Department:
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Private Bag X916, PRETORIA, 0001 Tel: {(012) 336 1600, Fax - (012) 326 7802
Private Bag X9148, Cape Town, 8000. Tel: (021) 467 5120, Fax (021) 465 5484

TO: ALL HEADS OF NATIONAL DEPARTMENTS, PROVINCIAL ADMINISTRATIONS, PROVINCIAL
DEPARTMENTS AND ORGANISATIONAL COMPONENTS

RE: DATES FOR THE 2011 PUBLIC SERVICE WOMEN MANAGEMENT WEEK: 22-26 AUGUST 2011

1. The HODs 8-Principle Plan of Action for Promoting Women’s Empowerment and Gender
Equality within the Public Service Workplace were launched in 2007 with a view to bolster the
promotion of women's empowerment and gender equality in the Public Service by enjoining HODs
to spear the process. These principles were institutionalised through the Gender Equalify Strategic
Framework for the Public Service which became operational in 2009.

2. As part of monitoring the implementation of the Gender Equality Principles, the Public Service
Gender Equality Strategic Framework preposes that government departments observe the last
waek of August as the Public Service Women Management Week. The week has been observed
since 2008 and this year will mark the fourth year of the Public Service Women Management Week
observance. :

3. Even though the number of departments who include the week in their planning is steadily
increasing, the overall parficipation rate remains disconcertingly low. This comespondence is
therefore infended to remind and urge departments fo plan for the 2011 Women Management
Week activities. The proposed dates for the week are the 22 -- 268 August 2011.

4. Depariments are requested fo incorporate the week in the deparimental programmes for
commemorating wornen’s month. The DPSA does not prescribe how Departments should organise
women management week activities; it is however important to ensure that central features of the
week are incorporated into all activities. These central features are: Women in senior management
positions should be the primary target of activities, departmenial progress on the implementation
of the principles must be reviewed and the Heads of Departments should play an active role in
those activities focusing on the reviewing of the principles.

5. Since the DPSA will be compiling a gender mainstreaming report this financial year, information
on the implementation of the principles will be requested lafer in a separate femplate that will be
used for the compilation of the report. The attached template is provided to gather information on
acfivities related to the Women Management Weak cnly,
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8. Departments are therefore requested to submit reports by the 15" October 2011. Please ensure
that information is furnished as per provided femplate and more importarnily, Heads of Depariments
must sign off the reports before they are submitted to the DPSA.

7. The Diversity Management Unit of the DPSA can be contacted for technical support for sessions
amanged for the Public Service Women Management Week.

8. Furiher enquiries regarding this correspondence can be directed to Ms Fanani Manugu on 012 336
1271 or by email: fanani.manugu@dpsa.gov.za or Ms Lungile Lusenga on 012 336 1133 or email:

lungitel@dpsa.cov.za.

Kind regards

% .‘
Themba Maseko
Director-G;neral

Date: ¢-) Wm
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