ANNEXURE L

NATIONAL PROSECUTING AUTHORITY

The NPA is an equal opportunity employer. People with disabilities will be given preference and are
encouraged to apply. In the filling of vacancies, the objectives of Section 195(1)(i) of the Constitution of
the Republic of South Africa,1996, and in particular the Employment Equity Act,1998 (Act 55 of 1998) and

the NPA Employment Equity Strategy 2022-2026, will take highest preference in selection of suitable

APPLICATIONS

CLOSING DATE

NOTE

POST 09/103

SALARY

candidates.

All applications must be submitted to the relevant Recruitment Response E
mails stated below.

30 March 2026

Applicants must apply by submitting applications on the most recent Z83 form
obtainable from any Public Service Department or on the DPSA web site link:
https://www.dpsa.gov.za/newsroom/psvc/ and a comprehensive CV only (with
detailed experience information). Failure to do so will result in your application
being disqualified. Only shortlisted candidates will be required to submit
certified copies of qualifications and other relevant documents on or before the
day of the interview following communication from Human Resources. Foreign
qualifications must be accompanied by an evaluation report issued by SAQA
(only when shortlisted). It is the applicant’s responsibility to have all foreign
qualifications evaluated by SAQA and to provide proof of such evaluation (only
when shortlisted). All applications must reach the NPA on/or before the closing
date. No late applications will be accepted/processed. Documents should not
be password protected, and ZIP files will be blocked. The NPA cannot be held
responsible for server delays. All applications must reach the NPA on/or before
the closing date. No late applications will be accepted/processed. The
applicant’s attention is drawn to the fact that the NPA uses an Electronic
Response Handling System in terms of e-mailed applications. Please DO NOT
contact the NPA directly after you have e-mailed your applications to enquire if
your application(s) have been received. If you have not received an
acknowledgement of receipt within one week after the closing date, then you
can contact the NPA. The NPA reserves the right not to fill any particular
position. If you do not hear from us within (6) six months from the closing date
of the advert, please accept that your application was unsuccessful. Successful
candidates will be subjected to a security clearance of at least confidential.
Appointment to this position will be provisional, pending the issue of security
clearance. Fingerprints will be taken on the day of the interview. The social
media accounts of shortlisted applicants may be accessed as part of the
verification process. A valid driver’s license will be a requirement where
applicable. All shortlisted candidates, including SMS, shall undertake two pre-
entry assessments which are, a practical exercise and an integrity (ethical
conduct) assessment. SMS posts will be subjected to a technical exercise that
intends to test relevant technical elements of the job, the logistics of which will
be communicated by the NPA. Following the interview and technical exercise,
the selection panel will recommend candidates to attend a generic managerial
competency-based assessment (in compliance with the DPSA Directive on the
implementation of competency-based assessments). The competency
assessment will test generic managerial competencies using the mandated
DPSA SMS competency assessment tools. Applicants are advised that from 1
January 2021 a new application form for employment (Z83) is in use. The new
application for employment form can be downloaded at www.dpsa.gov.za-
vacancies. From 1 January 2021 should an application be received using the
incorrect (old) application for employment (Z83), it will not be considered. NB!
Applicants who are successful must please note that the npa is not in a position
to pay resettlement costs

ERRATUM: Kindly take note that the post of TCC: Coordinator (TCC: Grey)
Eastern Cape with Ref No: Recruit 2025/172 advertised in Public Service
Vacancy Circular 15 dated 09 May 2025 is hereby withdrawn.

OTHER POSTS
CHIEF CRIMINAL INVESTIGATOR REF NO: RECRUIT 2026/52 (X2 POSTS)

Investigating Directorate Against Corruption
Re-advert

R1 266 714 per annum (Level 13), (Total cost package)
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POST 09/104
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REQUIREMENTS

DUTIES

Pretoria: Head Office

An appropriate B degree (NQF level 7) or Advanced Diploma (NQF level 7) /
B-tech qualification in policing and /or criminal investigation related. At least ten
(10) years’ experience in criminal investigation of which five (5) years should
be at middle management level. Demonstrable competency in acting
Independently, Professionally, Accountable and with Credibility. Certified fraud
examiner or ICFP (Institute of Commercial Forensic Practitioners) SA
accreditation would be an added advantage. Vocational training in criminal
investigations such as the Detective Learning Programme and/or other
specialised investigation courses. Experience in testifying criminal matters in
at least the High Court. (Persons that have been found as an unreliable witness
in any court would not be considered). Experience in managing and directing
forensic service providers in criminal and forensic matters. Strategic capability
and leadership, general management, and empowerment. Administration
skills, communication, planning and prioritising, customer focused and
responsiveness, problem solving and decision-making. Knowledge of
legislation and regulations pertaining to public service administration,
specifically: The Constitution of South Africa and the rights of suspects, the
Criminal Procedure Act 51 of 1977, Prevention Organized Crime Act 121 of
1988, with emphasis on racketeering, money laundering and asset forfeiture
provisions, the NPA Act, Prevention and combating of corrupt activities Act 12
of 2004. Knowledge of writing skills, legal and administration, logistics
management internal control and risk management, Knowledge of the NPA and
policies and procedures relevant to the job functions. Valid driver’s license.
Manage strategic planning and implementation of investigations. Coordinate
and manage stakeholder relations with regards to investigations. Oversee the
conducting of criminal quality investigations within the allocated responsibilities
of the investigation groups. Oversee national criminal investigative projects.
Oversee the execution of special operations in line with the provisions of
relevant legislation. Manage human resources.

