

MPDoH/May/26/808 
 
SALARY : R2 168 145 - R2 301 186 per .annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Neurology (2026). 
A minimum of five (5) years’ appropriate experience as Medical Specialist after 
registration with the HPCSA as Medical Specialist in Neurology. Inherent 
requirement of the job: It will be expected of the successful Head: Clinical Unit 
to work commuted overtime, limited to 12 hours, if operational requirements so 
demand. Valid driver’s licence. Competencies (knowledge/skills): Knowledge 
of the relevant statutory and policy frameworks, including Healthcare 2030, the 
Ideal Hospital framework, the Regulated Norms and Standards, EDL, Standard 
Treatment Guidelines and evidence-based clinical care. Clinical service 
delivery in accordance with the Level 2 & 3 package of care for Neurology, and 
experience in driving continuous quality improvement, clinical risk identification 
and mitigation, and managing medico-legal matters. Proven experience with 
supervising staff, training junior doctors, and managing financial and other 
resources, with the ability to develop staff of quality and provide leadership with 
regards to issues of diversity, transformation and equity. Track record in training 
of both under-graduate and post-graduate healthcare personnel. Computer 
literate in MS package. 
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DUTIES : Fulfil the role and duties of Head of the Neurology Department in rendering an 
efficient and cost-effective specialized Neurology service to patients managed 
by the Witbank Tertiary Hospital, including the delivery of outreach and support 
services. Ensure clinical governance and quality management for the 
Neurology Service at Witbank Tertiary Hospital and respond to medical and 
legal incidents as they arise. Ensure the rational use of resources (including 
laboratory investigations, medication, consumables and equipment) and 
manage human, financial and capital resources in the Neurology Department. 
Deliver effective and efficient management of the Neurology Department, and 
provide strategic leadership, planning and decision-making as a member of the 
Hospital Executive Management. Plan and partake in the training of staff 
including Registrars, Medical Officers, Community Service Medical Officers 
and Interns. 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/173 : MEDICAL SPECIALIST (SUB-SPECIALITY) GRADE 1 - 3: CLINICAL 

HAEMATOLOGY REF. NO: MPDoH/May/26/809 
 
SALARY : Grade 1: R1 615 818 - R1 713 534 per annum 
  Grade 2: R1 844 151 - R1 956 582 per.annum 
  Grade 3: R2 014 273 - R2 301 186 per.annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist (Sub Speciality) in 
Clinical Haematology (2026). A valid work permit will be required from non-
South Africans. Sound knowledge of medical ethics. Multidisciplinary 
management and teamwork and experience in the respective medical 
discipline. Knowledge of current Health and Public Service regulations and 
policies. Skills in terms of consultations, history taking, examination, clinical 
assessment and clinical management. Grade 1: None after registration with 
the HPCSA as Medical Specialist (Independent Practice).  Minimum of one 1-
year relevant experience after registration with a recognized Foreign 
Professions and / or the HPCSA as a Medical Specialist (Clinical Haematology) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Clinical Haematology) for qualified foreign 
employees. Grade 3: A minimum of ten (10) years’ experience after registration 
with the HPCSA as Medical Specialist (Independent Practice). Minimum of 
eleven (11) years’ relevant experience after registration with a recognized 
foreign health profession council and / or the HPCSA as a Medical Specialist 
(Clinical Haematology) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : Supervising the management of and managing Clinical Haematology and 
coordinate services. To execute duties and functions with proficiency, to 
support the aims and objectives of the institution that consistent with standards 
of patient care. Accept responsibility for the management of patients admitted 
in a level 2/3 package of service facility. Assist in the preparation and 
implementation of guidelines and protocols. Participate in academic and 
training programs. Assist with clinical audits actively participate in continuous 
professional development. Provide support to hospital management towards 
an efficient standard of patient care and services maintained. Comply with the 
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performance Management and Development System (conducting quarterly 
reviews and final assessment). 

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/174 : MEDICAL SPECIALIST (SUB-SPECIALITY) GRADE 1 - 3: CARDIOLOGY 

REF. NO: MPDoH/May/26/810 
 
SALARY : Grade 1: R1 615 818 - R1 713 534 per.annum 
  Grade 2: R1 844 151 - R1 956 582 per .annum 
  Grade 3: R2 014 273 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist (Sub Speciality) in 
Cardiology (2026). A valid work permit will be required from non-South Africans. 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Knowledge of 
current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: None after registration with the HPCSA as Medical 
Specialist (Independent Practice).  Minimum of one 1-year relevant experience 
after registration with a recognized Foreign Professions and / or the HPCSA as 
a Medical Specialist (Cardiology) for foreign qualified employees. Grade: 2: A 
minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Cardiology) for qualified 
foreign employees. Grade 3: A minimum of ten (10) years’ experience after 
registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Cardiology) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Cardiology and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/175 : MEDICAL SPECIALIST (SUB-SPECIALITY) GRADE 1 - 3: 

NEURODEVELOPMENTAL/PAEDIATRIC NEUROLOGY REF. NO: 
MPDoH/May/26/811 

 
SALARY : Grade 1: R1 615 818 - R1 713 534 per .annum 
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  Grade 2: R1 844 151 - R1 956 582 per .annum 
  Grade 3: R2 014 273 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist (Sub Speciality) in 
Neurodevelopmental / Paediatric Neurology (2026). A valid work permit will be 
required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 1: None after registration 
with the HPCSA as Medical Specialist (Independent Practice). Minimum of one 
1-year relevant experience after registration with a recognized Foreign 
Professions and / or the HPCSA as a Medical Specialist (Neurodevelopmental 
/ Paediatric Neurology) for foreign qualified employees. Grade: 2: A minimum 
of five (5) years’ experience after registration with the HPCSA as Medical 
Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Neurodevelopmental / 
Paediatric Neurology) for qualified foreign employees. Grade 3: A minimum of 
ten (10) years’ experience after registration with the HPCSA as Medical 
Specialist (Independent Practice). Minimum of eleven (11) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Neurodevelopmental / 
Paediatric Neurology) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : Supervising the management of and managing Neurodevelopmental / 
Paediatric Neurology and coordinate services. To execute duties and functions 
with proficiency, to support the aims and objectives of the institution that 
consistent with standards of patient care. Accept responsibility for the 
management of patients admitted in a level 2/3 package of service facility. 
Assist in the preparation and implementation of guidelines and protocols. 
Participate in academic and training programs. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services maintained. Comply with the performance Management and 
Development System (conducting quarterly reviews and final assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/176 : MEDICAL SPECIALIST (SUB-SPECIALITY) GRADE 1 - 3: INTENSIVIST 

REF. NO: MPDoH/May/26/812 
 
SALARY : Grade 1: R1 615 818 - R1 713 534 per .annum 
  Grade 2: R1 844 151 - R1 956 582 per .annum 
  Grade 3: R2 014 273 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist (Sub Speciality) in 
Intensivist (2026). A valid work permit will be required from non-South Africans. 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Knowledge of 
current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: None after registration with the HPCSA as Medical 
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Specialist (Independent Practice). Minimum of one 1-year relevant experience 
after registration with a recognized Foreign Professions and / or the HPCSA as 
a Medical Specialist (Intensivist) for foreign qualified employees. Grade: 2: A 
minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Intensivist) for qualified 
foreign employees. Grade 3: A minimum of ten (10) years’ experience after 
registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Intensivist) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : Supervising the management of and managing Intensivist and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/177 : MEDICAL SPECIALIST (SUB-SPECIALITY) GRADE 1 - 3: NEONATOLOGY 

