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ANNEXURE R 
 

PROVINCIAL ADMINISTRATION: WESTERN CAPE 
DEPARTMENT OF HEALTH AND WELLNESS 

In line with the Employment Equity Plan of the Department of Health it is our intention with this 
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in 

employment through the elimination of unfair discrimination. 
 
NOTE : It will be expected of candidates to be available for selection interviews on a 

date, time and place as determined by the Department. Kindly note that excess 
personnel will receive preference. All shortlisted candidates, including the 
SMS, shall undertake two pre-entry assessments. One will be a practical 
exercise to determine a candidate’s suitability based on the post’s technical 
and generic requirements and the other must be an integrity (ethical conduct) 
assessment. 

 
OTHER POSTS 

 
POST 03/172 : MEDICAL OFFICER GRADE 1 TO 3 (PAEDIATRICS) 
  Chief Directorate: Rural Health Services 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  A portion of the package can be structured according to the individual's 

personal needs. 
CENTRE : Worcester Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professional Council of South Africa (HPCSA) as 
Medical Practitioner. Registration with a professional council: Registration with 
the HPCSA as Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of who is not required to perform Community 
Service as required in South Africa. Grade 2: A minimum of 5 years appropriate 
experience as Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA qualified employees. A minimum of 6 
years relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Council in respect of foreign qualified employees, of 
whom it is not required to perform Community Service as required in South 
Africa. Grade 3: A minimum of 10 years appropriate experience as a Medical 
Practitioner after registration with the HPCSA as a Medical Practitioner in 
respect of SA qualified employees. A minimum of 11 years relevant experience 
after registration as Medical Practitioner with a recognised foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service as required in South Africa. 
Inherent requirement of the job: Participate in the after-hours call system. 
Competencies (knowledge/skills): Proven knowledge and experience in 
appropriate general patient management, including diagnosing, stabilizing, 
treating and patient disposal. Proven knowledge of public health policies, 
guidelines and related prescripts to manage patients and resources effectively. 
Proven experience in principles of planning, organizing and implementation. 
Competent and willing to work across disciplines if required. 

DUTIES : Ensure an efficient and cost-effective clinical service of high quality with a 
patient centered focus and addressing the burden of disease in the Worcester 
health ecosystem (Rural Central Ecosystem). Ensure governance compliance 
by maintaining high quality clinical records, and participating in national, 
provincial and unit-based improvement strategies. Financial management by 
effective and efficient use of resources. Adhere to requirements for all HR 
matters and Code of Conduct. 

ENQUIRIES : Dr I Webster Tel No: (023) 348 1100 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
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candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/173 : MEDICAL OFFICER: GRADE 1 TO 3 (PAEDIATRICS AND NEONATES) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  A portion of the package can be structured according to the individual's 

personal needs. 
CENTRE : New Somerset Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professional Council of South Africa (HPCSA) as a 
Medical Practitioner. Registration with a professional council: Registration with 
the Health Professions Council of South Africa as a Medical Practitioner. 
Experience: Grade 1: None after registration with the HPCSA as a Medical 
Practitioner in respect of South African qualified employees. One-year relevant 
experience after registration as a Medical Practitioner with a recognised foreign 
Health Professional Council in respect of foreign qualified employees, of whom 
it is not required to perform Community Service as required in South Africa. 
Grade 2: A minimum of five years appropriate experience as a Medical 
Practitioner after registration with the HPCSA as a Medical Practitioner in 
respect of South African qualified employees. A minimum of six years relevant 
experience after registration as a Medical Practitioner with a recognised foreign 
Health Professional Council in respect of foreign qualified employees, of whom 
it is not required to perform Community Service as required in South Africa. 
Grade 3: A minimum of ten years appropriate experience as a Medical 
Practitioner after registration with the HPCSA as a Medical Practitioner in 
respect of South African qualified employees. A minimum of eleven years 
relevant experience after registration as a Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign qualified 
employees, of whom it is not required to perform Community Service as 
required in South Africa. Inherent requirement of the job: Applicants must have 
a valid APLS/PALS/NLS certificate. Provision of after-hours emergency 
services and participate in commuted overtime at 16 hours per week. Provision 
of outreach and support to the Metro Southern Western Districts. Valid Driver’s 
licence. Competencies (knowledge/skills): Post-internship experience in 
general paediatrics and neonatology under on-site supervision of a registered 
paediatrician. Completion of/ exemption from South African Community 
Service. Ability to achieve and maintain good interpersonal relations with staff, 
patients and their families. Must be competent in provision of paediatric and 
neonatal resuscitation. Must be capable of providing comprehensive paediatric 
and neonatal emergency care in ambulatory and in-patient settings. Provision 
of high-standard in-patient, out-patient and outreach services. Must be capable 
of teamwork, planning, organisation and coordination. Must have excellent 
clinical note keeping, referral writing and complex medical report writing skills. 
Excellent interpersonal, communication, analytical, problem-solving, time 
management and administrative skills. Display empathy for patients, promote 
advocacy, and facilitate a biopsychosocial management framework. 

DUTIES : Provide high-quality clinical service to patients and their families, adhering to 
evidence-based management protocols. Clinical leadership in the workplace. 
Administration of the medical officer roster, patient statistics collection, ECCR 
patient management system and other WCG health applications. Improve 
professional competence by regular self-learning and reflection. Effective and 
efficient administration of clinical services. Supervision of junior medical staff 
to ensure high quality of care and good clinical outcomes. Working and 
communicating well with nursing staff, allied professionals and all students 
rotating at the facility. Ward-based formal and informal teaching and training of 
junior staff and undergraduate medical students. 
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ENQUIRIES : Dr S Chippendale Tel No: (021) 402-6431, email: sa-
eeda.chippendale@westerncape.gov.za. 

APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
(click “online applications”). 

NOTE : No payment of any kind is required when applying for this post. Shortlisted 
candidates will be subjected to a written/practical and oral assessment. The 
pool of applications will be considered for vacancies within the Chief 
Directorate: Metro Health Services, for a period of three months from the date 
of the advert, provided that the job title, core functions, inherent requirements, 
and salary level are the same as those of the advertised post. “Candidates who 
are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status)”. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/174 : MEDICAL OFFICER GRADE 1 TO 3 (INTERNAL MEDICINE) (X2 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  A portion of the package can be structured according to the individual's 

personal needs. 
CENTRE : Victoria Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professional Council of South Africa (HPCSA) as 
Medical Practitioner. Registration with a professional council: Registration with 
the Health Professional Council of South Africa (HPCSA) as Medical 
Practitioner. Experience: Grade 1: None after registration as Medical 
Practitioner with the HPCSA in respect of SA qualified employees. 1-year 
relevant experience after registration as Medical Practitioner with a recognised 
foreign Health Professional Council in respect of foreign qualified employees, 
of whom it is not required to perform Community Service as required in South 
Africa. Grade 2: A minimum of 5 years’ appropriate experience as Medical 
Practitioner after registration with the HPCSA as a Medical Practitioner in 
respect of SA qualified employees. A minimum of 6 years’ relevant experience 
after registration as Medical Practitioner with a recognised foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service as required in South Africa. Grade 
3: A minimum of 10 years’ appropriate experience as a Medical Practitioner 
after registration with the HPCSA as a Medical Practitioner in respect of SA 
qualified employees. A minimum of 11 years’ relevant experience after 
registration as Medical Practitioner with a recognised foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service as required in South Africa. 
Inherent requirement of the job: Valid (Code B/EB) driver’s licence, willingness 
and ability to travel. Willingness to participate in a system of commuted 
overtime within the Metro Health Services Competencies (knowledge/skills): 
Ability to work as a medical officer at a Large District Hospital attached to a 
teaching institution. Verbal and written communication skills. Knowledge and 
understanding of relevant legislation, hospital procedures and policies. 

DUTIES : To deliver comprehensive care to medical patients at Victoria Hospital in 
accordance with provincial and unit guidelines based on evidence-based 
medicine and tailored to meet the health needs of the Metro Health Services. 
To participate in after-hours admissions and high care/ICU cover. To participate 
in clinical governance, teaching and research activities of the Department of 
Medicine. 