Naledi Modise Tel No: (012) 845 7738

e mail: Recruit202652@npa.gov.za

This is an NPA Act position.

SENIOR PUBLIC PROSECUTOR REF NO: RECRUIT 2026/53
National Prosecutions Service
Re-advert

R1 195 110 — R1 859 814 per annum (CM-1), (Total cost package)

CPP: Upington

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least eight (8) years post qualification legal experience. Five
(5) years’ experience in legal practice will be an added advantage. Experience
as a District Court and/or Regional Court Control Prosecutor will be an added
advantage. Demonstrable competency in acting Independently, Professionally,
Accountable and with Credibility. Good management skills. Manage, give
guidance to and train prosecutors. Extensive prosecutorial or litigation
experience regarding common law offences, Racketeering, Money
Laundering, Gang related offences, commercial crimes, fraud corruption
related matters. Knowledge of Prevention of Organized Crime Act and financial
or accounting background. Proficiency in prosecuting, guiding investigations
and giving instructions in reasonably complex or more difficult common law and
statutory offences. Able to draft charge sheets and complex court documents.
Ability to act independently without constant supervision. Must have good
administrative skills. Computer literacy skills. A valid drivers licence.

Study case dockets, decide on the institution of and conduct criminal
proceedings. Deal with any representations. Guide investigations in complex
or more difficult matters, including commercial, corruption and organized crime
matters. Train and guide Prosecutors including trainee Prosecutors and
stakeholders in preparation of case dockets and deciding on the institution and
conduct criminal proceedings. Represent the State in all courts. Present and
assist prosecutors including trainee Prosecutors in presentation of state’s case
court, lead and cross examination of withesses and address court on inter alia
conviction and the like. Attend to representations and complaints. Attend to
instructions of the Chief Prosecutor and the Director of Public Prosecutions.
Lead Prosecutors towards achieving strategic goals and operational targets set
by NPA, DPP office and CPP. Perform all duties including administrative duties
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POST 09/106

SALARY
CENTRE
REQUIREMENTS

DUTIES

related thereto, in accordance with code of conduct, policy directives of NPA.
Promote partner integration, community involvement and customer satisfaction
in conjunction with partners in the criminal justice.

Nicholas Mogongwa Tel No: (053) 807 4539

e mail: Recruit202653@npa.gov.za

SENIOR PUBLIC PROSECUTOR
National Prosecutions Service

R1 195 110 — R1 859 814 per annum (CM-1), (Total cost package)

CPP: Thohoyandou (Giyani) Ref No: Recruit 2026/54

CPP: Ntuzuma (Pinetown) Ref No: Recruit 2026/55

CPP: Ntuzuma (KwaDukuza) Ref No: Recruit 2026/56

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least eight (8) years post qualification legal experience. Five
(5) years’ experience in legal practice will be an added advantage.
Demonstrable competency in acting Independently, Professionally,
Accountable and with Credibility. Good management skills. Proficiency in
prosecuting, guiding investigations and giving instructions in reasonably
complex or more difficult common law and statutory offences. Able to draft
charge sheets and complex court documents. Ability to act independently
without constant supervision. Must have good administrative skills.

Manage and supervise allocation of work and management of performance for
lower level prosecutors including trainee Prosecutor. Train and guide
Prosecutors including trainee Prosecutors and stakeholders in preparation of
case dockets and deciding on the institution and conduct criminal proceedings.
Represent the State in all courts. Present and assist prosecutors including
trainee Prosecutors in presentation of state’'s case court, lead and cross
examination of witnesses and address court on inter alia conviction and the
like. Attend to representations and complaints. Attend to instructions of the
Chief Prosecutor and the Director of Public Prosecutions. Lead Prosecutors
towards achieving strategic goals and operational targets set by NPA, DPP
office and CPP. Perform all duties including administrative duties related
thereto, in accordance with code of conduct, policy directives of NPA. Promote
partner integration, community involvement and customer satisfaction in
conjunction with partners in the criminal justice.

CPP: Thohoyandou (Giyani) Thuba Thubakgale Ref No: (015) 045 0285

CPP: Ntuzuma (Pinetown); CPP: Ntuzuma (KwaDukuza) Phiwayinkosi
Nhlengethwa Tel No: (031) 334 5003

CPP: Thohoyandou (Giyani) e mail: Recruit202654@npa.gov.za

CPP: Ntuzuma (Pinetown) e mail: Recruit202655@npa.gov.za

CPP: Ntuzuma (KwaDukuza) e mail: Recruit202656@npa.gov.za

SENIOR PUBLIC PROSECUTOR (TUTOR) REF NO: RECRUIT 2026/57
National Prosecutions Service

R1 195 110 — R1 859 814 per annum (LP-9), (Total cost package)

CPP: Durban

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least eight (8) years post qualification legal experience. Five
(5) years’ experience in legal practice will be an added advantage.
Demonstrable competency in acting Independently, Professionally,
Accountable and with Credibility. Good management skills. Proficiency in
prosecuting, guiding investigations and giving instructions in reasonably
complex or more difficult common law and statutory offences. Able to draft
charge sheets and complex court documents. Ability to act independently
without constant supervision. Must have good administrative skills.

