Y IMPROVEMENT PLAN TEMPLATE

Department: Department of Environmental Affairs and Development Planning

Component: Directorats Strateglc Environmental Management

Vision: To promote envirenmental protection and compliance by enforcing the refevant legislation within the confext of sustainable development.

Mission: To establish a welf {rained cadre of environmental law enforcement officers who will anforce environmental legislation to the fullest extent
of the law and foster an understanding of the need for environmental protection through co-operation with clvil society and stakeholders,
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epariment: Department of Environmental Affairs and Development Planning

Component: Directorate Pollution Management

Vision: The enhancement of ambiént air quality in ordsr to secure an environment that is not hamiful to the health or wlf being of the people.

Mission: To put indg place sirategies and management systems for the prolection of the environment 1o effect to the statutary obiigaﬁan& intermsofthe
‘National Environminial Managemanl Alr Quality Act No, 39 of 2004,
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