ANNEXURE C

DEPARTMENT OF COOPERATIVE GOVERNANCE

The vision of the Department of Cooperative Governance is one of having a well co-ordinated system of
Government consisting of National, Provincial and Local spheres working together to achieve sustainable
development and service delivery. The Department intends to invest in human capital, increase integrated

technical capacity directed at service delivery and promote representivity in the Department through the

filling of this post. Candidature of persons whose appointment/ transfer/ promotion will promote
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representivity will therefore receive preference.

Applications may be posted to P.O Box 54604, Nina Park, 0156 or submitted
electronically via email: millicentsibitane@hotmail.com

Ms Millicent Sibitane, tel no: (063)7837367/ 0648447885

04 August 2017

The successful candidate’s appointment will be subject to a security clearance
process and the verification of educational qualification certificates. Applications
must be submitted on form Z.83 (application form), obtainable from any Public
Service department, and should be accompanied by a comprehensive CV, certified
ID, copies of qualifications and academic record. It is the applicant’s responsibility
to have foreign qualifications evaluated by the South African Qualifications
Authority (SAQA) and to provide proof of such evaluation. Incomplete applications
or applications received after the closing date will not be considered. It is important
to note that it is the applicant’s responsibility to ensure that all information and
attachments in support of the application are submitted by the due date. Due to the
large number of responses anticipated, correspondence will be limited to short-
listed candidates only. If you have not been contacted within three months of the
closing date of the advertisement, please accept that your application has been
unsuccessful. Thank you for the interest shown in the Department.

OTHER POST

DEPUTY DIRECTOR: MUNICIPAL PROPERTY RATING
Re-advertisement); candidates who previously applied, are encouraged to re-apply

An all-inclusive remuneration package of R657 558 per annum, Level 11

Pretoria

A three year Bachelor's Degree or National Diploma in Economics and
Development studies or equivalent qualification. A minimum of 3 to 5 years’
relevant working experience in fiscal policy and expenditure analysis or policy
formulation, analysis, implementation and review. General competencies: Applied
strategic thinking, programme and project management, service delivery
innovation, problem solving and analysis, people management and empowerment,
client orientation and customer focus, communication and computer Literacy.
Technical competencies: In-depth understanding of the Municipal Property Rates
Act, analytical and numerical skills with respect to the interpretation of municipal
rating practices, understanding the impact of rates across property categories and
the impact thereof on property owners.

The successful candidate will perform the following duties: Monitor and support
municipalities and provincial CoGTAs with compliance with the provisions of the
Municipal Property Rates Act (MPRA) and its Regulations. Monitor and support
municipal determination of property categories and special rating areas for rating
purposes. Determine how the levying of rates on sectors of the economy impacts
on national economic policies, economic activities across municipal boundaries or
the national mobility of goods and services, capital and labour.

Ms V Mafoko, Tel no: (012) 334 4933
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