ANNEXURE T

PROVINCIAL ADMINISTRATION: MPUMALANGA
DEPARTMENT OF ECONOMIC DEVELOPMENT AND TOURISM

It is the strategic intent of the Department to promote employment equity in terms of race, gender and
disability through the filling of these posts with candidates whose transfer, promotion or appointment will
promote equitable representativity in line with the numeric targets as contained in the departmental

APPLICATIONS

CLOSING DATE

NOTE

Employment Equity plan.

Fully completed and signed 283 employment application form, quoting reference
number should be addressed to the Head: Economic Development and Tourism.
Applications can be hand delivered to Nokuthula Simelane Building, 1st Floor,
No 7 Government Boulevard, Riverside Park, Extension 02 Mbombela 1201 or
alternatively applications emailed to the respective email address provided for
each post.

13 March 2026 @ 16h00

The Z83 Form must be completed in the manner that it provides sufficient
information about the candidate and the post that the candidate applies for by
completing all relevant fields. The declaration must be signed in order for an
applicant to be considered and the form should be initialled (DPSA Circular 3 of
2025) The form is obtainable at any National or Provincial Department(s),
www.dpsa.gov.za/dpsa2g/vacancies.asp. Applicants must indicate the correct
Post, correct Reference Number and correct name of the Department on the Z83
Form application. The new Z83 Form must be accompanied by a recent updated
curriculum vitae with full personal details, experience, including three (3) names
of contactable referees and it is the applicant’s responsibility to have all foreign
qualifications evaluated by SAQA and to provide proof of such evaluation report
(only when shortlisted). The question related to conditions that prevents re-
appointment under Part F — “applicants currently employed by the public service
do not need to complete the section intended for those seeking re-employment,
as their prior employment can be verified”. Applications received after closing
date will, as a rule not be accepted. Only shortlisted candidates for the post will
be required to submit certified documents on or before the day of the interviews.
It will be expected of candidate(s) to be available for interview process on a date,
time and place as determined by the Department. Shortlisted candidate(s) will
also be subjected to practical assessments, will be required to undergo personal
suitability checks, which include criminal records, citizenship, financial
credits/assets, qualifications  verification and previous employment
background/reference checks will be verified. Candidates will be subject to
security screening and vetting. Applicants must disclose if she/he is not a
Director/Shareholder of a company or conducting any business with Organ of
State and whether is performing any additional remunerative work outside his/her
normal duties. The successful candidate will enter into an Annual Performance
Agreement, and also annually disclose his/her financial interest. The Department
reserves the right not to make appointment. Candidates requiring additional
information regarding advertised post must direct their enquiries to the relevant
person indicated. Communication and correspondence will be limited to
shortlisted candidates only. If you have not been contacted within three (3)
months after the closing date, please accept that your application was
unsuccessful. All shortlisted candidates, including the SMS, shall undertake two
pre-entry assessments. One will be a practical exercise to determine a
candidate’s suitability based on the post’s technical and generic requirements
and the other must be an integrity (ethical conduct) assessment. SMS POSTS:
The requirements for appointment at Senior Management Service level include
the successful completion of Senior Management Pre-entry Programme as
endorsed by the National School of Government, which can be accessed using
the following link: https://www.thensg.gov.za/training-course/sms-pre-entry-
programme/. Candidates must provide proof of successful completion of the
course prior to appointment. Following the interview and technical exercise(s),
the selection panel will recommend candidates to attend a generic managerial
competency assessment (in compliance with the DPSA directive on the
implementation of competency-based assessments). The competency
assessment will be testing generic managerial competencies using the mandated
DPSA SMS competency assessment tools. Core competencies: Strategic
capacity and leadership. People management and empowerment. Advanced
programme and project management. Change management. Financial
management. Process Competencies: Knowledge management. Service
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POST 07/205

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS
NOTE

POST 07/206

SALARY
CENTRE

Delivery Innovation. Advanced problem-solving and analysis. Client orientation
and customer focus. Advanced communication skills (written and verbal). The
successful candidate will be appointed subject to positive results of a pre-
employment screening process which includes criminal records and verification
of educational qualification certificates. Candidates requiring additional
information regarding advertised post must direct their enquiries to the relevant
person indicated. Communication and correspondence will be limited to
shortlisted candidates only. If you have not been contacted within three (3)
months after the closing date, please accept that your application was
unsuccessful. The Department reserves the right not to make appointment.

