ANNEXURE W

PROVINCIAL ADMINISTRATION: WESTERN CAPE
DEPARTMENT OF HEALTH AND WELLNESS

In line with the Employment Equity Plan of the Department of Health it is our intention with this
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in
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employment through the elimination of unfair discrimination.

It will be expected of candidates to be available for selection interviews on a
date, time and place as determined by the Department. Kindly note that excess
personnel will receive preference.

OTHER POSTS

MEDICAL SPECIALIST GRADE 1 TO 3 (ANAESTHESIOLOGY) (X2 POSTS)

Grade 1: R 1 341 855 per annum

Grade 2: R 1 531 032 per annum

Grade 3: R 1 773 222 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as
Medical Specialist in Anaesthesiology. Registration with the professional
council: Registration with the HPCSA as Medical Specialist in Anaesthesiology.
Experience: Grade 1: None after registration with the HPCSA as a Medical
Specialist in Anaesthesiology. Grade 2: A minimum of 5 years’ appropriate
experience as Medical Specialist after registration with the HPCSA (or a
recognised foreign Health Professional Council in respect of a foreign qualified
employee) as a Medical Specialist in Anaesthesiology. Grade 3: A minimum of
10 years’ appropriate experience as Medical Specialist after registration with
the HPCSA (or a recognised foreign Health Professional Council in respect of
a foreign qualified employee) as a Medical Specialist in Anaesthesiology.
Inherent requirements of the job: Valid driver’s license and willingness to travel
as part of the outreach program. Willingness to work after-hours to meet
operational requirements. Competencies (knowledge/skills): Evidence of
cross-disciplinary teamwork and excellent interpersonal relationships.
Evidence of planning and execution of clinically relevant and impactful
research projects as a Medical Specialist in Anaesthesiology. Evidence of
ability to supervise registrars in Anaesthesiology, including preparation for their
Fellowship examination in Anaesthesiology. Excellent communication skills.
Provide Perioperative Patient Care in the operating rooms and critical care
units at the standards required of a Specialist Anaesthesiologist. Teaching and
Lecturing of Anaesthesiology and Critical Care to Undergraduate students,
Postgraduate students and Peers. Evaluation of students and peers. Staying
abreast of latest developments in the field of Anaesthesiology and Critical Care.
Administration: Hospital and University related administrative tasks. Research
related to Anaesthesiology and Critical care, and related topics, which includes
facilitating the research component required by registrars by the HPCSA for
specialty registration and publishing in peer reviewed, accredited journals.
Prof S Chetty, email: seanchetty@sun.ac.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. “Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time registration as
Medical Specialist in Anaesthesiology with the relevant council (including
individuals who must apply for change in registration status)”.

28 November 2025
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MEDICAL SPECIALIST GRADE 1 TO 3 (UROLOGY) (TYGERBERG
HOSPITAL, PAARL HOSPITAL, WORCESTER REGIONAL HOSPITAL)

Grade 1: R1 341 855 per annum

Grade 2: R1 531 032 per annum

Grade 3: R1 773 222 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Specialist in Urology. Registration with the professional council:
Registration with HPCSA as a Medical Specialist in Urology. Experience:
Grade 1: None after registration with the HPCSA as a Medical Specialist in
Urology. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with the HPCSA (or a recognised foreign Health
Professional Council in respect of a foreign qualified employee) as a Medical
Specialist in Urology. Grade 3: A minimum of 10 years’ appropriate experience
as Medical Specialist after registration with the HPCSA (or a recognised foreign
Health Professional Council in respect of a foreign qualified employee) as a
Medical Specialist in Urology. Inherent requirements of the job: Valid (Code
B/EB) driver’s licence, willingness to travel between Tygerberg, Paarl, and
Worcester Hospitals, and participation in after-hours commuted overtime.
Competencies (knowledge/skills): Sound knowledge and clinical expertise in
all aspects of Urology, including emergency, inpatient, outpatient, and theatre-
based care. Ability to work across multiple facilities within the Metro East and
Rural West/Central ecosystems, ensuring equitable access to specialist
urology services. Strong leadership, teaching, training, and mentoring skills for
undergraduate and postgraduate students, interns, and medical officers.
Capacity for service planning, clinical governance, and development of
protocols and SOPs. Administrative and communication skills to effectively
manage a clinical department across more than one facility. Research interest
and willingness to participate in quality improvement and academic activities.
Computer literacy, including use of electronic health record platforms (SPV,
HECTIS, ECCR, NHLS, etc.).

Provide inpatient, outpatient, emergency, and surgical urology services at Paarl
Hospital and Worcester Hospital per week with Commuted overtime performed
at Tygerberg Hospital according to the jointly funded service model. Perform
specialist-level urology services, including ward rounds, OPD, emergency
cover, surgical procedures, and after-hours work. Ensure effective clinical
governance: morbidity and mortality reviews, adverse event reporting, audits,
and protocol development in line with provincial guidelines. Support outreach
services to district hospitals within the Rural West and Rural Central
ecosystems. Participate in teaching and training of registrars, medical officers,
interns, and students rotating in urology. Collaborate with other surgical units
and hospital management to strengthen access, quality, and efficiency of
surgical care. Participate in clinical research, academic activities, and
continuous professional development (CPD). Contribute to the development of
sustainable urology services across the Metro and Rural platforms, ensuring
continuity of care when on leave and supporting skill transfer to junior staff.
Prof A van der Merwe Tel No: (021) 938-4141 or email: arvdm@sun.ac.za
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. This post will
be established on the Tygerberg Hospital staff establishment, with service
commitments shared between Paarl and Worcester Hospitals according to the
jointly funded governance agreement. Candidates must be willing to accept
allocation and rotation across the three hospitals. “Candidates who are not in
possession of the stipulated registration requirements may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time registration as Medical Specialist in
Urology with the relevant council (including individuals who must apply for
change in registration status)”.

28 November 2025
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DEPUTY MANAGER NURSING (LEVEL 1 AND 2 HOSPITALS)
Garden Route District

R1 028 091 per annum, (A portion of the package can be structured according
to the individual's personal needs)

Southern Cape TB Centre (Harry Comay Hospital)

Minimum  educational qualification: Basic R425 qualification (i.e.
degree/diploma in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse.
Registration with the professional council: Registration with the SANC as
Professional Nurse. Experience: A  minimum of 9  vyears
appropriate/recognisable experience in nursing after registration as
Professional Nurse in General Nursing. At least 4 years of the period referred
to above must be appropriate/recognisable experience at management level.
Inherent requirements of the job: Valid (Code B/EB) driver’s licence. Ability to
be on call and availability for Emergency situations. Competencies
(knowledge/skills): Strategic nursing leadership, knowledge, ability to plan and
apply management processes for required outcomes. Clinical governance,
knowledge of quality assurance, infection control and occupational health and
safety issues. Corporate governance, knowledge of Human Resource
Management and Financial Management. Good communicate skills (verbal
and in written). MS packages (Word, Excel, Power Point and Outlook).
Provide strategic management and leadership within the nursing component
of Harry Comay Hospital and Uniondale. Provide Clinical Governance and
manage quality assurance and improvement of nursing care. Manage financial
resources and consumable resources for the designated areas. Manage
Human Resources in the relevant designated areas. Manage Nursing research
and both professional and nursing practice development.

Dr Z North Tel No: (044) 814 -1126

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical and competency assessment. The
pool of applications will be considered for vacancies within Garden Route
District, for a period of three months from the date of the advert, provided that
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.

28 November 2025

MEDICAL OFFICER GRADE 1 TO 3 (ORTHOPAEDICS) (X2 POSTS)
Chief Directorate: Rural Health Services

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

George Regional Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as
Medical Practitioner. Registration with the professional council: Registration
with the HPCSA as Medical Practitioner. Experience: Grade 1: None after
registration as Medical Practitioner with the HPCSA in respect of SA qualified
employees. 1-year relevant experience after registration as Medical
Practitioner with a recognised foreign Health Professional Council in respect of
foreign qualified employees, of who is not required to perform Community
Service as required in South Africa. Grade 2: Aminimum of 5 years appropriate
experience as Medical Practitioner after registration with the HPCSA as a
Medical Practitioner in respect of SA qualified employees. A minimum of 6
years relevant experience after registration as Medical Practitioner with a
recognised foreign Health Council in respect of foreign qualified employees, of
whom it is not required to perform Community Service as required in South
Africa. Grade 3: A minimum of 10 years appropriate experience as a Medical
Practitioner after registration with the HPCSA as a Medical Practitioner in
respect of SA qualified employees. A minimum of 11 years relevant experience
after registration as Medical Practitioner with a recognised foreign Health
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Professional Council in respect of foreign qualified employees, of whom it is
not required to perform Community Service as required in South Africa.
Inherent requirements of the job: Participate in the after-hours call system.
Competent and willing to work across disciplines if required. A valid (Code
B/EB) driver’s license. Research experience, presentations and publications
and having passed the FCS(SA)primaries. Competencies (knowledge/skills):
Sufficient appropriate clinical experience in the management of Orthpaedic in-
and outpatients, since obtaining the degree of MBChB and after completion of
Orthopaedic rotations. Good work etiquette; excellent communication skills;
conflict management; cost-conscious care provision. Good technology and
computer skills; problem-solving experience; leadership and mentoring
experience. Performances of research or audits. Valid ATLS Certificate. Proven
knowledge of public health policies, guidelines, and related prescripts to
manage resources effectively.

Clinical service provision: Provide efficient and cost-effective clinical service of
high quality with a patient centered focus, addressing the burden of disease in
the Rural East Geographical Service area (GSA). Effective clinical
administration in maintaining high quality clinical patient records and reports.
Financial management by effective and efficient use of resources. Adhere to
requirements for all HR matters and Code of Conduct. Participate in the
teaching program. Be able to do Outreach clinics and theatre list on own. Active
participation in Research and Professional Development and clinical
governance activities in the unit. The desired candidate will be required to set
an appropriate example of an exemplary medical practitioner and serve as a
role model and clinical mentor to junior doctors and associated clinical staff,
supervising and teaching community service medical officers, interns and
medical students and liaise with consultants daily.