Manage and supervise allocation of work and management of performance for
lower level prosecutors including trainee Prosecutor. Train and guide
Prosecutors including trainee Prosecutors and stakeholders in preparation of
case dockets and deciding on the institution and conduct criminal proceedings.
Represent the State in all courts. Present and assist prosecutors including
trainee Prosecutors in presentation of state’s case court, lead and cross
examination of witnesses and address court on inter alia conviction and the
like. Attend to representations and complaints. Attend to instructions of the
Chief Prosecutor and the Director of Public Prosecutions. Lead Prosecutors
towards achieving strategic goals and operational targets set by NPA, DPP
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office and CPP. Perform all duties including administrative duties related
thereto, in accordance with code of conduct, policy directives of NPA. Promote
partner integration, community involvement and customer satisfaction in
conjunction with partners in the criminal justice.

Phiwayinkosi Nhlengethwa Tel No: (031) 334 5003

CPP: Durban e mail: Recruit202657@npa.gov.za

SENIOR PUBLIC PROSECUTOR (COMMUNITY PROSECUTION) REF NO:
RECRUIT 2026/58
National Prosecution Service

R1 195 110 — R1 859 814 per annum (Level LP 9), (Total cost package)

DPP: Mmabatho

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least eight (8) years post qualification legal experience.
Demonstrate required competency in: Acting Independently, Professionally, be
Accountable and act with Credibility. Knowledge of legislation and regulations
pertaining to the public service specifically: The Constitution; Criminal
Procedure Act; Public Service Act, relevant Regulations and other related
Legislation. General management skills. Strategic management and
stakeholder engagement expertise. People management and empowerment
skills. Good communication skills. Customer focus and responsiveness.
Problem solving and decision making. Project management. Excellent
administrative skills and report writing skills. Service delivery and innovation
skills. Negotiation skills. Policy analysis and development of policy. Research,
presentation, and facilitation skills. Must be able to travel in the DPP-division
and nationally. Positive security clearance. Valid driver’s license is essential.
Develop local crime prevention initiatives and strategies in line with the
Community Prosecution Initiative (CPI). Contribute to crime prevention and
community justice through this initiative. Analyse local crime trends and
dynamics of crime and insecurities of communities in respective DPP-divisions.
Organize, execute, and participate in community prosecution events and
meetings locally, provincially and nationally. Build strategic partnerships for
local crime prevention initiatives. Develop effective and efficient working
relationships with internal and external stakeholders including current NPA
Community Prosecution colleagues. Expand and increase the impact of the
current CPI senior Promote effective collaboration, interaction and cultivate
partnerships with- and between stakeholders. Apply Batho Pele principles,
Service Charter- and NPA processes. Participate, contribute, and represent the
NPA at interdepartmental, local government, divisional and national structures.
To monitor and evaluate statistical data and performance of initiatives
implemented in the division where appointed. To develop and implement
interventions in the divisions in line with the analysis of the statistical data. To
provide feedback and the submission of reports (as determined by the National
Coordinator at Head Office), regarding the identification of initiatives, the
implementation thereof, progress and management of all related activities and
initiatives in respective divisions, to both the DPP and the Office of the National
Head Office Coordinator. Furthermore, it will be expected of the incumbent to
also perform prosecutorial related duties such as prosecutor-guided
investigations, the management of dockets, court and case management and
the actual prosecution of related cases when required.

Flora Kalakgosi Tel No: (018) 381 9041

e mail: Recruit202658@npa.gov.za

SENIOR STATE ADVOCATE REF NO: RECRUIT 2026/59 (X2 POSTS)
National Prosecutions Services
Re-advert

R1 195 110 — R1 859 814 per annum (LP-9), (Total cost package)

DPP: Kimberley (OCC)

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least eight (8) years post qualification legal experience in civil
and/or criminal litigation. Five (5) years’ experience in legal practice will be
added advantage. At least three (3) years’ experience in the prosecution of
organised crime cases. Admission as an advocate or attorney will be an added
advantage. Demonstrable competency in acting Independently, Professionally,
Accountable and with Credibility. Right of appearance as contemplated in
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section 25(2) of the NPA Act, 32 of 1998. High level of proficiency in prosecuting
and presenting/arguing cases in court. Experience in guiding criminal
investigations and giving instructions in law and statutory offences.
Interpersonal skills. Good knowledge of civil and/or criminal procedure. Good
advocacy, well developed skills in legal research and legal drafting skills.
Knowledge of asset forfeiture law will be an added advantage. Strong computer
skills and knowledge of programs in MS Word, Excel, Outlook and PowerPoint.
Written and verbal communication skills. Ability to work independently.

