ANNEXURE T

PROVINCIAL ADMINISTRATION: WESTERN CAPE
DEPARTMENT OF HEALTH AND WELLNESS

In line with the Employment Equity Plan of the Department of Health it is our intention with this
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in

NOTE

POST 01/248

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

employment through the elimination of unfair discrimination.

It will be expected of candidates to be available for selection interviews on a
date, time and place as determined by the Department. Kindly note that excess
personnel will receive preference. All shortlisted candidates, including the
SMS, shall undertake two pre-entry assessments. One will be a practical
exercise to determine a candidate’s suitability based on the post's technical
and generic requirements and the other must be an integrity (ethical conduct)
assessment.

OTHER POSTS
MEDICAL SPECIALIST (SUB-SPECIALTY) GRADE 1 TO 3 (CHILD AND

ADOLESCENT PSYCHIATRY)
Chief Directorate: Metro Health Services

Grade 1: R1 553 670 per annum

Grade 2: R1 773 222 per annum

Grade 3: R1 936 806 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Lentegeur Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as a
Medical Sub-specialist in Child Psychiatry. Experience: Grade 1: None after
registration with the HPCSA as a Medical Subspecialist in Child Psychiatry,
after registration with the HPCSA (or a recognised foreign Health Professional
Council in respect of a foreign qualified employee), as a sub-specialist in child
psychiatry. Grade 2: A minimum of 5 years’ appropriate experience as a
Medical Subspecialist in Child Psychiatry, after registration with the HPCSA, a
Medical Subspecialist in Child Psychiatry (or a recognised foreign Health
Professional. Council in respect of a foreign qualified employee), as a sub-
specialist in child psychiatry. Grade 3: A minimum of 10 years’ appropriate
experience as a Medical Subspecialist in Child Psychiatry after registration with
the HPCSA (or a recognised foreign Health Professional Council in respect of
a foreign qualified employee) as a Medical Subspecialist in Child Psychiatry.
Registration with a professional council: Registration with the HPCSA as a
Medical Subspecialist in Child Psychiatry. Inherent requirements of the job:
Willingness to travel within the District and Metro Region. Willingness to do off-
site outreach and support and strengthen the catchment area ecosystem. Valid
Driver’s Licence. Competencies (knowledge/ skills): Appropriate experience in
the assessment and management of child psychiatric disorders as a medical
specialist. Proven leadership abilities. Proven ability to adhere to all
departmental requirements and protocols. Proven knowledge of public health
and public health policies, guidelines and related prescript to manage
resources effectively. Computer literacy and the ability to conduct online
meetings and presentations.

Provide comprehensive clinical care for child and adolescent patients,
including assessment, diagnosis, treatment, and rehabilitation in both inpatient
and outpatient settings. Lead multidisciplinary teams, coordinate care across
disciplines, and establish effective clinical leadership structures within the
service. Strengthening referral pathways and collaborating with district and
metro health services to support continuity of care and mental health service
development. Ensure adherence to clinical governance protocols, supervise
staff in quality assurance practices, and implement risk management systems.
Monitor and manage clinical resources, staffing, and performance indicators in
alignment with institutional goals and the Functional Business Unit (FBU)
model. Provide teaching and supervision for undergraduate and postgraduate
students, support in-service training, and promote research within the Child
and Adolescent Psychiatry service.

Ms M Jacobs Tel No: (021) 370-1314
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NOTE

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”)

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted with their job application / on appointment. Please note that the
afore-said concession is only applicable on health professionals who apply for
the first time for registration in a specific category with the relevant council (this
includes individuals who must apply for change in registration status). No
payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a written/practical and oral assessment. The
pool of applications will be considered for vacancies within the Chief
Directorate: Metro Health Services, for a period of three months from the date
of the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.

30 January 2026

MEDICAL SPECIALIST GRADE 1 TO 3 (OBSTETRICS)
Chief Directorate: Metro Health Services

Grade 1: R1 341 855 per annum

Grade 2: R1 531 032 per annum

Grade 1: R1 773 222 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Mowbray Maternity Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Specialist in Obstetrics and Gynaecology. Registration with a
professional council: Registration with the HPCSA as Medical Specialist in
Obstetrics and Gynaecology. Experience: Grade 1: None after registration with
the HPCSA as a Medical Specialist in Obstetrics and Gynaecology. Grade 2:
A minimum of 5 years’ appropriate experience as Medical Specialist after
registration with the HPCSA (or recognised foreign Health Professional Council
in respect of foreign qualified employee) as Medical Specialist in Obstetrics
and Gynaecology. Grade 3: Aminimum of 10 years’ appropriate experience as
Medical Specialist after registration with the HPCSA (or recognised foreign
Health Professional Council in respect of a foreign qualified employee) as
Medical Specialist in Obstetrics and Gynaecology. Inherent requirements of the
job: Valid (Code B/EB) driver’s licence. Willing to participate in the after-hours
call system (Mowbray Maternity Hospital and GSH gynaecology).
Competencies (knowledge/ skills): Ability to manage all Obstetrics and
gynaecology cases competently. Ability to teach and supervise obstetrics
surgical procedures and assist in the management of obstetric surgical
complications. Proven leadership abilities and experience in supervision of
staff and resources and proven experience in principles of planning, organizing
and implementation. Proven knowledge of public health policies, guidelines
and related prescript to manage resources effectively. Research experience as
a primary investigator or research supervisor. Computer literacy.

Ensure an efficient and cost-effective obstetric service and render quality
patient care. Conduct ward rounds and oversee the daily operations of the
obstetric department. Financial management by effective and efficient use of
resources. Adhere to requirements for all people management matters. Create
a learning environment for junior staff, and students, both under- and
postgraduate as required. Do appropriate clinical audits and research within
the department to stay abreast of clinical developments. Assist in the
investigation and management of adverse incidents and patient
complaints/medicolegal cases.

Dr TA Campbell Tel No: (021) 659-4924

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a written/practical and oral assessment.
Candidates who are not in possession of the stipulated registration
requirements may also apply. Such candidates will only be considered for
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appointment on condition that proof of application for registration to register
with the relevant council and proof of payment of the prescribed registration
fees to the relevant council are submitted on or before the day of the interview.
This concession is only applicable to candidates who apply for the first time for
registration in a specific category with the relevant council
(including)individuals who must apply for change in registration status)”. The
pool of applicants will be considered for vacancies within the Chief Directorate:
Metro Health Services, for a period of 3 months from date of advert, provided
that the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.

30 January 2026

MEDICAL SPECIALIST GRADE 1 TO 3 (OTORHINOLARYNGOLOGY)
Chief Directorate: Metro Health Services

Grade 1: R1 341 855 per annum

Grade 2: R1 531 032 per annum

Grade 3: R1 773 222 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

New Somerset Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as a
Medical Specialist in Otorhinolaryngology. Registration with a professional
council: Registration with the HPCSA as a Medical Specialist in
Otorhinolaryngology. Experience: Grade 1: None after registration with the
HPCSA as a Medical Specialist in Otorhinolaryngology. Grade 2: A minimum
of 5 years appropriate experience as Medical Specialist after registration with
the HPCSA (or a recognised foreign Health Professional Council in respect of
a foreign qualified employee) as a Medical Specialist in Otorhinolaryngology.
Grade 3: A minimum of 10 years appropriate experience as Medical Specialist
after registration with the HPCSA (or a recognised foreign Health Professional
Council in respect of a foreign qualified employee) as a Medical Specialist in
Otorhinolaryngology. Inherent requirements of the job: Valid Driver’s licence.
Willingness to participate in the commuted overtime system (after hours and
weekends). Competencies (knowledge/skills): Strong ethical principles and
relevant clinical and counselling skills. Computer literacy. Leadership-,
interpersonal- and organisational skills. Tertiary knowledge and skills in the
field of Otorhinolaryngology and head and neck diseases as well as regional
level elective ENT services. Specialist surgical skills including microscopic and
endoscopic procedures. Specialist level knowledge of both outpatient and
emergency ENT conditions. Specialist level competencies in diagnostic and
interventional laryngoscopy. Ability to successfully provide an independent
Otorhinolaryngology specialist service on a regional hospital level.

Provision of clinical service delivery at specialist level across the full spectrum
of general ENT Surgery at regional level. Provision of clinical service delivery
at specialist level of elective ENT Surgery (regional level) Participation in
appropriate outreach programmes. Supervision of clinical and operative
activities of ENT surgeons in- training. Active participation in the postgraduate
and undergraduate teaching programmes of the Department. Effective
management and administration of academic requirements for registrars in
ENT, conduct and supervise research projects. Training and teaching of
medical officers and otorhinolaryngology registrars and relevant burden of
disease Research and Audits.

Prof H Bougard Tel No: (021) 402-6444, Email:
heather.bougard @westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. Candidates, who are
not in possession of the stipulated registration requirements, may also apply.
Such candidates will only be considered for appointment on condition that proof
of application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted with their job application/on appointment. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
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apply for change in registration status). The pool of applications will be
considered for vacancies within the Chief Directorate: Metro Health Services,
for a period of three months from the date of the advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post.

