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ANNEXURE N 
 

PROVINCIAL ADMINISTRATION: GAUTENG 
DEPARTMENT OF HEALTH AND SOCIAL DEVELOPMENT 

 
APPLICATIONS : Gauteng Shared Service Centre, 75 Fox Street Johannesburg or posted to 

Private Bag X 114, Marshalltown 2107 or contact the GSSC Call Centre on 355-
2222 

NOTE : Applications must be submitted on form Z83, obtainable from any Public Service 
department, which must be completed in full. A certified copy of your Identity 
Document and qualifications as well as a CV must be attached. The specific 
reference number of the post must be quoted; failure to comply with these 
instructions will disqualify applications from being processed. Please note that 
applications without the post reference number will not be processed. 

 
MANAGEMENT ECHELON 

 
POST 03/67 : HEAD CLINICAL UNIT: (PSYCHIATRY) REF NO: 70168224 
  Directorate: Medical Psychiatry 
 
SALARY : R892 287 per annum (All inclusive package) 
CENTRE : Leratong Hospital 
REQUIREMENTS : Seven years experience after registration with the HPCSA as a Medical 

Specialist. Other skills / requirements sound knowledge of management of 
resources experience in teaching of the discipline to post and undergraduates. 

DUTIES : Render a comprehensive clinical service to patients in the discipline Perform 
clinical duties and co-ordinate the service in the relevant discipline. Manage all 
aspects of the department and ensure compliance with policies and protocols. 
Develop and implement clinical audit systems. Guide and monitor the 
performance of junior professional staff. Monitor core time and overtime 
performance of junior colleagues. Monitor core time and overtime performance of 
junior staff. Perform overtime duties as required by the department. Control and 
monitor the department’s expenditure 

ENQUIRIES : Dr. B. J. Wojtowicz, Tel. No: (011) 411-3508/3614 
CLOSING DATE : 05 February 2010 
 

OTHER POSTS 
 
POST 03/68 : MANAGER: MEDICAL SERVICES REF NO: 70168266 
  Directorate: Clinical Services 
 
SALARY : R506 757 per annum (all inclusive) 
CENTRE : Dr. George Mukhari Hospital 
REQUIREMENTS : MBChB or equivalent. Registration with the HPCSA as a Medical Practitioner. A 

minimum of 8 years appropriate experience after registration with the HPCSA as 
a Medical Practitioner. Good understanding of health service delivery as 
enshrined in the National Health Act. Good understanding of Public Finance 
Management and Hospital Supply Chain Management as enshrined in the Public 
Finance Management Act and Treasury Regulations. Good understanding of 
Human Resource Management as enshrined in the Public Service Act and 
Regulations. Qualifications in at least two of the following will serve as an 
advantage: Health Service Management, Research, Epidemiology, Biostatistics 
or Public Health. 

DUTIES : Report to the Director: Clinical Services; Coordinate clinical business units and 
all services rendered on the basis of service level agreements; Develop and 
implement operational plans; Ensure the coordination of all activities necessary 
for quality and effective patient care; Assist clinical heads of departments in 
development and implementation of clinical audits and risk management 
strategies and to manage business units; Ensure adherence to the relevant 
health and public service legislation including Batho-Pele Principles and Patients’ 
Right Charter; Manage all resources, including human resources, to ensure value 
for money; Undertake any other duty as directed by the Clinical Director. 

ENQUIRIES : Dr. P Shembe, Tel No: (012) 529-3692 
CLOSING DATE : 08 February 2010 
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POST 03/69 : DEPUTY DIRECTOR: OCCUPATIONAL HYGIENE SPECIALIST REF NO: 
70168262 

  Directorate: Health Care Waste and Occupational Hygiene Risk Management 
 
SALARY : R448 521 per annum (All inclusive remuneration package of which a portion 

could be structured according to the individuals need) 
CENTRE : Central Office – Johannesburg 
REQUIREMENTS : An appropriate 4 years Bachelor's degree or equivalent in the fields of 

Occupational Hygiene or Occupational Safety. Registration with SAIOH; Code 
EB licence (Code 8) RECOMMENDATIONS: B.Tech Environmental Health; 
Project Management and  Computer skills; Ability to develop Policies and SOPs; 
Presentation and negotiation skills; In-depth knowledge on OHS and  Disaster 
Management Legislation; 5 years OHS experience – 3 years as Supervisor; 
National Diploma in Safety Management / SAMTRAC; Internal Auditor OHSAS 
18001 & 9000; Certificate in HIRAC; Financial Management skills. 

