ANNEXURE W

PROVINCIAL ADMINISTRATION: MPUMALANGA

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to
promote representivity in respect of race, gender and disability through the filling of these positions.
Candidates whose transfer / promotion / appointment will promote representivity will receive preference.

CLOSING DATE

NOTE

17 February 2023

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the Z83 and a detailed Curriculum
Vitae. In order to alleviate administration burden on HR Sections as well as
considering the cost for applicants, Departments are encouraged to request
certified copies of qualifications and other relevant documents from shortlisted
candidates only which may be submitted to HR on or before the day of the
interview following communication from the relevant HR section of the
Department. All posts health/engineering posts that are advertised within the
Department professional registration will be required from various statutory
council for shortlisted candidates. A complete set of application documents
should be submitted separately for every post that you wish to apply for. Please
ensure that you clearly state the full post description and the relevant Post
Reference Number on your application. No fax applications will be considered.
Applicants must ensure that they fully complete and sign form Z 83, even if
they are attaching a CV. Incomplete and/or unsigned applications will not be
considered. If you are currently in service, please indicate your PERSAL
number at the top of form Z83. Due to ongoing internal processes, the
Department reserves the right to withdraw any post at any time. The
Department reserves the right to verify the qualifications of every
recommended candidate prior to the issuing of an offer of appointment. All
short listed candidates will be subject to a vetting process prior to appointment.
If no response is received from Mpumalanga Department of Health within 90
days after the closing date of the advertisement, applicants must assume that
their application was not successful. Please quote the CORRECT references
when applying and where possible the station / centre where the post is.
www.mpuhealth.gov.za N.B. Applicants are advised to apply as early as
possible to avoid disappointments. Only Online Applications will be accepted.
NB: Candidates who are not contacted within 90 DAYS after the closing date
must consider their applications as having been unsuccessful. Please Note
Candidates shortlisted for SMS positions will be subjected to a Technical
Exercise as part of the interview. Recommended candidates for MMS and SMS
posts will need to undergo a Competency Assessment. Candidate
recommended for SMS positions must be in possession of Certificate of Entry
into SMS within the Public Service obtained from the NSG before they are
appointed. Security clearance will be conducted before appointment is made
in all positions. Those who have previously applied for the re-advertised posts
may re-apply. The Department reserves the right to amend / review / withdraw
the advertised posts if by so doing, the best interest of the department will be
well served. (People with disabilities are also requested to apply and indicate
such in their applications)

ERRATUM: Kindly note that the posts were posted in Public Service Vacancy
Circular 02 dated 20 January 2023, the post of an Assistant Director: Auxiliary
Services (Provincial Office, Mbombela, Nelspruit) with Ref No:
MPDoH/Jan/23/18, the duties are: Manage rental of office equipment. Provide
telecom services. Manage and render messenger services. Manage support
services departments within the institution i.e. (cleaning services, hygiene, pest
control, waste management, Switchboard Services, Telecommunication
services, etc. Monitor and report on proper implementation of the cleanliness
of the offices and maintaining the quality standard required by the institution.
Ensure adequate waste segregation and management. Participate in inter and
intra-departmental committees that deals with issues of cleaning, waste
management, infection prevention and control, quality assurance,
management etc. Provide guidance to subordinates and monitoring their
performance. Maintain discipline and sound labour relations practices. Handle
queries and ensure that rules and regulations of the institution are carried out.
Attend to Human resource matters, do record keeping and statistics, compile
and submit reports. Monitor and manage customer care and operational
procedures of Auxiliary and Support Services Unit. Sound inventory
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management and control. Plan and implement training programmes for staff.
Fulfil duties as per job description and any other duties delegated by
supervisor, the closing date has been extended to 17 February 2023, and
Public Service Vacancy Circular 03 dated 27 January 2023, the post of
Radiographer Grade 1: (Bethal Hospital, Gert Sibande District) with Ref No:
MPDoH/Jan/23/63 has been withdrawn.

MANAGEMENT ECHELON

CHIEF DIRECTOR: DISTRICT HEALTH SERVICES (REPLACEMENT) REF
NO: MPDOH/FEB/23/01

R1 308 051 per annum, (all-inclusive remuneration package)

Gert Sibande District Office (Ermelo)

An undergraduate qualification (NQF Level 7) as recognized by SAQA. Atleast
five (5) years’ experience at senior managerial level preferably in health related
field. A post-graduate degree / diploma in health related field or equivalent
qualification. An Honours or Master's degree will be an added advantage.
Knowledge and understanding of the District Health System, including District
hospitals and Community Based Services. Experience in accounting to
communities e.g. Health committees and Facility Boards. Knowledge and
experience of financial and human resource management applicable to the
Public Service. Proven experience in the provision and management of health
services. Knowledge and understanding of the Department of Health
Mpumalanga Comprehensive Service Plan. Familiar with the drafting and
implementation of both Annual Performance and District Health Plans. Verbal
and written communication skills. Valid driver’s licence.

