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ANNEXURE T 
 

PROVINCIAL ADMINISTRATION: MPUMALANGA 
DEPARTMENT OF CO-OPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS. 

The Mpumalanga Department of Co-Operative Governance, Human Settlements & Traditional Affairs is an 
equal opportunity department and the Department’s intention is to promote equity through the filling of 

these posts. 
 
APPLICATIONS : Applications must be posted to: The Director: Human Resource Management, 

Department of Co-operative Governance, Human Settlements and Traditional 
Affairs, Private Bag X11328, Mbombela, 1200. OR Email to: 
Coghstarecruitment@mpg.gov.za Hand delivered to: Rhino Building extension 
2 No.7 Government Boulevard, Riverside Park, Mbombela, 1200. 

FOR ATTENTION : The Director: HRM & D 
CLOSING DATE : 20 March 2026 
NOTE : Applications must be submitted on a prescribed New Z83 application form fully 

completed, obtainable from any Public Service department. Applications must 
be accompanied by a recently updated comprehensive CV. Shortlisted 
candidates will be required to submit certified copies of their ID document, a 
valid driver’s license (if specified as a job requirement), as well as the relevant 
highest educational qualifications, on or before the day of the interview. 
Applicants are discouraged from sending application through registered mail 
because the Department will not be responsible for non-collection of these 
applications. No late applications will be accepted. All shortlisted candidates 
will be subjected to personal suitability checks on criminal records, citizenship 
verification, financial records, employment references and qualification 
verification. All shortlisted candidates, including SMS, shall undertake two pre-
entry assessments. One must be a practical exercise, and the other must be 
an integrity (Ethical Conduct) Assessment. Selection panels shall score both 
technical exercises as an additional criterion in the interview process. If you 
have not been contacted within three (3) months after the closing date of the 
advertisement, please accept that your application was unsuccessful. It is the 
Applicant’s responsibility to have foreign qualifications evaluated by the South 
African Authority (SAQA). The successful candidate will be expected to sign a 
performance agreement with the Department. The Department of Co-operative 
Governance, Human Settlements and Traditional Affairs is an equal 
opportunity, affirmative action employer and preference will be given to the 
suitable qualified candidates from designated groups in terms of Employment 
Equity Act, 1998. The Department reserves the right not to make 
appointment(s) to these positions. 

 
OTHER POST 

 
POST 08/475 : CANDIDATE ELECTRICAL ENGINEER 
 
SALARY : R761 157 per annum, (all-inclusive OSD package) 
CENTRE : Head Office (Mbombela) 
REQUIRMENTS : A Senior Certificate and a Bachelor’s degree in Engineering (BEng/BSc Eng) 

in Electrical Engineering or a relevant qualification recognised by the 
Engineering Council of South Africa (ECSA). Compulsory registration with the 
ECSA as a Candidate Engineer. Experience in the Municipal electrical 
infrastructure planning, development, or maintenance, including the 
implementation of grant projects. Experience with alternative energy or 
renewable energy will be an added advantage. A valid driver’s License. Sound 
knowledge of relevant legislation and legal compliance. Skills in Planning, 
Organising, Project Management, Engineering design and analysis. 
Knowledge of infrastructure development and programme management. 
Strong communication skills (both verbal and written), Proficiency in Computer 
Literacy and Inter-Governmental collaboration Skills and Competencies: 
Planning, Organising, Project Co-ordination and Management; Technical 
problem solving and Innovation; Computer-aided engineering applications; 
Technical report writing; Teamwork and collaboration; Decision making; 
Analytical skills; Self-Management; Customer focus and Responsiveness; 
Communication (Verbal and Written); Computer Literacy. 

DUTIES : Support in the planning, designing, implementation and maintenance of 
electrical infrastructure projects. Conduct technical site assessment to inform 
project designs, design new systems to address practical engineering 
challenges and improve efficiency and enhance safety planning, designing, 
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operation and maintenance of engineering projects, develop cost-effective 
solutions and engineering plans that comply with standards and project 
requirements, evaluate existing technical manuals, business plans, procedures 
and standard drawings to incorporate new technologies, The development and 
implementation of energy plans, develop and evaluate bids. Specifications, 
monitor and support project and programmes, expenditure and service 
delivery, report on service delivery, assist in training and development of junior 
technical staff. Supervise engineering work, administer performance and 
development plans. Manage resources and facilitate budget planning, 
Procurement and personnel administration, conduct research to stay updated 
on new technologies and procedures. liaise with relevant bodies / councils on 
engineering related matters and follow approved development programmes for 
the registration process. 

ENQUIRIES : Mr PP Mokwena Tel No: (013) 766 6225 and Mr. QN Lubisi Tel No: (013) 766 
6495 

  