DUTIES : Application and management of appropriate legislation that impact on 
Occupational Hygiene and Safety in all Gauteng Health and Social Development 
facilities / Institutions. Manage the Departmental OHS Policy. Provide 
Occupational Hygiene and Safety Services to all facilities as required by 
appropriate legislation. Implement the DPSA Employee Health and Wellness 
Strategic Framework. Provide guidance on disaster and emergency readiness of 
Facilities within the Department. Manage all requests from SCOPA, Auditor 
General, Cabinet, GAS, DoL and Management. Produce SHERQ reports, 
hygiene surveillance, conduct cost analysis, introduce and manage appropriate 
interventions on a risk priority basis. Manage all relevant complaints. Maintain 
and manage established systems for Occupational Hygiene and Safety. 
Supervision of HIRAC on HBAs and other hazards. Manage the Occupational 
Hygiene Unit and  equipment. Implementation of OHSAS 18001 at Departmental 
Facilities. Monitoring and evaluation of emergency readiness at facilities. 
Management of all generic functions of the Sub-Directorate which include HR, 
finance, strategic planning equipment and procurement. Comprehensive liaison 
with in- and external stakeholders including Labour Unions. Facilitate appropriate 
research, manage and apply the outcome thereof. 

ENQUIRIES : Mr. P. J. Brits, Tel No: (012) 303 9202/ 0827742919 
CLOSING DATE : 08 February 2010 
 
POST 03/70 : ASSISTANT MANAGER: PHARMACEUTICAL SERVICES REF NO: 70168238 
  Directorate: Pharmacy 
 
SALARY : R430 206 per annum (plus benefits) 
CENTRE : Tshwane District Hospital 
REQUIREMENTS : Bachelor of Pharmacy Degree or Diploma Registration certificate with South 

African Pharmacy Council(SAPC)Seven(7)years experience after registration 
with SAPC as a Pharmacist. Knowledge, Skills, Extensive knowledge of 
pharmaceutical services, approaches ,policies and procedures in depth 
knowledge and experience in supervision of pharmaceutical services, knowledge  
and understanding of the legislative prescripts governing the public service, good 
pharmacy practice and control of medicine, computer literacy, excellent 
communication skills(verbal and written)excellent team building, problem solving 
and leadership skills. knowledge and skills in managing quality improvement 
programmes. 

DUTIES : Key Performance Areas: Manage pharmacy and execute all duties, functions, 
and professional responsibilities within applicable Legislation. Manage and be 
responsible for the allocation budget for the pharmaceuticals, and implement 
financial management system For the pharmacy. Maintain the optimum utilisation 
of Human Resource in the pharmacy through the delegation ;authorisation and 
supervision of works. Be responsible for the procurement, control and security of 
stock and equipment and ensure proper procedures for ordering, checking, 
storage and control of all Pharmaceutical products used in the Hospital Develop, 
implement and monitor standards. Operating procedures and policies for all 
facets of the pharmaceutical services in accordance with the applicable 
legislation and good pharmacy practice. Ensure sound staff relations by the 
implementation of good labour relations practices in terms of laid down legislation 
and correct grievance procedures. Be a member of the management team and 
attend various meetings. Provide professional expert direction and guidance to 
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Medical, Nursing and Paramedical staff on the availability, selection, 
procurement, distribution and usage of medicine. 

ENQUIRIES : Dr M Mosoane, Tel No:  (012) 354 – 5960/1 
CLOSING DATE : 05 February 2010 
 
POST 03/71 : REGISTRAR REF NO: 70168215 
  Directorate: Radiation Oncology  
 
SALARY : R 423 846 per annum (plus benefits)  
CENTRE : Steve Biko Academic Hospital 
REQUIREMENTS : MB CHB or equivalent degree. Registration with the HPCSA as a Medical 

Officer. Experience in Oncology will be an advantage. 
DUTIES : Actively involved with work-up and management of patients. Involvement in 

multidisciplinary clinics. Team orientated, well-developed work ethic and 
compassionate towards patient care. Previous Control a Clinical care unit. 
Prepare and supervise implementation of clinical guidelines and protocols. Plans 
and directs regular clinical audits. Supervise and advises junior doctors in 
patients care. 

