ANNEXURE V

DEPARTMENT OF HEALTH AND WELLNESS: WESTERN CAPE, PROVINCIAL GOVERNMENT
In line with the Employment Equity Plan of the Department of Health it is our intention with this
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in
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employment through the elimination of unfair discrimination.

It will be expected of candidates to be available for selection interviews on a
date, time and place as determined by the Department. Kindly note that excess
personnel will receive preference.

ERRATUM: Kindly note that the advert for the Post 36/174: Medical Specialist
Grade 1 To 3 (Anaesthesiology) (18 Sessions), Victoria Hospital advertised in
the Public Service Vacancy dated 3 October 2025, with reference number:
POST 36/174 has been cancelled.

Kindly note that the advert for the Post 36/156: Professional Nurse Grade 1 To
3 (General Nursing), Mitchells Plain District Hospital advertised in the Public
Service Vacancy dated 3 October 2025, with reference number: Post 36/156
has been cancelled.

Kindly note that the advert for the Post 35/247: Administration Clerk:
Admissions (X2 Posts) Khayelitsha CHC advertised in the Public Service
Vacancy dated 26 September 2025, with reference number: Post 35/247 has
been cancelled.

OTHER POSTS

MEDICAL SPECIALIST GRADE 1 TO 3 (ANAESTHETICS) (2 POSTS)
Chief Directorate: Rural Health Services

Grade 1: R1 341 855 per annum

Grade 2: R1 531 032 per annum

Grade 3: R1 773 222 per annum, (A portion of the package can be structured
according to the individual’s personal needs).

Worcester Regional Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the HPCSA as Medical Specialist in Anaesthetics. Registration
with the Professions Council: Registration with the HPCSA as Medical
Specialist in Anaesthetics. Experience: Grade 1: None after registration with
the HPCSA as a Medical Specialist in Anaesthetics. Grade 2: A minimum of 5
years appropriate experience as Medical Specialist after registration with the
HPCSA as a Medical Specialist in Anaesthetics. Grade 3: A minimum of 10
years appropriate experience as Medical Specialist after registration with the
HPCSA as a Medical Specialist in Anaesthetics. Inherent requirements of the
job: Valid SA driver’s license. Participate in the after-hours call system.
Competencies (knowledge/skills): Proven leadership abilities and experience
in supervision of staff. Proven experience in principles of planning, organizing
and implementation. Proven knowledge of Public health policies, guidelines
and related prescript to manage resources effectively. Computer literacy.

(key result areas/outputs): Ensure an efficient and cost-effective Anaesthetics
service of high quality with a patient-centered focus and addressing the burden
of disease in the Worcester Central Ecosystem. Support to major referral
centers in the Drainage area of Worcester hospital by doing Outreach and
support and improving competencies in the District Health System to manage
patients appropriately and impact on wellness in the Geographic area.
Financial management by effective and efficient use of resources. Adhere to
requirements for all HR matters. Create a learning environment for junior staff,
and students, both under- and postgraduate as required. Do appropriate
clinical audits and research within the department to stay abreast of clinical
development.

Dr C van der Westhuizen, tel. no. (023) 348-1100

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical test and/or competency test.
Candidates who are not in possession of the stipulated registration
requirements, may also apply. Such candidates will only be considered for
appointment on condition that proof of application for registration to register
with the relevant council and proof of payment of the prescribed registration
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fees to the relevant council are submitted on or before the day of the interview.
This concession is only applicable on health professionals who apply for the
first time for registration in a specific category with the relevant council
(including individuals who must apply for change in registration status). The
pool of applicants will be considered for vacancies within Worcester Regional
Hospital for a period of 3 months from date of advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post.

24 October 2025

REGISTRAR (MEDICINE: INTERNAL) (5 POSTS)
(4-Year Contract)

R1 001 349 per annum (A portion of the package can be structured according
to the individual's personal needs.)

Groote Schuur Hospital, Observatory

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with the Professions Council: Registration
with the HPCSA as a Medical Practitioner. Inherent requirements of the job:
Commuted overtime is compulsory. Emergency and after hour call cover. Each
Registrar will be appointed in a specific training complex but could be required
to work across the platform on request. Competencies (knowledge/skills):
Appropriate and sufficient clinical experience since obtaining the degree of
MBChB and after completion of internal medicine rotations. Effective
leadership & interpersonal skills. Knowledge, expertise and experience with
regards to providing medical services in assessment, diagnosis and treatment
of inpatients and outpatients. Previous research experience and publication.
FCP (SA) Part 1. Post community service experience in Internal Medicine on
an equivalent clinical platform.

(key result areas/outputs): Clinical Service Provision. Participate in the
teaching program. Effective Clinical Administration in patient records and
patient reports. Research and Professional Development (incl. completion of
MMED).

Dr D Maughan, tel no. (021) 406-6422 or deborah.maughan@uct.ac.za
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Please ensure
that you attach an updated CV. Groote Schuur Hospital has adopted the
department’s ecosystem framing of its training platform. Accordingly, all
registrar appointments may be called upon to work across this platform and
may include rotations at Metro West and Rural East hospitals. This includes
Red Cross War Memorial Children's Hospital, New Somerset Hospital,
Mitchells Plein District Hospital, Victoria Hospital and George Provincial
Hospital. Consideration will be given to existing employees who are already on
higher salary packages to retain their existing salary position, as personal. As
such they are entitled to receive pay progression. Appointment as a Registrar
will be for a maximum contract period of 5 years. Employees in service who
opt to continue with their pension benefits as Registrar, will be required to
resign after completion of their registrarship should they not be successful for
advertised Specialist positions. Should registration with the HEI as a student
be discontinued for any reason the appointment of Registrar also discontinues.
Applicants must indicate whether they have bursary obligations. The
Department of Health is guided by the principles of Employment Equity.
Candidates with disability are encouraged to apply and an indication in this
regard will be appreciated. Specific Registrar posts within the Department will
be identified as part of the Affirmative Action programme to create a
representative Specialist cadre in line with applicable procedures. Preference
will be given to SA citizens/permanent residents with a valid identity document.
Registrars will be required to register as post-graduates with University of the
Western Cape according to the yearbook and guidelines. Candidates who are
not in possession of the stipulated registration requirements, may also apply.
Such candidates will only be considered for appointment on condition that proof
of application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
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a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applicants will be
considered for other similar posts within Groote Schuur Hospital, for a period
of three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

24 October 2025

REGISTRAR (GENETICS) (4-YEAR CONTRACT)

R1 001 349 per annum (A portion of the package can be structured according
to the individual's personal needs.)

Groote Schuur Hospital, Observatory

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with the Professions Council: Registration
with the HPCSA as a Medical Practitioner. Inherent requirements of the job:
Commuted overtime is compulsory. Each Registrar will be appointed in a
specific training complex but could be required to work across the platform on
request. Competencies (knowledge/skills): Effective leadership & interpersonal
skills. Appropriate and sufficient clinical experience since obtaining the degree
of MBChB. Knowledge, expertise and experience with regards to providing
clinical services in assessment and treatment of patients, both adults and
children.

(key result areas/outputs): Clinical Service and Counselling Provision to
patients and families with or affected by medical genetic disorders. Participate
in the teaching program. Research and Professional Development (incl.
completion of MMED). Effective Clinical Administration in patient records and
patient reports.

Dr K Fieggen, tel no. (021) 404-6235.

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). Consideration will be given to existing
employees who are already on higher salary packages to retain their existing
salary position, as personal. As such they are entitled to receive pay
progression. Appointment as a Registrar will be for a maximum contract period
of 4 years. Employees in service who opt to continue with their pension benefits
as Registrar, will be required to resign after completion of their registrarship
should they not be successful for advertised Specialist positions. Should
registration with the HEI as a student be discontinued for any reason the
appointment of Registrar also discontinues. Applicants must indicate whether
they have bursary obligations. Please ensure that you attach an updated CV.
Groote Schuur Hospital has adopted the department’s ecosystem framing of
its training platform. Accordingly, all registrar appointments may be called upon
to work across this platform and may include rotations at Metro West and Rural
East hospitals. This includes Red Cross War Memorial Children's Hospital,
New Somerset Hospital, Mitchells Plein District Hospital, Victoria Hospital and
George Provincial Hospital. The pool of applications will be considered for
vacancies within Groote Schuur Hospital, for a period of three months from the
date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
The Department of Health is guided by the principles of Employment Equity.
Candidates with disability are encouraged to apply and an indication in this
regard will be appreciated. Specific Registrar posts within the Department will
be identified as part of the Affirmative Action programme to create a
representative Specialist cadre in line with applicable procedures. Preference
will be given to SA citizens/permanent residents with a valid identity document.
Registrars will be required to register as post-graduates with University of Cape
Town according to the yearbook and guidelines.”
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24 October 2025

MEDICAL OFFICER GRADE 1 TO 3 (PAEDIATRIC MEDICINE)
(12 Month Contract) (2 Posts)

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum (A portion of the package can be structured
according to the individual's personal needs.)

