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ANNEXURE S 
 

PROVINCIAL ADMINISTRATION: NORTHERN CAPE 
DEPARTMENT OF HEALTH 

This Department is an equal opportunity, affirmative action employer, whose aim is to promote 
representivity in all levels of all occupational categories in the Department. 

 
CLOSING DATE : 05 September 2025 
NOTE : Applications must be submitted on the new prescribed application form Z83 

obtainable from any Public Service Department or any Public Service 
Administration website. The fully completed and signed Z83 should be 
accompanied by a detailed/comprehensive Curriculum Vitae, indicating 
positions held, dates and key performance responsibilities. Only short-listed 
candidates will be required to submit certified copies of their qualifications and 
relevant documents on or before the day of the interview proceedings following 
communication from the Human Resource Management Recruitment and 
Selection Unit. Failure to submit the requested documents or information will 
result in your application not being considered. The employment decision shall 
be informed by the Employment Equity Plan of the Department. It is the 
Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / 
appointment will promote representavity in line with the numerical targets as 
contained in our Employment Equity Plan. If you have not been contacted 
within eight (8) weeks after the closing date of this advertisement, please 
accept that your application was unsuccessful. Suitable candidates will be 
subjected to a personnel suitability check (criminal record, qualification 
verification and employment verification). Where applicable, candidates will be 
subjected to a skills/knowledge test. The Department reserves the right not to 
make any appointment(s) to the above post. The successful candidate will be 
expected to sign a performance agreement. The Department of Health is an 
equal opportunity affirmative action employer. The request for certified 
documents will be limited to shortlisted candidates. The Human Resource 
Administration of the Department will inform shortlisted candidate for a post to 
submit certified documents on or before the day of the interview. Should an 
applicant wish to apply for more than one post, separate applications must be 
submitted for all posts. 

 
OTHER POSTS 

 
POST 30/124 : SENIOR CLINICAL MANAGER (MEDICAL) GRADE 1 REF NO: NCDOH: 

92/2025 (X1 POST) 
 
SALARY : R1 647 630 per annum 
CENTRE : Dr Harry Surtie Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Practitioner. Registration with a professional council: Registration with 
the HPCSA as Medical Practitioner. Experience: Experience: A minimum of 3 
(three) years’ appropriate experience after registration with the HPCSA as an 
Independent Medical Practitioner. Inherent requirement of the job: Valid (Code 
B/EB) driver’s licence. Competencies (knowledge/skills): Clinical / Medical 
management experience and/or experience working in an Academic hospital 
will be considered advantageous. Knowledge and managerial experience 
regarding managing Clinical Services; Human Resource and Financial 
Resource Management. Knowledge of health delivery systems, policies and 
applicable legislation, governing resource allocations. Applicable and proven 
managerial experience in a Healthcare 63 environment, showing leadership, 
strategic and operational skills. Understanding of quality improvement methods 
and understanding of proposed national quality system Excellent 
communication (written and verbal) and conflict management skills. Proven 
computer literacy with proficiency in (i.e. MS Word, Excel and PowerPoint) with 
the ability to understand and analyse statistical and financial information. 

DUTIES : Overall strategic and operational management, clinical and corporate 
governance of clinical service departments. Ensure the highest standards of 
patient care are maintained and develop standard operating practices 
regarding admission, treatment and discharge of patients within available 
resources. Effective, efficient and sustainable human resource management 
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and planning within relevant general specialist and highly specialised clinical 
departments. Participate in strategies to strengthen the regional health care 
system ensuring equity of access to tertiary care. Facilitate and own 
improvement projects relating to technical quality, internal efficiency, 
effectiveness and appropriateness of relevant FBUs, i.e. ensuring well-
functioning and governed clinical centre within available resources. Special 
portfolios/projects, which may include data collection, manipulation and 
analysis. Facilitate platform for teaching, training and development. 

ENQUIRIES : Dr. D Theys Tel No: (053) 830 2102 
APPLICATIONS : Please note applications can be hand delivered to the James Exum Building, 

Room 29, couriered via postal services to 144 Du Toitspan Road, James Exum 
Building, Kimberley Hospital Complex, Kimberley, 8301 or emailed to 
nchealthhr@ncpg.gov.za 

NOTE : All applicants must complete an application register when an application is 
hand delivered. 