Provide strategic support and quality assurance services in the district. Manage
and facilitate the provision of district hospital services at district level. Manage
and facilitate the provision of Primary Health Care (PHC) services. Render
financial management services. Render corporate support services. Manage
the implementation of the full package of district health services (including
district hospitals and sub-acute services) within the district, in line with the
Departmental Comprehensive Service Plan. Manage key partnerships within
the district, especially with the communities, local government, universities and
non-profit organizations (NGO’s). Additional to Gert Sibande: Monitor the
implementation of National Health Insurance Pilot Project throughout the
District.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

DIRECTOR: SUPPLY CHAIN MANAGEMENT REF NO: MPDOH/FEB/23/02
(Re-Advertisement)

R1 105 383 per annum, (all-inclusive remuneration package)

Provincial Office, Mbombela (Nelspruit)

An undergraduate qualification (NQF Level 7) as recognized by SAQA, in
Finance / Supply Chain / Logistic Management. At least five (5) years relevant
experience at middle / senior managerial level. Valid driver's licence.
Knowledge of procurement legislation, procedures and processes including the
supply chain management framework and asset management guidelines. The
PPPFA, the PFMA and Treasury Regulations. Project management and
excellent problem-solving skills. Excellent communication (verbal, written and
presentation) skills. Strong leadership and management skills and the ability to
develop a strong work team. Motivated and output and outcome driven. Good
interpersonal relations and ability to work with people at all levels. The ideal
candidate should have the following qualities: Proven innovative and creative
ability. Financial management skills. Change management. Knowledge
management. Service delivery innovations. Problem solving and analysis.
People management and empowerment. Client orientation and customer
focus. Honesty and integrity.

Manage the Supply Chain Management (demand, procurement, stores,
contracts, assets and transport). Develop, review, maintain and implement
strategies, policies, processes, standards, guidelines, procedures and
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monitoring tools in line with legislation and regulations with an emphasis on
improved service delivery. Provide strategic guidance and advice on policy and
regulatory matters of supply chain management and security. Ensure proper
bid administration. Maintain, enhance and manage a service provider database
with an emphasis to increased BBBEE. Ensure timeous payment of service
providers. Manage all assets, including the recording of acquisitions,
depreciation calculations, disposals, transfers, write offs and safekeeping.
Ensure effective contract monitoring and management. Ensure the
development of capacity building programmes / training to Programme and
Responsibility managers, Chief Users and employees. Develop performance
and computer measurement and monitoring systems of risk management to
resolve complex and sensitive SCM processes and delivery of Supply Chain
Management services. Ensure sound financial, human resource and
performance management of the supply chain management directorate.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

DIRECTOR: FORENSIC AND SPECIALIZED SERVICES REF NO:
MPDOH/FEB/23/03
(Re-Advertisement)

R1 105 383 per annum, (all-inclusive remuneration package)

Provincial Office, Mbombela (Nelspruit)

An undergraduate qualification (NQF Level 7) in Health Sciences as
recognized by SAQA. Post graduate Degree or Diploma in Health Management
will be an added advantage. At least five (5) years relevant experience at
middle / senior managerial level. The relevant experience in Forensic Health
Service and the Medico-legal field would confer an advantage to the individual.
Computer literacy and the ability to use Microsoft package is essential. Ability
to work independently and under extreme pressure. A valid driver’s license is
a must for the individual who must be prepared to extensive visitation of
Forensic Health Centers. Knowledge Required: Knowledge of the South
Africa’s National Health Care Act 61 of 2003 and the District Health Care
system. Knowledge of the Public Finance Management Act NO. 1 of 1999 and
the Treasury Regulations. A good understanding of the OHSA and the related
regulations. Familiarity with the COIDA. Knowledge of and experience in
developing policies and guidelines. Skills Required: Demonstrate
competencies in both leadership and management in people, strategic
planning and its implementation, change and project management including
monitoring and evaluation. Effective reporting, interpersonal, negotiation and
communication skills are essential. RESPONSIBILITIES: Ensure the
effectiveness and efficiency of the Forensic Health Service throughout
Mpumalanga Province.

