ANNEXURE R

PROVINCIAL ADMINISTRATION: MPUMALANGA

DEPARTMENT OF EDUCATION

The Mpumalanga Department of Education is committed to provide equal opportunities and practices
affirmative action employment. It is the intention of the Department to promote representivity (disability,
gender and race) through the filling of posts and a candidate whose transfer / promotion / appointment

APPLICATIONS

CLOSING DATE
NOTE

POST 12/111

SALARY

CENTRE
REQUIREMENTS

DUTIES

will promote representivity will receive preference.

Postal address: The Head of Department, Department of Education, Private
Bag x 11341, Nelspruit, 1200. For Attention: Mr. J Ngomane / Ms. C Mkhatshwa
/ Ms. SR Ndzinisa / Mr. X Sifunda, HR Recruitment Applications may also be
placed (recorded in the register) in the application container located at the
Security Desk, Upper Ground, Ikhamanga Building of the Riverside
Government Complex, Mbombela or uploaded on the following link:
https://forms.gle/09MBmwvn3xDFCSub8

30 April 2026

Applications should be submitted on the latest Form Z.83, obtainable from any
Public Service Department. Applications must in all cases be accompanied by
a recent updated comprehensive CV only. Only shortlisted candidates for a
post will be required to submit certified copies of qualifications, identity
document and driver’s license on or before the day of the interview following
communication from the relevant HR section of the Department. A complete
set of application documents should be submitted separately for every post that
you wish to apply for. Please ensure that you clearly state the full post
description and the relevant Post Reference Number on your application. No
fax applications will be considered. Applicants must ensure that they complete
part A, BAND C as well as the declaration and sign form Z83, even if they are
attaching a CV. and sign form Z 83, even if they are attaching a CV. Incomplete
and/or unsigned applications will not be considered. If you are currently in
service, please indicate your PERSAL number at the top of form Z83. The filling
of posts will be done in terms of the Department’s approved Employment Equity
Plan. Due to ongoing internal processes, the Department reserves the right to
withdraw any post at any time. The Department reserves the right to verify the
qualifications of every recommended candidate prior to the issuing of an offer
of appointment. All short listed candidates will be subject to a vetting process
prior to appointment. If no response is received from Mpumalanga Department
of Education within 90 days after the closing date of the advertisement,
applicants must assume that their application was not successful

OTHER POSTS

CHIEF QUANTITY SURVEYOR GRADE A: PROJECTS IMPLEMENTATION
A3/013

R1 099 488 per. annum. (An all-inclusive remuneration package) The package
can be structured according to the individual’'s personal needs. Appointment
will be subject to competency assessment.

Head Office, Mbombela

B Degree in Quantity Surveying. Registered as a Professional Quantity
Surveyor with SACQSP. Six years’ relevant post-qualification (after completing
qualification) experience. Planning and organising skills as well as financial
management skills. Research and technical report writing skills. Mobile
equipment operating skills. Programme and project management skills.
Computer literate. Valid Driver’s license. All shortlisted candidates, including
the SMS, shall undertake two pre-entry assessments. One will be a practical
exercise to determine a candidate’s suitability based on the post’s technical
and generic requirements and the other must be an integrity (ethical conduct)
assessment.

Manage the delivery of the infrastructure-built environment programmes and
projects in line with the Provincial Infrastructure Delivery Management System
[IDMS]. Prepare the construction procurement strategy and the Infrastructure
Programme Management Plan. Prepare and/or approve Packages/Individual
Project Briefs. Participate in the procurement of Professional Service Providers
and Contractors. Contribute to the review and acceptance of the Infrastructure
Programme Implementation Plan. Monitor the implementation of
Programmes/Projects. Approve Project Stage reports & designs. Manage the
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ENQUIRIES
POST 12/112

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
NOTE

POST 12/113
SALARY

CENTRE
REQUIREMENTS

interface between the end-user/community structures and Implementing
Agent[s]. Manage people and budgets.
Mr. K Mathebula Tel: (013) 766 5408

DEPUTY DIRECTOR: OFFICE OF THE DDG CHIEF FINANCIAL OFFICER
A3/016

R896 436 per. annum. (An all-inclusive remuneration package) The package
can be structured according to the individual's personal needs

Head Office, Mbombela

An undergraduate qualification (NQF 7) as recognised by SAQA in Public
Management or equivalent qualification. Minimum of 3 years’ relevant
experience in the relevant field. A sound understanding of and the ability to
grasp the Public Service policies and regulations, including the Public Service
Act, PFMA, Treasury Regulations and education related policies and initiatives.
Valid driver's license. Knowledge of executive office management priorities will
be an added advantage. Excellent leadership-, interpersonal and motivational
skills. Good written and verbal communications skills. Good report writing skills.
Executive office management skills. Comprehensive knowledge of the public
service and education sector related legislation and the legal and labour
implications thereof. Proven ability to plan, manage and delegate as well as
monitor public administrative functions. Innovative, analytical and creative
thinking. Knowledge of budget planning and -control. Applied strategic thinking,
especially in terms of conflict management. Creative assertiveness. Condition:
Appointment will be subject to competency assessment. All shortlisted
candidates, including the SMS, shall undertake two pre-entry assessments.
One will be a practical exercise to determine a candidate’s suitability based on
the post's technical and generic requirements and the other must be an
integrity (ethical conduct) assessment.