Red Cross War Memorial Children’s Hospital,

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as
Medical Practitioner. Registration with the Professions Council: Registration
with the HPCSA as Medical Practitioner. Experience: Grade 1: None after
registration as a Medical Practitioner with the HPCSA in respect of SA qualified
employees. 1-year relevant experience after registration as Medical
Practitioner with a recognized foreign Health Professional Council in respect of
foreign qualified employees, of who is not required to perform Community
Service as required in South Africa. Grade 2: A minimum of 5 years appropriate
experience as a Medical Practitioner after registration with the HPCSA as a
Medical Practitioner in respect of SA qualified employees. A minimum of 6
years relevant experience after registration as a Medical Practitioner with a
recognized foreign Health Council in respect of foreign qualified employees, of
whom it is not required to perform Community Service as required in South
Africa. Grade 3: A minimum of 10 years appropriate experience as a Medical
Practitioner after registration with the HPCSA as a Medical Practitioner in
respect of SA qualified employees. A minimum of 11 years relevant experience
after registration as a Medical Practitioner with a recognized foreign Health
Professional Council in respect of foreign qualified employees, of whom it is
not required to perform Community Service as required in South Africa.
Inherent requirements of the job: Applicants must have a valid APLS/ PALS
certificate. Must provide after-hours emergency services and participate in
commuted overtime at 16-hours per week. Competencies (knowledge/skills):
Ability to work in a professional team. Post-internship experience in general
paediatrics under onsite supervision of a registered paediatrician. Ability to
achieve and maintain good interpersonal relations with staff, patients and their
families. Must assist with the provision of a comprehensive paediatric service.
Completion of /or exemption from South African Community Service Excellent
report, clinical note and referral writing skills. Experience with teamwork,
planning, organizing and coordination. Excellent interpersonal, administrative,
communication, analytical and problem-solving skills Display empathy for
patients, promote advocacy and facilitate holistic treatment. Good time
management.

(key result areas/outputs): Provide a high-quality clinical service to patients and
their families. Supervision of junior medical staff to ensure quality of care and
good clinical outcomes. Interaction with (and supervision of where necessary)
nursing staff, allied professionals, and students. Informal teaching and training
of junior staff in the course of clinical work. Teaching (formal and informal) of
undergraduate medical students. Effective and efficient administration of
clinical services. Clinical leadership in the workplace. Administration of the
HECTIS patient management system and other WCG health applications.
Improve professional competence by regular self-learning and reflection with
the application of current evidence.

Dr M Salie, tel.no. (021) 658-5430, Email:
Moegamad.salie@westerncape.gov.za.

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status).

24 October 2025
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POST 37/215

MEDICAL OFFICER GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum (A portion of the package can be structured
according to the individual's personal needs.)

False Bay Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with the Professions Council: Registration
with the HPCSA as a Medical Practitioner (Independent Practice). Experience:
Grade 1: None after registration as a Medical Practitioner with the HPCSA in
respect of SA qualified employees. 1-year relevant experience after registration
as Medical Practitioner with a recognized foreign Health Professional Council
in respect of foreign qualified employees, of whom it is not required to perform
Community Service as required in South Africa. Grade 2: A minimum of 5
years’ appropriate experience as a Medical Practitioner after registration with
the HPCSA as a Medical Practitioner in respect of SA qualified employees. A
minimum of 6 years’ relevant experience after registration as a Medical
Practitioner with a recognized foreign Health Professional Council in respect of
foreign qualified employees, of whom it is not required to perform Community
Service as required in South Africa. Grade 3: A minimum of 10 years’
appropriate experience as a Medical Practitioner after registration with the
HPCSA as Medical Practitioner in respect of SA qualified employees. A
minimum of 11 years’ relevant experience after registration as Medical
Practitioner with a recognized foreign Health Professional Council in respect of
foreign qualified employees, of whom it is not required to perform Community
Service as required in South Africa. Inherent requirements of the job:
Willingness to work commuted overtime (compulsory). Competencies
(knowledge/skills): To provide good quality, cost effective care to patients
accessing clinical services at False Bay Hospital, in the emergency department
and acute wards, 72-hour safe unit and outpatient services. To contribute to
clinical service improvement. Knowledge of Mental Health Care. To work with
the MDT to provide care to mental health care users. Knowledge and
management of general medical and surgical conditions at district hospital
level. Knowledge applicable to South African TB and HIV care guidelines,
mental health care, women and child health care and chronic diseases.
Computer literacy (MS Excel, Word, Outlook etc.) and good interpersonal,
organizational and teamwork skills. Ability and willingness to perform outreach
services within the Southern Western substructure and to provide support and
guidance to junior colleagues and nurses. Rotate in different departments
according to operational needs and requirements.

(key result areas/outputs): Comprehensive, evidence based, direct patient-
centered clinical service provision. Ensure compliance by means of
maintaining high quality clinical records. Effective administration, management
and service development. Conducting appropriate training, teaching and
operational research. Effective management and utilization of physical and
financial resources.

Dr K Adamson, tel. no. (021) 832-5265

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
may be subjected to a practical/written test. Candidates who are not in
possession of the stipulated registration requirements may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status).

24 October 2025

OPERATIONAL MANAGER NURSING (PRIMARY HEALTH CARE)
West Coast District
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R693 096 per annum

Malmesbury CDC, Swartland Sub-district

Minimum educational qualification: Basic R425 qualification (i.e
diploma/degree in nursing) or equivalent qualification that allows registration
with South African Nursing Council (SANC) as a Professional Nurse and
Midwife. Post-basic qualification with duration of at least 1 year Diploma in
Clinical Nursing Science: Health Assessment, Treatment and Care (R48),
accredited with SANC. Registration with the Professions Council: Registration
with (SANC) as a Professional nurse and Midwife. Experience: A minimum of
9 years of appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. At least 5 years of the
period referring to above must be appropriate/recognizable experience after
obtaining the 1-year post-basic qualification in Curative skills in Primary Health
Care (R48). Inherent requirements of the job: Valid (Code B/EB) driver’s
license. Oversee Satellite Clinics and mobile health services. Willingness to
work overtime when necessary and willingness to support other clinics in the
Sub-district. Competencies (knowledge/skills): Information management with
regards to PHC indicators. Quality assurance knowledge. COPC principles and
interpretation. Legislation of Ideal Clinic and Office of Health standards
compliance. Computer literacy (MS Word and Excel). Good interpersonal and
communication skills. Good organizing skills.

(key result areas/outputs): Effective and holistic management of patients on
PHC level. Effective management and execution of integrated Child Health and
Youth Services including school health services. Effective management and
execution of integrated maternal & woman’s health services according to the
guidelines. Effective management and execution of integrated HAST services.
Provide holistic management and leadership in the PHC facilites and
coordinate mobile services.

