ANNEXURE N

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL

DEPARTMENT OF HEALTH

“We strive to create an environment that brings the power of diversity to life and as such, this
Department is an equal opportunity, affirmative action employer, whose aim is to promote inclusiveness

POST 32/81

SALARY

CENTRE

REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

in all occupational levels in the Department”

OTHER POSTS

HEAD CLINICAL UNIT (MEDICAL) GRADE 1 REF NO: GS11/25
Component: Cardiology
Institution: Greys Hospital

R2 084 754 per annum, (all-inclusive package), consists of 70% basic salary
and 30% flexible portion that may be structured in terms of the applicable rules,
Plus Commuted overtime which is based on Departmental operational needs.
Employee must sign the commuted overtime contract form annually.
Pietermaritzburg

Matric Certificate/Grade 12. MBChB or equivalent. Registered HPCSA
qualification as a Specialist in Cardiology. Certificate in Cardiology (SA) or
equivalent qualification (if not trained in South Africa). Current Registration with
the Health Professions Council of South Africa as a Cardiologist. Five years’
experience as a registered Specialist in Cardiology. Competent in
interventional cardiology. Valid driver’s license. Knowledge, Skills, Experience
and Competencies: Sound clinical Cardiology and patient management skills.
A working knowledge of human resource management; information
management; quality assurance programs; current health and public service
legislation, regulations, and policy; medical ethics; financial management.
Teaching and research experience.

Incumbent to be based at Greys Hospital. Clinical Responsibilities:
Participation in Tertiary Cardiology Services (both In-patient and Out-patient)
in the Pietermaritzburg Metropolitan Area including Outreach Programs and
development of Cardiology services in Area 2. Clinical responsibility in the
discipline of Cardiology and General Specialist Internal Medicine with after-
hours participation (based on departmental operational need). Performance of
clinical procedures in the cardiac catheterization theatre that include coronary
angiography, stent insertion, pacemaker insertion, intra-aortic balloon counter-
pulsation and other procedures as may be developed. Performance of
procedures in non-invasive cardiology including two dimensional and Doppler
echocardiography, tilt testing and stress ECGs. Presentation of adequately
worked up cases at the Department of Cardiothoracic Surgery, Inkosi Albert
Luthuli Hospital for surgical intervention. Management Responsibilities:
Development and support of Specialist Cardiology Services in the Tertiary
Drainage area of Greys Hospital. Oversight and management of clinical and
allied staff in the Cardiology Unit and Coronary Care Unit. Oversight and
management of infrastructure, equipment and consumables in the Cardiology
Unit. Liaison with Institutional Management in hospitals in PMB Metro, the
uMgungundlovu District and the Tertiary Drainage area. Liaison with the Head
Clinical Department in Internal Medicine in Pietermaritzburg and Head of
Cardiology at the University of KwaZulu Natal. Participation in and support of
administrative and clinical governance activities in the PMB Departments of
Cardiology and Medicine Training and Research Responsibilities: Support of
Staff Training including subspecialty Cardiology training in the PMB
Metropolitan area under the auspices of the Department of Cardiology at the
University of KwaZulu Natal. Participation in and support of the Medical
Undergraduate and Postgraduate Training Programs in the PMB Departments
of Cardiology and Internal Medicine. Participation in and support of clinical
research and quality control activities in the PMB Departments of Cardiology
and Medicine.

Dr M Bizaare Tel No: (033) 897 3290

Interested applicants can visit  the following website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs” or submit their Z83 and CV directly to the
following email address. Malinee.Chandul@kznhealth.gov.za “Applicants may
also visit any one of our Designated Online Application Centres (DOACS)
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POST 32/82

SALARY

CENTRE
REQUIREMENTS
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where our friendly staff will assist you with applying online or receiving your
hardcopy application. You can find the list of Designated Online Application
Centres (DOACS) at www.kznonline.gov.za/kznjobs

All Applications Should Be Forwarded To: Human Resource Management
Department, Greys Hospital, Private Bag X9001, Pietermaritzburg, 3200 OR
Hand delivered to: Greys Tertiary Hospital Townbush Road Pietermaritzburg.
(Attention: Ms NC Cele) NB://Applications for these posts can be dropped-off
at your nearest Health Facility.

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities are encouraged to apply for the post. Only shortlisted candidates
will be required to submit certified documents on or before the day of the
interview following communication from Human Resources. The appointments
are subject to positive outcomes obtained from the State Security Agency
(SSA) to the following checks (security clearance (vetting), criminal clearance,
credit records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Applicants with foreign
qualifications are requested to have their qualifications evaluated by SAQA and
to provide proof of such evaluation. Applicants: Please ensure that you submit
your application before the closing date as no late applications will be
considered. If you apply for more than 1 post, submit separate applications for
each post that you apply for quoting the relevant reference number. Should
you not be contacted within 3 months of the closing date of the advertisement,
please consider your application to be unsuccessful. Note: Commuted
overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis

19 September 2025

HEAD CLINICAL UNIT (MEDICAL) GRADE 1 REF NO: GS12/25
Component: Gastroenterology

R2 084 754 per annum, (all-inclusive package), consists of 70% basic salary
and 30% flexible portion that may be structured in terms of the applicable rules,
Plus Commuted overtime which is based on Departmental operational needs.
Employee must sign the commuted overtime contract form annually.

Greys Hospital, Pietermaritzburg

Matric Certificate/Grade 12. MBCHB Or Equivalent Plus. Registered HPCSA
qualification as a Specialist in Gastroenterology Plus. Certificate in
Gastroenterology (SA) or equivalent qualification (if not trained in South Africa).
Five (5) years’ experience after registration with HPCSA as a Medical Specialist
in Gastroenterology. Current Registration with the Health Professions Council
of South Africa as a Gastroenterologist. Valid driver’s license Knowledge,
Skills, Experience and Competencies: Sound clinical Gastroenterology and
patient management skills. A working knowledge of human resource
management; information management; quality assurance programs; current
health and public service legislation, regulations and policy; medical ethics;
financial management. Teaching and research experience.

