
106 
 

ANNEXURE P 
 

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL 
DEPARTMENT OF AGRICULTURE AND RURAL DEVELOPMENT 

The Department of Agriculture and Rural Development is an equal opportunity, affirmative action 
employer and is committed to the promotion of diversity and equity in employment.  Women and people 

living with disabilities are highly encouraged to apply. The Department of Agriculture and Rural 
Development reserves the right not to fill any advertised post. Invited candidates will attend interviews at 

their own cost due to budgetary constraints. 
 
APPLICATIONS : Applicants are encouraged to apply for posts through the online e-Recruitment 

system at www.kznonline.gov.za/kznjobs. Applications submitted electronically 
will be taken as a final application and may not be amended or supplemented 
in any way after the closing date indicated in the advertisement. All applications 
must be addressed to the Head of Department and may be hand delivered or 
couriered to 4 Pin Oak Avenue, Hilton, 3245. Applications may also be posted 
to Private Bag X6005, Hilton, 3245. Applicants are discouraged from sending 
applications through registered mail because the Department will not be 
responsible for non-collection of these applications. Applicants may submit 
their completed and signed Z83 application forms and CV’s directly to the 
following email address: kznjobssouth@kzndard.gov.za 

CLOSING DATE : 30 January 2026 
NOTE : Applicants using the manual application process must submit their applications 

on the prescribed form Z83 (Please use The New Z83 Form which is effective 
from 01 January 2021) obtainable from any Public Service Department or at 
www.dpsa.gov.za and all applications must be accompanied by a 
comprehensive CV. Applicants must ensure that the Z83 application form is 
completed in full, duly signed and initialled, as failure to do so may lead to 
disqualification of the application during the selection process. Only shortlisted 
candidates will be required to submit certified copies of qualifications and other 
related/supporting documents on or before the day of the interview following 
the communication from Human Resources. Applicants may also visit any one 
of our Designated Online Application Centres (DOACS) where our friendly staff 
will assist you with applying online or receiving your hardcopy application. You 
can find the list of Designated Online Application Centres (DOACS) at 
www.kznonline.gov.za/kznjobs It is the applicant’s responsibility to have foreign 
qualifications evaluated by the South African Qualifications Authority (SAQA). 
No late applications will be accepted. Failure to comply with the above 
instructions will result in the disqualification of your application. All shortlisted 
candidates, including the SMS, shall undertake two pre-entry assessments. 
One will be a practical exercise to determine a candidate’s suitability based on 
the post’s technical and generic requirements and the other must be an 
integrity (ethical conduct) assessment. If you have not been contacted within 
three (3) months after the closing date of the advertisement, please accept that 
your application was unsuccessful. 

 
OTHER POST 

 
POST 01/142 : ASSISTANT AGRICULTURAL PRACTITIONER REF NO: SSC01/2026 (X75 

POSTS) 
  (3-year fixed term contract) 
 
SALARY : R193 359 per annum, (plus 37% in lieu of service benefits) 
CENTRES : Zululand District 
  King Cetshwayo District 
  uMzinyathi District 
  uMkhanyakude District 
  Amajuba District 
  uMgungundlovu District 
  ILembe District 
  uGu District 
  Harry Gwala District 
  uThukela District 
  eThekwini District 
REQUIREMENTS : A three-year Diploma in Agriculture (NQF level 06) or higher. Compulsory 

registration with SACNASP. No experience required. A valid driver’s licence. 
Knowledge, competencies and skills: Knowledge of extension methodology, 

http://www.kznonline.gov.za/kznjobs
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good communication skills (verbal and written), basic reporting skills, a basic 
level of public speaking, understanding of group dynamics and ability to 
communicate with clients and farmers. Applicants must be prepared to 
physically visit farmers (farms or projects) within the areas where they will be 
placed. 