REF. NO: MPDoH/May/26/813 
 
SALARY : Grade 1: R1 615 818 - R1 713 534 per .annum 
  Grade 2: R1 844 151 - R1 956 582 per .annum 
  Grade 3: R2 014 273 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist (Sub Speciality) in 
Neonatology (2026). A valid work permit will be required from non-South 
Africans. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Knowledge 
of current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: None after registration with the HPCSA as Medical 
Specialist (Independent Practice). Minimum of one 1-year relevant experience 
after registration with a recognized Foreign Professions and / or the HPCSA as 
a Medical Specialist (Neonatology) for foreign qualified employees. Grade: 2: 
A minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Neonatology) for qualified 
foreign employees. Grade 3: A minimum of ten (10) years’ experience after 
registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Neonatology) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
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Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : Supervising the management of and managing Neonatology and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/178 : MEDICAL SPECIALIST GRADE 1 - 3: RADIOLOGY REF. NO: 

MPDoH/May/26/815 (2 POSTS) 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) and Witbank Hospital (Nkangala 

District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Radiology (2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (Radiology) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Radiology) for qualified foreign employees. 
Grade 3: A minimum of ten (10) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). Minimum of eleven (11) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Radiology) for 
qualified foreign employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department. Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : Supervising the management of and managing Radiology and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 

http://www.mpuhealth.gov.za/
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Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/179 : MEDICAL SPECIALIST GRADE 1 - 3: ANESTHESIOLOGY REF. NO: 

MPDoH/May/26/818 (3 POSTS) 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (1) (Ehlanzeni District) 
  Witbank Hospital (2) (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Anesthesiology 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (Anesthesiology) for foreign qualified employees. Grade: 2: 
A minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Anesthesiology) for 
qualified foreign employees. Grade 3: A minimum of ten (10) years’ experience 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Anesthesiology) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : Supervising the management of and managing Anesthesiology and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 
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APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/180 : MEDICAL SPECIALIST GRADE 1 - 3: NEUROSURGERY REF. NO: 

MPDoH/May/26/819 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Neurosurgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (Neurosurgery) for foreign qualified employees. Grade: 2: A 
minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Neurosurgery) for qualified 
foreign employees. Grade 3: A minimum of ten (10) years’ experience after 
registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Neurosurgery) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Neurosurgery and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/181 : MEDICAL SPECIALIST GRADE 1 - 3: GERIATRICS REF. NO: 

MPDoH/May/26/820 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Geriatrics (2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
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in the respective medical discipline.  Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (Geriatrics) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Geriatrics) for qualified foreign employees. 
Grade 3: A minimum of ten (10) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). Minimum of eleven (11) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Geriatrics) for 
qualified foreign employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department. Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : Supervising the management of and managing Geriatrics and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/182 : MEDICAL SPECIALIST GRADE 1 - 3: ORTHOPAEDIC REF. NO: 

MPDoH/May/26/821 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Orthopaedic 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (Orthopaedic) for foreign qualified employees. Grade: 2: A 
minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Orthopaedic) for qualified 
foreign employees. Grade 3: A minimum of ten (10) years’ experience after 
registration with the HPCSA as Medical Specialist (Independent Practice). 

http://www.mpuhealth.gov.za/
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Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Orthopaedic) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Orthopaedic and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/183 : MEDICAL SPECIALIST GRADE 1 - 3: GENERAL SURGERY REF. NO: 

MPDoH/May/26/823 (2 POSTS)  
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
   Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) and Witbank Hospital (Nkangala 

District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in General Surgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline.  Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (General Surgery) for foreign qualified employees. Grade: 
2: A minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (General Surgery) for 
qualified foreign employees. Grade 3: A minimum of ten (10) years’ experience 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (General Surgery) for qualified foreign employees. Knowledge, 
skills, Training and Competences required. Sound knowledge of medical 
ethics. Multidisciplinary management and teamwork and experience in the 
respective medical discipline. Sound clinical knowledge. Competency and 
skills in general clinical domains. The ability to work independently and under 
pressure and beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
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Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing General Surgery and 
coordinate services. To execute duties and functions with proficiency, to 
support the aims and objectives of the institution that consistent with standards 
of patient care. Accept responsibility for the management of patients admitted 
in a level 2/3 package of service facility. Assist in the preparation and 
implementation of guidelines and protocols. Participate in academic and 
training programs. Assist with clinical audits actively participate in continuous 
professional development. Provide support to hospital management towards 
an efficient standard of patient care and services maintained. Comply with the 
performance Management and Development System (conducting quarterly 
reviews and final assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/184 : MEDICAL SPECIALIST GRADE 1 - 3: CARDIOTHORACIC SURGEON REF. 

NO: MPDoH/May/26/824 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per annum 
  Grade 2: R1 592 274 - R1 688 553 per annum 
  Grade 3: R1 844 151 - R2 301 186 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Cardiothoracic 
Surgeon (2026). A valid work permit will be required from non-South Africans. 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Knowledge of 
current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: None after registration with the HPCSA as Medical 
Specialist (Independent Practice). Minimum of one 1-year relevant experience 
after registration with a recognized Foreign Professions and / or the HPCSA as 
a Medical Specialist (Cardiothoracic Surgeon) for foreign qualified employees. 
Grade: 2: A minimum of five (5) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). A minimum of six (6) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Cardiothoracic 
Surgeon) for qualified foreign employees. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of eleven (11) years’ relevant experience 
after registration with a recognized foreign health profession council and / or 
the HPCSA as a Medical Specialist (Cardiothoracic Surgeon) for qualified 
foreign employees. Knowledge, skills, Training and Competences required. 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge. Competency and skills in general clinical domains. The ability to 
work independently and under pressure and beyond normal working hours and 
work with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department. Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Cardiothoracic Surgeon and 
coordinate services. To execute duties and functions with proficiency, to 
support the aims and objectives of the institution that consistent with standards 
of patient care. Accept responsibility for the management of patients admitted 
in a level 2/3 package of service facility. Assist in the preparation and 
implementation of guidelines and protocols. Participate in academic and 
training programs. Assist with clinical audits actively participate in continuous 
professional development. Provide support to hospital management towards 
an efficient standard of patient care and services maintained. Comply with the 
performance Management and Development System (conducting quarterly 
reviews and final assessment).  
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ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/185 : MEDICAL SPECIALIST GRADE 1 - 3: PLASTIC SURGERY REF. NO: 

MPDoH/May/26/825 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Plastic Surgery 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (Plastic Surgery) for foreign qualified employees. Grade: 2: 
A minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Plastic Surgery) for 
qualified foreign employees. Grade 3: A minimum of ten (10) years’ experience 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Plastic Surgery) for qualified foreign employees. Knowledge, skills, 
Training and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Plastic Surgery and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/186 : MEDICAL SPECIALIST GRADE 1 - 3: ENT REF. NO: MPDoH/May/26/827 (2 

POSTS)  
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
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CENTRE : Rob Ferreira Hospital (Ehlanzeni District) and Witbank Hospital (Nkangala 
District)  

REQUIREMENT : Appropriate qualifications that allows registration with the Health Professions 
Council of South Africa (HPCSA) as a Medical Specialist in ENT (2026). A valid 
work permit will be required from non-South Africans. Sound knowledge of 
medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (ENT) for 
foreign qualified employees. Grade: 2: A minimum of five (5) years’ experience 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
A minimum of six (6) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (ENT) for qualified foreign employees. Grade 3: A minimum of ten 
(10) years’ experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of eleven (11) years’ relevant experience 
after registration with a recognized foreign health profession council and / or 
the HPCSA as a Medical Specialist (ENT) for qualified foreign employees. 
Knowledge, skills, Training and Competences required. Sound knowledge of 
medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Sound clinical knowledge. Competency 
and skills in general clinical domains. The ability to work independently and 
under pressure and beyond normal working hours and work with diverse team. 
Good communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing ENT and coordinate services. 
To execute duties and functions with proficiency, to support the aims and 
objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/187 : MEDICAL SPECIALIST GRADE 1 - 3: EMERGENCY MEDICINE REF. NO: 