Dr GGA Cappaert Tel No: (044) 802-4466

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical. Candidates who are not in
possession of the stipulated registration requirements may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time registration in a
specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within George Regional Hospital, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

28 November 2025

MEDICAL OFFICER GRADE 1 TO 3 (ORTHOPAEDICS)
Chief Directorate: Rural Health Services

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Worcester Regional Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as
Medical Officer. Registration with the professional council: Registration with
the HPCSA as a Medical Practitioner. Experience: Grade 1: None after
registration as Medical Practitioner with the HPCSA in respect of SA qualified
employees. 1-year relevant experience after registration as Medical
Practitioner with a recognised foreign Health Professional Council in respect of
foreign qualified employees, of who is not required to perform Community
Service as required in South Africa. Grade 2: A minimum of 5 years appropriate
experience as Medical Practitioner after registration with the HPCSA as a
Medical Practitioner in respect of SA qualified employees. A minimum of 6
years relevant experience after registration as Medical Practitioner with a
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recognised foreign Health Council in respect of foreign qualified employees, of
whom it is not required to perform Community Service as required in South
Africa. Grade 3: A minimum of 10 years appropriate experience as a Medical
Practitioner after registration with the HPCSA as a Medical Practitioner in
respect of SA qualified employees. A minimum of 11 years relevant experience
after registration as Medical Practitioner with a recognised foreign Health
Professional Council in respect of foreign qualified employees, of whom it is
not required to perform Community Service as required in South Africa.
Inherent requirements of the job: Participate in the after-hours call system.
Competencies (knowledge/skills): Proven experience in principles of planning,
organizing and implementation. Proven knowledge of public health policies,
guidelines and related prescript to manage resources effectively. Competent
and willing to work across disciplines if required.

Ensure an efficient and cost-effective clinical service of high quality with a
patient centered focus and addressing the burden of disease in the Worcester
healthcare ecosystem. Ensure compliance by means of maintaining high
quality clinical records. Financial management by effective and efficient use of
resources. Adhere to requirements for all HR matters and Code of Conduct.
Dr AJ Troskie Tel No: (023) 348-1121

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be required to complete a practical test. Candidates who are
not in possession of the stipulated registration requirements may also apply.
Such candidates will only be considered for appointment on condition that proof
of application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applicants will be
considered for similar vacant posts within Worcester Regional Hospital for a
period of 3 months from date of advert.

28 November 2025

REGISTRAR (MEDICAL) (PLASTIC SURGERY)
(5-Year Contract)

R1 001 349 per annum, (A portion of the package can be structured according
to the individual's personal needs). (It will be expected of the successful
candidate to participate in a system of remunerated commuted overtime).
Groote Schuur Hospital, Observatory

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with the Professions Council: Registration
with the HPCSA as a Medical Practitioner. Inherent requirement of the job:
Commuted overtime is compulsory. Emergency and after hour call cover. FCS
(SA) part 1A and part 1B. Competencies (knowledge/skills): Knowledge,
expertise and experience with regards to providing services in Plastic Surgery.
Appropriate and sufficient clinical experience since obtaining the degree of
MBChB and after completion of internal rotations. Ability to work in a team
under pressure. Research experience. Experience in registrar General Surgery
or as a medical officer in Plastic Surgery.

Leadership. Teaching. Research. Clinical Governance. Clinical Service:
Patient care. Clinical Service: Operative.

Ms R Alexander, email: rabia.alexander@uct.ac.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within Groote Schuur Hospital, for
a period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post. Please ensure that you attach an updated CV.
Candidates who are not in possession of the stipulated registration
requirements, may also apply. Such candidates will only be considered for
appointment on condition that proof of application for registration to register
with the relevant council and proof of payment of the prescribed registration
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fees to the relevant council are submitted on or before the day of the interview.
This concession is only applicable on health professionals who apply for the
first time for registration in a specific category with the relevant council
(including individuals who must apply for change in registration status).
Consideration will be given to existing employees who are already on higher
salary packages to retain their existing salary position, as personal. As such
they are entitled to receive pay progression. Appointment as a Registrar will be
for a maximum contract period of 5 years. Employees in service who opt to
continue with their pension benefits as Registrar, will be required to resign after
completion of their registrarship should they not be successful for advertised
Specialist positions. Should registration with the HElI as a student be
discontinued for any reason the appointment of Registrar also discontinues.
Applicants must indicate whether they have bursary obligations. Groote Schuur
Hospital has adopted the department’'s ecosystem framing of its training
platform. Accordingly, all registrar appointments may be called upon to work
across this platform and may include rotations at Metro West and Rural East
hospitals. This includes Red Cross War Memorial Children's Hospital, New
Somerset Hospital, Mitchells Plein District Hospital, Victoria Hospital and
George Provincial Hospital. The Department of Health is guided by the
principles of Employment Equity. Candidates with disability are encouraged to
apply and an indication in this regard will be appreciated. Specific Registrar
posts within the Department will be identified as part of the Affirmative Action
programme to create a representative Specialist cadre in line with applicable
procedures. Preference will be given to SA citizens/permanent residents with
a valid identity document. Registrars will be required to register as post-
graduates with University of Cape Town according to the yearbook and
guidelines.

28 November 2025

MEDICAL OFFICER GRADE 1 TO 3 (6/8TH POST)
Overberg District

Grade 1: R751 011 per annum

Grade 2: R856 914 per annum

Grade 3: R991 764 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Hermanus Hospital, Overstrand Sub-district

Minimum educational qualification: Appropriate qualifications that allow
registration with the Health Professions Council (HPCSA)as a Medical Officer.
Registration with the professional council: Registration with the HPCSA as a
Medical Officer. Experience: Grade 1: None after registration as Medical
Practitioner with the HPCSA in respect of SA qualified employees. 1-year
relevant experience after registration as Medical Practitioner with a recognised
foreign Health Professional Council in respect of foreign qualified employees,
of whom it is not required to perform Community Service as required in South
Africa. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Practitioner after registration with the HPCSA as a Medical Practitioner in
respect of SA qualified employees. A minimum of 6 years’ relevant experience
after registration as Medical Practitioner with a recognised foreign Health
Professional Council in respect of foreign qualified employees, of whom it is
not required to perform Community Service as required in South Africa. Grade
3: A minimum of 10 years’ appropriate experience as a Medical Practitioner
after registration with the HPCSA as a Medical Practitioner in respect of SA
qualified employees. A minimum of 11 years’ relevant experience after
registration as Medical Practitioner with a recognised foreign Health
Professional Council in respect of foreign qualified employees, of whom it is
not required to perform Community Service as required in South Africa.
Inherent requirements of the job: A valid driver’s license (B/EB/C1). Availability
to travel to sub-district facilities to offer a service. Competencies
(knowledge/skills): Ability to function/make decisions independently and as part
of a multi-disciplinary team. Good communication, interpersonal relationships,
exceptional leadership and conflict resolution skills. Knowledge of relevant
legislation and policies of the Department of Health Western Cape. Knowledge
applicable to South African chronic diseases and care guidelines. Provision of
evidence-based care to the sub-district. Computer literacy. Competence in
performing district level procedures including (but not limited to): caesarean
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sections. Competence in administering spinal and general anesthesia. Sound
knowledge of infectious and non-communicable diseases management,
maternal and child health care as well as emergency medical care including
adult, child and neonatal resuscitations. Knowledge in the management of
obstetric and gynecological emergencies, general medicine, general pediatrics
and district-level surgical cases. Knowledge in Primary Health Care services.
Deliver a general clinical service to Hermanus Hospital and PHC clinics and
healthcare facilities in the Overstrand sub-district. Provide outreach support to
PHC facilities in the sub-district. Responsible use of resources, including
laboratory and blood products and rational prescription of Medicines. Active
participation in the implementation of clinical governance strategies. Following
local guidelines and policies to practice evidence-based medicine. Display
good ethical conduct and professional and personal integrity. Actively
participate in good clinical practice, skills transfer, teaching and academic
opportunities related to the post. Deliver a general clinical service to a District
Hospital and PHC clinics. Ensure high-quality patient care including treatment
of patients in accordance with provincial protocols.

Dr S Perold Tel No: (028) 313-5203

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within the Overberg District, for a period of 3 months
from the date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
28 November 2025

OPERATIONAL MANAGER NURSING (PRIMARY HEALTH CARE)
Cape Winelands Health District

R693 096 per annum

Bergsig Clinic, Langeberg Sub-district

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse with
Midwife. Post-basic qualification with duration of at least 1 year in Clinical
Nursing Science: Health Assessment: Treatment and Care, accredited with the
SANC (R48). Registration with the Professional Council: Registration with the
SANC as Professional Nurse and Midwife. Experience: A minimum of 9 years
appropriate/recognisable experience after registration as Professional Nurse
with the SANC in General Nursing. At least 5 years of the period referred to
above must be appropriate/recognisable experience after obtaining the 1 year
post-basic qualification as mentioned above. Inherent requirements of the job:
Valid (Code B/EB) driver’s licence. Competencies (knowledge/skills): Ability to
function independently in a multi-disciplinary team and the ability to direct the
team to ensure quality nursing care. Demonstrate an in-depth knowledge of
nursing and public service legislation. Knowledge of Human resource and
Financial policies and principles. Computer literacy (MS Word and Excel).
Manage, control, act in all the following facets of Health, support, security,
cleaning/infection control and ground services, personnel matters, including
supervision and Performance Management, Finances and Procurement.
Implement policies, prescripts, and protocols regarding the mentioned facets.
Plan and manage to practice a holistic health service on a short/medium/long
term basis. Render Clinical Services and organise a cost-effective service
daily. Ensure that all personnel undergo training according to their Individual
Development and Performance Plan and to meet the operational requirements
of the health facility and participate in Community awareness and health
screening activities. Recording, collection, verification and timeous submission
of accurate data and continuous positive support to the Primary Health Care
Manager.
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Ms. MP Williams Tel No: (023) 626-8542

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subject to a practical test. Candidates will be subjected to a
competency-based assessment. “The pool of applications will be considered
for vacancies within Langeberg Sub-district, for a period of three months from
the date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
28 November 2025

ASSISTANT MANAGER NURSING (AREA CHRONIC WARD

MANAGEMENT)
Cape Winelands Health District

R693 096 per annum

Cape Winelands TB Centre

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse.
Registration with the Professional Council: Current registration with the SANC
as Professional Nurse. Experience: A minimum of 8 vyears
appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. At least 3 years of the
period referred to above must be appropriate/recognisable experience at
management level. Inherent requirements of the job: A Valid (Code B/EB)
driver’s licence. Ability to perform compulsory stand-by duty. Willingness to
work overtime and assist with shifts when operationally required.
Competencies (knowledge/skills): Computer literacy (MS Word and Excel) and
report writing skills. Excellent communication skills (verbal and written).
Knowledge of legislation relative to the Health Care Service and policies of the
Department of Health. Ability to manage own work, and that of the units which
report to the post, and to ensure appropriate interventions to enhance the
nursing service at the institution.