 
POST 30/125 : MEDICAL SPECIALIST (PSYCHIATRY) REF NO: NCDOH: 93/2025 (X1 

POST) 
 
SALARY : Grade 1: R1 341 855 per annum 
  Grade 2: R1 531 032 per annum 
  Grade 3: R1 773 222 per annum 
CENTRE : Northern Cape Mental Hospital 
REQUIREMENTS : National Senior certificate plus MBBCh / MBChB plus FC Psychiatry or MMed 

(Psychiatry) that allows registration with HPCSA as a Medical Specialist. 
Appropriate experience in Psychiatric setting. Experience: Grade 1: No 
Experience after registration with the HPCSA as Medical Specialist in a normal 
specialty. Grade 2: A minimum of 5 years’ appropriate experience as Medical 
Specialist after registration with the HPCSA. Grade 3: A minimum of 10 years 
appropriate experience as Medical Specialist after registration with the 
HPCSA). 

DUTIES : Management of services within the Mental Health Unit both clinical and 
administrative. Provide effective and efficient outpatient mental health care in 
the hospital including assessment, treatment and monitoring of psychiatric 
patients within the framework of the Mental Health Care Act (No. 17 of 2002). 
Development and implementation of evidence–based, clinical protocols and 
guidelines. Partake in quality improvement programs including clinical audits, 
morbidity and mortality meetings and continuous professional development 
activities in the units and other departments. Implement and monitor adherence 
to Mental Health Care Act. Rendering of afterhours services including 
weekends (commuted overtime). Lead the multidisciplinary team discussions 
of patients in the psychiatric wards. Liaise with referral centres for patients who 
need further care and investigations. Training of staff members in the unit and 
other departments. Active participation in all hospital committees. To liaise with 
external stakeholders where appropriate and always maintain Professional and 
Ethical conduct. 

ENQUIRIES : Dr. D Theys Tel No: (053) 830 2102 
APPLICATIONS : Please note applications can be hand delivered to the James Exum Building, 

Room 29, couriered via postal services to 144 Du Toitspan Road, James Exum 
Building, Kimberley Hospital Complex, Kimberley, 8301 or emailed to 
nchealthhr@ncpg.gov.za 

NOTE : All applicants must complete an application register when an application is 
hand delivered. 

 
POST 30/126 : MEDICAL OFFICER GRADE 1 – 3 REF NO: 94/2025 (X4 POSTS) 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R 1 322 352 per annum 
CENTRE : Dr Harry Surtie Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the Health Professional 

Council of South Africa (HPCSA) as Medical Practitioner. Registration with the 
HPCSA as Medical Practitioner. Experience: Grade 1: None after registered as 
Medical Practitioner with the HPCSA in respect of SA qualified employees 1-
year relevant experience after registration as Medical Practitioner with 
recognised Foreign Health Professional Council in respect of foreign qualified 
employees, of whom is not required to perform Community Service as required 
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in South Africa. Grade 2: A minimum of five (5) years appropriate experience 
as Medical Practitioner after registration with the HPCSA as a Medical 
Practitioner in respect of SA qualified employees. A minimum of 6 years 
relevant experience after registration as Medical Practitioner with a recognised 
foreign Health Professional Council in respect of foreign qualified employees 
of whom it is not required to perform Community Service as required in South 
Africa. Grade 3: A minimum of ten (10) years appropriate experience as a 
Medical Practitioner after registration with the HPCSA as a Medical Practitioner 
in respect of SA qualified employees. A minimum of 11 years relevant 
experience after registration as Medical Practitioner with a recognised foreign 
health Professional Council in request of foreign qualified employees, of whom 
is not required to perform Community Service as required in South Africa. 

DUTIES : The candidate will be expected to render quality patient-care for all patients 
within in the relevant unit. Exam, investigate, diagnose and the treatment of 
patients. Participation in activities within the discipline including case 
presentation and other departmental/unit meetings. Render applicable 
administration function, attend meetings, workshops and training as directed 
by the Head of Department. Observe and comply with all departmental policies 
and guidelines regulating employment relationships and clinical functioning. 
Perform duties as assigned by the supervisor and other senior officials. 

ENQUIRIES : Dr. D Theys Tel No: (053) 830 2102 
APPLICATIONS : Please note applications can be hand delivered to the James Exum Building, 

Room 29, couriered via postal services to 144 Du Toitspan Road, James Exum 
Building, Kimberley Hospital Complex, Kimberley, 8301 or emailed to 
nchealthhr@ncpg.gov.za 

NOTE : All applicants must complete an application register when an application is 
hand delivered. 

