ANNEXURE S

PROVINCIAL ADMINISTRATION: KWA-ZULU NATAL
DEPARTMENT OF HEALTH

APPLICATIONS : Applications forwarded to or Hand Delivery, 34 Wilson Street, Dundee, 3000.
Umzinyathi Health District Office, Private Bag X2052, Dundee, 3000.
Application may also be emailed to: Bongumusa.masondo@kznhealth.gov.za
or Mbalenhle.Ngwenya@kznhealth.gov.za

FOR ATTENTION : Ms. M Ngwenya
CLOSING DATE : 31 October 2025 at 16h00
NOTE : NB: Please note that due to financial constraints, there will be no payment of

S & T and resettlement claims
OTHER POST
POST 38/141 : MEDICAL OFFICER —NHI REQUIRED FOR PHC REF NO: NHI/02/2025 (X3

POSTS)
Duration: Until 31 March 2026

SALARY : R639.00 rate per hour inclusive of rural allowance. Maximum 3hoursTime
spent at the clinic Kilometers travelled Exclusion: Doctors working for the
Department of Health will not be considered for NHI posts. NB: Travel claim
capped at no more than 200km’s return per day and 2.0cc engine capacity.

CENTRE : Umzinyathi Health District Office

REQUIMENTS : Matric/ Senior Certificate (Grade 12) MBCHB Medical Degree plus.
Registration with the HPCSA as an Independent Medical Practitioner plus
current registration certificate with the HPCSA. Valid driver's license
Knowledge, Skills And Competencies Required: Sound knowledge, experience
and clinic skills in General Medicine, but especially in the following fields:
Primary Health Care Antenatal care Child Health and IMCI HIV Medicine TB
Medicine Non-communicable Diseases Emergency care Good communication
and leadership skills Knowledge and understanding of Batho Pele Principles
and Patients’ Rights Charter Ability to work as part of the PHC Team Sound
Medical ethics A diploma in HIV Care or Family Medicine would be an
advantage.

DUTIES : Work as a consulting doctor in Primary Health Care Clinics in Umzinyathi
Health District. Provision of good quality, patient-centered and community-
orientated care for all patients. Promote and ensure good continuity of care
Examine, investigate, diagnose and oversee the treatment of patients,
including: Chronic ailments, TB, patients for ARVs, sick children, antenatal
patients and mental health care users etc. Participate in and support CPD
(Continuous Professional Development) and training of PHC doctors and
nurses. Provide medical support to PHC clinical staff. Ensure that relevant
patient's statics are maintained. Maintain accurate health records in
accordance with Legal Ethical considerations. Provide preventive health
interventions and measures to promote health. Handle disability grant
assessments. Perform duties as delegated by supervisor. The incumbent will
be accountable to the Clinic Operational Manager, Medical Manager and DCST
Family Physician, where applicable.

ENQUIRIES : Ms.DLS Zulu Tel No: (034) 299 9100

DEPARTMENT OF TREASURY
The KwaZulu-Natal Department of Provincial Treasury is an equal opportunity, affirmative action
employer and preference will be given to previously disadvantaged groups.

APPLICATIONS : KwaZulu-Natal Provincial Treasury, P O Box 3613, Pietermaritzburg, 3200 or
145 Chief Albert Luthuli Road Pietermaritzburg 3200. Applications can also be
submitted via the e-services system, please assess this site (eservices.gov.za)

FOR ATTENTION : Ms N Cele
CLOSING DATE : 31 October 2025
NOTE : The new Z83 form must be used effective 1st January 2021 and can be

downloaded at www.dpsa.gov.za-vacancies.The Z83 must be accompanied by
a comprehensive Curriculum Vitae. Only provisionally shortlisted applicants will
be contacted and requested to submit their supporting documents. The
Department will also conduct reference checks with HR of current /previous
employer(s) beside the references provided on CV. Candidates will be
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ENQUIRIES
POST 38/143
SALARY

CENTRE
REQUIREMENTS

subjected security screening and a technical assessment. Under no
circumstances will be faxed, emailed and late applications be accepted. The
Department discourages applications that are registered and will not be held
responsible for applications sent via registered mail which are not collected
from the post office. It is the responsibility of the applicant to ensure that the
application reaches the Department timeously. Should you not hear from the
Department within 3 months of the closing date, please regard your application
as unsuccessful. Regrettably, due to excessive budget cuts, the department is
not in a position to meet any travel and subsistence costs relating to recruitment
processes, or relocation and resettlement costs for successful candidates.
Preferences: Females and people with disabilities who meet the requirements.