Incumbent to be based at Greys Hospital. Clinical Responsibilities:
Participation in Tertiary Gastroenterology Services (both In-patient and Out-
patient) in the Pietermaritzburg Metropolitan Area including Outreach
Programs and development of Gastroenterology services in Area 2. Clinical
responsibility in the discipline of Gastroenterology and Internal Medicine with
afterhours participation (based on departmental operational need).
Performance of clinical procedures related to gastrointestinal and hepatic
conditions. Management Responsibilities: Development and support of
Specialist Gastroenterology Services in the Tertiary Drainage area of Greys
Hospital. Oversight and management of clinical and allied staff in the
Gastroenterology Unit. Oversight and management of infrastructure,
equipment and consumables in the Gastroenterology Unit. Liaison with
Institutional Management in hospitals in PMB Metro, the uMgungundlovu
District and the Tertiary Drainage area. Liaison with the Head Clinical
Department in Internal Medicine in Pietermaritzburg and Head of
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POST 32/83
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Gastroenterology at the University of KwaZulu Natal. Participation in and
support of administrative and clinical governance activities in the PMB
Departments of Gastroenterology and Medicine. Training and Research
Responsibilities: Support of Staff Training including subspecialty
Gastroenterology training in the PMB Metropolitan area under the auspices of
the Department of Gastroenterology at the University of KwaZulu Natal
Participation in and support of the Medical Undergraduate and Postgraduate
Training Programs in the PMB Departments of Gastroenterology and Internal
Medicine. Participation in and support of clinical research and quality control
activities in the PMB Departments of Gastroenterology and Medicine.

Dr M. Bizaare Tel No: (033) 897 3289

Interested applicants can visit  the following website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs” or submit their Z83 and CV directly to the
following email address. Malinee.Chandul@kznhealth.gov.za “Applicants may
also visit any one of our Designated Online Application Centres (DOACS)
where our friendly staff will assist you with applying online or receiving your
hardcopy application. You can find the list of Designated Online Application
Centres (DOACS) at www.kznonline.gov.za/kznjobs

All Applications Should Be Forwarded To: Human Resource Management
Department Greys Hospital Private Bag X9001, Pietermaritzburg, 3200 OR
Hand delivered to: Greys Tertiary Hospital, Townbush Road, Pietermaritzburg.
(Attention: Ms NC Cele) NB://Applications for these posts can be dropped-off
at your nearest Health Facility.

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities are encouraged to apply for the post. Only shortlisted candidates
will be required to submit certified documents on or before the day of the
interview following communication from Human Resources. The appointments
are subject to positive outcomes obtained from the State Security Agency
(SSA) to the following checks (security clearance (vetting), criminal clearance,
credit records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Applicants with foreign
qualifications are requested to have their qualifications evaluated by SAQA and
to provide proof of such evaluation. Applicants: Please ensure that you submit
your application before the closing date as no late applications will be
considered. If you apply for more than 1 post, submit separate applications for
each post that you apply for quoting the relevant reference number. Should you
not be contacted within 3 months of the closing date of the advertisement,
please consider your application to be unsuccessful. Note: Commuted
overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis.

19 September 2025

HEAD CLINICAL UNIT (MEDICAL) OPHTHALMOLOGY GRADE 1 REF NO:
GS13/25

Component: Surgery

Re-advertisement, Candidates who previously applied must re-apply.

R2 084 754 per annum, (all-inclusive package), consists of 70% basic salary
and 30% flexible portion that may be structured in terms of the applicable rules,
Plus Commuted overtime which is based on Departmental operational needs.
Employee must sign the commuted overtime contract form annually. It is
envisaged that the successful candidate will be sharing administrative duties
and responsibilities at Grey’s Hospital. This will facilitate optimum service
provision at Grey’s hospital and the relevant drainage area.

Greys Hospital, PMB Metropolitan Hospitals Complex

Matric Certificate/Grade 12. MBCHB or Equivalent qualification Plus A
specialist qualification in the appropriate Health Science. Plus, Registration
with the Health Professions Council of South Africa for independent practice as
an Ophthalmologist with significant experience in the relevant discipline. At
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least five years post registration experience as a Specialist in Ophthalmology.
Valid driver’s license Knowledge, Skills, Experience and Competencies:
Appropriate Specialist procedures and protocols within field of Ophthalmology.
Sound knowledge of Human Resource management. Financial Management
— monitoring of expenditure, Essential Drug List, Management functions —
policy analysis and implementation, strategic management, project
management, information management, total quality management and
improvement, legal aspects, patient care and service delivery, applicable
mandatory requirements and Acts, Regulations, Protocols and Guidelines used
in Health Services. Planning and developing an appropriate program for
Ophthalmology advancement in the Metropolis and in the referring regional
hospitals. Good communication, leadership, decision-making and clinical skill.
Develop and foster co-operation with Medical School and UKZN. Competence
in undergraduate, postgraduate and subspecialty training. Computer literacy.
Clinical Care: Incumbent to provide ophthalmology services at Grey’s Hospital,
in the Pietermaritzburg Metropolitan Hospitals Complex and the tertiary
drainage area. Participate in the delivery of a 24-hour in-patient and out-patient
ophthalmology care within the Pietermaritzburg Metropolitan Hospitals
Complex and the tertiary drainage hospitals. Develop management protocols
for the ophthalmology patients in accordance with the level of care of the
Metropolis and referral hospitals. Provide appropriate ophthalmology care to
patients in the Metropolis and tertiary drainage area; Maintain and monitor
specialist, medical officer and registrar ophthalmology call system Accept
responsibility for continuous professional development in ophthalmology (in
reach and outreach program) in area 2. Develop and participate in outreach
program for ophthalmology for area 2. Scholarship: Provide support,
supervision and mentorship to colleagues, postgraduate students and medical
officers within ophthalmology. Manage the fifth-year undergraduate teaching
program for ophthalmology including examinations. Manage the postgraduate
training for ophthalmology in Grey’s hospital including clinical training and
MMed research support. Participate in and support the UKZN academic
program for the ophthalmology department. Stimulate and conduct sponsored
and non-sponsored research activities for departmental and institutional
development. Professionalism: Incorporate the principles of proper discipline
within ophthalmology, good communication within the department and other
disciplines, interdisciplinary collaboration and proper ethics within
ophthalmology. Governance: Develop infrastructure and equipment
procurement and maintenance plans for ophthalmology. Develop plans for staff
recruitment, retention, development and performance assessment for
ophthalmology at grey’s hospital. Procure appropriate theatre equipment to
meet tertiary needs. Accept responsibility for development and fulfiiment of
departmental objectives. Provide appropriate CPD activities within the
employing institution (Grey’s Hospital). Institute Quality Assurance plans to
maintain and improve ophthalmology standards in the Metropolis and in the
referring hospitals. Foster collaboration with other hospitals within the tertiary
drainage areas to improve level of care locally and to facilitate proper referral
patterns.