ENQUIRIES : Dr S Hoosain Tel No: (021) 799-1166 / email: 
shakeel.hoosain@westerncape.gov.za 

APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
(click “online applications”). 
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NOTE : No payment of any kind is required when applying for this post. Candidates 
who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of candidates will be 
considered for other vacant Medical Officer (Internal Medicine) posts within the 
Chief Directorate: Metro Health Services for a period of 3months. Candidates 
will be subjected to a written/practical and oral assessment. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/175 : MEDICAL OFFICER GRADE 1 TO 3 (PAEDIATRICS) (X4 POSTS) 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  (A portion of the package can be structured according to the individual's 

personal needs.) 
CENTRE : Tygerberg Hospital, Parow Valley 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Practitioner. Registration with a professional council: Registration with 
the HPCSA as Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 2: A minimum of 5 years’ appropriate 
experience as Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA qualified employees. A minimum of 6 
years’ relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign qualified 
employees, of whom it is not required to perform Community Service as 
required in South Africa. Grade 3: A minimum of 10 years’ appropriate 
experience as a Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA qualified employees. A minimum of 11 
years’ relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign qualified 
employees, of whom it is not required to perform Community Service as 
required in South Africa. Inherent requirements of the job: Willingness to work 
commuted overtime (compulsory). 

DUTIES : To render a comprehensive clinical service in Paediatrics and Neonatology 
covering day-time work and after-hours duties. To provide inpatient and/or 
outpatient care, including clinical teaching, administration, management and 
research. 

ENQUIRIES : Dr L Lloyd Tel No: (021) 938-9842 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. “Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status)”. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/176 : CLINICAL PROGRAMME COORDINATOR GRADE 1 (MENTAL 

HEALTH/CHRONIC/REHAB/INFECTIOUS) 
  Overberg District 
 
SALARY : Grade 1: R549 192 per annum 
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CENTRE : Overberg District Office 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

Diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as Professional Nurse. (This 
dispensation is only applicable for posts of Clinical Programme Coordinator 
where it is an inherent requirement of the post, incumbent to maintain 
registration with the SANC). Registration with a professional council: 
Registration with SANC as a Professional Nurse. Experience: A minimum of 7 
years’ appropriate/recognisable experience in nursing after registration as 
Professional Nurse and Midwife with SANC. Inherent requirements of the job: 
Valid (Code B/EB/C1) driver’s licence. Willingness to work overtime when 
necessary. It will be expected of the candidate to perform clinical functions 
within the Primary Health Care setting. Competencies (knowledge/skills): Good 
communication skills (written and verbal). Ability to function/make decisions 
independently and as part of a multi-disciplinary team. Good interpersonal 
relations, exceptional leadership and conflict resolution skills. Knowledge of all 
relevant public service regulations and policies. Understanding the District 
Health System. Experience in Primary health care and statistical data. 
Understanding public/private partnerships. Good psychosocial, health 
assessment, planning, organizational and training skills. Appropriate 
knowledge of mental health, rehab, eyecare, infectious and HIV/AIDS/STI/TB, 
and Chronic Conditions. Computer literacy (MS Word, Excel and PowerPoint). 
Experience in Health programmes (women’s health, child health, mental 
health, chronic diseases, infectious diseases). 

DUTIES : Ensure implementation, coordination, governance, monitoring and evaluation 
of the District Chronic, rehab, eyecare, mental and HAST health services and 
strategies. Support the implementation of Mental health, rehab, eye care, 
chronic health, infectious and HIV/AIDS/STI/TB services, establish linkages 
with integrated management of conditions and life stages Support the internal 
and external interface strengthening with the focus on the COPC Model. 
Monitor and evaluate programme goals and targets including the collection, 
validation and interpretation of statistical data. Involve in training/capacity 
building programmes to develop skills and roll out training to support 
implementation and provision of services related to chronic, rehab, eyecare, 
mental, infections and HAST Effective implementation of appropriate projects 
to improve the integrated primary health care services in the sub-district. 

ENQUIRIES : Ms P Robertson Tel No: (028) 214-5800 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be required to undergo a competency assessment. The pool of applications 
will be considered for vacancies within the Overberg District, for a period of 3 
months from the date of the advert, provided that the job title, core functions, 
inherent requirements, and salary level are the same as those of the advertised 
post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/177 : ULTRASOUND RADIOGRAPHER GRADE 1 TO 3 (SONOGRAPHER) 
  Central Karoo District 
 
SALARY : Grade 1: R491 256 per annum 
  Grade 2: R575 250 per annum 
  Grade 3: R676 716 per annum  
CENTRE : Beaufort West Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) in 
Ultrasound Radiography (Sonography). Registration with a professional 
council: Registration with the Health Professions Council of South Africa 
(HPCSA) as a Radiographer in Ultrasound. Experience: Grade 1: None after 
registration with the HPCSA in Ultrasound Radiography in respect of RSA-
qualified employees. One-year relevant experience after registration with the 
HPCSA in Radiography (Ultrasound) in respect of foreign qualified employees, 
of whom it is not required to perform Community Service, as required in South 
Africa. Grade 2: Minimum of 10 years relevant experience after registration 
with the HPCSA in Radiography (Ultrasound) in respect of RSA-qualified 
employees. Minimum of 11 years relevant experience after registration with the 
HPCSA in Radiography (Ultrasound) in respect of foreign qualified employees 
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of whom it is not required to perform Community Service as required in South 
Africa. Grade 3: Minimum of 20 years’ relevant experience after registration 
with the HPCSA in Radiography (Ultrasound) in respect of RSA-qualified 
employees. Minimum of 21 years relevant experience after registration with the 
HPCSA in Radiography (Ultrasound) in respect of foreign qualified employees. 
Inherent requirements of the job: A valid driver’s licence and willingness to 
travel to district hospitals and clinics. Willingness to work overtime when 
necessary. Competencies (knowledge/skills): Comprehensive sonography 
education and extensive hands-on experience, demonstrating a strong 
commitment to professional growth and lifelong learning through advanced 
education, research, and staff training. A thorough understanding of human 
anatomy and physiology is required, along with knowledge of disease 
pathologies as they relate to sonographic findings. A commitment to ethical 
practice, maintaining patient confidentiality, a professional demeanor, and the 
capacity to manage stressful situations calmly are essential. Strong abilities to 
interact effectively with both patients and medical staff, clearly explaining 
technical information and collaborating on patient care. Understanding of basic 
computer programs and the use of reporting systems. 

DUTIES : Use a variety of ultrasound equipment and perform a broad spectrum of 
procedures, such as abdominal, pelvic, obstetrics, gynecology, and vascular 
ultrasounds. Quality image analysis to accurately diagnose abnormalities. 
Provide quality patient-centered care to all patients. Undertake ongoing care 
of individual patients to ensure continuity of care. Actively participate as a 
member of the health service institution. Perform clinical audits in the 
department. Attend departmental meetings and participate in presentations. 
Perform other duties as allocated by the Head of Department. Maintain clinical, 
professional, and ethical standards. Provide support to junior medical and 
professional staff. Operate imaging equipment and review images to ensure 
they are of good quality. Report effectively. Identify normal and abnormal 
imaging results. 

ENQUIRIES : Ms M Soldaat Tel No: (023) 414 - 8200 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a written practical test and oral assessment. 
Candidates who are not in possession of the stipulated registration 
requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable on health professionals who apply for the 
first time for registration in a specific category with the relevant council 
(including individuals who must apply for change in registration status. The pool 
of applications will be considered for vacancies within Central Karoo District, 
for a period of three months from the date of the advert, provided that the job 
title, core functions, inherent requirements, and salary level are the same as 
those of the advertised post. Candidates will be subjected to a practical/written 
assessment. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/178 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: OCCUPATIONAL 

HEALTH NURSE PRACTITIONER) 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Red Cross War Memorial Children’s Hospital, Rondebosch 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Council (SANC) as a Professional Nurse. A post-basic 
nursing qualification with a duration of at least 1 year accredited with the SANC 
in Occupational Health Nursing Science. Registration with a professional 
council: Registration with SANC as an Occupational Health Nurse Practitioner. 
Experience: Grade 1: A minimum of 4 years appropriate/recognisable 
experience in nursing after registration as Professional Nurse with the SANC 
in General Nursing. Grade 2: A minimum of 14 years appropriate/recognisable 
experience in nursing after registration as Professional Nurse with the SANC 
in General Nursing. At least 10 years of the period referred to above must be 
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appropriate/recognisable experience in the specific specialty after obtaining 
the 1-year post-basic qualification in Occupational Health Nursing Science. 
Inherent requirement of the job: Willingness to work shifts, public holidays, 
after-hours, night duty. To implement, supervise, delegate, co-ordinate and 
provide an effective and efficient comprehensive occupational health and 
safety service to the Health Care workers of the institution and affiliated 
departments and institutes. Competencies (knowledge/skills): Good 
Understanding of occupational health Services rendered at a healthcare 
facility. Knowledge of the ethical and legal framework of the Acts, Regulations, 
Rules, and policies that governs Occupational Health and Safety. Effective 
interpersonal, leadership, organisational, decision making and conflict 
resolution skills. Demonstrate a good understanding of People Management 
(Human Resources) and financial policies and practices. Computer literacy 
(i.e., MS Word, Excel, PowerPoint and Outlook). 