Study case dockets, decide on the institution of and conduct criminal
proceedings. Deal with any representations. Guide investigations in complex
or more difficult matters, including commercial, corruption and organized crime
matters. Prepare cases for court, including acquisition of additional evidence
and draft charge sheets, indictments, heads of argument, opinions and all other
court documents. Represent the state in all courts, lead and cross examine
witnesses, address the court on inter alia, conviction and sentence. Manage
court and case flow management of cases independently. Study and deal with
appeals and reviews. Manage any portfolio assigned by the Deputy Director
managing the OCC. Mentor and guide DPCI and SAPS investigating officers,
prosecutors and stakeholders. Assist in high profile matters and matters where
an increased risk element is present. Promote partner integration, community
involvement and customer satisfaction in conjunction with partners in the
criminal justice system. Mentor and coach junior staff and quality check their
work. Participate in the performance assessment of staff being mentored.
Nicholas Mogongwa Tel No: (053) 807 4539

e mail: Recruit202659@npa.gov.za

SENIOR STATE ADVOCATE REF NO: RECRUIT 2026/60
Specialised Commercial Crime Unit

R1 195 110 — R1 859 814 per annum (LP-9), (Total cost package)

Ggeberha

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least eight (8) years’ post qualification experience in civil and/or
criminal litigation. Demonstrable competency in acting Independently,
Professionally, Accountable and with Credibility. Right of appearance as
contemplated in section 25(2) of the NPA Act, 32 of 1998. Extensive
prosecutorial or litigation experience with regard to common law offences such
as fraud, theft, forgery and uttering, commercial crimes and related matters and
statutory offences of the Prevention and Combating of Corrupt Activities Act of
2004, the Cyber Crimes Act of 2020, the Local Government: Municipal Finance
Management Act of 2003 Public Finance Management Act of 1999 and
Prevention of Organised Crime Act of 1998. Proficiency in prosecuting, guiding
investigations in complex or more difficult matters, including commercial
matters, drafting charge sheets, including indictments and court documents,
dealing with representations. Knowledge of asset forfeiture law will be an
added advantage. Well-developed skills in legal research and legal drafting.
Strong interpersonal and communication skills. General computer proficiency
and knowledge of programs in MS Office. Good interpersonal, analytical,
organization and communication skills. A valid driver's license.

Study case dockets, decide on the institution of and conduct criminal
proceedings. Deal with any representations. Conduct prosecution of serious,
complex and organized commercial crime and corruption matters. Prepare
cases for court including the acquisition of additional evidence and drafting
charge sheets, indictments and other court documents. Present the state’s
case in court, including examination and cross-examination of witnesses and
addressing the court on conviction and sentence. Manage court and case flow
management independently. Study and deal with appeals and reviews. Advise
the police on the investigation of serious, complex and organized commercial
crime cases and corruption matters. Be able to guide and supervise junior
advocates. Promote partner integration, community involvement and customer
satisfaction in conjunction with partners in the criminal justice system.
Nosiseko Mabaleka Tel No: (012) 842 1465

e mail: Recruit202660@npa.gov.za
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SENIOR STATE ADVOCATE (STU) REF NO: RECRUIT 2026/61
National Prosecutions Services
Re-advert

R1 195 110 — R1 859 814 per annum (LP-9), (Total cost package)

DPP: Pietermaritzburg

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least eight (8) years post qualification legal experience in civil
and/or criminal litigation. Demonstrable competency in acting Independently,
Professionally, Accountable and with Credibility. Right of appearance as
contemplated in section 25(2) of the NPA Act, 32 of 1998. At least 6 years of
relevant criminal court work experience in advocacy and drafting. Well-
developed skills in legal research. Good interpersonal, analytical,
organisational and communication skills. General computer literacy required.
Excellent administrative skills. Assist with the Performance management and
assessments of staff. Extensive prosecutorial or litigation experience regarding
commercial crimes, Fraud, Theft and other common law/statutory offences
relating to tax evasion is essential. Knowledge of legislation relating to Income
Tax, VAT, PAYE as well as the Tax Administration Act and the Customs and
Excise Act required. Knowledge of Company Law. Proficiency in prosecuting,
competency in guiding investigations in complex or more difficult matters,
including commercial matters, drafting charge sheets, indictments and court
documents, dealing with representations and conducting motion proceedings.
The ability to mentor, train and quality check the work of Advocates. Ability to
act independently without supervision and manage court and case flow
management independently. Required to travel to courts across the Division to
prosecute tax cases as and when required. Valid driver's license is required.
To institute and conduct criminal proceedings on behalf of the State, to perform
any act incidental thereto and to carry out the duties and functions assigned to
the prosecution under any Act and/or the Policy Manual and/or any directives,
inter alia, to study case dockets, decide on the institution of and conduct
criminal proceedings of a complex nature. Prepare cases for court by inter alia
guiding the investigation, consulting with witnesses and acquiring additional
evidence. Draft charge sheets and indictments. Deal with any representations.
Present the State’s case in court. Present evidence, cross-examine and
address the court on inter alia, conviction and sentence. Study appeals and
reviews, prepare opinions and heads of argument for complex matters and
argue cases in the appropriate court with right of appearance. Appear in court
in motion applications pertaining to criminal matters and in general conduct
prosecutions on behalf of the State. Perform all duties, including administrative
duties and specific tasks assigned by the supervisor, related thereto in
accordance with the Code of Conduct, policy, and directives of the National
Prosecuting Authority. Supervise and manage performance of State
Advocate(s) (if so required). Conduct performance assessments of staff (if so
required). Quality check work of Advocates. Mentor and guide Advocates,
prosecutors, and stakeholders. Assist in the keeping of proper
records/statistics in relation to all criminal prosecutions conducted by the STU
and assist in compilation of statistics/reports. Middle management, including
appeals, court rolls (under supervision) and office inspections. Managing of
allocated portfolio within STU. Assist Deputy Directors in high-profile matters
or matters where an increased risk element is present. Promote partner
integration, community involvement and customer satisfaction in conjunction
with partners in the criminal justice system.