Function as Office Manager and co-ordinator in the office of the Branch
Manager (DDG) Chief Financial Officer, in respect of the following core
functions: Finanacial management services and Human Resource
management services. Co-ordination of districts. Design, develop and maintain
an orderly and efficient system of reception, administration, office information
system and archive in the office of the DDG. Receive, acknowledge and
channel all correspondence relating to the office of the DDG, to relevant
components for attention, pend and follow up where necessary. Facilitate the
gathering of information, and prepare and submit reports as required. Co-
ordinate meetings with stakeholders/institutions, accompany the DDG to
meetings, visits and other engagements as and when required, and ensure
adequate research and briefing to facilitate meeting of the DDG's obligations.
Promote sound financial management within the area of responsibility in as far
as budgeting and expenditure for the office of the DDG is concerned. Promote
efficient and effective service delivery to clients, and maintain confidentiality as
required. Develop, manage and maintain efficient linkages between the office
of the Branch Manager and all internal and external departmental stakeholders.
Ms. TF Ntuli Tel: (013) 766 5438

Appointment will be subject to competency assessment. Shortlisted candidates
will be subjected to a technical exercise that intends to test relevant technical
elements of the job. Following the interview and technical exercise the
selection panel will recommend candidates to attend a generic managerial
competency assessment (in compliance with the DPSA Directive on the
implementation of competency-based assessments). The competency
assessment will be testing generic managerial competencies using the
mandated DPSA SMS competency assessment tools.

DEPUTY DIRECTOR: OFFICE OF THE DDG CURRICULUM A3/017

R896 436 per.annum. (An all-inclusive remuneration package) The package
can be structured according to the individual's personal needs.

Head Office, Mbombela

An undergraduate qualification (NQF 7) as recognised by SAQA in Public
Management or equivalent qualification. Minimum of 3 years’ relevant
experience in the relevant field. A sound understanding of and the ability to
grasp the Public Service policies and regulations, including the Public Service
Act, PFMA, Treasury Regulations and education related policies and initiatives.
Valid driver's license. Knowledge of executive office management priorities will
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DUTIES

ENQUIRIES
NOTE

POST 12/114

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

be an added advantage. Excellent leadership-, interpersonal and motivational
skills. Good written and verbal communications skills. Good report writing skills.
Executive office management skills. Comprehensive knowledge of the public
service and education sector related legislation and the legal and labour
implications thereof. Proven ability to plan, manage and delegate as well as
monitor public administrative functions. Innovative, analytical and creative
thinking. Knowledge of budget planning and -control. Applied strategic thinking,
especially in terms of conflict management. Creative assertiveness. Condition:
Appointment will be subject to competency assessment. All shortlisted
candidates, including the SMS, shall undertake two pre-entry assessments.
One will be a practical exercise to determine a candidate’s suitability based on
the post's technical and generic requirements and the other must be an
integrity (ethical conduct) assessment.

Function as Office Manager and co-ordinator in the office of the Branch
Manager (DDG) Curriculum, in respect of the following core functions:
Management of General Education and Training- and Further Education and
Training including ECD services. Co-ordination of districts. Design, develop
and maintain an orderly and efficient system of reception, administration, office
information system and archive in the office of the DDG. Receive, acknowledge
and channel all correspondence relating to the office of the DDG, to relevant
components for attention, pend and follow up where necessary. Facilitate the
gathering of information, and prepare and submit reports as required. Co-
ordinate meetings with stakeholders/institutions, accompany the DDG to
meetings, visits and other engagements as and when required, and ensure
adequate research and briefing to facilitate meeting of the DDG's obligations.
Promote sound financial management within the area of responsibility in as far
as budgeting and expenditure for the office of the DDG is concerned. Promote
efficient and effective service delivery to clients, and maintain confidentiality as
required. Develop, manage and maintain efficient linkages between the office
of the Branch Manager and all internal and external departmental stakeholders.
Mr. J Mkhwanazi Tel: (013) 766 0992

Appointment will be subject to competency assessment. Shortlisted candidates
will be subjected to a technical exercise that intends to test relevant technical
elements of the job. Following the interview and technical exercise the
selection panel will recommend candidates to attend a generic managerial
competency assessment (in compliance with the DPSA Directive on the
implementation of competency-based assessments). The competency
assessment will be testing generic managerial competencies using the
mandated DPSA SMS competency assessment tools.

ENGINEER PRODUCTION GRADE A (ELECTRICAL): PROJECTS
IMPLEMENTATION A3/014

R879 342 per. annum. (An all-inclusive remuneration package) The package
can be structured according to the individual’'s personal needs. Appointment
will be subject to competency assessment.

Head Office, Mbombela

Degree in Engineering. Registration with ECSA as a Professional Engineer.
Registered as a Professional Engineer with ECSA. (Civil/structural engineer or
Electrical or Mechanical Engineer). Three years’ relevant post-qualification
(after completing qualification) experience. Computer literate. Decision
making-, analytical-, planning-, and problem-solving skills. Valid driver's
license. All shortlisted candidates, including the SMS, shall undertake two pre-
entry assessments. One will be a practical exercise to determine a candidate’s
suitability based on the post's technical and generic requirements and the other
must be an integrity (ethical conduct) assessment.

Assist to manage the delivery of the infrastructure-built environment
programmes and projects in line with the Provincial Infrastructure Delivery
Management System [IDMS]. Prepare the construction procurement strategy
and the Infrastructure Programme Management Plan. Prepare and/or approve
Packages/Individual Project Briefs. Participate in the procurement of
Professional Service Providers and Contractors. Contribute to the review and
acceptance of the Infrastructure Programme Implementation Plan. Monitor the
implementation of Programmes/Projects. Approve Project Stage reports &
designs. Manage the interface between the end-user/community structures
and Implementing Agent([s].