Overall management of the Directorate: Forensic Health Service (Forensic
Pathology Services; Clinical Forensic Medicine and Medico-Legal Services).
Manage key resources of the department. Manage key Forensic Health
Service stakeholders. Provision of leadership for the development of all
services in support of the Department of Justice and Constitutional
Development and SAPS. Financial management of the programme. Monitoring
of development of the District Forensic Health Service. Formulation of policies
and guidelines. Implementation of appropriate controls and reporting systems
for the Forensic Pathology Service, Clinical Forensic Medicine and Medico -
Legal Services. Participate in the development of policy and guidelines for the
prevention of violence and injury. Participation in national, regional and global
Forensic Health Service structures.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za
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DIRECTOR: HUMAN RESOURCE PRACTICES & ADMINISTRATION REF
NO: MPDOH/FEB/23/04
(Re-Advertisement)

R1 105 383 per annum, (all-inclusive remuneration package)

Provincial Office, Mbombela (Nelspruit)

An undergraduate qualification (NQF Level 7) as recognized by SAQA in
Human Resource Management / Public Administration / Public Management.
A post-graduate qualification in a Management field will be an added
advantage. At least five (5) years’ experience at a middle / senior managerial
level. Valid driver’s licence. Knowledge of Human Resource Management
concepts, principles, policies and procedures. Human Resource provisioning.
Develop and facilitate the implementation of human resource management and
administration policies. An overall management of Human Capital. Manage
employee life cycle management: that includes management of recruitment
and selection, compensation and conditions of service of employees. Manage
human resource personnel records. Management of leave matters. Manage
and support line managers with the implementation of PILIR. Identify and
manage risk factors and indicators pertaining to the achievement of the
Directorate’s strategic objectives. Develop the Directorate’s Operational Plan
in support of the Department’s Strategic Plan Document and ensure that the
assigned projects are delivered on time, within costs and required quality.
Manage financial and other resources allocated to the Directorate. Advise and
assist line managers on Human Resource Management practices and policy
matters.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

OTHER POSTS
HEAD CLINICAL UNIT (MEDICAL) GRADE 1: EMERGENCY MEDICINE

REF NO: MPDOH/FEB/23/05
(Re-Advertisement)

R1 807 380 - R1 918 284 per annum, (Depending of years of experience in
terms of OSD).

Mapulaneng Hospital (Ehlanzeni District)

Appropriate qualification that allows registration with Health Professions
Council of South Africa (HPCSA) as a Specialist in Emergency Medicine
(2023). A minimum of five (5) years appropriate experience as Medical
Specialist after registration with the HPCSA as a Medical Specialist in
Emergency Medicine Services of which three (3) years in an academic setting
will be an added advantage. Management skills, good written and verbal
communication skills, leadership and decision-making skills. Knowledge of
public service legislation, regulations and policies including medical ethics,
epidemiology and statistics. Demonstration or the ability to work as part of a
multidisciplinary team. Any previous experience must be covered by the
attachment of certificate of services.

Clinical management of the emergency department, Supervising and training
of clinical staff, teaching of clinical staff, Assessment and immediate care of all
emergency patients. Be essential support for other clinical departments,
ensure that departmental administration is in order, Participate in clinical
governance. Ensure that there is clinical improvement plan, Develop protocols
for the department. Provide leadership and promote effective team working
environmental clinical audits, sign performance management contract with the
Clinical Manager and subordinates, assess all subordinates and develop
quality improvement plan, ensure that there is continuing professional
development in the unit.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za
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MEDICAL OFFICER GRADE 1: (REPLACEMENT) REF NO:
MPDOH/FEB/23/06 (X2 POSTS)

R858 528 - R924 876 per annum, (Depending of years of experience in terms
of OSD).