30 January 2026

MEDICAL SPECIALIST: GRADE 1 TO 3 (NUCLEAR MEDICINE)

Grade 1: R1 341 855 per annum

Grade 2: R1 531 032 per annum

Grade 3: R1 773 222 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Red Cross War Memorial Children’s Hospital, Rondebosch

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as a
Medical Specialist in Nuclear Medicine. Registration with a professional
council: Registration with the HPCSA as a Medical Specialist in Nuclear
Medicine. Experience: Grade 1: None after registration with the HPCSA as
Medical Specialist in Nuclear Medicine. Grade 2: A minimum of 5 years’
appropriate experience as Medical Specialist after registration with the HPCSA
(or recognised foreign Health Professional Council in respect of foreign
qualified employees) as Medical Specialist in Nuclear Medicine. Grade 3: A
minimum of 10 years’ appropriate experience as Medical Specialist after
registration with the HPCSA (or recognised foreign Health Professional Council
in respect of foreign qualified employees) as a Medical Specialist in Nuclear
Medicine. Inherent requirement of the job: A valid driver's license.
Competencies (knowledge/skills): Ability to work in a team. Experience in
management of general nuclear medicine, PET/CT imaging and radio nuclide
therapy. Computer literacy, database management. Strong moral and ethical
record in nuclear medicine. The ability to work in a busy tertiary care hospital
providing specialist paediatric nuclear medicine services. Ability to supervise
registrars and other related trainees in acquiring paediatric nuclear medicine
skills. Strong academic record in terms of teaching and research supported by
courses, publications and presentations. Commitment to attaining and
teaching advanced skills in nuclear medicine. Sound clinical knowledge and
skills in Nuclear Medicine. molecular imaging and targeted radionuclide
therapy. Ability to work in a multi-disciplinary team. Knowledge of legislation,
policies and procedures pertaining to radiopharmaceuticals, their theragnostic
applications and clinical trial framework.

Offer comprehensive provision of nuclear medicine care by diagnosing and
treating diseases using radioactive materials and techniques. Prepare
comprehensive interpretive reports of findings. Check and approve the quality
of diagnostic images before patients are discharged. Establish and enforce
radiation protection standards for patients and staff. Interpretimaging data and
confer with other medical specialists to formulate diagnoses. Prescribe
radionuclides and dosages to be administered to individual patients particularly
for targeted radionuclide therapy. Review procedure requests and patients’
medical histories to determine applicability of procedures and radioisotopes to
be used. Direct nuclear medicine technologists or technicians regarding
desired dosages, techniques, positions, and projections. Participation in
relevant multidisciplinary meetings where nuclear medicine has a key role.
Involved in the teaching and training of undergraduate and postgraduate
students. Involvement in the research and development of nuclear medicine,
including clinical trials. This post will allow the opportunity to work in general
nuclear medicine both in paediatric and adult nuclear medicine, PET/CT and
targeted radionuclide therapy.

Dr S More Tel No: (021) 658-4169 or email: Stuart.More@uct.ac.za
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
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applicable to health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status. The pool of applications will be
considered for vacancies within the Chief Directorate: Metro Health Services,
for a period of three months from the date of the advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post.

30 January 2026

MEDICAL OFFICER: GRADE 1 TO 3 (NEONATOLOGY)
(1-Year Contract)

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum

A portion of the package can be structured according to the individual's
personal needs.)

Groote Schuur Hospital, Observatory

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with a professional council: Registration with
the HPCSA as a Medical Practitioner. Experience: Grade 1: None after
registration as Medical Practitioner with the HPCSA in respect of SA qualified
employees. 1-year relevant experience after registration as Medical
Practitioner with a recognised foreign Health Professional Council in respect of
foreign qualified employees, of whom it is not required to perform Community
Service as required in South Africa. Grade 2: A minimum of 5 years’
appropriate experience as Medical Practitioner after registration with the
HPCSA as a Medical Practitioner in respect of SA qualified employees. A
minimum of 6 years' relevant experience after registration as Medical
Practitioner with a recognised foreign Health Professional Council in respect of
foreign qualified employees, of whom it is not required to perform Community
Service as required in South Africa. Grade 3: A minimum of 10 years’
appropriate experience as a Medical Practitioner after registration with the
HPCSA as a Medical Practitioner in respect of SA qualified employees. A
minimum of 11 years’ relevant experience after registration as Medical
Practitioner with a recognised foreign Health Professional Council in respect of
foreign qualified employees, of whom it is not required to perform Community
Service as required in South Africa. Inherent requirement of the job: Commuted
overtime is compulsory. Competencies (knowledge/skills): Good governance
principles and documentation practices. Commitment to providing empathetic,
holistic care and advocating for patients. Capability to handle a demanding
clinical workload with effective time management, organisation, and
prioritisation skills. Strong interpersonal skills, with a proven ability to work in a
team and communicate effectively with colleagues, patients, and their families.
Post community service experience in General Paediatrics or Neonatology.
Provide comprehensive medical care to neonates, including managing acute
neonatal emergencies, performing resuscitation and stabilisation procedures,
and treating neonates with chronic and complex medical conditions under
supervision. Actively participate in daily ward rounds, collaborating with
consultants and multidisciplinary teams to develop and execute plans under
supervision. Supervise and provide guidance to junior medical staff and
medical students, enhancing their clinical skills and knowledge in neonatology.
Contribute to quality improvement initiatives aimed at optimising patient
outcomes and advancing best practices within the neonatal unit. Communicate
effectively with patients' families, offering support, information, and empathy
during critical times.

Dr S Pillay Tel No: (021) 404-6025 or email: shakti.pillay@uct.ac.za
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
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a specific category with the relevant council (including individuals who must
apply for change in registration status)”. Please ensure that you attach an
updated CV. The pool of applications will be considered for vacancies within
Groote Schuur Hospital, for a period of three months from the date of the
advert, provided that the job title, core functions, inherent requirements, and
salary level are the same as those of the advertised post. Groote Schuur
Hospital has adopted the department's ecosystem framing of its training
platform. Accordingly, all Medical Officer appointments may be called upon to
work across this platform and may include rotations at Metro West and Rural
East hospitals. This includes Red Cross War Memorial Children's Hospital,
New Somerset Hospital, Mitchells Plain District Hospital, Victoria Hospital and
George Provincial Hospital.

30 January 2026

REGISTRAR (MEDICAL) (ANAESTHETICS) (X2 POSTS)
(4-Year Contract Post)

R1 001 349 per annum, (A portion of the package can be structured according
to the individual's personal needs). (It will be expected of the successful
candidate to participate in a system of remunerated commuted overtime).
Groote Schuur Hospital, Observatory (X1 Post)

New Somerset Hospital (X1 Post)

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with the Professional Council: Registration
with the HPCSA as a Medical Practitioner. Inherent requirements of the job:
Commuted overtime is compulsory. Emergency and after hour call cover. Each
Registrar will be appointed in a specific training complex but could be required
to work across the platform on request. Competencies (knowledge/skills):
Completion of FCA Part 1. Other appropriate Post-Graduate Medical Diploma,
Certificate or Degree. Current certificate of ATLS/ACLS. Experience in Internal
Medicine or critical care under supervision of a Specialist. Appropriate and
sufficient clinical experience since obtaining the degree of MBChB and after
completion of internal rotations. Experience in Anaesthesiology and
Perioperative Medicine. Diploma in Anaesthesia (DA). Effective leadership &
interpersonal skills. Knowledge and practical skills for safe regional and
general anaesthesia. Knowledge & appropriate use of equipment.

Provision of safe anaesthetic care to patients. Intensive Care Therapy. Pre-op
assessment of patients & advice to surgeons regarding work up. Post-
operative analgesia & recovery of patients from anaesthesia. Learn the art and
science of anaesthesia practice & ICU Medicine. Learn critical skills required
by an anaesthetist. Attend tutorials and assist with the training of interns,
medical students, nursing staff and paramedics. Supervision in theatre/ICU
and management of theatre lists/staff, especially after hours. Involvement in
research/audits relating to anaesthesia, intensive care and pain management.
Prof G Nethathe, email: gladness.nethathe@uct.ac.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Please ensure
that you attach an updated CV. The pool of applications will be considered for
vacancies within Groote Schuur Hospital, for a period of three months from the
date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
Groote Schuur Hospital has adopted the department’'s ecosystem framing of
its training platform. Accordingly, all registrar appointments may be called upon
to work across this platform and may include rotations at Metro West and Rural
East hospitals. This includes Red Cross War Memorial Children's Hospital,
New Somerset Hospital, Mitchells Plein District Hospital, Victoria Hospital and
George Provincial Hospital. Candidates who are not in possession of the
stipulated registration requirements, may also apply. Such candidates will only
be considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The Department of Health is guided by the principles of

162



CLOSING DATE

POST 01/254

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

Employment Equity. Candidates with disability are encouraged to apply and an
indication in this regard will be appreciated. Specific Registrar posts within the
Department will be identified as part of the Affirmative Action programme to
create a representative Specialist cadre in line with applicable procedures.
Preference will be given to SA citizens/permanent residents with a valid identity
document. Registrars will be required to register as post-graduates with
University of Cape Town according to the yearbook and guidelines.”
Consideration will be given to existing employees who are already on higher
salary packages to retain their existing salary position, as personal. As such
they are entitled to receive pay progression. Appointment as a Registrar will be
for a maximum contract period of 4 years. Employees in service who opt to
continue with their pension benefits as Registrar, will be required to resign after
completion of their registrar-ship should they not be successful for advertised
Specialist positions. Should registration with the HEI as a student be
discontinued for any reason the appointment of Registrar also discontinues.
Applicants must indicate whether they have bursary obligations.

30 January 2026

REGISTERED COUNCILLOR GRADE 1 TO 3 (X2 POSTS)
Garden Route District

Grade 1: R712 599 per annum

Grade 2: R811 662 per annum

Grade 3: R916 437 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Mossel Bay Sub-district, Knysna/Bitou Sub-district

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional of South Africa as a Registered
Councillor. Experience: Grade 1: None after registration with the health
Professional council of South Africa as a Registered councillor. Grade 2: A
minimum of 8 years appropriate experience as a councillor after registration
with Health Professional Council (HPCSA). Grade 3: A minimum of 16 years
appropriate experience as a councillor after registration with Health
Professionals council as a Registered Councillor. Inherent requirements of the
job: Valid (Code B/EB) driver’s licence. Willingness to travel in the sub-district/
district to consult clients, attend and conduct meetings and training sessions.
Competencies (knowledge/skills):  Knowledge and/or experience in
counselling, psychometric assessments, and identification of mental health
challenges. Good communication skills (Verbal and written). Work within your
professional scope of practice and know when to refer for more specialized
mental health interventions. Computer literacy (i.e. MS Word, PowerPoint and
Excel). Good intra- and interpersonal skills aimed at professional relational
development, maintenance of good professional relations and effective conflict
resolution. Adaptable and innovative in a high-pressured environment. Work
with and contribute within Multi-disciplinary Team (MDT).