MANAGEMENT ECHELON

DIRECTOR: ECONOMIC EMPOWERMENT REF NO: DEDT 2025/26/28
Re-advert applicants who applied previously are encouraged to reapply)

R1 266 714 per annum (Level 13), all-inclusive salary package

Head Office, Mbombela

An appropriate SAQA recognized NQF level seven (07) tertiary qualification in
Economics/Business Management with five (05) years relevant work experience
at a middle/senior managerial level. Proven experience in Government policies
and programmes. Sound knowledge and experience in small businesses and
Women Empowerment Legislative Frameworks, Public Finance Management
Act (PFMA) and Project Management. Knowledge and skills: Computer skills
(Microsoft Office Package), Good communication (written and verbal),
Interpersonal Relations & Facilitation skills, Stakeholder networking,
Organizational and Presentation skills. Ability to work independently as well as in
a team under extreme pressure. Strong Project and team management skills.
Strong oral and written communication skills, including report writing. Knowledge
of Government budgeting processes. Competencies: A preferable candidate
must competently display these competencies: strategic capability, leadership,
programme and project management, financial and management, knowledge
management, service delivery innovation, problem solving and analysis, people
management and empowerment, client orientation, customer focus and
communication, honesty and integrity.

Designing, implementing and monitoring programs aimed at enhancing the
economic capabilities of individuals and communities often focusing on
marginalized groups by facilitating access to skills training, business
development support and network opportunities to promote sustainable
economic development in the green economy, mining, agriculture, tourism and
manufacturing. Facilitate the implementation of all economic empowerment
charters in all the sectors of our provincial economy. Support the initiative to
establish partnership within mining. Support MSI Training and incubation
programme. Oversee and report on the implementation of policies, programmes,
mechanisms and interventions that promote women, youth, black owned
businesses and persons with disabilities. Manage/ strengthen and input on
policies and programme that mainstream the social transformation and economic
empowerment of women, youth and persons with disabilities in South Africa.
Management of governance within Economic Empowerment Directorate. Initiate
and implement programmes that support the revitalization of rural and township
economy. ldentification of black owned companies participating in the green
economy, mining value chain, tourism sector and manufacturing sector and link
them with relevant stakeholders to get the appropriate support and funding.
Identify and profile black owned companies in the province and develop a
database of all empowered initiative. Management of all resources within the
Directorate and handle all Auditor General queries and findings.

Mr. SJ Xaba Tel No: (013) 766 4146

Email application to: recruitmentdedt2@mpg.gov.za

(Please note that this post was previously advertised on DPSA Vacancy Circular
10 on 14 March 2025 and applicants who applied previously are encouraged to

reapply)

DIRECTOR: COMMUNICATION REF NO: DEDT 2025/26/29

R1 266 714 per annum (Level 13), all inclusive salary package
Head Office, Mbombela
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REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

POST 07/207
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

An appropriate SAQA recognised NQF level seven (07) tertiary qualification in
Communication/Journalism/Marketing/Public Relations with five (05) years
relevant work experience in government communication at a middle/senior
managerial level. The prospective appointee must also be able to work under
pressure; willing to work irregular hours (including weekends and public
holidays); and also willing to travel extensively. Good understanding of the
Departmental mandate in terms of applicable Acts, prescripts and regulations, as
well as the media landscape. Competencies: A preferable candidate must
competently display these competencies: excellent communication skills (verbal
and written); excellent interpersonal skills; and have good understanding of the
Public Finance Management Act (PFMA) and Treasury Regulations. strategic
capability, leadership, project management, financial management, knowledge
management, service delivery innovation, problem-solving and analysis, people
management and empowerment, client orientation and stakeholder liaison,
customer focus and communication, honesty and integrity.

Media Relations: Oversee the management of media liaison, media monitoring
and analysis services, facilitation of interviews, media-space buying and the
implementation of mass media campaigns. Render spokesperson ship function
by becoming the official spokesperson of the Department and strengthen and
nurture media relations. Corporate Communication: Oversee the rendering and
management of graphic design and layout service, production and publications,
content development, editorial, corporate identity and brand management,
updating of official online platforms. Stakeholder Relations: Oversee the
rendering and management of community/public participation programmes,
which include outreach programmes, exhibitions, social media interactions,
photography, video production, and branding paraphernalia. Governance:
Manage, develop personnel, financial and non-financial resources of the
Directorate.

Mr. SJ Xaba Tel No: (013) 766 4146

Email application to: recruitmentdedt2@mpg.gov.za

OTHER POSTS

ASSISTANT DIRECTOR TOURISM REF NO: DEDT 2025/26/32

R582 444 per annum (Level 10)

Head Office, Mbombela

An appropriate SAQA recognised undergraduate NQF Level six (6) tertiary
qualification in Tourism Development/Tourism Management/Tourism Marketing
with a minimum 3-years functional experience in tourism environment/ economic
development. A valid driving licence. Knowledge of Tourism Second Amendment
Act (3 of 2014) and applicable Tourism Policies Skills needed: Project
management; Analytical thinking; Planning and Organisational; Problem—solving;
Decision making, Creative thinking, Accuracy and numeracy; Computer literacy
in MS Office (Word, Excel, Powerpoint); Communication (written and verbal);
presentation; Leading and Supervising; Working with people; Networking; Ability
to work independently and as part of a team, Ability to analyse, conceptualise
and implement policy.