Mr RA Christoffels, tel.no. (022) 482-2729

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical test. Candidates may be subjected
to a competency-based assessment. The pool of applications will be
considered for vacancies within Swartland Sub-district, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

24 October 2025

ASSISTANT MANAGER NURSING: GENERAL (NIGHTY DUTY)
Chief Directorate: Metro Health Service

R693 096 per annum

Alexandra Hospital

Minimum educational qualification: Basic R425 qualification (i.e.
degree/diploma in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse with
Psychiatry. Registration with the Professions Council: Registration with the
SANC as a Professional Nurse and Psychiatry. Experience: A minimum of 8
years appropriate/recognisable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. At least 3 years of the
period referred to above must be appropriate/recognisable experience at
management level. Inherent requirements of the job: Valid (Code B/EB) drivers’
licence. Willingness to work night shifts, public holidays, after-hours, standby
and weekends. Willingness to travel for official meetings and/or training.
Competencies (knowledge/skills): Demonstrate an in-depth understanding of
nursing legislation and related legal and ethical nursing practices and how it
impacts on service delivery in a rural regional hospital environment.
Demonstrates a clear understanding of Infection Prevention Control,
Occupational Health and Safety and Risk Management — including Ideal
Hospital Framework and Quality Assurance Processes and Compliance.
Ensure that clinical nursing practice are rendered by the nursing team and
promote quality of nursing care as directed by scope of practice and standards.
Managerial and leadership skills and values: integrity, innovative visionary,
catalyst for change, self-awareness and confidence, delegation, accountability,
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problem solving & decision making, conflict resolution, interpersonal and
communication skills. Very knowledgeable and demonstrates a good
understanding of People Management (Human Resource Management). -
Demonstrates a good understanding of financial policies and practices.
Knowledgeable about relevant legislation pertaining to labour relations, nursing
legislation, related legal and ethical nursing practices, relevant public sector
policies and protocols. Computer Literacy in MS Word, Excel, PowerPoint and
Outlook. Willingness to act as Deputy Nursing Manager: Head of Nursing and
other members of the Nurse Management team when required.

(key result areas/outputs): Overall coordination, implementation and
monitoring of the strategic objectives of nursing, the facility and the Department
of Health. Effective management and coordination of quality nursing care within
set standards and within legal and professional frameworks. Manage and
facilitate both human resources and financial aspects related to the area being
managed. Management of information through the collection and analysis of
data, report writing and development and implementation of relevant
interventions. Policy development and implementation.

Mr M Njongonkulu, tel. no. (021) 503-5077

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. The pool of
applications will be considered for vacancies within the Chief Directorate: Metro
Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post.”

24 October 2025

OPERATIONAL MANAGER NURSING (SPECIALTY UNIT: EC AND

THEATRE)
Overberg District

R693 096 per annum

Swellendam Hospital

Minimum educational qualification: Basic R425 qualification (i.e., diploma or
degree in nursing) or equivalent qualification that allows registration with the
SANC as a Professional Nurse and Midwife. A post-basic nursing qualification
with a duration of at least 1 year, accredited with the SANC in Medical and
Surgical Nursing Science: Critical Care Nursing: Trauma and Emergency or
General or in Medical and Surgical Nursing Science: Operating Theatre.
Registration with the Professions Council: Registration with the South African
Nursing Council (SANC) as Professional Nurse and Midwife. Experience: A
minimum of 9 years appropriate/recognizable experience in nursing after
registration as a Professional Nurse with SANC in General Nursing. At least 5
years of the period referred to above must be appropriate/recognizable
experience in the specific speciality after obtaining the 1-year post basic
qualification as mentioned above. Inherent requirements of the job: Ability and
willingness to assist with shifts and after-hours hospital cover including
weekends, public holidays, night duty relief and overtime should the need arise.
Valid Code (B/EB/C1) driver’s license. The incumbent will be expected to
assist/work at other clinics, mobile, satellite within the SD, when required.
Competencies (knowledge/skills): Computer literacy (MS word, Excel,
PowerPoint and Outlook). Knowledge and insight of relevant legislation and
policy related to this nursing specialty within the public sector. Be able to
function independently and as part of the multidisciplinary team. Knowledge of
the South African triage (SATS), Hospital and Emergency centre tracking
information systems (HECTIS). Ability to promote quality patient care through
the setting, implementation, and monitoring standards. Effective
communication, interpersonal, leadership, organisational skills, decision
making, and conflict resolution skills.

(key result areas/outputs): Manage, supervise and coordinating patient care
and human resources in the Emergency centre and the Operating theatre
departments. Provide strategic leadership and guidance towards realisation of
strategic goals and objectives of the organization through the implementation
of policies, regulations, and professional practices. Collect, verify and submit
accurate statistics monthly with presentation thereof at the monthly Mortality
and morbidity meetings. Quality assurance management by auditing clinical
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records, doing ward rounds, managing patient safety incidents and complaints.
Ensure in-service training and staff development of subordinates to enhance
staff skills and competencies.

Ms F Vermeulen, tel. no. (028) 514-8419

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to competency assessment. The pool of applications will be
considered for vacancies within Overberg District, for a period of three months
from the date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
24 October 2025

CLINICAL _PROGRAMME __COORDINATOR GRADE 1 (CBS)
(COMPREHENSIVE HEALTH SERVICES)
Cape Winelands District

R549 192 per annum

Langeberg Sub-district

Minimum educational qualification: Basic R425 qualification (i.e.,
Diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse and
Midwife. (This dispensation is only applicable for posts of Clinical Programme
Coordinator where it is an inherent requirement of the post, incumbent to
maintain registration with the SANC). Registration with the Professions
Council: Registration with the SANC as a Professional Nurse and Midwife.
Experience: A minimum of 7 years appropriate/recognisable experience in
nursing after registration as Professional Nurse with SANC in General Nursing.
Inherent requirements of the job: Valid (Code B/EB) driver's licence and
willingness to travel. Competencies (knowledge/skills): Good interpersonal
relations, leadership and communication skills (verbal and written). Knowledge
of the Maternal-Child-Women’s-Health, HIV/AIDS/STI/TB, Chronic Disease
Management and Community Orientated Primary Care (COPC) Computer
literacy (MS Word, Excel and PowerPoint). Ability to work independently and
in a multi-disciplinary team.

(key result areas/outputs): Provide comprehensive support for the Langeberg
Sub-district Primary Health Care management teams to enable implementation
and realisation of Western Cape and Cape Winelands District Health plans.
Support the implementation and integration of Community Orientated Primary
Care (COPC). Link, monitor, evaluate and coordinate COPC partners including
but not limited to, funded Non-Profit Organisations (NPOs) and Private
Provider Partners. Support Langeberg Sub-Districts to achieve programmatic
deliverables including Maternal and Child-Women-Health, First 1000 days
strategies, HIV/AIDS/STI/TB, Mental Health, Chronic Disease Management,
and realisation of ideal clinic status. Monitor and evaluate programme goals
and targets including the collection, validation, interpretation and analysis of
statistical data. Support the integration of Palliative care program in the bigger
health system

Ms. MP Williams, tel.no. (023) 626-8542

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short-listed
candidates may be subjected to a practical test. The pool of applications will
be considered for vacancies within Langeberg Sub District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

24 October 2025

OPERATIONAL MANAGER NURSING GRADE 1 (GENERAL)
West Coast District

R549 192 per annum

West Coast TB Complex (Sonstraal Transitional Care Hospital), Paarl
Minimum educational qualification: Basic R425 qualification (i.e.
degree/diploma in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse.
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Registration with the Professions Council: Registration with the SANC as
Professional Nurse. Experience: A minimum of 7 vyears appropriate/
recognizable experience in nursing after registration as a Professional Nurse
with the SANC in General Nursing. Inherent requirements of the job: Valid
(code B/EB) driver’s licence. Willingness to work shifts, overtime, weekends
and public holidays on day and night duty depending on operational
requirements. Competencies (knowledge/skills): Ability to promote quality
patient care through the setting, implementation and monitoring of standards
and knowledge and insight of relevant legislation and policies related to nursing
within the public sector e.g. Labour relations, disciplinary codes etc. Good
organisational, interpersonal, leadership, decision-making, and conflict
resolution skills. Basic computer literacy —-MS Word, MS Excel, Outlook (proof
must be attached). Knowledge of health applications i.e. Clinicom, Sinjani.
(key result areas/outputs): Ensure quality nursing care throughout the hospital
through participation in the analysis, formulation and implementation of
nursing guidelines, practices, standards and procedures Participate in training,
research and information management. Implement and oversee effective
processes and practices regarding quality assurance programmes, initiatives,
nursing guidelines, standards and procedures, adhere to National and
Provincial policies and Core Standards (ldeal Hospital Framework, OHS).
Efficient and effective Management and monitoring of financial, human and
physical resources. Provision of effective support and standby duty for Nursing
Management Ensure sound Labour Relations.