Dr M. Bizaare Tel No: (033) 897 3289

Interested  applicants can  visit the following website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs” or submit their Z83 and CV directly to the
following email address. Malinee.Chandul@kznhealth.gov.za “Applicants may
also visit any one of our Designated Online Application Centres (DOACS)
where our friendly staff will assist you with applying online or receiving your
hardcopy application. You can find the list of Designated Online Application
Centres (DOACS) at www.kznonline.gov.za/kznjobs

All Applications Should Be Forwarded To: Human Resource Management
Department Greys Hospital, Private Bag X9001, Pietermaritzburg, 3200 or
Hand delivered to: Greys Tertiary Hospital Townbush Road Pietermaritzburg.
(Attention: Ms NC Cele) NB://Applications for these posts can be dropped-off
at your nearest Health Facility.

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
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CENTRE

REQUIREMENTS
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accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities are encouraged to apply for the post. Only shortlisted candidates
will be required to submit certified documents on or before the day of the
interview following communication from Human Resources. The appointments
are subject to positive outcomes obtained from the State Security Agency
(SSA) to the following checks (security clearance (vetting), criminal clearance,
credit records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Applicants with foreign
qualifications are requested to have their qualifications evaluated by SAQA and
to provide proof of such evaluation. Applicants: Please ensure that you submit
your application before the closing date as no late applications will be
considered. If you apply for more than 1 post, submit separate applications for
each post that you apply for quoting the relevant reference number. Should
you not be contacted within 3 months of the closing date of the advertisement,
please consider your application to be unsuccessful. Note: Commuted
overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis.

19 September 2025

HEAD CLINICAL UNIT (MEDICAL) GRADE 1 REF NO: NGWE 01/2025
Department: Nephrology

R2 084 754 per annum, all-inclusive salary package. Other Benefits: (70% of
basic salary and 30% benefits i.e. flexible portion that can be structured in
terms of applicable rules). Plus 18% In-hospitable area allowance. Commuted
Overtime which is determined by service delivery needs of the department.
Ngwelezana Tertiary Hospital

Senior Certificate / Grade 12. Appropriate qualification that allows registration
with the Health Professions Council of South Africa (HPCSA) as a Medical
Specialist in Nephrology. Appropriate tertiary qualification in the Health Science
(MBChB). Initial and current registration with the Health Professions Council of
South Africa (HPCSA) as a Medical Specialist in Nephrology. A minimum of 5
years appropriate experience as a Medical Specialist in Nephrology after
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Specialist Knowledge, Skills and Competencies Required: Appropriate
specialist procedures and protocols within field of expertise. Understanding of
basic Human Resource matters including Labour Relations. Control of budget,
monitoring expenditure and project management. Assessment, diagnose and
management of patients within the field of expertise. Managerial and financial
management skills. Computer skills. Driving skills. Problem solving skills.
Concern of excellence. Courtesy and interpersonal relation skills. Stress
tolerance and innovation skills. Awareness of cross-cultural differences. Valid
driver’s license

Participate in the coordination of nephrology unit services for the discipline
within Region 4 (King Cetshwayo, Zululand and Umkhanyakude) to ensure
equitable distribution of all resources to achieve optimal patient care within
defined levels of institutional responsibility. Participate in the development of
tertiary services in the entire Region 4 and also to provide clinicians with expert
advice and opinion to aid diagnosis, management and treatment of patients.
Participate in the provision of vision, strategic direction and inspire employees
to deliver excellent, quality health services. Plan and partake in the planning of
staff including registrars, medical officers, community services officers, interns
and undergraduate medical students and also support relevant clinical
research, clinical trials and CPD activities. Render efficient and cost-effective
critical care services to patients managed by Ngwelezana Hospital. Strengthen
clinical governance. Participate in the formulation and management of
protocols in accordance with departmental policies that will have a positive
impact on staff and ensure that staff is aware and comply with guidelines and
procedures. Provide measures and guidance on quality assurance to comply
with set quality standards. Manage the performance of allocated human
resources. Ensure that the environment complies with Health and Safety Act,
staff adhere to the safety precautions and make sure that staff is maintained to
attain optimal productivity. Ensure equipment is maintained and functional at
all times. Render effective administrative support. Provide after hour courage
and ensure continuous clinical support to junior staff. Attend to meetings and
workshops as directed. Comply with all legal prescripts, acts, legislative,
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REQUIREMENTS

policies, circulars, procedures, guidelines and code of conduct for public
service. Adhere to correct channels of communication as per the hospital
organogram. Maintain clinical, professional and ethical standards.

Dr. RS Moeketsi Tel No: (035) 901 7000

Interested applicants can visit  the following website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs” or submit their Z83 and CV directly to the
following email address. Malinee.Chandul@kznhealth.gov.za “Applicants may
also visit any one of our Designated Online Application Centres (DOACS)
where our friendly staff will assist you with applying online or receiving your
hardcopy application. You can find the list of Designated Online Application
Centres (DOACS) at www.kznonline.gov.za/kznjobs

All applications should be forwarded to: Human Resource Management
Department Greys Hospital Private Bag X9001, Pietermaritzburg, 3200 OR
Hand delivered to: Greys Tertiary Hospital Townbush Road Pietermaritzburg.
(Attention: Ms NC Cele) NB://Applications for these posts can be dropped-off
at your nearest Health Facility.

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities are encouraged to apply for the post. Only shortlisted candidates
will be required to submit certified documents on or before the day of the
interview following communication from Human Resources. The appointments
are subject to positive outcomes obtained from the State Security Agency
(SSA) to the following checks (security clearance (vetting), criminal clearance,
credit records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Applicants with foreign
qualifications are requested to have their qualifications evaluated by SAQA and
to provide proof of such evaluation. Applicants: Please ensure that you submit
your application before the closing date as no late applications will be
considered. If you apply for more than 1 post, submit separate applications for
each post that you apply for quoting the relevant reference number. Should
you not be contacted within 3 months of the closing date of the advertisement,
please consider your application to be unsuccessful. Note: Commuted
overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis

19 September 2025

HEAD CLINICAL UNIT (MEDICAL) GRADE 1 REF NO: NGWE 02/2025
Department: Urology

R2 084 754 per annum, all-inclusive salary package. Other Benefits: (70% of
basic salary and 30% benefits i.e. flexible portion that can be structured in
terms of applicable rules). Plus 18% In-hospitable area allowance. Commuted
Overtime which is determined by service delivery needs of the department.
Ngwelezana Tertiary Hospital