Stakeholder engagements, Project Management, Setting up meetings with
stakeholders, Minutes taking, Assist the public with tourism related enquiries,
Report writing, Data management. Initiate and facilitate capacity-building and
tourism sector awareness programmes through business processes, information
and training. Support and participate in all relevant provincial and national
structures. Assist in the development of tourism strategies and programmes in
line with the national and provincial plans. Assist in the establishment and
supporting of tourism structures, give guidance to tourism structures,
stakeholders and municipalities. Assist in the facilitation and coordination of
implementation of the Provincial Tourism Master plan, and engage all relevant
stakeholders in the Tourism Sector. Assist in the compilation of quarterly reports,
that includes Performance information, Risk Management reports.. Perform any
other work that may assigned to you by the manager.

Ms. FP Sibiya Tel No: (013) 766 4490

Email application to: recruitmentdedt4@mpg.gov.za
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POST 07/208

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

POST 07/209
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

ADMINISTRATION OFFICER: OFFICE OF THE HOD REF NO: DEDT
2025/26/30

R325 101 per annum (Level 7)

Head Office, Mbombela

An appropriate SAQA recognized NQF level six (6) tertiary qualification in
Management Assistant / Secretarial / Office Administration / Office Management
/ Business Administration/ Public Management/ Administration with three (3)
years' experience in rendering support to Senior Management Services.
Willingness to work beyond regular hours to meet deadline. Experience in
managing traveling arrangements, management of diary and calendar.
Knowledge and experience in Microsoft Office Suite, Microsoft and other relevant
software. Experience in report writing and providing Secretarial Services. Basic
knowledge of the relevant legislations / policies / prescripts and procedures
governing public service and Batho pele principles. Ability to manage multiple
tasks. Excellent written and verbal communication skills to effectively interact with
diverse individuals at all levels and backgrounds. Proficiency in technology:
Knowledge in Microsoft Office Suite, calendar applications and other relevant
software. Comprehensive understanding of office management systems and
applications. Discretion and confidentiality: Ability to handle sensitive
information., honesty and integrity, good verbal and written communication skills,
presentation skills, advanced computer skills (word, excel, power-point).
Perform office management duties such as typing of letters, memos, reports and
related correspondence, photocopying. Receive and screen telephone calls in
the Office and direct them accordingly. Ensure that office equipment, such as
photocopiers are in good working order. Record the engagements and advise
accordingly in the Office. Compile schedules for appointments. Ensure the
effective flow of information and documents to and from the office. Ensure the
safekeeping of all documentation in the office in line with relevant legislation and
policies. Check the correctness of submission/reports. Responds to enquiries
received from internal and external stakeholders. Draft documents as required.
Filing of documents in the office. Make travel arrangements, accommodation,
flights, meeting, venue. Diaries and confirm appointments for senior managers.
Uphold a positive image of the office. Take minutes, prepare presentations.
Responsible for office items like stationary, refreshments etc, for the activities of
the HOD. Record minutes/decisions and communicate to relevant role-players,
follow-up on progress made. Prepare logistical arrangements for meetings when
required.

Ms. J Mabuza Tel No: (013) 766 4140

Email application to: recruitmentdedt6 @mpg.gov.za

COMMERCIAL CLEANER REF NO: DEDT 2025/26/31

R138 486.per annum (Level 2)

Gert Sibande District, Ermelo

Grade ten (10) certificate with knowledge and skills of general hygiene, cleaning
products and application, basic literacy and communication skills. Prepare to
work autonomously and under pressure. Ability and knowledge to use a variety
of cleaning equipment and products. Relevant work experience will serve as an
added advantage.

Perform generic cleaning duties i.e. sweeping, buffing, mopping, dusting,
emptying trashcans, vacuuming, polishing woodwork, wiping tables, scrubbing
toilets and cleaning dishes and cutleries. Assist whenever there is a need.

Ms. NC Ndlala Tel No: (013) 766 4370

Email application to: recruitmentdedt5@mpg.gov.za

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to promote
representivity in respect of race, gender and disability through the filling of these positions. Candidates
whose transfer / promotion / appointment will promote representivity will receive preference.