ENQUIRIES : Dr A Hocepied, Tel No: (012) 354-1184 
CLOSING DATE : 05 February 2010 
 
POST 03/72 : MEDICAL OFFICER 4 POSTS GRADE 1 – 3 ORTHOPAEDICS – 70168267 

OBSTETRIC & GYNAECOLOGY – 70168268 ANAESTHESIA – 70168269 
INTERNAL MEDICINE - 70168270 

 
SALARY : R376 257 – R506 757 per annum (plus benefits) 
CENTRE : Jubilee District Hospital 
REQUIREMENTS : Qualifications: MBchB; Registration with HPCSA; 5 years working experience 

(Grade 2) 10 years working experience (Grade 3); Post graduate diploma in the 
appropriate field will serve as an added advantage. Communication and 
interpersonal skills. 

DUTIES : Perform clinical duties and patient care. Be involved in supervision of 
subordinates. Actively participate in the academic programme of the hospital. 
Work as part of a multidisciplinary team to provide effective patient care. Should 
be able to perform commuted overtime as per departmental requirement. 
Perform duties assigned by the Clinical Manager. Ensure adherence to the 
hospital quality assurance and other hospital policies. Assist in the development 
of protocols. On the job training and Continuous Professional Development. 
Ensure adherence to Batho Pele Principles and Patient’s Right Charter. 

ENQUIRIES : Dr. O. B. Modise, Tel. No: (012) 717 – 9302 
CLOSING DATE : 08 February 2010 
 
POST 03/73 : PHARMACIST GRADE II REF NO: 70168237 
  Directorate: Pharmacy 
 
SALARY : R 349 263 per annum (plus benefits) 
CENTRE : Tshwane District Hospital 
REQUIREMENTS : National Diploma/Degree in pharmacy, plus current registration as a pharmacist 

with the SAPC. At least five(5)years post registration experience as a 
pharmacist. knowledge, skills and competencies required: sound knowledge of 
legislation applicable to pharmacy practices, supervisory, team building, conflict 
management and analytical skills, appropriate clinical and theoretical knowledge, 
professional concern for excellence, sound interpersonal, communication, 
planning and organizing skills, sound knowledge of Human Resource 
Management and staff relation legislation.  

DUTIES : Key performance areas: Provide high quality pharmacy service to patients and 
health professionals within all applicable legislation.  Maintain accurate and 
appropriate records in line with legal requirement, Engage in effective 
communication with department  and service providers to ensure high quality 
service rendered. Maintain proper use and care of all resources and ensure 
optima  usage, perform standby duties and overtime, Deputise the  Pharmacy 
Manager. 

ENQUIRIES : Dr M Mosoane, Tel No:  (012) 354 – 5960/1 
CLOSING DATE : 05 February 2010 
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POST 03/74 : PHARMACIST GRADE 1 REF NO: 70168261 
  Directorate: Emergency Medical Services 
 
SALARY : R302 319 per annum (OSD Total package) 
CENTRE : Johannesburg 
REQUIREMENTS : Degree or equivalent qualification in Pharmacy, current registration with the 

South African Pharmacy Council as Pharmacist. Ability to work independently, 
computer literacy and driver’s license.  

DUTIES : Keep surveillance on medicine consumption in Gauteng EMS. Coordinate the 
implementation and adherence to GPP (Good Pharmacy Practice), GMP (Good 
Manufacturing Practice) and SOPs (Standard Operating Procedures). Monitor 
and evaluate the quality of service (Quality Assurance).Gather and analyze 
relevant statistical data for forward planning. Financial and stock management for 
the department. Produce relevant reports. Plan and coordinate all aspects of 
procurement and receipt of pharmaceutical products for EMS. Plan and 
coordinate the storage of stock. Plan and coordinate the distribution of stock to 
the Paramedics. Concomitant pharmacy work in the Charlotte Maxeke 
Johannesburg Academic Hospital with a view to participating in the pharmacy for 
the re-structured Emergency Department. 

ENQUIRIES : Dr L Goldstein, Tel No: 082 4599 181 
CLOSING DATE : 08 February 2010 
 
POST 03/75 : ASSISTANT NURSING MANAGER: (AREA) REF NO 70168221 
  Directorate: Nursing 
 
SALARY : R 287 745 per annum (plus benefits) 
CENTRE : Charles Hurwitz TB Hospital 
REQUIREMENTS : Registration as Professional Nurse plus a post basic Nursing Qualifications.  A 

Minimum of 10 years experience in Nursing after registration as a professional 
Nurse.6 years of period referred to above must be appreciated recognized 
experience. At least 3 years referred to the above must b experience at 
management level.  Computer Literacy. 