OTHER POSTS
ASSISTANT DIRECTOR: INFRASTRUCTURE AND SPATIAL PLANNING

REF NO: KZNPT 25/31
Re-advertise

R468 459 per annum

KZN Provincial Treasury, Pietermaritzburg

A 3-year NQF Level 7 qualification with Geographic Information Systems (GIS)
as a major. A minimum of 3-years in a GIS environment within infrastructure
planning and delivery. A valid driver’s license. People with disabilities without
valid Driver’s license will be assisted by the department to meet work related
travel obligations. Skills, Knowledge and Competencies: Extensive working
knowledge of applicable national and provincial policies and legislation is
required: Advanced Project Management. Contract Management. Public
Finance Management Act (PFMA). Municipal Finance Management Act
(MFMA). Division of Revenue Act. Construction Industry Development Board
Act (CIDB). Treasury Regulations. Provincial Growth and Development
Strategy (PGDS). Provincial Spatial and Economic Development (PSEDS).
Public Finance Management Act — Best Practices. Provincial policy priorities.
Political and socio-economic environment surrounding allocated departments.
Organising. Planning. Facilitation and presentation. Problem solving.
Research. Analytical. Computer literacy. Time management. Inter-personal
relations. Verbal and written communication. Financial management. Project
Planning and Management. Policy analysis and development. Self-disciplined
and able to work under pressure with minimum supervision.

Support, Monitor and Oversee Infrastructure Delivery Management
Improvement. Support, monitor and oversee Infrastructure Portfolio Planning.
Conduct Infrastructure Spatial Planning. Support, monitor and oversee
Infrastructure Project/Programme Review. Oversee and Monitor Operations,
Maintenance and Services.

Ms. F Mkhize Tel No: (033) 897 4441

ASSISTANT DIRECTOR: FINANCIAL AUDITS REF NO: KZNPT 25/4

R468 459 per annum

KZN Provincial Treasury, Pietermaritzburg

A 3-year NQF level 7 qualification or higher in Auditing and
Accounting/Accounting/ Accounting Sciences in Financial Accounting/
Accounting Sciences in Internal Auditing/Financial Accounting/Internal
Auditing. A Minimum of 3 years’ experience in conducting or providing technical
support in internal/ external auditing. Membership of Institute of Internal
Auditors South Africa (Il A SA). A valid driver’s license. People with disabilities
without valid Driver’s license will be assisted by the department to meet work
related travel obligations. Skills, Knowledge and Competencies: Detailed
knowledge of public sector, local government and public/private entities
systems and relevant legislation/statutes, including Constitution. PFMA and
Treasury Regulations. Municipal Finance Management Act (MFMA). PSRF
(Public Service Regulatory Framework). Standards for the Professional
Practice of Internal Auditing. General Recognised Accounting Principles.
Generally Accepted Accounting Principles. Modified Cash Standards. MTEF
budget compilation and analysis. Internal Auditing techniques. Enterprise Risk
Management. Team Mate Audit system. Verbal and written communication
abilities Problem-solving. Analytical and numeracy. Auditing and report writing.
Analytical and quantitative method tools. Verbal communication and

104



DUTIES

ENQUIRIES

presentation. Good interpersonal relations. Research and analysis. Report
writing and general writing. Project planning and management. Change
management. Time management. Policy development. Report writing.
Statistical and quantitative analysis. Financial management. People
management. Strategic planning and management. Organisational
development and dispute resolution. Chairing of meetings. Excellent verbal
and written communication abilities. Maintain high standard of honesty,
objectivity, diligence and loyalty. due professional care. Computer skills:
Spreadsheets (MS Excel), word processing (MS Word), PowerPoint (MS
Office), internet and intranet.

Contribute to the development and revision of policies, methodologies, and
procedure manuals for Internal Audit services for the province. Contribute to
the development and revision of the strategic and annual plans for Internal
Audit services for the Provincial Departments based on the results for the
Provincial or Departmental risk assessments. Supervise and implement the
internal audit project, policies, methodologies and procedure manual. Provide
value adding recommendations for improving the institutions governance, risks
and controls and monitor the implementation thereof. Maintain relationships
with client management, and any other internal and external stakeholders.
Manage the resources of the unit.

Ms. N Ngcobo Tel No: (033) 897 4650
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