CLOSING DATE
NOTE

13 March 2026.

Applicants are advised to apply as early as possible to avoid disappointments.
Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the Z83 and a detailed Curriculum
Vitae. In order to alleviate administration burden on HR Sections as well as
considering the cost for applicants, Departments are encouraged to request
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POST 07/210

SALARY
CENTRE
REQUIREMENTS

DUTIES

certified copies of qualifications and other relevant documents from shortlisted
candidates only which may be submitted to HR on or before the day of the
interview following communication from the relevant HR section of the
Department. All posts health/engineering posts that are advertised within the
Department professional registration will be required from various statutory
council for shortlisted candidates. A complete set of application documents
should be submitted separately for every post that you wish to apply for. Please
ensure that you clearly state the full post description and the relevant Post
Reference Number on your application. No fax applications will be considered.
Applicants must ensure that they fully complete and sign form Z 83, even if they
are attaching a CV. Incomplete and/or unsigned applications will not be
considered. If you are currently in service, please indicate your PERSAL number
at the top of form Z83. Due to ongoing internal processes, the Department
reserves the right to withdraw any post at any time. The Department reserves the
right to verify the qualifications of every recommended candidate prior to the
issuing of an offer of appointment. All short listed candidates will be subject to a
vetting process prior to appointment. If no response is received from
Mpumalanga Department of Health within 90 days after the closing date of the
advertisement, applicants must assume that their application was not successful.
Please quote the CORRECT references when applying and where possible the
station / centre where the post is. www.mpuhealth.gov.za Only Online
Applications will be accepted. NB: Candidates who are not contacted within 90
DAYS after the closing date must consider their applications as having been
unsuccessful. Please Note The Department reserves the right to amend / review
/ withdraw the advertised posts if by so doing, the best interest of the department
will be well served. (People with disabilities are also requested to apply and
indicate such in their applications).All shortlisted candidates, including the SMS,
shall undertake two pre-entry assessments. One will be a practical exercise to
determine a candidate’s suitability based on the post's technical and generic
requirements and the other must be an integrity (ethical conduct) assessment.

OTHER POSTS

MANAGER NURSING (PN-A9): CHILD HEALTH (DCST) REF NO:
MPDoH/Feb/26/1197

R1 155 099 — R1 320 732 per annum

Ehlanzeni District

Senior Certificate / Grade 12 plus Basic qualification accredited with SANC in
terms of Government Notice R425 (i.e. Diploma / Degree in Nursing) or
equivalent qualification that allows registration with the SANC as a Professional
Nurse (2026). A tertiary qualification in Health Sciences, preferably in Public
Health. A minimum of ten (10) years of appropriate / recognizable experience in
nursing after registration as a Professional Nurse. At least 5 years of the period
referred to above must be appropriate / recognizable experience in management
level of Child Health Services. Post basic qualifications in Child health,
Diploma/Degree in Nursing Education and Administration will be an advantage.
Demonstrate basic computer literacy as a support tool to enhance service
delivery. Knowledge of MCWH, CARMMA, PMTCT and ESMOE programmes
Ability to plan and organise own work. Be able to work under pressure. Valid
driver’s licence.

Be part of the District Clinical Specialist Team responsible for the delivery of
quality health care for mothers, new-born, and children at all levels within the
district. Promote equitable access to an appropriate level of care for all mothers,
new-borns, and children within the district. Promote clinical effectiveness in all
health facilities by supporting outreach programs, development, dissemination
and implementation of clinical policies and standard treatment guidelines aligned
with National norms and standards. Facilitate and participate in the development
training and mentorship of health professionals in all health facilities within the
district. Work with the District Management team to establish and maintain
systems including surveillance, health information, communication and referral
guidelines and processes to support the delivery of services. Assist, support and
participate in risk management activities for patients (e.g., Critical event analysis,
morbidity, and mortality meetings) for organisation (e.g., District Performance
Reviews) Support of facilities on implementation of Child Health services.
Primary support districts hospitals in the provision of paediatric and child health
services Participate in training and mentoring on programme related activities
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ENQUIRIES

APPLICATIONS
POST 07/211
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS
POST 07/212
SALARY

CENTRE
REQUIREMENTS

IMCI; ETAT; PMTCT). Implement effective monitoring and evaluation processes,
effective use of data and appropriate reporting on outputs and outcomes Foster
effective teamwork and collaboration within the district specialist team and with
other professionals in the district involved in the delivery of Primary Health Care.
Participate in the development of clinical record audit tools in line with current
policies and Office of the Health Standards Compliance requirements.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