DUTIES : Patient care, Support, Advise .Information to Health care users. Development of 
constructive working relationship with nursing and other stakeholders. Coordinate 
Nursing Care plan .Manage and monitor proper utilization of human, financial 
and physical resources. In charge of personnel, equipment, stores, budget and 
Labour Relations. Communicate with subordinates and supervisors. 
Communicate with external customers. Management of Performance 
Management Development System. 

ENQURIES : Ms. E.N. Mahlangu: Tel No :( 011) 983 7142 
CLOSING DATE : 05 February 2010 
 
POST 03/76 : ASSISTANT MANAGER NURSING (AREA) REF NO: 70168271 
  Directorate: Nursing  
 
SALARY : R 287 745 per annum (plus benefits) 
CENTRE : Jubilee District Hospital 
REQUIREMENTS : Registration with SANC as a professional nurse.  Diploma/Degree in Nursing 

Administration.  Post basic registration in Trauma, ICU or Theatre technique will 
be an added advantage.  8 Years experience as a professional nurse.  Current 
SANC receipt.  Good communication, report writing facilitation coordination, 
problem solving, leadership, analytical and negotiation skills.  Three years 
experience as a unit manager. 

DUTIES : Manage of effective and efficient quality patient care.  Initiate ad participate in 
health promotions.  Establish and maintain constructive relationships.  Analyse, 
formulate and implement nursing guidelines, practice standards and procedures.  
Monitor and ensure proper utilisation of financial, Physical and Human resource.  

ENQUIRIES : Ms. D.L Magano, Tel. No. (012) 717 9301 
CLOSING DATE : 08 February 2010 
 
POST 03/77 : OPERATIONAL MANAGER: THEARTRE (PNB 3) REF NO: 70168272 
  Directorate: Nursing  
 
SALARY : R287 745 per annum (plus benefits) 
CENTRE : Jubilee District Hospital 
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REQUIREMENTS : Registration with SANC as a professional nurse. Diploma in operating theatre as 
a speciality.  Diploma/Degree in nursing management will be an added 
advantage. Nine years experience as a professional nurse.  Five years 
experience in theatre after obtaining the post based qualifications 

DUTIES : Manage the provisioning of an effecting and efficient quality care. Coordinate and 
monitor the implementation of nursing care plan and evaluation.  Provide health 
information to health care users.  Maintain constructive working relationship.  
Analyse formulate and implement of nursing guidelines, practice standards and 
procedures.  Manage proper utilisation of Human, Financial and physical 
resources.   

ENQUIRIES : Ms. T.N Ngwenya, Tel. No. (012) 717 9398 
CLOSING DATE : 08 February 2010 
 
POST 03/78 : OPERATIONAL MANAGER: NIGHT SUPERVISOR 2 POSTS REF NO 

70168222 
  Directorate: Nursing  
 
SALARY : R 263 328 per annum (plus benefits) 
CENTRE : Charles Hurwitz TB Hospital 
REQUIREMENTS : Registration as Professional Nurse with SANC. Minimum of ten years experience 

plus qualifications 2 years experience in TB hospital (Compulsory). 
DUTIES : In charge of personnel, equipment, stores, budget and Labour Relations Report 

writing and memos. Manage and monitor proper utilization of human, financial 
and physical resources .Coordinate Develop and maintain constructive working 
relationships with nursing and other stakeholders. 

ENQUIRIES : Ms.  E.N. Mahlangu Tel No: (011) 983-7142  
CLOSING DATE : 05 February 2010 
 
POST 03/79 : CONTROL CLINICAL TECHNOLOGIST: CRITICAL CARE REF NO: 70168218 
  Directorate: Clinical Service 
 
SALARY : R 240 318 per annum (plus benefits)  
CENTRE : Steve Biko Academic  Hospital 
REQUIREMENTS : B Tech degree in Clinical Technology (Critical Care). HPCSA registration as 

clinical Technologist (Critical Care). At least 5 years post qualification clinical 
experience. Extensive supervisory and managerial experience.  

DUTIES : Clinical service rendering including after hours. Management of clinical 
technology service concerned. Supervision of clinical technologists. Theoretical 
and practical training of student clinical technologist. Set service and quality 
standards. Control expenditure and consumable stork. 