MPDoH/May/26/828 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Emergency 
Medicine 2026). A valid work permit will be required from non-South Africans. 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Knowledge of 
current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: None after registration with the HPCSA as Medical 
Specialist (Independent Practice). Minimum of one 1-year relevant experience 
after registration with a recognized Foreign Professions and / or the HPCSA as 
a Medical Specialist (Emergency Medicine) for foreign qualified employees. 
Grade: 2: A minimum of five (5) years’ experience after registration with the 
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HPCSA as Medical Specialist (Independent Practice). A minimum of six (6) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Emergency 
Medicine) for qualified foreign employees. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of eleven (11) years’ relevant experience 
after registration with a recognized foreign health profession council and / or 
the HPCSA as a Medical Specialist (Emergency Medicine) for qualified foreign 
employees. Knowledge, skills, Training and Competences required. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Sound clinical knowledge. 
Competency and skills in general clinical domains. The ability to work 
independently and under pressure and beyond normal working hours and work 
with diverse team. Good communication, leadership, interpersonal, and 
engage when necessary. Knowledge of current health policies, legislation, 
programs and priorities within the domain. Ability to teach and guide junior staff 
within the department.  Behavioural Attributes: Stress tolerance, to work within 
a team, self-confidence and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Emergency Medicine and 
coordinate services. To execute duties and functions with proficiency, to 
support the aims and objectives of the institution that consistent with standards 
of patient care. Accept responsibility for the management of patients admitted 
in a level 2/3 package of service facility. Assist in the preparation and 
implementation of guidelines and protocols. Participate in academic and 
training programs. Assist with clinical audits actively participate in continuous 
professional development. Provide support to hospital management towards 
an efficient standard of patient care and services maintained. Comply with the 
performance Management and Development System (conducting quarterly 
reviews and final assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/188 : MEDICAL SPECIALIST GRADE 1 - 3: RECONSTRUCTIVE & PLASTIC 

SURGERY REF. NO: MPDoH/May/26/829 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Reconstructive & 
Plastic Surgery 2026). A valid work permit will be required from non-South 
Africans. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Knowledge 
of current Health and Public Service regulations and policies. Skills in terms of 
consultations, history taking, examination, clinical assessment and clinical 
management. Grade 1: None after registration with the HPCSA as Medical 
Specialist (Independent Practice). Minimum of one 1-year relevant experience 
after registration with a recognized Foreign Professions and / or the HPCSA as 
a Medical Specialist (Reconstructive & Plastic Surgery) for foreign qualified 
employees. Grade: 2: A minimum of five (5) years’ experience after registration 
with the HPCSA as Medical Specialist (Independent Practice). A minimum of 
six (6) years’ relevant experience after registration with a recognized foreign 
health profession council and / or the HPCSA as a Medical Specialist 
(Reconstructive & Plastic Surgery) for qualified foreign employees. Grade 3: A 
minimum of ten (10) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). Minimum of eleven (11) years’ 
relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Reconstructive 
& Plastic Surgery) for qualified foreign employees. Knowledge, skills, Training 
and Competences required. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Sound clinical knowledge. Competency and skills in general 
clinical domains. The ability to work independently and under pressure and 
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beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Reconstructive & Plastic 
Surgery and coordinate services. To execute duties and functions with 
proficiency, to support the aims and objectives of the institution that consistent 
with standards of patient care. Accept responsibility for the management of 
patients admitted in a level 2/3 package of service facility. Assist in the 
preparation and implementation of guidelines and protocols. Participate in 
academic and training programs. Assist with clinical audits actively participate 
in continuous professional development. Provide support to hospital 
management towards an efficient standard of patient care and services 
maintained. Comply with the performance Management and Development 
System (conducting quarterly reviews and final assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/189 : MEDICAL SPECIALIST GRADE 1 - 3: PSYCHIATRIC REF. NO: 

MPDoH/May/26/830 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Psychiatric 2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (Psychiatric) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Psychiatric) for qualified foreign employees. 
Grade 3: A minimum of ten (10) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). Minimum of eleven (11) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Psychiatric) for 
qualified foreign employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department.  Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : Supervising the management of and managing Psychiatric and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 



162 

Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/190 : MEDICAL SPECIALIST GRADE 1 - 3: CRITICAL CARE REF. NO: 

MPDoH/May/26/831 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per .annum 
  Grade 2: R1 592 274 - R1 688 553 per .annum 
  Grade 3: R1 844 151 - R2 301 186 per .annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Critical Care 2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline.  Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (Critical Care) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Critical Care) for qualified foreign employees. 
Grade 3: A minimum of ten (10) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). Minimum of eleven (11) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Critical Care) 
for qualified foreign employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department.  Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : Supervising the management of and managing Critical Care and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
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POST 18/191 : MEDICAL SPECIALIST GRADE 1 - 3: PHYSICIAN REF. NO: 
MPDoH/May/26/832 

 
SALARY : Grade 1: R1 395 528 - R1 479 723 per annum 
  Grade 2: R1 592 274 - R1 688 553 per annum 
  Grade 3: R1 844 151 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Physician 2026). A 
valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (Physician) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Physician) for qualified foreign employees. 
Grade 3: A minimum of ten (10) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). Minimum of eleven (11) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Physician) for 
qualified foreign employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department.  Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : Supervising the management of and managing Physician and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POS 18/192 : MEDICAL SPECIALIST GRADE 1 - 3: NEUROLOGIST REF. NO: 

MPDoH/May/26/833 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per annum 
  Grade 2: R1 592 274 - R1 688 553 per annum 
  Grade 3: R1 844 151 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Neurology 2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
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examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (Neurology) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Neurology) for qualified foreign employees. 
Grade 3: A minimum of ten (10) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). Minimum of eleven (11) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Neurology) for 
qualified foreign employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department. Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : Supervising the management of and managing Neurology and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/193 : MEDICAL SPECIALIST GRADE 1 - 3: GASTROENTEROLOGY REF. NO: 

MPDoH/May/26/834 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per annum 
  Grade 2: R1 592 274 - R1 688 553 per annum 
  Grade 3: R1 844 151 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Gastroenterology 
2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (Gastroenterology) for foreign qualified employees. Grade: 
2: A minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Gastroenterology) for 
qualified foreign employees. Grade 3: A minimum of ten (10) years’ experience 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
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Specialist (Gastroenterology) for qualified foreign employees. Knowledge, 
skills, Training and Competences required. Sound knowledge of medical 
ethics. Multidisciplinary management and teamwork and experience in the 
respective medical discipline. Sound clinical knowledge. Competency and 
skills in general clinical domains. The ability to work independently and under 
pressure and beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Gastroenterology and 
coordinate services. To execute duties and functions with proficiency, to 
support the aims and objectives of the institution that consistent with standards 
of patient care. Accept responsibility for the management of patients admitted 
in a level 2/3 package of service facility. Assist in the preparation and 
implementation of guidelines and protocols. Participate in academic and 
training programs. Assist with clinical audits actively participate in continuous 
professional development. Provide support to hospital management towards 
an efficient standard of patient care and services maintained. Comply with the 
performance Management and Development System (conducting quarterly 
reviews and final assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/194 : MEDICAL SPECIALIST GRADE 1 - 3: PAEDIATRIC SURGERY REF. NO: 

MPDoH/May/26/835 
 
SALARY : Grade 1: R1 395 528 - R1 479 723 per annum 
  Grade 2: R1 592 274 - R1 688 553 per annum 
  Grade 3: R1 844 151 - R2 301 186 per annum 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Paediatric Surgery 
2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics.  Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (Paediatric Surgery) for foreign qualified employees. Grade: 
2: A minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Paediatric Surgery) for 
qualified foreign employees. Grade 3: A minimum of ten (10) years’ experience 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Paediatric Surgery) for qualified foreign employees. Knowledge, 
skills, Training and Competences required. Sound knowledge of medical 
ethics. Multidisciplinary management and teamwork and experience in the 
respective medical discipline. Sound clinical knowledge. Competency and 
skills in general clinical domains. The ability to work independently and under 
pressure and beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Paediatric Surgery and 
coordinate services. To execute duties and functions with proficiency, to 
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support the aims and objectives of the institution that consistent with standards 
of patient care. Accept responsibility for the management of patients admitted 
in a level 2/3 package of service facility. Assist in the preparation and 
implementation of guidelines and protocols. Participate in academic and 
training programs. Assist with clinical audits actively participate in continuous 
professional development. Provide support to hospital management towards 
an efficient standard of patient care and services maintained. Comply with the 
performance Management and Development System (conducting quarterly 
reviews and final assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/195 : MEDICAL SPECIALIST (SUB-SPECIALITY) GRADE 1 - 3: RADIOLOGY 