Providing preventative and developmental counselling services and
interventions on all systems levels. Performing supportive psychological
interventions to enhance mental well-being on an individual basis, group basis
or at community level. Performing basic psychological screening aimed at
overall generalized functioning enhancement. Provide counselling in
conjunction with interdisciplinary/multi-sectoral support teams. Report writing
and providing feedback to clients/supervisor(s) on interventions. Provide
supervision, mentoring and support to lay health workers, as part the sub
district and district mental health teams.

Ms E Crause Tel No: (044) 803-2700

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
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considered for vacancies within Garden Route District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

30 January 2026

OPERATIONAL MANAGER NURSING (PRIMARY HEALTH CARE)
Cape Winelands District

R693 096 per annum

De Wet Nuy CC (Mobile and Satellite Clinics), Breede Valley Sub-district
Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
Midwife Post basic qualification with duration of at least 1-year Diploma in
Clinical Nursing Science: Health assessment, treatment and care accredited
with the SANC (R48). Registration with a professional council: Registration with
the SANC as Professional Nurse and Midwife. Experience: A minimum of 9
years appropriate/recognisable nursing experience after registration as
Professional Nurse with the SANC in General Nursing. At least 5 years of the
period referred to above must be appropriate/recognisable experience after
obtaining the 1-year post-basic qualification as mentioned above (R48).
Inherent requirements of the job: Valid driver's licence (Code B/EB).
Willingness to attend to community needs after hours. Competencies
(knowledge/skills): Good interpersonal, leadership and communication skills,
strong sense of responsibility. Demonstrate an in-depth knowledge of nursing
and public service legislation, knowledge of Human resource and financial
policies and principles. Computer literacy (MS Word and Excel, PowerPoint,
and Outlook.) Ability to communicate effectively.

Manage, control, act in all the following facets of Health, support, security,
cleaning/infection control and ground services, personnel matters, including
supervision and Performance Management, Finances and Procurement.
Implement policies, prescripts, and protocols regarding the mentioned facets.
Plan and manage to practice a holistic health service on a short/medium/long
term basis. Render Clinical Services and organise a cost-effective service
daily. Ensure that all personnel undergo training according to their Individual
Development and Performance Plan and to meet the operational requirements
of the health facility and participate in Community awareness and health
screening activities. Recording, collection, verification and timeous submission
of accurate data and continuous positive support to the Primary Health Care
Manager.

Ms A Theron Tel No: (023) 348-1316

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. A practical test
may form part of the selection process. Shortlisted candidates will be subject
to a Competency test. “The pool of applications will be considered for
vacancies within Breede Valley Sub District, for a period of three months from
the date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.”
30 January 2026

HEALTH DATA SCIENTIST
Directorate: Health Intelligence

R582 444 per annum

Head Office, Cape Town (Based at 4 Dorp Street, Cape Town)

Minimum educational qualification: A graduate qualification in a relevant
discipline (Mathematics, Data Science, Data Engineering, Computer Science,
Actuarial Science, Statistics, Engineering or similar). Experience: Appropriate
experience in health information systems and health data interoperability.
Appropriate SQL programming experience. Appropriate experience working
with large datasets (hundreds of millions of records) and in programming
and/or software development. Appropriate statistical expertise and/or broader
software programming experience. Appropriate experience working with stored
procedures and views. Appropriate experience working with a scripting
language e.g. Python, SQL, Java, Ruby, and/or R. Appropriate experience with
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technical communication and presentation of findings and ideas. Inherent
requirement of the job: Valid (Code B/EB) driver’s licence and willingness to
travel. Competencies (knowledge/skills): Competence in working in a swiftly
changing environment and modifying plans accordingly. Advanced knowledge
and proficiency with cloud technology including Azure SQL, and interactive
data visualization software such as Power BI. Ability to apply data extraction,
transformation and loading (ETL) techniques with appropriate automation as
required. Analytic skills to conceptualize and execute data extraction and
analysis tasks. Ability to conceptualize, design and implement efficient data-
driven reports. Demonstrate strong verbal and written communication skills
with the ability to effectively create, edit, and review relevant reports and
presentations.

Utilize domain expertise, analytical skills, and software knowledge to support
the development and maintenance of data take-on processes and curation of
routine health data. Be actively involved in data beneficiation, interpretation,
inference, analysis, and reporting. Analyze and present data in a clear and
compelling way, using graphical representations and data visualizations.
Process and deliver data extraction requests of varying complexity. Provide
supervision and mentorship to junior staff members. Develop and implement
training programs, user guides, and other products that promote understanding
of the Provincial Health Data Centre digital tools, reports and dashboards.

Dr M Ismail, email: Muzzammil.Ismail@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

30 January 2026

CLINICAL PROGRAMME COORDINATOR: GRADE 1 (HIV/AIDS)
West Coast District

Grade 1: R549 192 per annum

Swartland Sub-district

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council as Professional Nurse and Midwife.
(This dispensation is only applicable for posts of Clinical Programme
Coordinator where it is an inherent requirement of the post, incumbent to
maintain registration with the SANC). Registration with a professional council:
Registration with the South African Nursing Council as Professional Nurse and
Midwife. Experience: A minimum of 7 years appropriate/recognisable
experience in nursing after registration as Professional Nurse with SANC in
General Nursing. Inherent requirement of the job: Valid (Code B/EB) driver's
license. Willingness to travel. Competencies (knowledge/skills): Ability to think
strategically and analytically, work independently, as well as the ability to
interpret and implement policies and guidelines. Computer literacy (i.e. MS
Word, PowerPoint and Excel).

Co-ordination and implementation of the sub-district integrated comprehensive
health services i.e. HIV/AIDS/STI/TB services and establishing service
linkages with integrated management of chronic conditions, 1st 1000 days
strategy, adolescent, women’s and men’s health services and establishing
health services linkages on all service platforms at Sub-district level. Provide
oversight, supervision and support to health facilities iro the implementation of
quality assurance policies, guidelines, protocols, norms and standards.
Involvement with skills development and training to support integrated health
services provision. Responsible for the strengthening and coordination of
internal and external interface management with stakeholders, including
NPOs, to enhance implementation of the COPC principles. -Monitoring and
Evaluation of Integrated Health services performance as well as the effective
implementation of appropriate projects to improve the primary health care
services and outcomes in the sub-district.

Mr RA Christoffels Tel No: (022) 482-2729

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

30 January 2026
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PROFESSIONAL NURSE (SPECIALTY: CLINICAL FACILITATOR) (X2
POSTS)

Chief Directorate: Metro Health Services

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Mowbray Maternity Hospital

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the SANC as a Professional Nurse and Midwife. Post-basic nursing
qualification, with duration of at least 1 year, accredited with SANC in Advanced
Midwifery and Neonatal Nursing Science. Registration with a professional
council: Registration with the SANC as a Professional Nurse and Midwife.
Experience: Grade 1: A minimum of 4 years appropriate/recognisable
experience in nursing after registration with the SANC as Professional Nurse
in General Nursing. Grade 2: A minimum of 14 years appropriate/recognisable
experience in nursing after registration with the SANC as a Professional Nurse
in General Nursing and at least 10 years of the period referred to above must
be appropriate/recognisable experience in Midwifery after obtaining the 1-year
post-basic qualification in the specialty. Inherent requirements of the job:
Excellent communication skills: verbal, written and report writing.
Competencies (knowledge/skills): Extensive knowledge of Nursing Act,
policies, procedures and protocols pertaining to peri-natal care. Insight into
perinatal training initiatives (EOST, ESMOE,) Competent in facilitation,
mentoring, coaching, and presentation skills. Knowledge of basic and post
basic training programmes. Computer literacy.

Facilitate and teach all training in relation to perinatal care and development
programmes of the nursing and support personnel in the Nursing Component
as well as other departments as required Facilitate student education and
training with accredited service providers and tertiary institutions as well as
placement to ensure achievement and maintenance of competence. Facilitate
all induction and mentorship programmes in conjunction with HRD Facilitate
in-service training, skills update and competencies and skills of nursing
personnel in perinatal care services. Deliver a support service to the Nursing
Services and the institution. Maintain ethical standards and promote
professional growth and self-development. Facilitate developmental research
in nursing science with specific interest in perinatal care nursing science.

Ms M Holland Tel No: (021) 659-5550

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification in Advanced Midwifery and Neonatal Nursing Science. Short
listed candidates will be subjected to a written and oral assessment. No
payment of any kind is required when applying for this post. The pool of
applicants will be considered for vacancies within the Chief Directorate: Metro
Health Services, for a period of 3 months from date of advert, provided that the
job title, core functions, inherent requirements, and salary level are the same
as those of the advertised post.

30 January 2026

CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH
CARE)

Chief Directorate: Metro Health Services
(3-Month Contract)

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Klipfontein/Mitchells Plain Sub-structure Office

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
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Midwife. A post-basic nursing qualification with a duration of at least a 1-year
Diploma in Clinical Nursing Science: Health Assessment, Treatment and Care
(R48) accredited with SANC. Registration with the professional council:
Registration with the South African Nursing Council as a Professional Nurse
and Midwife. Experience: Gradel: A Minimum of 4 vyears
appropriate/recognisable nursing experience after registration with the SANC
as a Professional Nurse in General Nursing. Grade 2: A minimum of 14 years
appropriate/ recognisable nursing experience after registration with the SANC
as a Professional Nurse in General Nursing. At least 10 years of the period
referred to above must be appropriate/recognizable experience after obtaining
the one-year post-basic qualification year Diploma in Clinical Nursing Science:
Health Assessment, Treatment and Care (R48). Inherent requirements of the
job: A valid (code B/EB) driver's licence and willingness to travel.
Competencies (knowledge/skills): Basic computer literacy (MS Office). Ability
to function independently, as well as in a multi-disciplinary team to ensure good
patient care. NIMART training or experience. Effective communication skills.
Assist with the managing and provision of clinical comprehensive PHC service.
Plan and implement Health Promotion and Prevention activities in facility and
community. Link with the community structures and the NPO’s. Collect data
and submit reports on or before time. Assist with managing human and
equipment resources. Ensure an effective administrative service. Facilitate
clinical teaching, training and health education. Provision of effective clinical
services. Partake in research activities.