DUTIES : To assist in rendering general agricultural advice to internal and external clients 
and to ensure sustainable development. Assist in demonstration of farming 
methods, to ensure efficient utilization of resources like soil, water, veld, money, 
and others. Assist in organizing farmers day and information sessions etc. 
Assist in conducting farm visits and use visitation tools for impact assessment 
and the development of farm business plans. Source technical and functional 
input from specialists as required by producers. Assist in providing clients with 
information concerning financial assistance. To assist in providing technical 
support on all agricultural projects, food security initiatives, and land 
development support programs, assist with planning, advice, facilitation of 
training and after-care. Assist in identification and mobilize interest groups to 
form entities or institution. Assist in organizing meetings to identify training 
needs. Assist to facilitate capacity building and provide aftercare. Assist in the 
facilitating the development and implementation of business plans. Assist in 
the establishment and revival or inactive projects. Assist in establishing and 
maintaining home gardens. To assist in promoting a pluralistic approach and 
partnerships with relevant agricultural stakeholders and organized agriculture. 
Assist in gathering and analysing relevant information, assist with identification 
of problems areas and prioritization thereof, e.g. conduct extension surveys. 
Assist to facilitate the establishment of cooperatives, farmer's associations, 
interest groups etc. To assist in the promotion of sustainable production of 
agricultural products thus working with Agricultural advisors. Facilitate the 
identification of real and perceived needs. Establish structures to address the 
needs identified. Assist in building capacity of clients in to enable them to fulfil 
their own needs. Assist in providing inputs for the implementation of best 
practice, technologies, and latest trends. Support the implementation of 
programs. Assist in evaluating the success / effectiveness of production 
systems. Provide continuous support to ensure sustainable production. 
Perform administrative and related functions. Study technological advances 
and best practices to enable him / her to perform the extension function 
according to the required standards. Keep relevant database up to date 
(including a register of farmers within the area of operation). Compile and 
submit monthly and quarterly reports. Comply with the Public Service 
prescripts, departmental policies, procedures, technologies, and new 
developments to be able to render efficient and effective extension services. 
Safe keeping physical assets (where applicable). 

ENQUIRIES : Mr NL Ntshangase Tel No: (033) 3438133 
 

DEPARTMENT OF ECONOMIC DEVELOPMENT, TOURISM AND ENVIRONMENTAL AFFAIRS 
 
APPLICATIONS : Applicants are encouraged to apply for posts through the KZN online e-

Recruitment system at www.kznonline.gov.za/kznjobs or submit their Z83 and 
CV directly to the following email address: kznjobs@kznedtea.gov.za. 
Applicants may also visit any one of our Designated Online Application Centres 
(DOACS), where our friendly staff will assist you with applying online or 
receiving your hardcopy application. you can find the designated online 
application centres (doacs) list at www.kznonline.gov.za/kznjobs.” 

  Please note that applicants should only use one of the following methods when 
applying for a post: either through the online e-recruitment system, emailing 
the z83 and CV directly to the relevant department, or submitting a hardcopy 
application as directed. Applications may alternatively be forwarded to the 
Department of Economic Development, Tourism and Environmental Affairs, 
Private Bag X9152, Pietermaritzburg, 3200, OR hand delivered to the Ground 
Floor, 270 Jabu Ndlovu Street, Pietermaritzburg, 3201, in the vacancy box 
provided for the attention of Ms Nondumiso Buthelezi / Mr Sipho Zangwa. 

CLOSING DATE : 30 January 2026 (at 16h00). Applications received after the closing date and 
time will not be considered. 

