APPLICATIONS

CLOSING DATE
NOTE

POST 03/93

SALARY
CENTRE

REQUERMENTS

DUTIES

ENQUIRIES

ANNEXURE O

PROVINCIAL ADMINISTRATION: KWAZULU NATAL

DEPARTMENT OF HEALTH

All applications should be forwarded to: The Human Resource Department
Estcourt Provincial Hospital P/Bag X7058 Estcourt 3310

29 January 2010

An Application for Employment Form (Z83) must be completed and forwarded.
This is obtainable from any Public Service Department or from the website
www.kznhealth.gov.za certified copies of ID documents, educational
qualifications, certificates of service and professional registration certificates - not
copies of certified copies and proof of current registration must be submitted
together with your CV. People with disabilities should feel free to apply for the
posts. 2. The reference number must be indicated in the column provided on the
form Z83 ,e g ref APRO/1/2006. Please note that failure to comply with the above
instructions will disqualify applicants. Due to the large number of applications we
receive, receipt of applications will not be acknowledged. Should you not be
advised within 60 days of the closing date, kindly consider your application as
unsuccessful.

OTHER POST

PHARMACIST REF NO: PH/EST 01/2010

GRD 1 R302 319, GRD 2 R349 263, GRD 3 R381 900 per annum Level 7
Estcourt Hospital Benefits: Housing allowance, 13" cheque, medical aid
Optional, plus 12% Rural

National Diploma / Degree in Pharmacy: Plus Current registration as a
Pharmacist with SAPC Certified copy of annual fees renewal registration
(2009/2010) with SAPC Grade 1: Requires appropriate experience and
registration with SAPC as a Pharmacist Grade 2: Registration certificate plus 5
years experience after registration with SAPC. Grade 3: Registration certificate
plus 13 years experience after registration with SAPC. Knowledge, Skills,
Training and Competences Required Sound Knowledge of legislation applicable
to Pharmacy practices Supervisory ,team building, conflict management and
analytical skills Appropriate clinical and theoretical knowledge Professional
concern for excellence Sound interpersonal, communication, planning and
organizing skills Sound knowledge of Human Resource Management and staff
relations legislation

Key Performance Areas: Provide high quality pharmacy service patients and
health professionals within all applicable legislation Maintain accurate and
appropriate records in line with legal requirements Engage in effective
communication with departments and service providers to ensure high quality
service is rendered Maintain proper use and care of all resources and ensure
optima usage Perform standby and overtime duties Deputize the Pharmacy
Manager.

Mrs. R. Bhikraj Tel: 036-3427138
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