Senior Certificate / Grade 12. Appropriate qualification that allows registration
with the Health Professions Council of South Africa (HPCSA) as a Medical
Specialist in Urology. Appropriate tertiary qualification in the Health Science
(MBChB). Initial and current registration with the Health Professions Council of
South Africa (HPCSA) as a Medical Specialist in Urology. Aminimum of 5 years
appropriate experience as a Medical Specialist in Urology after registration with
the Health Professions Council of South Africa (HPCSA) as a Medical
Specialist. Proof of current and previous working experience endorsed by
Human Resource department (certificate of service). Applicants must submit
confirmation letter of relevant experience from their supervisors in an official
letterhead of the employer when they apply. Knowledge, Skills and
Competencies Required: Appropriate specialist procedures and protocols
within field of expertise. Understanding of basic Human Resource matters
including Labour Relations. Control of budget, monitoring expenditure and
project management. Assessment, diagnose and management of patients
within the field of expertise. Managerial and financial management skills.
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Computer skills. Driving skills. Problem solving skills. Concern of excellence.
Courtesy and interpersonal relation skills. Stress tolerance and innovation
skills. Awareness of cross-cultural differences. Valid driver’s license.
Participate in the coordination of urology unit services for the discipline within
Region 4 (King Cetshwayo, Zululand and Umkhanyakude) to ensure equitable
distribution of all resources to achieve optimal patient care within defined levels
of institutional responsibility. Participate in the development of tertiary services
in the entire Region 4 and also to provide clinicians with expert advice and
opinion to aid diagnosis, management and treatment of patients. Participate in
the provision of vision, strategic direction and inspire employees to deliver
excellent, quality health services. Plan and partake in the planning of staff
including registrars, medical officers, community services officers, interns and
undergraduate medical students and also support relevant clinical research,
clinical trials and CPD activities. Render efficient and cost-effective critical care
services to patients managed by Ngwelezana Hospital. Strengthen clinical
governance. Participate in the formulation and management of protocols in
accordance with departmental policies that will have a positive impact on staff
and ensure that staff is aware and comply with guidelines and procedures.
Provide measures and guidance on quality assurance to comply with set
quality standards. Manage the performance of allocated human resources.
Ensure that the environment complies with Health and Safety Act, staff adhere
to the safety precautions and make sure that staff is maintained to attain
optimal productivity. Ensure equipment is maintained and functional at all
times. Render effective administrative support. Provide after hour courage and
ensure continuous clinical support to junior staff. Attend to meetings and
workshops as directed. Comply with all legal prescripts, acts, legislative,
policies, circulars, procedures, guidelines and code of conduct for public
service. Adhere to correct channels of communication as per the hospital
organogram. Maintain clinical, professional and ethical standards.

Dr. RS Moeketsi Tel No: (035) 901 7000

Interested applicants can visit  the following website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs” or submit their Z83 and CV directly to the
following email address. Malinee.Chandul@kznhealth.gov.za “Applicants may
also visit any one of our Designated Online Application Centres (DOACS)
where our friendly staff will assist you with applying online or receiving your
hardcopy application. You can find the list of Designated Online Application
Centres (DOACS) at www.kznonline.gov.za/kznjobs

All Applications Should Be Forwarded To: Human Resource Management
Department Greys Hospital, Private Bag X9001, Pietermaritzburg, 3200 OR
Hand delivered to: Greys Tertiary Hospital Townbush Road Pietermaritzburg.
(Attention: Ms NC Cele) NB://Applications for these posts can be dropped-off
at your nearest Health Facility.

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities are encouraged to apply for the post. Only shortlisted candidates
will be required to submit certified documents on or before the day of the
interview following communication from Human Resources. The appointments
are subject to positive outcomes obtained from the State Security Agency
(SSA) to the following checks (security clearance (vetting), criminal clearance,
credit records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Applicants with foreign
qualifications are requested to have their qualifications evaluated by SAQA and
to provide proof of such evaluation. Applicants: Please ensure that you submit
your application before the closing date as no late applications will be
considered. If you apply for more than 1 post, submit separate applications for
each post that you apply for quoting the relevant reference number. Should
you not be contacted within 3 months of the closing date of the advertisement,
please consider your application to be unsuccessful. Note: Commuted
overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis.
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19 September 2025

HEAD CLINICAL UNIT (MEDICAL) GRADE 1 REF NO: NGWE 03/2025
Department: Radiology

R2 084 754 per annum, all-inclusive salary package. Other Benefits: (70% of
basic salary and 30% benefits i.e. flexible portion that can be structured in
terms of applicable rules). Plus 18% In-hospitable area allowance. Commuted
Overtime which is determined by service delivery needs of the department.
Ngwelezana Tertiary Hospital

Senior Certificate / Grade 12. Appropriate qualification that allows registration
with the Health Professions Council of South Africa (HPCSA) as a Medical
Specialist in Radiology. Appropriate tertiary qualification in the Health Science
(MBChB) Initial and current registration with the Health Professions Council of
South Africa (HPCSA) as a Medical Specialist in Radiology. A minimum of Five
(5) years appropriate experience as a Medical Specialist in Radiology after
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Specialist. Knowledge, Skills, and Competencies Required:
Appropriate specialist procedures and protocols within field of expertise.
Understanding of basic Human Resource matters including Labour Relations.
Control of budget, monitoring expenditure and project management.
Assessment, diagnose and management of patients within the field of
expertise. Managerial and financial management skills. Computer skills.
Driving skills. Problem solving skills. Concern of excellence. Courtesy and
interpersonal relation skills. Stress tolerance and innovation skills. Awareness
of cross-cultural differences. Valid driver’s license.

Participate in the coordination of radiology unit services for the discipline within
Region 4 (King Cetshwayo, Zululand and Umkhanyakude) to ensure equitable
distribution of all resources to achieve optimal patient care within defined levels
of institutional responsibility. Participate in the development of tertiary services
in the entire Region 4 and also to provide clinicians with expert advice and
opinion to aid diagnosis, management and treatment of patients. Participate
in the provision of vision, strategic direction and inspire employees to deliver
excellent, quality health services. Plan and partake in the planning of staff
including registrars, medical officers, community services officers, interns and
undergraduate medical students and also support relevant clinical research,
clinical trials and CPD activities. Render efficient and cost-effective critical care
services to patients managed by Ngwelezana Hospital. Strengthen clinical
governance. Participate in the formulation and management of protocols in
accordance with departmental policies that will have a positive impact on staff
and ensure that staff is aware and comply with guidelines and procedures.
Provide measures and guidance on quality assurance to comply with set
quality standards. Manage the performance of allocated human resources.
Ensure that the environment complies with Health and Safety Act, staff adhere
to the safety precautions and make sure that staff is maintained to attain
optimal productivity. Ensure equipment is maintained and functional at all
times. Render effective administrative support. Provide after hour courage and
ensure continuous clinical support to junior staff. Attend to meetings and
workshops as directed. Comply with all legal prescripts, acts, legislative,
policies, circulars, procedures, guidelines and code of conduct for public
service. Adhere to correct channels of communication as per the hospital
organogram. Maintain clinical, professional and ethical standards.