NOTE : Directions To Candidates Note to applicants: The Provincial Administration of 
KwaZulu-Natal is an equal opportunity, affirmative action employer, and women 
and people with disabilities are encouraged to apply. The Department of 
Economic Development, Tourism, and Environmental Affairs is an equal 
opportunity, affirmative action employer, and preference will be given to 

http://www.kznonline.gov.za/kznjobs
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suitably qualified candidates from designated groups in terms of the 
Employment Equity Act, 1998. The Department reserves the right not to make 
these appointments. All information submitted will be treated as confidential. 
The Department reserves the right to withhold the filling of the abovementioned 
posts at any time before an appointment. All applications must be submitted on 
the new Application for Employment form (Z83), which became effective from 
the 1st of January 2021, obtainable from any Public Service Department or can 
be downloaded at www.dpsa.gov.za-vacancies. The form must be completed 
in full, and the application form should be initiated, signed, and dated. All 
required information on the Z83 must be provided. Failure to complete or 
disclose all information will automatically disqualify the applicant. The 
completed and signed Z83 must be accompanied by an updated, detailed 
Curriculum Vitae (CV). Dates of starting and leaving employment must be 
given as DD/MM/YYYY. Shortlisted candidates must submit certified 
documents on or before the day of the interview, following communication from 
Human Resources. Should an applicant have a foreign qualification, it must be 
accompanied by an evaluation certificate from the South African Qualifications 
Authority (SAQA) (only when shortlisted). It is the applicant’s responsibility to 
have foreign qualifications evaluated by the South African Qualifications 
Authority (SAQA). Applications submitted electronically will be taken as a final 
application and may not be amended or supplemented in any way after the 
closing date indicated in the advertisement. If you have not been contacted 
within three (3) months after the closing date of the advertisement, please 
accept that your application was unsuccessful. Shortlisted candidates will be 
required to undergo a competency test/technical exercise. Candidates are 
discouraged from sending their applications through registered mail, as the 
Department will not take responsibility for the non-collection of those 
applications. The appointment is subject to a positive outcome obtained from 
the State Security Agency to the following checks (security clearance, 
qualification, citizenship, and previous employment verifications). The 
Department will conduct reference checks with the HR of the current and or 
/previous employer(s) apart from the referees listed. All shortlisted candidates, 
including the SMS, shall undertake two pre-entry assessments. One will be a 
practical exercise to determine a candidate’s suitability based on the post’s 
technical and generic requirements and the other must be an integrity (ethical 
conduct) assessment. Following the interview and technical exercise, the 
selection panel will recommend candidate/s to attend a generic managerial 
competency assessment (in compliance with the DPSA Directive on 
implementing competency-based assessment). The competency assessment 
will test generic managerial competencies using the mandated DPSA SMS 
competency assessment tools. Before the appointment for SMS positions, the 
appointee will be required to produce a Pre-entry certificate for the Senior 
Management Pre-Entry Programme, a public service-specific training program 
applicable to all applicants who aspire to join the SMS. The course is offered 
by the National School of Government (NSG). The course is available at the 
NSG under the name Certificate for entry, and the full details can be obtained 
by following the link: https://www.thensg.gov.za/trainingcourse/smspre-
entryprogramme. Regrettably, due to excessive budget cuts, the Department 
is not in a position to meet any travel and subsistence costs relating to 
recruitment processes.  

 
MANAGEMENT ECHELON 

 
POST 01/143 : CHIEF DIRECTOR: GOVERNANCE AND STRATEGY MANAGEMENT REF 

NO: CD-STR 01 /DEC 2025 
  Business Unit: Governance And Strategy Management  
  Re-advertised, Candidates who applied previously may re-apply. 
 
SALARY : R1 494 900 - R1 787 328 per annum (Level 14), (all-inclusive salary package 

to be structured under the rules of SMS)  
CENTRE  Head Office: Pietermaritzburg 
REQUIREMENTS : An appropriate Bachelor’s Degree or equivalent qualification in Public 