REF. NO: MPDoH/May/26/837 (2 POSTS) 
 
SALARY : Grade 1: R1 615 818 - R1 713 534 per annum 
  Grade 2: R1 844 151 - R1 956 582 per annum 
  Grade 3: R2 014 273 - R2 301 186 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) and Witbank Hospital (Nkangala 

District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Radiology (2026). 
A valid work permit will be required from non-South Africans. Sound knowledge 
of medical ethics. Multidisciplinary management and teamwork and experience 
in the respective medical discipline. Knowledge of current Health and Public 
Service regulations and policies. Skills in terms of consultations, history taking, 
examination, clinical assessment and clinical management. Grade 1: None 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of one 1-year relevant experience after registration with a recognized 
Foreign Professions and / or the HPCSA as a Medical Specialist (Radiology) 
for foreign qualified employees. Grade: 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Specialist 
(Independent Practice). A minimum of six (6) years’ relevant experience after 
registration with a recognized foreign health profession council and / or the 
HPCSA as a Medical Specialist (Radiology) for qualified foreign employees. 
Grade 3: A minimum of ten (10) years’ experience after registration with the 
HPCSA as Medical Specialist (Independent Practice). Minimum of eleven (11) 
years’ relevant experience after registration with a recognized foreign health 
profession council and / or the HPCSA as a Medical Specialist (Radiology) for 
qualified foreign employees. Knowledge, skills, Training and Competences 
required. Sound knowledge of medical ethics. Multidisciplinary management 
and teamwork and experience in the respective medical discipline. Sound 
clinical knowledge. Competency and skills in general clinical domains. The 
ability to work independently and under pressure and beyond normal working 
hours and work with diverse team. Good communication, leadership, 
interpersonal, and engage when necessary. Knowledge of current health 
policies, legislation, programs and priorities within the domain. Ability to teach 
and guide junior staff within the department. Behavioural Attributes: Stress 
tolerance, to work within a team, self-confidence and the ability to build and 
maintain good relationship.  

DUTIES : Supervising the management of and managing Radiology and coordinate 
services. To execute duties and functions with proficiency, to support the aims 
and objectives of the institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programs. Assist 
with clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services maintained. Comply with the performance 
Management and Development System (conducting quarterly reviews and final 
assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
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Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/196 : MEDICAL SPECIALIST (SUB-SPECIALITY) GRADE 1 - 3: RADIOLOGY 

REF. NO: MPDoH/May/26/839 (2 POSTS)  
 
SALARY : Grade 1: R1 615 818 - R1 713 534 per annum 
  Grade 2: R1 844 151 - R1 956 582 per annum 
  Grade 3: R2 014 273 - R2 301 186 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) and Witbank Hospital (Nkangala 

District)  
REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Internal Medicine 
(2026). A valid work permit will be required from non-South Africans. Sound 
knowledge of medical ethics. Multidisciplinary management and teamwork and 
experience in the respective medical discipline. Knowledge of current Health 
and Public Service regulations and policies. Skills in terms of consultations, 
history taking, examination, clinical assessment and clinical management. 
Grade 1: None after registration with the HPCSA as Medical Specialist 
(Independent Practice). Minimum of one 1-year relevant experience after 
registration with a recognized Foreign Professions and / or the HPCSA as a 
Medical Specialist (Internal Medicine) for foreign qualified employees. Grade: 
2: A minimum of five (5) years’ experience after registration with the HPCSA as 
Medical Specialist (Independent Practice). A minimum of six (6) years’ relevant 
experience after registration with a recognized foreign health profession 
council and / or the HPCSA as a Medical Specialist (Internal Medicine) for 
qualified foreign employees. Grade 3: A minimum of ten (10) years’ experience 
after registration with the HPCSA as Medical Specialist (Independent Practice). 
Minimum of eleven (11) years’ relevant experience after registration with a 
recognized foreign health profession council and / or the HPCSA as a Medical 
Specialist (Internal Medicine) for qualified foreign employees. Knowledge, 
skills, Training and Competences required. Sound knowledge of medical 
ethics. Multidisciplinary management and teamwork and experience in the 
respective medical discipline. Sound clinical knowledge. Competency and 
skills in general clinical domains. The ability to work independently and under 
pressure and beyond normal working hours and work with diverse team. Good 
communication, leadership, interpersonal, and engage when necessary. 
Knowledge of current health policies, legislation, programs and priorities within 
the domain. Ability to teach and guide junior staff within the department.  
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship.  

DUTIES : Supervising the management of and managing Internal Medicine and 
coordinate services. To execute duties and functions with proficiency, to 
support the aims and objectives of the institution that consistent with standards 
of patient care. Accept responsibility for the management of patients admitted 
in a level 2/3 package of service facility. Assist in the preparation and 
implementation of guidelines and protocols. Participate in academic and 
training programs. Assist with clinical audits actively participate in continuous 
professional development. Provide support to hospital management towards 
an efficient standard of patient care and services maintained. Comply with the 
performance Management and Development System (conducting quarterly 
reviews and final assessment).  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/197 : MEDICAL OFFICER GRADE 3: INTERNAL MEDICINE REF NO: 

MPDoH/May/26/842 (3 POSTS)  
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Rob Ferreira Hospital (1) (Ehlanzeni District) 
  Witbank Hospital (2) (Nkangala District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
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a Medical Practitioner (2026) (Independent Practice).  A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained.  

ENQUIRIES : Mr. Emmanuel Makokoropo (013) 766 3384 / Ms. Gugu Nkosi (013) 766 3103 
/ Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339, 
Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT 
related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/198 : MEDICAL OFFICER GRADE 3: ENT REF NO: MPDOH/MAY/26/844 (2 

POSTS) 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) and Witbank Hospital (2) (Nkangala 

District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
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Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/199 : MEDICAL OFFICER GRADE 3: INTRNAL MEDICINE REF NO: 

MPDoH/May/26/846 (2 POSTS) 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) and Witbank Hospital (2) (Nkangala 

District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/200 : MEDICAL OFFICER GRADE 3: CARDIOTHORACIC REF NO: 

MPDoH/May/26/847 
 
SALARY : R1 375 245 - R1 713 534 per annum 
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CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/201 : MEDICAL OFFICER GRADE 3: ANAESTHESIOLOGY REF NO: 

MPDoH/May/26/850 (3 POSTS)  
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Rob Ferreira Hospital (1) (Ehlanzeni District) 
  Witbank Hospital (2) (Nkangala District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
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independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/202 : MEDICAL OFFICER GRADE 3: RADIOLOGY REF NO: MPDoH/May/26/853 

(3 POSTS) 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Rob Ferreira Hospital (1) (Ehlanzeni District) 
  Witbank Hospital (2) (Nkangala District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice).  A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
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POST 18/203 : MEDICAL OFFICER GRADE 3: PAEDIATRIC SURGERY REF NO: 

MPDoH/May/26/854 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Witbank Hospital (2) (Nkangala District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice). A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 
knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/204 : MEDICAL OFFICER GRADE 3: NEUROLOGY REF NO: MPDoH/May/26/855 
 