Dr. RS Moeketsi Tel No: (035) 901 7000

Interested applicants can visit  the following website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs” or submit their Z83 and CV directly to the
following email address. Malinee.Chandul@kznhealth.gov.za “Applicants may
also visit any one of our Designated Online Application Centres (DOACS)
where our friendly staff will assist you with applying online or receiving your
hardcopy application. You can find the list of Designated Online Application
Centres (DOACS) at www.kznonline.gov.za/kznjobs

All Applications Should Be Forwarded To: Human Resource Management
Department Greys Hospital Private Bag X9001, Pietermaritzburg, 3200 OR
Hand delivered to: Greys Tertiary Hospital Townbush Road Pietermaritzburg.
(Attention: Ms NC Cele) NB://Applications for these posts can be dropped-off
at your nearest Health Facility.
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Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities are encouraged to apply for the post. Only shortlisted candidates
will be required to submit certified documents on or before the day of the
interview following communication from Human Resources. The appointments
are subject to positive outcomes obtained from the State Security Agency
(SSA) to the following checks (security clearance (vetting), criminal clearance,
credit records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Applicants with foreign
qualifications are requested to have their qualifications evaluated by SAQA and
to provide proof of such evaluation. Applicants: Please ensure that you submit
your application before the closing date as no late applications will be
considered. If you apply for more than 1 post, submit separate applications for
each post that you apply for quoting the relevant reference number. Should you
not be contacted within 3 months of the closing date of the advertisement,
please consider your application to be unsuccessful. Note: Commuted
overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis

19 September 2025

SENIOR MANAGER: MEDICAL SERVICES REF NO: M55/2025
Cluster: Hospital Management Services

R1 826 139 per annum

RK Khan Hospital

MBCHB Degree qualification; Plus Current registration with HPCSA as a
Medical Practitioner; PLUS A Minimum of six (6) years’ experience as a
Manager: Medical Services (Non Clinical); Plus Unendorsed valid Code B
Driver's License (Code 08) knowledge, skills, training and competencies
required: Possess sound knowledge of the relevant Acts, policies and
Regulations administered by the KZN Department of Health. Possess sound
knowledge of legislation relating to the practice of medicine in South Africa.
Have good communication, leadership, decision making, team building and
motivation skills. Be Computer literate with a proficiency in MS Office Software
Applications.

Ensure the provisions of protocols and guidelines to the Medical and Allied
Professions Team. Formulate policies and Procedures for clinical services and
ensure that they are in accordance with current statutory regulations and
guidelines. Provide leadership, management and support to all Cluster
Managers, Clinical Heads, Clinical Managers, Pharmacy, Allied Health
Professionals and all staff under their supervision. Advocate for safe quality
clinical care and lead hospital towards certification by Office of Health
Standards Compliance (OHSC). Liaise with other stakeholders within and
outside the Department of Health such as Chief Specialists, other hospital
management teams, the Health District Office and Medical School on Medical
and Management issues. Ensure optimal use of resources, both human and
financial. Put systems in place for good corporate and clinical governance in
compliance with preparations for full rollout of universal health coverage (NHI).
Continuously assess and build the required package of service according to
needs of the population. Ensure continuous monitoring of morbidity and
mortality through clinical audits. Formulate strategic plans in keeping with the
requirements of the hospital and the department as directed by the mission.
Ensure that cost-effective service delivery is maintained within the hospital.
Maintain discipline and deal with grievances and Labour Relations issues in
terms of the laid down policies and procedures.

Mrs RT Dube Tel No: (033) 940 2499

Interested applicants can visit  the following website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs or submit their Z83 and CV directly to the
following email address HeadOffice.JobApplication@kznhealth.gov.za.
Applicants may also visit any one of our Designated Online Application Centres
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CENTRE
REQUIREMENTS
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(DOACS) where our friendly staff will assist you with applying online or
receiving your hardcopy application. You can find the list of Designated Online
Application Centres (DOACS) at www.kznonline.gov.za/kznjobs

All applications should be forwarded to: The Deputy Director: Human Resource
Management Services KZN Department of Health: Postal Address: P/Bag
X004, Chatsworth 4030 or Hand delivered to: Physical Address: RK Khan
Circle, Westcliffe. RK Khan Hospital (Attention: Mr. R Munsami)

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialled and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities should feel free to apply for the post. The appointments are subject
to positive outcomes obtained from the State Security Agency (SSA) to the
following checks (security clearance (vetting), criminal clearance, credit
records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Only shortlisted
candidates will be required to submit certified documents on or before the day
of the interview following communication from Human Resources. Foreign
qualifications must be accompanied by an evaluation report issued by SAQA.
It is the applicant’s responsibility to have all foreign qualifications evaluated by
SAQA and to provide proof of such evaluation. Applicants: Please ensure that
you submit your application before the closing date as no late applications will
be considered. If you apply for more than 1 post, submit separate applications
for each post that you apply for. Should you not be contacted within 3 months
of the closing date of the advertisement, please consider your application to be
unsuccessful.

19 September 2025

CHIEF EXECUTIVE OFFICER REF NO: G43/2025

Cluster: Hospital Management Services

Job Purpose: To plan, direct co-ordinate and manage the efficient and delivery
of clinical and administrative support services through working with the key
executive management team at the hospital within the legal and regulatory
framework, to represent the hospital authoritatively at provincial and public
forums, to provide strategic leadership to improve operational efficiency within
the health establishment to improve health outcomes.

