ANNEXURE AA

PROVINCIAL ADMINISTRATION: MPUMALANGA

DEPARTMENT OF CO-OPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS
The Mpumalanga Department of Co-operative Governance, Human Settlements and Traditional Affairs is
an equal opportunity, affirmative action employer. It is the intention of the Department to promote
representativity (disability, gender and race) through the filling of posts and candidates whose
transfer/promotion/appointment promote representativity will receive first preference. Persons with

APPLICATIONS

FOR ATTENTION

CLOSING DATE
NOTE

POST 16/216

SALARY
CENTRE

REQUIRMENTS

DUTIES

disabilities and all races are encouraged to apply.

Applications must be email to: Coghstarecruitment@mpg.gov.za OR,
couriered OR Hand delivered to: Rhino Building extension 2 No.7 Government
Boulevard, Riverside Park, Mbombela, 1200.

The Director: HRM & D

29 May 2026

Application must be submitted on a New signed Z83 form obtainable from any
Public Service Department accompanied by recent detailed Curriculum Vitae
only, to be considered. Shortlisted candidates will be required to submit
certified copies of all qualifications, Senior Certificate, identity document and
driver’s license on or before the day of the interview. It is the applicant's
responsibility to have foreign qualifications evaluated by the South African
Qualification Authority (SAQA). Correspondence will be limited to shortlisted
candidates only. Short-listed candidates will be subjected to screening and
security vetting to determine their suitability for employment, including but not
limited to: Criminal records; Citizenship status; Credit worthiness; Previous
employment (reference checks); Qualification verification. All shortlisted
candidates, including SMS, shall undertake two pre-entry assessments. One
must be a practical exercise, and the other must be an Integrity (Ethical
Conduct) Assessment. Competency Assessment will be applicable to
recommended candidates on SMS positions only. Short-listed candidates will
be expected to avail themselves at the Department’s convenience. The
Department reserves the right not to make an appointment. If you have not
been contacted within three 3 months after the closing date of the
advertisement, please accept that your application was unsuccessful.

MANAGEMENT ECHELON
CHIEF DIRECTOR: FINANCIAL MANAGEMENT REF NO:

2026/COGHSTA/09
Chief Directorate: Financial Management

R1 494 900 per annum (Level 14), (all-inclusive SMS remuneration package)
Mbombela (Head Office)

A recognised Advanced Diploma/ Bachelor's Degree at NQF Level 7 in
Accounting and Auditing or any other relevant qualification. A minimum of 5
years' experience at senior management level. Experience in Public Financial
Management. Experience in Supply Chain Management. Experience in
preparations of AFS/IFS. Experience in dealing with internal/external Auditors.
Knowledge of the principles and techniques of Corporate Governance. Pre
Entry SMS or Nyukela Certificate is required prior to appointment. A valid
driver’s license. Skills and Competencies: Planning and organizing. Report
writing. Decision making. Strategic capability and leadership, Financial
management, Change management, Knowledge management, People
management and empowerment, Programme and project management,
Service delivery innovations, Client orientation and customer focus, Analytical
thinking and problem solving, Communication and Presentation. Knowledge of
Public Service Prescripts and local government policy frameworks. Computer
Literate.

Provide support to the Head of Department and the other senior managers with
regard to overall compliance to the PFMA and GRAP, related regulation and
practice notes. Coordinate and manage an effective, efficient and economic
Supply Chain Management System in the Department. Ensure effective and
efficient financial management and financial accounting services. Ensure
timely preparation, reporting of financial, and Supply Chain Management
documents. Manage the external audit process, General management
function, Contribute to the effective leadership of the Department, maintaining
focus on its purpose and vision through rigorous analysis and challenge,
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ENQUIRIES

POST 16/218

SALARY
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DUTIES

leading development of a medium term financial strategy and the annual
budgeting process to ensure financial balance and a monitoring process to
ensure its delivery. Contributing to the effective corporate management of the
organization, including strategy implementation, cross-organizational issues,
integrated business and resource planning, risk management and performance
management. Manage the provision of administrative support services.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

CHIEF DIRECTOR: DEVELOPMENT AND PLANNING REF NO:
2026/COGHSTA/10
Chief Directorate: Development and Planning

R1 494 900 per annum (Level 14), (all-inclusive SMS remuneration package)
Mbombela (Head Office)

A Senior Certificate and a recognised Advanced Diploma/ Bachelor’s Degree
at NQF Level 7 in Development Planning Studies/Spatial Planning/
Town/Urban and Regional Planning or any other relevant qualification. A
minimum of 5 years’ experience at senior management level. A postgraduate
in Development Planning Studies and Project Management will be an added
advantage. Experience in Planning and Infrastructure and Public Financial
Management. Pre Entry SMS or Nyukela Certificate is required prior to
appointment. A valid driver’s license. Compulsory registration with SACPLAN
as a Professional Planner in terms of the Planning Professions Act, 2002 (Act
36 of 2002). Skills and Competencies: Planning and organising. Report writing.
Decision making. Strategic capability and leadership, Financial management,
Change management, Knowledge management, People management and
empowerment, Programme and project management, Service delivery
innovations, Client orientation and customer focus, Analytical thinking and
problem solving, Communications and presentation. Policy and guidelines
processes. Knowledge in Public Service Prescripts and Local Government
policy frameworks. Knowledge in Spatial planning and land use management
as well as integrated planning and LED. Computer literacy.

Coordinate and manage Integrated Development and Plannings (IDP) in
municipalities and district development models in the province. Manage and
coordinate the implementation of Local Economic Development Planning. Co-
ordinate and manage the municipalities on sustainable land use Management
services. Co-ordinate the development of Spatial Planning Services and
Geographic Information System Services. Effective and efficient management
of finance, physical and human resources including performance
management. Manage the provision of administrative support services.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

DIRECTOR: MUNICIPAL CAPACITY BUILDING REF NO:
2026/COGHSTA/11
Chief Directorate: Municipal Support

R1 266 714 per annum (Level 13), (all-inclusive SMS remuneration package)
Mbombela (Head Office)

A Senior Certificate and recognised Advanced Diploma/Bachelor’s Degree at
NQF Level 7 in Human Resource Development/ Education Science/ Public
Administration/ Public Management or any other relevant qualification. A
minimum of 5 years’ experience at middle/senior managerial level in the
Municipal Capacity Building environment. Pre Entry SMS or Nyukela Certificate
is required prior to appointment. A valid driver’s license. Skills and
Competencies: Planning and organising skills. Strategic capability and
leadership, Financial management, Change management, Knowledge
management, People management and empowerment, Programme and
project management, Service delivery innovations, Client orientation and
customer focus, Problem solving and analysis, The ability to interpret and apply
policies. Negotiation, Communication and presentation skills. Report writing.
Knowledge and understanding of national and provincial capacity building
frameworks and all local government prescripts. Computer literacy.

Monitor the conducting of research on capacity building measures. Monitor the
development and implementation of institutional and Municipal Capacity
Development framework. Develop and implement Institutional Capacity
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POST 16/220
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Building programmes and strategies for Municipalities. Monitor the impact of
training programmes implemented. Establish and maintain key partnerships
with external stakeholders. Monitor the provision of support to Municipalities to
improve human resources capacity. Co-ordinate interventions directed at
improvement of Human Capacity Building in Municipalities. Promote
knowledge sharing programmes for improvement of service delivery in
Municipalities. Ensure that the environment is properly managed and assist
Municipalities to maximize their capacity to deliver their developmental
responsibilities. Manage the development, financing and implementation of
specific interventions that are intended to strengthen the capacity of
Municipalities and the Local Government Systems to perform their
development responsibilities. Monitor and support municipalities to develop
and implement work skills plans. Develop programmes to provide targeted
capacity interventions to identified gaps in municipalities. Manage the provision
of administrative support services.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

DIRECTOR: MUNICIPAL FINANCIAL SUPPORT REF NO:
2026/COGHSTA/12
Chief Directorate: Municipal Support

R1 266 714 per annum (Level 13), (all-inclusive SMS remuneration package)
Mbombela (Head Office)

Senior Certificate and a recognized Advanced Diploma/ Bachelor Degree
(NQF Level 07) in Financial Management/Management Accounting / Financial
Accounting/Auditing or any other relevant qualification. A minimum of 5 years’
experience at middle/senior managerial level in financial management. Pre
Entry SMS or Nyukela Certificate is required prior to appointment. A valid
driver’s license. Skills and Competencies: Planning and organising. Report
writing. Decision making. Competency in Microsoft Office Suite (Excel, Word
and PowerPoint). Good people management. Analytical thinking and problem-
solving skills. Good communication (verbal and written) and presentation.
Interpersonal and writing skills. Knowledge of financial systems. Knowledge of
local government and policy frameworks as well as other related frameworks
and regulations. Knowledge of Public Service Prescripts. Computer literacy.
Monitor and follow up on reported unauthorised, irregular, fruitless and wasteful
expenditure by municipalities. Assess annual financial statements for
municipalities in the province, compile a section 131 report and submit to
legislature, provide capacity building to municipalities on financial matters.
Provide financial management support to identified municipalities. Monitor the
implementation of Municipal Property Rates Act. Monitor the implementation of
upper limits, monitor the implementation of anti-corruption measures, Monitor
the implementation of Municipal Finance Management Act. Manage
discretionary interventions (Section 106 of the Municipal Systems Act and 139
of the Constitution). Coordinate and administer Audit outcomes. Monitor the
implementation of Anti-Corruption measures. General effective management
of the Directorate and performance management of employees.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