Ms. N Liebenberg, tel. no. (021) 815-8340

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical assessment. The pool of applications
will be considered for vacancies within West Coast TB Complex, for a period
of three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

24 October 2025

CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH

CARE)
Overberg District

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Barrydale Clinic, Swellendam Sub-District

Minimum educational qualification: Basic R425 qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council as Professional Nurse and Midwife.
Post-basic qualification, with duration of at least 1-year, in Curative Skills in
Clinical Nursing Science: Health Assessment, Treatment and Care accredited
with the SANC (R48). Registration with the Professions Council: Registration
with the SANC as Professional Nurse and Midwife. Experience: Grade 1: A
minimum of 4 years appropriate/recognizable nursing experience after
registration with the SANC as Professional Nurse in General nursing. Grade
2: A minimum of 14 years appropriate/recognizable nursing experience after
registration with the SANC as Professional Nurse in General Nursing. At least
10 years of the period referred to above must be an appropriate/recognizable
experience after obtaining the 1-year post-basic qualification as mentioned
above. Inherent requirements of the job: Valid (Code B/EB/C1) driver’s license.
The incumbent will be expected to assist/work at other clinics, mobile, satellite
within the Sub-District, when required. Competencies (knowledge/skills):
Knowledge of nursing care processes and procedures, nursing statutes, and
other relevant legal frameworks. Interpersonal skills including public relations,
negotiating, conflict handling and counseling skills. Knowledge of information
management.

(key result areas/outputs): Assist with the management of the Burden of
Disease according to the Comprehensive Health Programme. Quality of
service Plan and implement Health Promotion and Prevention activities
infacility and community. Link with the community structures and NPO'’s.
Collect data and submit reports on or before time. Assist with the management
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of human resources, Financial, SCM, Strategy and Health Support,
Infrastructure and Equipment.

Ms GJ Van Der Westhuizen, tel. no. (028) 514-8400

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post-
basic qualification: Diploma in Clinical Nursing Science, Health Assessment,
Treatment Care. The pool of applications will be considered for vacancies
within Overberg District, for a period of three months from the date of the
advert, provided that the job title, core functions, inherent requirements, and
salary level are the same as those of the advertised post.

24 October 2025

PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY NURSING: TRAUMA
& EMERGENCY)

(Chief Directorate: Rural Health Services)

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

George Regional Hospital

Minimum educational qualifications: Basic R425 qualification (i. e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse. Post-
basic nursing qualification with a duration of at least one year accredited with
the SANC in Medical and Surgical Nursing Science: Critical Care Nursing:
General or Medical and Surgical Nursing Science: Critical Care Nursing:
Trauma and Emergency. Registration with a professional council: Registration
with SANC as a Professional Nurse. Experience: Grade 1: A minimum of 4
years appropriate/recognisable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum of
14 years appropriate/recognisable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. At least 10 years of the
period referred to above must be appropriate/recognisable experience after
obtaining the 1-year post-basic qualification in the relevant specialty. Inherent
requirements of the job: Willingness to work shifts, day and night duty,
weekends, overtime and public holidays to meet the operational requirements.
Competencies (knowledge/skills): Knowledge of relevant legislation and
policies of the Department of Health Western Cape. Skills to plan, organise &
coordinate the service by analysing, problem solving & decision making.
Leadership towards the realisation of strategic goals and objectives of the
Trauma & Emergency Department.

(key result areas/outputs): Ensure quality patient care regarding the
identification of nursing care needs, the planning & implementation of nursing
care plans and the education of nursing personnel as a Professional Nurse in
the Trauma & Emergency department. Render and supervise specialized
clinical nursing care and support clinical staff with surgical & medical
procedures. Utilize human, material and physical resources efficiently and
effectively. Maintain & promote professional growth/ethical standards and
development of self & others. Display of core values of the Department of
Health WCG in the execution of duties, while practising within the legislation,
regulations and protocols applicable to the public service.

Ms LK De Goede tel. no. (044) 802-4352

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
may be subject to a practical. Candidates who are not in possession of the
stipulated registration requirements, may also apply. Such candidates will only
be considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted with their job
application/on appointment. This concession is only applicable on health
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professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The pool of applications will be considered for vacancies
within George Regional Hospital, for a period of three months from the date of
the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.

24 October 2025

PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY NURSING: TRAUMA
AND EMERGENCY) (6 POSTS)

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council as a Professional Nurse and Midwife. A
post-basic nursing qualification, with duration of at least 1 year accredited with
the SANC in Medical and Surgical Nursing Science: Trauma and Emergency
Nursing or Medical and Surgical Nursing Science: Critical Care Nursing:
General. Registration with the Professions Council: Registration with the SANC
as Professional Nurse and Midwife. Experience: Grade 1: A minimum of 4
years appropriate/recognisable experience in nursing after registration with the
SANC as Professional Nurse in General Nursing. Grade 2: A minimum of 14
years appropriate/recognisable experience in nursing after registration with the
SANC as Professional Nurse in General Nursing. At least 10 years of the period
referred to above must be appropriate/recognisable experience in the specific
specialty after obtaining the 1-year post-basic qualification in the relevant
specialty. Inherent requirements of the job: Willingness to work shifts, day &
night duty, weekends and public holidays to meet the operational requirements.
Competencies (knowledge/ skills): Knowledge and insight of relevant
legislation and policy related to nursing within the Department of Health
Western Cape. Plan, Organize, & Coordinate the service by analysing, problem
solving, and decision making. Leadership towards the realization of strategic
goals and objective of the speciality clinical department. Display core values of
the Department of Health and Wellness (WCG) on the execution of duties while
practicing within the legislation, regulations and protocols applicable to the
public service.

(key result areas/outputs): Ensure quality patient care regarding the
identification of nursing care needs, the planning and implementation of
nursing care plans and the education of the nursing personnel as a
Professional Nurse in the specific speciality clinical area. Render and supervise
specialised clinical nursing care and support clinical staff with procedures
within the specific clinical speciality unit. Utilize human, material and physical
resources and development of self and others.

Ms V Dubase, tel. no. (021) 938-4055

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post. Candidates who
are not in possession of the required qualification will be appointed into the
general stream, and they will be required to obtain the necessary qualification
within the predetermined period of time. Candidates who are not in possession
of stipulated registration requirements, may also apply. Such candidates will
only be considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable to candidates who
apply for the first time for registration in the post-basic qualification in Medical
and Surgical Science: Trauma and Emergency or Medical and Surgical Nursing
Science: Critical Care Nursing: General

24 October 2025

OCCUPATIONAL THERAPIST GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R397 233 per annum
Grade 2: R463 941 per annum

159



CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE
POST 37/224
SALARY

CENTRE
REQUIREMENTS

Grade 3: R543 099 per annum

Stikland Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as an
Occupational Therapist. Registration with the Professions Council:
Registration with the HPCSA as an Occupational Therapist. Experience: Grade
1: None after registration with the HPCSA as an Occupational Therapist. One-
year relevant experience after registration with the HPCSA as an Occupational
therapist in respect of foreign qualified employees, of whom is not required to
perform Community Service, as required in South Africa. Grade 2: Minimum of
10 years relevant experience after registration with the HPCSA as an
Occupational Therapist. Minimum of 11-year relevant experience after
registration with the HPCSA as an Occupational therapist in respect of foreign
qualified employees, of whom is not required to perform Community Service,
as required in South Africa. Grade 3: Minimum of 20 years relevant experience
after registration with the HPCSA as an Occupational Therapist. Minimum of
21-year relevant experience after registration with the HPCSA as an
Occupational therapist in respect of foreign qualified employees, of whom is
not required to perform Community Service, as required in South Africa.
Inherent requirement of the job: Valid driver’s licence. Competencies
(knowledge/skills): Knowledge of providing intervention for clients with mental
health challenges. Knowledge of applicable health legislation, relevant acts,
policies and procedures. Understanding of evidence-based practice and
knowledge of PSR model in a Mental health environment. Computer literacy.
(key result areas/outputs): Provide evidence based Clinical Service within a
Mental health setting in accordance with prescribed requirements and
protocols. Conduct assessments and implement treatments plans within
allocated areas. Administration related to clinical service delivery. Ensure
effective resource management. Student supervision and training.
Management of events and projects advocating for mental health services.
Ensure continued professional development by staying abreast with
developments within the profession.

Ms Y Louw, tel. no. (021) 940-4590

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. “Candidates who are
not in possession of the stipulated registration requirements may also apply.
Such candidates will only be considered for appointment on condition that proof
of application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview.” This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for a change in registration status). The pool of applications will be
considered for vacancies within the Chief Directorate: Metro Health Services,
for a period of three months from the date of the advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post.