R1 059 105 per annum (Level 12), (all-inclusive MMS salary package)
Ekuhlengeni Psychiatric Hospital

A degree/advanced diploma in a health-related field, registration with relevant
professional council; Plus A degree/diploma in health management OR a
degree/advanced diploma in a management field. Plus At least 5 (five) years
management experience in the health sector. Experience as a health service
manager or significant experience in management in a health service
environment. Unendorsed valid Code B driver’s license (Code 08). NB: All
shortlisted candidates will be required to submit proof of work experience
endorsed and stamped by the employer/s prior to the date of the interview.
Competencies: Knowledge: Knowledge of relevant legislation such as National
Health Act, Public Finance Management Act (PMFA), Public Service Act and
related regulations and policies. Core Competencies: Strategic capability and
leadership, programme and project management, financial management
change management people management and empowerment. Progress
Competencies: Service delivery innovation, knowledge management, problem
solving and analysis, communication, client orientation and customer focus.
Strategic Planning: Prepare a strategic plan for the Hospital to ensure that it is
in line with the 10-point plan, national, provincial, regional and district plans.
Financial Management: Maximise revenue through collection of all income due
to the Hospital, ensure that adequate policies, systems and procedure are in
place to enable prudent management of financial resources, planning of
financial resource mobilisation, monitoring and evaluation, asset and risk
management. Facility Management: Ensure business support and systems to
promote optimal management of the institution as well as optimal service
delivery, ensure that systems and procedures are in place to ensure planning
and timeous maintenance of facilities and equipment. Human Resource
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Management: Develop, implement and maintain human resource management
policies and guidelines, systems and procedures that will ensure effective and
efficient utilisation of human resources, promote a safe and healthy working
environment through compliance with relevant legislation including occupation
health and safety committees. Ensure continuous development and training of
personnel and implement monitoring and evaluation of performance.
Procurement and Management of Equipment and Supplies: Implement a
procurement and provisioning system that is fair, transparent, competitive and
cost effective in terms of provincial delegated authority and in line with the
PFMA, ensure that goods and services are procured in a cost-effective timely
manner. Clinical and Corporate Governance: Oversee clinical governance to
ensure high standards of patient care, establish community networks and
report to the Hospital. Responsible for corporate governance inclusive of
infrastructure planning and maintenance as well as occupational health and
safety, manage the institution’s risk to ensure optimal achievement of health
outcomes.

Mrs RT Dube Tel No: (033) 940 2499

full posts details. “Applicants are encouraged to apply for posts through the
online e-Recruitment system at www.kznonline.gov.za/kznjobs or submit their
Z83 and CV directlly to the following email address
HeadOffice.HRJobApplication@kznhealth.gov.za. Interested applicants can
visit the following website at www.kznonline.gov.za/kznjobs for Applicants may
also visit any one of our Designated Online Application Centres (DOACS)
where our friendly staff will assist you with applying online or receiving your
hardcopy application. You can find the list of Designated Online Application
Centres (DOACS) at www.kznonline.gov.za/kznjobs

All applications should be forwarded to: The Chief Director: Human Resource
Management Services KZN Department of Health Private Bag X9051,
Pietermaritzburg, 3200 OR Hand Deliver to: 330 Langalibalele Street, Natalia
Building, Registry, Minus 1:1 North Tower. (Attention: Mr. A Memela)
Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialled and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities should feel free to apply for the post. The appointments are subject
to positive outcomes obtained from the State Security Agency (SSA) to the
following checks (security clearance (vetting), criminal clearance, credit
records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Only shortlisted
candidates will be required to submit certified documents on or before the day
of the interview following communication from Human Resources. Foreign
qualifications must be accompanied by an evaluation report issued by SAQA.
It is the applicant’s responsibility to have all foreign qualifications evaluated by
SAQA and to provide proof of such evaluation. Applicants: Please ensure that
you submit your application before the closing date as no late applications will
be considered. If you apply for more than 1 post, submit separate applications
for each post that you apply for. Should you not be contacted within 3 months
of the closing date of the advertisement, please consider your application to be
unsuccessful.

19 September 2025

CHIEF EXECUTIVE OFFICER REF NO: G44/2025

Cluster: Hospital Management Services

Job Purpose: To plan, direct co-ordinate and manage the efficient and delivery
of clinical and administrative support services through working with the key
executive management team at the hospital within the legal and regulatory
framework, to represent the hospital authoritatively at provincial and public
forums, to provide strategic leadership to improve operational efficiency within
the health establishment to improve health outcomes.

R1 059 105 per annum (Level 12), (an all-inclusive MMS salary package)
Umngeni Psychiatric Hospital

A degree/advanced diploma in a health related field, registration with relevant
professional council; Plus A degree/diploma in health management OR a
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degree/advanced diploma in a management field. Plus At least 5 (five) years
management experience in the health sector. Experience as a health service
manager or significant experience in management in a health service
environment. Unendorsed valid Code B driver’s license (Code 08). NB: All
shortlisted candidates will be required to submit proof of work experience
endorsed and stamped by the employer/s prior to the date of the interview.
Competencies: Knowledge: Knowledge of relevant legislation such as National
Health Act, Public Finance Management Act (PMFA), Public Service Act and
related regulations and policies. Core Competencies: Strategic capability and
leadership, programme and project management, financial management
change management people management and empowerment. Progress
Competencies: Service delivery innovation, knowledge management, problem
solving and analysis, communication, client orientation and customer focus.
Strategic Planning: Prepare a strategic plan for the Hospital to ensure that it is
in line with the 10-point plan, national, provincial, regional and district plans.
Financial Management: Maximise revenue through collection of all income due
to the Hospital, ensure that adequate policies, systems and procedure are in
place to enable prudent management of financial resources, planning of
financial resource mobilisation, monitoring and evaluation, asset and risk
management. Facility Management: Ensure business support and systems to
promote optimal management of the institution as well as optimal service
delivery, ensure that systems and procedures are in place to ensure planning
and timeous maintenance of facilities and equipment. Human Resource
Management: Develop, implement and maintain human resource management
policies and guidelines, systems and procedures that will ensure effective and
efficient utilisation of human resources, promote a safe and healthy working
environment through compliance with relevant legislation including occupation
health and safety committees. Ensure continuous development and training of
personnel and implement monitoring and evaluation of performance.
Procurement and Management of Equipment and Supplies: Implement a
procurement and provisioning system that is fair, transparent, competitive and
cost effective in terms of provincial delegated authority and in line with the
PFMA, ensure that goods and services are procured in a cost-effective timely
manner. Clinical and Corporate Governance: Oversee clinical governance to
ensure high standards of patient care, establish community networks and
report to the Hospital. Responsible for corporate governance inclusive of
infrastructure planning and maintenance as well as occupational health and
safety, manage the institution’s risk to ensure optimal achievement of health
outcomes.