ENQUIRIES : Prof JP Pretorius, Tel No: (012) 354-2107 
CLOSING DATE : 05 February 2010 
 
POST 03/80 : CONTROL CLINICAL TECHNOLOGIST: NEPHROLOGY REF NO: 70168219 
  Directorate: Clinical Service 
 
SALARY : R 240 318 per annum (plus benefits)  
CENTRE : Steve Biko Academic Hospital 
REQUIREMENTS : B Tech degree in Clinical Technology (Nephrology). HPCSA registration as 

clinical Technologist (Nephrology). At least 5 years post qualification clinical 
experience. Extensive supervisory and managerial experience.  

DUTIES : Clinical service rendering including after hours. Management of clinical 
technology service concerned. Supervision of clinical technologists. Theoretical 
and practical training of student clinical technologist. Set service and quality 
standards. Control expenditure and consumable stork. 

ENQUIRIES : Dr AP van der Walt, Tel No: (012) 354-2336 
CLOSING DATE : 05 February 2010 
 
POST 03/81 : OPERATIONAL MANAGER: HAST REF NO: 70168225  
  Directorate: Nursing  
 
SALARY : R 227 148 per annum (plus benefits) 
CENTRE : Leratong Hospital 
REQUIREMENTS : Basic nursing qualification under S.A.N.C. R425 or equivalent 7 years experience 

as professional nurse. Experience in HAST programme. Knowledge and 
understanding of financial Management prescripts i.e. P.F.M.A. Health act etc.   
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DUTIES : Supervision and ensuring the provision of effective and efficient management of 
HAST programme (CCMT site, TB focal point, PMCTC and Step down unit). 
Ensure collaboration and down referral to district services. 

ENQUIRIES : Mrs. M. Khoza, Tel. No: (011) 411 – 3834/3506 
CLOSING DATE : 05 February 2010 
 
POST 03/82 : CHIEF HEALTH CARE WASTE OFFICER REF NO: 70168263 
  Directorate: Health Care Waste and Occupational Hygiene Risk Management 
 
SALARY : R161 970 per annum (plus benefits) 
CENTRE : Central Office – Johannesburg 
REQUIREMENTS : An appropriate 4 years Bachelor's degree or equivalent in the fields of 

Environmental Health or equivalent with a specialty in Occupational Health or 
Waste Management. Code EB (Code 8) driver’s licence. Recommendations: 
Project management and computer skills; Presentation and negotiation skills; In-
depth knowledge of appropriate legislations; At least 3 years appropriate 
experience in the Health Care Waste and Occupational Hygiene Risk; Ability to 
Manage legislation and risk mitigation. Registration with the Professional Body 
such as the HPCSA or SAIOH. 

DUTIES : Audit and report on treatment plants and final disposal areas of contracted 
Service Providers; Special Project Management in Gauteng e.g. awareness 
campaigns etc.; Implementation of policies, Identification and management of 
training needs and programmes; Assist with the  management of all contracts; 
Assist in the co-ordination of the HCWM roll-out to all Gauteng Health and Social 
Development facilities and subsequent management of the new system 
thereafter; Auditing of all HCF on a monthly / annual basis to ensure legal 
compliance; Communicate to all role players about improved HCWM through 
regular meeting awareness and marketing projects; Assist in ensuring the 
minimization of HCRW which include appropriate segregation, Collection and 
disposal through random inspections and verification procedures; Assist and 
participate in the  co-ordination of Regional HCW for  meetings at Provincial and 
District  levels; Facilitate appropriate research and assist with the management 
and application thereof.   

ENQUIRIES : Mr. P. J. Brits, Tel No: (012) 3039202/ 0827742919 
CLOSING DATE :  08 February 2010 
 
POST 03/83 : CLINICAL TECHNOLOGIST: CRITICAL CARE REF NO: 70168216 
  Directorate: Clinical Service 
 
SALARY : R 161 970 per annum (plus benefits) 
CENTRE : Steve Biko Academic Hospital 
REQUIREMENTS : National Diploma or B Tech degree in Clinical Technology (Critical Care). 

HPCSA registration as clinical Technologist (Critical Care).  
DUTIES : Clinical service rendering. Assist with practical of clinical technology students. 