DUTIES : Provide occupational/ student health services and refer to appropriate level of 
care where necessary. Coordinate and maintain occupational health services. 
Provide advisory services on OHS and IPC matters. Coordinate health 
promotion and wellness initiatives. Conduct occupational health risk 
assessments and develop improvement plans in collaboration with the 
management team. Ensure legal compliance with the OHS policy, OHS Act and 
related statues. Management of the clinic. 

ENQUIRIES : Ms G Haroun Tel No: (021) 658-5855 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be required to complete a practical test. Candidates who are 
not in possession of the stipulated registration requirements may also apply. 
Such candidates will only be considered for appointment on condition that proof 
of application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/179 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY NURSING: 

OPERATING THEATRE, MATERNITY) 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Basic R425(Degree/Diploma in nursing) or 

equivalent qualification that allows registration with SANC as Professional 
Nurse and Midwife. A post-basic nursing qualification, with duration of at least 
1 year, accredited with the SANC in Medical and Surgical Nursing Science: 
Operating Theatre. Registration with a professional council: Registration with 
the SANC as Professional Nurse and Midwife. Experience: Grade 1: A 
minimum of 4 years appropriate/recognisable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. Grade 
2: A minimum of 14 years appropriate/recognisable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. At least 
10 years of the period referred to above must be appropriate/recognisable 
experience in the specific speciality after obtaining the 1-year post-basic 
qualification in Medical and Surgical Nursing Science: Operating Theatre. 
Inherent requirements of the job: Willingness to assist in other units within the 
Maternity Block during emergencies. Willingness to work shifts including 
weekends, public holidays and night duty. Competencies (knowledge/ skills): 
Sound knowledge and understanding of nursing and health service-related 
acts, legislation, policies and practices. Problem solving, report writing, liaison 
and facilitation skills. Basic computer skills in MS Word, Excel, Outlook and use 
of Internet. Ability to stand for long hours and lift heavy equipment. 

DUTIES : Provide an optimal, holistic, specialised Nursing Care within set standards and 
within a professional, legal framework as a Professional Nurse in Operating 
Theatre - Maternity. Supervise, co-ordinate and ensure the provision of an 
optimal, holistic and specialized nursing care within the Operating Theatre - 
Maternity. Utilize human, material and physical resources efficiently and 
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effectively. Practice within the realms of IPC, OHAS, Risk Management, Quality 
Assurance, GSH hospital protocols, procedures and policies. Participate in 
research and training and development. 

ENQUIRIES : Ms G Williams Tel No: (021) 404 4257 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for these posts. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status)”. The pool of applications will be 
considered for vacancies within Groote Schuur Hospital, for a period of three 
months from the date of the advert, provided that the job title, core functions, 
inherent requirements, and salary level are the same as those of the advertised 
post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/180 : CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH 

CARE) 
  Garden Route District 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Thembalethu CDC, George Sub-district 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Council (SANC) as a Professional Nurse. Post-Basic 
nursing qualification with duration of at least one-year Diploma in Clinical Nurse 
Science, Health Assessment, Treatment and Care (R48) accredited with the 
SANC. Registration with a professional council: Registration with SANC as a 
Professional Nurse. Experience: Grade 1: A minimum of 4 years 
appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum of 
14 years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. At least 10 years of the 
period referred to above must be appropriate/recognisable experience after 
obtaining the 1-year post-basic qualification in the specific speciality. Inherent 
requirements of the job: Valid (Code B/EB) Driver’s Licence. Willingness to 
work overtime when necessary and to work at other clinics in the Sub-district. 
Competencies (knowledge/skills): NIMART training or experience. Good 
communication skills Problem solving, report writing, liaison and facilitation 
skills. Basic computer skills in (i.e. MS Word, Excel, Outlook, Teams). 

DUTIES : Assist with the management of the Burden of Disease according to the 
comprehensive health programmes. Quality of service Plan and implement 
Health Promotion and Prevention activities in facility and Community. Link to 
the community structures and NPO’s. Collect data and submit reports. Provide 
PHC services to the surrounding communities. Assist with the management of 
Human Resources, Finance, SCM, Strategy and Health support and 
Infrastructure and equipment management under supervision. 

ENQUIRIES : Ms MJF Marthinus Tel No: (044) 814-1100 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification in: Curative Skills in Clinical Nursing Science: Health 
Assessment, Treatment and Care accredited with the SANC (R48). The pool 
of applications will be considered for vacancies within Garden Route District, 
for a period of three months from the date of the advert, provided that the job 
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title, core functions, inherent requirements, and salary level are the same as 
those of the advertised post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/181 : INDUSTRIAL TECHNICIAN: UNIT HEAD - CLINICAL ENGINEERING 

(OPTICS WORKSHOP) 
 
SALARY : R468 459 per annum 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: National Diploma in Clinical, Electrical, 

Mechanical Engineering (T, S or N stream), Mechatronics or registration as an 
Engineering Technician in terms of the Engineering Profession of South Africa 
Act (Act 46 of 2000). Experience: Appropriate experience after qualification on 
optical medical equipment repairs, especially surgical and laboratory 
microscopes. Appropriate experience with the following equipment: light 
sources, laser, ENT and various types of scopes (gastro-, colono-, cysto and 
brongio scopes, etc). Competencies (knowledge/skills): Ability to compile 
technical specifications for medical equipment and assist with the tender 
process. Knowledge of health technology principles. Excellent ability to do fault 
finding on medical equipment. Computer literacy (MS Word, Excel). 

DUTIES : Carry out advanced maintenance, repairs, calibration, modifications and 
installations of medical (Optical) equipment and train junior technicians and 
users on equipment. Ensuring that the equipment meets legal and safety 
requirements of the manufacturers and statutory bodies. Liaise with hospital 
and private sector staff and reports to the Head of Clinical Engineering. Perform 
all administrative functions as required by the Clinical Engineering Department, 
Managers and Health Technology prescripts while ensuring compliance with 
the Occupational Health and Safety Act of 1993. 

ENQUIRIES : Mr L Van Niekerk Tel No: (021) 404 4040 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applications will be considered for vacancies within Groote Schuur Hospital, for 
a period of three months from the date of the advert, provided that the job title, 
core functions, inherent requirements, and salary level are the same as those 
of the advertised post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/182 : ASSISTANT DIRECTOR: HR (PEOPLE MANAGEMENT SYSTEMS AND 

PERSAL HELPDESK) 
  Directorate: People Strategy 
  Sub-directorate: Organisational Dynamics and Remuneration 
 
SALARY : R468 459 per annum 
CENTRE : Head Office, Cape Town 
REQUIREMENTS : Minimum educational qualification: Appropriate B-Degree, or National Diploma, 

or equivalent qualification in the fields of Human Resource Management or 
Public Administration. Experience: 3-5 years’ proven experience in a PERSAL 
system administration environment. Appropriate experience and knowledge of 
the PERSAL system. Relevant working experience on the application of 
Microsoft Word and Excel. Applicable supervisory experience. Inherent 
requirements of the job: Valid Code 8 (B, EB) driver’s licence. The ability to 
communicate eloquently. Competencies (knowledge/skills): Good verbal and 
written communication skills to ensure effective presentation of policies as well 
as report writing. Sound practical computer skills in MS Office (Word, Excel, 
Power Point), Outlook and Teams Excellent verbal and written communication, 
people and interpersonal relationship skills. Analytical thinking abilities. Good 
organisational, planning and time management skills. Computer literacy in 
Microsoft Office applications (Word and Excel). Leading and Supervising. 
Delivering Results and Meeting Customer Expectations. Deciding and Initiating 
Action. Working with People. Following Instructions and Procedures. Relating 
and Networking. Persuading and influencing. Applying Expertise and 
Technology Preparedness to work overtime, travel and overnight away when 
required. 

DUTIES : Operationalise and coordinate the application of PERSAL functionality and 
processes and ensure credibility of information processed on the system. 
Operationalise and facilitate all PERSAL System training needs within the 
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Department. Operationalise and manage the appropriate application of 
Central/Departmental codes, Access Security, Suspense file transactions and 
the Message broadcasting facility. Operationalise and implement System 
Change Control (SCC). Data integrity for system enhancement People 
management. 