Management / Public Administration/ Business Administration/ Business 
Management/ Economics or other relevant disciplines at NQF level 7 as 
recognized by SAQA. Postgraduate qualifications will be an added advantage. 
A minimum of 5 years’ experience at a Senior Managerial level in a Governance 
and Strategy Planning and Management environment. Completion of the 
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Nyukela Certificate for entry into the SMS (Senior Management Service) 
submitted upon appointment. A valid driver’s licence. Skills, Training, And 
Competencies: The successful candidate must have broad knowledge of 
business administration, compliance management, corporate governance, 
drafting of agreements, policy management, public entity administration, risk 
and audit framework management, and strategic planning. Broad knowledge 
and understanding of the public sector environment and Public Service 
Systems. Advanced knowledge and a clear understanding of Public Entity 
management. Broad knowledge of administrative functions in the Public 
Service. Broad knowledge of Public Service policies and procedures, 
Provincial and National government functioning, and administrative office 
procedures. Advanced knowledge of reporting standards, ethics, and 
practices. Knowledge of the National Development Plan (NDP) and Provincial 
Growth and Development Strategy (PGDS). Good knowledge of developing 
strategies and policy implementation according to agreed norms and 
standards. Knowledge and understanding of the regulatory framework for the 
Public Service, e.g., Constitution of the Republic of South Africa, Public Service 
Act, PFMA, Treasury Regulations, Public Service Regulations, Basic 
Conditions of Employment Act, Occupational Health and Safety Act, Labour 
Relations Act. Good stakeholder coordination and engagement, Sound 
research, knowledge management, strategic capability and leadership, and 
empowerment. Knowledge and understanding of Employee Performance and 
Management Systems, Security Management Act, Bill of Rights, Community 
Outreach, and Public Participation. Knowledge of monitoring and 
implementation of departmental programs and ensuring proper coordination 
with line managers at the Head Office level. Strategy Stakeholder Engagement 
and the ability to communicate at all levels, including Provincial Departments, 
Senior Management, and Private Sector Organizations. Knowledge of strategic 
planning and management, Computer literacy, negotiating skills, program and 
project management principles, report writing, and presentation skills. •Broad 
knowledge of service delivery innovation, change management, and financial 
management. Strategic and leadership, policy analysis and development, 
Innovative thinking, Decisiveness, and Interpersonal relations. Risk 
Management. Human Resource Management. Analytical and quantitative 
method tools. Chairing meetings. Conflict Management, management and 
administration, advanced written and verbal communication, people 
management, corporate planning, decision making, research, knowledge 
management, problem-solving and analysis, client orientation, and customer 
focus. 

DUTIES : Manage and monitor the strategic and annual planning and reporting 
processes for the Department •Oversee the development of the systematic 
inter-governmental relations between all spheres of government, private 
sector, and international organizations Provide performance, monitoring, and 
evaluation management Provide effective oversight/governance in the 
Departmental Public Entities Effective management of the human and financial 
resources of the office. 

ENQUIRIES : Mr. S P Khanyi at 083 410 6508 
NOTE : NB: Females and People with Disabilities who meet the requirements. 
 
POST 01/144 : DIRECTOR: ECONOMIC ANALYSIS REF NO: DIR- ECO ANALYSIS 02/DEC 

2025 
  Business Unit: Chief Directorate: Economic Reviews 
  Re-advertised, Candidates who applied previously may re-apply. 
 
SALARY : R1 266 714 - R1 492 122 per annum (Level 13), (all-inclusive salary package 

to be structured under the rules of SMS) 
CENTRE : Head Office: Pietermaritzburg 
REQUIREMENTS : An appropriate Bachelor’s Degree in Economics at NQF Level 7 as recognized 