Mr. K Mathebula Tel: (013) 766 5408
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ENQUIRIES
POST 12/116
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

ASSISTANT DIRECTOR: ECD CENTRES A3/047

R468 459 per annum

Head Office, Mbombela

National Diploma (NQF6) as recognised by SAQA in Public Management or
equivalent qualification. Minimum of 3 years’ relevant experience in the related
field. Competencies: In depth knowledge of the legislation, policies and
practices. Strong policy development and analytical skills. Good presentation
skills. Planning and organising skills. Ability to meet deadlines. Excellent
interpersonal-, written and verbal communication skills. Report writing skills.
Good computer user knowledge and experience is essential. Valid driver's
license. All shortlisted candidates, including the SMS, shall undertake two pre-
entry assessments. One will be a practical exercise to determine a candidate’s
suitability based on the post’s technical and generic requirements and the other
must be an integrity (ethical conduct) assessment.

Implementation of policy, programmes and systems regarding Early Childhood
Development (ECD) Centres, as well as the provision of Early Childhood
Education. Ensure the implementation of national/provincial policies as
specified by legislation and/or other policy directives. Ensure the optimum
utilisation of resources via the establishment of timetables in accordance with
prescribed work loads, job descriptions, work plan, attendance registers etc.
Promote a culture of efficiency and quality. Grant approval on applications for
registration, de-registration, conditional registration and renewal of certificates
for ECD Centre’s. Reject of disapprove applications for registration, de-
registration, conditional registration and renewal of certificates for ECD
Centre’s. Handle appeals in cases where the applications for registration, de-
registration, conditional registration and renewal of certificates for ECD
Centre’s have been declined, disapproved or rejected. Verify applications in
terms of laid down qualification requirements and certify to the effect that
applicant meets the minimum requirements. Establish and maintain up-to-date
database on existing ECD Centre’s and their current status. Allocate funding in
line with budget and audit financial records of registered ECD Centre’s. Ensure
Liaise with Provincial Treasury on budget allocated for implementation of the
ECD program. Negotiate with National DBE on salaries/allowances to be paid
to ECD Practitioners. Manage the distribution of conditional grant and ensure
appropriate use thereof. Provide logistical support services for meetings.

Mr. EK Siwela Tel: (013) 766 5922

ASSISTANT DIRECTOR: NUTRITION PROGRAMMES A3/048

R468 459 per annum

Head Office Mbombela

National Diploma (NQF6) as recognised by SAQA in Public Management or
equivalent qualification related to the field. Minimum of 3 years’ relevant
experience. Planning and organising skills. Ability to meet deadlines. Strong
interpersonal-, written and verbal communication skills. Report writing skills.
Computer literacy is essential. Valid driver's license. All shortlisted candidates,
including the SMS, shall undertake two pre-entry assessments. One will be a
practical exercise to determine a candidate’s suitability based on the post’s
technical and generic requirements and the other must be an integrity (ethical
conduct) assessment.

Support the provincial Co-ordinator in regard of the planning, management and
monitoring of the implementation of the school nutrition programme, food
security, poverty alleviation and sustainable food production. Develop and
maintain policies and interventions regarding nutrition and food security. Foster
relations between the respective communities, learners and the private sector
and assess the impact that these programmes have on these units. Develop
systems that would assure quality regarding the implementation of the
mentioned programmes. Administer, control and monitor grants allocated to the
various programmes. Maintain a database and information system. Maintain a
sound financial and provisioning system. Analyse reports from districts and
table recommendations to Management. Prepare management information
and reports.

Mr. SS Maluleke Tel: (013) 766 5852
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POST 12/118
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ENQUIRIES
POST 12/119

SALARY
CENTRE
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CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/049

R476 367 per annum

Hoérskool Vaalrivier (MID), Standerton

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Mr MP Nkosi, Tel (017) 801 5077, Ms G Motau, Tel (017) 801 5097

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/050

R476 367 per.annum

Jim van Tonder Special School (MID), Bethal

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Mr MP Nkosi, Tel (017) 801 5077, Ms G Motau, Tel (017) 801 5097

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/051

R476 367 per. annum

Marietjie Special School (SID), Secunda

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.
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Mr MP Nkosi, Tel (017) 801 5077, Ms G Motau, Tel (017) 801 5097

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/052

R476 367 per. annum

Osizweni Special School (SID), Leslie

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Mr MP Nkosi, Tel (017) 801 5077, Ms G Motau, Tel (017) 801 5097

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/053

R476 367 per.annum

Mantjedi Special School (SID), Pankop Hammanskraal

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/054

R476 367 per annum

Masinakane Special School (SID), Mbibane

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
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learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.
Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/055

R476 367 per annum

Platorand Special School (MID), Belfast

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/056

R476 367 per annum

Thanduxolo Special School (SID), Emalahleni

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/057

R476 367 per annum

WH De Klerk Special School (MID), Emalahleni

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
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Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/058

R476 367 per annum

Wolvenkop Specal School (SID), Bronkhorstspruit

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/059

R476 367 per annum

Silindokuhle Special School (SID),Mangweni, Kwalugedlane

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Ms JT Dlamini, Tel (013) 766 0508

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/060

R476 367 per annum

Kamagugu Inclusive School (SID), Kamagugu, Mbombela

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
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Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Ms JT Dlamini, Tel (013) 766 0508

CLINICAL NURSE PRACT GR 1: SEN SCHOOL / BOARDING SCHOOL
A3/061

R476 367 per annum

Estralita Special School (SID),Mashishing

A Diploma/Degree in nursing or equivalent qualification as well as a post basic
qualification with a duration of at least 1 year in curative skills in Primary Health
Care accredited with the SANC. Registration with the SANC as Professional
Nurse. Knowledge of relevant legal requirements for nursing. Sufficient
credible experience. Knowledge of Education White Paper 6 on Inclusive
Education. A PHC qualification will serve as an added advantage. Computer
literacy. A valid driver's license. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Identify and monitor health care needs of learners. Accompany and arrange
medical treatment for learners. Render day to day nursing care services.
Promote quality of nursing care as directed by the professional scope of
practice and standards as determined by health facilities. Display a concern for
learners, promote and advocate proper support. Facilitate a wide range of
medical care for short-, medium- and long term medical needs of learners.

