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BACKGROUND

The Minister for Public Service and Administration approved the Human Resource
Planning Strategic Framework-Vision 2015 for the Public Service in December 2008.
The purpose of ihe Framework is to provide hoth guidance for and a holistic approach
to, HR Planning in the Public Sarvice. The said HR Planning Strategic Framework —
Vision 2015 for the Public Service is available on the Depariment of Public Service and
Administration {dpsa) website {(www.dpsa.gov.za).

Accompanying the above mentioned HR Planning Siralegic Framework-Vision 2015, is
a Guideline and Toolkit for HR Planning, which will assist departments in developing a
human rasowce plan as contemplated in Part LD of Chapter 1 of the Public Service

Regulations, 2001 (as amendsd).
Departments are required fo implement the HR Planning Strategic Framework ~Vigion

2018 for the Public Sevice and develop Medium Term Expenditure Framework Human
Resoree Plan (MTEF FH Plan) o supeord the nplemendation of the said Framework,

AUTHORISATION

This Directive is issued by the Minigter S the Public Sewviee and Admirdstration in
terms of seclon 413 of *ﬁﬁ* B é} i S‘?is-z ice Ack, 1994 {%"‘f soclametion 103 of 1984, o
supplerment Reguigtion D of Part B of © s 1 of the Public Service Regulstions,
2001, a5 amended.

COMMENCERMENT
This Directive akas affact on 7 Ooiober 2000,
SUBMISSION OF THE APPEOVED HIE PLANS AND HIPLEMENTATION REPORTS

Moditun Term Expenditurs Framework Human Resoures Plan

An Execufive Authority shail submit an approved MTEF MR Plen of her or his
f‘%&m“&wwi to the Minister for Publlc Service and Administration (MPSA) on or before

36 June 2010,

An Exacutive Authority shall implemerd the approved MTEF HE Plan and reguisrly
review i

Anrgaily Adfusted 8RR Plan

i oan Executive Authonty amends the MTEF HE Plan, the Executive Authority shall
subrait the adusted HE Plan o the MPSA on o before 30 June of SveEry year

implemeniation Reports

Ay Exeeutive Authority shall submil 2 si month report on the implementation of the HE
Flan 1o the MPSA on or before 30 Seplember of every vear and thereafler submit an
armual report on o before 31 March of every year.

Departments shall use the human resource planning implementation report femplate
svaiinble on the dpsa websile o compile thelr mgdarmentation reports,



3

RE: DIRECTIVE TO BE ISSUED BY THE MINISTER FOR THE PUBLIC SERVICE
AND ADMINISTRATION IN TERMS OF SECTION 3(2) OF THE PUBLIC SERVICE
ACT, 1984,

.

52

53

5.4

SUBMISSION AND HANDLING OF HUMAN RESQURCE PLANS
Departments shall use the Template obiainable from the dpsa to compile MR Plans.

I case of national depariments, the Execuilve Authority shall submif the MR Plan to the
MPSA.

In the case of the provincial depariments, Members of the Exscutive Council shall
submit the HR Plan for her or his department through the Office of the relevant Premier.
The Office of the Premier will then submit ali the approved HR Plan for the provinee to
the MPSA.

The HR Plans shall be submitied to the MPSA in hard copy format and elecironically
using MS Word Software.