DIRECTOR: SPATIAL PLANNING REF NO. 2026/COGHSTA/13
Chief Directorate: Development And Planning

R1 266 714 per annum (Level 13), (all-inclusive SMS remuneration package)
Mbombela (Head Office)

A Senior Certificate and a recognized Advanced Diploma/ Bachelor’s Degree
at NQF Level 7 in Town and Regional Planning/Urban and Regional
Planning/Spatial Planning or any other relevant qualification. A minimum of 5
years’ experience at middle/senior managerial level. Compulsory registration
with SACPLAN as a Professional Planner in terms of the Planning Professions
Act, 2002 (Act 36 of 2002). A broad knowledge of all facets of town and regional
planning in urban and rural areas, including applicable planning legislation is a
requirement. Proven ability in the field of strategic/forward planning with
specific skills in developing spatial development frameworks and land use
management systems. Pre Entry SMS or Nyukela Certificate is required prior
to appointment. A valid driver’s license. Skills and Competencies: Strategic
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capability and leadership, Financial management, Change management,
Knowledge management, People management and empowerment,
Programme and project management, Service delivery innovations, Client
orientation and customer focus, Problem solving and analysis,
Communications.

Develop and facilitate implementation of the Provincial Spatial Development
Framework. Coordinate and support the development of spatial planning
services in municipalities and traditional councils. Conduct quality reviews of
spatial planning in municipalities. Provide GIS information for development
planning. Support municipal town and regional planning. Coordinate spatial
planning across all spheres of government in the province. Facilitate the
development and maintenance of traditional community land use plans.
Effective and efficient management of finances, physical and human resources
including performance management. Manage the provision of administrative
support services.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

DIRECTOR: LOCAL ECONOMIC DEVELOPMENT REF NO:
2026/COGHSTA/14
Chief Directorate: Development And Planning

R1 266 714 per annum (Level 13), (all-inclusive SMS remuneration package)
Mbombela (Head Office)

A recognized Advanced Diploma/ Bachelor's Degree at NQF Level 7 or
equivalent qualification preferably in Local Economic Development,
Development Planning and /or Economics or any other relevant qualification.
A minimum of 5 years’ experience at middle/senior managerial level in the
relevant field. An understanding of various government programmes. Local
government legislation, co-operative governance, community employment
programmes, outcome-based approach five years local government Plan, the
LED Framework, the linkages between LED, Integrated Development Planning
and Spatial Planning and the National Growth Path. Pre Entry SMS or Nyukela
Certificate is required prior to appointment. A valid driver’s license. Skills and
Competencies: Strategic capability and leadership, Financial management,
Change management, Knowledge management, People management and
empowerment, Programme and project management, Service delivery
innovations, Client orientation and customer focus, Problem solving and
analysis, Communications.

Provide support to municipalities in the development and implementation of
LED strategies. Support municipalities in building vibrant LED structures.
Monitor and evaluate LED programmes implementation and impact thereof.
Mobilise and coordinate public/private sector support to municipal LED
programmes. Development and implement LED capacity building programme.
Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

DIRECTOR: HUMAN SETTLEMENTS, POLICY AND RESEARCH REF NO.
2026/COGHSTA/15
Chief Directorate: Human Settlements Planning, Policy and Research

R1 266 714 per annum (Level 13), (all-inclusive SMS remuneration package)
Mbombela (Head Office)

A Senior Certificate and a recognized Advanced Diploma/ Bachelor’'s Degree
at NQF Level 7 in Public Management/Administration or any other relevant
qualification. A minimum of 5 years’ experience at middle management level in
policy development and research. Excellent knowledge of the applicable and
relevant legislations applicable to the Human Settlements. Pre Entry SMS or
Nyukela Certificate is required prior to appointment. A valid driver’s license.
Skills and Competencies: Strategic capability and leadership, Financial
management, Change management, Knowledge management, People
management and empowerment, Programme and project management,
Service delivery innovations, Client orientation and customer focus, Problem
solving and analysis, Communications.

Develop and review provincial human settlements policies and legislation.
Conduct research and market analysis within housing sector environment.
Manage the implementation of housing policy, strategy and guidelines, housing
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norms and Standards. Develop and maintain province -wide medium term
human settlements research. Conduct research on alternative building
technologies / products in human settlements environment. Develop and
implement human settlements delivery related (external)knowledge
management systems.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

OTHER POSTS

COMMUNITY DEVELOPMENT WORKER SUPERVISOR (X17 POSTS)
Directorate: Public Participation

R413 001 per annum (Level 08)

All Municipalities:

Ehlanzeni District Municipality:

City of Mbombela Ref No: Sup/mbombela01

Bushbuckridge Ref No: Sup/bush02

Nkomazi Ref No: Sup/nkomazi03

Thaba Chweu Ref No: Sup/thaba04

Gert Sibande District Municipality:

Govan Mbeki Ref No: Sup/govan05

Albert Luthuli Ref No: Sup/chief06

Pixley ka-lsaka Seme Ref No: Sup/pixley07

Lekwa Ref No: Sup/lekwa08

Msukaligwa Ref No: Sup/msukwa09

Dipaleseng Ref No: Sup/dipale10

Mkhondo Ref No: Sup/mkhondo11

Nkangala District Municipality:

Thembisile Hani Ref No: Sup/thembil2

Emalahleni Ref No: Sup/emalah13

Dr JS Moroka Ref No: Sup/morokal4

Emakhazeni Ref No: Sup/emakhal5

Steve Tshwete Ref No: Sup/stevel6

Victor Khanye Ref No: Sup/victorl7

A Senior Certificate and National Diploma in Public Administration/
Management/Social Sciences, Community Development Studies and or any
relevant qualification. Three (3) years’ relevant experience in community
development environment and an in depth understanding of public participation
and community development. The ability to demonstrate sound knowledge of
policies and government practices. Must have planning and execution skills,
leadership, supervisory and management skills; and the ability to delegate with
empowerment. Understand people management, intergovernmental relations
and using Information Communication and Technology to achieve work
objectives. Applicants must reside in the Municipality where there is a vacancy.
Ability to handle pressure and able to meet deadlines. A valid Driver’s Licence.
Skills and Competencies: Research skills; In-depth understanding and
knowledge of ward and community dynamics; Good communicator;
Networking skills; Analytical skills; Facilitating skills; In depth knowledge of
government regulations and policies; Problem solving skills; Computer skills;
Monitoring and evaluation skills; A thorough knowledge of the dynamics,
culture and language of the target community and must be a resident of the
target community; Project organisation skills; Ability to network efficiently and
effectively; In depth knowledge of government spheres.

Develop work plans and a monitoring tool for work done by CDWs daily,
translating to weekly, monthly, quarterly and annual reports. Conduct CDW
Performance Assessments. Convene CDW monthly meetings. Coordinate the
development and update of ward and community profiles. Network with various
spheres of government and other government agencies to develop an
integrated government response towards addressing community challenges.
Monitor and support improvement of service delivery through coordination of
intervention process by relevant structures. Coordinate CDWs to effectively
report early warning in order to improve service delivery. Analyse municipal
reports and identify common trends. Receive referrals and manage the
escalations of reported community concerns. Monitor and support improved
communication channels on community engagements. Facilitate dissemination
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of government information pamphlets, brochures and related materials. Attend
relevant municipal and district meetings.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

COMMUNITY DEVELOPMENT WORKER (X25 POSTS)
Directorate: Public Participation

R280 278 per annum (Level 06)

All Municipalities:

Ehlanzeni District Municipality:

City of Mbombela Ref No: Mbombela/w/44 Ward No: 44

Bushbuckridge Ref No: Bush/w/07 Ward No: 07

Nkomazi Ref No: Nkomazi/w/07 Ward No: 07

Thaba Chweu Ref No: Thaba/w/01 Ward No: 01

Thaba Chweu Ref No: Thaba/w/12 Ward No: 12

Gert Sibande District Municipality:

Govan Mbeki Ref No: Govan/w/08 Ward No: 08

Govan Mbeki Ref No: Govan/w/15 Ward No: 15

Govan Mbeki Ref No: Govan/w/26 Ward No: 26

Chief Albert Luthuli Ref No: Chief/w/14 Ward No: 14

Chief Albert Luthuli Ref No: Chief/w/23 Ward No: 23

Pixley ka-lsaka Seme Ref No: Pixley/w/02 Ward No: 02

Pixley ka-lsaka Seme Ref No: Pixley/w/05 Ward No: 05

Lekwa Ref No: Lekwa/w/03 Ward No: 03

Lekwa Ref No: Lekwa/w/09 Ward No: 09

Msukaligwa Ref No: Msukwa/w/03 Ward No: 03

Msukaligwa Ref No: Msukwa/w/11 Ward No: 11

Msukaligwa Ref No: Msukwa/w/15 Ward No: 15

Dipaleseng Ref No: Dipale/w/06 Ward No: 06

Mkhondo Ref No: Mkhondo/w/13 Ward No: 13

Nkangala District Municipality:

Thembisile Hani Ref No: Thembi/w/05 Ward No: 05

Emalahleni Ref No: Emalahleni/e/25 Ward No: 25

Dr JS Moroka Ref No: Moroka/w/13 Ward No:13

Emakhazeni Ref No: Emakhaz/w/04 Ward No: 04

Steve Tshwete Ref No: Steve/w/17 Word No: 17

Victor Khanye Ref No: Victor/w/07 Word No: 07

Senior Certificate and Higher Certificate/Diploma NQF Level 5. In depth
understanding of Community Development work. The successful Candidates
will be registered on a 12 months part-time Community Development
Learnership Programme with a recognised institution Higher Learning. The
successful Candidates must reside in the ward where the vacancy is listed.
Skills and Competencies: Research skills; In-depth understanding and
knowledge of ward and community dynamics; Good communicator;
Networking skills; Analytical skills; Facilitating skills; In depth knowledge of
government regulations and policies; Problem solving skills; Computer skills;
Monitoring and evaluation skills; A thorough knowledge of the dynamics,
culture and language of the target community and must be a resident of the
target community; Project organisation skills; Ability to network efficiently and
effectively; In depth knowledge of government spheres.

Conduct a need analysis to develop a community profile. Conduct door to door
work and community consultation. Identify and determine the needs of
communities. Visit houses annually and keeping proper records of houses
visited and cases referred (weekly monitoring form). Work with communities
and structures in identifying and articulating their needs. Assist government
departments to plan as per community needs. Advocate for the vulnerable.
Promote network and enhance the activities of government (all 3 spheres) and
other community-based workers aimed at improving service delivery. Conduct
social awareness and community education to inform communities about
services provided by government structures. Facilitate information
dissemination to communities through all government departments. Mobilise
communities to organise themselves into focus groups. Network with other
government departments to source information and assist sector departments
to reach focus groups per service area. Consult with all relevant government
departments/institutions to determine services provided and mechanisms to
access these services. Conduct online research on government services to
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ENQUIRIES

ensure that all relevant information on services available reaches the
communities. Consult the Gateway electronic portal and other information
sources such as Government Online for information on services. Liaise with
local communities and stakeholders. Conduct regular research on all relevant
policies and legislations to stay abreast of new developments. Conduct regular
information sharing with other community workers, institutions and
stakeholders. Raise awareness and advocacy work, including encouraging
communities to engage with opportunities. Link up with existing programs of
departments and other community workers. Network with relevant structures
of civil society, business and community organizations towards community
development. Monitor and report significant trends within communities related
to community and social development, and livelihood security as well as the
impact associated with development projects. Facilitate the initiation and
development of projects in communities and linking them with relevant
resource. Notify existing community project managers of available resources
such as funding opportunities. Organize capacity building for projects. Monitor
development projects within the ward. Act as eyes and ears of government on
projects taking place in the ward. Report any irregularities and progress to the
authorities and COGHSTA. Participate and support IDP, Community Based
Planning and Asset Based Monitoring processes. Use of computer or digital
device to compile reports as required on progress, issues attended to, actions
taken and outcomes. Develop and maintain an electronic database on all
interventions e.g. referrals, remedial actions taken or changes in systems to
improve service delivery. Report on number of community members mobilized
for community outreach programmes & keep records of those who attended.
Report on the status of infrastructure and non-income generating projects in
the Ward.

Mr PP Mokwena Tel No: (013) 766 6225 and Ms. NI Mashego Tel No: (013)
766 6543

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to
promote representivity in respect of race, gender and disability through the filling of these positions.
Candidates whose transfer / promotion / appointment will promote representivity will receive preference.

APPLICATIONS

CLOSING DATE

NOTE

Departmental Online Application System: www.mpuhealth.gov.za.

29 May 2026

N.B. Applicants are advised to apply as early as possible to avoid
disappointments. Applicants are not required to submit copies of qualifications
and other relevant documents on application but must submit the Z83 and a
detailed Curriculum Vitae. In order to alleviate administration burden on HR
Sections as well as considering the cost for applicants, Departments are
encouraged to request certified copies of qualifications and other relevant
documents from shortlisted candidates only which may be submitted to HR on
or before the day of the interview following communication from the relevant
HR section of the Department. All posts health/engineering posts that are
advertised within the Department professional registration will be required from
various statutory council for shortlisted candidates. A complete set of
application documents should be submitted separately for every post that you
wish to apply for. Please ensure that you clearly state the full post description
and the relevant Post Reference Number on your application. No fax
applications will be considered. Applicants must ensure that they fully complete
and sign form Z 83, even if they are attaching a CV. Incomplete and/or
unsigned applications will not be considered. If you are currently in service,
please indicate your PERSAL number at the top of form Z83. Due to ongoing
internal processes, the Department reserves the right to withdraw any post at
any time. The Department reserves the right to verify the qualifications of every
recommended candidate prior to the issuing of an offer of appointment. All
short listed candidates will be subject to a vetting process prior to appointment.
If no response is received from Mpumalanga Department of Health within 90
days after the closing date of the advertisement, applicants must assume that
their application was not successful. Please quote the correct references when
applying and where possible the station / centre where the post is.
www.mpuhealth.gov.za  Only online applications will be accepted. NB:
Candidates who are not contacted within 90 DAYS after the closing date must
consider their applications as having been unsuccessful. Please Note: The
Department reserves the right to amend / review / withdraw the advertised
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posts if by so doing, the best interest of the department will be well served.
(People with disabilities are also requested to apply and indicate such in their
applications). All shortlisted candidates, including the SMS, shall undertake two
pre-entry assessments. One will be a practical exercise to determine a
candidate’s suitability based on the post’s technical and generic requirements
and the other must be an integrity (ethical conduct) assessment.

OTHER POSTS

MEDICAL OFFICER GRADE 1 REF NO: MPDOH/MAY/26/260 (X6 POSTS)

R1 041 402 - R1 121 241 per annum

Gert Sibande District:

Amajuba Memorial Hospital (X2 Posts)

Bethal Hospital (X2 Posts)

Ermelo Hospital (X2 Posts)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2026) (Independent Practice). NB: The appointed Medical Officer
must be able to work shifts. A valid work permit will be required from non-South
Africans. Sound knowledge of medical ethics. Multidisciplinary management
and teamwork and experience in the respective medical discipline. Knowledge
of current Health and Public Service regulations and policies. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical
management. Grade 1: No experience required after registration with the
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Sound clinical knowledge, competency and skills in general clinical
domains. The ability to work under supervision as an efficient team member.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship. Sound
clinical knowledge with regard to medicine. Ability to deal with all medical
emergencies. Knowledge of ethical medical practice.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Assist with clinical audits actively participate in continuous professional
development. Provide support to hospital management towards an efficient
standard of patient care and services is maintained.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

MEDICAL OFFICER GRADE 1: NEONATAL - ICU REF NO:
MPDOH/MAY/26/261

R1 041 402 - R1 121 241 per annum

Ermelo Hospital (Gert Sibande District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2026) (Independent Practice). NB: The appointed Medical Officer
must be able to work shifts. A valid work permit will be required from non-South
Africans. Sound knowledge of medical ethics. Multidisciplinary management
and teamwork and experience in the respective medical discipline. Knowledge
of current Health and Public Service regulations and policies. Skills in terms of
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consultations, history taking, examination, clinical assessment and clinical
management. Grade 1: No experience required after registration with the
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Sound clinical knowledge, competency and skills in general clinical
domains. The ability to work under supervision as an efficient team member.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship. Sound
clinical knowledge with regard to medicine. Ability to deal with all medical
emergencies. Knowledge of ethical medical practice.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Assist with clinical audits actively participate in continuous professional
development. Provide support to hospital management towards an efficient
standard of patient care and services is maintained.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

MEDICAL OFFICER GRADE 1: ICU - AUDULT REF NO:
MPDOH/MAY/26/263 (X2 POSTS)

R1 041 402 - R1 121 241 per annum

Ermelo Hospital (Gert Sibande District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2026) (Independent Practice). NB: The appointed Medical Officer
must be able to work shifts. A valid work permit will be required from non-South
Africans. Sound knowledge of medical ethics. Multidisciplinary management
and teamwork and experience in the respective medical discipline. Knowledge
of current Health and Public Service regulations and policies. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical
management. Grade 1: No experience required after registration with the
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Sound clinical knowledge, competency and skills in general clinical
domains. The ability to work under supervision as an efficient team member.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship. Sound
clinical knowledge with regard to medicine. Ability to deal with all medical
emergencies. Knowledge of ethical medical practice.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
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Assist with clinical audits actively participate in continuous professional
development. Provide support to hospital management towards an efficient
standard of patient care and services is maintained.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