24 October 2025

DIETICIAN GRADE 1 TO 3

Grade 1: R397 233 per annum

Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Dietician. Registration with the Professions Council: Registration with the
HPCSA as a Dietician. Experience: Grade 1: None after registration with the
HPCSA in Dietetics in respect of RSA qualified employees. One-year relevant
experience after registration with the HPCSA as a Dietician in respect of foreign
qualified employees, of whom it is not required to perform Community Service,
as required in South Africa. Grade 2: Minimum of 10 years relevant experience
after registration with the HPCSA in Dietician in respect of SA qualified
employees who performed Community Service, as required. Minimum of 11
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years relevant experience after registration with the HPCSA as a Dietician in
respect of foreign qualified employees, of whom it is not required to perform
Community Service, as required in South Africa. Grade 3: Minimum of 20 years
relevant experience after registration with HPCSA as a Dietician in respect of
SA qualified employees who performed Community Service, as required in
South Africa. Minimum of 21 years relevant experience after registration with
the HPCSA as a Dietician in respect of foreign qualified employees. Inherent
requirements of the job: Required to participate in weekend duties. Required
to accumulate CEU points for continued registration with HPCSA.
Competencies (knowledge/skills): Thorough knowledge and exposure to all
aspects relating to Dietetics in all aspects of dietetics. Good interpersonal,
communication and organisational skills. Computer literacy. Good
communication skills (written and verbal). Relevant experience in student
training.

(key result areas/outputs): Render a therapeutic service to in- and out-patients.
In-service training to personnel and dietetic students. Support to supervisor.
Ms N Esau, tel. no. (021) 938-5168

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post. “Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration
as Dietician with the relevant council (including individuals who must apply for
change in registration status)”.

24 October 2025

EMS EMERGENCY CALL CENTRE SUPERVISOR (2 POSTS)
Emergency and Clinical Support Services

R325 101 per annum

Emergency Medical Services

Central Karoo Centre (1 post)

Cape Winelands Centre (1 post)

Minimum educational qualification: Senior Certificate (Grade 12) or equivalent.
Experience: Appropriate experience in Emergency Call Centre environment
(Minimum of 5 continuous years of experience with call taking and dispatching).
Appropriate previous supervisory experience. Inherent requirements of the job:
Ability to work shifts and overtime, as needed. Competencies
(knowledge/skills): Competency in the CAD (CareMonX) system. Good
leadership, communication, and interpersonal skills. Good planning, leading,
organizing and control abilities. Ability to work well under pressure. Computer
Literacy with MS Word, Excel and Power point, Outlook and Internet.

(key result areas/outputs): Efficient, effective, and quality management of the
Shift or Component in the CTCC. Cost Effective Management of allocated
overtime needs. Effective Human Resource Management, Training and
Development and the management of Labour Relations matters. Supervision
and Management of all Administrative Requirements. Effective Communication
and Liaison with internal and external clients. Support to colleagues and the
CT Centre Manager.

Ms BA Dees tel. no (021) 346-6032 — Cape Winelands; Ms M Arries tel. no.
(044) 805-5070 — Central Karoo

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within Emergency Medical
Services, for a period of three months from the date of the advert, provided in
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post. Shortlisted candidates will be expected
to undergo a practical assessment.

24 October 2025
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ADMINISTRATIVE OFFICER: SUPPLY CHAIN MANAGEMENT (ASSET
MANAGEMENT)

R325 101 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics and/or Accountancy as a passed subject and/or Senior Certificate
(or equivalent) with experience/competencies that focuses on the Key
Performance Areas (KRA's) of the post. Experience: Appropriate administrative
experience in line with the duties (key result areas/outputs) the post.
Appropriate administrative experience in a clinical or healthcare setting.
Inherent requirement of the job: Valid (Code B/EB) driver’s license and
willingness to travel. Competencies (knowledge/skills): Working knowledge
and experience of Asset Management and Supply Chain Management in the
Public Service. Strong analytical and strategic thinking abilities. Computer skills
in MS Office (i.e. Word, Excel, PowerPoint and Outlook). Good interpersonal
and organisational skills. Ability to work in a team context and motivate team
members. Knowledge of PFMA, Finance instructions, Provincial and National
Treasury regulations, Supply Chain Instructions as well as Accounting Officer
System. Attention to detail and adherence to deadlines. Strong organizational
and communication skills. Ability to manage multiple priorities and work
independently. Computer literacy (MS Word, Excel and Outlook) and familiarity
with Syspro or LOGIS.

(key result areas/outputs): Asset Register Maintenance. Asset Verification.
Disposal Management & Loss Control Process. Additions of assets
Management. Contract Performance Management. Support to supervisor and
management. People Management.

Ms V Groenewald, tel. no. (021) 938-4911

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical assessment.

24 October 2025

ADMINISTRATIVE OFFICER (BID ADMINISTRATION AND CONTRACT
MANAGEMENT)

R325 101 per annum

Red Cross War Memorial Children’s Hospital

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics and/or Accounting as a passed subject and/or Senior Certificate
(or equivalent) with experience/competencies that focuses on the Key
Performance Areas (KPA’s) of the post. Experience: Appropriate supervisory
and management experience in SCM. Appropriate experience in the
procurement of equipment and services in a SCM environment. Appropriate
experience in the Formal Bidding and Procurement process. Competencies
(knowledge/skills): Knowledge of and practical experience in Logis and/or
Syspro, Electronic Procurement System (ePS), or other relevant procurement
systems used in the public sector. Computer literacy in MS Word, MS Excel,
Outlook. Good organisational skills. Excellent managerial and leadership skills.
knowledge and experience of the Bids and contract management process.
Knowledge of Asset and Inventory (warehouse) Management procedures.
Knowledge of PFMA, Finance instructions, Provincial and Treasury
regulations. Knowledge of the Preferential Procurement Policy Framework Act
5 of 2000 (PPPFA). Ability to apply the Disciplinary code.

(key result areas/outputs): Facilitate the end-to-end Bid Process for Red Cross
War Memorial Children’s Hospital from demand management through
specification, advertising, evaluation, adjudication, award, and contract
implementation, including performance monitoring and related administrative
duties. Manage procurement transactions effectively and efficiently on LOGIS,
IPS, and the Electronic Procurement System (ePS), including performing the
role of an Approver on ePS. or IPS. Maintain and monitor all awarded contracts,
including tracking of contract deliverables, performance reviews, expiry dates,
renewal timelines, and lease management. Ensure accurate, timely, and
compliant reporting of procurement and equipment purchases to Head Office,
management, and other relevant stakeholders. Coordinate the procurement of
all institutional assets, both major and minor, ensuring alignment with demand
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plans and full budget utilisation. Liaise with internal end-users, service
providers, and external government departments on Supply Chain matters to
ensure responsive and compliant procurement. Ensure that procurement
processes adhere to the PFMA, National and Provincial Treasury regulations,
SCM prescripts, delegations, and the PPPFA. Identify procurement risks and
implement mitigation controls throughout the bid and contract lifecycle.
Maintain audit-ready documentation for all procurement and bid-related
transactions. Support internal and external audits. Monitor supplier
performance and address underperformance or breaches in line with contract
terms and disciplinary procedures. -Participate in Bid Specification, Evaluation
Committees as an SCM representative. Assist with the preparation of demand
plans and procurement plans aligned to the institutional strategic objectives.
Contribute to quarterly and annual reporting for SCM performance indicators.
Develop and provide training to staff on SCM processes, systems (LOGIS,
ePS), and applicable regulations to build internal capability and compliance
awareness. Oversee the performance management, training, development,
and disciplinary matters of staff under your supervision in line with HR policies.
Mr O Zibayi tel. no. (021) 658-5698/Mr S Ntsonkotha, tel. no. (021) 658-5298.
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. CVs should
address experience and knowledge extensively with regards to duties above.
24 October 2025

ADMINISTRATIVE OFFICER: HUMAN RESOURCE MANAGEMENT
(EMPLOYEE SERVICES AND TALENT SOURCING)

R325 101 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience in Recruitment and Selection. Appropriate
experience in using biometric machine (hosting of fingerprints/ verification
checks). Appropriate working experience on the on-line advertisement system.
Competencies (knowledge/skills): Computer Literacy in MS Word, Excel and
Persal. Good communication skills. Knowledge of Employment Equity and
Recruitment and Selection Policy and Circulars. Knowledge of the Staff
Performance Management System (SPMS).