Thabsile Radebe Tel No: (033) 392 8753

e mail: Recruit202661@npa.gov.za

SENIOR CRIMINAL INVESTIGATOR REF NO: RECRUIT 2026/64 (X8
POSTS)

Investigating Directorate Against Corruption
Re-advert

R1 059 105 per annum (Level 12), (Total cost package)

Pretoria: Head Office

An appropriate B -degree (NQF level 7) or Three (3) year Diploma (NQF level
6) in policing and/or criminal investigation related. Minimum five (5) years
criminal investigation experience with three (3) years’ operational management
experience. Demonstrable competency in acting Independently,
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Professionally, Accountable and with Credibility. Vocational training in
advanced investigative techniques, intelligence analysis, money laundering,
advanced corruption and financial crimes investigation. Certified Fraud
Examiner or ICFP SA accreditation and/or experience in managing and
directing forensic service providers in criminal and forensic matters are
advantages. Experience in testifying in regional and superior courts (persons
found to be unreliable witness in any court are disqualified from application).
Knowledge of the common law, legislation, and regulations, specifically: Zondo
Commission Report. Financial Action Task Force (FATF) Recommendations for
South Africa. National Anti-Corruption Strategy. Job knowledge, quality of work,
communication, planning and execution. Management of human and financial
resources. A valid driver’s licence.

Provide strategic planning and implementation of criminal investigations.
Coordinate and manage stakeholder relations in relation to criminal
investigations. Ensure/conduct the criminal investigations within the allocated
responsibilities of the investigations group. Manage national criminal
investigative projects and administrative functions. Manage/ execute special
operations in line with the provisions of relevant legislation. Manage and
develop employees.

Maureen Dibetle Tel No: (012) 845 7727

e mail: Recruit202664@npa.gov.za

STATE ADVOCATE REF NO: RECRUIT 2026/62 (X2 POSTS)
National Prosecutions Service

R932 904 - R1 539 321 per annum (Level LP- 7 to LP-8), (Total cost package)
DPP: Bloemfontein (OCC)

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. Right of appearance as contemplated in section 25(2) of the NPA
Act, 32 of 1998. At least five (5) years’ post qualification legal experience.
Demonstrable competency in acting Independently, Professionally,
Accountable and with Credibility. High level of proficiency in prosecuting and
presenting/arguing cases in court. Experience in guiding criminal investigations
and giving instructions in law and statutory offences. Interpersonal skills.
Knowledge of and or experience in the litigation of the Prevention of Organised
Crime Act (POCA) matters. Written and verbal communication skills. Ability to
work independently.

Study and guide the investigations in case dockets. Decide on the institution
of and conduct criminal proceedings. Draft charge sheets, indictments and
other court documents. Represent the State in all courts. Prepare a case for
court, including the acquisition of additional evidence and draft charge sheets
and indictments. Present the State’s case in court, lead and cross examine
witnesses, address the court on, inter alia, conviction and sentence, study
appeal and reviews. Attend to representations, prepare opinions and heads of
arguments and argue cases in the appropriate court. Appear in court in motion
application pertaining to criminal matters and in general conduct prosecution
on behalf of the state. Perform all duties related thereto in accordance with the
code of conduct policy and directives of the NPA. Promote partner integration,
community involvement and customer satisfaction in conjunction with partners
in the criminal justice system.

Lemmer Ludwick Tel No: (051) 410 6001

e mail: Recruit202662@npa.gov.za

STATE ADVOCATE REF NO: RECRUIT 2026/63
Asset Forfeiture Unit
Re-advert

R932 904 - R1 539 321 per annum (Level LP- 7 to LP-8), (Total cost package)
Mmabatho

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least five (5) years post qualification legal experience in civil
and/or criminal litigation. Demonstrable competency in acting Independently,
Professionally, Accountable and with Credibility. Right of appearance as
contemplated in section 25(2) of the NPA Act, 32 of 1998. Professional and
able to work independently. Willing to travel and able to work extended hours.
Excellent communication skills. Well-developed skills in legal drafting and
advocacy. Good knowledge of Asset Forfeiture Law will be an added
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advantage. Excellent interpersonal, analytical and presentation skills. Strong
computer skills and knowledge of MS Word, Excel, Outlook and PowerPoint.
Literacy and numeracy. Valid driver’s license.

Civil litigation on behalf of the State regarding all aspects of freezing of property
and obtaining final forfeiture confiscation orders. Liaise with prosecutors on
cases with asset forfeiture potential. Draft and present asset forfeiture
applications in all courts. Train prosecutors and investigators in the use of Asset
Forfeiture Law. Keep up to date with legal developments.