MEDICAL OFFICER GRADE 1: PAEDIATRIC - ICU REF NO:
MPDOH/MAY/26/264

R1 041 402 - R1 121 241 per annum

Ermelo Hospital (Gert Sibande District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2026) (Independent Practice). NB: The appointed Medical Officer
must be able to work shifts. A valid work permit will be required from non-South
Africans. Sound knowledge of medical ethics. Multidisciplinary management
and teamwork and experience in the respective medical discipline. Knowledge
of current Health and Public Service regulations and policies. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical
management. Grade 1: No experience required after registration with the
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Sound clinical knowledge, competency and skills in general clinical
domains. The ability to work under supervision as an efficient team member.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship. Sound
clinical knowledge with regard to medicine. Ability to deal with all medical
emergencies. Knowledge of ethical medical practice.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Assist with clinical audits actively participate in continuous professional
development. Provide support to hospital management towards an efficient
standard of patient care and services is maintained.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

CHIEF NETWORK CONTROLLER: SERVER ADMINISTRATOR REF NO:
MPDOH/MAY/26/265

R932 292 per annum (Level 11), (all-inclusive package)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Bachelor's Degree / Advance Diploma in
Information Technology (NQF Level 7) as recognized by SAQA. Professional
certifications such as CISSP, CISM, CCNP, and Azure/AWS Certified Solutions
Architect are highly desirable. Minimum 7-10 years of experience in IT
infrastructure and security, with at least 3 years in a managerial role. Strong
knowledge of networking, virtualization, cloud platforms (AWS, Azure), and
cybersecurity frameworks. Excellent leadership, communication, and problem-
solving skills. Valid driver’s licence. Knowledge: Deep understanding of IP
networking (TCP/IP, MPLS, BGP, OSPF, ISIS). Knowledge of transport
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networks (DWDM, Microwave, and SDH/SONET). Familiarity with core
systems (EPC/5GC, IMS/VoOLTE for telecom). Routing & switching expertise
(Cisco, Huawel, and Aruba). Skills: Business analysis. Project management.
Network and telecommunications security. Problem solving abilities. Personal
Attributes: Proactive and resourceful abilities.

To provide Information and Communication Technology Infrastructure and
Security services for Data Centres Systems and Network in all facilities.
Provide ICT Governance and management processes. Manage and coordinate
the acquisition, installation and maintenance of new ICT systems. Manage and
monitor services of external service providers in accordance with SLA. Manage
user support, systems maintenance and performance of service levels.
Manage provision of system security and training. Manage and monitor
implementation of IT Projects.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

CHIEF DATA TECHNOLOGIST: INFORMATION AND KNOWLEDGE
MANAGEMENT REF NO: MPDOH/MAY/26/266

R932 292 per annum (Level 11), (all-inclusive package)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Bachelor’s degree / Advanced Diploma in IT,
Computer Science, Informatics (NQF Level 7) as recognized by SAQA. A
minimum three (3) years of experience in IT as a Principal Data Technologist.
5+ years’ experience working with Business Intelligence tools (Power Bl, Excel
Advanced, Tableau, SSRS, or similar). Hands-on experience with data
cleaning, validation, ETL processes, and data integration from multiple
sources. Experience producing routine performance dashboards, reports, and
analytic summaries. Experience working with large datasets, data warehousing
concepts, and Bl system support. Experience troubleshooting Bl systems,
resolving user issues, and managing enhancements. Valid driver’s licence.
Knowledge: Data modelling and data warehousing concepts. ETL processes
and data integration. Dashboard development (Power
Bl/Tableau/Excel/SSRS). Statistical analysis, trend analysis, forecasting. Data
quality management and validation techniques. SQL or query-writing ability
(advantageous). Understanding of information systems and databases. Skills:
Data extraction, cleaning, transformation (ETL). Handling large datasets and
multiple data sources. Dashboard and report development (Power BI, Excel
Advanced). Data visualization and storytelling. Basic database/querying skills
(SQL advantageous). Understanding of data warehousing concepts. BI
systems monitoring and troubleshooting. Automation of reporting processes.
Personal Attributes: Proactive and resourceful abilities.

To provide Information and Communication Technology Infrastructure and
Security services for Data Centres Systems and Network in all facilities.
Provide ICT Governance and management processes. Manage and coordinate
the acquisition, installation and maintenance of new ICT systems. Develop,
monitor and maintain policies and guidelines for information and knowledge
management services. Manage and monitor IT Governance and Compliance.
Manage and monitor the provision of Business Intelligence Services. Manage
and monitor the support and coordination of districts information management
components. Manage and monitor the provision of data analysis and reporting
processes.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PRINCIPAL NETWORK CONTROLLER: IT SERVICE MANAGEMENT REF
NO: MPDOH/MAY/26/267

R932 292 per annum (Level 11), (all-inclusive package)
Provincial Office, Mbombela (Nelspruit)
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Senior Certificate / Grade 12 plus Bachelor's Degree / Advance Diploma in
Information Technology (NQF Level 7) as recognized by SAQA. ITIL
certification (Intermediate or Expert preferred). A minimum three (3) years of
experience in IT service management, LAN & Desktop Support role.
Understanding of networks (LAN/WAN/Wi-Fi), servers, and storage systems.
Basic database management and SQL query skills (advantageous).
Proficiency with Windows OS, Active Directory, and Microsoft 365.
Understanding of cloud technologies (Azure, AWS—advantageous). System
performance monitoring and diagnostic tools. Backup, restore, and patch
management skills. ICT documentation and technical writing. Valid driver’s
licence. Knowledge: Windows 2003/2008. MS Exchange Server 2007/2010.
Active Directory. ITIL and COBIT. MS 365 Packages. SKILLS: Project
management experience (PMP, PMBOK or PRINCE?2 certification is a plus).
Experience in managing outsourced or hybrid IT environments. Familiarity with
Agile and DevOps practices. Strong analytical and reporting capabilities.
Personal Attributes: Business Analysis and Design. Strong understanding of
software development life cycle (SDLC). Excellent communication and
presentation skills for training purposes. Ability to explain technical concepts to
non-technical users. Strong problem-solving and analytical skills. Patience and
adaptability when working with diverse user groups. Ability to manage multiple
tasks and meet deadlines.

To Manage and coordinate Information and Communication Technology
Operations. Provide ICT Governance and management processes. Monitor
and coordinate the acquisition, installation and maintenance of new ICT
systems. Develop and implement ITSM strategy and governance. Provide it
service delivery and operations. Provide team leadership and development.
Manage stakeholder engagement. Deploy tools and technology services
across the Department. Develop and implement continuous improvement
plans.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

ELECTRICAL ENGINEER (PRODUCTION) GRADE A: MAINTENANCE REF
NO: MPDOH/MAY/26/268

R914 517 - R975 582 per annum

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus (NQF Level 7) in Engineering as recognized
by SAQA. A minimum (3) years’ experience post qualification. Current
registration with Engineering Council of South Africa (ECSA) as a Professional
Engineer as Electrical Engineer (2026). A valid driver’s licence. Computer
literacy. Knowledge: PFMA / Treasury Regulations / Practice Notes /
Instructions / Circulars. Provincial / Departmental Supply Chain Management
Policies. National Building Standards Act of 1977 and Regulations.
Occupational Health and Safety Act of 1993 and Regulations. Government
Immovable Asset Management Act of 2007. Health Act and Regulations.
Engineering Profession Act of 2000.

Development, interpretation and customisation of functional and technical
norms and standards from an engineering perspective. Investigate proposals
for innovative service delivery mechanisms and undertake feasibility studies.
Compile briefing documentation and specifications from an engineering
perspective. Investigate electronic and electrical engineering installations and
equipment, undertake design work and implement corrective measures.
Oversee implementation [construction] and commissioning of electrical
engineering installations. Research/literature studies to keep up with new
technologies, viability and feasibility of the geographical information
management options for the Department including interaction with relevant
professional development boards/councils.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.
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QUANTITY SURVEYOR (PRODUCTION) GRADE A: MAINTENANCE REF
NO: MPDOH/MAY/26/269

R791 604 - R849 525 per annum

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus (NQF Level 7) in Quantity Surveying as
recognized by SAQA. A minimum of three (3) years’ experience post
qualification. Current registration with the South African Council for the Quantity
Surveying Profession (SACQSP) as Quantity Surveyor (2026). A valid driver’s
licence. Computer literacy. Knowledge: Health Act and Regulations. Quantity
Surveying Profession Act of 2000. Construction Industry Development Board
Act of 2000 and Regulations. National Building Standards Act of 1977 and
Regulations. PFMA, Treasury Regulations, Treasury Practice Notes and
Circulars. Government Immovable Asset Management Act of
2007.Occupational Health and Safety Act of 1993 and Regulations.
Development, interpretation and customisation of quantity surveying planning
and cost norms and standards. Policies, strategies, plans, procedures and
criteria of all infrastructure projects/programmes. Contribute to Project Briefing
documents, costing models and operational narratives. Preparation of quantity
surveyor inputs to the preparation of the User Asset Management Plan, the
final project lists, the budgets and Infrastructure Programme Management
Plan. Research/literature studies to keep up with new technologies, viability
and feasibility of the geographical information management options for the
Department including interaction with relevant professional development
boards/councils.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): PHC REF NO:
MPDOH/MAY/26/272 (X3 POSTS)