Ensure the delivery of high-quality patient care through the implementation of
different health programs. Participation in the analysis, formulation and
implementation of nursing guidelines, practices, standards and procedures.
Involvement in training programs in conjunction with Human Resources
Department for skills development. Collect, validate and interpret statistical
data. Manage Financial and Human resources in relevant nursing
departments. Co-ordinate and monitor critical hospital support function after
hours in collaboration with relevant role players and relieve Head of Nursing.
Ms R Van Rooyen Tel No: (023) 348-1309

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. A practical and
a competency test will form part of the selection process. The pool of
applications will be considered for vacancies within Cape Winelands TB
Centre, for a period of three months from the date of the advert, provided that
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.”

28 November 2025

EMS SUB-DISTRICT MANAGER GRADE 2TO 4
Chief Directorate: Emergency and Clinical Support Services

Grade 2: R562 119 per annum

Grade 3: R624 288 per annum

Grade 4: R690 465 per annum

Emergency Medical Services, Garden Route District

Minimum educational qualification: Grade 2: Successful completion of the
Emergency Care Technician Course (ECT) that allows registration with HPCSA
as Emergency Care Technician (ECT). Grade 3: Successful completion of the
Critical Care Assistant course (CCA) or National Diploma that allows
registration with the HPCSA as a Paramedic. Grade 4: Successful completion
of the B-Tech Degree that allows registration with HPCSA as an Emergency
Care Practitioner (ECP). Registration with the professional council: Grade 2:
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Registration with the Health Professions Council of South Africa as an ECT.
Grade 3: Registration with the Health Professions Council of South Africa as a
Paramedic. Grade 4: Registration with the Health Professions Council of South
Africa as an ECP. Experience: Grade 2: Minimum of 3 years' experience after
registration with the Health Professions Council of South Africa as Emergency
Care Technician (ECT). Grade 3: Minimum of 3 years' experience after
registration with the Health Professions Council of South Africa as a
Paramedic. Grade 4: Minimum of 3 years' experience after registration with the
Health Professions Council of South Africa as Emergency Care Practitioner
(ECP). Inherent requirements of the job: Valid code C1 driver’s license. Valid
professional driver’s permit (PrDP). Current registration as an ECT, Paramedic
or ECP. Competencies (knowledge/skills): Knowledge of all levels of
emergency care protocols. Good communication and interpersonal skills.
Proven supervisory skills and competencies.

Effective management of emergency medical services for the Sub-District.
Effectively manage the Human Resource and Labour Relations function of the
District in relation to staff management. Manage the budget and the facilitation
of account payments for goods and services in line with the financial prescripts.
Maintain responsibility for the audit compliance with regards to Financial
Management and Supply Chain Management matters. Ensure effective
management of Emergency Fleet and equipment. Ensure effective
communication with regards to meetings, workshops, debriefs, compiling stats
and report writing and forging sustainable relationships with external
stakeholders. Effective support to District Manager and act in management
capacity when required.

Mr. J Jansen (District Manager — Garden Route) Tel No: (044) 802-2521 / Ms.
L Jacobs Tel No: (044) 802-2500

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates are
subjects to a practical. Candidates who are not in possession of the stipulated
registration requirements, may also apply. Such candidates will only be
considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The pool of applications will be considered for vacancies
within Emergency Medical Services, for a period of three months from the date
of the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.”

28 November 2025

PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY NURSING:
OPERATING THEATRE)
Chief Directorate: Metro Health Services

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Hope Street Dental CDC (Oral Health), Southern Western Sub-structure
Minimum educational qualification: Basic R425 qualification (i.e. diploma
/degree in nursing) or equivalent qualification that allows registration with the
South African Nursing Council (SANC) as a Professional Nurse. A post basic
nursing qualification with the duration of at least 1 year accredited with SANC
in Medical and Surgical Science: Operating Theatre Nursing. Registration with
the Professions Council: Registration with the SANC as Professional Nurse.
Experience: Grade 1: A minimum of 4 years appropriate /recognisable
experience in nursing after registration as a Professional Nurse with the SANC
in General Nursing. Grade 2: A minimum of 14 years appropriate /recognisable
experience in nursing after registration as a Professional Nurse with the SANC
in General Nursing. At least 10 years of the period referred to above must be
appropriate/ recognisable experience in an Operating Theatre Unit after
obtaining the 1-year post-basic qualification referred to above. Inherent
requirement of the job: Willingness to carry small kids. Willingness to work in
Operating Theatre and Recovery room. Willingness to assist Dentist in surgery
when needed. Valid drivers’ licence. Willingness to provide oral service at
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Wesfleur Hospital and other PHC facilities within the Southern Western
Substructure when required. Competencies (knowledge/skills): Knowledge of
relevant legislation and policies of the Department of Health Western Cape.
Leadership towards realization of strategic goals and objectives of the theatre
with regards to emergency and non-emergency operating nursing as well as
day patient care.

Provide an optimal, holistic, specialised Nursing Care within set standards and
within a professional, legal framework as a Professional Nurse in an Operating
Theatre. Provision of a Quality Dental Service. Periodically supervise and
support effective utilization of Human Resources. Effective Supply Chain,
Asset and Data Management. Participate in training and Oral Health Promotion
activities. Practice Nursing and health care in accordance with the laws and
regulations relevant to nursing and health care. Support outreach services
done.

Ms BF Gontsana Tel No: (021) 465-4017

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. “Candidates
who are not in possession of the required qualifications will be appointed into
the general stream, and they will be required to obtain the necessary
qualifications within a predetermined period of time. “Candidates who are not
in possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification: Medical and Surgical Nursing Science in Operating Theatre
Nursing.

28 November 2025

CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH

CARE
West Coast District

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Diazville Clinic, Saldanha Sub-district

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
midwife. A post-basic qualification with a duration of at least 1 year Diploma in
Clinical Nursing Science: Health Assessment, Treatment and Care accredited
with the SANC (i.e. R48). Registration with the Professional Council:
Registration with the SANC as a Professional Nurse and midwife. Experience:
Grade 1: A minimum of 4 years appropriate/recognisable experience in nursing
after registration as a Professional Nurse with the SANC in General Nursing.
Grade 2: A minimum of 14 years appropriate/recognisable experience in
nursing after registration as a Professional Nurse with the SANC in General
Nursing. At least 10 years of the period referred to above must be
appropriate/recognisable experience in the specific speciality after obtaining
the one-year post-basic qualification with the SANC. Inherent requirements of
the job: A valid (Code B/EB) driver’s licence. Willingness to work at other
Clinics, Satellites, mobiles within the sub-district, when required.
Competencies (knowledge/skills): Knowledge of the Nursing Act and relevant
regulations. Knowledge of the Medicines Control Act, Mental Health Care Act,
Child Health Act and other relevant legislation.

Effective execution and assist with management of relevant Curative
Programmes within the scope of practice and to be an advocate for the patient
to ensure the provision of necessary health care. Effective execution and assist
with management of relevant Child Health within the scope of practice and to
be an advocate for the patient to ensure the provision of necessary health care.
Effective execution and assist in management of relevant Woman’s Health
Services within the scope of practice and to be an advocate for the patient to
ensure the provision of necessary health care. Effective execution and assist
in management of relevant HAST programmes within the scope of practice and
to be an advocate for the patient to ensure the provision of necessary health
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care. Effective provision of high-quality services measured by outcomes of all
the quality assurance activities.

Ms A Louw Tel No: (022) 709-5057

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post-
basic qualification: Diploma in Clinical Nursing Science, Health Assessment,
Treatment Care with the South African Nursing Council. The pool of applicants
will be considered for other similar vacant posts within the Saldanha-bay Sub-
District, for a period of three months from the date of advert, provided that the
job title, core functions, inherent requirements, and salary level are the same
as those of the advertised post.

28 November 2025

PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY NURSING:

MATERNITY)
West Coast District

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Swartland Hospital, Swartland Sub-district

Minimum educational qualification: Basic R425 (Degree/Diploma in nursing) or
equivalent qualification that allows registration with SANC as Professional
Nurse and Midwife. A post-basic nursing qualification, with duration of at least
1 year, accredited with the SANC in Advanced Midwifery and Neonatology
Nursing. Registration with the Professional Council: Registration with the
SANC as Professional Nurse and Midwife. Experience: Grade 1: A minimum
of 4 years appropriate/recognisable experience in nursing after registration with
the SANC as Professional Nurse in General Nursing. Grade 2: A minimum of
14 years appropriate/recognisable experience in nursing after registration with
the SANC as a Professional Nurse in General Nursing and at least 10 years of
the period referred to above must be appropriate/recognisable experience in
the specific specialty after obtaining the1 year post basic qualification as
mentioned above. Inherent requirements of the job: Willingness to work shifts
and after hours (weekends, public holidays and night duty). Competencies
(knowledge/skills): Ability to function/make decisions independently and as part
of a multi-disciplinary team.

Provision of optimal, holistic specialised nursing care with set standards and
within a professional/legal framework: Effective utilisation of resources.
Participation in training and research. Provision of Support to Nursing Services.
Maintain professional growth/ethical standards and self-development.

Mr W Smeda Tel No: (022) 487-9331

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical/written and oral assessment.
“Candidates who are not in possession of the required qualifications will be
appointed into the general stream, and they will be required to obtain the
necessary qualifications within a predetermined period of time. “Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification in: Advanced Midwifery and Neonatology Nursing. The pool
of applications will be considered for vacancies within Swartland Hospital, for
a period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post.

28 November 2025
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PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY NURSING:

PSYCHIATRY
Cape Winelands Health District

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Ceres Hospital

Minimum educational qualification: Basic R425 Qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with (SANC) as a Professional Nurse with Psychiatry. A post basic nursing
qualification with a duration of at least 1year accredited with the SANC in
Advanced Psychiatric Nursing Science. Registration with the Professional
Council: Registration with the SANC as a Professional Nurse and Psychiatry.
Experience: Grade 1: A minimum of 4 years appropriate/ recognisable
experience in nursing after registration as a professional Nurse with the SANC
in General Nursing. Grade 2: A minimum of 14 years appropriate/recognisable
experience in nursing after registration as Professional Nurse with the SANC
in General Nursing. At least 10 years of the period referred to above must be
appropriate/recognisable experience in Psychiatric after obtaining the 1- year
post basic qualification as mentioned above. Inherent requirement of the job:
Willingness to work overtime when necessary. Competencies
(knowledge/skills): Good communication, planning and interpersonal skills.
Knowledge of relevant legislation and policies of the Department of Health
Western Cape Government. Skills to plan, organise and coordinate the service
by analysing, problem solving and decision-making. Leadership towards the
realisation of strategic goals and objective of Psychiatric Department.