Jennifer Jeftha Tel No: (012) 845 6419

e mail: Recruit202663@npa.gov.za

HEAD CONTROL PROSECUTOR 2 REF NO: RECRUIT 2026/65
National Prosecutions Service

R630 630 - R1 450 323 per annum (Level SU-1 to SU-2), (Total cost package),
(excluding benefits)

CPP: Modimolle (Praktiseer)

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least four (4) years’ post qualification legal experience.
Demonstrable competency in acting Independently, Professionally,
Accountable and with Credibility. Proficiency in prosecuting, guiding
investigation and giving instructions in reasonably complex or more difficult
common law and statutory offences in the lower courts. Proficiently drafting
complex charge sheets and other complex court documents. Must be able to
act independently without constant supervision and manage court and case
flow independently. Good management and administrative skills. General
computer literacy with excellent knowledge of Ms Word, PowerPoint, Excel ad
Outlook. High level of reliability. Ability to act with tact and discretion. Ability to
identify and handle confidential matters. Knowledge of relevant legislations,
policies, prescripts and procedures applicable in the public sector.

Manage, train, and give guidance to prosecutors. Study case dockets, decide
on the institution of and conduct criminal proceedings. Maintenance matters
and inquest of a general and more advanced nature in the Regional Court and
District Court. Prepare cases for court and draft charge sheets and other
proceedings for court, present and assist prosecutors to present the State’s
case in court, to lead witnesses, cross examine and address the court on inter-
alia, conviction, and sentence, and in general to conduct prosecutions on
behalf of the State. Perform all duties related thereto in accordance with the
Code of Conduct, Policy, and Directives of the National Prosecuting Authority.
Assist the Senior Public Prosecutor with the performance assessment of staff.
Manage, control and attend to the administration of the office of the District
Court. Promote partner integration, community involvement and customer
satisfaction in conjunction with partners in the criminal justice.

Thuba Thubakgale Tel No: (015) 045 0285

e mail: Recruit202665@npa.gov.za

REGIONAL COURT PROSECUTOR
National Prosecutions Service

R630 630 - R1 450 323 per annum (Level LP-5 to LP-6), (Total cost package),
(excluding benefits)

CPP: Port Shepstone Ref No: Recruit 2026/66

CPP: Pietermaritzburg Ref No: Recruit 2026/67

An LLB. For serving prosecutors seeking promotion any appropriate legal
qualification. At least four (4) years post qualification legal experience.
Demonstrable competency in acting Independently, Professionally,
Accountable and with Credibility. The incumbent must have the ability to act
independently or with minimum supervision. Proficiency in prosecuting.
Experience in guiding investigations and giving instructions in law and statutory
offences in regional court. Good interpersonal skills. Good analytical skills.
Good presentation skills. Good project management skills. Valid driver’s
licence.

Study case dockets. Decide on the institution of and conduct criminal
proceedings. Draft charge sheets and other documents and represent the
State in all courts. Lead witnesses, cross-examine and address the court on
inter alia, conviction and sentence and in general to conduct prosecutions on
behalf of the state. Perform general administrative duties of the office. Promote
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partner integration, community involvement and customer satisfaction in
conjunction with partners in the criminal justice system. Perform all duties
related thereto in accordance with the Code of Conduct, Policy, and Directives
of the National Prosecuting Authority.

CPP: Port Shepstone & CPP: Pietermaritzburg Thabsile Radebe Tel No: (033)
392 8753

CPP: Port Shepstone e-mail: Recruit202666@npa.gov.za

CPP: Pietermaritzburg e-mail: Recruit202667 @npa.gov.za

PROTECTOR RREF NO: RECRUIT 2026/68
Office for Witness Protection

R582 444 per annum (Level 10), (excluding benefits)

Free State

An appropriate B Degree (NQF 7) or Three (3) year Diploma (NQF 6) in
Policing or equivalent. Must have at least two (2) years’ experience in the field
of the post. Must have police, military, or correctional service basic training.
Must have successfully completed a SWAT/VIP Protection course or Tactical
Policing Training. Demonstrable competency in acting Independently,
Professionally, Accountable and with Credibility. Knowledge of and experience
of undercover work will be added advantage. Must be competent in at least two
official languages of which one must be English. Must be prepared to be
available 24/7 and travel extensively, even after-hours. Know how to account
for public funds according to the PFMA. Knowledge of Asset Management in
the Public service, Knowledge of the Constitution and Bill of Rights, National
Crime Prevention Strategy, Victims Charter, and Batho Pele Principles. Sound
knowledge the Witness Protection Act, 1998, Firearm control Act and Criminal
Procedure Act, 1977. Sound knowledge of the Public Service Act and
Regulations, the PFMA, 1999 and Treasury Regulations. Sound knowledge of
the Minimum-Security Information Standards (MISS). Must be prepared to
undergo a Top-Secret security clearance, a regular polygraph and voice stress
analysis test. Strategic capability and leadership. General management skills.
People management and empowerment. Administration skills. Good
communication skills. Planning and Prioritizing. Customer Focus and
Responsiveness. Problem solving and decision making. Candidate will be
subjected to a competency assessment which can include report writing, fire-
arm competency, advance driving, and fitness assessment. A valid driver’s
licence.