by SAQA; A Post Graduate Degree in Economics will serve as an added 
advantage.·A Minimum of five (5) years’ Middle/Senior Management 
experience focusing on Economic Analysis, Economic Modelling, Economic 
Research, and Statistical Analysis.·Completion of Nyukela Certificate for entry 
into the SMS (Senior Management Service) submitted upon appointment. A 
valid driver’s licence. Skills, Training and Competencies: A rigorous and in-
depth knowledge of Economic Analysis, Applied Statistics, and Econometrics, 
data management, and strategies in the public sector Knowledge of information 
sharing mechanisms and platforms; A thorough understanding of relevant 
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legislation, best practices, and frameworks. Sound Knowledge and 
understanding of the Public Service Regulatory Framework, e.g., Public 
Service Act, PFMA, Municipal Finance Management Act (MFMA), Economic 
Modelling Packages (such as EViews, Stata and others), Treasury 
Regulations,  Provincial Growth and Development Strategy (PGDS),  National 
Development Plan (NDP), Public Service Regulations, Labour Relations Act, 
Occupational Health and Safety Act, Basic Conditions of Employment Act, 
Skills Development Act, Service Delivery Frameworks, policies, and strategies. 
Ability to provide leadership in provincial and national economic analysis, 
forecasting, economic modelling, applied statistical data analysis, strategic 
management, and people skills, and use of advanced Excel and other data 
analysis tools. Ability to interpret and apply policies, advanced knowledge, and 
application of general management and project management principles. 
Knowledge of the Constitution of South Africa, Public Service systems, Public 
Service Code of Conduct, Batho Pele principles, budget formulation, financial 
management/accounting, strategic management, and programme 
management principles Skills such as research design, interpreting and 
analysing quantitative and qualitative socio-economic data, methodologies and 
implementation, networking and communication,  analytical thinking, problem 
analysis and problem solving, advanced computer literacy, report writing, time 
management, presentation and verbal communication skill, project 
development, management and monitoring skills, financial and budget 
management, planning and organizing, ability to transfer skills and knowledge, 
offer appropriate advice; Ability to work under pressure. Flexibility to work long 
and extra hours. Attributes such as innovative, ubuntu, service excellence, 
ethical conduct, integrity, commitment, and professionalism. 

DUTIES : Oversee Economic Analysis for the KZN Province; Coordinate and facilitate the 
development of standards on Economic Analysis; Coordinate the analysis of 
economic trends using relevant instruments/tools; To provide regular reports 
on economic trends of the province; Provide leadership in the development and 
implementation of five year and annual strategy of the economic analysis unit 
including Operation Sukuma Sakhe (OSS), District Development Model 
(DDM), GEYODI and Risk Management and Knowledge Management, and 
human resources performance management. 

ENQUIRIES : Mr. C Hamadziripi Tel No: (033) 264 2781 
NOTE : NB: Targeted: Females and People with Disabilities who meet the 

requirements. 
 
POST 01/145 : DIRECTOR: STATISTICAL DATABASE AND KNOWLEDGE MANAGEMENT 

REF NO: DIR-STAT DATABASE 03/DEC 2025 
  Business Unit: Chief Directorate: Economic Reviews 
  Re-advertised, Candidates who applied previously may re-apply. 
 
SALARY : R1 266 714 – R1 492 122 per annum (Level 13), (all-inclusive salary package 

to be structured under the rules of SMS) 
CENTRE : Head Office: Pietermaritzburg 
REQUIREMENTS : An appropriate Bachelor’s Degree in Statistics/ Applied Statistics/ 

Econometrics/ Applied Mathematics at NQF Level 7 as recognized by SAQA. 
A Minimum of five (5) years’ Middle/Senior Managerial level experience in 
Applied Statistics, Statistical Database Development, Statistical analysis, and 
information sharing and presentation. Completion of Nyukela Certificate for 
entry into the SMS (Senior Management Service) submitted upon appointment. 
A valid driver’s licence. Skills, Training And Competencies: The successful 
candidate must have: An in-depth knowledge of economic statistics, national 
and international statistical systems, statistical analysis, survey development, 
quantitative and qualitative data analysis, data manipulation and forecasting 
Knowledge of information Sharing mechanisms and platforms; Ability to 
implement knowledge management systems, undertake applied statistical data 
analysis, strategic Management, and people skills and use advanced Excel in 
data and knowledge management An extensive knowledge of statistical 
database development and management A thorough understanding of relevant 
legislation, best practices, and frameworks. Sound Knowledge and 
understanding of the Public Service regulatory framework, e.g., Public Service 
Act, PFMA, Treasury Regulations, Public Service Regulations, Labour 
Relations Act, Occupational Health and Safety Act, Basic Conditions of 
Employment Act, Skills Development Act, Service Delivery Frameworks, 
policies, and strategies. Ability to interpret and apply policies, advanced 