Rendering of after hour emergency service. 
ENQUIRIES : Dr AP van der Walt, Tel No: (012) 354-2336 
CLOSING DATE : 05 February 2010 
 
POST 03/84 : CLINICAL TECHNOLOGIST: NEPHROLOGY REF NO: 70168217 
  Directorate: Clinical Service 
 
SALARY : R 161 970 per annum (plus benefits) 
CENTRE : Steve Biko Academic Hospital 
REQUIREMENTS : National Diploma or B Tech degree in Clinical Technology (Nephrology). HPCSA 

registration as clinical Technologist (Critical Care). 
DUTIES : Clinical service rendering. Assist with practical of clinical technology students. 

Rendering of after hour emergency service 
ENQUIRIES : Dr AP van der Walt, Tel No: (012) 354-2336 
CLOSING DATE : 05 February 2010 
 
POST 03/85 : CHIEF ENVIRONMENTAL HEALTH OFFICER 2 POSTS REF NO: 70168265 
  Directorate: Public Health 
 
SALARY : R161 970 per annum (plus benefits) 
CENTRE : O.R. Tambo International Airports 
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REQUIREMENTS : B. Tech degree in Environmental Health, Registration with Health Professional 
Council of South Africa, Valid driver’s license. Recommendations: Three years 
experience as a senior EHP in port health Services Computer literacy.  
Knowledge of Batho Pele Principles. 

DUTIES : To assist the Assistant Director in supervising, inspection of international aircraft 
from malaria endemic countries, Enforce food stuffs, Cosmetics and disinfectant 
Act, International Health Regulations and all other relevant National Legislations, 
Actively participating in the prevention of Communicable Diseases entering 
South Africa, ensures that water and food samples are collected and analyzed, 
ensures safety of in-flight meals served on international and domestic flights, 
Compile weekly, monthly and quarterly report, do inspection of imported 
consignment, Ensure proper vector control to prevent vector borne diseases.  
Must be prepared to work shifts and night duty. 

ENQUIRIES : Dr. E. Kaye-Petersen (011) 355 3238 
CLOSING DATE : 08 February 2010 
 
POST 03/86 : CHIEF RADIOGRAPHER REF NO: 70168214 
  Directorate: Nuclear Medicine 
 
SALARY : R 161 970 per annum 
CENTRE : Steve Biko Academic Hospital 
REQUIREMENTS : B. Rad (Hons) Nuclear Medicine or equivalent tertiary qualification in Nuclear 

Medicine. Registration with the HPCSA as a Nuclear Medicine Radiographer. 
Previous experience in a Nuclear Medicine facility offering a comprehensive 
service, including hotlab procedures, PET/CT scanner, and management 
experience is recommended. 

DUTIES : Clinical service rendering and supervision. Participation in organizing, planning 
and implementation of department policies/ procedures (management). 
Administrative duties in all relevant areas. Supervision of pre- graduate and post 
graduate students and inputs in clinical training. Participate in CPD programs. 

ENQUIRIES : Ms NG Mahlangu, Tel No: (012) 354-1684 
CLOSING DATE : 05 February 2010 
 
POST 03/87 : SOCIAL WORKER GRADE II ARV CLININC REF NO 70168240 
 
SALARY : R160 455 per annum (plus benefits) 
CENTRE : Tshwane District Hospital 
REQUIREMENTS : An appropriate recognised Bachelors degree in social work, registration with 

South African Council for Social Services Profession (SACSSP) a minimum of 10 
years experience in social work after registration as a social work after 
registration as a social worker with SACSSP, knowledge and understanding of 
HIV/AIDS and other related legislation policies and practices, ability to 
collaborate with internal stakeholders and must be willing to assist at the main 
hospital. 

DUTIES : To offer therapeutic support to patients and other families/significant others by 
means of supportive counceling, victim empowerment, disclosure  counselling, 
couple counselling, crisis intervention and encourage family treatment 
programmes. Assist at the Casualty department of the main hospital according to 
need. Establish and maintain empowerment and support groups, co-ordinate 
events, build a referral network and be able to link and refer patients and their 
families to community resources. Provide supervision to lay counsellors, effective 
administration and record keeping. 