Provide services regarding the admission of witnesses. Apply risk
management to avoid potential threats and apply counter surveillance
techniques. Handle and monitor Section 204 witnesses. Manage and protect
witnesses and related persons and ensure their safety and wellbeing. Attend
to day-to-day needs of witnesses and / or related persons. Render operational
services during Court protections, consultations, and other planned operations.
Render administrative and financial support services. Compile operational
documents. Compile reports and apply proper record keeping on all witness
related matters. Provide Asset management support services. Liaise and build
relationships with Stakeholders and all role players. Monitor the status of cases
and arrangements for consultations and court protections. Engage with
medical and counselling professionals.

Miranda Uys Tel No: (031) 334 5331

e mail: Recruit202668@npa.gov.za

ICT ADMINISTRATOR REF NO: RECRUIT 2026/69
Investigating Directorate Against Corruption
Re-advert

R468 459 per annum (Level 09), (excluding benefits)

Pretoria: Head Office

An appropriate B Degree (NQF 7) or Three (3) year Diploma (NQF 6) in
Information Technology or equivalent. Demonstrable competency in acting
Independently, Professionally, Accountable and with Credibility. Three years
working experience in an IT environment. Knowledge of Microsoft Windows
server 2025, Wide Area Network and User Administration, Active Directory
2016, MS Exchange Online, Information Technology Infrastructure Library.
LAN Administration. Knowledge of administering backup and security systems.
Must have the ability to work under pressure. Reliable, organized and be able
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to work in a team and independently. Knowledge of Microsoft Office Suite
specifically: Ms Word, Excel, PowerPoint, Ms Project and Computer
programming skills. Administration and communication skills. IT technical
knowledge and application. Willing to work extended hours and willing to travel.
Reliable, tolerant and determined. Valid driver’s licence required.

Manage and monitor network connectivity and servers. Provide support on
Window Operating Systems and servers 2025 and MS Exchange online client.
Ensure data is backed up on a regular basis as per schedule. Provide ICT
support to computer users within the office. Log and troubleshoot all ICT
problems and resolution. Keep website and intranet updated. Keep abreast of
ICT and maintain library of information. Provide general end-user and VIP
support. Liaise with third parties towards resolution of technical issues. Manage
network security and performance. Ensure computer security and anti-virus
updates. Control and approve access to server rooms. Monitor servers, racks
and cooling systems. Oversee file management on centralized resource or on
individual workstations. Monitor network and system performance. Provide
administrative support to all ICT related issues. Prepare technical reports on
the operation of systems. Keep inventory of hardware and maintenance
records. Ensure all software are properly licensed.

Matodzi Makhari Tel No: (012) 845 6012

e mail: Recruit202669@npa.gov.za

ASSISTANT DIRECTOR: FINANCE REF NO: RECRUIT 2026/70
National Prosecutions Service

R468 459 per annum (Level 09), (excluding benefits)

DPP: Bloemfontein

An appropriate B Degree (NQF level 7) or Three (3) year Diploma (NQF level
6) in Business Administration / Public Administration / Finance or equivalent.
Minimum three (3) years’ experience in the field. Demonstrable competency in
acting Independently, Professionally, Accountable and with Credibility.
Strategic capability and leadership, general management skills, people
management and empowerment, administrative skills, communication skills ,
ability to plan and prioritize work, customer focus and responsiveness, problem
solving and decision making. A valid driver's license.

Provide financial support services to the region. Provide supply chain
administration services to the region. Monitor the provision of Asset
Management services within the region. Monitor and Manage the provision of
Fleet Service within the region. Monitor the provision of Facilities Management
Services within the regional office. Supervisor staff members.

Lemmer Ludwick Tel No: (051) 410 6001

e mail Recruit202670@npa.gov.za

FINANCIAL ANALYST REF NO: RECRUIT 2026/71
Asset Forfeiture Unit

R468 459 per annum (Level 09), (excluding benefits)

Cape Town

An appropriate B -degree (NQF level 7) or Three (3) year Diploma (NQF level
6) in Accounting, Forensic Auditing or equivalent. Three (3) years financial
analysis experience. Demonstrable competency in acting Independently,
Professionally, Accountable and with Credibility. The ability to offer direction
and leadership to a team of officials to ensure the attainment of objectives.
Seeks opportunities to increase personal contribution and level of
responsibility. The ability to perform administrative tasks efficiently, effectively,
and error free to provide a record of the activities/deliverables. The means of
formal, clear and persuasive presentation of facts and ideas. Communication
includes the ability to convey messages to individuals and groups at the
appropriate time-and to incorporate listening proficiencies so as to identify
ideas, attitudes and actual content. Written and verbal communication. Must
be able to plan and organise work and distinguish between urgent and
important tasks/activities. Must be able to achieve excellence in delivering the
planned customer service outcomes (i.e. service levels and standards) for the
department and ensure the highest level of customer care and customer
satisfaction. Must be able to identify and solve problems by analysing situations
and apply critical thinking in order to resolve problems and decide on courses
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of action and implement the solutions developed in order to overcome
problems and constraints.

Capture and convert data into usable information. Conduct analysis of
information gathered.