111 
 

knowledge, and application of general management and project management 
principles. Knowledge of the Constitution of South Africa, Public Service 
systems, Public Service Code of Conduct, Batho Pele principles, budget 
formulation, financial management/accounting, strategic management, and 
programme management principles. Strong skills in statistical analysis, data 
gathering, database development, data analysis, survey development, 
quantitative and qualitative research, and communication. Ability to transfer 
skills and knowledge and offer appropriate advice Ability to gather and analyse 
information; Communication skills: verbal and written. Stakeholder liaison 
skills, management skills, research skills, presentation skills, policy analysis 
and development, analytical thinking, interpersonal relations, interpretation of 
statutes, diplomacy, computer literacy, language skills, and time management 
skills Ability to work under pressure. Flexibility to work long and extra hours. 
Skills: Project management skills, planning and organizing Good interpersonal 
skills, diversity management skills, economic transformation, change 
leadership, transformation, and conflict management. 

DUTIES : The successful candidate will be required to: Provide strategic leadership and 
governance on knowledge management and statistics of the Department 
Oversee data and knowledge infrastructure management Provide leadership 
in the provision of data analytics, reporting, and insights Oversee policy 
implementation, capacity building, and stakeholder engagement Manage the 
resources of the Directorate. 

ENQUIRIES : Mr. C Hamadziripi Tel No: (033) 264 2781 
NOTE : NB: Targeted: Females and People with Disabilities who meet the 

requirements. 
 
POST 01/146 : DIRECTOR: ECONOMIC IMPACT ASSESSMENT REF NO: DIR- ECON IMP 

ASSESS 04/DEC 2025 
  Business Unit: Chief Directorate: Economic Reviews  
  Re-advertised, Candidates who applied previously may re-apply 
 
SALARY : R1 266 714 – R1 492 122 per annum (Level 13), (all-inclusive salary package 

to be structured under the rules of SMS) 
CENTRE : Head Office: Pietermaritzburg 
REQUIREMENTS : An appropriate Bachelor’s Degree in Applied Statistics, Economics, 

Econometrics, Data Science, applied mathematics, and economics at NQF 
Level 7 as recognized by SAQA. A Postgraduate Degree will serve as an added 
advantage. Minimum of five years’ Middle/Senior Managerial level experience 
in impact assessment, economic modelling, applied statistics, and data 
management. Completion of Nyukela Certificate for entry into the SMS (Senior 
Management Service) submitted upon appointment. A valid driver’s licence. 
Skills, Training And Competencies: The successful candidate must have: a 
thorough knowledge of Economic Impact Assessment, Economic Modelling, 
data management, and applied statistics, Extensive experience in undertaking 
economic simulations, econometrics, and economy-wide impact assessments; 
Knowledge of data analysis and information processing and dissemination; 
Extensive knowledge and practical experience in undertaking economic 
research for impact analysis and decision making A thorough understanding of 
relevant legislation, best practices, and frameworks; A thorough understanding 
of high impact projects. Sound Knowledge and understanding of the Public 
Service regulatory framework, e.g., Public Service Act, PFMA, Treasury 
Regulations, Public Service Regulations, Labour Relations Act, Occupational 
Health and Safety Act, Basic Conditions of Employment Act, Skills 
Development Act, Service Delivery Frameworks, policies, and strategies. 
Ability to interpret and apply policies, advanced knowledge, and application of 
general management and project management principles. Knowledge of the 
Constitution of South Africa, Public Service systems, Public Service Code of 
Conduct, Batho Pele principles, Budget formulation, financial 
management/accounting, strategic management, and program management 
principles. Ability to transfer skills and knowledge and offer appropriate advice. 
Ability to undertake impact assessments, economic modelling, applied 
statistical data analysis, strategic management, and people skills, and use of 
advanced Excel and other data analysis tools. Ability to gather and analyse 
information; Communication skills: verbal and written. Stakeholder liaison 
skills. Management skills, research skills, presentation skills, policy analysis 
and development, analytical thinking, interpersonal relations, interpretation of 
statutes, diplomacy, computer literacy, language skills, and time management 
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skills. Ability to work under pressure. Flexibility to work long and extra hours. 
Skills: Project management skills, planning and organizing Good interpersonal 
skills, diversity management skills, Economic Transformation, change 
leadership, and Transformation, Conflict Management. 