Mr T Magoane, Tel (013) 766 7410

SOCIAL WORK SUPERVISOR GR 1: ECD CENTRES A3/063

R397 119 per annum

Head Office, Mbombela

A recognized Bachelors Degree in social work. Seven years appropriate
experience in social work after registration as Social Worker. Registration with
the South African Council for Social Service Professions. In-depth knowledge
of psycho-social interventions, Education White Paper 6 on Inclusive Education
as well as diverse barriers to learning and development. Computer literacy. A
valid driver’s license. All shortlisted candidates, including the SMS, shall
undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Administer grant approval on applications for registration, de-registration,
conditional registration and renewal of certificates for ECD Centre’s. Reject of
disapprove applications for registration, de-registration, conditional registration
and renewal of certificates for ECD Centre’s. Handle appeals in cases where
the applications for registration, de-registration, conditional registration and
renewal of certificates for ECD Centre’s have been declined, disapproved or
rejected. Verify applications in terms of laid down qualification requirements
and certify to the effect that applicant meets the minimum requirements.
Establish and maintain up-to-date database on existing ECD Centre’s and their
current status.

Mr. EK Siwela Tel: (013) 766 5922

SENIOR ADMIN OFFICER: NUTRITION PROGRAMMES A3/064

R397 116 per annum

Head Office, Mbombela

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Excellent administration, organisational and financial
management skills. Good interpersonal, verbal and written communication
skills. Credible management skills and experience. Strong ability to analyse,
interpret and draft policies. Proven computer literacy. Valid driver's license. All
shortlisted candidates, including the SMS, shall undertake two pre-entry
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assessments. One will be a practical exercise to determine a candidate’s
suitability based on the post's technical and generic requirements and the other
must be an integrity (ethical conduct) assessment.

Manage and co-ordinate all administration services in regard of the school
nutrition programme, food security and poverty alleviation. Administer, control
and monitor grants allocated to the various programmes. Maintain database(s)
and information system. Maintain a sound financial and provisioning system.
Prepare management information and reports.

Mr. SS Maluleke Tel: (013) 766 5852

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/065

R325 101 per annum

Gert Sibande District Office, Ermelo

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
relationships between the suppliers of services and products on the one hand
and the employees and consumers on the other. Cultivate a culture of
awareness amongst the various communities in regard of the school nutrition
programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Mr MP Nkosi, Tel (017) 801 5077, Ms G Motau, Tel (017) 801 5097

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/066

R325 101 per annum

Gert Sibande District Office, Ermelo

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
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relationships between the suppliers of services and products on the one hand
and the employees and consumers on the other. Cultivate a culture of
awareness amongst the various communities in regard of the school nutrition
programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Mr MP Nkosi, Tel (017) 801 5077, Ms G Motau, Tel (017) 801 5097

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/067

R325 101 per annum

Nkangala District Office, KwaMhlanga

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
relationships between the suppliers of services and products on the one hand
and the employees and consumers on the other. Cultivate a culture of
awareness amongst the various communities in regard of the school nutrition
programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/068

R325 101 per annum

Nkangala District Office, KwaMhlanga

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
relationships between the suppliers of services and products on the one hand
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and the employees and consumers on the other. Cultivate a culture of
awareness amongst the various communities in regard of the school nutrition
programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Ms M Masilela, Tel (013) 947 1816 / Ms LS Malatjie, Tel (013) 947 1725

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/069

R325 101 per annum

Ehlanzeni District Office, Kanyamazane

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
relationships between the suppliers of services and products on the one hand
and the employees and consumers on the other. Cultivate a culture of
awareness amongst the various communities in regard of the school nutrition
programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Ms JT Dlamini, Tel (013) 766 0508

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/070

R325 101 per annum

Bohlabela District Office, Bushbuckridge

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
relationships between the suppliers of services and products on the one hand
and the employees and consumers on the other. Cultivate a culture of

112



ENQUIRIES
POST 12/138
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
POST 12/139
SALARY

CENTRE
REQUIREMENTS

DUTIES

awareness amongst the various communities in regard of the school nutrition
programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Mr TZ Magoane, Tel (013) 766 7410

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/071

R325 101 per annum

Bohlabela District Office, Bushbuckridge

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
relationships between the suppliers of services and products on the one hand
and the employees and consumers on the other. Cultivate a culture of
awareness amongst the various communities in regard of the school nutrition
programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Mr TZ Magoane, Tel (013) 766 7410