Mapulaneng Hospital (Ehlanzeni District)

Ermelo Hospital (Gert Sibande District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2023) (Independent Practice). A valid work permit will be required
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary
management and team work and experience in the respective medical
discipline. Knowledge of current Health and Public Service regulations and
policies. Additional experience in Obstetrics & Gynaecology, Neuro Surgery,
Anaesthesiology, Urology and ENT will serve as recommendation. Skills in
terms of consultations, history taking, examination, clinical assessment and
clinical management. No experience required after registration with the HPCSA
as Medical Practitioner (Independent Practice). Minimum of 1 year relevant
experience after registration with a recognised Foreign Health Professions and
/ or the HPCSA as a Medical Practitioner (Independent Practice) for foreign
qualified employees. Knowledge, Skills, Training and Competences Required:
Sound knowledge of medical ethics. Multidisciplinary management and team
work and experience in the respective medical discipline. Sound clinical
knowledge, competency and skills in general clinical domains. The ability to
work under supervision as an efficient team member. Good communication,
leadership, interpersonal, and supervisory skills. Ability to manage patients
independently, diligently, responsibility and engage when necessary.
Knowledge of current health policies, legislation, programmes and priorities
within the domain. Ability to teach, guide and junior staff within the department.
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence
and the ability to build and maintain good relationship.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

SENIOR LEGAL ADMINISTRATION OFFICER MR-6: LEGAL ADVISORY
REF NO: MPDOH/FEB/23/07

R797 901 - R1 192 677 per annum, (Depending of years of experience in terms
of OSD).

Provincial Office, Mbombela (Nelspruit)

An undergraduate qualification (NQF Level 7) in a Law (LLB) as recognized by
SAQA. At least eight (8) years’ appropriate post qualification legal experience
at health management service environment. Valid driver’s licence. Technical
competencies: Applied public law, legislative analysis, review and drafting
skills, contract drafting and management.

Coordinate the provisioning of general legal advice and legal documents.
Manage and coordinate the drafting of primary and secondary local legislation.
Manage legal advisory services. Manage provision of legal opinion. Manage
interpreting and provision of advice on departmental laws and regulations.
Manage state liaison with state attorneys, state law advisors and other relevant
stakeholders on legal matters.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
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Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.qov.za

PHARMACIST GRADE 1 (REPLACEMENT) REF NO: MPDOH/FEB/23/08

R724 887 — R769 368 per annum, (Depending of years of experience in terms
of OSD).

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Pharmacy Degree or equivalent qualification.
Conversant with current Pharmaceutical and related legislation. Core
competencies recommended. Commitment to quality development of self and
others. Computer literacy, good interpersonal skills. Good written and verbal
communication skills. Strong leadership and managerial skills.

Ensure proper selection and procurement of drugs and surgical items for the
hospital. Ensure rational use of drugs. Develop a hospital medicine formulary.
Monitor expenditure on pharmaceutical and surgical items. Perform stock
control functions. Ensure proper reconciliation of pharmaceutical accounts.
Supervise and train Pharmacy Support Staff, Interns, Community Servers and
Junior Pharmacist.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

ASSISTANT DIRECTOR: MEDICAL ORTHOTIST AND PROSTHETIST
GRADE 1 (REPLACEMENT) REF NO: MPDOH/FEB/23/09

R540 840 - R600 255 per annum, (Depending of years of experience in terms
of OSD)

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 or equivalent qualification plus Degree / Diploma
in Medical Orthotics and Prosthetics with registration with the HPCSA as
independent practitioner in Medical Orthotics and Prosthetics. At least 3 - 5
years’ relevant experience of which three (3) years’ experience must be at
supervisory / managerial (level 8) within Medical Orthotics and Prosthetics
Environment. Five (5) years’ experience in the field of Medical Orthotics and
Prosthetics. A valid driver’s license is an inherent requirement: (Code B).
Knowledge of relevant legislation such as National Health Act, Public Finance
Management Act (PFMA). Public Service Act and related regulations and
policies. Service delivery innovation, knowledge management, problem solving
skills and analysis, good communication, client orientation and customer focus.
The efficient and effective delivery of clinical and related administrative MOP
services. Conduct Multi-Disciplinary — and Outreach clinics (PHC). Report on
service delivery. Measure, manufacture, fit and service MOP devices. Assist in
supervision and training of subordinates and students. Assist in proper
management of stores and inventory. Assist in implementing guidelines,
protocols, Standard Operating Procedures and policies for the MOP centre,
that are in line with the National and Provincial strategies. Assists in promoting
continuous development and training of self and personnel. Promote a safe
and healthy working environment through compliance with relevant legislation
including Occupational Health and Safety and other relevant committees and
policies in the hospital. Manage, coordinate and develop of MOP services at
Institutional and District Level Implement the program according to the National
norms and standards Monitor and evaluate service delivery and report
accordingly Support outreach services to areas where there are no services.
Supervise personnel and students allocated to the workshop Ensure
availability of stock for the manufacture and issuing of medical orthotic and
prosthetic devices. Coordinate all trainings and Continued Professional
Development activities at the institution.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za
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PROFESSIONAL NURSE GRADE 1 (PN-B1): CRITICAL CARE
(REPLACEMENT) REF NO: MPDOH/FEB/23/10

R400 644 — R464 466 per annum, (Depending of years of experience in terms
of OSD).