Joyce Marogoa Tel No: (012) 845 6700

e mail: Recruit202671@npa.gov.za

ORGANISATIONAL DEVELOPMENT PRACTITIONER REF NO: RECRUIT
2026/72
Strategy Operational and Compliance: Organisational Development

R325 101 per annum (Level 07), (excluding benefits)

Pretoria: Head Office

An appropriate B Degree (NQF 7) or Three (3) year Diploma (NQF 6) in
Management Services/Operations Management/Production Management or
related qualification i.e Industrial Psychology. Minimum one (1) year
experience in the field of organizational development/design. Demonstrable
competency in acting Independently, Professionally, Accountable and with
Credibility. Knowledge of Public Service Act, Public Service Regulations and
NPA Act. Strong knowledge of organisational development & design, job
evaluation process, change management, organisational behaviour,
information management and project management (principles and
methodologies). Knowledge of various DPSA directives, circulars etc. related
to organisational development/design. Knowledge of Human Resource
Management and labour relations in general. Practical knowledge of Microsoft
Office Suite (Specifically Visio, Project, Word, Excel, Powerpoint and Outlook).
Communication skill (both written and verbal). Administrative systems skills.
Good report writing skill. Public administration skill. Finance management skill.
Planning skills. Attention to details. Valid drivers license.

Compile & review job descriptions as well as filing thereof. Conduct job
evaluation benchmarking to determine job grading. Provide job evaluation
administration services. Render organisation development administrative
duties. Provide administrative support on change management projects. Carry
out general administrative duties to support the Directorate OD e.g.
arrangement of meetings, arrangement of travelling, etc.

Vukosi Shibambu Tel No: (012) 845 6211

e mail: Recruit202672@npa.gov.za

REGISTRY CLERK: SUPERVISOR REF NO: RECRUIT 2026/73
National Prosecutions Service

R325 101 per annum (Level 07), (excluding benefits)

DPP: Eastern Cape (Makhanda)

An appropriate B Degree (NQF 7) or Three (3) year Diploma (NQF 6). Minimum
two (2) years’ relevant experience in Administration. Demonstrable
competency in acting Independently, Professionally, Accountable and with
Credibility. Knowledge of how to manage documents registry will be an added
advantage. Excellent communication and administrative skills. Report writing,
good verbal and written communication skills. Ability to work independently
without constant supervision. Excellent administrative skill and problem-solving
skills. Strong organizational and management skills. Good analytical skills.
Computer skills in MS Word, Excel (intermediate or Advanced) and Outlook.
Supervise and render administrative support services to the administrative
section. Supervise and provide personnel administration services within the
component. Assess staff performance. Checking the updating of relevant
registers. Allocate daily work and ensure quality of work is of high standard.
Ensure proper maintenance of files, pending files, correct referencing of all
incoming mail/documents and keep proper records of movements of files within
the office. Managing staff with the opening and closing files according to the
record classification system and proper filing of documents both electronic and
manual. Ensuring monthly inspections are done in the administrative section.
Pumza Magaxa Tel No: (046) 602 3000

e mail: Recruit202673@npa.gov.za
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ADMINISTRATIVE CLERK REF NO: RECRUIT 2026/74
National Prosecutions Service

R228 321 per annum (Level 05), (excluding benefits)

DPP: Eastern Cape (Makhanda)

Grade 12 or equivalent. Demonstrable competency in acting Independently,
Professionally, Accountable and with Credibility. Sound planning and
organizing skills, written and verbal communication. General computer literacy
skills and knowledge in programs MS Word; Excel; PowerPoint and Outlook.
Good people skills. Strong interpersonal and communication skills. Ability to
act independently.

Provide high quality administrative support in the document centre
administrative section. Receiving and screening telephone calls regarding
matters and handling of relevant enquiries. Type documents for the office.
Operate office equipment like fax machines and photo copiers. Open new files
and ensure all correspondence is filed correctly on all relevant files. Ensure
compliance with NPA policies and guidelines and all other relevant legislative
prescripts. Administrative support to the Advocates in the office. Maintaining of
the document centre filing system for the relevant files and drawing monthly
pending files. Liaise with other offices regarding the matters dealing with in the
document centre.

Pumza Magaxa Tel No: (046) 602 3000

e mail: Recruit202674@npa.gov.za

ADMINISTRATIVE CLERK REF NO: RECRUIT 2026/75
National Prosecutions Service

R228 321 per annum (Level 05), (excluding benefits)

CPP: Ntuzuma (KwaDukuza)

Grade 12 or equivalent qualification. Demonstrable competency in acting
Independently, Professionally, Accountable and with Credibility. Excellent
communication and administrative skills. Report writing skills, good verbal and
written communication skills. Customer focus and responsiveness. Excellent
administrative skills and problem-solving skills. Good analytical skills.
Computer skills such as MS word, Excel, Ms Office suite and Outlook.
Provide high quality administrative support to the office. Design and keep a
well-organized administrative system for the office. Execute a wide variety of
administrative tasks. Draft correspondence to members of the public, other
organisations, and State departments. Liaise with administration with all
matters pertaining to the administrative functioning of the office. Provide
administrative support to the legal staff, pertaining to finance, logistical and
human resources. Deliver mails, and faxes within the office and render general
administrative support such as filing, photocopying, faxing, receiving, and
dispatching documents. Perform any other duties as deemed necessary by the
supervisor/manager.

Phiwayinkosi Nhlengethwa Tel No: (031) 334 5003

e mail: Recruit202675@npa.gov.za
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