Ms S Patel-Abrahams Tel No: (021) 370-5008

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification in: Curative Skills in Clinical Nursing Science: Health
Assessment, Treatment and Care accredited with the SANC (R48). The pool
of applications will be considered for vacancies within the Chief Directorate:
Metro Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical, and oral assessment.

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: OPERATING
THEATRE) (X4 POSTS)

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Groote Schuur Hospital, Observatory

Minimum educational qualification: Basic R425 (Degree/Diploma in nursing) or
equivalent qualification that allows registration with SANC as Professional
Nurse. A post basic nursing qualification, with a duration of at least 1 year,
accredited with the SANC in Medical and Surgical Nursing Science: Operating
Theatre. Registration with a professional council: Registration with SANC as
Professional Nurse. Experience: Grade 1: A minimum of 4 years
appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC. Grade 2: A minimum of 14 years
appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. At least 10 years of the
period referred to above must be appropriate/recognisable experience in the
specific speciality after obtaining the 1-year post-basic qualification in Medical
and Surgical Nursing Science: Operating Theatre. Inherent requirement of the
job: To work shifts including weekends, public holidays and night duty. To rotate
to other units within the Operating theatre. Competencies (knowledge/skills):
Sound knowledge and understanding of nursing and health service-related
acts, legislation, policies and practices. Problem solving, report writing, liaison
and facilitation skills. Basic computer skills in MS Word, Excel, Outlook and use
of Internet. Ability to stand for long hours and lift heavy equipment.
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Provide an optimal, holistic, specialised Nursing Care within set standards and
within a professional, legal framework as a professional Nurse in a operating
theatre, wards/units. Maintain a constructive working relationship with nursing
and other stakeholders. Utilise human, material and physical resources
efficiently and effectively. Participate in research and training and development
of community, staff and students to achieve optimal health care and
rehabilitation of patients. Deliver an effective outreach service. Assist with
administrative duties, e.g. data collation and reporting.

Ms J Watson Tel No: (021) 404-5161

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the required qualification will be appointed into
the general stream, and they will be required to obtain the necessary
qualification within a predetermined period of time. Candidates who are not in
possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification in Medical and Surgical Nursing Science: Operating Theatre.
The pool of applications will be considered for vacancies within Groote Schuur
Hospital, for a period of three months from the date of the advert, provided that
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post. Shortlisted candidates may be subjected
to a practical test as part of the recruitment process.

30 January 2026

CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH
CARE) (X2 POSTS)
Chief Directorate: Metro Health Services

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Heideveld CDC (X1 Post)

Hanover Park CDC (X1 Post)

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
Midwife. A post-basic nursing qualification with a duration of at least a 1-year
Diploma in Clinical Nursing Science: Health Assessment, Treatment and Care
(R48) accredited with SANC. Registration with a professional council:
Registration with the South African Nursing Council as a Professional Nurse
and Midwife. Experience: Grade 1: Minimum of 4 years
appropriate/recognisable nursing experience after registration with the SANC
as a Professional Nurse in General Nursing. Grade 2: A minimum of 14 years
appropriate/ recognisable nursing experience after registration with the SANC
as a Professional Nurse in General Nursing. At least 10 years of the period
referred to above must be appropriate/recognizable experience after obtaining
the one-year post-basic qualification year Diploma in Clinical Nursing Science:
Health Assessment, Treatment and Care (R48). Inherent requirements of the
job: A valid (code B/EB) driver's licence and willingness to travel.
Competencies (knowledge/skills): Basic computer literacy (MS Office). Ability
to function independently, as well as in a multi-disciplinary team to ensure good
patient care. NIMART training or experience. Effective communication skills.
Assist with the managing and provision of clinical comprehensive PHC service.
Plan and implement Health Promotion and Prevention activities in facility and
community. Link with the community structures and the NPO’s. Collect data
and submit reports on or before time. Assist with managing human and
equipment resources. Ensure an effective administrative service. Facilitate
clinical teaching, training and health education. Provision of effective clinical
services. Partake in research activities.

Ms S Patel-Abrahams Tel No: (021) 370-5008

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).
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No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification in: Curative Skills in Clinical Nursing Science: Health
Assessment, Treatment and Care accredited with the SANC (R48). The pool
of applications will be considered for vacancies within the Chief Directorate:
Metro Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical, and oral assessment.

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY:
OPHTHALMOLOGY)
Garden Route District

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

PHC Support & Outreach Knysna/ Bitou Sub-district (Stationed at Knysna
Hospital)

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse. A
post-basic nursing qualification with duration of at least 1 year, accredited with
the SANC in Ophthalmic Nursing Science. Registration with the professional
council: Registration with the SANC a Professional Nurse. Experience: Grade
1: A minimum of 4 years appropriate/recognizable experience in nursing after
registration with the SANC as a Professional Nurse in General Nursing. Grade
2: Aminimum of 14 years’ appropriate/recognizable experience in nursing after
registration with the SANC as a Professional Nurse in General Nursing. At least
10 years of the period referred to above must be appropriate/recognizable
experience in Ophthalmic Nursing Science. Inherent requirements of the job:
Valid (Code B/EB) driver’s licence and willingness to travel. Competencies
(knowledge/skills): Computer literacy (MS Office). Ability to function
independantly, as well as in a multi-disciplinary team to ensure good patient
care. Proficiency in Opthalmic Clinical practice. Ability to communicate
effectively (both written and verbal).

Provision of optimal, holistic, specialised Ophthalmology nursing care within a
professional and legal framework in the Knysna/Plettenberg Subdistrict (i.e.
hospital, mobiles and satelites). Effective utilisation of resources. Participation
in training. Provision of support to Nursing Services. Maintain professional
growth/ethical standards and self-development. Liaise with all role-players
within the Knysna/Bitou sub-district to ensure appropriate service delivery.

Ms PM Peters Tel No: (044) 302 - 8436

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the required qualifications will be appointed into
the general stream, and they will be required to obtain the necessary
qualifications within a predetermined period of time. Candidates who are not in
possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. -This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification in: Ophthalmic Nursing Science with the South African
Nursing Council. The pool of applications will be considered for vacancies
within Garden Route District, for a period of three months from the date of the
advert, provided that the job title, core functions, inherent requirements, and
salary level are the same as those of the advertised post.

30 January 2026
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ASSISTANT  DIRECTOR: HEALTH SUPPORT  (INFORMATION
MANAGEMENT AND MONITORING AND EVALUATION)
Chief Directorate: Emergency and Clinical Services Support

R468 459 per annum

Service Priorities Co-ordination

Minimum educational qualification: Appropriate relevant 3-year National
Diploma/ Degree or equivalent qualification. Experience: Appropriate
experience in public health data systems. Appropriate experience in training
and change management. Inherent requirements of the job: Valid Driver’s
licence. Willingness to travel to the districts and national office (DOH).
Willingness to work overtime when required. Competencies (knowledge/skills):
Excellent knowledge of common Electronic Health Systems in use at CCT,
MHS and RHS (including SPV). Advanced Microsoft office (Excel, PowerPoint
and Word) skills. Ability to interpret, analyse and present health information.
Good numerical, communication, analytical thinking skills and interpersonal
skills.

Monitoring and Evaluation. Information Management and M&E Strategic
support. Implementation support on priority programmes and conditional grant
indicators. Project management and planning. Information Management policy
alignment and systems integration.

Dr H Goeiman Tel No: (021) 815-8741

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
may undergo a Competency Based Assessment. The pool of applicants may
be considered for other vacant Assistant Director: Health Support posts within
the Chief Director Emergency & Clinical Services Support, for a period of 3
months from date of advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
Candidates will be subjected to a written/practical and oral assessment.

30 January 2026

BIOKINETICIST GRADE 1 TO 3 (INCREASING WELLNESS)
Chief Directorate: Emergency and Clinical Services Support

Grade 1: R397 233 per annum

Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

Service Priorities Co-ordination, Increasing Wellness and Impact Assessment
Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as a
Biokineticist. Registration with the professional council: Registration with the
Health Professional Council of South Africa (HPCSA) as a Biokineticist.
Experience: Grade 1: None after registration with the HPCSA as a Biokineticist.
One-year relevant experience after registration with the HPCSA as a
Biokineticst in respect of foreign-qualified employees, of whom it is not required
to perform Community Service, as required in South Africa. Grade 2: A
minimum of 10 years relevant experience after registration with the HPCSA as
a Biokineticist. A minimum of 11 years relevant experience after registration
with the HPCSA as a Biokineticist in respect of foreign qualified employees, of
whom it is not required to perform community service, as required in South
Africa. Grade 3: A Minimum of 20 years relevant experience after registration
with the HPCSA as a Biokineticist. A minimum of 21 years relevant experience
after registration with the HPCSA as a Biokineticist in respect of foreign-
qualified employees, of whom it is not required to perform community service,
as required in South Africa. Inherent requirements of the job: Willingness to
work overtime when required. A Valid Drivers license and the ability to drive.
Willingness to travel within the province. Competencies (knowledge/skills):
Knowledge and experience in wellness promotion programmes. Knowledge
and application of regulations, policies, procedures and indicators relevant to
integrated Health and Wellness promotion programmes. Good understanding
of the Public Health system. Strong monitoring and evaluation skills. Good
numeracy, literacy, and communication abilities. Effective project management
capabilities. Basic financial management skills. Proficiency in information
technology. Facilitation, writing, research, conceptualisation, analysis and
communication. Analytical and problem-solving skills. Computer literacy in
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Microsoft Office suite and digital platforms. Sound interpersonal, networking
and negotiating skills. Ability to prioritise and organise work, exercise self-
discipline and function under pressure, work without supervision and handle a
high work volume. Creativity, self-motivation, assertiveness, initiative and
ability to work independently and in a team. Appropriate and relevant
experience in public health, programmed development and review, project
management, communications, community services or primary health care
services, community development, participatory approaches, behavior change,
stakeholder engagement, health and wellness promotion, and cross sectoral
partnership.