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2023), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Critical Care Science.
Minimum of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. Recommendations: Ability
to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Critical Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labour
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

PROFESSIONAL NURSE GRADE 1 (PN-B1): PAEDIATRIC
(REPLACEMENT) REF NO: MPDOH/FEB/23/11 (X2 POSTS)

R400 644 — R464 466 per annum, (Depending of years of experience in terms
of OSD).

Ermelo Hospital (Gert Sibande District)

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2023), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Paediatric Science.
Minimum of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. Recommendations: Ability
to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Paediatric Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labour
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
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SALARY

policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

ASSISTANT DIRECTOR: HRM REF NO: MPDOH/FEB/23/12
(Re-Advertisement)

R393 711 per annum, (plus service benefits)

Gert Sibande District Office, Ermelo

Senior Certificate / Grade 12 plus Diploma / Degree in Human Resource
Management / Public Administration / Management with 3 - 5 years’ relevant
experience of which three (3) years’ experience must be at supervisory /
managerial (level 8) within Human Resource Management Environment.
Extensive knowledge of PERSAL system and at least must have three
PERSAL courses. A good understanding and functional knowledge of the
relevant public service regulatory framework. Knowledge of HR policies, Public
Service Act, Public Service Regulations, Basic Condition of Employment Act,
Employment Equity Act, Labour Relations Act, Pension Case Management,
COIDA, 10D, OHS Act, PFMA and Establishment. Good interpersonal skills.
Good written and verbal communication skills. Ability to work under pressure.
Sound communication and interpersonal skills. Analytical skills on problem
solving, decision making and organizational skills. Computer literacy
particularly MS, Excel, outlook & Word. A valid driver’s licence.

Implement and maintain human resource administration practices. Facilitate
HR Personnel Provisioning matters. Co-ordinate and monitor appointment
process. Render administrative functions including the following: recruitment
and selection of staff. HR provisioning (recruitment and selection,
appointments, transfers, verification of qualifications, secretarial functions for
interviews, absorptions, probationary periods, etc). Manage conditions of
services and benefits: leave, leave gratuities, pensions, termination of services,
procedure on Incapacity leave and ill-health, housing allowance, overtime,
translations and writing reports etc.). Administer and monitor transfers and
adjustments of employees. Administer compliance of Internal Controls. Provide
support to auditing process. Give input in the development of strategic,
business and procurement plans. Consolidate monthly and quarterly reports.
Ensure development of staff training needs. Facilitate financial and human
resources. Employees should be able to interpret and understand regulatory
framework relating to employee benefits including the OSD. Coordinate
performance management system, address human resource administration
enquiries to ensure the correct implementation of human resource
management practices, inform, guide, and advice the personnel on human
resource administration matters to enhance the correct implementation of
human resource administration practices/policies. Assist with preparation of
reports on human resource administration issues and statistics. Provide
support to Corporate Managers / Chief Executive Officers and the District
Manager.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

MEDICAL ORTHOTIST AND PROSTHETIST GRADE 1 (REPLACEMENT)
REF NO: MPDOH/FEB/23/13

R332 427 - R 378 318 per annum, (Depending of years of experience in terms
of OSD)
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Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus an appropriate qualification with Degree /
Diploma in Medical Orthotic and Prosthetics that allows for the required
registration with Health Professions Council of South Africa as a Medical
Orthotist and Prosthetist (2023). A valid Driver’s license, sound knowledge of
relevant acts, policies and procedures, Computer literacy.

Design, measure, manufacture, fit, repair, adjust and align all orthotic and
prosthetic devices. Consult with practitioners and members of multidisciplinary
team on correct appliance for each patient. Plan and conduct multidisciplinary
consultation and outreach clinics in Bushbuckridge. Deliver efficient and
effective Clinical and MOP related administrative services, including record
keeping, supervision and training of students and assistants. Promote
continuous development and training, perform duties as delegated by the
supervisor from time to time with normal scope. Assist in implementing
guidelines, protocols and standard operating procedures.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

SPEECH THERAPIST GRADE 1 (REPLACEMENT) REF _NO:
MPDOH/FEB/23/14

R332 427 - R378 318 per annum, (Depending of years of experience in terms
of OSD)

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus appropriate qualification that allows for the
required registration with the HPCSA in relevant profession (2023) (where
applicable). Grade 1: No experience required after registration with the HPCSA
in the relevant profession. (Where applicable) in respect of RSA qualified
employees who performed service in relevant profession as required in South
African.