R720 819 — R821 484 per annum

Ehlanzeni District:

Shabalala Clinic

Matsulu CHC

Dwaleni Clinic

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that
allows registration with the SANC as a Professional Nurse (2026) plus a post
basic nursing qualification, with duration of at least 1 year, accredited with the
SANC in terms of Government Notice No R212 in Primary Health Care. A
minimum of nine (09) years appropriate/recognizable experience in nursing
after registration as a Professional Nurse with South African Nursing Council
(SANC) in General Nursing. At least five (05) years of period referred to above
must be appropriate/recognizable in the specific specialty after obtaining the
one (01) year post basic qualification in Primary Health Care Nursing Science.
Experience and knowledge of the District Health System. Demonstrate an in-
depth understanding of nursing legislation and related legal and ethical nursing
practices and how these impact on service delivery. Demonstrate a basic
understanding of HR and finance and practices. Knowledge of relevant legal
framework such as Nursing Act, Health Occupational and Safety Act, Patients
Right Charter, Batho Pele Principles, Operational Management Skills. Problem
Solving, planning and Organizing Skills. Expected to work under pressure and
on night duty. Leadership. Supervisory, problem-solving, conflict resolution,
inter-personal and communication and communication skills. Demonstrate an
in-depth understanding of legislation and related ethical nursing practices and
how this impact on service delivery. Computer literacy will be an added
advantage (MS Word, Excel, PowerPoint and Outlook). Computer literacy.
Manage and provide PHC facility supervisory in line with the PHC Supervision
Guideline. Ensure clinical nursing practice by the nursing team in the facility in
accordance with the scope and practice and nursing standard as determined
by the relevant health facility. Promote quality nursing care as directed by the
professional scope of practice and standard in accordance with the PHC
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delivery package. Ensure the implementation on National Core Norms and
Standards including Six Priority Areas. Advocate for patients through ensuring
adherence to Batho Pele Principles. Coordinate community involvement and
participation. Manage and monitor effective use and maintenance of assets
and infrastructure of the facility. Monitor information management and
documentation.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): NEONATAL-ICU REF NO:
MPDOH/MAY/26/273

R720 819 — R821 484 per annum

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/
Degree in Nursing) that allows registration with the 'South African Nursing
Council' (SANC) as a Professional Nurse (2026). A post basic nursing
qualification, with duration of at least one (01) year accredited with the SANC
in Neonatal-ICU Nursing Science. A minimum of nine (09) years
appropriate/recognizable experience in nursing after registration as a
Professional Nurse with South African Nursing Council (SANC) in General
Nursing. At least five (05) years of period referred to above must be
appropriate/recognizable in the specific specialty after obtaining the one (01)
year post basic qualification in Neonatal-ICU Nursing Science. Skills:
Knowledge of nursing care processes and procedures, nursing statutes and
other relevant legal frameworks such as Nursing Act, Health Act, Occupational
Health and Safety Act Patient’s Rights Charter, Batho-Pele Principles. Sound
knowledge and skills in implementing disciplinary code and procedure,
grievance procedure Leadership, organizational, decision making and
problem-solving abilities within the limit of the public sector and institutional
policy framework Good interpersonal skills including public relations,
negotiating, conflict handling and counselling skills. Knowledge of financial and
budgetary prescripts and processes pertaining to the relevant resources under
management Insight into public health sector strategies and priorities including
the nursing strategy, standards procedures and policies pertaining to nursing
care, computer skills in basic programs.

Provide effective management and professional leadership in the specialized
units of Neonatal-ICU. Demonstrate effective communication with patients,
supervisors, other health professional and junior colleagues including more
complex report writing when required. Effective management, utilization and
supervision of all resources. Display a concern for patients, promoting,
advocating and facilitating proper treatment and care and ensure that the unit
adheres to the principles of Batho Pele. Maintain clinical competence by
ensuring that scientific principles of nursing and clinical governance are
implemented. Implement maternal guidelines, demonstrate an in-depth
understanding of nursing legislation and related legal and ethical nursing
practice. Exercise control of discipline, grievance and any labour related issues
in terms of laid down procedures. Provide supportive supervision and comply
with PMDS evaluation of staff, formulate training programs and participate in
training and development of staff and nursing students. Monitor implementation
Disaster management, monitor implementation of NCS and Ideal Hospital
Realization Framework and interpret its impact on service delivery thereof. Co-
ordinate and participate in health promotion activities and monitor and
evaluation of data. Demonstrate basic computer literacy as a support tool to
enhance service delivery. Support Nursing Services Management by working
weekend and night duty when required.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.
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OPERATIONAL MANAGER NURSING (PN-B3): PAEDIATRIC-ICU REF NO:
MPDOH/MAY/26/274

R720 819 — R821 484 per annum

Gert Sibande District: Ermelo Hospital

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/
Degree in Nursing) that allows registration with the 'South African Nursing
Council' (SANC) as a Professional Nurse (2026). A post basic nursing
qualification, with duration of at least one (01) year accredited with the SANC
in Paediatric—ICU Nursing Science. Diploma/Degree in nursing management A
minimum of nine (09) years appropriate/recognizable experience in nursing
after registration as a Professional Nurse with South African Nursing Council
(SANC) in General Nursing. At least five (05) years of period referred to above
must be appropriate/recognizable in the specific specialty after obtaining the
one (01) year post basic qualification in Paediatric-ICU Nursing Science. Skills:
Knowledge of nursing care processes and procedures, nursing statutes and
other relevant legal frameworks such as Nursing Act, Health Act, Occupational
Health and Safety Act Patient’s Rights Charter, Batho-Pele Principles. Sound
knowledge and skills in implementing disciplinary code and procedure,
grievance procedure Leadership, organizational, decision making and
problem-solving abilities within the limit of the public sector and institutional
policy framework Good interpersonal skills including public relations,
negotiating, conflict handling and counselling skills. Knowledge of financial and
budgetary prescripts and processes pertaining to the relevant resources under
management Insight into public health sector strategies and priorities including
the nursing strategy, standards procedures and policies pertaining to nursing
care, computer skills in basic programs.

Provide effective management and professional leadership in the specialized
units of Paediatric—-ICU. Demonstrate effective communication with patients,
supervisors, other health professional and junior colleagues including more
complex report writing when required Effective management, utilization and
supervision of all resources Display a concern for patients, promoting,
advocating and facilitating proper treatment and care and ensure that the unit
adheres to the principles of Batho Pele Maintain clinical competence by
ensuring that scientific principles of nursing and clinical governance are
implemented. Implement maternal guidelines, demonstrate an in-depth
understanding of nursing legislation and related legal and ethical nursing
practice. Exercise control of discipline, grievance and any labour related issues
in terms of laid down procedures. Provide supportive supervision and comply
with PMDS evaluation of staff, formulate training programs and participate in
training and development of staff and nursing students. Monitor implementation
Disaster management, monitor implementation of NCS and Ideal Hospital
Realization Framework and interpret its impact on service delivery thereof. Co-
ordinate and participate in health promotion activities and monitor and
evaluation of data Demonstrate basic computer literacy as a support tool to
enhance service delivery. Support Nursing Services Management by working
weekend and night duty when required.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

OPERATIONAL _MANAGER NURSING (PN-B3): TRAUMA AND
EMERGENCY REF NO: MPDOH/MAY/26/275

R720 819 — R821 484 per annum

Bethal Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/
Degree in Nursing) that allows registration with the 'South African Nursing
Council' (SANC) as a Professional Nurse (2026). A post basic nursing
qualification, with duration of at least one (01) year accredited with the SANC
in Trauma and Emergency Nursing Science. Diploma/Degree in nursing
management. A minimum of nine (09) years appropriate/recognizable
experience in nursing after registration as a Professional Nurse with South
African Nursing Council (SANC) in General Nursing. At least five (05) years of
period referred to above must be appropriate/recognizable in the specific
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specialty after obtaining the one (01) year post basic qualification in Trauma
and Emergency Nursing Science. Skills: Knowledge of nursing care processes
and procedures, nursing statutes and other relevant legal frameworks such as
Nursing Act, Health Act, Occupational Health and Safety Act Patient’'s Rights
Charter, Batho-Pele Principles. Sound knowledge and skills in implementing
disciplinary code and procedure, grievance procedure Leadership,
organizational, decision making and problem-solving abilities within the limit of
the public sector and institutional policy framework Good interpersonal skills
including public relations, negotiating, conflict handling and counselling skills.
Knowledge of financial and budgetary prescripts and processes pertaining to
the relevant resources under management Insight into public health sector
strategies and priorities including the nursing strategy, standards procedures
and policies pertaining to nursing care, computer skills in basic programs.
Provide effective management and professional leadership in the specialized
units of Trauma and Emergency. Demonstrate effective communication with
patients, supervisors, other health professional and junior colleagues including
more complex report writing when required. Effective management, utilization
and supervision of all resources. Display a concern for patients, promoting,
advocating and facilitating proper treatment and care and ensure that the unit
adheres to the principles of Batho Pele. Maintain clinical competence by
ensuring that scientific principles of nursing and clinical governance are
implemented. Implement maternal guidelines, demonstrate an in-depth
understanding of nursing legislation and related legal and ethical nursing
practice. Exercise control of discipline, grievance and any labour related issues
in terms of laid down procedures. Provide supportive supervision and comply
with PMDS evaluation of staff, formulate training programs and participate in
training and development of staff and nursing students. Monitor implementation
Disaster management, monitor implementation of NCS and Ideal Hospital
Realization Framework and interpret its impact on service delivery thereof. Co-
ordinate and participate in health promotion activities and monitor and
evaluation of data. Demonstrate basic computer literacy as a support tool to
enhance service delivery. Support Nursing Services Management by working
weekend and night duty when required.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