ENQUIRIES : Ms M Klaasen, email: Melissa.Klaasen@westerncape.gov.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a practical test. 
CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/183 : QUALITY ASSURANCE MANAGER 
  Chief Directorate: Metro Health Services 
 
SALARY : R468 459 per annum 
CENTRE : Metro TB Hospital Complex (Brooklyn Chest Hospital) 
REQUIREMENTS : Minimum educational qualification: Appropriate Four-Year Diploma/Degree or 

equivalent in Health Sciences registerable with a South African Statutory 
Health Professions Council or South African Nursing Council. Experience: 
Appropriate experience in Health Services. Inherent requirement of the job: A 
valid driver's licence. Willingness to work between Brooklyn Chest Hospital and 
DP Marais Hospital. Competencies (knowledge/skills): Knowledge of the 
Quality Management Framework as well as the Occupational Health and 
Safety Act, Infection Prevention and Control standards, and Health Risk 
Management. Strategic leadership and management skills in creative problem 
solving, decision-making, research, with the ability to analytically interrogate 
information, and prepare and present reports to internal and external 
stakeholders using the Microsoft Office Suite (Excel, Word, PowerPoint and 
Outlook). Ability to direct a multi-disciplinary team within the parameters of 
matrix management to ensure good quality Healthcare in the Institution, 
understanding healthcare legislation and related legal and ethical healthcare 
practices. 

DUTIES : Quality and Risk management. Data management for Quality. Manage 
compliance and service improvement in relation to Ideal Facility, Patient Safety 
Incidents, Compliments, Complaints and Suggestions, Patient experience of 
Care and PAIA. Contribute to quality improvement through staff wellness and 
development, information sharing, training and SOP development. 

ENQUIRIES : Ms W Sonnie Tel No: (021) 508-7403 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

may be subjected to a competency test. The pool of applications will be 
considered for vacancies within Metro Health Services, for a period of three 
months from the date of the advert, provided that the job title, core functions, 
inherent requirements, and salary level are the same as those of the advertised 
post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/184 : RADIOGRAPHER: GRADE 1 TO 3 (DIAGNOSTIC) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 941 per annum 
  Grade 3: R543 099 per annum 
CENTRE : Victoria Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Radiographer in Diagnostic Radiography. Registration with the Professional 
Council: Registration with the HPCSA as a Diagnostic Radiographer. 
Experience: Grade 1: None after registration with the HPCSA as Radiographer 
in Diagnostic Radiography in respect of RSA qualified employees. 1-year 
relevant experience after registration with the HPCSA in the relevant profession 
(where applicable) in respect of foreign qualified employees, of whom it is not 
required to perform Community Service, as required in South Africa. Grade 2: 
A minimum of 10 years’ relevant experience after registration with the HPCSA 
as Radiographer in Diagnostic Radiography in respect of SA qualified 
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employees. A Minimum of 11 years relevant experience after registration with 
the HPCSA in the relevant profession (where applicable) in respect of foreign 
qualified employees, of whom it is not required to perform Community Service, 
as required in South Africa. Grade 3: A minimum of 20 years relevant 
experience after registration with the HPCSA as Radiographer in Diagnostic 
Radiography in respect of SA qualified employees. A minimum of 21 years 
relevant experience after registration with the HPCSA in the relevant profession 
(where applicable) in respect of foreign qualified employees, of whom it is not 
required to perform Community Service, as required in South Africa. Inherent 
requirement of the job: Render a 40 - hour service as determined by the 
department. Competencies (knowledge/skills): Knowledge of protocols, 
radiation protection, quality assurance and equipment safety. Good 
interpersonal skills and perform effectively as part of a multidisciplinary team. 
Knowledge of Patient Archiving and Communication Systems and Radiology 
Information Systems. 

DUTIES : Provide a Radiographic service. Produce diagnostic images of high quality. 
Optimal patient care. Safe use and care of equipment. Accurate record 
keeping. Assist with training of community service Radiographers and 
students. Participate in continuing professional development activities. 
Participate in an after-hour service of the department. 

ENQUIRIES : Mr R Arendse Tel No: (021) 799-1173: Roger.Arendse@westerncape.gov.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted with their job application/on appointment. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status)” 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/185 : OCCUPATIONAL THERAPIST PRODUCTION: GRADE 1 TO 3 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 941 per annum 
  Grade 3: R543 099 per annum 
CENTRE : Victoria Hospital 
REQUIREMENTS : Minimum educational qualification: An appropriate qualification that allows for 

registration with the Health Professions Council of South Africa (HPCSA) as an 
Occupational Therapist. Registration with a professional council: Registration 
with the Health Professions Council of South Africa (HPCSA) as an 
Occupational Therapist. Experience: Grade1: None after registration with the 
Health Professions Council of South Africa (HPCSA) as an Occupational 
Therapist. One-year relevant experience after registration with the HPCSA as 
an Occupational Therapist in respect of foreign-qualified employees, of whom 
it is not required to perform Community Service, as required in South Africa. 
Grade 2: A minimum of 10 years relevant experience after registration with the 
Health Professions Council of South Africa (HPCSA) as an Occupational 
Therapist. A minimum of 11 years relevant experience after registration with 
the Health Professions Council of South Africa as an Occupational Therapist 
in respect of foreign qualified employees, of whom it is not required to perform 
community service, as required in South Africa. Grade 3: A Minimum of 20 
years relevant experience after registration with the Health Professions Council 
of South Africa (HPCSA) as an Occupational Therapist. A minimum of 21 years 
relevant experience after registration with the HPCSA as an Occupational 
Therapist in respect of foreign-qualified employees, of whom it is not required 
to perform community service, as required in South Africa. Inherent 
requirement of the job: Valid (Code B/EB) driver’s license, willingness and 
ability to travel within the Metro Health Services. Competencies 
(knowledge/skills): Adhere to departmental requirements whilst rendering 
services to in-patients and out-patients within the medical, orthopaedic, 
surgical and paediatric fields. Ability to work as part of the multi-disciplinary 
team. Ability to comply with National Core Standards requirements and 
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appropriate computer skills. Knowledge on conducting comprehensive 
assessments and postural device assessments. 

DUTIES : Ensure clinical occupational therapy service provision in accordance with the 
departmental requirements and protocols. Conduct assessments and 
implement intervention plans across work areas. Multidisciplinary team 
involvement; professional advocacy; data analysis and quality improvement; 
resource management. Participation in personal, departmental and hospital in-
services and training programs; student supervision. Contribute to 
improvement of internal and external systems relating to Occupational Therapy 
and the Allied component to improve care pathways. 

ENQUIRIES : Dr G Dunbar Tel No: (021) 799-1211 or email: 
Graeme.Dunbar@westerncape.gov.za or Ms C Johannisen Tel No: (021) 799-
1115, email: Crystal.Johannisen@westerncape.gov.za 

APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
(click “online applications”). 

NOTE : No payment of any kind is required when applying for this post. Candidates 
who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of candidates will be 
considered for other vacant relevant posts within the Chief Directorate: Metro 
Health Services for a period of 3 months. No payment of any kind is required 
when applying for this post. Candidates will be subjected to a written/practical 
and oral assessment. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/186 : PHYSIOTHERAPIST GRADE 1 TO 3 
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 941 per annum 
  Grade 3: R543 099 per annum 
CENTRE : Tygerberg Hospital, Parow Valley 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Physiotherapist. Registration with a professional council: Registration with the 
HPCSA as a Physiotherapist. Experience: Grade 1: None after registration with 
the HPCSA as Physiotherapist in respect of RSA-qualified employees. 1-year 
relevant experience after registration with the HPCSA as Physiotherapist in 
respect of foreign qualified employees, of whom it is not required to perform 
Community Service, as required in South Africa. Grade 2: A minimum of 10 
years’ relevant experience after registration with the HPCSA as Physiotherapist 
in respect of RSA-qualified employees. A Minimum of 11 years relevant 
experience after registration with the HPCSA as Physiotherapist in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service, as required in South Africa -Grade 3: A minimum of 20 years relevant 
experience after registration with the HPCSA as Physiotherapist in respect of 
RSA-qualified employees. A minimum of 21 years relevant experience after 
registration with the HPCSA as Physiotherapist in respect of foreign qualified 
employees, of whom it is not required to perform Community Service, as 
required in South Africa. Inherent requirements of the job: Required to 
participate in on call and weekend duties. Required to accumulate CPD points 
for continued registration with HPCSA. Competencies (knowledge/skills): A 
good basic knowledge and skills of all aspects relating to physiotherapy. Ability 
to work independently and in a multi-disciplinary team. Good communication 
skills. Problems solving skills and ability to work under pressure. 