NUTRITION MONITOR: NUTRITION PROGRAMMES A3/072

R325 101 per annum

Bohlabela District Office, Bushbuckridge

An appropriate National Diploma (NQF6) as recognised by SAQA or equivalent
qualification in the field plus two years sufficient credible experience.
Competencies: Knowledge of the set policies, legislation and operations
related to the school nutrition programme. Committed customer and service
orientation. Proven typing skills. Planning and organising skills. Ability to meet
deadlines. Strong interpersonal-, accounting and quality auditing skills. Well-
developed written and verbal communication skills. Strong presentation- and
report writing skills. Good numerical and problem-solving skills. Ability to work
independently. Valid driver's license. Willingness to travel extensively.
Computer literacy is essential. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post’s technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Oversee the delivery/rendering of services regarding the school nutrition
programme. Execute quality control regarding the products and service
provided for school nutrition. Measure progress in relation to carefully defined
milestones. Report unsatisfactory performance and take corrective steps
where necessary. Develop, maintain and monitor a school feeding register.
Report irregular use of resources. Represent the Department effectively in all
aspects of the school nutrition programme. Ensure the promotion of healthy
relationships between the suppliers of services and products on the one hand
and the employees and consumers on the other. Cultivate a culture of
awareness amongst the various communities in regard of the school nutrition
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programme. Design and inplement interventions aimed at ensuring the
sustainability of the school nutrition programme. Compile monthly reports
providing the required statistics and the expenditure incurred, for record
keeping purposes.

Mr TZ Magoane, Tel (013) 766 7410

PERSONAL ASSISTANT: CURRICULUM BRANCH MANAGER'S OFFICE
A3/073

R325 101 per annum

Head Office, Mbombela

National Diploma (NQF6) as recognised by SAQA in Public
Management/Business Management or equivalent qualification related to the
field. Minimum of 2 years’' relevant experience. Competencies: Excellent
computer skills. Good typing skills. Administrative and organisational skills.
Sound interpersonal relations. Language proficiency (both verbal and written).
Ability to work independently. All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.
Ensure the smooth running of the Senior Manager's office. Keep the Senior
Manager's diary and deal with phone calls. Provide administrative and logistical
support to the Senior Manager in question. Provide support in the management
of the budget and monthly cash flow statements. Provide general office
support, including creating and managing a register of incoming and outgoing
documents, creating and managing a filing and tracking system, convening and
providing support at meetings and workshops, drafting letters, minutes and
memos as required, ordering equipment and stationery, and arranging travel
and accommodation whenever required. Ensure office and documents security
in terms of the Minimum Information Security Standards (MISS). Deal with
queries on different aspects of the work of the Senior Manager's office.
Understand applicable prescripts, policies and procedures of the work
environment to ensure efficient and effective support to the Senior Manager.
Mr. J Mkhwanazi Tel: (013) 766 0992

HOUSEHOLD AID: SCHOOL JOURNEY SERVICES A3/074

R138 486 per annum

Head Office, Mbombela

No formal qualification is required for this position, but appropriate work
experience and/or knowledge in regard of the core duties may serve as a
recommendation. Literacy may be an advantage. Competencies: Basic
knowledge of the functionality, capabilities and limitations of relevant cleaning
equipment, materials, methods and application. Ability to utilize a limited range
of basic cleaning equipment, methods and materials to keep specific work
areas clean and tidy. The ability, health and energy to perform strenuous tasks
that require hard physical labour. Routine problem-solving skills. Routine
planning and organising skills. Good initiative. Adaptability to working
conditions. Thoroughness, honesty, integrity and the willingness to work hard,
coupled with work pride. Appropriate communication skills. Sound
interpersonal relations. Ability to work in a team. Ability to work under pressure.
All shortlisted candidates, including the SMS, shall undertake two pre-entry
assessments. One will be a practical exercise to determine a candidate’s
suitability based on the post's technical and generic requirements and the other
must be an integrity (ethical conduct) assessment.

Clean buildings, facilities and other institutional structures as required.

Ms. PN Mbatha Tel: (013) 766 5844

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to
promote representivity in respect of race, gender and disability through the filling of these positions.
Candidates whose transfer / promotion / appointment will promote representivity will receive preference.

CLOSING DATE
NOTE

24 April 2026

N.B. Applicants are advised to apply as early as possible to avoid
disappointments. Applicants are not required to submit copies of qualifications
and other relevant documents on application but must submit the Z83 and a
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detailed Curriculum Vitae. In order to alleviate administration burden on HR
Sections as well as considering the cost for applicants, Departments are
encouraged to request certified copies of qualifications and other relevant
documents from shortlisted candidates only which may be submitted to HR on
or before the day of the interview following communication from the relevant
HR section of the Department. All posts health/engineering posts that are
advertised within the Department professional registration will be required from
various statutory council for shortlisted candidates. A complete set of
application documents should be submitted separately for every post that you
wish to apply for. Please ensure that you clearly state the full post description
and the relevant Post Reference Number on your application. No fax
applications will be considered. Applicants must ensure that they fully complete
and sign form Z 83, even if they are attaching a CV. Incomplete and/or
unsigned applications will not be considered. If you are currently in service,
please indicate your PERSAL number at the top of form Z83. Due to ongoing
internal processes, the Department reserves the right to withdraw any post at
any time. The Department reserves the right to verify the qualifications of every
recommended candidate prior to the issuing of an offer of appointment. All
short listed candidates will be subject to a vetting process prior to appointment.
If no response is received from Mpumalanga Department of Health within 90
days after the closing date of the advertisement, applicants must assume that
their application was not successful. Please quote the CORRECT references
when applying and where possible the station / centre where the post is.
www.mpuhealth.gov.za Only Online Applications will be accepted. NB:
Candidates who are not contacted within 90 DAYS after the closing date must
consider their applications as having been unsuccessful. Please Note The
Department reserves the right to amend / review / withdraw the advertised
posts if by so doing, the best interest of the department will be well served.
(People with disabilities are also requested to apply and indicate such in their
applications). All shortlisted candidates, including the SMS, shall undertake two
pre-entry assessments. One will be a practical exercise to determine a
candidate’s suitability based on the post’s technical and generic requirements
and the other must be an integrity (ethical conduct) assessment.