Actively participate as a specialist nurse in the provision of acute and chronic
mental health care to clients of all age groups at Ceres Hospital. Make bio-
psychosocial health assessments that are culturally sensitive. Design and
implement treatment plans and critically evaluate outcomes. Promote and
maintain mental health and manage the effects of mental illness through
education, counselling and psycho-social rehabilitation. Participate in the
training and clinical supervision support of other health care providers.
Coordination of mental health forms and ensuring adherence to the prescribed
timeframes according to law.

Mr GH Vermeulen Tel No: (023) 316-9600

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the required qualifications will be appointed into
the general stream, and they will be required to obtain the necessary
qualifications within a predetermined period of time. Candidates who are not in
possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post
basic qualification in: Advanced Psychiatric Nursing Science with the South
African Nursing Council. “The pool of applications will be considered for
vacancies within Ceres Hospital, for a period of three months from the date of
the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.”

28 November 2025

ASSISTANT DIRECTOR: HEALTH SUPPORT (QUALITY ASSURANCE)
Directorate: Assurance

R468 459 per annum

(Head Office, Cape Town)

Minimum educational qualification: An appropriate National Diploma/ Degree
or equivalent in Health Sciences registerable with a South African Statutory
Health Professions Council or South African Nursing Council. Experience:
Appropriate administrative and health data management experience within a
health service environment. Appropriate experience in Quality Assurance
programme management in a health facility/sub-district/district or provincial
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level will be an added advantage. Inherent requirement of the job: Avalid (Code
B/EB) driver's licence and willingness to travel throughout the Western Cape.
Competencies (knowledge/skills): Relevant Acts & Regulations (National &
Provincial). Relevant Policies and Guidelines (National & Provincial). Excellent
interpersonal, communication and organisation skills. Excellent writing and
grammatical skills, such as editing and formulating of documents. Ability to
function independently and with confidence. Good team building skills within
and outside the Quality Assurance Component and Directorate Assurances.
Client and task orientated. Ability to efficiently operate computer programmes
such as Microsoft Word, Excel, Power Point and E-mail. Ability to communicate
eloquently (both verbal/Written).

Coordinate and facilitate the Implementation of QA strategies, policies,
practices and procedures. Facilitate the implementation of QA
programs/initiatives in health facilities which have been developed to address
identified gaps and those required by legislation. Assist health facilities with
achieving compliance with the Norms and Standards Regulations. Assist
facilities to comply with ideal health facility realization and maintenance
(IHFRM) programme elements. Improving the patient experience. Provision of
support with technical Quality of Care. Provide technical support to facilities
with the implementation of the Patient Safety Incident and Learning Guideline.
Draw annual reports from the web-based system. Monitor trends in patient
safety incidents. To provide a support service to the Deputy Director Quality
Assurance and management.

Mr N Mnyapa Tel No: (021) 483-4205/ (081) 238-9118

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

28 November 2025

ASSISTANT DIRECTOR: PEOPLE AND FACILITY MANAGEMENT
Garden Route District

R468 459 per annum

Oudtshoorn Hospital

Minimum educational qualification: Appropriate 3-year National Diploma or
Degree. Experience: Appropriate experience in all aspects of human resource
management and/or appropriate experience /exposure to Facility
Management/Support Service Management in a Hospital setting. Appropriate
management & supervisory experience. Appropriate PERSAL experience.
Appropriate experience in Contract Management and performance
management of Outsource Services. Inherent requirements of the job: Valid
Code(B/EB) driver’s licence. Competencies (knowledge/skills): Sound
knowledge of Human Resource policies, procedures, prescripts, HR audit
compliance prescripts, management of the Approved Post Lists (APL),
establishment control, Human Resource Development and Labour Relations.
Good communication skills (written and verbal). Strong managerial and
supervisory skills. Complex problem-solving skills. Judgement and decision-
making skills. Excellent computer skills in MS Office packages.

Ensure effective and efficient management and implementation of all aspects
of People Management, including People Development and Labour Relations.
Strategic, operational and financial management of all Support Services
including: Waste Management, Linen, Transport, Porters, Telecommunications
and Outsourced Services (Catering, Cleaning, Security, Waste Removal and
Pest Control) ensuring compliance with the applicable legislative frameworks.
Strategic, operational and financial management of Technical Services, Facility
Maintenance and Capital Infrastructure Projects. Provide strategic
management and leadership as member of the Executive Committee Team
and participate in executive management decision-making and planning.
Management of all aspects on Infrastructure and Estate Management from
conducting Risk Assessments and Disaster Management, to the development
of Business Plans to Project Management and the delivery of Infrastructure
Projects. Support to Supervisor.

Dr CA Dreyer Tel No: (044) 203-7203

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical and competency assessment. The
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pool of applications will be considered for vacancies within Garden Route
District, for a period of three months from the date of the advert, provided that
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.

28 November 2025

ASSISTANT DIRECTOR: INFORMATION MANAGEMENT (SYSTEM
MANAGER — BILLING AND MATERIALS)
Directorate: Health Information Technology

R468 459 per annum

Head Office, Cape Town — HIS Application Support Centre

Minimum educational qualification: An appropriate 3-year National Diploma or
Degree IT or Finance. Experience: Appropriate experience of patient
administrative and biling procedures. Advanced experience working
experience on patient admin and billing systems. Appropriate working
experience and knowledge of the AR Billing system. Appropriate experience in
training and supporting system users. Appropriate knowledge/experience of
Hospital Fees and patient administration policies. Appropriate experience of
materials management. Inherent requirements of the job: Valid driver’s licence.
Willingness to travel within WCGHW health institutions. Willingness to work
overtime. Competencies (knowledge/skills): Good communication and
interpersonal skills. Ability to provide user training and support. Accurate data
capturing skills. Advanced computer literacy, including MS Office. Knowledge
of Accounts Receivable System, Clinicom, Materials Management.
Understanding of Business Process Re-engineering. In-depth understanding
of system maintenance and enhancement process flow. Understanding and
developing quality control processes. Proven ability to manage a team.
Manage and control the Billing System at all hospitals in the Western Cape.
Maintain and update master files, documentation, access control and print
management. Manage and ensure update of annual or ad-hoc tariff increase.
Liaise with HIS management, hospital IT, and other stakeholders. Provide end-
user support and resolve system problems. Update and maintain user manuals
and system procedures. Develop quality control script for system changes and
manage test process with formal outcome reporting. Develop system release
notices for system changes and ensure user awareness. Identify training needs
and provide training to users and core trainers. -Assist with data quality
assurance. Manage compliance of system release logs and exception reports.
Drive business process re-engineering in core systems across hospitals.
Support development and administration of new modules. Manage System
Controllers. Collaborate with the Finance teams to ensure compliance of
system to hospital fee and patient admin policy and manage new enhancement
requests to deployment where accepted. Provide ad hoc support to the Deputy
Director: eHealth Systems.

Mr J Maharaj Tel No: (021) 938-6513

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be required to undergo competency assessments/proficiency
tests, and no payment of any kind is required when applying for this post.

28 November 2025

ASSISTANT DIRECTOR: SUPPORT SERVICES
Cape Winelands Health District

R468 459 per annum

Cape Winelands TB Centre

Minimum educational qualification: Appropriate 3-year National Diploma or
Degree. Experience: Appropriate experience in a supervisory or managerial
position. Appropriate experience in contract management. Inherent
requirements of the job: Valid Code B/EB drivers’ licence. Willingness to travel
and work overtime if needed. Competencies (knowledge/skills): Excellent
written and verbal proficiency. Leadership capabilities, managerial and
organisational skills. Ability to manage conflict and function under pressure.
Computer literacy (MS Word, Excel, PowerPoint, Outlook and Internet). Good
interpersonal skills.
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Effectively manage and supervise all Infrastructure maintenance and planning,
including the grounds and public areas. Manage all Support Services including
transport, telecommunications, linen & laundry and porter services. Contract
management of cleaning, security, grounds, pest control, linen & laundry and
waste management. Nurses Home residential management Responsible for
effective Food services rendering of the hospital Effective and efficient
management of Human and Physical Resources.

Dr D Theron Tel No: (023) 348-1301

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisting
candidates may be subjected to a practical and competency test as part of the
interview process. The pool of applications will be considered for vacancies
within Cape Winelands TB Centre, for a period of three months from the date
of the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.”

28 November 2025

ASSISTANT DIRECTOR: PROJECT MANAGEMENT (INFORMATION
MANAGEMENT)

Directorate: Information Management

R468 459 per annum

Head Office, Cape Town (Based at Tygerberg Hospital)

Minimum educational qualification: Appropriate 3-year Degree or diploma.
Inherent requirements of the job: Valid (Code BJ/EB) driver’s licence.
Willingness to travel. Experience: Appropriate experience and In-depth
knowledge in Information Management. Appropriate experience in
implementation of Systems in WCG. Advanced experience in Project
management and methodologies. Competencies (knowledge/skills):
Knowledge of Information Technology and computer hardware. Knowledge of
BMC call logging system. Advance knowledge in Project Management.
Advance Computer literacy (MS office suite) including MS Project. Familiar with
health information systems. Experience in systems training to individual and
large groups. Experience in governance management. Experience with
working with Project Management Office. Excellent numerical, analytical
communication, interpersonal and teamwork skills. Knowledge of Change
management. Knowledge of health services in the Western Cape. In Depth
Knowledge of system implementation. Excellent leadership skills. Excellent
report writing skills. Teamwork. Excellent time management.

Initiate, plan and monitor deliverables of the project. Oversee the
implementation of the project. |dentify and mitigate risks in time for the project
to be successfully implemented. Participate in health Information Co-ordination
activities as a member of the information management team. Updating open
calls via BMC. Conduct and participate in meetings with facilities and other
stakeholders. Manage hardware rollout to facilities. Facilitate and assist with
Change Management and document all changes. Assist with work process
mapping and re-engineering. Manage governance processes to ensure
compliance, accountability, and effective implementation of eHealth systems.
Facilitate training to end users. Facilitate and provide hands on support to
eHealth systems, including assisting with access management, feedback to
managers and users, updating Project plans and writing reports. Provide end
user support for hardware, applications and systems. Provide regular update
to Project management office. Provide facilities with telephonic and online
support when needed.