Provide operational and strategic support for the effective development,
implementation, and evaluation informing policy to realize health and wellness
promotion objectives aligned to priorities across the life course. Operationalize
processes for the effective development, implementation, maintenance and
evaluation of Health and Wellness Promaotion objectives aligned to priorities
across the life course to mobilise services and multisectoral stakeholders, to
strengthen the Start Well, Live Well and Age Well departmental philosophy.
Administer Health and Wellness Promotion M&E and Reporting. Provide
logistical, administrative and support to the wellness promotion programmes.
Ms K Fortune Tel No: (021) 815-8853

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applicants will be considered for other vacant Biokineticist: Grade 1 to 3
(Increasing Wellness) posts within the Chief Director Emergency & Clinical
Services Support, for a period of 3 months from date of advert provided that
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post. Candidates may be subjected to a
practical assessment. Candidates who are not in possession of the stipulated
registration requirements may also apply. Such candidates will only be
considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable to health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status.

30 January 2026

CASE MANAGER
Chief Directorate: Rural Health Services

R397 116 per annum

George Regional Hospital

Minimum educational qualification: Appropriate three-year health related
National Diploma/Degree registrable with the Health Professions Council of
South Africa (HPCSA) or South African Nursing Council (SANC). Experience:
Appropriate experience in Case Management/Medical Aid Environment and
Managed Health Care policies and protocols. Appropriate experience in ICD-
10 diagnostic and procedural code assignment. Competencies
(knowledge/skills): Knowledge of Uniform Patient Fee Schedule, ICD-10 and
the Medical Schemes Act 131 of 1998 and Regulations i.e. (PMB Legislation).
Knowledge of EDI (Electronic Data Interchange), Managed Health Care
standards and patient billing. To monitor the quality and ensure accuracy of
Diagnostic and Procedural Coding. Computer Literacy (MS Word/Excel). Good
communication skills (verbal and written).

Efficiently and effectively communicate and update clinical information for
externally funded patients as well as the evaluation and monitoring of ICD 10-
Coding for externally funded patients. Perform hospital Case Management
functions w.r.t. pre-authorisation and authorisation, benefit management, and
review of clinical information for externally funded clients as well as providing
quotes for elective procedures. Identify PMB diagnosis or ICD-Code to ensure
claims are paid from the correct benefit, as well as when benefits are
exhausted. Efficient and effective interpretation and implementation of Case
Management policies, protocols, and procedures including the conducting of
clinical audits pf patient accounts to ensure accuracy of invoices for the
submission to external funders. Supervision of staff as well as co-ordinating
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the workflow processes between clinical and admin personnel relating to Case
management which include ICD10-coding, PMB’s and account queries as well
as quality client care and compilation of statistical reports for hospital
management. Provide assistance to Hospital Fees staff regarding medical
scheme authorisations, liaising with medical schemes and MediKredit
regarding rejected claims as well as in terms of follow-up of outstanding
medical scheme and state department balances, account queries and provide
guotations to H2, H3 and Foreign patients.

Ms L Kombrink Tel No: (044) 802 - 4332

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical. The pool of applications will be
considered for vacancies within George Hospital, for a period of three months
from the date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
30 January 2026

SENIOR ADMINISTRATIVE OFFICER: FINANCE AND MEDICAL RECORDS
(PATIENT ADMINISTRATION AND HOSPITAL FEES)
Chief Directorate: Rural Health Services

R397 116 per annum

George Regional Hospital

Minimum educational qualification: Appropriate 3-year Diploma/Degree.
Experience: Appropriate experience in Revenue (Hospital Fees and Patient
Administration) and Medical Records. Appropriate supervisory experience in
the Revenue (Hospital Fees and Patient Administration) and Medical Records
field. Inherent requirements of the job: Valid (Code B/EB) driver’s licence.
Competencies (knowledge/skills): Computer literacy in Microsoft Office (MS
Word, Excel, Outlook, Access). Workable knowledge of AR System,
CLINICOM, BAS and JAC as well as knowledge of UPFS, Chapter 18, PFMA,
handling of state money, patient valuables (Chapter 6) and patient records
management and all circulars, instructions and policies related to the above.
Good supervisory, interpersonal, leadership and communication skills and a
strong sense of responsibility and willingness to travel and work after hours
when required. Good organizational and administrative skills and the ability to
function in a team and under pressure.

Manage Patient Administration Services and Medical Records with the aim of
improving data quality and patient information and records according to
Finance instructions, circulars, and policies. Manage the Fees Department and
ensure implementation and compliance with relevant Finance Instructions,
Revenue notices, SOP’s and PFMA as well as conducting and attending
meetings and forums. Effective management of Revenue debt and budget
control. Ensure completion and submission of monthly reports and provide
feedback to management. Ensure effective Human Resources Management,
which includes the management of disciplinary procedures as well as
supervision and evaluation of personnel under your control.

Ms L Kombrink Tel No: (044) 802-4332

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical assessment. The pool of applicants
will be considered for similar vacant posts within George Regional Hospital for
a period of 3 months from date of advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

30 January 2026

SENIOR ADMINISTRATIVE OFFICER: PEOPLE MANAGEMENT (PAYROLL
AND SERVICE BENEFITS)

R397 116 per annum

Groote Schuur Hospital, Observatory

Minimum educational qualification: Appropriate 3-year National Diploma or
Degree. Experience: Appropriate experience in the PERSAL system.
Appropriate Human Resource Administration, in all aspects of personnel and
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salary administration. Appropriate supervisory experience. Competencies
(knowledge/skills): Ability to function independently and within a team context.
Computer literacy (MS Word, Excel, PowerPoint, Outlook and PERSAL). Good
interpersonal and conflict resolution skills. Knowledge of relevant Legislation.
Leadership, organization, creative problem-solving and decision-making skills.
Working knowledge of all aspects regarding Human Resources.

Provide support in the administration processes of E-Disclosure, ORW
Declarations. Application of the OSD regulations and prescripts. Coordinate,
implement and monitor the relevant policies, procedures, prescripts regarding
personnel, salary, commuted overtime, leave and administration in general as
applicable in a staff office. Ensure efficient and effective quality and risk
management in HR, including audit compliance, databases and reports.
Interpret and implement policies, regulations and procedures and provide an
effective and efficient assistance and support to clients, personnel,
management and supervisors. Provide in-service training of personnel within
the relevant section. Management of PERSAL functions. Manage and
supervise the general staff office with a very high workload, which are
responsible for all personnel and related matters.

Mr CD Wehr Tel No: (021) 404-2306

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a competency test. The pool of applications
will be considered for vacancies within Groote Schuur Hospital, for a period of
three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

30 January 2026

SENIOR ADMINISTRATIVE OFFICER: LABOUR RELATIONS
Chief Directorate Metro Health Services

R397 116 per annum

Mitchells Plain District Hospital

Minimum educational qualification: Appropriate 3-year National Diploma or
Degree in Human Resource Management. Experience: Appropriate
experience in Labour Relations and Human Resource development. Inherent
requirements of the job: Valid (Code B/EB) driver’'s licence. Willingness to
travel. Competencies (knowledge/skills): Excellent verbal and written
communication skills. Strong interpersonal skills. Ability to work independently
and under pressure. Computer literacy.

Conduct disciplinary investigations and act as an initiator in disciplinary
hearings. Handle individual and collective grievances. Interpret various Labour
Relations statistics. Deal with conflict and disputes. Facilitate the development,
implementation and evaluation of the Workplace skills plan and the Annual
training Report. Render a secretariat service to the Skills Development
Committee as well as the Institutional Management and Labour Committee.
Attend HRD and Labour relations forum meetings.

Ms F Carelse- Johnson Tel No: (021) 377 4307

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

30 January 2026

SENIOR ADMINISTRATIVE OFFICER: SUPPORT SERVICES (GENERAL
SERVICES)

R397 116 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Appropriate 3-year National Diploma or
Degree. Experience: Appropriate experience in a hospital environment.
Appropriate supervisory experience. Competencies (knowledge/skills): Good
verbal, written and interpersonal communication skills. Computer literacy (MS
Office, Word, Excel). Ability to work under pressure and meet tight deadlines.
Ability to take initiative, work independently, and demonstrate strong ethical
conduct. Ability to apply performance management, labour relations and leave
administration frameworks. Ability to draft and implement SOPs and manage

173



DUTIES

ENQUIRIES
APPLICATIONS

NOTE
CLOSING DATE

POST 01/270

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

contracts. Knowledge of contract management and supply chain management
processes. Knowledge of general services legislation and operations (e.g.,
death administration, pest control). Understanding of Quality Assurance,
Occupational Health Standards, and Infection Prevention and Control. People
management, conflict management and supervisory skills. Strong planning,
organizational and administrative skills.

Manage various general support service components, including but not limited
to pest control, death administration, grounds and gardening, pneumatic tube
system, porter services and reprographics. Perform all administrative and
supervisory duties applicable to the operational areas and provide effective
support to the Assistant Director and Deputy Director. Ensure adherence to
labour relations, financial management, and human resources processes and
policies. Participate in audits, compliance activities, and governance reviews.
Participate in and chair meetings relevant to the general services portfolio.
Oversee contract management processes, including performance monitoring,
compliance, and renewals.

Ms CB Johnson Tel No: (021) 938-5327

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
may be subjected to a practical/competency assessment test.