SALARY : R1 375 245 - R1 713 534 per annum 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner n Health Professional Council of South Africa (HPCSA) as 
a Medical Practitioner (2026) (Independent Practice).  A valid work permit will 
be required from non-South Africans. Sound knowledge of medical ethics. 
Multidisciplinary management and teamwork and experience in the respective 
medical discipline. Knowledge of current Health and Public Service regulations 
and policies. Additional experience in Obstetrics & Gynaecology, 
Neurosurgery, Anaesthesiology, Urology and ENT will serve as 
recommendation. Skills in terms of consultations, history taking, examination, 
clinical assessment and clinical management. Grade 3: A minimum of ten (10) 
years’ experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of eleven (11) years relevant experience 
after registration with a recognised foreign health profession council and / or 
the HPCSA as a Medical Practitioner (Independent Practice) for foreign 
qualified employees. Knowledge, Skills, Training and Competences Required: 
Sound knowledge of medical ethics. Multidisciplinary management and 
teamwork and experience in the respective medical discipline. Sound clinical 



173 

knowledge, competency and skills in general clinical domains. The ability to 
work under supervision as an efficient team member. Good communication, 
leadership, interpersonal, and supervisory skills. Ability to manage patients 
independently, diligently, responsibility and engage when necessary. 
Knowledge of current health policies, legislation, programmes and priorities 
within the domain. Ability to teach, guide and junior staff within the department. 
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence 
and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Assist with clinical audits 
actively participate in continuous professional development. Provide support to 
hospital management towards an efficient standard of patient care and 
services is maintained. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/205 : DEPUTY DIRECTOR: OFFICE OF THE CFO REF NO: MPDoH/May/26/856 
 
SALARY : R932 292 per .annum (Level 11) (All-Inclusive Remuneration Package) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an undergraduate relevant qualification (NQF 

Level 7) in Finance / Financial Management / Management Accounting / 
Auditing as recognized by SAQA. At least a minimum of three (3) years’ 
relevant experience at supervisory / management level (ASD). Knowledge:  
Departmental policies and procedures. Project Management. General 
management. Strategic management. Treasury Regulations. Skills: 
Leadership. Negotiating. Facilitation. Computer literacy. Presentation. 
Innovative. Analytical. Planning and organising. Verbal and written 
communication. Analysing and understanding Budgets. Ability to function 
independently and work under pressure. A valid driver’s licence. 

DUTIES : Receive, analyse and interpret all incoming correspondence, channel it to 
relevant components for attention and make follow-ups where necessary, 
Compile reports, act as Secretary during meetings and manage the budget of 
the CFO’s office. Co-ordinate and facilitate the compilation of annual estimates 
for the CFO’s Office. Assist in the development and implementation of strategic 
plans. Ensure compliance with all legal frameworks and execute any other task 
as directed by the CFO. Maintain confidentiality and promote the image of the 
CFO’s office. Responsible for coordinating and consolidation of various 
submissions to oversight bodies. Assist in preparing and maintaining the 
progress of the audit action plan. Facilitate and Reconcile audit information. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/206 : OPERATIONAL MANAGER NURSING (PN-B3): TRAUMA & EMERGENCY 

(CASUALTY) REF NO: MPDoH/May/26/857 
 
SALARY : R720 819 – R821 454 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ 

Degree in Nursing) that allows registration with the 'South African Nursing 
Council' (SANC) as a Professional Nurse (2026). A post basic nursing 
qualification, with duration of at least one (01) year accredited with the SANC 
in Trauma & Emergency Nursing Science. Diploma / Degree in Nursing 
Administration and Management. Minimum of ten (09) years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with South African Nursing Council (SANC) in General 
Nursing At least six (05) years of period referred to above must be 
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appropriate/recognizable in the specific specialty after obtaining the one (01) 
year post basic qualification in Trauma & Emergency Nursing Science. At least 
three (03) years of the period referred to above must be 
appropriate/recognizable experience at Management Level. Skills: Knowledge 
of nursing care processes and procedures, nursing statutes and other relevant 
legal frameworks such as Nursing Act, Health Act, Occupational Health and 
Safety Act Patient’s Rights Charter, Batho-Pele Principles. Sound knowledge 
and skills in implementing disciplinary code and procedure, grievance 
procedure Leadership, organizational, decision making and problem-solving 
abilities within the limit of the public sector and institutional policy framework 
Good interpersonal skills including public relations, negotiating, conflict 
handling and counselling skills. Knowledge of financial and budgetary 
prescripts and processes pertaining to the relevant resources under 
management Insight into public health sector strategies and priorities including 
the nursing strategy, standards procedures and policies pertaining to nursing 
care, computer skills in basic programs. 

DUTIES : Provide effective management and professional leadership in the specialized 
units of Trauma & Emergency. Demonstrate effective communication with 
patients, supervisors, other health professional and junior colleagues including 
more complex report writing when required Effective management, utilization 
and supervision of all resources Display a concern for patients, promoting, 
advocating and facilitating proper treatment and care and ensure that the unit 
adheres to the principles of Batho Pele Maintain clinical competence by 
ensuring that scientific principles of nursing and clinical governance are 
implemented. Implement maternal guidelines, demonstrate an in-depth 
understanding of nursing legislation and related legal and ethical nursing 
practice. Exercise control of discipline, grievance and any labour related issues 
in terms of laid down procedures. Provide supportive supervision and comply 
with PMDS evaluation of staff, formulate training programs and participate in 
training and development of staff and nursing students. Monitor implementation 
Disaster management, monitor implementation of NCS and Ideal Hospital 
Realization Framework and interpret its impact on service delivery thereof. Co-
ordinate and participate in health promotion activities and monitor and 
evaluation of data Demonstrate basic computer literacy as a support tool to 
enhance service delivery. Support Nursing Services Management by working 
weekend and night duty when required. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/207 : OPERATIONAL MANAGER NURSING (PN-B3): ICU (NEURO WARD) REF 

NO: MPDoH/May/26/858 
 
SALARY : R720 819 – R821 454 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ 

Degree in Nursing) that allows registration with the 'South African Nursing 
Council' (SANC) as a Professional Nurse (2026). A post basic nursing 
qualification, with duration of at least one (01) year accredited with the SANC 
in Intensive Care Nursing Science. Diploma / Degree in Nursing Administration 
and Management. Minimum of ten (09) years appropriate/recognizable 
experience in nursing after registration as a Professional Nurse with South 
African Nursing Council (SANC) in General Nursing At least six (05) years of 
period referred to above must be appropriate/recognizable in the specific 
specialty after obtaining the one (01) year post basic qualification in Intensive 
Care Nursing Science. At least three (03) years of the period referred to above 
must be appropriate/recognizable experience at Management Level. Skills: 
Knowledge of nursing care processes and procedures, nursing statutes and 
other relevant legal frameworks such as Nursing Act, Health Act, Occupational 
Health and Safety Act Patient’s Rights Charter, Batho-Pele Principles. Sound 
knowledge and skills in implementing disciplinary code and procedure, 
grievance procedure Leadership, organizational, decision making and 
problem-solving abilities within the limit of the public sector and institutional 
policy framework Good interpersonal skills including public relations, 
negotiating, conflict handling and counselling skills. Knowledge of financial and 
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budgetary prescripts and processes pertaining to the relevant resources under 
management Insight into public health sector strategies and priorities including 
the nursing strategy, standards procedures and policies pertaining to nursing 
care, computer skills in basic programs. 