ERRATUM: Kindly note that the posts were posted in the Public Service
Vacancy Circular 10 of 2026 dated 20 March 2026, the posts of Assistant
Director: Environmental Health Grade 1 (Bushbuckridge Sub-district (Malaria
Control Programme) with Ref. No.: MPDoH/Mar/26/1238 and Occupational
Therapist Grade 1: Mental Health NHI (Provincial Office, Mbombela (Nelspruit)
with Ref. No.: MPDoH/Mar/26/1246 has been withdrawn.

OTHER POSTS

ASSISTANT DIRECTOR: THERAPEUTIC AND MEDICAL SUPPORT
GRADE 1 REF NO: MPDoH/Apr/26/01
(Re-Advertisement)

R638 856 — R707 625 per annum

Ehlanzeni District Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma / Degree in Medical Technology in
the category Clinical Pathology or Blood Transfusion that allows with the
registration with the Health Professional Council of South Africa (HPCSA)
(2026). A minimum of three (3) years appropriate experience in the relevant
profession after registration with the Health Profession Council of South Africa
(HPCSA) as independent practice (where applicable) of which five (5) years
must be appropriate experience in Management. Knowledge of the Health
Care Act, PFMA and its regulations, PPPFA, Public service Act and LRA. Good
interpersonal skills and report writing skills. Skills in facilitation and project/
programme management. A valid driver’s licence.

Provide necessary support to the district leadership in formulating appropriate
local district policies and guidelines regarding economical, effective and
efficient utilization of both Laboratory and Blood transfusion services. Liaise
with key partners in establishing guidelines for quality institutional services.
Establish reporting systems. Keep records and ensure standard adherence as
part of Service Level Agreement management. Ensure the appropriate
utilization of the Laboratory and Blood products by developing and
implementing a continuous learning programme at all levels of care.
Coordinate, audit and monitor the functionality of hospital transfusion and
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laboratory committees in the District. Advice the District hospitals on any
Clinical Pathology and Blood transfusion related matters.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

ASSISTANT DIRECTOR: ENVIRONMENTAL HEALTH GRADE 1 REF NO:
MPDoH/Apr/26/02
(Re-Advertisement)

R638 856 — R6707 625 per annum

Bushbuckridge Sub-District (Malaria Control Programme)

Senior Certificate / Grade 12 or equivalent qualification plus appropriate
qualification that allows for the required registration with the Health
Professional Council of South Africa (HPCSA) in Environmental Health / Public
Health. A minimum of three (3) years appropriate experience in the relevant
profession after registration Health Professional Council of South Africa
(HPCSA) as independent practice (where applicable) of which five (5) years
must be appropriate experience in management. Extensive experience in
malaria control, disease surveillance, outbreak management, vector control
activities, and clear demonstration of monitoring and evaluation. The ability to
coordinate multi-disciplinary and sectoral activities. Good communication skills
and Computer literacy. A valid driver's licence. Must be registered with the
HPCSA as an Independent Environmental Health Practitioner. Must have
strategic capability, Management, and leadership. Programme and project
management skills. Financial management skills. Change and knowledge
management skills. Problem-solving and analysis skills. People management
and empowerment. Contract management skills. Able to work independently
and under pressure. Understanding legislative frameworks and related policies
in the health public sector and other prescripts.

Facilitate the implementation of National and Provincial policies and guidelines.
Develop, implement, and monitor policies, guidelines, norms, and standards in
line with the relevant World Health Organisation Integrated Vector Control
management guidelines and National policies and regulations. Assist in
Operational planning, microplanning and drafting of the business plan for the
malaria programme. Plan and monitor the seasonal Indoor Residual Spraying
Programme. Facilitate and support parasite and insecticide resistance to
inform operations and as an early warning system for the region. ldentify areas
that are at risk of transmission due to the presence of vectors and parasites
and continue monitoring in low-risk areas. Facilitate and monitor spray quality
during the spray season. Plan and implement vector control logistics during the
malaria season and outbreak, and for epidemic response. Plan for community
engagement, health promotion, and malaria messaging. Asset management
and Stock control of insecticides and management of information being
captured on the Malaria Information System. Develop and implement
methodologies, policies, systems, and procedures with particular reference to
malaria vector research; identify gaps and develop appropriate interventions
for malaria vector research needs; continuous professional development to
keep abreast with new technologies and procedures; conduct applied research
to generate information and knowledge aimed at developing appropriate
technology to address malaria vectors and parasites; dissemination of
information to different stakeholders.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

OPERATIONAL MANAGER (PN-AD5): GENERAL REF NO:
MPDoH/Apr/26/03

R549 192 - R629 121 per annum

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the South
African Nursing Council in Terms of Government Notice 425, (i.e. Diploma /
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Degree in Nursing) or equivalent qualification that allows registration with the
SANC as a Professional Nurse. A minimum of seven (7) years of
appropriate/recognizable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing (2026). A Diploma /
Degree in Nursing Administration and Management will be an added
advantage. Knowledge of nursing care processes and procedures, nursing
statutes and other relevant legal framework such as Nursing Act, Health Act,
Occupational Health and Safety Act, Patient Right Charter, Batho Pele
Principles, Public Service Regulations and Labour Relations Act etc.
Coordination of optimal, holistic nursing care with set standards and within a
Professional / legal framework. Manage effectively the supervision and
utilization of resources. Provision of effective support to nursing services.
Maintain professional growth / ethical standards and self-development. Display
a concern for patients, promoting, advocating and facilitating proper treatment
and care and ensuring that the unit adheres to the principles of Batho Pele and
patient centered Nursing care. Ensure clinical nursing practice by the nursing
team in accordance with the scope of practice and nursing standards.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