 
POST 30/127 : PHARMACIST GRADE 1 REF NO: 95/2025 (X1 POST) 
 
SALARY : Grade 1: R848 862 per annum 
  Grade 2: R917 634 per annum 
  Grade 3: R1 001 349 per annum 
CENTRE : Northern Cape Mental Health and DRTB Hospital (Kimberley) 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the South Africa Pharmacy Council (SAPC) as a Pharmacist. 
Registration with a Professional Council: Registration with the SAPC as a 
Pharmacist. Experience: Grade 1: None after registration as Pharmacist with 
the SAPC in respect of SA qualified employees. 1-year relevant experience 
after registration as Pharmacist with recognised foreign Health Professional 
Council in respect of foreign qualified employees, of whom it is not required to 
perform community Services as required in South Africa. Grade 2: A minimum 
of 5years’ appropriate experience after registration as a Pharmacist with the 
SAPC in respect of SA qualified employees. 6 years’ relevant experience after 
registration as Pharmacist with a recognised foreign Health Professional 
Council in respect of qualified employees, of whom it is not required to perform 
Community Service as required in South Africa. Grade 3: A minimum of 13 
years’ relevant experience after registration as Pharmacist with the SAPC in 
respect of SA qualified employees. 14 years’ relevant experience after 
registration as Pharmacist with a recognised foreign Health Professional 
Council in respect of foreign qualified employees, of whom it is not required to 
perform Community Service as required in South Africa. Inherent requirements 
of the job: Valid driver’s License. Willingness to perform relief and after-hour 
duties when required. Competencies (knowledge/skills): knowledge of the Acts 
pertaining to the practice of pharmacy and national and provincial health 
policies. Knowledge, insight and previous similar experience in a Departmental 
Hospital or Primary Health Care Setting. Ability to cope under pressure and 
maintain a high standard of professionalism effectively manage pharmaceutical 
stock through effective ordering, receipt, control and provision of stock 
including its safe disposal. Ensure quality provision of pharmaceutical care and 
adhering to policies and guidelines outline by the South African Pharmacy 
Council, National Drug Policy and national and provincial treatment guidelines. 
Effectively manage the human resources, finances and administrative aspects 
relating to the clinical pharmacy. Effectively promote rational drug use and 
antibiotic stewardship. Ensure the good Pharmacy Practice. 

DUTIES : Perform duties to provide quality pharmaceutical care to patients by monitoring 
work procedures, ensuring compliance to provincial code list and ensuring 
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clinical service delivery. Assist with ensuring quality of care of pharmacy 
services by doing audits in areas where medicine is kept. Assist with medicine 
management in the mental health specialised hospital by ensuring safe and 
reliable procurement, storage, control and distribution of quality 
pharmaceuticals. Assist with managing pharmaceutical expenditure which 
includes monitoring, evaluation and analysis of expenditure trends and 
implement strategies to control expenditure within financial prescripts. Assist 
with collating and interpreting pharmaceutical data and ensure representation 
of pharmacy services at all relevant meetings. 

ENQUIRIES : Dr AJ. Malgas Tel No: (053) 802 6300 
APPLICATIONS : Please note applications can be hand delivered at the Human resources offices 

of Northern Cape Mental Health Hospital, couriered via postal services to 
Portion 84, Bultfontein Farm Number 80 on R31 Barkley Road Kimberley 8301 
or emailed to nchealthhr@ncpg.gov.za 

NOTE : All applicants must complete an application register when an application is 
hand delivered 

 
POST 30/128 : AUDIOLOGIST REF NO: NCDOH 96/2025 (X1 POST) 
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 961 per annum 
  Grade 3: R 543 099 per annum 
CENTRE : DR TB Hospital, Kimberley 
REQUIREMENTS : Appropriate qualification that allows registration with the Health Professions 