DUTIES : Provide effective management and professional leadership in the specialized 
units of Intensive Care Unit. Demonstrate effective communication with 
patients, supervisors, other health professional and junior colleagues including 
more complex report writing when required Effective management, utilization 
and supervision of all resources Display a concern for patients, promoting, 
advocating and facilitating proper treatment and care and ensure that the unit 
adheres to the principles of Batho Pele Maintain clinical competence by 
ensuring that scientific principles of nursing and clinical governance are 
implemented. Implement maternal guidelines, demonstrate an in-depth 
understanding of nursing legislation and related legal and ethical nursing 
practice. Exercise control of discipline, grievance and any labour related issues 
in terms of laid down procedures. Provide supportive supervision and comply 
with PMDS evaluation of staff, formulate training programs and participate in 
training and development of staff and nursing students. Monitor implementation 
Disaster management, monitor implementation of NCS and Ideal Hospital 
Realization Framework and interpret its impact on service delivery thereof. Co-
ordinate and participate in health promotion activities and monitor and 
evaluation of data Demonstrate basic computer literacy as a support tool to 
enhance service delivery. Support Nursing Services Management by working 
weekend and night duty when required. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/208 : OPERATIONAL MANAGER NURSING (PN-B3): OPERATION THEATRE 

REF NO: MPDoH/May/26/859 
 
SALARY : R720 819 – R821 454 per annum  
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ 

Degree in Nursing) that allows registration with the 'South African Nursing 
Council' (SANC) as a Professional Nurse (2026). A post basic nursing 
qualification, with duration of at least one (01) year accredited with the SANC 
in Operation Theatre Nursing Science. Diploma / Degree in Nursing 
Administration and Management. Minimum of ten (09) years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with South African Nursing Council (SANC) in General 
Nursing At least six (05) years of period referred to above must be 
appropriate/recognizable in the specific specialty after obtaining the one (01) 
year post basic qualification in Operation Theatre Nursing Science. At least 
three (03) years of the period referred to above must be 
appropriate/recognizable experience at Management Level. Skills: Knowledge 
of nursing care processes and procedures, nursing statutes and other relevant 
legal frameworks such as Nursing Act, Health Act, Occupational Health and 
Safety Act Patient’s Rights Charter, Batho-Pele Principles. Sound knowledge 
and skills in implementing disciplinary code and procedure, grievance 
procedure Leadership, organizational, decision making and problem-solving 
abilities within the limit of the public sector and institutional policy framework 
Good interpersonal skills including public relations, negotiating, conflict 
handling and counselling skills. Knowledge of financial and budgetary 
prescripts and processes pertaining to the relevant resources under 
management Insight into public health sector strategies and priorities including 
the nursing strategy, standards procedures and policies pertaining to nursing 
care, computer skills in basic programs. 

DUTIES : Provide effective management and professional leadership in the specialized 
units of Operation Theatre. Demonstrate effective communication with 
patients, supervisors, other health professional and junior colleagues including 
more complex report writing when required Effective management, utilization 
and supervision of all resources Display a concern for patients, promoting, 
advocating and facilitating proper treatment and care and ensure that the unit 
adheres to the principles of Batho Pele Maintain clinical competence by 
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ensuring that scientific principles of nursing and clinical governance are 
implemented. Implement maternal guidelines, demonstrate an in-depth 
understanding of nursing legislation and related legal and ethical nursing 
practice. Exercise control of discipline, grievance and any labour related issues 
in terms of laid down procedures. Provide supportive supervision and comply 
with PMDS evaluation of staff, formulate training programs and participate in 
training and development of staff and nursing students. Monitor implementation 
Disaster management, monitor implementation of NCS and Ideal Hospital 
Realization Framework and interpret its impact on service delivery thereof. Co-
ordinate and participate in health promotion activities and monitor and 
evaluation of data Demonstrate basic computer literacy as a support tool to 
enhance service delivery. Support Nursing Services Management by working 
weekend and night duty when required. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/209 : OPERATIONAL MANAGER NURSING (PN-B3): ADVANCED MIDWIFRERY 

REF NO: MPDoH/May/26/860 
 
SALARY : R720 819 – R821 454 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ 

Degree in Nursing) that allows registration with the 'South African Nursing 
Council' (SANC) as a Professional Nurse (2026). A post basic nursing 
qualification, with duration of at least one (01) year accredited with the SANC 
in Advanced Midwifery Nursing Science. Diploma / Degree in Nursing 
Administration and Management. Minimum of ten (09) years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with South African Nursing Council (SANC) in General 
Nursing At least six (05) years of period referred to above must be 
appropriate/recognizable in the specific specialty after obtaining the one (01) 
year post basic qualification in Advanced Midwifery Nursing Science. At least 
three (03) years of the period referred to above must be 
appropriate/recognizable experience at Management Level. Skills: Knowledge 
of nursing care processes and procedures, nursing statutes and other relevant 
legal frameworks such as Nursing Act, Health Act, Occupational Health and 
Safety Act Patient’s Rights Charter, Batho-Pele Principles. Sound knowledge 
and skills in implementing disciplinary code and procedure, grievance 
procedure Leadership, organizational, decision making and problem-solving 
abilities within the limit of the public sector and institutional policy framework 
Good interpersonal skills including public relations, negotiating, conflict 
handling and counselling skills. Knowledge of financial and budgetary 
prescripts and processes pertaining to the relevant resources under 
management Insight into public health sector strategies and priorities including 
the nursing strategy, standards procedures and policies pertaining to nursing 
care, computer skills in basic programs. 

DUTIES : Provide effective management and professional leadership in the specialized 
units of Post Nata Unit. Demonstrate effective communication with patients, 
supervisors, other health professional and junior colleagues including more 
complex report writing when required Effective management, utilization and 
supervision of all resources Display a concern for patients, promoting, 
advocating and facilitating proper treatment and care and ensure that the unit 
adheres to the principles of Batho Pele Maintain clinical competence by 
ensuring that scientific principles of nursing and clinical governance are 
implemented. Implement maternal guidelines, demonstrate an in-depth 
understanding of nursing legislation and related legal and ethical nursing 
practice. Exercise control of discipline, grievance and any labour related issues 
in terms of laid down procedures. Provide supportive supervision and comply 
with PMDS evaluation of staff, formulate training programs and participate in 
training and development of staff and nursing students. Monitor implementation 
Disaster management, monitor implementation of NCS and Ideal Hospital 
Realization Framework and interpret its impact on service delivery thereof. Co-
ordinate and participate in health promotion activities and monitor and 
evaluation of data Demonstrate basic computer literacy as a support tool to 
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enhance service delivery. Support Nursing Services Management by working 
weekend and night duty when required. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/210 : OPERATIONAL MANAGER NURSING (PN-B3): CHILD NURSING / 

ONCOLOGY REF NO: MPDoH/May/26/861 
 
SALARY : R720 819 – R821 454 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ 

Degree in Nursing) that allows registration with the 'South African Nursing 
Council' (SANC) as a Professional Nurse (2026). A post basic nursing 
qualification, with duration of at least one (01) year accredited with the SANC 
in Child Nursing / Oncology Nursing Science. Diploma / Degree in Nursing 
Administration and Management. Minimum of ten (09) years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with South African Nursing Council (SANC) in General 
Nursing At least six (05) years of period referred to above must be 
appropriate/recognizable in the specific specialty after obtaining the one (01) 
year post basic qualification in Child Nursing / Oncology Nursing Science. At 
least three (03) years of the period referred to above must be 
appropriate/recognizable experience at Management Level. Skills: Knowledge 
of nursing care processes and procedures, nursing statutes and other relevant 
legal frameworks such as Nursing Act, Health Act, Occupational Health and 
Safety Act Patient’s Rights Charter, Batho-Pele Principles. Sound knowledge 
and skills in implementing disciplinary code and procedure, grievance 
procedure Leadership, organizational, decision making and problem-solving 
abilities within the limit of the public sector and institutional policy framework 
Good interpersonal skills including public relations, negotiating, conflict 
handling and counselling skills. Knowledge of financial and budgetary 
prescripts and processes pertaining to the relevant resources under 
management Insight into public health sector strategies and priorities including 
the nursing strategy, standards procedures and policies pertaining to nursing 
care, computer skills in basic programs. 