(key result areas/outputs): Assist with and co-ordinate Recruitment and
Selection processes. Assist and advise with the compilation of job descriptions
and advertisements. Uploading of advertisements on the on-line system.
Provide an advisory and support service in the application of Recruitment and
Selection policy and procedures and EE matters. Scrutinise motivations for
procedural correctness and fairness. Supervision, training and development of
staff. Effective record-keeping and keeping of accurate statistics.

Ms VG De Jager, tel. no. (021) 938-5194

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a practical assessment.

24 October 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING: RELIEF)
Chief Directorate: Rural Health Services

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

George Regional Hospital

Minimum educational qualifications: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
Midwife. Registration with a professional council: Registration with the South
African Nursing Council (SANC) as Professional Nurse and Midwife.
Experience: Grade 1: None after registration as Professional Nurse with the
SANC in General Nursing. Grade 2: A minimum of 10 years
appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. Grade 3: A minimum of
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20 years appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. Inherent requirements
of the job: Will be required to work shifts, night duty, weekends, public holidays
as well as overtime. Willingness to rotate within the hospital. Competencies
(knowledge/skills): Basic Computer literacy (MS Office). Ability to function
independently, as well as in a multi-disciplinary team to ensure good patient
care. Ability to communicate effectively verbally and written. Knowledge of the
nursing processes & procedures as outlined in Nursing Act and SANC
regulations. Professionalism, good Interpersonal communication skills,
leadership skills and flexibility. Skills to plan, organize & coordinate the service
by analysing, problem solving and decision making.

(key result areas/outputs): Ensure quality patient care regarding the
identification of nursing care needs, the planning & implementation of nursing
care and the education of nursing & other personnel. Render advanced clinical
nursing care and support clinical staff with surgical & medical procedures.
Utilize human, material and physical resources efficiently and effectively.
Maintain professional growth/ethical standards and self- development. Display
of core values of the Department of Health WCG in the execution of duties.
Ms LA Campbell, tel. no. (044) 802-4371 / 4537

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
may be subject to a practical. Candidates who are not in possession of the
stipulated registration requirements, may also apply. Such candidates will only
be considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The pool of applicants will be considered for similar vacant
posts within George Regional Hospital for a period of 3 months from date of
advert, provided that the job title, core functions, inherent requirements and
salary level are the same as those of the advertised post.

24 October 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING)
(SURGERY FEMALE WARD)
Chief Directorate: Rural Health District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Paarl Hospital

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse.
Registration with a professional council: Registration with SANC as a
professional nurse. Experience: Grade 1: None after registration as
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum of
10 years appropriate/recognizable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. Grade 3: A minimum of
20 years appropriate/recognizable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. Inherent requirements
of the job: Willingness to work shifts, night duty, overtime, public holidays and
weekends. Willingness to rotate to other departments if required, excluding
Midwifery. Competencies (knowledge/skills): Basic Computer literacy (MS
Office) Ability to function independently, as well as in a multi-disciplinary team
to ensure good patient care, Excellent communication skills (both written and
verbal).

(key result areas/outputs): Provide direction and supervision for the
implementation of the nursing plan (clinical practice or patient care). Implement
standards, practices, criteria, and indicators for quality nursing (quality of
practice). Practice nursing and health care in accordance with the laws and
regulations relevant to nursing and health care. Maintain constructive working
relationship with nursing and other stakeholders. Utilize human, material, and
physical resources efficiently and effectively.
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Ms AL Solomons, tel.no. (021) 860-2504, Email:
anthea.solomons@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in a specific
category with the relevant council (including individuals who must apply for
change in registration status). Shortlisted candidates may be subjected to a
compulsory competency test. The pool of applications will be considered for
vacancies within (Paarl Hospital), for a period of three months from the date of
the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post

24 October 2025

PHARMACIST ASSISTANT (POST BASIC) GRADE 1 TO 3
(INSTITUTIONAL)
Cape Winelands Health District

Grade 1: R264 750 per annum

Grade 2: R306 411 per annum

Grade 3: R330 540 per annum

TC Newman CDC and PHC Clinics, Drakenstein Sub-district

Minimum educational qualification: As required by the training facility and the
South African Pharmacy Council (SAPC) plus a Post Basic Pharmacist
Assistant qualification that allows registration with the SAPC as a Pharmacist
Assistant (Post-Basic) (Institutional). Registration with the Professions Council:
Registration with the South African Pharmacy Council as Pharmacist’s
Assistant (Post- Basic) (Institutional) or Pharmacist Assistant (Post-Basic).
Experience: Grade 1: None after registration as Pharmacist’s Assistant (Post
Basic) with the SAPC. Grade 2: A minimum of 5 years’ appropriate experience
as Pharmacist Assistant after registration as a Pharmacist Assistant (Post-
Basic) with the SAPC. Grade 3: A minimum of 13 years’ appropriate experience
as Pharmacist Assistant after registration as a Pharmacist Assistant (Post-
Basic) with the SAPC. Inherent requirement of the job: Valid (Code B/EB)
driver’s licence. Willingness to perform regular after-hours duties. Willingness
to travel between PHC facilities in the Drakenstein Sub District and provide
relief as Pharmacist’s Assistant (Post Basic). Competencies (knowledge/skills):
Computer literacy (MS Office: Word, Excel, PowerPoint and Outlook). Ability to
work accurately under pressure and maintain a high standard of
professionalism. Ability to work in a multi-disciplinary team with excellent
interpersonal and communication skills. Appropriate knowledge of National and
Provincial Health Policies, Medicines Act 1010of 1965, the Pharmacy Act 53 of
1974 and Public Finance Management Act. Appropriate clinical and
pharmaceutical knowledge. Innovative analytical thinking and the ability to
initiate, co-ordinate, manage and sustain programs.

(key result areas/outputs): Pharmaceutical service delivery according to
legislation and scope of practice. Effective medicine supply management
(Receiving, storage, control and distribution of pharmaceuticals) including cold
chain management in all areas where medications are kept. Provision of health
information and advice on correct usage and storage of medication Assistance
with waste management and rational usage of resources. Compliance with
policy and legislative requirements and Good Pharmacy Practice Guidelines.
Assistance with the Chronic Dispensing Unit (CDU) processes.

Dr R Gaffoor, tel. no. (021) 877-6400

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. No payment of
any kind is required when applying for this post. Such candidates will only be
considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable to candidates who
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apply for the first time for registration in a specific category with the relevant
council (including individuals who must apply for change in registration status)”
The pool of applications will be considered for vacancies within Drakenstein
Sub District, for a period of three months from the date of the advert, provided
that the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.”

24 October 2025

DIETICIAN GRADE 1 TO 3 (5/8TH POST)
Chief Directorate: Metro Health Services

Grade 1: R248 271 per annum

Grade 2: R289 962 per annum

Grade 3: R339 438 per annum

Khayelitsha Eastern Sub-structure Office

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Dietician. Registration with the Professions Council: Registration with Health
Professions Council of South Africa (HPCSA) as a Dietician. Experience:
Grade 1: None after registration with the HPCSA as a Dietician in respect of
RSA qualified employees. One-year relevant experience after registration with
the HPCSA as a Dietician in respect of foreign qualified employees, of whom it
is not required to perform Community Service, as required in South Africa.
Grade 2: Minimum of 10 years relevant experience after registration with the
HPCSA as a Dietician in respect of SA qualified employees. Minimum of 11
years relevant experience after registration with the HPCSA as a Dietician in
respect of foreign qualified employees, of whom it is not required to perform
Community Service, as required in South Africa. Grade 3: Minimum of 20 years
relevant experience after registration with HPCSA as a Dietician in respect of
SA qualified employees. Minimum of 21 years relevant experience after
registration with the HPCSA as a Dietician in respect of foreign qualified
employees of whom it is not required to perform Community Service, as
required in South Africa. Inherent requirements of the job: Willingness to
conduct outreaches to local clinics, community day/ health centres and
communities. Valid Code B/EB driver's license. Competencies
(knowledge/skills): Thorough knowledge and exposure to all aspects relating
to Dietetics. Good interpersonal, communication, counselling and
organisational skills. Computer literate in Word, Excel, PowerPoint, Outlook
and MS Teams. Facilitation, presentation and project coordination skills. Sound
knowledge of INP & nutrition policies.