DUTIES : Assessment, treatment and holistic physiotherapy management of patients. 
Stock management and control. Assist with student training and supervision. 
Perform administrative activities relating to physiotherapy. Participation in 
departmental and clinical area activities. 

ENQUIRIES : Ms A Swart Tel No: (021) 938-4576 / 5152 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
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NOTE : No payment of any kind is required when applying for this post. “Candidates 
who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration 
as Physiotherapist with the relevant council (including individuals who must 
apply for change in registration status)” 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/187 : SENIOR ADMINISTRATIVE OFFICER: SUPPLY CHAIN MANAGEMENT 
  Chief Directorate: Metro Health Services 
 
SALARY : R397 116 per annum 
CENTRE : Western Cape Rehabilitation Centre 
REQUIREMENTS : Minimum educational qualification: Appropriate three- year National Diploma 

or Degree. Experience: Appropriate experience in Supply Chain Management. 
Inherent requirements of the job: Valid (Code B/EB) driver’s licence. 
Willingness to travel and work overtime when required. Competencies 
(knowledge/skills): Good organizational, managerial, leadership skills, an 
aptitude for working with financial figures with strong people management 
skills, ability to work in a team context and motivate team members. Computer 
literacy in Microsoft Package. Appropriate experience in LOGIS, BAS, 
CLINICOM and Account Receivables system. Knowledge of PFMA, Finance 
instructions, Provincial and National Treasury regulations, Preferential 
Procurement Policy Framework Act 5 of 2000 (PPPFA) as well as Accounting 
Officer System. 

DUTIES : Responsible for overall management of all Supply Chain Management 
functions. Responsible for Inventory Control, warehouse management and 
asset management processes. Accurate and timeous preparation of reports 
and assist with the compilation of the Interim and Annual Financial Statements. 
Supervise the clearance of Asset and Liabilities accounts, Sundry payments, 
Budgeting vs expenditure and timeous preparation of relevant reports. 
Authorization of BAS / Logis payments when required. Effective and efficient 
supervision of Financial Management processes such as creditor payments, 
journals, SCOA and BMI management. Effective utilisation of human 
resources. Act as treasurer for WCRC Facility Board. 

ENQUIRIES : Ms H Baker Tel No: (021) 370-2309 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Short listed 

candidates will be subjected to a written and oral assessment. The pool of 
applications will be considered for vacancies within Chief Directorate: Metro 
Health Services, for a period of three months from the date of the advert, 
provided that the job title, core functions, inherent requirements, and salary 
level are the same as those of the advertised post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/188 : SENIOR PERSONNEL PRACTITIONER: HRM (SPMS AND SUPPORT 

SERVICES) 
  Overberg District 
 
SALARY : R397 116 per annum 
CENTRE : Overberg District Office 
REQUIREMENTS : Minimum educational qualification: Appropriate 3-year National 

Diploma/Degree. Experience: Appropriate experience in the Human Resource 
Management field. Inherent requirements of the job: Valid driver’s licence and 
willingness to travel within the district. Competencies (knowledge/skills): Sound 
knowledge of Staff Performance Management System (SPMS) and Permis and 
excellent training and presentation skills. Ability to work independently as well 
as in a team. Computer literacy (MS Office: MS Word, MS Excel, PowerPoint) 
and PERSAL. Good communication, interpersonal and organisational skills. 
Ability to maintain confidentiality. 

DUTIES : Responsible for the management of Staff Performance Management System 
and Permis, which include render training and information session, conducting 
annual audits, assisting with grievances and disputes, give general support to 
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Sub-districts, conclude the SPMS cycle and give support with poor performers. 
Responsible to keep grade progression database up to date and ensure correct 
implementation of grade progression and Occupational Specific Dispensation 
prescripts. General reasonable administration tasks. Render assistance with 
all transversal personnel practices, including all employment practices, 
conditions of service and terminations within the district including pay 
progression. Handle of all ad hoc HR-projects and audits, e.g. Wellness Day, 
Long Service Awards Ceremony and Team Recognition Awards Ceremony. 
Responsible for managing the Support Service function at the District Office, 
which includes (i.e. telecom service, linen and laundry and contract 
Management). 

ENQUIRIES : Mr J Joubert Tel No: (028) 214-5802 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidate who 

are shortlisted for interviews will be expected to complete a practical test. 
CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/189 : SENIOR ADMINISTRATIVE OFFICER: HUMAN RESOURCE 

MANAGEMENT 
  Chief Directorate: Rural Health Services 
 
SALARY : R397 116 per annum 
CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year National Diploma or 

Degree. Experience: Appropriate Human Resource Administration experience. 
Appropriate supervisory experience. Appropriate experience of the Persal 
System. Competencies (knowledge/skills): Sound knowledge of the Public 
Service Act and regulations, various OSD’s, Human Resource Policies, 
Resolutions and Agreements. Ability to ensure compliance and identify 
irregularities in the application of human resource policies and practices by 
means of analytical and innovative thinking. Good communication skills (Verbal 
and written). Excellent computer skills in (MS Office, Word, Excel, PowerPoint 
and Outlook). 

DUTIES : Ensure adherence and correct application to all transversal personnel 
practices, policies and procedures, including all employment practices, 
conditions of service and terminations, SPMS/PERMIS, establishment 
administration and recruitment and selection. Render a support and advisory 
service with regards to personnel administration and human resource 
management. Manage and supervise the general staff office including the 
development of HR Officials. Management of PERSAL functions and accurate 
record keeping. Ensure HR compliance and rectification of Auditor-General 
reports and monitor compliance to HR policies. 

ENQUIRIES : Ms LP Du Plessis Tel No: (044) 802 - 4409 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical test. The pool of applicants will be 
considered for similar vacant posts within George Regional Hospital for a 
period of 3 months from date of advert, provided that the job title, core 
functions, inherent requirement, and salary level are the same as those of the 
advertised post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/190 : ADMINISTRATIVE OFFICER: HUMAN RESOURCE MANAGEMENT 
  Overberg District 
 
SALARY : R325 101 per annum 
CENTRE : Swellendam and Cape Agulhas Sub-district (Based at Swellendam Hospital) 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in Human Resource Management 
matters. Appropriate experience of PERSAL and the relevant functions. 
Appropriate experience in all aspects of personnel and salary administration. 
Inherent requirements of the job: Valid (Code B/EB/C1) driver’s license and 
willingness to travel within the sub-districts. Competencies (knowledge/skills): 
Sound knowledge of Human Resource Management policies. Computer 
literacy (MS Word, MS Excel, MS Teams, MS Office, PERMIS). Sound 
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knowledge and practical experience of the PERSAL system, knowledge of the 
Public Service Act and regulations, various OSD’s, Human Resource Policies, 
Resolutions and Agreements. Ability to ensure compliance and identify 
irregularities in the application of human resource policies and practices by 
means of analytical and innovative thinking. 

DUTIES : Responsible for personnel administration and effective implementation of 
policies and prescripts, including the approval of PERSAL transactions related 
to personnel and personnel administration, OSD, and grade progression. 
Maintaining fair and efficient recruitment and selection processes. Maintaining 
fair and efficient recruitment and selection processes. Responsible for 
adherence to all transversal personnel practices, approval of PERSAL 
transactions relating to service benefits, allowances, service terminations, 
leave, SPMS, OSD, WCA. Co-ordinate Labour relations and People 
Development (HRD) functions. Management of the performance and 
supervision of HR and Support Services component staff, implement the 
disciplinary code when required and provide support to managers, supervisor 
and colleagues. 

ENQUIRIES : Ms N Wege Tel No: (028) 514-8400 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Short-listed 

candidates could be subjected to a practical test. 
CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/191 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING: 

MIDWIFERY) 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

Degree/Diploma in nursing) or equivalent qualification that allows registration 
with SANC as Professional Nurse and Midwife. Registration with a professional 
council: Registration with the SANC as Professional Nurse and Midwife. 
Experience: Grade 1: None. Grade 2: A minimum of 10 years 
appropriate/recognisable experience in nursing after registration as 
Professional Nurse. Grade 3: A minimum of 20 years appropriate/recognisable 
experience in nursing after registration as Professional Nurse. Inherent 
requirement of the job: Willingness to work shifts including weekends, public 
holidays and night duty. Willingness to rotate to other maternity departments. 
Ability to lift and turn patients, stand for long hours and lift heavy equipment. 
Competencies (knowledge/skills): Knowledge of Nursing Practices. Knowledge 
of Infection Prevention Control, control measures and practices. Problem 
solving, report writing, liaison and facilitation skills. Basic computer skills in MS 
Word, Excel, Outlook and use of Internet. Ability to communicate effectively 
(verbal and written). 