DUTIES : The successful candidate will be required to: Ensure effective functioning of 
the Infrastructure research unit through planning, management of resources, 
risk management, operation Sukuma Sakhe, and implementation of the District 
Development model Design economic impact assessment tools and systems 
Undertake ex-ante and ex-post economic impact assessments of programs, 
interventions, and projects Contribute towards strategic management through 
the generation of impact assessment reports To develop economic impact 
assessment policies and strategies aimed at improving service delivery 
Provide strategic management of the resources of the Impact Assessment. 
Manage the resources of the Directorate. 

ENQUIRIES : Mr. C Hamadziripi Tel No: (033) 264 2781 
NOTE : NB: Targeted: Females and People with Disabilities who meet the 

requirements. 
 

OTHER POST 
 
POST 01/147 : ASSISTANT DIRECTOR: ECONOMIC POLICY DEVELOPMENT REF NO: 

AD- ECON POL DEV 05/DEC 2025  
  Business Unit Policy and Planning 
  Re-advertised, Candidates who applied previously may re-apply. 
 
SALARY : R582 444 – R686 091 per annum (Level 10) 
CENTRE : Head Office: Pietermaritzburg 
REQUIREMENTS : An appropriate NQF 6 Bachelor’s Degree in Urban and Regional Planning or 

any other relevant Economic Planning qualification at NQF 6 as recognized by 
SAQA. A minimum of 3 years’ administrative experience in Economic Planning, 
Spatial Policy Development, or Analysis environment. A valid driver’s License. 
Skills, Training and Competencies: The successful candidate must have an in-
depth knowledge of Public Policy, Economic Strategy Development, Spatial 
Policy Development and an understanding of the Economy of the KwaZulu-
Natal Province. An in-depth knowledge of the National Development Plan, 
Project Management Principles, Policy Analysis and Interpretation, Public 
Policy, and Economic Strategy Development. Sound knowledge and 
understanding of the Public Service Regulatory Framework, e.g., Public 
Service Act, PFMA, Constitution of the Republic of South Africa, Public Service 
Act, Public Service Regulations, Public Finance Management Act, Labour 
Relations Act, Basic Conditions of Employment Act, Service Delivery 
Frameworks (Batho Pele Principles), Employee Performance Management 
System, Skills Development Act, Promotion of Access to Information Act, 
National Development Plan, Promotion of Administrative  Justice Act, Project 
Management Principle. Skills such as Presentation Skills, Analytical skills, 
Interpersonal Relations, Computer Skills, Organisation Skills, Research Skills, 
Financial Management Skills, Report Writing Skills, Problem Solving Skills, 
Communication skills (verbal and written), Project Management skills, Decision 
Making Skills, Facilitation Skills. Attributes such as Innovative, time frame 
driven, Confidentiality, honesty, integrity, and commitment. 

DUTIES : Monitor Global and National Policy Developments to influence Provincial Policy 
formulation; Provide technical expertise in Policy and Strategy Development; 
Undertake qualitative and quantitative policy analysis; Collaborate with 
Provincial and National stakeholders for Policy formulation and Strategy 
Development and Develop and consolidate database for all Provincial and 
National Policies and Strategies.  

ENQUIRIES : Mr. C. Hamadziripi: Chief Director: Economic Reviews: Tel No: (033) 264 2781 
NOTE : NB: All the appointments will be made in accordance with the employment 

equity targets of the department, which is African Male, Coloured Male, Indian 
Male. People With disabilities who meet the requirements are encouraged to 
apply. 

  