Council of South Africa (HPCSA) as an Audiologist. Registration with HPCSA 
as Audiologist. Experience: Grade 1: None after registration with HPCSA as an 
Audiologist or Speech Therapist in respect of RSA qualified employee. 
Experience: Grade 1: 1-year relevant experience after registration with the 
HPCSA as an Audiologist or Speech Therapist in respect of foreign qualified 
employees of whom it is not required to perform Community Service, as 
required in South Africa. Grade 2: A minimum of 10 years’ relevant experience 
after registration with the HPCSA as an Audiologist or Speech Therapist in 
respect of SA qualified employees. A minimum of 11 years relevant experience 
after registration with HPCSA as an Audiologist or Speech Therapist in respect 
of foreign qualified employees, of whom it is not required to Community 
Service, as required in South Africa. Grade 3: A minimum of 20 years’ relevant 
experience after registration with HPCSA as an Audiologist or Speech 
Therapist in respect of SA qualified employees. A minimum of 21 years’ 
relevant experience after registration with the HPCSA as an Audiologist or 
Speech Therapist in respect of foreign qualified employees of whom it is not 
required to perform Community Service as required in South African. 

DUTIES : Coordinate, manage and develop audiology services for a designated area. 
Clinical management of patients referred to audiology services. Effective and 
efficient management of physical resources. People management (Rehab care 
workers, students, volunteers). Participate in and contribute to education and 
training activities. Liaise and collaborate with stakeholders. Screen, assess and 
intervene as required and as and when its appropriate. 

ENQUIRIES : Dr AJ Malgas Tel No: (053) 802 6300 
APPLICATIONS : Please note applications can be hand delivered at the Human resources offices 

of Northern Cape Mental Health Hospital, couriered via postal services to 
Portion 84, Bultfontein Farm Number 80 on R31 Barkley Road Kimberley 8301 
E-Mailed at NChealthhr@NCDOH.co.za 

NOTE : All applicants must complete an application register when an application is 
hand delivered. 

 
POST 30/129 : RADIOGRAPHER REF NO: NCDOH 97/2025 (X4 POSTS) 
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 941 per annum 
  Grade 3: R543 099 per annum 
CENTRE : Frances Baard District:  
  Warrenton CHC (X2 Posts) 
  Connie Voster Hospital (X1 Post) 
  Jan Kempdorp CHC (X1 Post) 
REQUIREMENTS : Diploma/B Tech Degree in Diagnostic Radiography. Registration with Health 

Professional Council of South Africa (HPCSA) as an Independent Diagnostic 
Radiographer. Must have completed Community Service as per the Diagnostic 
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Radiographer. Valid driver’s license code EB. Experience: Grade 1: 
Experience: None after registration with the HPCSA in respect of RSA qualified 
employees who performed community service, as required in South Africa. One 
(1) year relevant experience after registration with the Health Professional 
Council of South Africa in the relevant profession (where applicable) in respect 
of foreign qualified employees, of whom it is not required to perform community 
service, as required in South Africa. Grade 2: Experience: Minimum of 10 
years’ relevant experience after registration with HPCSA in the relevant 
profession (where applicable) in respect of RSA qualified employees who 
performed community service, as required in South Africa. Minimum of 11 
years’ relevant experience after registration with the Health Professional 
Council of South Africa (HPCSA) in the relevant profession (where applicable) 
in respect of foreign qualified employees, of whom it is not required to perform 
Community Service as required in South Africa. Grade 3: Experience: 
Minimum of 20 years’ relevant experience after registration with HPCSA in the 
relevant profession (where applicable) in respect of RSA qualified employees 
who performed Community Service, as required in South Africa. Minimum of 
21 years’ relevant experience after registration with Health Professional 
Council of South Africa (HPCSA) in the relevant profession (where applicable) 
in respect of foreign qualified employees, of whom it is not required to perform 
Community Service as required in South Africa. Knowledge, Skills and 
Competencies Required: Sound knowledge of diagnostic radiography 
procedures and equipment including computerized radiography [CR] 
Knowledge of radiographic procedures, equipment and accessories 
associated with relevant techniques. Sound knowledge of Radiation Control 
Regulations, safety measures and policies. Knowledge of relevant Health & 
Safety Acts. Good communication and interpersonal skills. Ability to work as 
team. 

DUTIES : To provide high quality radiographic services Perform general and specialized 
radiographic duties as per departmental protocols. Provide a 24-hour 
radiographic service on a either call out/night duty basis as per departmental 
system. Execute all clinical procedures competently to prevent complications. 
Perform ward and theatre radiography. Assist Radiologist and medical officers 
with special examinations. Perform darkroom and clerical duties as per needs 
Perform standby and after hour’s duties as per departmental call- roster 
Promote Batho Pele Principles in the execution of duties for effective service 
delivery Perform CT scan examinations as per allocation. Participate in Quality 
Assurance Programme. Perform other duties within X-Ray Section as 
delegated. 