CLINICAL NURSE PRACTITIONER GRADE 2 (PN-B2): PHC REF. NO:
MPDoH/Apr/26/04

R583 989 — R723 954 per annum

Mbombela Mobile (White River) (Ehlanzeni District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026). Minimum of
fourteen (14) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. At least ten (10) of the
period referred to above must be appropriate / recognisable experience in the
specific speciality after obtaining the 1l-year post-basic qualification, with a
duration of at least 1 year, accredited with the SANC in terms of Government
Notice R212 specialty in Primary Health Care Science. Ability to function
independently and to prioritize work. Leadership and sound interpersonal skills,
problem solving and decision-making skills. Good supervisory and teaching
skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Primary Health Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that the equipment is functional and ready all the time. Ability
to prioritize, coordinate activities of patient management according to
protocols. Able to plan and organize your own work and that of support
personnel to ensure proper nursing care. Participate in staff development and
performance management. Report patient safety incidence, challenges and
deficiencies within the unit. Work effectively, co-operatively amicably with
people of diverse intellectual, cultural, racial or religious differences. Ensure
adherence to Batho - Pele Principles and Patient’'s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.
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SESSIONAL MEDICAL OFFICER (20 SESSIONS) REF NO:
MPDoH/Apr/26/09

Grade 1: R501 280 per annum

Grade 2: R572 000 per annum

Grade 3: R661 440 per annum

H A Grove Hospital (Nkangala District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner (2026) (Independent Practice). A valid work permit will be
required from non-South Africans. Sound knowledge of medical ethics.
Multidisciplinary management and team work and experience in the respective
medical discipline. Knowledge of current Health and Public Service regulations
and policies. Skills in terms of consultations, history taking, examination,
clinical assessment and clinical management. Grade 1: No experience
required after registration with the HPCSA as Medical Practitioner
(Independent Practice). Minimum of 1 year relevant experience after
registration with a recognised Foreign Health Professions and / or the HPCSA
as a Medical Practitioner (Independent Practice) for foreign qualified
employees. Grade 2: Aminimum of five (5) years’ experience after registration
with the HPCSA as Medical Practitioner (Independent Practice). A minimum of
six (6) years relevant experience after registration with a recognised foreign
health profession council and / or the HPCSA as a Medical Practitioner
(Independent Practice) for foreign qualified employees. Grade 3: A minimum
of ten (10) years’ experience after registration with the HPCSA as Medical
Practitioner (Independent Practice). A minimum of eleven (11) years relevant
experience after registration with a recognised foreign health profession
council and / or the HPCSA as a Medical Practitioner (Independent Practice)
for foreign qualified employees. Knowledge, Skills, Training and Competences
Required: Sound knowledge of medical ethics. Multidisciplinary management
and team work and experience in the respective medical discipline. Sound
clinical knowledge, competency and skills in general clinical domains. The
ability to work under supervision as an efficient team member. Good
communication, leadership, interpersonal, and supervisory skills. Ability to
manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo (013)
766 3384 / Ms. Gugu Nkosi (013) 766 3103 / Ms. Nomsa Maphanga (013) 766
3207 / Ms. Sebenzile Mthisi (013) 766 3339, Mr. Mxolisi Maseko (013) 766
3351, Mr. Samson Nyoni (013) 766 3087 and IT related queries: Help desk Tel
No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): TRAUMA & EMERGENCY
REF. NO: MPDoH/Apr/26/05

R476 367 — R559 548 per annum

Waterval Boven Hospital (Nkangala District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Degree/
Diploma in Nursing or equivalent qualification that allows registration with
SANC as a Professional Nurse (2026). A post basic nursing qualification with
of at least lyear, accredited with the SANC in terms Government Notice R212
in Trauma & Emergency Nursing Science. A minimum of four (4) years
appropriate/recognizable experience in nursing after registration as a
Professional Nurse with SANC in General Nursing. Ability to function
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independently and to prioritize work. Leadership and sound interpersonal skills,
problem solving and decision-making skills. Good supervisory and teaching
skills. Demonstrate an understanding of legislation and related legal and ethical
nursing practices.

Perform clinical nursing practice in accordance with the scope of practice of
Trauma & Emergency Unit. Ensure effective and efficient management of
resources. Provide quality patient care, follow norms and standards.
Participate in quality improvement programs. Supervise and implement patient
care standards. Implement and practice nursing health care in accordance with
the statutory laws governing the nursing profession, labor and health care.
Implement constructive working relations with nurses and other stakeholders.
Ensure compliance of Infection Prevention and Control policies. Ensure that
equipment is functional and ready all the time. Ability to prioritize, coordinate
activities of patient management according to protocols. Able to plan and
organize own work and that of support personnel to ensure proper nursing
care. Participate in staff development and performance management. Report
patient safety incidence, challenges and deficiencies within the unit. Work
effectively, co-operatively amicably with persons of diverse intellectual, cultural,
racial or religious differences. Ensure adherence to Batho - Pele Principles and
Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): PSYCHIATRIC REF. NO:
MPDoH/Apr/26/06