DUTIES : Provide direction and supervision for the implementation of the nursing plan 
(clinical practice or quality patient care) in Maternity. Implement standards, 
practices, criteria and indicators for quality nursing (quality of practice) in 
Maternity. Practice nursing and health care in accordance with the laws and 
regulations relevant to nursing and health care. Maintain a constructive working 
relationship with nursing and other stakeholders. Utilise human, material and 
physical resources efficiently and effectively. 

ENQUIRIES : Ms G Williams Tel No: (021) 404 -4257 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a compulsory competency test. “Candidates 
who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview.” This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for a change in registration status)” The pool of applications will be 
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considered for vacancies within Groote Schuur Hospital, for a period of three 
months from the date of the advert, provided that the job title, core functions, 
inherent requirements, and salary level are the same as those of the advertised 
post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/192 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING) 
  West Coast District 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum  
CENTRE : Swartland Hospital, Swartland Sub-district 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) that allows registration with the South African 
Nursing Council (SANC) as a Professional Nurse and Midwife. Registration 
with a professional council: Registration with the South African Nursing Council 
(SANC) as a Professional Nurse and Midwife. Experience: Grade 1: None. 
Grade 2: A minimum of 10 years appropriate/recognizable experience in 
nursing after registration at SANC as a Professional Nurse in General Nursing. 
Grade 3: A minimum of 20 years appropriate/recognizable experience in 
nursing after registration with the SANC as Professional Nurse in General 
Nursing. Inherent requirements of the job: Willingness to work shifts and after 
hours (weekends, public holidays and night duty). Willingness to work 
overtime. Willingness to rotate in the hospital. Competencies 
(knowledge/skills): Good communication skills (written and verbal). Ability to 
function/make decisions independently and as part of a multi-disciplinary team. 

DUTIES : Provision of optimal, holistic nursing care with set standards and within a 
professional/legal framework. Effective utilisation of resources. Participation in 
training and research. Provision of Support to Nursing Services. Maintain 
professional growth/ethical standards and self-development. 

ENQUIRIES : Ms L Julius Tel No: (022) 487-9204 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applications will be 
considered for vacancies within the Westcoast District/Swartland Sub-District, 
for a period of three months from the date of the advert, provided that the job 
title, core functions, inherent requirements, and salary level are the same as 
those of the advertised post.” 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/193 : PHARMACIST ASSISTANT (POST BASIC) GRADE 1 TO 3 
 
SALARY : Grade 1: R264 750 per annum 
  Grade 2: R306 411 per annum 
  Grade 3: R330 540 per annum 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the South African Pharmacy Council (SAPC) as a 
Pharmacist’s Assistant (Post Basic) Institutional or Pharmacist’s Assistant 
(Post Basic). Registration with a professional council: Registration with the 
SAPC as Pharmacist’s Assistant (Post-Basic) or Pharmacist’s Assistant (Post-
Basic) (Institutional). Experience: Grade 1: None after registration with the 
SAPC as Pharmacist’s Assistant (Post-Basic). Grade 2: A minimum of 5 years’ 
appropriate experience as Pharmacist’s Assistant after registration as a 
Pharmacist’s Assistant (Post-Basic) with the SAPC. Grade 3: A minimum of 13 
years’ appropriate experience as Pharmacist’s Assistant after registration as a 
Pharmacist’s Assistant (Post-Basic) with the SAPC. Inherent requirement of 
the job: Physical ability to safely move heavy pharmaceutical items stored at 
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various heights in the pharmacy. Must be willing to prepare and mix 
chemotherapy. Ability and willingness to work in a team environment with 
rotation of duties according to rosters. Must be willing to work overtime and 
after hours as needed. Competencies (knowledge/skills): Computer literacy 
(MS Office: Word, Excel, PowerPoint and Outlook) as well as demonstrating 
experience in using JAC/ Well Sky dispensing system. Knowledge of Good 
Pharmacy Practice and of institutional pharmacy practices and procedures. 
Knowledge of Medicine Supply Management Principles, including cold chain 
management. Appropriate knowledge of National and Provincial Health 
Policies, Medicines Act 101of 1965, the Pharmacy Act 53 of 1974 and Public 
Finance Management Act. Patient orientated with excellent interpersonal and 
communication skills including the ability to communicate with other health care 
professionals. Ability to plan, manage time effectively, take accountability, 
problem solve, innovate, work accurately under pressure and maintain a high 
standard of professionalism. Ability to take accountability for assigned duties 
including medicine related queries. 

DUTIES : Providing a safe, efficient, cost-effective comprehensive pharmaceutical 
service. Dispensing of medicines including documenting and assisting with 
medicine related queries. Effective control of pharmaceutical stock in 
Pharmacy and the wards including receiving, storage, control, distribution, cold 
chain management and temperature monitoring. Assisting with data collection 
and record keeping. Assisting with training, teaching and mentoring of 
Pharmacy staff. Compliance with all People management policies and 
practices, including conflict & complaint management. Ensuring adherence to 
Infection Control and Occupational Health and Safety Practices. 

ENQUIRIES : Ms V Naicker Tel No: (021) 404-3216 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates maybe subjected to a practical assessment. The pool of 
applications will be considered for vacancies within Groote Schuur Hospital, for 
a period of three months from the date of the advert, provided that the job title, 
core functions, inherent requirements, and salary level are the same as those 
of the advertised post. Candidates who are not in possession of the stipulated 
registration requirements may also apply. Such candidates will only be 
considered for appointment on condition that proof of application for 
registration to register with the relevant council and proof of payment of the 
prescribed registration fees to the relevant council are submitted on or before 
the day of the interview. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/194 : PHARMACIST ASSISTANT (POST BASIC) GRADE 1 TO 3 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R264 750 per annum 
  Grade 2: R306 411 per annum 
  Grade 3: R330 540 per annum 
CENTRE : Michael Mapongwana CDC 
REQUIREMENTS : Minimum educational qualification: As required by the training facility and the 

South African Pharmacy Council (SAPC) plus Post-Basic Pharmacist Assistant 
qualification that allows registration with the SAPC as a Pharmacist Assistant 
(Post-Basic). Registration with a professional council: Registration with the 
SAPC as a Pharmacist’s Assistant (Post-Basic) or as Pharmacist Assistant 
(Post-Basic) (Institutional). Experience: Grade 1: None after registration with 
the SAPC as Pharmacist’s Assistant (Post-Basic). Grade 2: A minimum of 5 
years’ appropriate experience as Pharmacist Assistant after registration as a 
Pharmacist Assistant (Post-Basic) with the SAPC. Grade 3: A minimum of 13 
years’ appropriate experience as Pharmacist Assistant after registration as a 
Pharmacist Assistant (Post-Basic) with the SAPC. Competencies 
(knowledge/skills): Good computer literacy. Ability to work as part of a team or 
independently. Ability to work under pressure. 

DUTIES : Perform the following services or acts under the direct personal supervision of 
a pharmacist: Assist with reading and preparation of a prescription, the 
selection, manipulation or compounding of the medicine, the labelling and 
supply of the medicine in an appropriate container following the interpretation 
and evaluation of the prescription by a pharmacist. Assist with the provision of 
instructions regarding the correct use of medicine supplied and information to 
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individuals to promote health. Assist with the distribution, control of and 
ordering of medicine and scheduled substances. Assist with the compounding 
or manufacturing of a non-sterile or sterile medicine or scheduled substance 
according to a formula and standard operating procedures approved. Assist 
with general housekeeping and administrative tasks. 