ENQUIRIES : Mr MC Joka or Mr ND Mohamad Tel No: (053) 861 4770 
APPLICATIONS : Please post or courier your application to: The Department of Health: Frances 

Baard Health District; 119 Green Street; Riviera, Kimberley, 8301 or hand 
deliver at the Registry Office at the Frances Baard Health District Office, Green 
street, Old West End Hospital or emailed to: ncHealthHR-FBD@ncpg.gov.za 

NOTE : Applicants must complete an application register when an application is hand 
delivered. 

 
POST 30/130 : SOCIAL WORKER REF NO: 98/2025 (X3 POSTS) 
 
SALARY : Grade 1: R325 200 per annum 
  Grade 2: R397 119 per annum 
  Grade 3: R477 564 per annum 
  Grade 4: R585 441 per annum  
CENTRE : Frances Baard District:  
  Phokwane Sub District (X1 Post) 
  Magareng Sub District (X1 Post) 
  Sol Plaatjie Municipality (X1 Post) 
REQUIREMENTS : Formal Tertiary qualification in Social Work (Bachelor of Social Arts) that allows 

professional registration with the SACSSP. Registration with the SACSSP 
(South African Council for Social Service Profession) as a Social Worker. A 
valid Driver’s. Experience: Grade 1: None. Grade 2: A minimum of 10 years’ 
experience in social work after registration as Social Worker with the SACSSP. 
Grade 3: A minimum of 20 years’ experience in social work after registration 
as Social Worker with the SACSSP. Grade 4: A minimum of 30 years’ 
experience in social work after registration as Social Worker with the SACSSP. 

DUTIES : Establish social work services and network for the Institution and maintain 
communication with stakeholders. Ensure that social work service with regard 
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to the care, support and protection of individuals, groups, families through 
relevant programmes is rendered. Keep up to date with new developments in 
the social work field. Undertake social work research and development and 
contribute to the development of policies. Render a holistic social work services 
to individual groups and community using all methods of social work practices. 
Monitor and evaluate the effectiveness of recommended interventions, reports 
on progress and identify. Further amended interventions to address identified 
conditions. Liaise / attend meetings with other departments and 
nongovernmental institutions to take 107 cognizance of the latest 
developments in the relevant fields. Produce and maintain qualitative and 
quantitative records of social work interventions processes and Outcomes. 
Implement social welfare programme in accordance with the need of the 
community and Government priorities. Supervise all administrative functions 
required in the unit and undertake the higher level of administrative functions. 

ENQUIRIES : Mr MC Joka or Mr ND Mohamad Tel No: (053) 861 4770 
APPLICATIONS : Application For Frances Baard District Please post or courier your application 

to: The Department of Health: Frances Baard Health District; 119 Green Street; 
Riviera, Kimberley, 8301 or hand deliver at the Registry Office at the Frances 
Baard Health District Office, Green street, Old West End Hospital or emailed 
to: ncHealthHR-FBD@ncpg.gov.za 

NOTE : Applicants must complete an application register when an application is hand 
delivered. 

 
POST 30/131 : PROFESSIONAL NURSE GENERAL REF NO: NCDOH 99/2025 (X3 POSTS) 
 
SALARY : Grade 1: R324 384 – R376 458 per annum 
  Grade 2: R396 132 – R459 726 per annum 
  Grade 3: R476 367 – R601 638 per annum 
CENTRE : Northern Cape Mental Health Hospital 
REQUIREMENTS : Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent 

qualification that allows registration with the SANC as a Professional Nurse. 
Registration with the SANC as Professional Nurse with psychiatry as a 
prerequisite. Experience: Grade 1: None. Grade 2: A minimum of 10 years’ 
experience appropriate /recognizable experience in nursing after registration 
as a Professional Nurse with the SANC in General Nursing. Grade 3: A 
minimum of 20 years’ experience appropriate/recognizable experience in 
nursing after registration as a Professional Nurse with the SANC in General 
Nursing. 