ASSISTANT MANAGER NURSING (PN-A7) REF NO: MPDOH/MAY/26/276

R720 819 - R846 282 per annum

Waterval Boven Hospital (Nkangala District)

Senior Certificate / Grade 12 plus Basic Qualification accredited with the SANC
in terms Government Notice 425 (i.e. diploma/degree in nursing) that allows
registration with SANC as a Professional Nurse. A minimum of eight (8) years
appropriate/recognizable experience in unit/ward management. At least three
(3) years of the period referred to above must be recognizable experience at
management level. Good leadership qualities. Good interpersonal and
communication skills. Good organizing and planning skills. Report writing skills,
ability to work under pressure. Valid driver’s licence. Computer literacy.
Provide duties of the Nursing Service Manager. Provide support to all nursing
programs. Supervise optimal holistic nursing care with set standards and with
professional legal frameworks. Effective management and utilization of
resources. Maintain professional growth and self-development. Provide
conducive environment for all patients and staff. Provide Strategic Support and
quality nursing care. Compile reports as required. Participate in-service
trainings.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.
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CLINICAL NURSE PRACTITIONER GRADE 1 (PN-B1): PHC REF NO:
MPDOH/MAY/26/286 (X9 POSTS)

R495 423—-R581 931 per annum

Ehlanzeni District:

Khumbula Clinic (X2 Posts)

Mbonisweni Clinic (X1 Post)

Shabalala Clinic (X1 Post)

Matsulu CHC (X1 Post)

KaNyamazane CHC (X1 Post)

Mpakeni Clinic (X1 Post)

Legogote Clinic (X1 Post)

Dwaleni Clinic (X1 Post)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Primary Health Care
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC. Ability to
function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Primary Health Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labour
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that the equipment is functional and ready all the time. Ability
to prioritize, coordinate activities of patient management according to
protocols. Able to plan and organize your own work and that of support
personnel to ensure proper nursing care. Participate in staff development and
performance management. Report patient safety incidence, challenges and
deficiencies within the unit. Work effectively, co-operatively amicably with
people of diverse intellectual, cultural, racial or religious differences. Ensure
adherence to Batho - Pele Principles and Patient’'s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): ADVANCED MIDWIFERY:
NEONATAL REF NO: MPDOH/MAY/26/293 (X7 POSTS)

R495 423 — R581 931 per annum

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Advanced Midwifery:
Neonatal Nursing Science. Minimum of four (4) years appropriate
/recognizable experience in nursing after registration as a Professional Nurse
with the SANC. Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Labour Unit: Neonatal. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
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standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that the equipment is functional and ready all the time. Ability
to prioritize, coordinate activities of patient management according to
protocols. Able to plan and organize your own work and that of support
personnel to ensure proper nursing care. Participate in staff development and
performance management. Report patient safety incidence, challenges and
deficiencies within the unit. Work effectively, co-operatively amicably with
people of diverse intellectual, cultural, racial or religious differences. Ensure
adherence to Batho - Pele Principles and Patient’'s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): ICU TRAINED /
EXPERIENCED REF NO: MPDOH/MAY/26/303 (X10 POSTS)

R495 423 — R581 931 per annum

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in ICU Trained Nursing
Science / experienced. Minimum of four (4) years appropriate /recognizable
experience in nursing after registration as a Professional Nurse with the SANC.
Ability to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the ICU Unit. Ensure effective and efficient management of
resources. Provide quality patient care, follow norms and standards.
Participate in quality improvement programs. Supervise and implement patient
care standards. Implement and practice nursing health care in accordance with
the statutory laws governing the nursing profession, labor and health care.
Implement constructive working relations with nurses and other stake holders.
Ensure compliance of Infection Prevention and Control policies. Ensure that
the equipment is functional and ready all the time. Ability to prioritize,
coordinate activities of patient management according to protocols. Able to
plan and organize your own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with people of diverse
intellectual, cultural, racial or religious differences. Ensure adherence to Batho
- Pele Principles and Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): PAEDIATRIC-ICU REF NO:
MPDOH/MAY/26/330 (X6 POSTS)

R495 423 — R581 931 per annum

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026), a post-basic
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nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Paediatric-ICU Nursing
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC. Ability to
function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Paediatric-ICU Unit. Ensure effective and efficient management
of resources. Provide quality patient care, follow norms and standards.
Participate in quality improvement programs. Supervise and implement patient
care standards. Implement and practice nursing health care in accordance with
the statutory laws governing the nursing profession, labor and health care.
Implement constructive working relations with nurses and other stake holders.
Ensure compliance of Infection Prevention and Control policies. Ensure that
the equipment is functional and ready all the time. Ability to prioritize,
coordinate activities of patient management according to protocols. Able to
plan and organize your own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with people of diverse
intellectual, cultural, racial or religious differences. Ensure adherence to Batho
- Pele Principles and Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): CHILD HEALTH CARE REF
NO: MPDOH/MAY/26/331

R495 423 — R581 931 per annum

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Critical Care Nursing
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC. Ability to
function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Child Health Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labour
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that the equipment is functional and ready all the time. Ability
to prioritize, coordinate activities of patient management according to
protocols. Able to plan and organize your own work and that of support
personnel to ensure proper nursing care. Participate in staff development and
performance management. Report patient safety incidence, challenges and
deficiencies within the unit. Work effectively, co-operatively amicably with
people of diverse intellectual, cultural, racial or religious differences. Ensure
adherence to Batho - Pele Principles and Patient’'s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.

176



POST 16/244

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 16/245

SALARY
CENTRE
REQUIREMENTS

DUTIES

Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): OPERATING THEATRE REF
NO: MPDOH/MAY/26/332

R495 423 — R581 931 per annum

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Operating Theatre
Nursing Science. Minimum of four (4) years appropriate /recognizable
experience in nursing after registration as a Professional Nurse with the SANC.
Ability to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Operating Theatre Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that the equipment is functional and ready all the time. Ability
to prioritize, coordinate activities of patient management according to
protocols. Able to plan and organize your own work and that of support
personnel to ensure proper nursing care. Participate in staff development and
performance management. Report patient safety incidence, challenges and
deficiencies within the unit. Work effectively, co-operatively amicably with
people of diverse intellectual, cultural, racial or religious differences. Ensure
adherence to Batho - Pele Principles and Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

CONTROL PROGRAMMER: IT INFORMATION SYSTEMS REF NO:
MPDOH/MAY/26/277

R487 197 per annum (Level 09), (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus National Diploma / Degree (NQF Level 6/7)
in Information Technology as recognised by SAQA. Proficiency in programming
languages (e.g., Java, C#, Python, or similar). Experience with databases
(SQL, Oracle, etc.) and system integration. Strong understanding of software
development life cycle (SDLC). Excellent communication and presentation
skills for training purposes. Ability to explain technical concepts to non-
technical users. Valid driver’s licence. Knowledge: Windows 2003/2008. MS
Exchange Server 2007/2010. Active Directory. Experience with databases
(SQL, Oracle, etc.) and system integration. Skills: Business Analysis and
Design. Strong understanding of software development life cycle (SDLC).
Excellent communication and presentation skills for training purposes. Ability
to explain technical concepts to non-technical users. Strong problem-solving
and analytical skills. Patience and adaptability when working with diverse user
groups. Ability to manage multiple tasks and meet deadlines. Personal
Attributes: Proactive and resourceful abilities.

To provide System Development and Training to end-users. Provide Systems
Development and Design. Conduct Training & Support for Systems. Provide
Customer Relations and Online Support to users. Execute Test Planning &
Designs.
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Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

ASSISTANT DIRECTOR: FINANCE REF NO: MPDOH/MAY/26/304

R487 197 per annum (Level 09), (plus service benefits)

Bethal Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Finance
/ Financial / Accounting Management as recognized by SAQA. At least a
minimum of three (3) years’ extensive at supervisory / managerial (Level 7/8)
within Finance Environment. Knowledge of legislative prescripts governing the
public sector Financial Administration, but emphasis should be on the Public
Finance Management Act and Treasury Regulations, the Preferential
Procurement Policy Framework Act of 2000, supply chain management. A
guide to Accounting Officer / Authority and practice notes. Full knowledge of
management and performance on the transversal system used in Government.
Skills such as MS Word and Excel Spreadsheet application of any software,
financial analytical skills, will be a pre-requisite. Extensive knowledge of all
relevant legislation. Practical knowledge of Basic Accounting System (BAS)
and LOGIS including SCOA (Standard Chart of Accountants). Analytical skills.
A valid driver’s licence.