Render effective patient centred speech therapy service for in and out- Patients
in adherence to the scope of practice and health protocols. To with colleagues,
relieve as and when the need arises, and to work closely with the
interdisciplinary team members. Carry out delegated duties to participate in
student training, supervision and performance evaluation. Implement and
maintain the quality assurance and National Core standard and norms at
departmental level. Adhere to provincial, hospital and departmental policies,
procedures, guidelines and regulations. Perform record keeping, data
collection, assist with budget control and assets managements. Contribute and
participate in professional development of self-colleagues and members of the
interdisciplinary team members. Participate in research projects of the
department. Participate in quality assurance methods and CPD activities.
Communicate effectively with all stakeholders. Exercise acre with all
consumables and equipment.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

LEGAL ADMINISTRATION OFFICER GRADE 4-5 (MR-4-5): LEGISLATION
AND CONTRACT DRAFTING REF NO: MPDOH/FEB/23/15

R324 681 - R525 747 per annum, (Depending of years of experience in terms
of OSD)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 or equivalent qualification plus LLB Degree with
5 — 8 years appropriate post qualification legal experience in the capacity of an
in-house legal advisor and legislative drafting. Specialized knowledge of the
legislation drafting process and legislation administered by the Department,
knowledge of government procurement systems and South African Legal
System, knowledge of the Constitution of Republic of South Africa, Public
Finance Management Act (PFMA), Treasury Regulation, PPPFA, PAJA, PAIA.
Knowledge of the litigation process and drafting / reviewing of contracts. Skills
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and competencies: Interpersonal skills, strategic capability and leadership
skills, Legal research and drafting skills, problem solving and dispute resolution
skills. Communication skills (written and verbal), report writing skill, ability to
work under pressure, Computer literacy. Valid driver’s licence.

To render legal services. Drafting of legal opinions and attending to a variety
of legal matters pertaining to the Department. Handle litigations on behalf of
the Department. Liaise with State Attorney on litigation matters. Draft, advise
and amend contracts on behalf of the Department. Management and
administration, drafting and interpreting legislation. Prepare monthly reports for
and on behalf of the Director. To render legal advice, guidance and opinions to
MEC, Top Management and Department at large in respect to matters relating
to legislation drafting and other legal matters. To provide legal opinions in other
matters pertaining to the Department. Handle litigations on behalf of the
Department. Draft, review contracts for the department. Drafting of contract.
Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

LEGAL ADMINISTRATION OFFICER GRADE 4-5 (MR-4-5): LITIGATION
SERVICES REF NO: MPDOH/FEB/23/16

R324 681 - R525 747 per annum, (Depending of years of experience in terms
of OSD)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 or equivalent qualification plus LLB Degree with
5 — 8 years appropriate post qualification legal experience in the capacity of an
in-house legal advisor and legislative drafting. Specialized knowledge of the
legislation drafting process and legislation administered by the Department,
knowledge of government procurement systems and South African Legal
System, knowledge of the Constitution of Republic of South Africa, Public
Finance Management Act (PFMA), Treasury Regulation, PPPFA, PAJA, PAIA.
Knowledge of the litigation process and drafting / reviewing of contracts. Skills
and competencies: Interpersonal skills, strategic capability and leadership
skills, Legal research and drafting skills, problem solving and dispute resolution
skills. Communication skills (written and verbal), report writing skill, ability to
work under pressure, Computer literacy. Valid driver’s licence.

To render legal services. Drafting of legal opinions and attending to a variety
of legal matters pertaining to the Department. Handle litigations on behalf of
the Department. Liaise with State Attorney on litigation matters. Draft, advise
and amend contracts on behalf of the Department. Management and
administration, drafting and interpreting legislation. Prepare monthly reports for
and on behalf of the Director. To render legal advice, guidance and opinions to
MEC, Top Management and Department at large in respect to matters relating
to legislation drafting and other legal matters. To provide legal opinions in other
matters pertaining to the Department. Handle litigations on behalf of the
Department. Draft, review contracts for the department. Drafting of contract.
Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

CHIEF ACCOUNTING CLERK REF NO: MPDOH/FEB/23/17

R269 214 per annum, (plus service benefits)

Embhuleni Hospital (Gert Sibande District)

Senior Certificate / Grade 12 Certificate or equivalent qualification plus three
(3) years relevant experience in Finance or Diploma / Degree in Finance /
Logistic / Accounting Management. Knowledge of relevant legislation/
regulations and policies as well as transversal financial system in Government
such as BAS and LOGIS. Sound interpersonal and communication skills.
Computer literacy. Self-driven, result orientated, motivated, meet deadlines
and acceptance of responsibility.