R476 367 — R559 548 per annum

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) that allows registration with the SANC as
Professional Nurse and Orthopaedic (2026), a post-basic nursing qualification,
with a duration of at least 1 year, accredited with the SANC in terms of
Government Notice R212 specialty in Psychiatric Nursing Science. Minimum
of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. Ability to function
independently and to prioritize work. Leadership and sound interpersonal skills,
problem solving and decision-making skills. Good supervisory and teaching
skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Psychiatric Unit. Ensure effective and efficient management of
resources. Provide quality patient care, follow norms and standards.
Participate in quality improvement programs. Supervise and implement patient
care standards. Implement and practice nursing health care in accordance with
the statutory laws governing the nursing profession, labor and health care.
Implement constructive working relations with nurses and other stake holders.
Ensure compliance of Infection Prevention and Control policies. Ensure that
the equipment is functional and ready all the time. Able to plan and organize
your own work and that of support personnel to ensure proper nursing care.
Participate in staff development and performance management. Report patient
safety incidence, challenges and deficiencies within the unit. Work effectively,
co-operatively amicably with people of diverse intellectual, cultural, racial or
religious differences. Ensure adherence to Batho - Pele Principles and
Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.
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SPEECH THERAPIST & AUDIOLOGIT GRADE 1 REF NO:
MPDoH/Apr/26/07

R397 233 - R454 191 per.annum

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus an appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA)
Speech Therapist and Audiology. Current registration with the HPCSA as
Speech Therapist and Audiology. Grade 1 (2026): SA qualified employees:
none experience after registration with the HPCSA in the relevant profession
(where applicable) in respect of employees who performed Community Service
as required in SA. Foreign qualified employees: one (1) year relevant
experience after registration with the HPCSA in the relevant profession (where
applicable) in respect of employees who performed Community Service as
required in SA. Knowledge, Skills Training and Competencies Required: Good
verbal and written communication skills. Good interpersonal relations. Problem
solving skills. Knowledge of relevant Health and Safety Act. Ability to perform
basic quality assurance tests. Computer literacy. Valid driver’s licence.
Render effective patient centered speech therapy and audiology service for in
and out- Patients in adherence to the scope of practice and health protocols.
To with colleagues, relieve as and when the need arises, and to work closely
with the interdisciplinary team members. Carry out delegated duties to
participate in student training, supervision and performance evaluation.
Implement and maintain the quality assurance and National Core standard and
norms at departmental level. Adhere to provincial, hospital and departmental
policies, procedures, guidelines and regulations. Perform record keeping, data
collection, assist with budget control and assets managements. Contribute and
participate in professional development of self-colleagues and members of the
interdisciplinary team members. Participate in research projects of the
department. Participate in quality assurance methods and CPD activities.
Communicate effectively with all stakeholders. Exercise acre with all
consumables and equipment. Ensure adherence to Batho - Pele Principles and
Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

OCCUPATIONAL THERAPIST GRADE 1: MENTAL HEALTH NHI REF. NO:
MPDoH/Apr/26/08

(24 Months Contract)

(Re-Advertisement)

R397 233 - R454 191 per annum

Provincial Office, Mbombela, (Nelspruit)

Senior Certificate / Grade 12 plus appropriate qualification that allows for the
registration with the HPCSA in the relevant profession (where applicable).
Current registration with the HPCSA as an Occupational Therapist (2026)
(Independent Practice). A valid work permit will be required from non-South
Africans. Grade 1: No experience required after registration with the HPCSA
as an Occupational Therapist (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as an Occupational Therapist (Independent
Practice) for foreign qualified employees. Clinical experience in general adult
and pediatric assessment and treatment is required. Knowledge in the fields of
mental health, vocational rehabilitation, neurology, hand injuries, burns,
amputations, developmental delays, etc. is expected. Clinical experience in
these fields will be beneficial.

To provide optimal and evidence-based occupational therapy in individual and
group settings for patients in, out and clinics. To administer standardized and
clinical assessments to patients requiring FCEs and other clinical reports. To
perform and complete administrative functions including record keeping,
statistics, participate in various meetings and awareness campaigns. To plan
for and participate in internal and external audits and ensure departmental
standards and effective service delivery. To participate in the performance
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management and training and development programs within the department.
To supervise junior level staff. To supervise allocated students and learners.
Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-A2): GENERAL NURSING REF.
NO: MPDoH/Apr/26/10

R324 384 — R382 107 per annum

Msogwaba Clinic (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the SANC
in terms of Government Notice (I.E. Diploma/ Degree in General Nursing)
equivalent qualification that allows registration with the South African Nursing
Council (SANC) as Professional Nurse (2026). Ability to function independently
and to prioritize work. Leadership and sound interpersonal skills, problem
solving and decision-making skills.

Perform a clinical nursing practice in accordance with the scope of practice and
nursing standards as determined by the health facility. Promote quality of
nursing care as directed by the professional scope of practice and standards.
Participate in the implementation of the National Core Standards and Ideal
Hospital Realization Framework. Demonstrate effective communication with
patients, supervisors and other clinicians, including report writing when
required. Work as part of the multi-disciplinary team to ensure quality nursing
care. Work effectively, co-operatively amicably with persons of diverse
intellectual, cultural, racial or religious differences. Able to plan and organize
own work and that of support personnel to ensure proper nursing care. Display
a concern for patients, promoting and advocating proper treatment and care
including awareness and willingness to respond to patient needs, requirements
and expectations (Batho- Pele). Effectively manage resources allocated in your
unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766
3087 and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.
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