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING)
(WELLNESS/ COPQC)
Cape Winelands Health District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Mbekweni CDC

Minimum educational qualification: Basic R425 qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse and
Midwife. Registration with a professional council: Registration with the SANC
as Professional Nurse and Midwife. Experience: Grade 1: None. Grade 2: A
minimum of 10 years appropriate/recognisable nursing experience after
registration with the SANC as Professional Nurse in General Nursing. Grade
3: Aminimum of 20 years’ appropriate/recognizable experience in nursing after
registration with the SANC as Professional Nurse in General Nursing. Inherent
requirement of the job: Prepared to work at different facilities within the Sub
District inclusive a Mobile, CDC and within the community (COPC concept).
Valid (code B/EB) driver's licence. Competencies (knowledge/skills):
Knowledge and insight of relevant legislation and policy related to nursing
within the public sector and basic computer literacy (MS Word, Excel and
Outlook) to be able to communicate, capture patient information, check results,
capture data and do track referrals on the different electronic systems. Ability
to promote quality patient care through the implementation of protocols,
guidelines, and standards.

Provision of Primary Health Care in accordance with the guidelines and
protocols of the Western Cape. Maintain accurate clinical records, statistics
registers, and referral records. Effective utilization of Resources/Stock within
the limited budget constraints. Participation in Community events and initiating
awareness with regards to health-related issues. Maintain and participate in
inter-professional and multi-disciplinary teamwork but able to work
independently. Supervise and mentor lower categories of staff and improving
quality of health services. Maintain professional growth/ethical standards and
self-development.

Ms EJ Williams Tel No: (021)862-4520

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. A practical test
may form part of the selection process. Candidates who are not in possession
of the stipulated registration requirements, may also apply. Such candidates
will only be considered for appointment on condition that proof of application
for registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
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the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). “The pool of applications will be considered for vacancies
within Drakenstein Sub District, for a period of three months from the date of
the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.”

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING)
West Coast District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Saldanha Sub-district (Stationed at Laingville Clinic)

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council as a Professional Nurse and Midwife.
Registration with a professional council: Registration with the SANC as
Professional Nurse and midwife. Experience: Grade 1: None Grade 2: A
minimum of 10 years’ appropriate/recognizable experience in nursing after
registration with the SANC as Professional Nurse in General Nursing. Grade
3: Aminimum of 20 years’ appropriate/recognizable experience in nursing after
registration with the SANC as Professional Nurse in General Nursing. Inherent
requirements of the job: Valid (Code B/EB) driver’s licence. Willingness to
travel. Willingness to assist in all Primary Health Care facilities when required.
Willingness to work overtime. Competencies (knowledge/skills): Computer
Literacy (MS Word and Excel) Ability to work independently and in a multi-
disciplinary team. Knowledge of the Nursing Act, Medicines Control Act, Mental
Health Care Act, Child Health Act and other relevant legislation.

Treatment of patients on Primary Health Care level with regards to Curative
Services, ie. Notifiable Diseases, Mental Health and Chronic Diseases. Provide
direction and supervision for the implementation of quality comprehensive
nursing care within the PHC Context. Maintain ethical practice within legal and
regulatory frameworks. Maintain a constructive working relationship with all
relevant stakeholders of the PHC team. Utilize human, material and physical
resources efficiently and effectively. Participate in training programs and
research activities. Maintain workplace discipline of subordinates.

Ms BD Breedekamp Tel No: (022) 709-5066

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within the Saldanha Sub-district, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 3: GENERAL (POST NATAL WARD)
(X2 POSTS)

Chief Directorate: Metro Health Services

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Mowbray Maternity Hospital

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration

175



DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE

POST 01/273

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

with the SANC as a Professional Nurse Professional Nurse and Midwifery.
Registration with a professional council: Registration with the SANC as a
Professional Nurse and Midwife. Experience: Grade 1: None. Grade 2: A
minimum of 10 years appropriate/recognisable experience in nursing after
registration with the SANC as a Professional Nurse in General Nursing. Grade
3: Aminimum of 20 years appropriate/recognisable experience in nursing after
registration with the SANC as a Professional Nurse in General Nursing.
Inherent requirement of the job: Willingness to work shifts, public holidays, after
hours, night duty and weekends when required. Willingness to work overtime
if needed. Willingness to rotate to other wards when required. Competencies
(knowledge/skills): Computer literacy. Planning and organisational skills. The
ability to function independently under pressure. Knowledge and insight into
protocols and policies pertaining to nursing practices in a hospital setting.

To provide holistic, quality health care and education according to individual
needs of patients, family and the community. Effective utilization of resources.
Maintain professional growth/ethical standards and self- development. Provide
support to Nursing Services. Participate in training and research. Ensure
proper record keeping and perform administrative duties.

Ms L Dreyer Tel No: (021) 659-4903

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short listed
candidates will be subjected to a written and oral assessment. “Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in a specific
category with the relevant council (including individuals who must apply for
change in registration status)”. The pool of applicants will be considered for
vacancies within the Chief Directorate: Metro Health Services, for a period of 3
months from date of advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING)
(FEMALE/CHILD WARD AND NURSING SUPPORT) (X2 POSTS)
Chief Directorate: Metro Health Services

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

False Bay Hospital, Southern/Western Sub-structure

Minimum educational qualification: Basic R425 qualification (i.e. diploma
/degree in nursing) that allows registration with the SANC as a Professional
Nurse. Registration with the Professional Council: Registration with SANC as
Professional Nurse and Midwife. Experience: Grade 1: None Grade 2: A
minimum of 10 years of appropriate/ recognisable experience in nursing after
registration with the SANC as a Professional Nurse. Grade 3: A minimum of 20
years of appropriate/ recognisable experience in nursing after registration with
the SANC as a Professional Nurse. Inherent requirements of the job:
Willingness to work overtime when necessary. Will be required to work shifts,
weekends, night duty and on public holidays. Must be prepared to assist in all
departments according to operational needs. Competencies (knowledge/
skills): Knowledge and insight of relevant legislation and policy related to
nursing within the public sector. Basic computer literacy (MS Word, Excel and
Outlook) Must have good communication skills. Interpersonal skills.

Provide quality of care to all patients within PN scope of practice. Ability to
promote quality patient care through the implementation of laws, protocols,
guidelines and standards Maintaining professional growth, ethical standards
and self-development. Maintain accurate clinical records, statistical registers
and referral records Utilise human, material and physical resources efficiently
and effectively. Maintain and participate in inter-professional and multi-
disciplinary teamwork but be able to work independently and supervise and
mentor lower categories of staff.

Ms B Tyutu Tel No: (021) 832-5206
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Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applicants will be
considered for other vacant posts within the Chief Directorate: Metro Health
Services, for a period of 3 months from date of advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post. Candidates will be subjected to a written/practical
and oral assessment.

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING)
(PALLIATIVE CARE)
Cape Winelands Health District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

(plus, a non-pensionable rural allowance of 8% of the basic annual salary)
Robertson Hospital, Witzenberg Sub-district

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the SANC as a Professional Nurse and Midwife or Psychiatry (where
applicable). Registration with a professional council: Registration with the
SANC as Professional Nurse and midwife or Psychiatry (where applicable).
Experience: Grade 1: None. Grade 2: A minimum of 10 years
appropriate/recognisable experience in nursing after registration with the
SANC as Professional Nurse in General Nursing. Grade 3: A minimum of 20
years appropriate/recognisable experience in nursing after registration with the
SANC as Professional Nurse in General Nursing. Inherent requirements of the
job: Valid (Code B/EB) driver’s license and willingness to travel across the Sub-
district. Willingness to complete the online course in Palliative Care once
appointed. Competencies (knowledge/skills): Computer literacy (MS Word,
Excel, PowerPoint, Outlook). Demonstrate an in-depth knowledge of nursing
and public service legislation and policies. Knowledge of legal framework and
regulations regarding nursing practice. Good leadership and people
management skills, maintain constructive relationships with members of the
multi-disciplinary team.

Facilitate the provision of holistic institutional nursing care to patients in an
environment which promotes core values and human dignity. Ensure that
quality of nursing care is facilitated cost effectively, efficiently and equitable
whilst at the same time ensuring compliance to the requirements of
professional and ethical practices. Ensure realisation of strategic goals and
objectives of the Palliative unit with regards to inpatient and outpatient care.
Ensure supportive role from ward staff i.r.o end of life patients, receiving and
referrals of patients, performing patient assessments and ensuring patients are
appropriately managed and monitored by mentoring and guiding ward staff
appropriately. Ensure that effective health promotion and comprehensive
health care are in place for treatment of patients and ensure the effective
utilisation of resources to provide quality and sustainable patient care.
Coordination of relevant monthly meetings, liaison and communication with
multi-disciplinary teams, effective utilisation of training and research
opportunities and effective administrative management of reporting on
Palliative care.

Mr L Wawini Tel No: (023) 316 9600

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
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that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). “The pool of applications will be
considered for vacancies within Witzenberg Sub District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.”

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING)
(PALLIATIVE CARE)
Cape Winelands Health District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

(plus, a non-pensionable rural allowance of 8% of the basic annual salary)
Cape Winelands Health District (stationed at Ceres Hospital)

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the SANC as a Professional Nurse and Midwife or Psychiatry (where
applicable). Registration with a professional council: Registration with the
SANC as Professional Nurse and midwife or Psychiatry (where applicable).
Experience: Grade 1: None. Grade 2: A minimum of 10 vyears
appropriate/recognisable nursing experience after registration with the SANC
as Professional Nurse in General Nursing. Grade 3: A minimum of 20 years
appropriate/recognizable experience in nursing after registration with the
SANC as Professional Nurse in General Nursing. Inherent requirement of the
job: Valid (Code B/EB) driver’s license and willingness to travel across the Sub-
district. Willingness to work overtime and flexi time when necessary.
Willingness to complete the online course in Palliative Care once appointed.
Competencies (knowledge/skills): Computer literacy (MS Word, Excel,
PowerPoint, Outlook). Demonstrate an in-depth knowledge of nursing and
public service legislation and policies. Knowledge of legal framework and
regulations regarding nursing practice. Good leadership and people
management skills, maintain constructive relationships with members of the
multi-disciplinary team.