MANAGER NURSING (PN-A9): PHC: DCST REF NO: MPDoH/Feb/26/1198

R1 155 099 — R1 320 732 per. annum

Ehlanzeni District

Senior Certificate / Grade 12 plus Basic qualification accredited with SANC in
terms of Government Notice R425 (i.e. Diploma / Degree in Nursing) or
equivalent qualification that allows registration with the SANC as a Professional
Nurse (2026). A minimum of ten (10) years appropriate/recognizable experience
in nursing after registration as a Professional Nurse with the South African
Nursing Council in General Nursing. At least 5 years of the period referred to
above must be appropriate/recognizable experience at management level of
Primary Health Care. Post basic qualifications in Primary Health Care, Diploma /
Degree in Nursing Education and Administration will be an added advantage.
Demonstrate basic computer literacy as a support tool to enhance service
delivery. Knowledge of MCWH, CARMMA, PMTCT and ESMOE programmes
Ability to plan and organise own work. Be able to work under pressure. Valid
driver’s licence

Be part of the District Clinical Specialist Team responsible for the delivery of
quality health care for mothers, new-born, and children at all levels within the
district. Promote equitable access to an appropriate level of care for all mothers,
new-borns, and children within the district. Promote clinical effectiveness in all
health facilities by supporting outreach programs, development, dissemination
and implementation of clinical policies and standard treatment guidelines aligned
with National norms and standards. Facilitate and participate in the development
training and mentorship of health professionals in all health facilities within the
district. Work with the District Management team to establish and maintain
systems including surveillance, health information, communication and referral
guidelines and processes to support the delivery of services. Assist, support and
participate in risk management activities for patients (e.g., Critical event analysis,
morbidity, and mortality meetings) for organisation (e.g., District Performance
Reviews) Support of facilities on implementation of Maternal and Women'’s
Health services. Participate in training and mentoring on programme related
activities (Basic Antenatal Care plus model, Contraceptive and Fertility Planning;
PMTCT). Implement effective monitoring and evaluation processes, effective use
of data and appropriate reporting on outputs and outcomes Foster effective
teamwork and collaboration within the district specialist team and with other
professionals in the district involved in the delivery of Primary Health Care.
Participate in the development of clinical record audit tools in line with current
policies and Office of the Health Standards Compliance requirements.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

MANAGER NURSING (PN-A9): PHC: DCST REF NO: MPDoH/Feb/26/1199

R1 155 099 — R1 320 732 per. annum

Nkangala District

Senior Certificate / Grade 12 plus Basic qualification accredited with SANC in
terms of Government Notice R425 (i.e. Diploma / Degree in Nursing) or
equivalent qualification that allows registration with the SANC as a Professional
Nurse (2026). A minimum of ten (10) years appropriate/recognizable experience
in nursing after registration as a Professional Nurse with the South African
Nursing Council in General Nursing. At least 5 years of the period referred to
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DUTIES

ENQUIRIES

APPLICATIONS
POST 07/213
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS

above must be appropriate/recognizable experience at management level of
Primary Health Care. Post basic qualifications in Primary Health Care, Diploma /
Degree in Nursing Education and Administration will be an added advantage.
Demonstrate basic computer literacy as a support tool to enhance service
delivery. Knowledge of MCWH, CARMMA, PMTCT and ESMOE programmes
Ability to plan and organise own work. Be able to work under pressure. Valid
driver’s licence

Be part of the District Clinical Specialist Team responsible for the delivery of
quality health care for mothers, new-born, and children at all levels within the
district. Promote equitable access to an appropriate level of care for all mothers,
new-borns, and children within the district. Promote clinical effectiveness in all
health facilities by supporting outreach programs, development, dissemination
and implementation of clinical policies and standard treatment guidelines aligned
with National norms and standards. Facilitate and participate in the development
training and mentorship of health professionals in all health facilities within the
district. Work with the District Management team to establish and maintain
systems including surveillance, health information, communication and referral
guidelines and processes to support the delivery of services. Assist, support and
participate in risk management activities for patients (e.g., Critical event analysis,
morbidity, and mortality meetings) for organisation (e.g., District Performance
Reviews) Support of facilities on implementation of Maternal and Women'’s
Health services. Participate in training and mentoring on programme related
activities (Basic Antenatal Care plus model, Contraceptive and Fertility Planning;
PMTCT). Implement effective monitoring and evaluation processes, effective use
of data and appropriate reporting on outputs and outcomes Foster effective
teamwork and collaboration within the district specialist team and with other
professionals in the district involved in the delivery of Primary Health Care.
Participate in the development of clinical record audit tools in line with current
policies and Office of the Health Standards Compliance requirements.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

DEPUTY MANAGER NURSING (PN-A8): MATERNAL & NEONATAL HEALTH
REF NO: MPDoH/Feb/26/1200

R1 028 091 — R1 172 427 per. annum

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma/Degree in General nursing that allows
registration with the South African Nursing Council (SANC) as a Professional
Nurse (2026). A minimum of 09 years appropriate/recognizable experience in
nursing after registration as a Professional Nurse with the South African Nursing
Council in General Nursing. At least 04 years of the period referred to above must
be appropriate/recognizable experience at management level of Advance
Midwifery. Post basic qualifications in Advance Midwifery and Neonatal Nursing
Science. Diploma/Degree in Nursing Education and Administration will be an
advantage. Demonstrate basic computer literacy as a support tool to enhance
service delivery. Ability to plan and organise own work. Knowledge of MCWH,
CARMMA, PMTCT and ESMOE programmes. Be able to work under pressure.
Valid driver’s licence.