ENQUIRIES : Ms Z Yengwa Tel No: (021) 360-4436 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

registered in the category “Community Pharmacy” may also apply but must be 
willing to obtain registration in the category “Institutional Pharmacy” within 12 
months and must work under direct supervision of a pharmacist during this 
period. Failure to comply will lead to the termination of services in the case of 
those appointed from outside the public service. In the case of serving 
employees, the employee will return to his/her previous post. The pool of 
applicants will be considered for other vacant similar posts within the Chief 
Directorate: Metro Health Services, for a period of 3 months from date of 
advert. Candidates will be subjected to a written/practical and oral assessment. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/195 : RADIOGRAPHER DIAGNOSTIC: GRADE 1 TO 3 (5/8TH POST) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R248 271 (5/8th) per annum 
  Grade 2: R289 962 (5/8th) per annum 
  Grade 3: R339 438 (5/8th) per annum 
CENTRE : Victoria Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Radiographer in Diagnostic Radiography. Registration with a professional 
council: Registration with the HPCSA as a Diagnostic Radiographer. 
Experience: Grade 1: None after registration with the HPCSA as Radiographer 
in Diagnostic Radiography in respect of RSA qualified employees. 1-year 
relevant experience after registration with the HPCSA in the relevant profession 
(where applicable) in respect of foreign qualified employees, of whom it is not 
required to perform Community Service, as required in South Africa. Grade 2: 
A minimum of 10 years relevant experience after registration with the HPCSA 
as Radiographer in Diagnostic Radiography in respect of SA qualified 
employees. A Minimum of 11 years relevant experience after registration with 
the HPCSA in the relevant profession (where applicable) in respect of foreign 
qualified employees, of whom it is not required to perform Community Service, 
as required in South Africa. Grade 3: A minimum of 20 years relevant 
experience after registration with the HPCSA as Radiographer in Diagnostic 
Radiography in respect of SA qualified employees. A minimum of 21 years 
relevant experience after registration with the HPCSA in the relevant profession 
(where applicable) in respect of foreign qualified employees, of whom it is not 
required to perform Community Service, as required in South Africa. Inherent 
requirement of the job:  Render a 25-hour service as determined by the 
department. Competencies (knowledge/skills): Knowledge of protocols, 
radiation protection, quality assurance and equipment safety. Good 
interpersonal skills and perform effectively as part of a multidisciplinary team. 
Knowledge of Patient Archiving and Communication Systems and Radiology 
Information Systems. 

DUTIES : Provide a Radiographic service. Produce diagnostic images of high quality. 
Optimal patient care. Safe use and care of equipment. Accurate record 
keeping. Assist with training of community service Radiographers and 
students. Participate in continuing professional development activities. 

ENQUIRIES : Mr R Arendse Tel No: (021) 799-1173: Roger.Arendse@westerncape.gov.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
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a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of candidates will be 
considered for other vacant relevant posts within the Chief Directorate: Metro 
Health Services for a period of 3 months. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/196 : ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (TRANSIT) 
  Chief Directorate: Rural Health Services 
 
SALARY : R228 321 per annum 
CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent) with 

Mathematics and/or Accounting as passed subject and/or Senior Certificate (or 
equivalent) with experience/competencies that focuses on the Key 
Performance Areas (KRA’s) of the post. Experience: Appropriate experience in 
Supply Chain Management. Appropriate experience in Warehouse Process. 
Appropriate experience in LOGIS. Competencies (knowledge/skills): Ability to 
capture data accurately and good record keeping. Computer literacy (MS 
Office: Word, Excel, Outlook). Appropriate knowledge of Accounting Officers 
System and SCM delegations of the department. 

DUTIES : Perform tasks related to procurement such as goods and services, supply 
chain stock and to maintain a database of contracts. Maintain 0-9 files and 
follow-up with suppliers on outstanding store stock and buy-outs. Capture 
requisitions/issues and receipt vouchers documentation on the LOGIS system. 
Prepare order batches for payments. Filing and recordkeeping of receipt and 
issues vouchers. Monthly SCM reporting to supervisor. Provide support to the 
supervisor and assist within the Supply Chain Component. Ensure compliance 
with all relevant laws and prescripts in the Supply Chain Management. Maintain 
open communication channels with suppliers. Ensure that all purchases are 
made according to existing state contracts and delegations. 

ENQUIRIES : Ms A Bezuidenhout Tel No: (044) 802-4347 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical. The pool of applicants will be 
considered for similar vacant posts within George Regional Hospital for a 
period of 3 months from date of advert provided that the job title, core functions, 
inherent requirements, and salary level are the same as those of the advertised 
post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/197 : STAFF NURSE GRADE 1 TO 3 (X4 POSTS) 
  Overberg District 
 
SALARY : Grade 1: R220 614 per annum 
  Grade 2: R262 287 per annum 
  Grade 3: R306 798 per annum 
CENTRE : Villiersdorp Clinic (X1 Post) 
  Botrivier Clinic (X1 Post) 
  Genadendal Clinic (X1 Post) 
  Riviersonderend Clinic (X1 Post) 
  Theewaterskloof Sub-district 
REQUIREMENTS : Minimum educational qualification: Qualification that allows you registration 

with South African Nursing Council as Staff Nurse. Registration with a 
professional council: Registration with the SANC as Staff Nurse. Experience: 
Grade 1: None. Grade 2: A minimum of 10 years appropriate/recognizable 
experience in nursing after registration with the SANC as a Staff Nurse. Grade 
3: A minimum of 20 years appropriate/recognizable experience in nursing after 
registration with the SANC as a Staff Nurse. Inherent requirements of the job: 
Willingness to work shifts, public holidays, after-hours, night duty and weekend 
cover for nursing. Competencies (knowledge/skills): Good communication 
skills (written and verbal). 

DUTIES : Provide basic clinical nursing care. Development and implementation of basic 
patient care plans. Effective utilization of resources. Maintain professional 
growth/ethical standards and self-development. 

ENQUIRIES : Ms M Clarke Tel No: (028) 212-1070 
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APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
(click “online applications”). 

NOTE : No payment of any kind is required when applying for this post. Candidates will 
be required to undergo a practical assessment. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applications will be 
considered for vacancies within the Overberg District, for a period of 3 months 
from the date of the advert, provided that the job title, core functions, inherent 
requirements, and salary level are the same as those of the advertised post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/198 : NURSING ASSISTANT GRADE 1 TO 3 
  Garden Route District 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE : Harry Comay Hospital, George Sub-district 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the SANC as a Nursing Assistant. Registration with a professional council: 
Registration with the SANC as a Nursing Assistant. Experience: Grade 1: 
None. Grade 2: A minimum of 10 years’ appropriate/recognisable experience 
in nursing after registration as Nursing Assistant with the SANC. Grade 3: A 
minimum of 20 years’ appropriate/recognisable experience in nursing after 
registration as Nursing Assistant with the SANC. Inherent requirements of the 
job: Willingness to work shifts, night duty, including weekends, public holidays 
as well as overtime. Willingness to rotate to other wards in the facility and to 
work at the clinics in the Sub-district when needed. Competencies 
(knowledge/skills): Good communication skills. Self-discipline and motivation. 

DUTIES : Assist patients with activities of daily living which include patient hygiene, 
nutritional status, mobility and elimination needs. Provide elementary clinical 
nursing care. Effective utilization of resources. Maintain professional growth, 
ethical standards and self-development. Record keeping. 

ENQUIRIES : Mr R Lewis-Peters Tel No: (044) 814 - 1117 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply.  Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applications will be 
considered for vacancies within Garden Route District, for a period of three 
months from the date of the advert, provided that the job title, core functions, 
inherent requirements, and salary level are the same as those of the advertised 
post.  

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/199 : STERILIZATION OPERATOR PRODUCTION (CSSD) 
  Chief Directorate: Rural Health Services 
 
SALARY : R163 680 per annum 
CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: General Educational and Training 

Certificate (GETC)/Grade 9 (Std7). Experience: Appropriate sterilizing & 
disinfection (CSSD) experience in a hospital environment. Inherent 
requirements of the job: Willingness to work shifts including weekends, public 
holidays, night duty, overtime as needed. Willingness to rotate and perform 
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relief duties, according to operational needs. Competencies (knowledge/skills): 
Knowledge and skills regarding disinfection, decontamination, and sterilisation. 
Knowledge of CSSD procedures and the use of equipment (Gas/ autoclave 
etc). Ability to work in a team cooperatively – good interpersonal skills. Good 
communication (verbal and written). 

DUTIES : Effective application of the sterilisation process and techniques, 
promote/adhere to infection control practices, as well as health and safety 
regulations. Decontaminate, pack, and sterilise instruments and linen supplies. 
Assist with maintaining, cleaning, and testing of sterilisation equipment, 
washing machines, autoclaves to ensure all equipment in an optimum working 
condition. Using all resources/consumables cost-effectively. Monitor, control 
and maintain adequate stock levels, report and assist with investigations of 
broken equipment / lost items. Lifting and pushing heavy equipment. 

ENQUIRIES : Ms LK De Goede Tel No: (044) 802-4352 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical test. The pool of applicants will be 
considered for similar vacant posts within George Regional Hospital for a 
period of 3 months from date of advert, provided that the job title, core 
functions, inherent requirements, and salary level are the same as those of the 
advertised post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/200 : MESSENGER 
  Chief Directorate: Metro Health Service 
 
SALARY : R138 486 per annum 
CENTRE : Mowbray Maternity Hospital 
REQUIREMENTS : Minimum requirement: Basic numeracy and literacy skills. Experience: 

Appropriate experience in a Medical Records environment. Appropriate 
experience in a Registry environment. Inherent requirements of the job: 
Physically fit and able to be on your feet for long periods. Ability to lift heavy 
loads. Competencies (knowledge/skills): Good interpersonal and 
communication skills and analytic problem-solving abilities. Good time 
management and organisational skills. Ability to work within a team and 
independently. Ability to continually work under pressure, with a high degree of 
accuracy and care. 