Monitor and control of the adherence to sound accounting. Monitor and control
all payments on the transversal systems. Supervise junior personnel and
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evaluate personnel in terms of PMDS management policy. Knowledge of legal
frame work and any other policies. Ensure correct allocation of expenditure and
revenue. Draw financial reports as well as preparing financial statement,
projections and provide meaningful interpretation reports. Monitor and control
of financial and billing related reports including regular financial reports to
management, finance and internal control management of accounts payable
and receivable. The incumbent will be expected to assist in the budge
formulation, compiling of cash flow budget as well as the monthly reports.
Attend monthly meetings and operational meetings.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

ADMINISTRATIVE _ OFFICER: LEGAL SERVICES REF NO:
MPDOH/FEB/23/18

R269 214 per annum, (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 or equivalent qualification plus three (3) years
relevant experience or Degree / Diploma in Public Administration /
Management or equivalent qualification. Knowledge of PFMA and Treasury
Regulations Knowledge of Departmental policies, prescripts and practices.
Computer literacy. Good interpersonal and communication skills verbal and
written. Budgeting and willing to work under pressure. Knowledge of Batho
Pele Principles and customer care. Problem solving skills, analytical thinking,
maintaining discipline and conflict resolution and organizing skills. Valid driver’s
licence will be an added advantage.

Render administrative and logistic support services for the Legal Services.
Management of contingent register and litigation files. Ensure acquisition of
goods and services as per operational plan. Ensure that payments to service
providers are processed on time for services rendered. Assist the centre in
preparing and costing of operational plans, budget projections, budget
adjustments and budget pressures. Approve the Directorate requisitions on
LOGIS system Request BAS Reports Monitor expenditure. Consolidate
reports. Support audit processes and the implementation of performance
audits for all facilities. Provide / supervise logistical support to the Legal
Services Unit.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

PROVISIONING ADMINISTRATIVE OFFICER: WAREHOUSE SERVICES
(REPLACEMENT) REF NO: MPDOH/FEB/23/19

R269 214 per annum, (plus service benefits)

Bethal Hospital (Gert Sibande District)

Senior Certificate / Grade 12 Certificate or equivalent qualification plus three
(3) years relevant experience in Finance or Diploma / Degree in Finance /
Logistic / Accounting / Management. Knowledge of relevant legislation/
regulations and policies as well as transversal financial system in Government
such as BAS and LOGIS. Sound interpersonal and communication skills.
Computer literacy. Self-driven, result orientated, motivated, meet deadlines
and acceptance of responsibility.

To render provisioning services. Maintain sound provisioning and logistical
systems and processes. Maintain updated provisioning records. Manage and
maintain the logistical and warehouse administration systems. Maintain and
control consumable stores. Issuing of consumable store items. Monitor and
control of the adherence to sound accounting. Monitor and control all payments
on the transversal systems. Knowledge of legal frame work and any other
policies. Ensure correct allocation of expenditure and revenue. Draw financial
reports as well as preparing financial statement, projections and provide
meaningful interpretation reports. The incumbent will be expected to assist in
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the budget formulation, compiling of cash flow budget as well as the monthly
reports. Attend monthly meetings and operational meetings.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

ADMINISTRATIVE OFFICER: EXTENDED PROGRAMME ON
IMMUNIZATION (EPI) (REPLACEMENT) REF NO: MPDOH/FEB/23/20

R269 214 per annum, (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 or equivalent qualification plus three (3) years
relevant experience or Degree / Diploma in Public Administration /
Management or equivalent qualification. Knowledge of PFMA and Treasury
Regulations Knowledge of Departmental policies, prescripts and practices.
Computer literacy. Good interpersonal and communication skills verbal and
written. Budgeting and willing to work under pressure. Knowledge of Batho
Pele Principles and customer care. Problem solving skills, analytical thinking,
maintaining discipline and conflict resolution and organizing skills. Valid driver’s
licence will be an added advantage.