Assist in coordination of the Maternal and Neonatal Health programme in the
province and liaise with National Sub-Directorate, Districts and other sectors on
issues related to Maternal Health. Develop strategic plans, policies, and
protocols on implementation of Maternal and Neonatal Health programme.
Support districts with the implementation of national and provincial policies.
Render technical support, advice, and capacity building of personnel. Support
the implementation of norms and standard for Maternal and Neonatal health
programme. Manage the programme’s finances and budget, Conduct research
on Maternal Health related issues (CARMA, ESMOE, MSSN, HBB, PPIP&
MaMMAS programs). Monitor and evaluate the impact of the programme.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.
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SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS
POST 07/215
SALARY

CENTRE
REQUIREMENTS

DEPUTY MANAGER NURSING (PN-A8) REF NO: MPDoH/Feb/26/1201

R1 028 091 — R1 172 427 per annum

Evander Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Basic qualification accredited with SANC in
terms of Government Notice R425 (i.e. Diploma / Degree in Nursing) or
equivalent qualification that allows registration with the SANC as a Professional
Nurse (2026). A minimum of nine (9) years appropriate / recognizable experience
in nursing after registration as a Professional Nurse. At least 4 years of the period
referred to above must be appropriate / recognizable experience in management
level. Must be computer literate and able to work with MS Office packages
including email. Knowledge of nursing care and procedures, nursing statutes and
other relevant legal framework. Nursing Act, Health Act, Skills Development Act,
Public Service Regulations, Labour Relations Act, Occupational Health and
Safety Act, Patient’s Right, Batho Pele Principles, Leadership, management,
planning, organizing, decision making, delegate, problem solving, discipline,
control. Clinical competencies and policy formulation skills, knowledge of nursing
care delivery approach. Good verbal and written communication skills,
mentorship and supervisory skills. Computer literacy, DHIS and TIER.NET.
Knowledge and understanding of Human Resource and Financial Management.
Valid driver’s licence.

Promote quality of nursing care as directed by the professional scope of practice
and standards as determined by the hospital. Work effectively and amicably at
management level, with persons of diverse intellectual, cultural, racial or religious
differences. Demonstrate effective communication with supervisors, other health
professionals and support services personnel and junior colleagues including
report writing. Ability to direct a multidisciplinary team so as to ensure good
nursing care. Development and monitor the implementation of policies,
programmes, regulations, practices, procedures and standards pertaining to
nursing care. Advocate and ensure the promotion of nursing ethos and
professionalism. Manage human and financial resources.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

OPERATIONAL _MANAGER NURSING (PN-B3): PHC REF NO:
MPDoH/Feb/26/1204 (3 POSTS)

R693 096 — R789 861 per. annum

Oakley Clinic, Calcutta Clinic and Thulamahashe Clinic (Ehlanzeni District)
Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government Notice
425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that allows
registration with the SANC as a Professional Nurse (2026) plus a post basic
nursing qualification, with duration of at least 1 year, accredited with the SANC in
terms of Government Notice No R212 in Primary Health Care. A minimum of nine
(09) years of appropriate / recognizable experience in nursing after registration
as a Professional Nurse with the SANC in General Nursing. At least five (05)
years of the period referred to above must be appropriate / recognizable
experience in Primary Health Care after obtaining the 1 year post basic PHC
Nursing Science qualification. Experience and knowledge of the District Health
System. Demonstrate an in-depth understanding of nursing legislation and
related legal and ethical nursing practices and how these impact on service
delivery. Demonstrate a basic understanding of HR and finance and practices.
Knowledge of relevant legal framework such as Nursing Act, Health Occupational
and Safety Act, Patients Right Charter, Batho Pele Principles, Operational
Management Skills. Problem Solving, planning and Organizing Skills. Expected
to work under pressure and on night duty. Leadership. Supervisory, problem-
solving, conflict resolution, inter-personal and communication and
communication skills. Demonstrate an in-depth understanding of legislation and
related ethical nursing practices and how this impact on service delivery.
Computer literacy will be an added advantage (MS Word, Excel, PowerPoint and
Outlook). Computer literacy.
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Manage and provide PHC facility supervisory in line with the PHC Supervision
Guideline. Ensure clinical nursing practice by the nursing team in the facility in
accordance with the scope and practice and nursing standard as determined by
the relevant health facility. Promote quality nursing care as directed by the
professional scope of practice and standard in accordance with the PHC delivery
package. Ensure the implementation on National Core Norms and Standards
including Six Priority Areas. Advocate for patients through ensuring adherence to
Batho Pele Principles. Coordinate community involvement and participation.
Manage and monitor effective use and maintenance of assets and infrastructure
of the facility. Monitor information management and documentation.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