Mr J Maharaj Tel No: (021) 938-6513

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short listed
candidates will be required to undergo competency assessments/proficiency
tests.

28 November 2025

RADIOGRAPHER GRADE 1 TO 3 (DIAGNOSTIC)
Chief Directorate: Metro Health Services

Grade 1: R397 233 per annum
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Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

Victoria Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Radiographer in Diagnostic Radiography. Registration with the Professional
Council: Registration with the HPCSA as a Diagnostic Radiographer.
Experience: Grade 1: None after registration with the HPCSA as Radiographer
in Diagnostic Radiography in respect of RSA qualified employees. 1-year
relevant experience after registration with the HPCSA in the relevant profession
(where applicable) in respect of foreign qualified employees, of whom it is not
required to perform Community Service, as required in South Africa. Grade 2:
A minimum of 10 years relevant experience after registration with the HPCSA
as Radiographer in Diagnostic Radiography in respect of SA qualified
employees. A Minimum of 11 years relevant experience after registration with
the HPCSA in the relevant profession (where applicable) in respect of foreign
qualified employees, of whom it is not required to perform Community Service,
as required in South Africa. Grade 3: A minimum of 20 years relevant
experience after registration with the HPCSA as Radiographer in Diagnostic
Radiography in respect of SA qualified employees. A minimum of 21 years
relevant experience after registration with the HPCSA in the relevant profession
(where applicable) in respect of foreign qualified employees, of whom it is not
required to perform Community Service, as required in South Africa. Inherent
requirement of the job: Render a 40 - hour service as determined by the
department. Competencies (knowledge/skills): Knowledge of protocols,
radiation protection, quality assurance and equipment safety. Good
interpersonal skills and perform effectively as part of a multidisciplinary team.
Knowledge of Patient Archiving and Communication Systems and Radiology
Information Systems.

Provide a Radiographic service. Produce diagnostic images of high quality.
Optimal patient care. Safe use and care of equipment. Accurate record
keeping. Assist with training of community service Radiographers and
students. Participate in continuing professional development activities.
Participate in a after hour service of the department.

Mr R Arendse Tel No: (021) 799-1173: Roger.Arendse@westerncape.gov.za
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted with their job application/on appointment. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status)”

28 November 2025

CLINICAL TECHNOLOGIST GRADE 1 TO 3 (NEUROPHYSIOLOGY)

Grade 1: R397 233 per annum

Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

Red Cross War Memorial Children’s Hospital, Rondebosch

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Clinical Technologist in Neurophysiology. Registration with the Professional
Council: Registration with the Health Professions Council of South Africa
(HPCSA) as a Clinical Technologist in Neurophysiology. Experience: Grade 1:
None after registration with the HPCSA in Clinical Technology in respect of RSA
qualified employees. One-year relevant experience after registration with the
HPCSA in Clinical Technology in respect of foreign qualified employees, of
whom it is not required to perform Community Service, as required in South
Africa. Grade 2: Minimum of 10 years’ relevant experience after registration
with HPCSA in Clinical Technology in respect of SA qualified employees.
Minimum of 11 years’ relevant experience after registration with the HPCSA in
Clinical Technology in respect of foreign qualified employees, of whom it is not
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required to perform Community Service, as required in South Africa. Grade 3:
Minimum of 20 years’ relevant experience after registration with the HPCSA in
Clinical Technology in respect of RSA qualified employees. Minimum of 21
years’ relevant experience after registration with the HPCSA in Clinical
Technology in respect of foreign qualified employees, of whom it is not required
to perform community service as required in South Africa. Competencies
(knowledge/skills):  Excellent team player. Excellent interpersonal,
administrative, communication, analytical and problem-solving skills.
Advanced Knowledge in  Neurophysiology, including  objective
electrophysiological diagnostic assessment in EEG, NCS, LTM, Evoke
potentials (BAER/VEP/ERG) and Sleep investigations.

Perform various quality diagnostic procedures e.g. awake EEG, sleep EEG,
awake/sleep EEG, day telemetry and Nerve conduction studies,
electroretinograms, visual evoked potentials and auditory brainstem evoked
response on in patients and outpatients. Providing accurate interpretation and
reporting of neurodiagnostic procedures. Operate equipment and ensure the
correct function thereof as well as to trouble shoot. Liaise and collaborate with
the multi-disciplinary team, to support the delivery of best practice for patient
care. Management of all resources which included Assisting with maintenance
of equipment. Provide Professional education and training to staff. Contribute
and involvement with relevant research within the department.

Dr M Salie Tel No: (021) 658-5430; or email:
Moegamad.Salie@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview.

28 November 2025

DIETICIAN GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R397 233 per annum

Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

False Bay Hospital, Southern Western Sub-structure

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions council of South Africa (HPSCA) as a
Dietician. Registration with the Professional Council: Registration with the
HPCSA as Dietician. Experience: Grade 1: None after registration with the
HPCSA in respect of RSA-qualified employees. 1-year relevant experience
after registration with the HPCSA as a Dietitian in respect of foreign qualified
employees, of whom it is not required to perform community service, as
required in South Africa. Grade 2: A minimum of 10 years relevant experience
after registration with the HPCSA as a Dietitian in respect of RSA-qualified
employees. A minimum of 11 years relevant experience after registration with
the HPCSA as a Dietician in respect of foreign qualified employees, of whom it
is not required to perform community service, as required in South Africa.
Grade 3: A minimum of 20 years relevant experience after registration with the
HPCSA as a Dietitian in respect of RSA-qualified employees. A minimum of 21
years relevant experience after registration with the HPCSA as a Dietician in
respect of foreign qualified employees, of whom it is not required to perform
community service as required in South Africa. Inherent requirement of the job:
Willingness to work as a Dietician within the multidisciplinary team at False Bay
Hospital. Valid (Code B/EB) drivers’ licence. Competencies (knowledge/skills):
Thorough knowledge and exposure to all aspects relating to clinical Dietetics.
Good interpersonal, communication and organizational skills. Computer
literacy (MS Word/Excel/Powerpoint).

Clinical nutriton management of patients. Implement priority health
programmes. Development and implementation of training programmes.
Provide support to Food Services Department. General administration
including assisting with planning, reporting activities conducted, and monitoring
of nutritional programmes.
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Dr K Adamson Tel No: (021) 832-5265

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short-listed
candidates will be subjected to a written/practical and oral assessment.
Candidates who are not in possession of the stipulated registration
requirements may also apply. Such candidates will only be considered for
appointment on condition that proof of application for registration to register
with the relevant council and proof of payment of the prescribed registration
fees to the relevant council are submitted on or before the day of the interview.”
This concession is only applicable to health professionals who apply for the
first time for registration in a specific category with the relevant council
(including individuals who must apply for a change in registration status). The
pool of applicants will be considered for other similar post within Metro Health
Services, for a period of three months from the date of the advert, provided that
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.

28 November 2025

SENIOR STATE ACCOUNTANT: FINANCE (DICU) (X10 POSTS)
Directorate: Financial Accounting

R397 116 per annum

Head Office, Cape Town

Minimum educational qualification: An appropriate 3 - year National
Diploma/Degree in SCM, Finance, Accounting or Auditing with experience in
the key performance areas of the job. Experience: Appropriate experience in
Internal Control, Finance and Supply Chain Management environment.
Inherent requirements of the job: Valid (Code B/EB) manual driver’s license.
Willingness to travel across the province. Competencies (knowledge/ skills):
The ability to interpret and apply financial and SCM policies, procedures, and
prescripts. Ability to compile reports and presentation thereof. Knowledge of
inventory, assets, irregular expenditure, commitments, and accruals
Knowledge of transfer payments Computer literacy (Microsoft Excel, Word,
PowerPoint).

Evaluate Accounting and Supply Chain transactions for correctness and
compliance with the legislative framework and financial prescripts. Evaluate
inventory within the institutions and ensure that all inventory/warehouse items
reconcile on the Accounting Systems of the department. Evaluate the use and
management of all assets in the institution and ensure that all assets are
correctly accounted for on accounting systems of the department. Report any
discrepancies found and assist Institutional management to implement
corrective measures.

Mr A. Moya, email address (Anele.Moya@westerncape.gov.za)

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

28 November 2025

ADMINISTRATIVE OFFICER: SUPPORT SERVICES
Chief Directorate: Metro Health Services

R325 101 per annum

Karl Bremer Hospital

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate supervisory experience. Appropriate experience
within a support services component. Inherent requirement of the job: Valid
(code BJ/EB) drivers’ licence. Competencies (knowledge/skills): Good
communication, interpersonal, organising skills and Computer literacy in MS
Office (Excel, Word and Power point) and MS Outlook and be able to supervise
multi-disciplinary teams, able to work under pressure and work in a very
physically demanding environment. Knowledge of government procurement
systems and contract management. Extensive knowledge of the Treasury
Regulations, Contract Management, PFMA, OHS and Public Service Acts as
well as extensive knowledge of Western Cape Government maintenance
protocols. Knowledge of SCM procedures, knowledge of LOGIS and working
knowledge of support services management or facilities management.
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Effective and efficient management of Transport Services (Fleet), Porters &
Mortuary Services and Switchboard Service. General Support Services (key
control, parking control, fire equipment maintenance). Management of staff and
support to supervisor. Policy implementation and compliance (Occupational
Health & Safety, Ideal Hospital Framework, regulated norms & standards).

Ms C Cornelius Tel No: (021) 834-5897

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applicants will be considered for vacancies within (the Chief Directorate: Metro
Health Services), for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical, and oral assessment.

28 November 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING) (X3
CONTRACT POSTS)
Chief Directorate: Metro Health Services

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Victoria Hospital

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the SANC as a Professional Nurse. Registration with the Professional
Council: Registration with SANC as Professional Nurse. Experience: Grade 1:
None after registration as Professional Nurse with the SANC in General
Nursing. Grade 2: A minimum of 10 years appropriate/recognisable experience
in nursing after registration as Professional Nurse with the SANC in General
Nursing. Grade 3: A minimum of 20 years appropriate/recognisable experience
in nursing after registration as Professional Nurse with the SANC in General
Nursing. Inherent requirements of the job: Willingness to work shifts, day and
night duty, weekends, and public holidays to meet the operational
requirements. Must be prepared to assist in all departments according to
operational requirements. Competencies (knowledge/skills): Extensive
knowledge of Acts, policies, protocols and procedures with regards to quality
and legislative practices. Extensive knowledge of practices or regimes within
the relevant disciplines. Excellent verbal and written communication skills as
well as sound interpersonal skills. Ability to work effectively within a multi-
disciplinary team. Application of knowledge, skills and behaviour to complete
tasks accurately as well as maintaining high standard of care in managing care.
Computer literacy.