Render administrative and logistic support services for the Extended
Programme on Immunization Services. Ensure acquisition of goods and
services as per operational plan. Ensure that payments to service providers
are processed on time for services rendered. Assist the centre in preparing and
costing of operational plans, budget projections, budget adjustments and
budget pressures. Approve the Directorate requisitions on LOGIS system
Request BAS Reports Monitor expenditure. Consolidate reports. Support audit
processes and the implementation of performance audits for all facilities. To
provide and arrange logistics in support to the Extended Programme on
Immunization.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

SOCIAL __WORKER GRADE 1 (REPLACEMENT) REF NO:
MPDOH/FEB/23/21

R269 301 — R312 186 per annum, (Depending of years of experience in terms
of OSD).

Bethal Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Degree in Social Work / Social Science.
Registration with the South Africa Council for Social Service Professions as
Social Worker (SACSSP) (2023). Knowledge and experience in mediation.
Knowledge in counselling clients. Court experience in rendering expert
evidence. Knowledge and application of family law, including mediation in
certain Divorce Matters Act, Children’s Act, Maintenance Act and domestic
violence Act (inclusive of Hague convention on international child abduction).
Skills and competences: Computer Literacy (MS word, Excel and power point).
Excellent communication (written and verbal). Skills: Mediation, interviewing
skills, Conflict resolution, evaluation and report writing skills. Diversity and
conflict management. Attention to detail.

Conduct mediation and or inquires as part of a multi-disciplinary tam in care,
contact guardianship, relocation, child abduction and related family law
disputes. Evaluate information and compile forensic court reports and make
recommendations in the best interest of the child in family law disputes. Act as
expert witness for the family advocate in court. Assist beneficiaries in the
functions and role of the office of the advocate. Travel to conduct inquires and
interview parties and source references in the family law disputes. Case
management of matters allocated and achieve targets set. Counselling of
mental health care users. HIV positive patients. Tracing of family members of
the client and deceased client’s family counselling.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
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Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.qov.za

PROFESSIONAL NURSE GRADE 1 (PN-A2): WITH MIDWIFERY
(REPLACEMENTS) REF NO: MPDOH/FEB/23/22 (X2 POSTS)

R268 584 — R311 361 per annum, (Depending of years of experience in terms
of OSD).

Witbank Hospital (Nkangala District)

Senior Certificate/ Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/
Degree in General Nursing and Midwifery) or equivalent qualification that
allows registration with the SANC as Professional Nurse and Midwifery (2023).
A minimum of 1-10 years appropriate/ recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills.

Demonstrate an understanding of Nursing legislation and related legal and
ethical nursing practices. Perform a clinical nursing practice in accordance with
the scope of practice and nursing standards as determined by the health
facility. Promote quality of nursing care as directed by the professional scope
of practice and standards. Participate in the implementation of the National
Core Standards and Ideal Hospital Realization Framework. Demonstrate
effective communication with patients, supervisors and other clinicians,
including report writing when required. Work as part of the multi-disciplinary
team to ensure quality nursing care. Work effectively, co-operatively amicably
with persons of diverse intellectual, cultural, racial or religious differences. Able
to plan and organize own work and that of support personnel to ensure proper
nursing care. Display a concern for patients, promoting and advocating proper
treatment and care including awareness and willingness to respond to Patient
needs, requirements and expectations (Batho- Pele). Effectively manage
resources allocated in your unit.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za

ARTISAN (PRODUCTION) GRADE B: (ELECTRICAL ENGINEERING)
(REPLACEMENT) REF NO: MPDOH/FEB/23/23

R234 780 - R260 574 per annum, (Depending of years of experience in terms
of OSD)

Mapulaneng Hospital (Ehlanzeni District)

Trade Test Certificate (Electrical Engineering) plus extensive relevant
experience. The candidate must be willing to work overtime and be on standby.
Knowledge, skills and competencies in Technical analysis. Knowledge,
computer, aided technical applications, knowledge of legal compliances.
Technical reports. Problem solving analysis, decision making, planning and
organising, listening and communication skills and good interpersonal
relations. Valid driver’s licence.

Execute and manage electrical maintenance of the department. Produce
objects with material and equipment according to the specification and
recognised standards. Quality assurance of production objects. Inspect
equipment and facilities according to standard service equipment and facilities
according to schedules. Compile and submit reports. Provide inputs to the
operation plan. Keep and maintain job record, supervise and mentor staff.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi (013) 766 3339 and
IT related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.qov.za
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