CLINICAL NURSE PRACTITIONER GRADE 1 (PN-B1): PHC REF. NO:
MPDoH/Feb/26/1205

R476 367 — R559 548 per annum

Moreipuso Clinic (Ehlanzeni District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2026), a post-basic nursing
qualification, with a duration of at least 1 year, accredited with the SANC in terms
of Government Notice R212 specialty in Primary Health Care Science. Minimum
of four (4) years appropriate /recognizable experience in nursing after registration
as a Professional Nurse with the SANC. Ability to function independently and to
prioritize work. Leadership and sound interpersonal skills, problem solving and
decision-making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the Primary Health Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care in
accordance with the statutory laws governing the nursing profession, labor and
health care. Implement constructive working relations with nurses and other
stake holders. Ensure compliance of Infection Prevention and Control policies.
Ensure that the equipment is functional and ready all the time. Ability to prioritize,
coordinate activities of patient management according to protocols. Able to plan
and organize your own work and that of support personnel to ensure proper
nursing care. Participate in staff development and performance management.
Report patient safety incidence, challenges and deficiencies within the unit. Work
effectively, co-operatively amicably with people of diverse intellectual, cultural,
racial or religious differences. Ensure adherence to Batho - Pele Principles and
Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

CLINICAL CASE MANAGER REF. NO: MPDoH/Feb/26/1211 (6 POSTS)

R397 116 per.annum. (Level 8 NB Non OSD Post) (plus service benefits)
Mapulaneng Hospital (1 Post)

Rob Ferreira Hospital (1 Post)

Shongwe Hospital (1 Post)

Themba Hospital (1 Post)

Tintswalo Hospital (1 Post)

Tonga Hospital (1 Post) (Ehlanzeni District)

Senior Certificate / Grade 12 qualification plus Basic qualification accredited with
the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in General
Nursing) or equivalent qualification that allows registration with the SANC as
Professional Nurse and Midwifery (2026), a post-basic nursing qualification, with
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a duration of at least 1 year, accredited with the SANC in terms of Government
Notice R212 specialty in ICU / Critical Care Science will be an added advantage.
Minimum of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. NB: Non OSD posts. Ability
to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills. Good knowledge of the Uniform Patient Fees
Schedule (UPFS), Knowledge of the Medical Schemes Act 131 of 1998 i.e. the
Chronic Disease List (CDL) and Diagnostic Treatment Pairs (DTP) and the
application of Prescribed Minimum Benefit (PMB) legislation. Experience in ICD-
10 Code assignment and the ability to link patient diagnosis with procedure codes
will be an advantage.

Identify and select externally funded patients for case management intervention
Perform Case Management functions, i.e. obtaining pre-authorisation for
emergency admissions, verify benefits with medical schemes and send clinical
updates and assist with the implementation of Case Management policies,
protocols and procedures. Daily ward rounds to identify billable services done on
RAF, M/A, SAPS, PCS, 10D, DOJ, H3. Liaise with the various role players e.g.
clinicians and medical scheme case managers to monitor utilisation while in
hospital. Monitor ICD-10 coding and other clinical information to prevent
rejections by funders. Assist in Revenue office with ICD-10 coding accuracy
before submitting a claim, provide most appropriate procedure codes.
Dissemination of information. Do clinical statistics monthly of the cases
managed, ICD10 codes used, medical schemes, authorizations obtained,
updates done and clinical rejections monitored.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

CLINICAL CASE MANAGER REF. NO: MPDoH/Feb/26/1215 (4 POSTS

R397 116 per. annum. (Level 8 NB Non OSD Post) (plus service benefits)
Bethal Hospital (1 Post)

Ermelo Hospital (1Post)

Piet Retief Hospital (1 Post)

Standerton Hospital (1 Post) (Gert Sibande District)

Senior Certificate / Grade 12 qualification plus Basic qualification accredited with
the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in General
Nursing) or equivalent qualification that allows registration with the SANC as
Professional Nurse and Midwifery (2026), a post-basic nursing qualification, with
a duration of at least 1 year, accredited with the SANC in terms of Government
Notice R212 specialty in ICU / Critical Care Science will be an added advantage.
Minimum of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. NB: Non OSD posts. Ability
to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills. Good knowledge of the Uniform Patient Fees
Schedule (UPFS), Knowledge of the Medical Schemes Act 131 of 1998 i.e. the
Chronic Disease List (CDL) and Diagnostic Treatment Pairs (DTP) and the
application of Prescribed Minimum Benefit (PMB) legislation. Experience in ICD-
10 Code assignment and the ability to link patient diagnosis with procedure codes
will be an advantage.