(key result areas/outputs): Managing burden of disease by improving nutrition
in the early life and late life course to all patients. Provide community outreach,
conduct projects and activities by rendering a therapeutic service Capacitated
workforce. Provide in-service training and mentoring of all categories of
personnel and students on nutrition related topics to. General administration
including assisting with planning, reporting activities conducted, and monitoring
of nutritional programmes.

Ms A Bedford-Titus, tel. no. (021) 360-4622) or email: (Ashlena.Bedford-
Titus@westerncape.gov.za)

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post. Candidates who
are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration. The pool
of applicants will be considered for vacancies within the Chief Directorate:
Metro Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical and oral assessment.

24 October 2025
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ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT: DENTAL
(ASSETS)

Chief Directorate: Metro Health Service

R228 321 per annum

Oral Health Centres, Tygerberg/Mitchell’s Plain Platform

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics and/or Accounting as a passed subject and/or Senior Certificate
(or equivalent) with experience/competencies that focuses on the Key
Performance Areas of the post. Experience: Appropriate experience in Asset
Management. Appropriate experience and knowledge in LOGIS. Inherent
requirements of the job: Ability to lift and move heavy equipment.
Competencies (knowledge/skills): Computer literacy (MS Work, Excel and
Outlook). Sound knowledge of PFMA, National and Provincial Treasury
Instructions, and Legislation pertaining to asset management. Good
communication skills.

(key result areas/outputs): Effective maintenance of assets and systems and
of the asset register. Controlling movement of assets and disposal of assets.
Receiving and issuing of Gifts and Donations. Perform asset verification duties.
Physical lifting and moving of Assets. Assist with the compilation of the Annual
Financial Statements. Follow up all outstanding transactions. ICN and Item
Record Maintenance.

Mr C Gertse, tel. no. (021) 937-3190

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short listed
candidates will be subjected to a written and oral assessment. The pool of
applicants will be considered for vacancies within the Chief Directorate: Metro
Health Services, for a period of 3 months from the date of the advert, provided
that the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.

24 October 2025

ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT:
ACQUISITION MANAGEMENT (PROCUREMENT)

R228 321 per annum

Groote Schuur Hospital, Observatory

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics or Accounting as a passed subject and/or Senior Certificate (or
equivalent) with experience/competencies that focuses on the Key
Performance Areas (KPA’s) of the post. Experience: Appropriate experience in
Supply Chain Management. Appropriate experience and knowledge in Public
Sector Procurement and Supply Chain Management Processes and
Procedures. Competencies (knowledge/skills): Ability to work under pressure.
Good communication skills (verbal and written). Computer literacy and have
knowledge of related procurement systems, SYSPRO, EPS, ESL. Knowledge
and understanding of relevant acquisition management legislation and
regulations. Knowledge of SCM framework, AO System, Provincial Treasury
Instructions, Practice Notes and delegations issued in terms of section 44 of
PFMA.

(key result areas/outputs): Sourcing of Quotations for Goods and Services via
the EPS i.e., Buyouts, mini contracts, staggered orders and procuring from
contracts to ensure adequate supply of stock. Preparation of Quotation
Batches for the Quotation Committee. Processing and expediting of Purchase
Orders. Communication/Follow-ups and Feedback with Suppliers and End-
users. Be an active member of the innovation team within SCM to improve on
processes and work methods.

Mr JK Pypers, Tel no. (021) 404-2338

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within Groote Schuur Hospital, for
a period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post. Shortlisted candidates may be subjected to a practical
test.
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24 October 2025

ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT
Chief Directorate: Metro Health Services

R228 321 per annum

Du Noon CHC

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics and/or Accountancy as a passed subject or Senior Certificate (or
equivalent) with experience/competencies that focuses on the Key
Performance Areas (KPA's) of the post. Experience: Appropriate experience in
inventory and stores management, or supply chain management, and assets
management administration. Appropriate experience working in a healthcare
or clinical setting. Familiarity with medical supplies and equipment. Knowledge
of inventory management software and systems (LOGIS). Inherent
requirements of the job: Valid Driver’s License. Willingness to lift heavy boxes
and assets. Competencies (knowledge/skills): Computer literacy (MS Office:
Word, Excel and PowerPoint, Outlook). Ability to function independently as well
as in a multi-disciplinary team. Communication, interpersonal skills,
organisational and time management skills. Knowledge and experience in
Healthcare Supply Chain Management and Finance principles and
administrative processes. Knowledge of the LOGIS systems, PFMA, Treasury
Directives and Legislations on SCM and Assets Management. Ability to adapt
to changing priorities and deadlines.

(key result areas/outputs): Issue and receive stock (physically and on LOGIS)
and ensuring the safekeeping of stock. Update stock and perform regular spot
checks of stock items, and regular stock takes. File all relevant documentation
and ensure audit compliance. Follow up on outstanding orders with suppliers
and Hub Hospital. Assist with all general tasks within the SCM and Finance
department. Perform the duties of procurement of goods/services and asset
management. Ensure that the FIFO principle is maintained in the stores.
Handle queries in all aspects within the SCM department.

Mr R. Hall, tel.no. (021) 200-4501 / Ms T. Petshwa tel.no. (021) 200-4532
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

24 October 2025

ADMINISTRATION CLERK: ADMISSIONS (2 POSTS)
Chief Directorate: Metro Health Services

R228 321 per annum

Vanguard CHC (1 post)

Protea Park CDC (1 post)

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience. Inherent requirement of the job: Perform
relief duties as required. Competencies (knowledge/skills): Computer literacy.
Good communication (verbal and written) and interpersonal skills. Knowledge
of Hospital Fees Memorandum Chapter 18, PFMA, UPFS. Knowledge of
PHCIS. Ability to work under pressure, independently, unsupervised, in a team
and to accept accountability and responsibility, maintains confidentiality.

(key result areas/outputs): Accurate collection, safekeeping and deposit of
state money. Deal with written and or telephonic queries or enquiries with
regards to patient admission matters. Information management: daily collection
and collation of statistics in reception. Correct patient assessment and accurate
data recording. Perform relief duties and support to supervisor. Admission of
patients: obtain information from patient and capture on computer. Ensure
correct management of patient folders at reception areas and schedule
appointments (new, follow-up and operations) on system. Recordkeeping,
compile new, retrieve, file, trace lost and manage duplicates & old folders as
well as maintain a record system and archive.

Mr. B Yako,tel. No. (021) 695-8242 (Vanguard CHC); Ms. J February, tel. no.
(021) 333- 5702 (Protea Park CDC)

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short-listed
candidates may be subjected to a practical assessment. The pool of applicants
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will be considered for other vacant Administrative Clerk: Admissions within the
Chief Directorate: Metro Health Services, for a period of 3 months from date of
advert

24 October 2025

ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (STORES)

R228 321 per annum

Groote Schuur Hospital, Observatory

Minimum educational qualification: Senior Certificate (or equivalent) with
Mathematics or Accounting as a passed subject and/or Senior Certificate (or
equivalent) with experience/competencies that focuses on the Key
Performance Areas (KPA's) of the post. Experience: Appropriate experience in
Supply Chain Management and Warehouse environment. Competencies
(knowledge/skills): Organisational skills. Computer literacy (MS Word, Excel,
Outlook). Good interpersonal and communication skills. Knowledge of/skills in
SYSPRO.

(key result areas/outputs): Communication and liaison: Proper resolution of
queries and provide assistance where needed. Store Management: Ensure the
effective running of the store/warehouse. Stock counts: To verify stock holding
and identify slow moving stock. Vendor management: Communicate and
manage suppliers. Record management: Proper filing and updating of
electronic system.

Mr S Block, tel no. (021) 404-2044.

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical test. The pool of applicants will be
considered for other similar posts within Groote Schuur Hospital, for a period
of three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

24 October 2025

STAFF NURSE GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Eerste River Hospital, Khayelitsha/Eastern Sub-structure

(Theatre And CSSD) (2 Posts),

(Paediatrics And Neonatal) (1 Post)

Minimum educational qualification: Qualification that allows registration with
the SANC as a Staff Nurse. Experience: Grade 1: None. Grade 2: A minimum
of 10 years appropriate/recognizable experience in nursing after registration
with the SANC as Enrolled Nurse. Grade 3: A minimum of 20 years
appropriate/recognizable experience in nursing after registration with the
SANC as Enrolled Nurse. Registration with the Professions Council:
Registration with the SANC as Enrolled Nurse. Inherent requirement of the job:
Willingness to work night duty, weekends, public holidays as well as overtime.
It will be expected of the incumbent to rotate within the hospital. Competencies
(knowledge/skills): Ability to interpret basic clinical signs and symptoms.
Knowledge of Nursing Practices and IPC, control measures and practices.
Ability to lift and turn patients, stand long hours and lift heavy equipment. Good
communication skills. Basic Computer Literacy. Self-discipline.