DUTIES : Supervise and ensure the provision of an effective and efficient patient care 
through adequate nursing care. Coordinate and monitor the implementation of 
nursing care plan and evaluation thereof. Provide relevant health information 
to health care users to assist in achieving optimal health care and rehabilitation 
of patients. Maintain constructive working relationships with nursing and other 
stakeholders (i.e. inter professional, inter-sectorial and multi-disciplinary 
teamwork). Manage and monitor proper utilization of human, financial and 
physical resources: Participate in the analysis, formulation and implementation 
of nursing guidelines, practices, standards and procedures. 

ENQUIRIES : Ms AO Mintor Assistant Manager Nursing at 073 184 6400 
APPLICATIONS : Please note applications can be hand delivered at the Human resources offices 

of Northern Cape Mental Health Hospital, couriered via postal services to 
Portion 84, Bultfontein Farm Number 80 on R31 Barkley Road Kimberley 8301 
or emailed to nchealthhr@ncpg.gov.za 

NOTE : Applicants must complete an application register when an application is hand 
delivered. 

 
POST 30/132 : STAFF NURSE REF NO: NCDOH 100/2025 (X1 POST) 
 
SALARY : Grade 1: R220 614 – R246 798 per annum 
  Grade 2: R262 287 - R294 513 per annum 
  Grade 3: R306 798 – R376 458 per annum 
CENTRE : Northern Cape Mental Health Hospital, Kimberley  
REQUIREMENTS : Qualification that allows registration with the SANC as Staff Nurse, Registration 

with the SANC as Enrolled Nurse. Experience: Grade 1: None, Grade 2: A 
minimum of 10 years’ appropriate/recognisable experience in nursing after 
registration with the SANC as Staff Nurse. Grade 3: A minimum of 20 years’ 
appropriate/recognisable experience in nursing after registration with the 
SANC as Staff Nurse. 
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DUTIES : Development and implementation of basic patient care plans. Provide basic 
clinical nursing care. Effective utilization of resources. Maintain professional 
growth/ethical standards and self-development. 

ENQUIRES : Ms A Mintor, Assistant Manager Nursing Tel No: (053) 802 3601 
APPLICATIONS : Please note applications can be hand delivered at the Human resources offices 

of Northern Cape Mental Health Hospital, couriered via postal services to 
Portion 84, Bultfontein Farm Number 80 on R31 Barkley Road Kimberley 8301 
or emailed to nchealthhr@ncpg.gov.za 

NOTE : Applicants must complete an application register when an application is hand 
delivered. 

 
POST 30/133 : NURSING ASSISTANT GRADE REF NO: NCDOH 101/2025 (X6 POSTS) 
 
SALARY : Grade 1: R174 261 – R 196 305 per annum 
  Grade 2: R203 271 – R227 286 per annum 
  Grade 3: R239 559 – R294 513 per annum 
CENTRE : Northern Cape Mental Hospital 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the SANC as a Nursing Assistant. Registration with a professional council: 
Registration with the SANC as Nursing Assistant. Experience: Grade 1: None, 
Grade 2: A minimum of 10 years appropriate/recognizable nursing experience 
after registration with the SANC as Nursing Assistant. Grade 3: A minimum of 
20 years appropriate/recognizable nursing experience after registration with 
the SANC as Nursing Assistant. 

DUTIES : Provide elementary nursing care in accordance with the scope of practice and 
nursing standards. Implement and development of basic patient care plans to 
provide quality patient care. Demonstrate knowledge and understanding of 
relevant legal and ethical framework i.e., Acts, policies, SOP’s, guidelines and 
protocols governing the public service and Nursing Practice. Demonstrate 
basic knowledge of ideal Hospital Realization and maintenance. Effective 
utilization of resources, maintenance of proper and accurate record keeping. 
Demonstrate basic communication with patients, Supervisors, and colleagues. 
Willing to rotate through department and work night duty. Maintain professional 
growth / ethical standards and self-development. Work as part of a 
multidisciplinary team and support the managers to ensure quality nursing 
care. 

ENQUIRIES : Ms A Mintor, Assistant Manager Nursing at 073 184 6400 
APPLICATIONS : Please note applications can be hand delivered at the Human resources offices 

of Northern Cape Mental Health Hospital, couriered via postal services to 
Portion 84, Bultfontein Farm Number 80 on R31 Barkley Road Kimberley 8301 
or emailed to nchealthhr@ncpg.gov.za 

NOTE : Applicants must complete an application register when an application is hand 
delivered. 
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