Responsible for the effective financial management and accounting which
includes: the implementation of financial systems and timely submission of
financial reports in strict compliance with the PFMA and other prescripts,
preparation and maintenance of bank reconciliation statements, preparation,
compilation and interpretation of Interim and Annual Financial Statements.
Develop and manage the budget processes in the institution in conjunction with
hospital management and other stakeholders in line with departmental
financial strategy. Improve supply chain management compliance in line with
related prescripts. Develop, implement and monitor measures designed to
optimize  revenue  collection. Manage institutional fleet, and
maintenance/repairs of infrastructure and buildings. Ensure that all payments
for compensation of employees, goods and services, transfers, subsidies and
reporting are efficiently and effectively performed. Reconcile all ledger
accounts with control accounts in the ledger. Liaise with relevant role players
regarding transversal financial matters. Ensure that all financial records and
documents are kept safe and up to date. Must be able to identify, develop and
implement internal controls (including policies) to prevent unauthorized,
irregular and fruitful expenditure. Ensure effective management of debtors.
Manage Finance staff, undertake human resources and other related
administrative functions, and ensure sound financial management is provided
all the time within the hospital. Identification of measure cost drivers and
develop strategies to minimize overspending of budget.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

ASSISTANT _ DIRECTOR: STRATEGIC PLANNING REF NO:
MPDOH/MAY/26/305

R487 197 per annum (Level 09), (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Public
Policy / Public Management / Development Studies / Public Administration. as
recognized by SAQA. A relevant postgraduate qualification (e.g. in Public
Health) will be an added advantage. Knowledge of Strategic Planning,
Monitoring and Evaluation mechanisms, Public Service Regulations, Public
Finance Management Act (PFMA), Municipal Finance Management Act
(MFMA), Treasury Regulations and other local government legislation. Must
possess the following skills: facilitation, coordination, presentation,
communication, analytical and problem-solving, report writing and stakeholder
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management. Proficiency in Microsoft suite is desirable, with strong working
capability in Excel, Word and PowerPoint. Valid driver’s licence.

Coordinate the planning calendar, templates and internal processes for
development and revision of the Strategic Plan and Annual Performance Plan,
in line with national and provincial directives and timelines. Consolidate and
technically quality-assure programme inputs into draft Strategic Plan/APP and
aligned operational/implementation plans. Support alignment across planning
instruments to strengthen coherence and traceability of objectives, indicators,
targets and interventions. Provide technical guidance to programmes and
districts on formulating and refining measurable, consistent indicators and
targets aligned to departmental objectives. Contribute to departmental
visioning and strategic direction-setting, including preparing technical inputs for
strategic sessions. Coordinate and support alignment between
strategic/statutory plans and municipal Integrated Development Plans by
providing health-sector inputs to municipal/district processes and ensuring
departmental priorities are integrated into district/metro planning instruments.
Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

ASSISTANT DIRECTOR: OPERATIONAL PLANNING REF NO:
MPDOH/MAY/26/306

R487 197 per annum (Level 09), (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Public
Administration / Public Management / Development Studies / Health
Management / Project Management as recognized by SAQA. A relevant
postgraduate qualification (e.g. Public Health, Programme / Project
Management) will be an added advantage. Knowledge of Strategic Planning,
Monitoring and Evaluation mechanisms, Public Service Regulations, Public
Finance Management Act (PFMA), Municipal Finance Management Act
(MFMA), Treasury Regulations and other local government legislation. Must
possess the following skills: facilitation, coordination, presentation,
communication, analytical and problem-solving, report writing and stakeholder
management. Proficiency in Microsoft suite is desirable, with strong working
capability in Excel, Word and PowerPoint. Valid driver’s licence.

Coordinate operational planning calendar, templates and processes for
developing, consolidating and annually reviewing the Department’s Annual
Operational Plans across programmes and districts, per provincial and national
timelines and directives. Facilitate translation of Strategic Plan and APP
commitments, ensuring coherence and alignment to departmental priorities.
Support integration with resource planning, including human resource
implications. Track and review implementation through monitoring
engagements, consolidated status updates and identification of bottlenecks
requiring management action. Compile analytical planning and implementation
reports for management structures, including EXCO, committees and oversight
forums, and provide inputs for quarterly and annual performance reporting.
Maintain planning tools, templates and systems, ensuring complete, accurate
and consistent data. Coordinate alignment with municipal Integrated
Development Plan priorities, translating agreed health commitments into
implementable activities.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

HEALTH PROMOTION PRACTITIONER REF NO: MPDOH/MAY/26/308 (X2
POSTS)

R413 001 per annum, (Level 08), (plus service benefits)

Sead Clinic and Winfred Maboa CHC (Gert Sibande District)

Senior Certificate / Grade 12 or equivalent plus an appropriate and recognized
National Diploma in Health Promotion or equivalent qualification. At least three
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(03) years’ appropriate experience in the field of health promotion. Good
interpersonal skills. Good written and verbal communication skills. Ability to
work under pressure. Sound communication and interpersonal skills. Analytical
skills on problem solving, decision making and organizational skills. Computer
literacy particularly MS, Excel, outlook & Word. A valid driver’s licence.
Implement health promotion programmes, strategies, interventions and
campaigns at facility and community level. Plan and provide information,
education and communication activities. Promote community, inter-sectoral
and non-governmental participation in health promotion programmes and
interventions. Establish household community components of integrated
management of childhood iliness, healthy lifestyle interventions and health
promoting schools. Participate in Local forums to build relationships across
sectors and to identify opportunities for health advocacy. Distribute IEC
materials and resources within the sub-district. Support health sector initiatives
in the sub-district, including those initiated by local authorities, schools,
workplaces and other settings. Submit reports.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

CLINICAL CASE MANAGER REF NO: MPDOH/MAY/26/333
Re-advertisement

R413 001 per annum (Level 08), (plus service benefits)

Bethal Hospital (Gert Sibande District)

Senior Certificate / Grade 12 qualification plus Basic qualification accredited
with the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in
General Nursing) or equivalent qualification that allows registration with the
SANC as Professional Nurse and Midwifery (2026), a post-basic nursing
qualification, with a duration of at least 1 year, accredited with the SANC in
terms of Government Notice R212 specialty in ICU / Critical Care Science will
be an added advantage. Minimum of four (4) years appropriate /recognizable
experience in nursing after registration as a Professional Nurse with the SANC.
NB: Non OSD posts. Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills. Good knowledge of the
Uniform Patient Fees Schedule (UPFS), Knowledge of the Medical Schemes
Act 131 of 1998 i.e. the Chronic Disease List (CDL) and Diagnostic Treatment
Pairs (DTP) and the application of Prescribed Minimum Benefit (PMB)
legislation. Experience in ICD-10 Code assignment and the ability to link
patient diagnosis with procedure codes will be an advantage.

Identify and select externally funded patients for case management
intervention Perform Case Management functions, i.e. obtaining pre-
authorisation for emergency admissions, verify benefits with medical schemes
and send clinical updates and assist with the implementation of Case
Management policies, protocols and procedures. Daily ward rounds to identify
billable services done on RAF, M/A, SAPS, PCS, IOD, DOJ, H3. Liaise with the
various role players e.g. clinicians and medical scheme case managers to
monitor utilisation while in hospital. Monitor ICD-10 coding and other clinical
information to prevent rejections by funders. Assist in Revenue office with ICD-
10 coding accuracy before submitting a claim, provide most appropriate
procedure codes. Dissemination of information. Do clinical statistics monthly of
the cases managed, ICD10 codes used, medical schemes, authorizations
obtained, updates done and clinical rejections monitored.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

ADMINISTRATIVE OFFICER: PATIENT ADMINISTRATION REF NO:
MPDOH/MAY/26/309

R338 106 per annum (Level 07), (plus service benefits)
Themba Hospital (Ehlanzeni District)
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SALARY
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REQUIREMENTS

DUTIES

ENQUIRIES

POST 16/253

SALARY
CENTRE
REQUIREMENTS

Senior Certificate / Grade 12 plus three (3) years’ experience in Patient
Administration or Diploma / Degree (NQF Level 6/7) in Public Administration /
Public Management as recognized by SAQA or equivalent qualification.
Extensive knowledge of outpatient administration, reception in and help desk
functions. Extensive knowledge of PEIS, Billing system and UPFS user
guide/procedure book. Knowledge of Revenue policies and understanding of
sector financial administration and the provisions of PFMA. Knowledge of
relevant prescripts such as Government Gazette. Good communication skill,
report writing skills be computer literate and have ability to work under
pressure. Be available to work extra hours in a 24-hour shift environment and
be part of the hospital’'s multidisciplinary committees. A valid driver licence will
serve as an added advantage.