Mrs RT Dube Tel No: (033) 940 2499

Interested  applicants can  visit the following  website at
www.kznonline.gov.za/kznjobs for full posts details. “Applicants are
encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs or submit their Z83 and CV directly to the
following email address Applicants may also visit any one of our Designated
Online Application Centres (DOACS) where our friendly staff will assist you with
applying online or receiving your hardcopy application. You can find the list of
Designated Online Application Centres (DOACS) at
www.kznonline.gov.za/kznjobs

All Applications Should Be Forwarded To: The Chief Director: Human Resource
Management Services KZN Department of Health Private Bag X9051
Pietermaritzburg, 3200 OR Hand Deliver to: 330 Langalibalele Street, Natalia
Building, Registry, Minus 1:1 North Tower. (Attention: Mr. A Memela)
Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialled and dated.
Applications received on the incorrect Z83 will not be considered. All required
information on the Z83 must be provided. Failure to complete or disclose all
information will automatically disqualify the applicant. The Z83 should be
accompanied by a comprehensive CV (with detailed experience). Persons with
disabilities should feel free to apply for the post. The appointments are subject
to positive outcomes obtained from the State Security Agency (SSA) to the
following checks (security clearance (vetting), criminal clearance, credit
records, citizenship), verification of Educational Qualifications by SAQA,
verification of previous experience from Employers and verification from the
Company Intellectual Property Commission (CIPC). Only shortlisted
candidates will be required to submit certified documents on or before the day
of the interview following communication from Human Resources. Foreign
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FOR ATTENTION
NOTE

CLOSING DATE

qualifications must be accompanied by an evaluation report issued by SAQA.
It is the applicant’s responsibility to have all foreign qualifications evaluated by
SAQA and to provide proof of such evaluation. Applicants: Please ensure that
you submit your application before the closing date as no late applications will
be considered. If you apply for more than 1 post, submit separate applications
for each post that you apply for. Should you not be contacted within 3 months
of the closing date of the advertisement, please consider your application to be
unsuccessful.

19 September 202

MEDICAL OFFICERREF NO: NHI/01/2025 (X1 POST)
NHI required for PHC
Duration: Until 31 March 2026

R639.00 rate per hour, inclusive of rural allowance. Maximum 3hoursTime
spent at the clinic Kilometers travelled Exclusion: Doctors working for the
Department of Health will not be considered for NHI posts. NB: Travel claim
capped at no more than 200km’s return per day and 2.0cc engine capacity.
Umzinyathi Health District Office

Matric/ Senior Certificate (Grade 12) MBCHB Medical Degree plus.
Registration with the HPCSA as an Independent Medical Practitioner plus
current registration certificate with the HPCSA. 2 years medical experience
after Community Service. Valid driver’s license Knowledge, Skills and
Competencies Required: Sound knowledge, experience and clinic skills in
General Medicine, but especially in the following fields: Primary Health Care
Antenatal care Child Health and IMCI HIV Medicine TB Medicine Non-
communicable Diseases Emergency care Good communication and
leadership skills Knowledge and understanding of Batho Pele Principles and
Patients’ Rights Charter Ability to work as part of the PHC Team Sound Medical
ethics A diploma in HIV Care or Family Medicine would be an advantage.
Work as a consulting doctor in Primary Health Care Clinics in Umzinyathi
Health District. Provision of good quality, patient-centered and community-
orientated care for all patients. Promote and ensure good continuity of care
Examine, investigate, diagnose and oversee the treatment of patients,
including Chronic ailments, TB, patients for ARVs, sick children, antenatal
patients and mental health care users etc. Participate in and support CPD
(Continuous Professional Development) and training of PHC doctors and
nurses. Provide medical support to PHC clinical staff. Ensure that relevant
patient’'s statics are maintained. Maintain accurate health records in
accordance with Legal Ethical considerations. Provide preventive health
interventions and measures to promote health. Handle disability grant
assessments. Perform duties as delegated by supervisor. The incumbent will
be accountable to the Clinic Operational Manager, Medical Manager and DCST
Family Physician, where applicable.

Ms. DLS Zulu Tel No: (034) 299 9100

Applications forwarded to or Hand Delivery: Umzinyathi Health District Office,
34 Wilson Street, Dundee, 3000. Private Bag X2052, Dundee, 3000.
Application may also be emailed to: Bongumusa.masondo@kznhealth.gov.za
or Mbalenhle.Ngwenya@kznhealth.gov.za

Ms. M Ngwenya

NB: Please note that due to financial constraints, there will be no payment of
S & T and resettlement claims

19 September 2025 at 16h00

DEPARTMENT OF TREASURY

The KwaZulu-Natal Department of Provincial Treasury is an equal opportunity, affirmative action
employer and preference will be given to previously disadvantaged groups.

APPLICATIONS

FOR ATTENTION
CLOSING DATE

KwaZulu-Natal Provincial Treasury, P O Box 3613, Pietermaritzburg, 3200 or
145 Chief Albert Luthuli Road, Pietermaritzburg, 3200. Applications can also
be submitted via the e-services system, please assess this site
(eservices.gov.za).

Ms. N Cele

19 September 2025
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ASSISTANT DIRECTOR: BAS REF NO: KZNPT 25/38

R896 436 per annum, (a remuneration package)

KZN Provincial Treasury, Pietermaritzburg

A - 3-year NQF Level 7 Qualification in Financial Management/ Financial
Accounting/ Management Accounting. Working knowledge of the various
government financial systems. Working knowledge of word processing,
spreadsheet, and presentation software packages. A minimum of 3 years’
experience in Public Finance/ Treasury / External Auditing or related field. A
valid driver’s license. People with disabilities without valid Driver’s license will
be assisted by the department to meet work related travel obligations. Skills,
Knowledge, And Competencies: Working knowledge of: Public Sector,
particularly Local government sphere Knowledge of: Public Sector Financial
Management systems and relevant legislations/ statutes including: the
constitution (as amended), Municipal Finance Management Act (MFMA),
Public Finance Management Act (PFMA) and Treasury regulations, Municipal
Systems Act (and amendments), Municipal Structures Act, Municipal Property
Rates Act, Public Finance Service Regulatory Framework (PSRF), SCM
Regulations, PFMA Regulations i.r.o Supply Chain Management, Provincial
Procurement Act and Regulations, Provincial Internal Audit Act, PGDS
(Provincial Growth and Development Strategy) National Treasury Guideline
Documents & Circulars In Year monitoring and National Treasury Returns
Performance measurements Asset Management and Asset Transfer
Regulations Generally Recognised Accounting Practice (GRAP) and any other
applicable accounting standard used by local government. Computer skills:
Proficiency in Spreadsheets (MS Excel), Word processing (MS Word),
PowerPoint and Use of internet, intranet, e-mail etc. Verbal communication and
presentation skills Good interpersonal relations Research and analysis Report
writing and general writing skills Problem-solving Monitoring and forecasting
Basic project management Budgeting and budgeting systems Performance
budgeting and strategic planning Change management Statistical and
quantitative analysis Financial Management Time Management (Ability to work
under pressure and meet tight deadlines) Source, extract, isolate and interpret
information on the state of municipal finances.