Identify and select externally funded patients for case management intervention
Perform Case Management functions, i.e. obtaining pre-authorisation for
emergency admissions, verify benefits with medical schemes and send clinical
updates and assist with the implementation of Case Management policies,
protocols and procedures. Daily ward rounds to identify billable services done on
RAF, M/A, SAPS, PCS, 10D, DOJ, H3. Liaise with the various role players e.g.
clinicians and medical scheme case managers to monitor utilisation while in
hospital. Monitor ICD-10 coding and other clinical information to prevent
rejections by funders. Assist in Revenue office with ICD-10 coding accuracy
before submitting a claim, provide most appropriate procedure codes.
Dissemination of information. Do clinical statistics monthly of the cases
managed, ICD10 codes used, medical schemes, authorizations obtained,
updates done and clinical rejections monitored.
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Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

CLINICAL CASE MANAGER REF NO: MPDoH/Feb/26/1219 (4 POSTS)

R397 116 per. annum. (Level 8 NB Non OSD Post) (plus service benefits)
Bernice Samuel Hospital (1 Post)

KwaMhlanga Hospi tal (1 Post)

Middelburg Hospital (1 Post)

Witbank Hospital (1Post) (Nkangala District)

Senior Certificate / Grade 12 qualification plus Basic qualification accredited with
the SANC in terms of Government Notice R425 (i.e. Diploma / Degree in General
Nursing) or equivalent qualification that allows registration with the SANC as
Professional Nurse and Midwifery (2026), a post-basic nursing qualification, with
a duration of at least 1 year, accredited with the SANC in terms of Government
Notice R212 specialty in ICU / Critical Care Science will be an added advantage.
Minimum of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. NB: Non OSD posts. Ability
to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision-making skills. Good
supervisory and teaching skills. Good knowledge of the Uniform Patient Fees
Schedule (UPFS), Knowledge of the Medical Schemes Act 131 of 1998 i.e. the
Chronic Disease List (CDL) and Diagnostic Treatment Pairs (DTP) and the
application of Prescribed Minimum Benefit (PMB) legislation. Experience in ICD-
10 Code assignment and the ability to link patient diagnosis with procedure codes
will be an advantage.

Identify and select externally funded patients for case management intervention
Perform Case Management functions, i.e. obtaining pre-authorisation for
emergency admissions, verify benefits with medical schemes and send clinical
updates and assist with the implementation of Case Management policies,
protocols and procedures. Daily ward rounds to identify billable services done on
RAF, M/A, SAPS, PCS, 10D, DOJ, H3. Liaise with the various role players e.g.
clinicians and medical scheme case managers to monitor utilisation while in
hospital. Monitor ICD-10 coding and other clinical information to prevent
rejections by funders. Assist in Revenue office with ICD-10 coding accuracy
before submitting a claim, provide most appropriate procedure codes.
Dissemination of information. Do clinical statistics monthly of the cases
managed, ICD10 codes used, medical schemes, authorizations obtained,
updates done and clinical rejections monitored.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-A2): GENERAL NURSING REF NO:
MPDoH/Feb/26/1223 (4 POSTS)

R324 384 — R382 107 per annum

Jim Brown Clinic, Cottondale Clinic, Arthurstone Clinic and Skukuza Clinic
(Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the SANC
in terms of Government Notice (I.E. Diploma/ Degree in General Nursing)
equivalent qualification that allows registration with the South African Nursing
Council (SANC) as Professional Nurse (2026). Ability to function independently
and to prioritize work. Leadership and sound interpersonal skills, problem solving
and decision-making skills.

Perform a clinical nursing practice in accordance with the scope of practice and
nursing standards as determined by the health facility. Promote quality of nursing
care as directed by the professional scope of practice and standards. Participate
in the implementation of the National Core Standards and Ideal Hospital
Realization Framework. Demonstrate effective communication with patients,
supervisors and other clinicians, including report writing when required. Work as
part of the multi-disciplinary team to ensure quality nursing care. Work effectively,
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co-operatively amicably with persons of diverse intellectual, cultural, racial or
religious differences. Able to plan and organize own work and that of support
personnel to ensure proper nursing care. Display a concern for patients,
promoting and advocating proper treatment and care including awareness and
willingness to respond to patient needs, requirements and expectations (Batho-
Pele). Effectively manage resources allocated in your unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013) 766
3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766
3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087
and IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.
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