Facilitate the provision of holistic institutional nursing care to patients in an
environment which promotes core values and human dignity. Ensure that
quality of nursing care is facilitated cost effectively, efficiently and equitable
whilst at the same time ensuring compliance to the requirements of
professional and ethical practices. Ensure realisation of strategic goals and
objectives of the Palliative unit with regards to inpatient and outpatient care.
Ensure supportive role from ward staff i.r.o end of life patients, receiving and
referrals of patients, performing patient assessments and ensuring patients are
appropriately managed and monitored by mentoring and guiding ward staff
appropriately. Ensure that effective health promotion and comprehensive
health care are in place for treatment of patients and ensure the effective
utilisation of resources to provide quality and sustainable patient care.
Coordination of relevant monthly meetings, liaison and communication with
multi-disciplinary teams, effective utilisation of training and research
opportunities and effective administrative management of reporting on
Palliative care.

Ms. MP Williams Tel No: (023) 626-8542

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. A practical test
may form part of the selection process. Candidates who are not in possession
of the stipulated registration requirements, may also apply. Such candidates
will only be considered for appointment on condition that proof of application
for registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
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with the relevant council (including individuals who must apply for change in
registration status). “The pool of applications will be considered for vacancies
within Witzenberg Sub-district, for a period of three months from the date of the
advert, provided that the job title, core functions, inherent requirements, and
salary level are the same as those of the advertised post.”

30 January 2026

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING: PHC) (X2
POSTS)

Chief Directorate: Metro Health Services

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Symphony Way CDC (X1 Post) and Morning Star CDC (Durbanville) (X1 Post),
Northern/Tygerberg Sub-structure

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
Midwife. Registration with a professional council: Registration with the SANC
as a Professional Nurse and Midwife. Experience: Grade 1: None. Grade 2: A
Minimum of 10 years appropriate/recognisable experience in nursing after
registration as Professional Nurse with the SANC in General Nursing. Grade
3: AMinimum of 20 years appropriate/recognisable experience in nursing after
registration as Professional Nurse with the SANC in General Nursing. Inherent
requirements of the job: Willingness to work after hours. Willingness to work in
the geographical PHC facilities within the Northern Tygerberg substructure,
when operationally required. Competencies (knowledge/ skills): Knowledge of
grievance procedure and disciplinary legislation. Knowledge and
understanding of nursing Code of Ethics and Professional Practice of the
SANC of Nursing Standard of Practice and scope of practice. Computer literate
in MS Office (Excel, Word and Power point) and MS Outlook.

Provide direction and supervision for the implementation of quality
comprehensive nursing care within the Primary Health Care context. Maintain
ethical practice within legal and regulatory frameworks. Maintain a constructive
working relationship with all relevant stakeholders of the Primary Health Care
Team. Utilize human, material and physical resources efficiently and effectively.
Participate in training programmes and research activities. Maintain workplace
disciplinary of sub-ordinates.

Ms. G Naude Tel No: (021) 204-9462 (Symphony Way CDC)

Ms. L Rose-Benjmain Tel No: (021) 829-8335 (Morning Star CDC)
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview.” This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for a change in registration status)”. The pool of applications will be
considered for vacancies within the Chief Directorate: Metro Health Services,
for a period of three months from the date of the advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post. Shortlisted candidates will be subjected to a
written/practical and oral assessment.

30 January 2026

ARTISAN PRODUCTION GRADE A TO C (ELECTRICAL)
Directorate: Engineering and Technical Support Services

Grade A: R243 597 per annum
Grade B: R285 816 per annum
Grade C: R332 061 per annum
Head Office, Cape Town, (Metro East Hub, Lentegeur Hospital)
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Minimum educational qualification: Appropriate Trade Test Certificate.
Experience: Grade A: No experience required. Grade B: At least 18 years
appropriate/recognisable experience in the area after obtaining the relevant
Trade Test Certificate. Grade C: At least 34 years appropriate/recognisable
experience in the area after obtaining the relevant Trade Test Certificate.
Inherent requirements of the job: A valid driver’s licence (Code B/EB) (Manual).
Willingness to travel to perform maintenance duties throughout the Western
Cape. Physically fit to perform duties. Work overtime should the need arise,
day or night and perform standby duties and attend to emergency breakdowns
(including after-hour repairs). Competencies (knowledge/skills): The ability to
communicate eloguently. Conversant with the requirements of the Machinery
and Occupational Health and Safety Act (Act 85) and SANS 10142-1. Ability to
fault-find and repairs down to component level.

Service, repair and fault finding of Electrical Fence, CCTV, Access control and
Fire detection. Service, repair and fault finding of various alternative power
supplies (Generators/UPS/Inverters). Service, repair, fault finding and
installation of various motors/pumps and motor control circuits. Compile and
submit inspection reports as required on all electrical equipment stipulate on
the preventative maintenance plan of the workshop to comply with SANS
regulations. Give in service training to Handyman, Tradesmen Aid and Interns.
Assist with the executing of all electrical projects.

Mr MM Vister Tel No: (021) 370-1118

Applicants apply online: www.westerncape.gov.za/health-jobs (click “online
applications”)

No payment of any kind is required when applying for this post. Short-listed
candidates might be subjected to a practical test.

30 January 2026

ADMINISTRATION CLERK: FINANCE
Chief Directorate: Metro Health Services

R228 321 per annum

Mowbray Maternity Hospital

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics or Accountancy as passed subject or Senior Certificate (or
equivalent) with experience/competencies that focuses on the Key
Performance Areas (KRA's) of the post. Experience: Appropriate experience in
Creditor Management and Asset and Liability Accounting. Competencies
(knowledge/skills): Knowledge of the Basic Accounting System (BAS), LOGIS,
Assets and Liabilities Suspense Accounts, Public Finance Management Act
and Treasury Regulations and Instructions. Computer literacy.

Processing of BAS and Logis Creditor Payments within 30 days and in
compliance with Financial Prescripts. Provide input and prepare Annual
Financial Statements and Interim Financial Statements. Keeping record of
expenditure items by means of excel spreadsheets used to monitor certain cost
drivers. Processing of Journals to correct expenditure allocations. Monitoring
and Clearing of Asset & Liability Accounts on a daily basis and reporting on a
monthly basis. Performing Cashier functions, including management of Petty
Cash and Receipts.

Ms N Mzukwa Tel No: (021) 659-5559

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a written and oral assessment. The pool of
applicants will be considered for vacancies within the Chief Directorate: Metro
Health Services, for a period of 3 months from date of advert, provided that the
job title, core functions, inherent requirements, and salary level are the same
as those of the advertised post.

30 January 2026

PRINCIPAL FOOD SERVICES SUPERVISOR
Chief Directorate: Metro Health Services

R228 321 per annum
Karl Bremer Hospital
Minimum educational qualification: General Education and Training Certificate
(GETC) Grade 9 (Std. 7) and Food Certificate. Experience: Appropriate and
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relevant Supervisory experience in a large-scale Industrial Food Service Unit.
Inherent requirements of the job: Willingness to work shifts and overtime.
Relieve the Food Service manager i.e. Manage the Food Service Unit in the
absence of the Food Service Manager. Competencies (knowledge/skills):
Sound organising and supervisory skills to effectively utilise the Food Service
team. Knowledge of HACCP (Hazard Analysis Critical Control Points and Food
Safety Principles). Knowledge of therapeutic diets, food theory, preparation
and cooking methods, production, quality and portion control according to
standardised recipes in a large-scale Industrial Food Service Unit. Computer
literacy (Office Word and Excel), writing and numerical skills.

Implement and control strategic management of Food Services with regards to
giving inputs into the strategic and operational plans of foodservices.
Implement and control operational Food Services with regards to the
preparation and distribution of normal, therateutic diets and milk feeds to the
wards, according to prescribed standardized operational procedures and
policies. Implement and control quality and risks within Food Services by
monitoring safety measures for food preparation, equipment and general
hygiene of the Food Service Unit. Implement and control People management
within Food Services by completing SPMS reports, duty rosters, annual leave
schedules, training of sub-ordinates, scheduling staff meetings and following
disciplinary procedures. Implement and control financial management within
Food Services by ordering of stock and making use of the computerised
costing systems for the procurement process (LOGIS) and completion of
statistics.

Mr R Broekhuizen Tel No: (021) 918-1385

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applicants will be considered for vacancies within (the Chief Directorate: Metro
Health Services), for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Shortlisted candidates will
be subjected to a written/practical and oral assessment.

30 January 2026

ADMINISTRATION CLERK: HUMAN RESOURCE MANAGEMENT
(PEOPLE MANAGEMENT) (X2 POSTS)

R228 321 per annum

Western Cape College of Nursing, Central Administration office, Stikland
Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate People Management experience. Appropriate
PERSAL experience and Recruitment and Selection. Inherent requirement of
the job: Prepared to work overtime when required. Valid Driver’'s License.
Competencies (knowledge/skills): Good interpersonal, decision making and
problem-solving skills. Ability to work in a team as well as independently. Ability
to work under pressure.

Perform all administrative duties pertaining to the personnel administration
section e.g. appointments, service terminations, transfers, pension
administration, salary administration, leave, housing, injury on duty, debt
management and verification of documents. Responsible for capturing
transactions on PERSAL and audit personnel- and leave records. Handle all
personnel enquiries and correspondence (written and verbal) and file
personnel data, policies, regulations and circulars. Maintain registers, i.e.
PILIR, RWOPS, appointment and service terminations. Recruitment and
selection.

Mr DP Bending Tel No: (021) 831-5829

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

30 January 2026

ADMINISTRATION CLERK: INFORMATON MANAGEMENT
Garden Route District

R228 321 per annum
PHC Support & Outreach Knysna & Bitou Sub-district
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Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience in Information Management in a health
environment. Inherent requirements of the job: A valid (code B/EB) driver’s
licence. Competencies (knowledge/skills): Appropriate knowledge of and
experience in information management systems (Ideal
Clinic/TIER.NET/Sinjani/PHCIS). Computer literacy (Ms Office: Word, Excel,
and PowerPoint). Good communication skills (verbal and written). Ability to
function independently and within a team environment.