Provision of Quality Nursing Care. Practice nursing and health care in
accordance with the laws and regulations relevant to nursing and health care.
Maintain a constructive working relationship with nursing and other
stakeholders. Cost Effective utilization of all human, financial and material
resources. Promote and participate in research. Provision of effective control
and utilization of equipment and stock.

Ms L Stanley: email: Liezel.Stanley@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in a specific
category with the relevant council (including individuals who must apply for
change in registration status). Shortlisted candidates may be subjected to a
compulsory competency test.

28 November 2025
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PARAMEDIC GRADE 1 TO 4 (X5 POSTS)
Chief Directorate: Emergency and Clinical Services Support

Grade 1: R321 372 per annum

Grade 2: R397 308 per annum

Grade 3: R487 014 per annum

Grade 4: R570 267 per annum

Emergency Medical Services, Metropole and Rural Districts

Minimum educational qualification: Grade 1: Successful completion of the
Critical Care Assistant (CCA) programmes that allows registration with the
Health Professions Council of South Africa (HPCSA) as Paramedic. Grade 2:
Successful completion of the Critical Care Assistant programme or a
Recognized National Diploma that allows registration with the HPCSA as
Paramedic. Grade 3: Successful completion of the Critical Care Assistant
(CCA) programme or a Recognized National Diploma that allows registration
with the HPCSA as Paramedic or B Tech Degree that allows registration with
the HPCSA as Emergency Care Practitioner. Grade 4: Successful completion
of the Critical Care Assistant (CCA) programme or a Recognized National
Diploma that allows registration with the HPCSA as Paramedic or B Tech
Degree that allows registration with the HPCSA as Emergency Care
Practitioner. Registration with the professional council: Grade 1: Registration
with the HPCSA as Paramedic (CCA). Grade 2: Registration with the HPCSA
as Paramedic with CCA or National Diploma. Grade 3: Registration with the
HPCSA as Paramedic with CCA or National Diploma or ECP. Grade 4:
Registration with the HPCSA as Paramedic with CCA or National Diploma or
ECP. Experience: Grade 1: None after registration with the HPCSA as
Paramedic (CCA). Grade 2: 7 years after registration with the HPCSA as
Paramedic (CCA). None after registration with the HPCSA as Paramedic with
National Diploma. Grade 3: Registered Paramedic (CCA) - 14 years after
registration with the HPCSA as Paramedic. Registered Paramedic (NDip) - 7
years after registration with the HPCSA as a Paramedic. Registered ECP—
None. Grade 4: Registered Paramedic (CCA) - 24 years after registration with
the HPCSA as Paramedic. Registered Paramedic (NDip) - 17 years after
registration with the HPCSA as Paramedic. Registered ECP’s -10 years after
registration with the HPCSA as an ECP. Inherent requirements of the job: Valid
code C1 driver’s license. Physical and mental fitness. Valid professional
driver’s permit (PrDP). Competencies (knowledge/skills): Good communication
and interpersonal skills. Excellent knowledge of all levels of emergency care
protocols within the scope of registration category. Computer literacy and skills.
Provide quality and efficient roadside to bedside definitive emergency care
within defined emergency time frames within and across geographic and
clinical service platforms. Make use of all communication tools as provided by
the Employer to facilitate safe communication in relation to patient care
protocols. Effectively maintaining Admin Function: complete manual and
electronic patient care reports and trip authority log sheets. Maintenance of
Emergency Vehicles and Equipment. Ensure effective communication with
regards to patients, colleagues, other services and members of the Public.
Provide effective support to the supervisor and participate in own wellbeing.
EMS Northern District Office — Mr. A Hickey Tel No: (021) 830-1150 / Mr. M
Solomons Tel No: (021) 830-1149

EMS Western District Office — Mr. A Lund Tel No: (021) 508-4508 / Mr. J Calvert
Tel No: (021) 508-4507

EMS Southern District Office — Mr. M Mdzeke Tel No: (021) 374-2316 / Mr. K
Ndiki Tel No: (021) 374-2316/7

EMS Eastern District Office — Mr. M Petersen Tel No: (021) 361-6568 / Ms N
Mlatsha Tel No: (021) 816-8807

EMS West Coast District Office — Mr E. Pedro Tel No: (022) 433-8853 / Ms S.
Andrew Tel No: (022) 433-8853

EMS Winelands District Office - Mr I. Naidoo Tel No: (023) 346-6000 / Ms A.
Botha Tel No: (023) 346 6022

EMS Overberg District Office — Ms Y Avontuur Tel No: (028) 312-3219/ Mr M
Jacobs Tel No: (028) 284-9100

EMS Garden Route District Office — Mr J Jansen Tel No: (044) 802-2517 / Ms
L. Jacobs Tel No: (044) 802-252

EMS Central Karoo District Office — Mr J. Jansen Tel No: (023) 449-8202 / Ms
L. Fortuin Tel No: (023) 449-8209
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Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates are
subjects to a practical. Candidates who are not in possession of the stipulated
registration requirements, may also apply. Such candidates will only be
considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The pool of applications will be considered for vacancies
within Emergency Medical Services, for a period of three months from the date
of the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.”

28 November 2025

PHARMACIST ASSISTANT (POST BASIC) GRADE 1 TO 3
West Coast District

Grade 1: R264 750 per annum

Grade 2: R306 411 per annum

Grade 3: R330 540 per annum

Matzikama Sub-district (Roving Post)

Minimum educational qualification: A qualification that allows registration with
the SAPC as a Pharmacist Assistant (Post-Basic) Institutional or Pharmacist
Assistant (Post Basic), as required by the training facility and the South African
Pharmacy Council (SAPC). Registration with the Professional Council:
Registration with the South African Pharmacy Council as Pharmacist Assistant
(Post-Basic) or as Pharmacist Assistant (Post-Basic) (Institutional).
Experience: Grade 1: None after registration with the SAPC as Pharmacist
Assistant (Post-Basic). Grade 2: A minimum of 5 years appropriate experience
as Pharmacist Assistant (Post-Basic) after registration with the SAPC. Grade
3: A minimum of 13 years appropriate experience as Pharmacist Assistant
(Post-Basic) after registration with the SAPC as a Pharmacist Assistant.
Inherent requirements of the job: Valid (Code B/EB) driver’s license.
Willingness to travel daily between all Clinics and satellite Clinics in the Sub-
district and provide relief duties as Pharmacist Assistant (Post Basic).
Competencies (knowledge/skills): Computer literacy (MS Office: Word, Excel,
PowerPoint and Outlook). Ability to perform duties accurately under pressure,
maintain a high standard of professionalism, work independently and as part
of a multi-disciplinary team. Excellent communication skills and interpersonal
relationships. Knowledge of National and Provincial Health policies, Medicines
Act (101 of 1965), Pharmacy Act (53 of 1974) and appropriate clinical and
pharmaceutical knowledge.

Manage drug supply in the Clinic. Dispensing and issuing of medicine.
Collection of all pharmacy related data for M&E purposes. Support to
supervisor and colleagues in the Sub-district. Quality Assurance.

Dr JE Eygelaar Tel No: (027) 213-4070

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical test. Candidates who are not in
possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within the Matzikama Sub-district, for a period of
three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

28 November 2025
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ARTISAN PRODUCTION GRADE A TO C (PAINTER)

Grade A: R243 597 per annum

Grade B: R285 816 per annum

Grade C: R332 061 per annum

Red Cross War Memorial Children's Hospital, Rondebosch

Minimum educational qualification: Appropriate Trade Test Certificate.
Experience: Grade A: No experience required. Grade B: At least 18 years
appropriate/recognizable experience in the area after obtaining the relevant
Trade Test Certificate. Grade C: At least 34 years appropriate/recognizable
experience in the area after obtaining the relevant Trade Test Certificate.
Inherent requirements of the job: A valid vehicle driver’s license. Competencies
(knowledge/skills): Conversant with the requirement of the Machinery and
Occupational Health and Safety Act. Ability to plan-ahead (pro-active). Must
comply with in-house systems and procedures.

Responsible for the exterior and interior preparation and painting works of the
building and premises. Responsible for the control over equipment, stock and
other tools used within the workshop. Render assistance to Artisan Foreman
with regard to all functions (including admin work) of the division. Give
feedback to supervisor on building and painting maintenance issues. Assist in
supervising, training and development of staff. Perform standby duties when
necessary.

Mr L Johnson Tel No: (021) 658-5481

Applicants apply online: www.westerncape.gov.za/health-jobs (click “online
applications”)

No payment of any kind will be required when applying for this post. Candidates
may be subjected to a competency test.

28 November 2025

ADMINISTRATION CLERK: SUPPORT (PHARMACY SERVICES)
Chief Directorate: Metro Health Services

R228 321 per annum

Southern Western Sub-Structure Office

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate administration experience in a Health Care
environment. Experience as a support clerk to the Manager. Competencies
(knowledge/skills): Computer literacy (Ms Office package) Word, Excel,
PowerPoint & MS TEAMs. Good Planning and organisational skills. Knowledge
about & practical experience in Pharmacy Information Systems. Good
interpersonal skills & the ability to maintain professional relationships with
clients. and external stakeholders like Private providers, Old Age Homes and
NPO’s.

Effectively renders an administrative support service to the Pharmacy
Manager. Rendering administrative support with regards to Pharmacy
Information. Management Systems, Private Providers administrative, ordering
of consumables. (pharm & non-pharm) using MEDSAS, Supply Chain LOGIS,
etc. Effective and efficient utilization of all resources (Placement of Roving staff,
locum budget, etc.) Effective and efficient support to the Pharmacy Manager,
Primary Health Care facilities Pharmacy Supervisors. Ensure and maintain
professional relationships with Staff, internal and external service providers.
Mr. A Joseph Tel No: (021) 2020 981

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

28 November 2025

ADMINISTRATION CLERK: SUPPORT SERVICES (LINEN MANAGEMENT)
Directorate: Facilities Management

R228 321 per annum

Sub-Directorate: Laundry Services (Head Office, Cape Town)

Minimum educational qualification: Senior Certificate (or equivalent) with
experience/competencies that focuses on the Key Performance Areas (KRA's)
of the post. Experience: Appropriate experience in general office administration
functions. Appropriate experience in the accurate counting and auditing.
Inherent requirements of the job: Valid EB drivers’ licence. Willingness
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travelling away from home. Willingness to work long hours sometimes.
Industrial Laundry and linen management experience essential. Competencies
(knowledge/skills): Computer literacy in MS Word and Excel. Good written and
communication skills. Ability to work under pressure and to meet deadlines.
Knowledge of the Western Cape linen management and Control Policy.
Conduct regular linen audits at hospitals and health institutions with-in the
Western Cape Province. Administrative functions — compile linen shortage and
surplus reports, Update linen inventories of facilities. Provisioning
administration - Assist with ordering and control of linen stocks and other office
related requirements/materials. Contact functions - Liaise with the laundries
and institutions to ensure effective linen control.