(key result areas/outputs): Provide basic clinical nursing care. Development
and implementation of basic patient care plans. Effective utilization of
resources. Maintain professional growth/ethical standards and self-
development. Actively participating in in-service training interventions.

Ms MM Luphondo, tel. no. (021) 902-8010/57

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and

169



CLOSING DATE

POST 37/239

SALARY

CENTRE

REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE
POST 37/240

SALARY

CENTRE

proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration with the
SANC (including individuals who must apply for change of registration status).
Candidates will be subjected to a written/practical and oral assessment. The
pool of applications will be considered for vacancies within Chief Directorate:
Metro Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post.

24 October 2025

STAFF NURSE GRADE1TO 3
(Chief Directorate: Rural Health Services)

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

George Regional Hospital

(Trauma And Emergency) (1 Post)

(Theatre And Day Ward) (1 Post)

(Neonatal ICU) (1 Post)

(Mixed Surgery) (1 Post)

Minimum educational qualifications: Qualification that allows registration with
the SANC as a Staff Nurse. Registration with a professional council:
Registration with the SANC as Staff Nurse. Experience: Grade 1: None. Grade
2: Aminimum of 10 years’ appropriate/recognisable experience in nursing after
registration with the SANC as Staff Nurse. Grade 3: A minimum of 20 years
appropriate/recognisable experience in nursing after registration with the
SANC as Staff Nurse. Inherent requirements of the job: Will be required to work
shifts, night duty, weekends, public holidays as well as overtime. It will be
expected of the incumbent to rotate within the hospital. Competencies
(knowledge/skills): Knowledge nursing processes & procedures as outlined in
Nursing Act and SANC regulations. Training competencies include: Aseptic
technique, Wound dressing. Basic pharmacology and mathematical skills to do
calculation re dosages in medication. Basic principles of Health education.
Knowledge of the nursing Care Process. Knowledge of medical legal hazards.
Professionalism, good Interpersonal communication skills. Responsive, pro-
active, flexible, assertive and supportive. Leadership skills.

(key result areas/outputs): Development and implementation of basic patient
care. Provide basic clinical nursing care. Effective utilization of physical and
financial resources. Maintain professional growth/ethical standards and self-
development.

Ms LK De Goede tel. no. (044) 802-4352

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
may be subject to a practical. Candidates who are not in possession of the
stipulated registration requirements, may also apply. Such candidates will only
be considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The pool of applicants will be considered for similar vacant
posts within George Regional Hospital for a period of 3 months from date of
advert, provided that that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.

24 October 2025

SOCIAL AUXILIARY WORKER GRADE 1 TO 3

Grade 1: R192 972 per annum
Grade 2: R227 292 per annum
Grade 3: R270 009 per annum
Red Cross War Memorial Children’s Hospital
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Minimum educational qualification: Appropriate qualification that allows for the
registration with the South African Council for Social Services Professions
(SACSSP) as Social Auxiliary Worker. Registration with the Professions
Council: Registration with the South African Council for Social Service
Profession (SACSSP) as a Social Auxiliary Worker. Experience: Grade 1: No
experience required. Grade 2: A minimum of 10 years’ appropriate experience
in Social Auxiliary Worker after registration as a Social Auxiliary Worker with
the SACSSP or no experience after registration as Social Auxiliary worker with
SACSSP and successful completion of 2nd academic year of an appropriate
qualification that allows for registration as Social Worker with SACSSP. -Grade
3: Aminimum of 20 years appropriate experience in Social Auxiliary Work after
registration as a Social Auxiliary Worker with the SACSSP or 10 years’
experience after registration as Social Auxiliary Worker with SACSSP and
successful completion of 2nd academic year of an appropriate tertiary
qualification that allows for registration as Social Worker with SACSSP or No
experience after registration as Social Auxiliary Worker with SACSSP and
successful completion of 3rd academic year of an appropriate tertiary
qualification that allows for registration as Social Worker with SACSSP.
Inherent requirement of the job: Valid (Code B/EB) driver’'s license.
Competencies (knowledge/skills): Knowledge of the various aspects of social
work services in a hospital setting. Skills and knowledge of psychosocial
assessments, counselling skills and administration. Sound knowledge of
relevant community resources. Good interpersonal skills, written and spoken
communication skills. Proven computer literacy. Able to work and communicate
in a multidisciplinary team. Information and knowledge management — able to
keep precise records and compile accurate reports. Organizing and planning
skills. Client orientation and customer focused.

(key result areas/outputs): Effective individual, family and group counselling to
patients and family members. Able to understand human behaviour, ability to
form professional trusting relationships with clients which enables purposeful
problem solving and support. Liaise with the MDT, partnering with stakeholders
and linking patients with external service providers. Able to assist and support
social workers with rendering social work services across all inpatient and
outpatient service areas. Produce and maintain accurate records on the
medical file. Support to supervisor and colleagues. Perform all required
administrative tasks and statistics. Participate in all required Social Work
Department processes and administration as required. Attend relevant training
courses for professional development. Assist the social work team in the
organization, management and dispensing of any material assistance in
accordance with protocols. Assist in language interpretation, group work and
social work department / training logistics.

Ms C Brown, tel. no. (021) 658-5196

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. Candidates who are
not in possession of the stipulated registration requirements, may also apply.
Such candidates will only be considered for appointment on condition that proof
of application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable for health professionals who apply for the first time for registration
in a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within Red Cross Hospital, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

24 October 2025

FOOD SERVICES AID

R138 486 per annum

Red Cross War Memorial Children’s Hospital

Minimum educational qualification: Basic reading, writing and numerical skills.
Experience: Appropriate experience in meal preparation/cooking of at least 250
meals at one time within a hospital or any industrial kitchen environment where
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a wide variety of meals are being prepared. Inherent requirements of the job:
Cooking knowledge and skills. Willingness to work shifts during the day,
weekends and public holidays. The physical ability to lift heavy equipment and
supplies and stand on feet for most of the day. Dress according the
departmental/food service specifications. Work a 10-hour day shift and
weekends and public holidays (1 in 2). Competencies (knowledge/skills):
Knowledge of appropriate hygiene and safety procedures in an industrial food
service unit. The ability to handle industrial equipment. The ability to
communicate effectively. The ability to create tasty meals.

(key result areas/outputs): Pre-prepare and prepare meals for normal and
special diets. Dish up and distribute meals. Assist with the receipt and storage
of food supplies. Maintain general hygiene in the Food Service Unit. Follow
hygiene and safety directives for the use of apparatus and equipment. Report
broken apparatus and equipment. Maintain safety measures for apparatus and
equipment. Assist with the informal in-service training as required.

Ms M Coetzee, tel.no. (021) 658-5217.

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be required to complete a practical test.

24 October 2025

FOOD SERVICES AID

R138 486 per annum

Groote Schuur Hospital, Observatory

Minimum educational qualification: Basic Numeracy and Literacy Experience:
Appropriate experience. Inherent requirements of the job: Ability to work
day/night shifts (weekends and public holidays) Must be willing to enter all
types of hospital wards and serve the patients. Ability to do work of a physical
nature which includes lifting heavy objects and be on their feet the entire day.
Competencies (knowledge/skills): Knowledge of production for normal and
therapeutic diets in a foodservice unit. Knowledge of HACCP and safety
principles.

(key result areas/outputs): Utilise the Cook Chill System which involves pre-
preparation, cooking, plating, distributing, regenerating, serving meals and
beverages for the patients in accordance with the PGWC Food Service Policy.
Follow standardized PGWC Recipes and Menus. Assist in receipt and storage
of all provisions in the foodservice unit. Clean and maintain the kitchen area
and equipment and adhere to health and safety regulations. Communicate with
patients and kitchen staff and feedback problems and recommendations to the
Foodservice supervisor/manager. Dress according to Departmental
specifications and adhere to Hospital/PGWC Policy.

Ms K .Mapekula, tel.no. (021) 404-4002

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within Groote Schuur Hospital, for
a period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post. Shortlisted candidates may be subjected to a practical
test as part of the recruitment process.

24 October 2025
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