DUTIES : Provide effective management and professional leadership in the specialized 
units of Paediatric Surgical / Oncology Unit. Demonstrate effective 
communication with patients, supervisors, other health professional and junior 
colleagues including more complex report writing when required Effective 
management, utilization and supervision of all resources Display a concern for 
patients, promoting, advocating and facilitating proper treatment and care and 
ensure that the unit adheres to the principles of Batho Pele Maintain clinical 
competence by ensuring that scientific principles of nursing and clinical 
governance are implemented. Implement maternal guidelines, demonstrate an 
in-depth understanding of nursing legislation and related legal and ethical 
nursing practice. Exercise control of discipline, grievance and any labour 
related issues in terms of laid down procedures. Provide supportive supervision 
and comply with PMDS evaluation of staff, formulate training programs and 
participate in training and development of staff and nursing students. Monitor 
implementation Disaster management, monitor implementation of NCS and 
Ideal Hospital Realization Framework and interpret its impact on service 
delivery thereof. Co-ordinate and participate in health promotion activities and 
monitor and evaluation of data Demonstrate basic computer literacy as a 
support tool to enhance service delivery. Support Nursing Services 
Management by working weekend and night duty when required. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
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POST 18/211 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): NEPHROLOGY REF. NO: 
MPDoH/May/26/873 (12 POSTS)  

 
SALARY : Grade: R495 423 - R581 931 per annum 
 : Grade: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (4) (Ehlanzeni District) 
  Witbank Hospital (5)  
  Ermelo Hospital (3) (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Nephrology Nursing 
Science. Grade 1: A mminimum of four (4) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the 
(SANC). Grade 2: A mminimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in relevant specialty. Ability to function independently and to 
prioritize work. Leadership and sound interpersonal skills, problem solving and 
decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Nephrology Unit. Ensure effective and efficient management of 
resources. Provide quality patient care, follow norms and standards. 
Participate in quality improvement programs. Supervise and implement patient 
care standards. Implement and practice nursing health care in accordance with 
the statutory laws governing the nursing profession, labor and health care. 
Implement constructive working relations with nurses and other stake holders. 
Ensure compliance of Infection Prevention and Control policies. Ensure that 
the equipment is functional and ready all the time. Ability to prioritize, 
coordinate activities of patient management according to protocols. Able to 
plan and organize your own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with people of diverse 
intellectual, cultural, racial or religious differences.  Ensure adherence to Batho 
- Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/212 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): ONCOLOGY REF. NO: 

MPDoH/May/26/880 (7 POSTS) 
 
SALARY : Grade: R495 423 - R581 931 per annum 
  Grade: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (5) (Ehlanzeni District) 
  Witbank Hospital (2) (Nkangala District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Oncology Nursing 
Science. Grade 1: A mminimum of four (4) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the SANC. 
Grade 2: A mminimum of fourteen (14) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the South 
African Nursing Council (SANC) in General Nursing. At least ten (10) years of 
the period referred to above must be appropriate / recognisable experience in 
the specific speciality after obtaining the 1-year post basic qualification in 
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relevant spec Oncology. Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Oncology Unit. Ensure effective and efficient management of 
resources. Provide quality patient care, follow norms and standards. 
Participate in quality improvement programs. Supervise and implement patient 
care standards. Implement and practice nursing health care in accordance with 
the statutory laws governing the nursing profession, labor and health care. 
Implement constructive working relations with nurses and other stake holders. 
Ensure compliance of Infection Prevention and Control policies. Ensure that 
the equipment is functional and ready all the time. Ability to prioritize, 
coordinate activities of patient management according to protocols. Able to 
plan and organize your own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with people of diverse 
intellectual, cultural, racial or religious differences.  Ensure adherence to Batho 
- Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/213 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): ADVANCED MIDWIFERY 

REF. NO: MPDoH/May/26/888 (8 POSTS)  
 
SALARY : Grade: R495 423 - R581 931 per annum 
  Grade: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (4) (Ehlanzeni District) 
  Witbank Hospital (4) (Nkangala District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Advanced Midwifery 
Nursing Science. Grade 1: A mminimum of four (4) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the SANC. Grade 2: A mminimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in Advanced Midwifery. Ability to function independently and to 
prioritize work. Leadership and sound interpersonal skills, problem solving and 
decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Advanced Midwifery Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labor 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that the equipment is functional and ready all the time. Ability 
to prioritize, coordinate activities of patient management according to 
protocols. Able to plan and organize your own work and that of support 
personnel to ensure proper nursing care. Participate in staff development and 
performance management. Report patient safety incidence, challenges and 
deficiencies within the unit. Work effectively, co-operatively amicably with 
people of diverse intellectual, cultural, racial or religious differences.  Ensure 
adherence to Batho - Pele Principles and Patient’s Right Charter.  
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ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/214 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): ADVANCED 

PSYCHIATRY REF. NO: MPDoH/May/26/893 (5 POSTS)  
 
SALARY : Grade: R495 423 - R581 931 per annum 
  Grade: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (2) (Ehlanzeni District) 
  Witbank Hospital (3) (Nkangala District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Advanced Psychiatry 
Nursing Science. Grade 1: A mminimum of four (4) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the SANC. Grade 2: A mminimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in Advanced Psychiatry. Ability to function independently and to 
prioritize work. Leadership and sound interpersonal skills, problem solving and 
decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Advanced Psychiatry Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labor 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that the equipment is functional and ready all the time. Ability 
to prioritize, coordinate activities of patient management according to 
protocols. Able to plan and organize your own work and that of support 
personnel to ensure proper nursing care. Participate in staff development and 
performance management. Report patient safety incidence, challenges and 
deficiencies within the unit. Work effectively, co-operatively amicably with 
people of diverse intellectual, cultural, racial or religious differences.  Ensure 
adherence to Batho - Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/215 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): ORTHOPAEDIC REF. NO: 

MPDoH/May/26/898 (5 POSTS)  
 
SALARY : Grade: R495 423 - R581 931 per annum 
  Grade: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (1) (Ehlanzeni District) and Witbank Hospital (4) 

(Nkangala District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Orthopaedic Nursing 
Science. Grade 1: A mminimum of four (4) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the SANC. 
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Grade 2: A mminimum of fourteen (14) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the South 
African Nursing Council (SANC) in General Nursing. At least ten (10) years of 
the period referred to above must be appropriate / recognisable experience in 
the specific speciality after obtaining the 1-year post basic qualification in 
Orthopaedic. Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Orthopaedic Unit. Ensure effective and efficient management of 
resources. Provide quality patient care, follow norms and standards. 
Participate in quality improvement programs. Supervise and implement patient 
care standards. Implement and practice nursing health care in accordance with 
the statutory laws governing the nursing profession, labor and health care. 
Implement constructive working relations with nurses and other stake holders. 
Ensure compliance of Infection Prevention and Control policies. Ensure that 
the equipment is functional and ready all the time. Ability to prioritize, 
coordinate activities of patient management according to protocols. Able to 
plan and organize your own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with people of diverse 
intellectual, cultural, racial or religious differences.  Ensure adherence to Batho 
- Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/216 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): PAEDIATRIC / CHILD 

HEALTH REF. NO: MPDoH/May/26/903 (5 POSTS)  
 
SALARY : Grade 1: R495 423 - R581 931 per annum 
  Grade 2: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (2) (Ehlanzeni District) 
  Witbank Hospital (3) (Nkangala District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Paediatric / Child 
Health Nursing Science. Grade 1: A mminimum of four (4) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the SANC. Grade 2: A mminimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in Paediatric / Child Health. Ability to function independently and 
to prioritize work. Leadership and sound interpersonal skills, problem solving 
and decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Paediatric / Child Health Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labor 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that the equipment is functional and ready all the time. Ability 
to prioritize, coordinate activities of patient management according to 
protocols. Able to plan and organize your own work and that of support 
personnel to ensure proper nursing care. Participate in staff development and 



182 

performance management. Report patient safety incidence, challenges and 
deficiencies within the unit. Work effectively, co-operatively amicably with 
people of diverse intellectual, cultural, racial or religious differences.  Ensure 
adherence to Batho - Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/217 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): ICU REF. NO: 

MPDoH/May/26/908 (5 POSTS) 
 