ENQUIRIES : Dr H M Mosoane, Tel No: (012) 354-5960/1 
CLOSING DATE : 05 February 2010 
 
POST 03/88 : PROFESSIONAL NURSE GRADE 1 REF NO 70168223 
  Directorate: Nursing 
 
SALARY : R 130 119 per annum (plus benefits) 
CENTRE : Charles Hurwitz TB Hospital 
REQUIREMENTS : Basic qualification (i.e. diploma /degree in nursing) .Registration with the SANC 

as Pas Professional Nurse. 
DUTIES : In charge of personnel, equipment, stores .budget and Labour Relations, report 

writing and memos. Manage and monitor proper utilization of human, financial 
and physical resources .Coordinate nursing care plans. Develop and maintain 
constructive working relationships with nursing and other stakeholders. 
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ENQUIRIES : Ms.  E.N. Mahlangu Tel No: (011) 983-7142  
CLOSING DATE : 05 February 2010 
 
POST 03/89 : QUALIFIED POST BASIC PHARMACIST ASSISTANT ARV REF NO: 

70168236 
  Directorate: Pharmacy 
 
SALARY : R 122 490 per annum (plus benefits) 
CENTRE : Tshwane District Hospital 
REQUIREMENTS : Registration with SA Pharmacy Council as Qualified Post Basic Pharmacist’s 

Assistant, more than five years post qualification after  registration with SACP.  
DUTIES : Participate in the development, provision and maintenance of a cost effective 

pharmaceutical services. Ensure quality provision of pharmaceutical care and 
adherence to current practices of good pharmacy practice. Work indirect 
supervision of a pharmacist at clinics. Reading of prescript, preparation of 
prescription, labelling and dispensing to patients. Ordering and storage of 
medicine in accordance with pharmacy regulation. Participate in-service training. 
Monitor team work perform any legitimate task requested for provision of 
pharmaceutical services.  

ENQUIRIES : Mr A AkinfemiwaI,  (012) 354 - 5861 
CLOSING DATE : 05 February 2010 
 
POST 03/90 : QUALIFIED POST BASIC PHARMACIST’S ASSISTANT 3 POSTS REF NO: 

70168239 
  Directorate: Pharmacy 
 
SALARY : R 108 732 per annum (plus benefits) 
CENTRE : Tshwane District Hospital 
REQUIREMENTS : Registration with SA Pharmacy Council as Qualified Post Basic Pharmacist’s 

Assistant.  
DUTIES : Participate in the development, provision and maintenance of a cost effective 

pharmaceutical services. Ensure quality provision of pharmaceutical care and 
adherence to current practices of good pharmacy practice. Work indirect 
supervision of a pharmacist at clinics. Reading of prescripts, preparation of 
prescription, labeling and dispensing to patients. Ordering and storage of 
medicine in accordance with pharmacy regulation. Participate in in-service 
training. Monitor team work. Perform any legitimate task requested for provision 
of pharmaceutical services. 

ENQUIRIES : Mr A AkinfemiwaI, Tel No: (012) 354 - 5861 
CLOSING DATE : 05 February 2010 
 
POST 03/91 : SCANNER OPERATORS 10 POSTS REF NO: 70168264 
  Directorate: Public Health 
 
SALARY : R73 584 per annum (plus benefits) 
CENTRE : Lanseria and O.R. Tambo International Airports 
REQUIREMENTS : Grade 12 certificate, Ability to use a computer, Good command of English. 

Recommendations: Knowledge of Batho Pele Principles  
DUTIES : Operate thermal scanners, Communicate with passengers, Control of the queue 

of international passengers, Escort passengers with high temperature to Port 
Health Clinic, General Administrative duties, Data capturing. 

ENQUIRIES : Dr. E. Kaye-Petersen, Tel No: (011) 355 3238 
CLOSING DATE : 08 February 2010 
 
POST 03/92 : STUDENTS CLINICAL TECHNOLOGIST REF NO:  70168213 
  Directorates: Critical Care X2, Nephrology X2, Reproductive Biology X1, and 

Cardiology X1 
 
SALARY : R 62 094 per annum (plus benefits) 
CENTRE : Steve Biko Academic Hospital 
REQUIREMENTS : National diploma in Clinical Technology. HPCSA registration as clinical 

Technologist. Registered B tech in critical Care, Nephrology, Cardiology or 
Reproductive Biology. 

DUTIES : Clinical service rendering and supervision. Participation in organizing, planning 
and implementation of department policies/ procedures (management). 
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Administrative duties in all relevant areas. Supervision of pre- graduate and post 
graduate students and inputs in clinical training. Participate in CPD programs. 

ENQUIRIES : Dr AP Van der Walt, Tel No: (012) 354-2336 
CLOSING DATE : 05 February 2010 
 