Ms J van der Riel Tel No: (021) 918-1626

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

28 November 2025

ADMINISTRATION CLERK: SUPPORT (QUALITY ASSURANCE (IPC)
Directorate: Assurance

R228 321 per annum

Head Office, Cape Town

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate administrative and data management experience
within a health service and/or business Environment. Inherent requirement of
the job: Avalid (Code B/EB) driver's licence and willingness to travel throughout
the Western Cape. Competencies (knowledge/skills): Acts & Regulations
(National & Provincial). Policies and Guidelines (National & Provincial).
Excellent interpersonal, communication and organisation skills. Excellent
writing and grammatical skills, such as editing and formulating of documents.
Ability to function independently and with confidence. Good team building skills
within and outside the Quality Assurance Component and Directorate
Assurances. Client and task orientated. Ability to efficiently operate computer
programmes such as Microsoft Word, Excel, Power Point and E-mail. Ability to
communicate eloquently (both verbal/written).

Office administration, good financial record keeping and stock control. Ensure
supplies and resources are available. Prioritization of delegated tasks. Easy to
follow and neat filling system. Maintain the electronic filing system. Maintain an
inventory of office equipment. Update the ASD diary. Arranging and
rescheduling appointments. Prepare documents required for appointments.
Ensure meetings and appointments do not overlap. Know the organogram of
the Department (At National, Provincial and Districts) to understand the line of
authority. Keep the supervisor informed of any changes and pressing matters
or urgent matters. Prioritize meetings Keep detailed messages to ensure
proper feedback Confirms meetings with relevant stakeholders and meeting
attendees. Prepare notes and paperwork needed for the meetings and have it
ready for the supervisor. Ordering of stationery and supplies and completion
for relevant forms e.g. Logis. Complete ST claims and keep record. Stock well
controlled, no wastage or stockout. Plan and organize meetings, compile
agendas and minutes: Arrange transport and accommodation as needed.
Organize and arrange virtual meetings and Teleconferences. Prepare
supporting documents for the meetings. Contacting attendees and
stakeholders to attend meetings. Prepare minutes of the last meeting and
ensure that the draft is sent to supervisor timely and distribute final minutes to
meeting attendees. Send out request for agenda items and send out finalized
agenda. Keep attendance registers and distribute when required. Keep
record/minutes of all meetings. Arrange the venue and needed equipment and
have knowledge of operating equipment. Prepare draft presentations. Typing
general correspondence and keep a filling system: Follow the policy of the
department- filing of hard and soft copies. Know when to destroy or send
documents for archiving in line with departmental policies. Keeps a backup
system for all the files. Maintains a good filling system. Drafting of Quarterly
reports, requests and prepare monthly and quarterly statistics: Type and format
draft monthly, quarterly and annual reports. Keep an updated database of all
IPC related: Provincial reports categorized into Districts/Substructures/Facility
etc. Maintain an annual plan for reports due date and activities. Develop and
maintain a data system for the province. Keep an updated IPC Provincial health
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facility human resource register. Follow up on monthly and random reports
submissions. To provide a support service to the ASD QA(IPC) and Deputy
Director Quality Assurance/management: Execution of tasks as delegated by
the ASD QA (IPC) and/or DD QA/management. Follow up on queries with
NDoH and other stakeholders. Draw reports from the Ideal Health Facility
Website, Sinjani, OHSC etc. Follow up on parliamentary enquiries and
requests from the HOD as directed by your supervisor or DD.

Mr N Mnyapa Tel No: (021) 483-4205/ (081) 238-9118

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

28 November 2025

ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (STORES)
Directorate: Supply Chain Management

R228 321 per annum

Western Cape Health Warehouse (Head Office, Cape Town)

Minimal Education Qualification: Senior Certificate (or equivalent). Experience:
Appropriate experience within a warehouse environment. Inherent requirement
of the job: Valid (Code B/EB) driver’s licence. Competencies (knowledge/skills):
Ability to collate, verify data, work accurately and methodically. Good
interpersonal and organisational skills. Computer skills (MS Word, Excel and
Outlook). Knowledge and practical experience in LOGIS and Basic Accounting
System (BAS). Knowledge of administrative and/or support duties in a
store/warehouse. Knowledge in administration and rendering support services
in a store or warehouse. Appropriate experience in handling stock in a
store/warehouse environment.

Render an effective and efficient administrative support service in the Western
Cape Health Warehouse. Render effective and efficient Warehouse related
support functions. Render an effective and efficient inventory management
service. Keeping abreast and record relevant and Departmental
prescripts/policies and procedures, and any other ad-hoc administrative tasks
as required.

Mr Y Fisher Tel No: (021) 833-7600

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post. Candidates will
be required to do a practical test.

28 November 2025

ADMINISTRATION CLERK: SUPPORT
Chief Directorate: Metro Health Services

R228 321 per annum

Karl Bremer Hospital

Minimum educational qualification: Senior certificate (or equivalent).
Experience: Appropriate experience in facilities management. Inherent
requirement of the job: Valid (Code B/EB) driver’s licence. Competencies
(knowledge/skills): Good communication, both verbal and written and good
interpersonal and negotiation skills. Innovative, hardworking and ability to
organise and manage time. Computer literacy (MS Word, Excel, PowerPoint
and e-mail) and basic knowledge of LOGIS capturing, Treasury Instructions,
Departmental Instructions and Management of waste.

Act as liaison officer between Hospital and workshops regarding maintenance
of building, equipment and machinery. Responsible for obtaining quotations for
building and ground maintenance and services, including liaising with
contractors, facilitate site meetings, research and compile specifications for
advertising through data bases or IPS. Responsible for entry level LOGIS
capturing as well as keeping of registers and databases. Monitor buildings and
grounds for Health and Safety risks. Assist the division with general support
service functions, including key control, servicing of the equipment and
systems, and IT administration.

Mr. Basson Tel No: (021) 918-1976

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).
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No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a written/practical and oral assessment. The
pool of applicants will be considered for vacancies within (the Chief Directorate:
Metro Health Services), for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post.

28 November 2025

ADMINISTRATION CLERK: ADMISSIONS (PATIENT ADMINISTRATION)
Chief Directorate: Metro Health Services

R228 321 per annum

Victoria Hospital

Minimum educational qualification: Senior Certificate (or equivalent
qualification). Experience: Appropriate experience in a Patient Administration
environment. Inherent requirement of the job: Willingness to work shifts
including weekends, public holidays and night shift including overtime as per
operational needs. Competencies (knowledge/skills): Computer literacy.
Knowledge of Hospital Fees policies and procedures. Good interpersonal and
communication skills. Ability to work both independently and within a team.
Clinicom patient reception functions that include attendances & disposals as
per PGWC Hospital Fees policies and procedures Booking of appointments &
patients transport on Healthnet. Attending to patient queries (both verbal and
written). Responsible for receiving, handling and safekeeping of state money
Various Reception tasks or duties assigned to you by immediate supervisor as
required.

Mr A Sedres Tel No: (021) 799-1144

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within the department, for a period
of three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

28 November 2025

ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (CLINICAL
PROCUREMENT SPECIALIST)

R228 321 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics and/or Accountancy as passed subject or Senior Certificate (or
equivalent) with appropriate experience that focuses on the Key Performance
Area's (KRA's) of post. Experience: Appropriate experience in Supply Chain
Management (the procurement and provisioning of goods and services in the
Public Sector) or appropriate experience and knowledge of using the Electronic
Procurement System (EPS) quotation tool. Appropriate experience and
understanding of clinical consumables and services within a healthcare
environment. Inherent requirements of the job: Physical ability to pick up heavy
boxes. Competencies (knowledge/skills): Good interpersonal and
communication skills. Ability to communicate effectively (verbal and written).
Must have computer literacy (MS Word, Excel and Outlook). Knowledge of,
and exposure to the Public Finance Management Act (PFMA), AOS, PT, NT
instructions and regulations. Knowledge and experience of the EPS, Syspro/
Logis procurement system. Ability to work under pressure and meet deadlines.
Good organizational skills. Attention to detail. Reading and writing skills very
vital. Must be able to carry out written and verbal instructions and apply
common sense and logic.

Assist end users with complaints. Record and file all complaints. Update and
maintain the Complaints Register. Capture and type equipment list from
Nursing staff. Assist end users with completing specification templates. Provide
admin support in preparing specifications. Provide representatives names to
head office for BSC committees. Assist CPS with evaluation process of EPS
and tender samples. Complete tender and EPS sample spreadsheets. File
EPS evaluation forms and keep proper records. -Record and store samples
safely. Keep storeroom neat and tidy. Keep updated records of all contracts
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(Institutional, Transversal, and National). Arrange and schedule meetings.
Arrange venues and transport for meetings. Capture and update stock codes
for buyout items. Assist in the disposal of not awarded samples. Obtain
quotations for consumables via the EPS procurement system. Place orders at
companies using the SYSPRO system. Complete entries on all kinds of
procurement documents, registers and purchasing schedules. Keep
department filing system up to date.

Ms L Solomons Tel No: (021) 938-4938

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical assessment.

28 November 2025

ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (ASSETS)
Overberg District

R228 321 per annum

Overberg District Office, Caledon

Minimum educational qualification: Senior Certificate (or equivalent) with
mathematics and/or Accounting as a passed subject and/or Senior certificate
(or equivalent) with experience/competences that focus on the key
performance areas of the post. Experience: Appropriate experience in Supply
Chain Management environment. Appropriate experience in LOGIS and the
EPS. Inherent requirements of the job: Valid B/C/C1/EB driver’s license. Ability
to work in a physically demanding environment. Competencies
(knowledge/skills): Knowledge of the LOGIS System, Asset Management
functions and functional experience in obtaining quotations on an electronic
purchasing system (EPS). Computer literacy (MS Excel and Word). Good
communication skills (written and verbal).