Manage patient admin in 24 hours shift system, manage and sustain internal
control for collection of revenue, process debtors account, banking of revenue
collected, excising control over the maintenance and application of the filing
system for medical records, facilitate proper classification and re-classification
of patients, compile management, reports, manage archiving of patient
records, evaluation of staff in terms of the performance management system.
Prepare on / off duties for staff including ward clerk. Control overtime, stand-
by and Sunday/public holiday claims. Control queue Marshall, porter and
mortuary services. Handle enquiries relating to patient admin, assist with case
management and compile daily, weekly and monthly statistics and reports.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

DATA TECHNOLOGIST: LAN AND DESKTOP SUPPORT REF NO:
MPDOH/MAY/26/310 (X2 POSTS)

R338 106 per annum (Level 07), (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus National Diploma / Degree (NQF Level 6/7)
in Information Technology as recognized by SAQA. ITIL Foundation
certification (ITIL Intermediate or Expert preferred). A minimum three (3) years
of experience in IT service management, LAN & Desktop Support role. Strong
knowledge of ITSM frameworks, tools, and methodologies. Excellent
communication, leadership, and problem-solving skills. Experience with
service management platforms (e.g., Service Now, Any desk, BMC Remedy).
Valid driver’s licence. Knowledge: Windows 2003/2008. MS O365 packages.
Active Directory. Remote Support. Skills: Remote support platforms. Business
analysis. Project management. Network and telecommunications security.
Problem solving abilities. Personal Attributes: Proactive and resourceful
abilities. Team player.

To provide Local Area Network, Wide Area Network and Desk top Support
services to all users. Provide Technical Support & Troubleshooting. Perform
Hardware & Software Maintenance. Provide Network & Systems
Administration. Maintain Security & Compliance for Server and Network.
Provide Project Support.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROVISIONING  ADMINISTRATIVE  OFFICER: SUPPLY  CHAIN
MANAGEMENT REF NO: MPDOH/MAY/26/334

R338 106 per annum (Level 07), (plus service benefits)

Mpumalanga College of Nursing, Kabokweni (Ehlanzeni District)

Senior Certificate / Grade 12 Certificate or equivalent qualification plus three
(3) years relevant experience in Finance or Diploma / Degree (NQF Level 6/7)
Finance / Logistic / Management Accounting / Financial Management as
recognized by SAQA. Knowledge of relevant legislation/ regulations and
policies as well as transversal financial system in Government such as BAS
and LOGIS. Sound interpersonal and communication skills. Computer literacy.
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DUTIES

ENQUIRIES

POST 16/255

SALARY
CENTRE

Self-driven, result orientated, motivated, meet deadlines and acceptance of
responsibility.

To render provisioning services. Maintain sound provisioning and logistical
systems and processes. Maintain updated provisioning records. Manage and
maintain the logistical and warehouse administration systems. Maintain and
control consumable stores. Issuing of consumable store items. Monitor and
control of the adherence to sound accounting. Monitor and control all payments
on the transversal systems. Knowledge of legal framework and any other
policies. Ensure correct allocation of expenditure and revenue. Draw financial
reports as well as preparing financial statement, projections and provide
meaningful interpretation reports. The incumbent will be expected to assist in
the budget formulation, compiling of cash flow budget as well as the monthly
reports. Attend monthly meetings and operational meetings.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

STATE ACCOUNTANT: SUPPLY CHAIN MANAGEMENT REF NO:
MPDOH/MAY/26/335

R338 106 per annum (Level 07), (plus service benefits)

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 plus three (3) years relevant experience in Supply
Chain Management or Diploma / Degree (NQF Level 6/7) in Finance / Logistics
/ Procurement / Supply Chain Management / Financial / Accounting
Management as recognized by SAQA. Knowledge and experience of
provisioning administration, main focus in the following areas: LOGIS,
Preferential Procurement Policy Framework (PPPFA), Public Finance
Management Act (PFMA) and Treasury Regulations and general knowledge of
Basic accounting system (BAS). Computer literacy. Sound interpersonal and
communication skills (written and verbal). Good management and supervisory
skills. Ability to work independently and tight deadlines. Valid driver’s licence
will be an added advantage. Knowledge of BAS and LOGIS financial systems.
Ability to work under pressure.

Supervise and render demand and acquisition services. Supervise and
undertake logistical services. Supervise and control the work of sub-ordinate
(including training) in the supply chain management unit. Deal with more
advanced and complicated matters pertaining to provisioning administration.
Manage all aspects of orders such as quotations, purchase and processing of
requisitions, authorization of procurement advice and guidance to all clients,
chief user clerks and responsibility managers. Ensure compliance with
departmental and Treasury Regulations. Evaluate and test compliance of all
purchasing transactions. Manage all open orders. Deal with Human resources
matters such as leave and perform development system of quarterly evaluation
reports. Adhere to regulations and legislation pertaining supply chain
management unit. Facilitate and administer requisitions for good and services.
Implement internal procurement policies, regulations systems and procedures.
Maintain procurement and provisioning systems and processes. Administer
payment processes. Supervision of the subordinates. Attend and respond to
audit queries.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-A2): WITH MIDWIFERY REF NO:
MPDOH/MAY/26/318 (X8 POSTS)

R337 359 — R397 392 per annum
Ehlanzeni District:
KaNyamazane CHC (X2 Posts)
Msogwaba Clinic (X2 Posts)
Matsulu CHC (X2 Posts)
Mpakeni Clinic (X1 Post)
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Phola-Nsikazi CHC (X1 Post)

Senior Certificate / Grade 12 or equivalent plus Basic qualification accredited
with the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in
General Nursing) or equivalent qualification that allows registration with the
SANC as Professional Nurse (2026). Ability to function independently and to
prioritize work. Leadership and sound interpersonal skills, problem solving and
decision-making skills.

Perform a clinical nursing practice in accordance with the scope of practice and
nursing standards as determined by the health facility. Promote quality of
nursing care as directed by the professional scope of practice and standards.
Participate in the implementation of the National Core Standards and Ideal
Hospital Realization Framework. Demonstrate effective communication with
patients, supervisors and other clinicians, including report writing when
required. Work as part of the multi-disciplinary team to ensure quality nursing
care. Work effectively, co-operatively amicably with persons of diverse
intellectual, cultural, racial or religious differences. Able to plan and organize
own work and that of support personnel to ensure proper nursing care. Display
a concern for patients, promoting and advocating proper treatment and care
including awareness and willingness to respond to patient needs, requirements
and expectations (Batho- Pele). Effectively manage resources allocated in your
unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-A2): ICU-ADULT REF NO:
MPDOH/MAY/26/324 (X6 POSTS)

R337 359 — R397 392 per annum

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 or equivalent plus Basic qualification accredited
with the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in
General Nursing) or equivalent qualification that allows registration with the
SANC as Professional Nurse (2026). Ability to function independently and to
prioritize work. Leadership and sound interpersonal skills, problem solving and
decision-making skills.

Perform a clinical nursing practice in accordance with the scope of practice and
nursing standards as determined by the health facility. Promote quality of
nursing care as directed by the professional scope of practice and standards.
Participate in the implementation of the National Core Standards and Ideal
Hospital Realization Framework. Demonstrate effective communication with
patients, supervisors and other clinicians, including report writing when
required. Work as part of the multi-disciplinary team to ensure quality nursing
care. Work effectively, co-operatively amicably with persons of diverse
intellectual, cultural, racial or religious differences. Able to plan and organize
own work and that of support personnel to ensure proper nursing care. Display
a concern for patients, promoting and advocating proper treatment and care
including awareness and willingness to respond to patient needs, requirements
and expectations (Batho- Pele). Effectively manage resources allocated in your
unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-A2): GENERAL NURSING REF
NO: MPDOH/MAY/26/3387 (X3 POSTS)

R337 359 — R397 392 per annum

Ehlanzeni District: Mapulaneng Hospital (X1 Post)

Nkangala District: Witbank Hospital (X2 Posts)

Senior Certificate / Grade 12 or equivalent plus Basic qualification accredited
with the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in
General Nursing) or equivalent qualification that allows registration with the

183



DUTIES

ENQUIRIES

SANC as Professional Nurse (2026). Ability to function independently and to
prioritize work. Leadership and sound interpersonal skills, problem solving and
decision-making skills.

Perform a clinical nursing practice in accordance with the scope of practice and
nursing standards as determined by the health facility. Promote quality of
nursing care as directed by the professional scope of practice and standards.
Participate in the implementation of the National Core Standards and Ideal
Hospital Realization Framework. Demonstrate effective communication with
patients, supervisors and other clinicians, including report writing when
required. Work as part of the multi-disciplinary team to ensure quality nursing
care. Work effectively, co-operatively amicably with persons of diverse
intellectual, cultural, racial or religious differences. Able to plan and organize
own work and that of support personnel to ensure proper nursing care. Display
a concern for patients, promoting and advocating proper treatment and care
including awareness and willingness to respond to patient needs, requirements
and expectations (Batho- Pele). Effectively manage resources allocated in your
unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.
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