Provide technical support to delegated municipalities on the preparation of
(multi- year) budgets, the monthly outcomes of those budgets, the submission
of reports by municipalities in the province as required in terms of the MFMA
and the facilitation of financial management capacity building training
programmes. Prepare monthly, quarterly, biannual, annual consolidated
reports and “Ad hoc” reports in the prescribed format on the state of delegated
municipalities’ budgets and financial performance. Monitor monthly compliance
by delegated municipalities with respect to the MFMA, DoRA and other
applicable legislations and regulations and submit compliance reports to the
Municipal Finance Co-ordinator. Research, analyse, share updates, and
provide support to designated municipalities on MFMA reforms. Advise and
prepare report for the Municipal Finance Co-ordinator on various approvals/
extensions requested by designated municipalities in terms of the legislations,
as well as measures to be taken in the case of non-compliance. Provide ad
hoc support activities and assist on Treasury related projects.

Ms. R. A. Bhagwandeen Tel No: (033) 897 4450

The new Z83 form must be used effective 1st January 2021 and can be
downloaded at www.dpsa.gov.za-vacancies. As per the DPSA directive
applicants must fill in all sections of the z83, no incomplete Z83 forms will be
accepted. The Z83 must be accompanied by a comprehensive Curriculum
Vitae. Only Provisionally shortlisted applicants will be contacted and requested
to submit their supporting documents. The Department will also conduct
reference checks with HR of current /previous employer(s) beside the
references provided on CV. Candidates will be subjected security screening
and a technical assessment. Under no circumstances will be faxed, emailed
and late applications be accepted. The Department discourages applications
that are registered and will not be held responsible for applications sent via
registered mail which are not collected from the post office. It is the
responsibility of the applicant to ensure that the application reaches the
Department timeously. Should you not hear from the Department within 3
months of the closing date, please regard your application as unsuccessful.
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Regrettably, due to excessive budget cuts, the department is not in a position
to meet any travel and subsistence costs relating to recruitment processes, or
relocation and resettlement costs for successful candidates. Preferences:
African Males, African Females and people with disabilites who meet the
requirements.

ASSISTANT DIRECTOR: MUNICIPAL ACCOUNTING AND REPORTING
REF NO: KZNPT 25/39

R468 459 per annum, (a remuneration package)

KZN Provincial Treasury, Pietermaritzburg

A NQF 7 or higher in Financial Accounting or Financial Management. A
Minimum of 3 years administrative experience in a financial reporting/
accounting/ management environment. A valid Driver’s License. People with
disabilities without valid driver’s licenses will be assisted by the department to
meet work related travel obligations. Skills, Knowledge, and Competencies:
Understanding and working knowledge of GRAP accounting standards used
by local government. Standards for the Professional Practices of Internal
Auditing. General Accepted Accounting principles. Extensive working
knowledge of public sector, particularly local government sphere. Detailed
knowledge of public sector financial management systems and relevant
legislation/statutes. Constitution (as amended). PFMA and Treasury
Regulations. Municipal Finance Management Act (MFMA). Municipal Systems
Act (and amendments). Municipal Structures Act. Local Government Transition
Act. PSRF (Public Service Regulatory Framework). PFMA Regulations in
respect of Supply Chain Management). Provincial Procurement Act and
Regulations. Provincial Internal Audit Act. PGDS (Provincial Growth and
Development Strategy). National Treasury guideline documents, regulations,
gazettes. Performance Measurement systems — best practice and guidelines.
Asset Management principles and respective legislation. Public finance
management principles and practice. National and Provincial Practices Notes.
Innovative thinking. Analytical thinking. Decisiveness. Leadership. Inter-
personal relations. Risk Management. Conflict Management. Problem-solving,
analytical and numeracy. Advanced Verbal communication and presentation.
Good interpersonal relations. Computer skills: Spreadsheets (MS Excel), word
processing (MS Word), PowerPoint Presentations, Internet. Research and
analysis. Report writing and general writing. Monitoring, follow up and
forecasting. Project management. Budgeting. Change management.
Analytical, Statistical and quantitative analysis. Financial management.
Planning. People management. Stakeholder/ relationship management.
Strategic Planning and management. Co-ordinating activities of different
service providers. Policy Analysis and Development. Driving. Self-disciplined
and able to work under pressure with minimum supervision.

Assist in the provision of support to municipalities regarding the compilation of
Annual Financial Statements (AFS) in compliance with Generally Recognized
Accounting Practice (GRAP) Standards. Assist in the provision of financial
management support to municipalities. Assist with audit readiness and review
for municipalities. Assist with consultative support and liaison services with
stakeholders. Comply with the implementation of policies.

Mr. S Chohan Tel No: (033) 897 4450

The new Z83 form must be used effective 1st January 2021 and can be
downloaded at www.dpsa.gov.za-vacancies.The Z83 must be accompanied by
a comprehensive Curriculum Vitae. Only Provisionally shortlisted applicants
will be contacted and requested to submit their supporting documents. The
Department will also conduct reference checks with HR of current /previous
employer(s) beside the references provided on CV. Candidates will be
subjected security screening and a technical assessment. Under no
circumstances will be faxed, emailed and late applications be accepted. The
Department discourages applications that are registered and will not be held
responsible for applications sent via registered mail which are not collected
from the post office. It is the responsibility of the applicant to ensure that the
application reaches the Department timeously. Should you not hear from the
Department within 3 months of the closing date, please regard your application
as unsuccessful. Regrettably, due to excessive budget cuts, the department is
not in a position to meet any travel and subsistence costs relating to recruitment
processes, or relocation and resettlement costs for successful candidates.
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Preferences: African Males, African Females and people with disabilities who
meet the requirements.
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