Perform tasks related to procurement administration, such as inviting quotes
on EPS, placing of orders, preparing quotes for Quotation Committee and
follow-up with suppliers. Asset Management to be performed in the Overberg
District which includes proper management of assets pertaining to annual
asset count, updating asset register, disposals, capturing relevant
documentation on LOGIS and keeping updated filing of all relevant
documentation. Support and Compliance Monitoring within the Overberg
District Receive services and preparing batches for payment. Ensure
compliance with all relevant laws and prescripts related to the Supply Chain.
Handle all telephone and written queries from relevant suppliers and end users.
Ms J Honeyabll Tel No: (028) 214-5800

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short listed
candidates may be subjected to a practical test.

28 November 2025

EMERGENCY CARE OFFICER GRADE 1 AND 3 (BAA/AEA) (X7 POSTS)
Chief Directorate: Emergency and Clinical Services Support

Grade 1: R187 488 per annum

Grade 3: R217 983 per annum

Emergency Medical Services, Metropole & Rural Districts

Minimum educational qualification: Grade 1: Successful completion of an
appropriate Basic Life Support (BLS) course that allows registration with the
HPCSA as Basic Ambulance Assistant (BAA). Grade 3: Successful completion
of an appropriate Intermediate Life Support (ILS) course that allows registration
with the HPCSA as Ambulance Emergency Assistant (AEA). Registration with
the professional council: Grade 1: Registration with the Health Professions
Council of South Africa as an BAA. Grade 3: Registration with the Health
Professions Council of South Africa as an AEA. Experience: None after
registration with the Health Professions Council of South Africa (HPCSA) as a
BAA or AEA. Inherent requirements of the job: Physical and mental fitness.
Valid professional driver’s permit (PrDP). Valid code C1 driver’s license.
Competencies (knowledge/skills): Excellent knowledge of all levels of
emergency care protocols. Good communication and interpersonal skills.
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Provide quality and efficient roadside to bedside definitive emergency care
within defined emergency time frames within and across geographic and
clinical service platforms. Make use of all communication tools as provided by
the Employer to facilitate safe communication in relation to patient care
protocols. Effectively maintaining Admin Function: complete manual and
electronic patient care reports and trip authority log sheets. Maintenance of
Emergency Vehicles and Equipment. Ensure effective communication with
regards to patients, colleagues, other services and members of the Public.
Provide effective support to the supervisor and participate in own wellbeing.
EMS Northern District Office — Mr. A Hickey Tel No: (021) 830-1150 / Mr. M
Solomons Tel No: (021) 830-1149

EMS Western District Office — Mr. A Lund Tel No: (021) 508-4508 / Mr. J Calvert
Tel No: (021) 508-4507

EMS Southern District Office — Mr. M Mdzeke Tel No: (021) 374-2316 / Mr. K
Ndiki Tel No: (021) 374-2316/7

EMS Eastern District Office — Mr. M Petersen Tel No: (021) 361-6568 / Ms N
Mlatsha Tel No: (021) 816-8807

EMS West Coast District Office — Mr E. Pedro Tel No: (022) 433-8853 / Ms S.
Andrew Tel No: (022) 433-8853

EMS Winelands District Office - Mr I. Naidoo Tel No: (023) 346-6000 / Ms A.
Botha Tel No: (023) 346-6022

EMS Overberg District Office — Ms Y Avontuur Tel No: (028) 312-3219/ Mr M
Jacobs Tel No: (028) 284-9100

EMS Garden Route District Office Mr J Jansen Tel No: (044) 802-2517 / Ms L.
Jacobs Tel No: (044) 802-2521

EMS Central Karoo District Office — Mr J. Jansen Tel No: (023) 449-8202 / Ms
L. Fortuin Tel No: (023) 449-8209.

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be expected to undergo a practical assessment. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status. The pool of applicants will be considered
for other similar vacant posts within Emergency Medical Services for a period
of 3 months from the date of advert.

28 November 2025

STAFF NURSE GRADE 1 TO 3 (X2 POSTS)
Chief Directorate: Metro Health Services

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Michael Mapongwana CHC and Kleinvlei CHC

Minimum educational qualification: Qualification that allows registration with
the SANC as a Staff Nurse. Registration with the professional council:
Registration with the SANC as Staff Nurse. Experience: Grade 1: None Grade
2: Aminimum of 10 years appropriate/recognisable experience in nursing after
registration as Staff Nurse with the SANC. Grade 3: A minimum of 20 years
appropriate/recognisable experience in nursing after registration as Staff Nurse
with the SANC. Inherent requirements of the job: Willingness to work overtime,
shifts and do night duties. Willingness to rotate within the Sub Structure as per
operational  requirements.  Competencies (knowledge/skills):  Basic
communication skills (both written and verbal). Ability to function as part of a
team. Good human relations. The ability to render nursing care of an
acceptable and safe standard.

Develop and implementation of basic patient care plans. Provide basic clinical
nursing care. Effective health promotion and information to patient/client and
community. Effective utilization of physical and financial resources. Maintain
professional growth/ethical standards and self- development.

Ms K Jacobs Tel No: (021) 363-2814
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Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration with the
SANC (including individuals who must apply for change of registration status).
The pool of applications will be considered for vacancies within Khayelitsha
Eastern Sub-structure, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical and oral assessment.

28 November 2025

STERILIZATION OPERATOR: PRODUCTION (DENTAL NURSING
SUPPORT

Chief Directorate: Metro Health Service

R163 680 per annum

Oral Health Centre, Tygerberg/Mitchell’s Plain

Minimum educational qualification: General Education and Training Certificate
(GETC) or Grade 9 (Std 7). Experience: Appropriate experience in Sterilization
department in a hospital setting. Inherent requirement of the job: Ability to
handle heavy objects e.g. transporting packs and instruments trays to various
areas. Ability to understand infection control procedures. Ability to operate
equipment according to instructions. Competencies (knowledge/skills): Good
communication skills with staff and students. Good interpersonal skills.
Receive, control, clean, pack and sterilize instruments. Selecting, combining
and packing of sets. Monitor, test and operate sterilizers and instrument
washing machines correctly. Ensure the effective functioning of equipment.
Effective and efficient rotation of sterile supplies. Report shortage, broken and
faulty instruments. Provide an effective and efficient support to supervisor.

Ms T Xhanti Tel No: (021) 370-4500 or Thembisa.Xhanti@westerncape.gov.za
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short listed
candidates will be subjected to a written and oral assessment. The pool of
applications will be considered for vacancies within Chief Directorate: Metro
Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post.

28 November 2025

GROUNDSMAN

R138 486 per annum

Red Cross War Memorial Children’s Hospital, Rondebosch

Minimum educational qualification: Basic numeracy and literacy. Must be able
to read and write. Experience: Appropriate experience in keeping Engineering
Plantrooms and Service Yards neat and tidy. Inherent requirements of the job:
Willingness to work Team player with a responsible attitude. Must be of sober
habits. Competencies (knowledge/skills): Ability to work independently and
under pressure. Ability to plan ahead (pro-active), work independently as well
as in a team and it would be required to learn and comply with in-house
systems and procedures. Strict adherence to the Occupational Health and
Safety Act. Familiarity with general cleaning equipment and maintenance
practices.

Perform duties to maintain the Engineering Plantrooms and Service Yards.
Clean drains, gutters, and outdoor areas to also ensure a safe and tidy
environment. Assist in relocating Engineering plant machines and equipment.
Assist to the removal and management of general and domestic waste.

Mr L Johnson Tel No: (021) 658-5481

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).
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No payment of any kind will be required when applying for this post. Candidates
may be subjected to a competency test.
28 November 2025

DRIVER (LIGHT DUTY VEHICLE)

Chief Directorate: Metro Health Services

R138 486 per annum

Helderberg Hospital

Minimum educational qualification: Basic reading, writing and numeracy skills.
Experience: Appropriate experience as driver in an hospital environment.
Inherent requirements of the job: Valid (Code B/EB) drivers’ license with PDP.
Willingness to perform standby and overtime to meet the operational
requirements. Good knowledge of road network in the Peninsula. Access to
lock-up garage at residence or behind locked gates. Competencies
(knowledge/skills): Computer Literacy (MS Office: Word, Excel, Outlook). The
ability to communicate effectively. Applied knowledge of the Transport
Handbook 1 of 2009.

Perform standby duties after-hours (including weekends). Responsible for
completion of vehicle log sheets. Assist Transport Officer with basic
administrative and general tasks. Responsible for basic maintenance of
vehicles (cleaning, reporting of defects, take vehicles for services and repairs,
etc). Transport goods/personnel and services from one point to another.

Mr D. Brecht Tel No: (021) 850-4750

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

28 November 2025

CLEANER (X2 POSTS)
Overberg District

R138 486 per annum

Hermanus CDC; Overstand Sub-district

Minimum requirement: Basic numeracy and literacy skills. Experience:
Appropriate cleaning experience in a hospital/ clinic/hospitality environment.
Inherent requirements of the job: Physically able to lift and move heavy objects.
Ability to operate machinery and equipment. Relief duties in other departments.
Competencies (knowledge/skills): Knowledge of the correct methods of
handling and disposal of refuse/waste products and adherence to policy and
cleaning practices. Excellent communication Skills (verbal and written). Good
interpersonal skills.

Maintain a high standard of neat and hygienic environment in facility as stated
in a weekly/daily/quarterly and six-monthly schedule according to IPC Policy.
Maintain cleaning and maintenance of equipment. Ensure the correct waste
containers are used according to the correct waste. Effective and correct
handling of suppliers, equipment and cost-effective use of
resources/consumables. Provide support during outreaches and campaigns.
Mr M Magele Tel No: (028) 313-5700

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical test.

28 November 2025

MESSENGER
Garden Route District

R138 486 per annum

Mossel Bay Hospital

Minimum requirement: Basic literacy and numeracy skills. Experience:
Appropriate  messenger experience in hospital environment. Inherent
requirements of the job: Willingness to work in different departments when
needed. Competencies (knowledge/skills): Basic computer literacy skills. A
strong sense of confidentiality and trustworthiness. Appropriate knowledge of
folder management procedures. Good communication and interpersonal skills.
Ability to work independently and follow instructions.
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Deliver and collecting of post and packages from different departments. Assist
with general office support tasks. Assist patient administration and records. Ad
hoc duties as when required from your supervisor. Support to supervisor.

Mr A Jacobs Tel No: (044) 604 - 6103

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a practical/written assessment. The pool of applications will be
considered for vacancies within Garden Route District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

28 November 2025
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