Responsible for data management, i.e. collection, collation, capturing and
reporting. Perform an administrative role as a member of the information
management team. Assist with data management for quality monitoring.
Interpret and analyse data trends. Participate in health information coordinating
activities and maintain data retrieval efficiency. Effective patient administration.
Ms PM Peters Tel No: (044) 302 - 8400

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subject to a practical test. The pool of applications will be
considered for vacancies within Garden Route District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

30 January 2026

ADMINISTRATION CLERK: HUMAN RESOURCE MANAGEMENT
(EMPLOYEE SERVICES AND TALENT SOURCING)

R228 321 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience in Human Resource Management
(Recruitment and Selection). Competencies (knowledge/skills): Computer
literacy (MS Word, Excel, PowerPoint, Outlook and PERSAL). Knowledge of
Recruitment and Selection policies and circulars pertaining to employee
services and talent sourcing. Excellent communication skills (written and
verbal).

Responsible for facilitating recruitment and selection processes. Serve as an
HR representative during interviews and short-listing meetings. Assist with
scrutinise motivations for procedural and substantive correctness and fairness
of recruitment process. Provide informal training to the panel when the need
arises. Provide advice regarding the application of Recruitment and Selection
policies and prescripts. Apply knowledge of human resource management
policies, procedures and directives to ensure correct application by the
selection panel. Maintain and update database. Assist with telephonic and
written queries.

Ms V De Jager Tel No: (021) 938-5194

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical assessment.

30 January 2026

ADMINISTRATION CLERK: SUPPORT
Directorate: Engineering and Technical Support Services

R228 321 per annum

Head Office, Cape Town (Metro East Hub, Based at Lentegeur Hospital)
Minimum educational qualification: Grade 12/Senior Certificate. Experience:
Appropriate experience in support services and routine administration in a
Production/Maintenance environment. Appropriate experienced in a Helpdesk
environment. Competencies (knowledge/skills): Computer literacy in MS Excel,
Word and Outlook. Strong ability to coordinate. Pro-active, meticulous,
organised and able to see tasks through to completion. Excellent
communication and interpersonal skills. Displaying an ability to organise data
in both MS Excel and MS Word where required. Minute taking, Filing, Ability to
capture handwritten/printed documentation. Accurate and proficient at typing.
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General proficiency with web-based applications. Ability to interact with clients
at all levels.

Render an administrative support service to the Workshop Unit. Coordinate
administrative tasks as required until completion. Coordinate meetings and
other related requirements for the Unit. Record keeping and filing of
correspondence and documents. Order and manage equipment, assets and
supplies for the Unit. Minute taking at all Support Services meetings. Keep a
database for all Workshop requisitions and do regular follow-ups. Assist with
daily queries from facilities and substructure offices. Liaise with all role players
at Substructures and facilities who requires maintenance assistance. Generate
reports as requested by manager. Managing of tools and equipment in tool
store. Record keeping of attendance registers and Leave application forms.
Mr M Vister Tel No: (021) 370-1118

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

30 January 2026

STAFF NURSE GRADE 1 TO 3
Garden Route District

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Plettenberg Bay Clinic, Knysna/Bitou Sub-district

Minimum educational qualification: Qualification that allows registration with
SANC as a Staff Nurse. Registration with the professional council: Registration
with the SANC as a Staff Nurse. Experience: Grade 1: None Grade 2: A
minimum of 10 years’ appropriate/recognisable experience in nursing after
registration as Staff Nurse with the SANC. Grade 3: A minimum of 20 years
appropriate/recognisable experience in nursing after registration as Staff Nurse
with the SANC. Inherent requirements of the job: Willingness to work extended
hours, after hours, outreaches on projects. Willingness to rotate to the hospital
facility and other clinics in the Sub-district when needed. Competencies
(knowledge/skills): Good communication skills. Self- discipline and motivation.
Development and implementation of basic patient care plans. Provide basic
clinical nursing care. Effective utilization of resources. Maintain professional
growth/ethical standards and self- development. Participate in infection
prevention and control.

Ms JA Stander Tel No: (044) 302-8400

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. Candidates who are
not in possession of the stipulated registration requirements, may also apply.
Such candidates will only be considered for appointment on condition that proof
of application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within Garden Route District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

30 January 2026

STAFF NURSE GRADE 1TO 3
West Coast District

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Radie Kotze Hospital, Bergriver Sub-district

Minimum educational qualification: Qualification that allows registration with
the South African Nursing Council (SANC) as a Staff Nurse. Registration with
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a professional council: Registration with the South African Nursing Council
(SANC) as a Staff Nurse. Experience: Grade 1: None. Grade 2: A minimum of
10 years’ appropriate/recognizable experience in nursing after registration with
the SANC as a Staff Nurse. Grade 3: A minimum of 20 years’
appropriate/recognizable experience in nursing after registration with the
SANC as a Staff Nurse. Inherent requirement of the job: Willingness to work
overtime, shifts, weekends and public holidays. Willingness to rotate within all
wards/departments within the hospital according to operational needs. Work
as part of a multidisciplinary team and support the managers to ensure quality
nursing care. Competencies (knowledge/skills): Computer literacy (MS Word
and Excel). Demonstrate good communication with patients, supervisors and
colleagues. Good organizing skills.

Development and implementation of basic patient care plans. Provide basic
clinical nursing care. Effective utilization of resources. Maintain professional
growth/ethical standards and self-development. Effective functioning within the
multi-disciplinary team.

Sr T Fredericks Tel No: (022) 814-0462

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical test. Candidates who are not in
possession of the stipulated registration requirements may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within the Bergriver Sub-District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

30 January 2026

STAFF NURSE GRADE 1 TO 3 (X4 POSTS)
Chief Directorate: Metro Health Services

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

New Somerset Hospital

Minimum educational qualification: Qualification that allows registration with
the SANC as a Staff Nurse. Registration with a professional council:
Qualification that allows registration with the SANC as a Staff Nurse.
Experience: Grade 1: None. Grade 2: A minimum of 10 vyears
appropriate/recognizable experience in nursing after registration with the
SANC as an Enrolled Nurse. Grade 3: A minimum of 20 years appropriate/
recognizable experience in nursing after registration with the SANC as an
Enrolled Nurse. Inherent requirement of the job: Willingness to work shifts, day
and night duty, weekends, and public holidays to meet the operational
requirements. Must be prepared to rotate and assist in all departments
according to operational requirements. Competencies (knowledge/skills):
Effective communication skills. Appropriate knowledge and experience of basic
nursing care in a hospital setting. Interpersonal skills.

Provide basic clinical nursing care. Development and implementation of basic
patient care plans. Facilitate the provision of health care and education
according to individual needs of patients, family and community. Effective
utilization of resources. Maintain professional growth/ethical standards and
self-development. Reporting on patient safety and adverse incidents. Effective
record keeping.

Ms S Basardien Tel No: (021) 402-6485

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a written and oral assessment. “Candidates
who are not in possession of the stipulated registration requirements, may also
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apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview.” This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for a change in registration status)”. The pool of applicants will be
considered for vacancies within the Chief Directorate: Metro Health Services,
for a period of 3 months from date of advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

30 January 2026

ARTISAN ASSISTANT
Directorate: Engineering and Technical Support Services

R193 359 per annum

Head Office, Cape Town (Metro East Hub, Based at Lentegeur Hospital)
Minimum requirement: Grade 10 or equivalent. Experience: Appropriate
experience of maintenance and repairs in the following Trades (Carpentry,
Plumbing, Bricklaying, Painting, Electrical, mechanical, Airconditioning).
Inherent requirements of the job: A valid driver’s licence (Code B/EB)(Manual).
Willingness to travel to perform maintenance duties throughout the Western
Cape. Physically fit to perform duties. Work overtime should the need arise,
day or night and perform standby duties and attend to emergency breakdowns
(including after-hour repairs). Perform standby duties. Competencies
(knowledge/skills): Conversant with the requirements of the Machinery and
Occupational Health and Safety Act (Act 85). Ability to fault-find and repairs.
Carry out minor maintenance and repairs of building fixtures and components.
Assist with repairs and emergency breakdowns (including after-hours repairs).
Assist with the control and requisitioning of material and parts. Clean areas
where work has been carried out. Ensure that all tools and materials are
available before commencing any tasks. Assist the artisan Cadre in the
execution of their respective duties when needed. Give service training to
Tradesmen Aid and Interns.

Mr M Vister Tel No: (021) 370-1118

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short-listed
candidates might be subjected to a practical test.

30 January 2026

ECM SCANNING OPERATOR (ENTERPRISE CONTENT MANAGEMENT)
Chief Directorate: Rural Health Services

R193 359 per annum

George Regional Hospital

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience in CLINICOM. Appropriate experience in
ECM. Inherent requirements of the job: Willingness to work overtime.
Competencies (knowledge/skills): Knowledge of Enterprise Content
Management (ECM) Solution and knowledge of batching, preparation,
scanning and quality assurance of files. Knowledge of correct processes for
the handling of patient medical records. Good communication and
interpersonal skills. Computer literacy (MS Office: Word, Excel, Outlook).
Ensure that returned folders are processed into batches and tracked on ECM
tracking tool. Prepare Episode Folders for scanning and scan folders. Ensure
that Electronic Folder is created on ECM for each patient. Ensure that content
is electronically available under the correct folder adhering to the defined file
plan on ECM. Perform quality checks of the scanned documentation to ensure
that the standards are adhered to. Support to Supervisor and other
Departments.

Mr C Cornelson Tel No: (044) 802-4524

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical test. The pool of applicants will be
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considered for similar vacant posts within George Regional Hospital for a
period of 3 months from date of advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

CLOSING DATE : 30 January 2026
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