SALARY : Grade 1: R495 423 - R581 931 per annum 
  Grade 2: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Intensive Care Nursing 
Science. Grade 1: A mminimum of four (4) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the SANC. 
Grade 2: A mminimum of fourteen (14) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the South 
African Nursing Council (SANC) in General Nursing. At least ten (10) years of 
the period referred to above must be appropriate / recognisable experience in 
the specific speciality after obtaining the 1-year post basic qualification in 
Intensive Care Unit. Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Intensive Care Unit. Ensure effective and efficient management 
of resources. Provide quality patient care, follow norms and standards. 
Participate in quality improvement programs. Supervise and implement patient 
care standards. Implement and practice nursing health care in accordance with 
the statutory laws governing the nursing profession, labor and health care. 
Implement constructive working relations with nurses and other stake holders. 
Ensure compliance of Infection Prevention and Control policies. Ensure that 
the equipment is functional and ready all the time. Ability to prioritize, 
coordinate activities of patient management according to protocols. Able to 
plan and organize your own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with people of diverse 
intellectual, cultural, racial or religious differences.  Ensure adherence to Batho 
- Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/218 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): OPERATION THEATRE 

REF. NO: MPDoH/May/26/918 (10 POSTS) 
 
SALARY : Grade 1: R495 423 - R581 931 per annum 
 : Grade 2: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (5) (Ehlanzeni District) 
  Witbank Hospital (5) (Nkangala District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
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SANC in terms of Government Notice R212 specialty in Operating Theatre 
Nursing Science. Grade 1: A mminimum of four (4) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the SANC. Grade 2: A mminimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in Operating Theatre. Ability to function independently and to 
prioritize work. Leadership and sound interpersonal skills, problem solving and 
decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Intensive Care Unit. Ensure effective and efficient management 
of resources. Provide quality patient care, follow norms and standards. 
Participate in quality improvement programs. Supervise and implement patient 
care standards. Implement and practice nursing health care in accordance with 
the statutory laws governing the nursing profession, labor and health care. 
Implement constructive working relations with nurses and other stake holders. 
Ensure compliance of Infection Prevention and Control policies. Ensure that 
the equipment is functional and ready all the time. Ability to prioritize, 
coordinate activities of patient management according to protocols. Able to 
plan and organize your own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with people of diverse 
intellectual, cultural, racial or religious differences.  Ensure adherence to Batho 
- Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/219 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): TRAUMA & EMERGENCY 

REF. NO: MPDoH/May/26/923 (5 POSTS)  
 
SALARY : Grade 1: R495 423 - R581 931 per annum 
  Grade 2: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Trauma & Emergency 
Nursing Science. Grade 1: A mminimum of four (4) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the SANC. Grade 2: A mminimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in Trauma & Emergency Unit. Ability to function independently and 
to prioritize work. Leadership and sound interpersonal skills, problem solving 
and decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Trauma & Emergency Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labor 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that the equipment is functional and ready all the time. Ability 
to prioritize, coordinate activities of patient management according to 
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protocols. Able to plan and organize your own work and that of support 
personnel to ensure proper nursing care. Participate in staff development and 
performance management. Report patient safety incidence, challenges and 
deficiencies within the unit. Work effectively, co-operatively amicably with 
people of diverse intellectual, cultural, racial or religious differences.  Ensure 
adherence to Batho - Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/220 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): OPHTHALMOLOGY REF. 

NO: MPDoH/May/26/924 
 
SALARY : Grade 1: R495 423 - R581 931 per annum 
  Grade 2: R607 350 - R752 913 per annum 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Ophthalmology 
Nursing Science. Grade 1: A mminimum of four (4) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the SANC. Grade 2: A mminimum of fourteen (14) years appropriate 
/recognizable experience in nursing after registration as a Professional Nurse 
with the South African Nursing Council (SANC) in General Nursing. At least ten 
(10) years of the period referred to above must be appropriate / recognisable 
experience in the specific speciality after obtaining the 1-year post basic 
qualification in Ophthalmology Unit. Ability to function independently and to 
prioritize work. Leadership and sound interpersonal skills, problem solving and 
decision-making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Ophthalmology Unit. Ensure effective and efficient management 
of resources. Provide quality patient care, follow norms and standards. 
Participate in quality improvement programs. Supervise and implement patient 
care standards. Implement and practice nursing health care in accordance with 
the statutory laws governing the nursing profession, labor and health care. 
Implement constructive working relations with nurses and other stake holders. 
Ensure compliance of Infection Prevention and Control policies. Ensure that 
the equipment is functional and ready all the time. Ability to prioritize, 
coordinate activities of patient management according to protocols. Able to 
plan and organize your own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with people of diverse 
intellectual, cultural, racial or religious differences.  Ensure adherence to Batho 
- Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/221 : PROFESSIONAL NURSE GRADE 1-2 (PN-B1-2): NEURO SURGICAL REF. 

NO: MPDoH/May/26/927 (3 POSTS) 
 
SALARY : Grade 1: R495 423 - R581 931 per annum 
  Grade 2: R607 350 - R752 913 per annum 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2026), a post-basic 
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nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Neuro Surgical Nursing 
Science. Grade 1: A mminimum of four (4) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the SANC. 
Grade 2: A mminimum of fourteen (14) years appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the South 
African Nursing Council (SANC) in General Nursing. At least ten (10) years of 
the period referred to above must be appropriate / recognisable experience in 
the specific speciality after obtaining the 1-year post basic qualification in 
Neuro Surgical Unit. Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and 
within a professional/legal framework. Provide comprehensive health care 
services in the Neuro Surgical Unit. Ensure effective and efficient management 
of resources. Provide quality patient care, follow norms and standards. 
Participate in quality improvement programs. Supervise and implement patient 
care standards. Implement and practice nursing health care in accordance with 
the statutory laws governing the nursing profession, labor and health care. 
Implement constructive working relations with nurses and other stake holders. 
Ensure compliance of Infection Prevention and Control policies. Ensure that 
the equipment is functional and ready all the time. Ability to prioritize, 
coordinate activities of patient management according to protocols. Able to 
plan and organize your own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with people of diverse 
intellectual, cultural, racial or religious differences.  Ensure adherence to Batho 
- Pele Principles and Patient’s Right Charter.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/222 : PERSONAL ASSISTANT OFFICE OF THE CHIEF FINANCIAL OFFICER: 

DDG REF. NO: MPDoH/May/26/928  
 
SALARY : R338 106 per.annum. (Level 7) (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus diploma in secretariat, Excellent MS Office 

Skills, Knowledge of office administration. Experience in secretarial duties. 
Good planning and organizational skills, good communication skills (verbal and 
written) and the ability to communicate well with people at different levels and 
from different backgrounds. Good telephone etiquette, computer literacy, basic 
financial management and provisioning, high level of reliability. Must have 
ability to work under pressure and must prepare to work long hours. Must be 
able to type at least 40 words per minute. 

DUTIES : To render a secretarial support services to the Chief Financial Officer: DDG. 
Provides a secretarial functions and support to the Chief Financial Officer: DDG 
daily. Daily management of incoming and outgoing of internal correspondence. 
Daily rendering of administrative support service and budget expenditure to the 
office of the Chief Financial Officer: DDG. Weekly provisioning of service to the 
office of the Chief Financial Officer: DDG. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
POST 18/223 : STATE ACCOUNTANT: REVENUE MANAGEMENT REF. NO: 

MPDoH/May/26/931 (3 POSTS)  
  On A Three (3) Year Contract: Unemployed Graduate 
 
SALARY : R338 106 per.annum. (Level 7) (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit)   
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REQUIREMENTS : Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in 
Accounting / Finance / Financial Management / Management Accounting as 
recognized by SAQA. Knowledge and experience of provisioning 
administration, focus in the following areas: LOGIS, Preferential Procurement 
Policy Framework (PPPFA), Public Finance Management Act (PFMA) and 
Treasury Regulations and general knowledge of Basic accounting system 
(BAS). Computer literacy. Sound interpersonal and communication skills 
(written and verbal). Good management and supervisory skills. Ability to work 
independently and tight deadlines. Valid driver’s licence will be an added 
advantage. 

DUTIES : Capturing of receipts and journals on BAS. Process debtor’s accounts. 
Monitoring of PEIS accounts. Billing of PAIA accounts. Administer sectional 
logistics. Collect cash and deposit. Prepare reconciliation and financial reports. 
Request reports on BAS for submission to Treasury. Consolidate revenue 
information as received from various facilities. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 
3087 and IT related queries: Help desk Tel No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za. 
 
  