DUTIES : Sort and distribute incoming and outgoing mail daily. Deliver and collect patient 
folders to and from various departments. Record all folders received in Medical 
Records and retrieve both current and archived patient folders. Assist with 
general administrative duties. Assist with telephonic and personal enquiries. 

ENQUIRIES : Mr R Blanckenberg Tel No: (021) 659-5901 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Short listed 

candidates will be subjected to a written and oral assessment. The pool of 
applications will be considered for vacancies within Chief Directorate: Metro 
Health Services, for a period of three months from the date of the advert, 
provided that the job title, core functions, inherent requirements, and salary 
level are the same as those of the advertised post. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/201 : HOUSEHOLD AID 
  District 
 
SALARY : R138 486 per annum 
CENTRE : Otto du Plessis Hospital 
REQUIREMENTS : Minimum requirement: Basic numeracy and literacy skills. Experience: 

Appropriate experience in the field of cleaning services and infection control 
within a health facility. Inherent requirements of the job: Physically able to be 
on feet for long hours and lift and move heavy objects and supplies. Ability to 
operate industrial machinery and equipment used in hospital cleaning services. 
Willingness to work shifts, including night duty, weekends, public holidays and 
perform overtime when required. Competencies (knowledge/skills): Good 
interpersonal skills. Ability to accept accountability and responsibility and to 
work independently and as part of a team. Knowledge of the correct methods 
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of handling and disposal of domestic refuse and medical waste products. 
Knowledge of cleaning principles and infection prevention and control. 

DUTIES : Deliver a high standard of cleanliness and hygiene within the hospital to 
prevent the spread of infection by adhering to infection prevention and control 
policies. Managing resources efficiently through the correct usage, ordering 
and safekeeping of equipment, materials and cleaning solutions. Render an 
effective and efficient linen management and food services support functions. 
Render an effective and efficient waste management service to ensure the 
correct and safe handling of all types of waste, including domestic, medical and 
anatomical. Provide optimal support to the supervisor and colleagues and 
adhering to policies and prescripts. 

ENQUIRIES : Mr CS Jakobus Tel No: (028) 424-1168 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a practical assessment. 
CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/202 : MEDICAL SPECIALIST GRADE 1 TO 3 (PAEDIATRICS) (5 SESSIONS PER 

WEEK)  
  Chief Directorate: Metro Health Services 
  (Contract until 31 March 2027) 
 
SALARY : Grade 1: R646 per hour 
  Grade 2: R737 per hour 
  Grade 3: R853 per hour 
CENTRE : Victoria Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Specialist in Paediatrics. Registration with a professional council: 
Registration with the HPCSA as a Medical Specialist in Paediatrics Experience: 
Grade 1: None after registration as a Specialist Paediatrician with the HPCSA 
in respect of SA qualified employees. Grade 2: A minimum of 5 years 
appropriate experience as a Specialist Paediatrician after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 
minimum of 6 years relevant experience after registration as a Specialist 
Paediatrician with a recognized foreign Health Council in respect of foreign 
qualified employees, of whom it is not required to perform Community Service 
as required in South Africa. Grade 3: A minimum of 10 years appropriate 
experience as a Specialist Paediatrician after registration with the HPCSA as 
a Specialist Paediatrician in respect of SA qualified employees. A minimum of 
11 years relevant experience after registration as a Specialist Paediatrician 
with a recognized foreign Health Professional Council in respect of foreign 
qualified employees, of whom it is not required to perform Community Service 
as required in South Africa. Inherent requirements of the job: Willingness to 
work commuted overtime (compulsory). A Valid (Code B/EB) driver’s license. 
Competencies (knowledge/skills): Must be competent managing general 
paediatric conditions, be familiar with referral pathways. Willingness to provide 
afterhours paediatric cover as service demands require. 

DUTIES : Assist HOD of paediatric department with the efficient delivery of a high-quality 
paediatric service at Victoria, a Large Metro District Hospital within the 
Southern Sub-District of Cape Town. Effective and efficient administration of 
clinical duties. Provide telephonic paediatric advice to queries from primary 
health care professionals within our drainage area. Supervise and train junior 
medical staff and students in the course of clinical work. Work within a multi-
disciplinary team and provide clinical leadership in the workplace. Assist HOD 
with some administrative duties, data collection and quality improvement 
projects relevant to child health and improved service for patients and their 
families. Improve professional competence by regular self-learning and 
reflection with the application of current evidence. -Be willing to provide 
afterhours paediatric cover as service demands require. -Provide specialist 
oversight to PIDC (HIV/ARV) clinic and neurodevelopmental clinic (ASD, 
ADHD and epilepsy). Provide supervision and training to junior doctors and 
medical students in the course of clinical work. 

ENQUIRIES : Dr G Schermbrucker, email: Gill.Schermbrucker@westerncape.gov.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
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NOTE : No payment of any kind is required when applying for this post. “Candidates 
who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status)”. 

CLOSING DATE : 13 February 2026, 17:00 PM 
 
POST 03/203 : DENTIST GRADE 1 TO 3 (SESSIONAL) (20 HOURS PER WEEK) (X3 

POSTS) 
  Garden Route District 
  (Contract until 31 March 2027) 
 
SALARY : Grade 1: R468 per hour 
  Grade 2: R550 per hour 
  Grade 3: R636 per hour 
CENTRE : Garden Route District Office (Various Institutions) (NHI Project) 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Dentist. Registration with a professional council: Registration with the Health 
Professions Council of South Africa (HPCSA) as a Dentist. Experience: Grade 
1: None after registration as Dentist with the HPCSA in respect of SA-qualified 
employees. 1-year relevant experience after registration as Dentist with a 
recognized foreign health professional council in respect of foreign qualified 
employees, of whom it is not required to perform community service, as 
necessary in South Africa. Grade 2: Minimum of 7 years’ appropriate 
experience as Dentist after registration with the HPCSA as a Dentist in respect 
of SA-qualified employees. Minimum of 8 years’ relevant experience after 
registration as Dentist with a recognized foreign health professional council in 
respect of foreign qualified employees, of whom it is not required to perform 
community service, as necessary in South Africa. Grade 3: Minimum of 12 
years’ appropriate experience as Dentist after registration with the HPCSA as 
a Dentist in respect of SA-qualified employees. Minimum of 13 years’ relevant 
experience after registration as Dentist with a recognized foreign health 
professional council in respect of foreign qualified employees, of whom it is not 
required to perform community service, as necessary in South Africa. Inherent 
requirements of the job: Valid driver’s licence (Code B/EB). Willingness to 
travel throughout the Garden Route and Central Karoo Districts. Competencies 
(knowledge/skills): Adhere to all departmental requirements and protocols. 
Excellent report writing, clinical documentation, recording keeping and referral 
writing skills. Sound verbal and written communication skills. Good computer 
skills (MS Word, Excel and PowerPoint). Comply with National Core Standards 
and or ideal facility/clinic requirements as applicable and good time 
management. Clinical therapeutic skills including assessment techniques, 
treatment, discharge planning and follow up as needed. Ability to be flexible 
and innovative in response to differing client needs. 

DUTIES : Provide clinical primary and secondary dental treatment to children on the 
wellness bus and inpatients and outpatients as applicable to the designated 
work areas. Provide dental care support in dental clinics in the different sub-
districts within Garden Route and Central Karoo Districts Ecosystem. Provide 
a holistic dental service independently and as part of a team in a hospital and 
primary health care setting. Diagnose and appropriate management of 
patients. Daily collection and monthly submission of data as per departmental 
protocols. Effective, efficient and optimal use of resources including facilitating 
the repair and maintenance of dental equipment. Stock taking and ordering of 
consumables as required within departmental norms. Relevant in-service 
training and skills transfer. Provide relevant relief duty within the Garden Route 
and Central Karoo Districts Ecosystem in absence of a peer colleague. 

ENQUIRIES : Ms S Pienaar Tel No: (044) 803-2703 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 



160 
 

that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applications will be 
considered for vacancies within Garden Route District, for a period of three 
months from the date of the advert, provided that the job title, core functions, 
inherent requirements, and salary level are the same as those of the advertised 
post. 

CLOSING DATE : 13 February 2026, 17:00 PM 


